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An Ordinance respecting hours of werk, minimum wages, annual vacations

1'

vacations and holidays with pay in the Northwest Territories.

Short Title.

This Ordinunce may be cited as the Northwest Territories

Lobour (Standards) Ordinance.

2,
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()
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(e)

(£)

" (8)

(h)

(1)

Interpretation.
In this Ordinance,
“"eollective agreerent® moans an agreoment in writing between
an cnployer or an employer's organiszation acting on behalf
of an employer, on the ore hand, and a trade union acting
on behalf cf the employaas in collactive bargaining or as
a party to an agreamsnt with the employcr or employer!s
organization, on the nther hand, conitaining terms or
conditions of employment of emplecyees including provisions
with refersnce to rates of pay and hours of work;
"day" meany any period of tucnty-four consecutive hours;
Yemployee! m2ans a persen emplicyed to do skilled or unskilled
manual, elerieal, technical, ¢--::%lonal or administrative
work;
“omployer" means any person who employs one or move employees;
"general holiday" means New Year's Day, Good Friday, Victoria
Day, Dominion Day, Labour Dsy, Trankrziving Day, Remembrance
Day and Christmas Day ard includes any day substituted for any
such holiday nurcvant to section 27;
“industrial establishmert® reans any work, undertaking or
business and ircludes such dbranch, section or other division
of a werk, undariaking or business as is deslgnated as an
industrial establismand by the regulations;
"ingpsetor” i2ans an inspecter deuignated pursuant to
section 35,
"order" mosnd any ordar of the Comialesioner made pursuant
to this Orcdinance or the rapulasiicns;
“"overtime" meons hours of work in excess of standard hours

of work;
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(3) "standard hours of work" means the hours of work described
in section 5 or preseribed by an order made under section 49;

(k) “"trade union" means any organization of employees formed
for purposes that include the regulation of relations between
employers and employees;

(1) "wages" includes every fornm of remuneration for work performed
but does not include tips and other gratuities;

(m) “week" means, in relation to Part I, the period between
midnight on Saturday and midnight on the immediately
follewing Saturday.

Application.

3. (1) This Crdinance applies to and in respect of employces
who are employed upon or in connection with the operation of any work,
undexrtaking or business of a local or private nature in the Northwest
Torritories,

(2) This Ordinance does not appiy Lo or in respect of
employees who are

(a) managers or superintendents or who exercise management
functions,

(b) members of such professions as may be designated by the
regulations as profussions te which this Ordinance does no%
apply»

lie © (1) This Ordinance applies notwithstanding any other law or
any custom, contract or arrangement, whether made before or after the
commencement of this COrdinance, but nothing in this Ordinance shall
bé construed as affecting any rights or benefits of un employee under
any law, custom, contract or arrangement that are more favourable to
him than his righto or benefits under this Ordinance.

(2) Nothing in this Ordinance authcrizes the doing of any

work on Sunday that is prohibited by law,
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PART I.

Hours of Work.

S (1) Bxcept as otherwise provided by or under this Part, the
working hours of an employeu shall not exceed eight hours in a day end
forty hours in a week, and, e:sept as provided by or under this Part,
no employer shall cause or permit an employse 4o work longer hours than
eight hours in any day or forty hours in any week,

(2) Where the nature of the work in an industrial establishment
necessitates irregular distribution of an employee's hours of work, the
hours of work in a day and the hours of work in a week may be calculated,
in such manner and in such circurstances as may bo prescribed by the
regulations, as an average for a period of two or rore woeks.

(3) In a wock in which a general holiday cccurs that under
Part IV entitles an erployee to a holiday with pay in that week, the
working hours of the cmployee in that woek shall not exceed thirty-two;
but, for the purposes of this svbucetion, in caleculating the time
worked by an employee in any such weelk, no account shall be taken of
any time worked by'him on the holidar or of eny time during which he was
at the disposal of his employer during the holiday.

6. (1) An employen may bo erployed in excess of the standard
hours of work but, subject Lo sestions 9 and 17, the total hours that
may be woried by any ernley2e in eny weck shall not estceed forty-eight
hours in a week or such fawer total numdar of hours as may be prescribed
by the regulations us maxinum working hours in the industrial establishment
in respect of which he is omployed.

(2) Subsection (2} of section 5 applies in the computation of
the maximum hours of work in a week prescribod under this section.

Te Except as muy be otherwise prescrited by the regulations,
hours of work in a wcel shall be so scheduled and actually werked that
cach employee has at leasvt one full day of rest in the week, and, wherever

practicable, Sunday chall be the no:wal dny of rest in a week.
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8, When an employee is required or permitted to werk in excess
of the standard hours of work, he shall be paid for the overtime at a
rate of wages not lecss than one and cne-half tires his regular rate.

9 (1) On the application of an employer or an employer's
organization, the Comrissioner, having regard to the conditions of
employment in any industrial establishment and the welfare of the
emplojreea ) may, by a permit in writing, authorize hours to be worked by
any class of employees therein in excess of the maxirmum hours of work
prescribed by or under secticn 6.

(2) No permit may be issued under subsection (1) unless <he
applicant has satisfied the Commissioner that there are exceptional
circumstances to justify tho working of additional hours.

(3) A pernit under subsection (1) shall be jusued for the
period specified therein, whick shall not be longer than the peried during
which it is anticipated that the exceptional circumstances thai justified
the permit will continue,

(4) A permit under sudsection (1) may either specify the total.
of the number of addilional hours in excess of the maximum hours
prescribed by or under section 6 or muy specify the additional hours thas
may be worked in any day and in any week during the period of the permit.

(5) Where a pormit has been iszued under Lhis section, the
employer for whom cr on whose behalf the permdt was issued shall report
in writing to the Cormissioner, within {ifteen days after the expiration
of the period specified in the permit or wiihin such time or times as the
Coemmissioner may fix in the permit, stating the number of employces who
worked in excess of the weekly hours prescribed by or under section § and
the number of addi:ionai hours each of them werked.

10, (1) The maximum hours of work in a week as prescribed by or under
section 6 may be exceeded ir cases of
(a) aceident to riachinery, equipment, plant or persons;
(b) urcent anc essential worx 1o be done ic machinery, equipment
or plant; or

(o) other unforzaeen or unpreventable circ--ctances;
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but only to the extent necessary %o prevent serious interference with

the ordinary working of the industrial catablishment affccted.

{2) Where the maximum hours of work in an industrial establish-
rent have been exceeded under the authority of this section, the employer
shall report in writing to the Commissiorer, within fifteen days after
the end of the month in which the maximum hours were exceeded, stating
the nature of the circumstances in which the maximum hours were exceeded,
the number of omployecs who worked in excess of the maximum hours, and

the number of additional hours each.of them worked.

PART II,
Minimum Wages.

11, (1) Except as otherwise provided by or urder this Pari, an
employer shall pay to each erployoe of the age cf aseventeen years and
over a wage at the rate of not less than one dcllar and twenty-five
conts an hour or not les: Lhan the equivalont of that rate for the time
worked by him where the wages of the employee are paid cn any basis of
time other than hourly.

(2) Where the wages of an erployee are computed and paid on a
basis other than time or on a combired basis of tirme and some other
basis, the Commissioner may, by order,

(a) fix a stundard basis of work to which a minimum wage on a
' basis other than time ray be appiied, and
(b) fix a minimum rate of wage that in his opinion is the equivalert

of the minimun rate under subsection (1);
and except as otherwise provided by or under this Part the employer shall
pay to each employee who is paid on a basis other than time a wage at a
rate not less than the minimum rate fixed by order under this subsection.

12, An employer may only employ a person undor tha age of seventeen
years
(a) in such occupations as may be specified ty regulation, and
(b) subject to the conditions and at a wage of not less than ihe

rdnimum wage prescribed by the regilations for the occupation

in which such person is employed.
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13. (1) Fo. the purpose of enabling a person to be gainfully

employed who has a diszbility that eonstitutes a handicap in the performance
. of any work to e dene by him for an employer, the Commissioner may,

upon the application of the handicapped person or un wsployer, authorize

the erployment of such persen a% a wera lewer thon the minimm wage

prescribed under secticn 11 if, having regard to all the circumstances

of the case, the Cemmisciomer ig of the opinion that it iz in the interests

of auch person to do 5o,

(2) An applicatisn made vnqer sisgsestion (1) shall be supported

. by such evidence of dis:bility and hawdisap as the Comméssioner may
require.
1, The Commicrioner moy male ragulaticns for cerrying out tha

purposes end provieions of this Part and, witiioud restricling the
generality of the foregeing, may make ropvlaticns
{a) requiring empicrors Lo pay emploress wio report for work at the

callof tie employer wages Jor such rinimim nu=ber of hours as
p -0y G

may be prescribed whother or not the e=nlsyee is called upon to
perform any work aftar so reperting for woul

fixing She wasiui goice to bu chwrgsd Svr toard, wiethor full

or partisl, furniched by or on behalf of :n empleyer 0 an
employea, & the maxizwn dnlauiica 43 s mida thorafor from the

wages of “he - »lcyee Ly tho caplores;

fixing thy roxirom price to be charged for livirs quarters,
either parmonent cr temporavy, furnishad by or on behalf of an
employer to an empleyes, whither or not such quarters are self.
conttdned and whather or nct the wnnloyer retains gencral
posscsaion snd curbody thercof, or the maxdminm deducticn to be
mads therafor from the wages of the -~ >loyee by the erplorer;
governing tke charges or de-uztions for furriching uniforms or
othor artinleg of wesring epparel that an employer mar roquire
an empleyec 40 wear or requiring an employer in any spocified

circumstanzes %o provide, raintain or laindsr uniforms or other
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articles of wearing apparel thal he requires an amployee to wear;

(e) governing the charges or deductions for furnishing any tools or

. equipment that an employer may requiro an employee to use and
\
\
\
|
|
|
\
|

i
\
|
|
|

for the maintenance and repair of any such tools or equiprment;

~

specifying the circumstances and occupations in which persons
under the age of seventeen years may be empléyed in any industrial
establishrent, fixing the cunditicns of such employment and
prescribing the minimum wages for such employment; and

(g) exempting, upon such terms and conditions and for such periods,
'v as are considered advisable, any employer f{rom the application

of section 1l in respect of any class of employees who are being
trained on the job, if the training faciiiiles provided and

used by the employer are adequate to provide a training progran
that will increase the skill or proficiency of an employece.

PART III,
Annual Vacations.
18, In this Part,
(a) "vacation pay" means four per cent of the wages of an employee

during the year of employment in respect of which he is entitled

(b) "year of employment" means continuous employment of an employee
by ons employer
(1) for a period of twelve ccnsecutive months beginning with
the date the employment began or any subsequent anniversary
date thereafter, or
(44) for a calendar year or other year approved by the

Commissioner under the regulations in relation to an

. industrial establishment.

16. (1) Except as otherwise provided by or under this Part, every

. 4o the vacation;

employes 18 eniitled to and shall be granted a vacation with vacation pay

of at leagt two weeks afier every completud year of employment.
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(2) For the purposes of this Part a year of employment includes
a year of employment begun before the coming into force of this Part
and comploted after that daie. '
17. The émployer of an employes who under this Part has become
entitled to a vacation pay
" () shall grant to the employee who under this Part has bacome

entitled, “hich shall begin not later than ‘en months immediately
following the completion of the year of employment for which
the employee became entitled to the vacation; and

(b) shall, at least one day before the beginning of the vacation
or at such earlier time as the regulations prescribe, pay to
the oﬁ\ployou the vacation pay to which he 1s entitled in
respect of that vacation,

18, " Vacation pay shall for all purposes be deemed to be wages.

19, Where a general holiday occurs during the vacation granted to
the employee pursuant to this Part, the vacation o which the employce
is entitled under this Part may be extended by or.e' day, but the employer
shall pay to the cmployee in addition to the vacatien pay the wages to
vwhich the employee is entitled for that general holiday. '

20, (1) Where the employment of an employee by an employer is
terminated before the completion of the employes's year of employrent, the
employer shall forthwith pay to the employee

(a) any vacation pay then owing by him 4o the employee under this
Part in respect of any prior completed year of employment, and
(b) four per cent of the wages of ihe employes durdng the corpleted
por‘tion of his year of employment.
(2) Notwithstanding paragraph (b) of subsection (1), an
employer 1s not required to pay an employee any amount under that paragraph
unless the employee has been ccntinuously employed by him for a period of

thirty days or more.
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Where any particular work, undertaking or business in which

an ermployee i3 employed is, by sale, lease, merger or otherwise » transferred

irom one employer io another employor, the smployment of the ermployee by

the two emplcyers before and after tho trarsfer of the work, undertaking

or business shall, for the purpeses of this Part, be desmed to te

continuous with cne employsw, notwithstanding +he transfer.

22,

The Comm! -, inner pay mals regulations fer carrying oul thie

purposes and provisions of thiy Purt aad, without restricting the generality

of the foregoing, may ma'a reslations
g ) n

(a) defining the civcumstoncer =nd conditions under which the rights

(v)

(c)

(a)

(e)

(1)

(&)

(h)

23,

of an employee undu> thiu Purt rmay be weived or the er.joyment
thercof postpentc;

prezeribing the rotices to bs given to erployees of the times
when vacations m:y be taken;

prescribing ihe “ime when vezation pay chall be paid;

defining the absences from employment that shall be desmed not

to have interrupted ccntinulsy of smployment;

respocting the approval ty tke Commiozioner of a Year of employrent
in relation to any incustrial eatadbiieanent;

for the ealeatisn and dotemminaticn ot vacation and vacation
pay in the eass of saszenal or tonmporary otuployens or in other
suitabls cases;

providing for the greatirg of vazation or payment of vazation pay
in the event ol tenrcra~ cousaticn sf erployment; and

providing for the asplicat’ion of tiis Part vhere, owing to illness
or cther unavoidabie absorize, an erpisyes has boon abgent from

his employrent.

JART QY.
Ceneral Holidays.

In this Part, <he axoresciorn "e~ployed in a continuous operation®

refers to employmen“ in
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(a) any indusirial establishment ia which in each seven day period, |
operations once begun nermally contimue without cessation until |
the completion of the regularly scheduled operations fcr that
period;

(b} any operations or services concerned with the rmnning of trairs,
plares, ships, trucks and othgr vehicles whether in scheduled
or neni-scheduled operations; or

(c) any operation or service normally carried on without regard to
Sundays or public holidays.

2i.  Except as otherwise provided by this Part, everyr erployee is
af\titled to and shall be granted a hcliday with pay o each of the gemeral
holidays falling within any period of his employment.

es. (1) Except as otherwise previded by tikis Part and subject to
subsection (é) > wken a general holiday falls on a day that is a nen-working
czy for an employee, the employee is entitled to and shall be granted a
holiday with pay at sore other time, shich may te by way of additior to
his annual vacaticn or grarted as a holiday with pay at a time convenient
to him and his employer.

(2) Bxcept as ctherwise provided by this Part, when New Yeor!'s
Dey, Dominion Day or Christmas Day falls cn a Sunday or Saturday that is
a non-working da&, the employee is entitled to and shall be granted a
holiday with pay on the working day immediately preceding or following the
general holiday.

26. Section 25 does not apply in respect of any employees who are
erployed under the terms of a collective agreement that entjitles such
employees to ai least eight holidays with pay, exclusive cf any anrmal
vacation, in each year.

27. (1) Any other holiday may be substituted for a general holiday
in any of the circumstances following: A

(a) where a class of the employees of m employer is represented
by a trade union and the parties tc a collective agreement
entered into with regard to the %terms or conditions of employ-

ment of the employees notify the Commissioner irn writing thas
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a specified day has been designated in tke collective agreement

as a holiday with pay in lieu of a general holiday under this

-Part, such designated day shall, for thoss employees mentioned

in the collective agreerent, be a general holiday for the
purposes of this Ordinance; or

where no employees of an employer are represented by a trade
union or where a class cf employees is not provided for under
a collective agreement with regard to general holidays, and
the employer applies to the Commissioner to substitute another
désignated holiday for any general holiday under thi.é Part,

the Commissioner may, if he is satisfied that a majority of the
employees or, as the case may be, that a majority of the class
of employees who are not provided for under a collective
agreement in regard to general holidays, concur with the
application, approve the substitutiorn of such designated holiday
for the specified general holiday, and such designated day

shall for those employees be a general holiday for the purposes
of this Ordinarce.

(2) Where a collective agreement that is in effect on the day
this Part comes into rﬁrce provides for at least eight holidays
with pay in each year, exclusive of any annual vacation, the
employer who is bound by the collective agreement may designate
a holiday specified in the agreement as a holiday in lieu of a
specified general holiday under this Part and, on notification
thereof to the Commissioner, that designated holidey shall,

for those employees of the employer who are mentioned in the
collective agreement, be a general holiday for the purposes of
this Ordinance during the period the collective agreement is -
in effect.

(1) An erployee whose wages are calculated on a weekly or monthly

basis shall not have his weekly or monthly wages reduced for a week or

month in which a general holiday occurs ty reason ocnly of his not working

on the general holiday.
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(2) an employee whose wages are calculated on a daily or hourly
. ’ basis shall, for a general holiday on which he does not work, be paid at
least the equivalen:t of the wages he would have earned at his regular
rate of wages for his normal hours of work.
(3) An employee whose wages are calculated on any basis other
than a basis mentioned in subsection (1) or (2) shall, for a general
“holiday on which he does not work, be paid at least thas equivalent of the
wages he would have earned at his regular rate of wages for his normal
working day.

29. Except in the case of an erployee employed in a continuous
cperation, an employee who is required to work on a day on which he is
entitled under this Part to a holiday with pay shall be paid, in addition
to his regrlar rate of wages for thai diy, at a rate at least equal to
one and cne-half times his regular rate of wages for the time worked by
him on that day.

30. An employee employed in a continuous operation who is required
to work on a day on which he is eniitled urder this Part to a holiday
with pay

(a) shall be paid, in addiion io his regular raie of wages for
. that day, at a rate at least equal %0 one and cne-half times

his regular rate of wages for the “ime worked by him on that

day; or
(b) shall be given a koliday ard pay in accordance with section 28
at some other time, which ray Le by way of adéition to his annual

vacation or granted as a holiday with pay at a time convenient to

hirm and the employer.

3. Pay granted to an employes for a general holiday on which he dces

not work shall for all purposes be dezred tc te wagas.
32. No employee is entitled to be paid for a general holiday on which
he does not work when he is not entiiled to wages for at least fifteen days

during the thirty calendar days irmediately preceding the general holiday;
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éx;d rno .empioyee who is employed in a continuous cperation is entitled to
te paid for a general holiday on which he did not report for work after
having been called to work on that day.

33. (1) An employee is not entitled to pay for a general holiday
that occurs in his first thirty days of employment with an employer if the
cmployee does not work on that day, but if he is required to work on the
general holiday he shall be paid at a rate at least equal to one and
one-half times his regular rate of wages for the time worked by him on
that day, unless he is employed in a continum_s operation in which case
he, is Ventitled to his regula.r’ rate of wages for the time worked by him
on that day.

(2) For the purposes of this section a person shall be deemed to
be in the employment of another person when ke is available at the call

of such other person whether or not he is called upon to perform any work

therefor.
PART V.
- Aéministration and General.
Inquiries.
3k. (1) The Commissioner may, for any of the purposes of this

Ordinance, cause an inguiry to be made into and concerning employment in
any industrial establishment and may appoint cne cr mere persons to hold
the inquiry.
(2) A person appointed pursuant to subsection (1) has and may
exercise the power to
(a) summon and bring before him any person whose attendance he
considers necessarj t0 enable him properly to carry out the
inquiry;
(b) swear and examine all persons under oath;
(¢) compel the production of documents, books and papers; and
(d) do all things necessary to provide a full and proper inquiry.
Inspections.

3. (1) The Commissioner may designate any person as an inspector

under this Ordinance.
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(2) An inspector may, for the purposes of enforcing this
Ordinance or the regulations,

(a) inspect and examine all books » payrolls and other records of an
employer that in any way relate to the wages, hours of work or
conditions of employmeht affecting any employee;

(b) take extracts from or make copies of any entry in the books,
payrolls and other records mentioned in paragraph (a);

(c) require any employer to make or furnish full and correct
statements, either orally or in writing in such form as may be
required, respecting the wages vpaid to all or any of his
employees, and the hours of work and conditions of their employ-
ment; and '

(d) reqﬁire an employee to make full disclosure, production and
delivery t0 him of all records, documents, statements, wrivings »
books, papers, extracts therefrom or copies thereof or of other
information either verbal or in writing that the employee has
in his possession or under his control and that in any way
relate to the wages, hours of work or conditions of his employment.
(3) An inspector may at any reasonable time enter upon any place

used in connection with a work, undertaking or business for the purpose of
making an inspection authorized under subsection (2), and may, for such
purpose, question any employee apart from his ewployer.

(4) An inspector shall be furnished by the Commissicner with a
ccftificate of his authority and on entering any place used in connection
with a work, undertaking or business shall, if so required, produce the
certificate to the person in charge thereof.

(5) The person in cl;\arge of any work, undertaking or business
and every person employed thereupon or in connection therewith shall give
an inspector all reasonable assistance in his power to enable the
inspector to carry out his duties under this Ordinance or the regulations.

36. An inspector may administer all oaths and take and receive all
affidavits and statutory declarations required under subsection (2) of

section 36 and certify to the administration or taking thereof.
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37. (1) Where an inspector finds that an employer has failed to pay
an employee
(a) the minimm wage prescribed under this Ordinance,
(b) any overtime pay to which the employee is entitled under this
Ordinance, or
{c) any vacation pay or holiday pay to which the employee is entitled
under this Ordinance,
the inspector may determine the dif ference between the wages actually paid
to the employee and the wages to which the employee is entitled, and, if
the amount of the difference is agreod to in writing by the employer and
the employee, the employer shall, within five days after the date of the
agreement, pay that amount to the employee on the direction of the

inspector or to the Comnmissionar who shall pay it over to the employee

forthwith upon the receipt thereof by him.

{2) No prosccution for failure to pay an employee the full wages
to which he was entitled under this Ordinance shall, without the written
consent of the Commissioner, be instituted against the employer when he
has made payment of any amount of differcnce in wages in accordance with
subsection (1).

Information and Returns.

38. (1) Bvery employer shall furnisk such infermation relating to the
wages of his employees, their hours of work, a.nd the general holidays,
anmial vacations ahd conditions of work of his employees, and make such
returns thereon from time to time, as the Commissioner may require.

(2) Every employer shall make and keep for a period of at lsast
twenty-four months after the worl is performed a record of the name, address,
age if under the age of seventee- roars, wage rate, hours worked, and the
actual earnings of and nayments to each of his enmployees, and such records
shall be available a* all reascnable times for examination by an inspecter.

39. (1) Where the Commissioner is authorized to require a person to
furnish information under this Ordinance or the regulations, the

Commissioner may require the :!ni‘omation to be furnished by a notige to
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that effect served personally or sent by registered mail addressed to the

‘last known address of the person for whom the notice is intended, and

such person shall furnish the information within such reasonable time as
is specified in the notice.

(2) A ‘certificate of the Commissioner certifying that a notice
was sent by registered mail to the person to whom it was addressed,
sccompanied by an identifying post office certificate of the registration
and a true copy of the notice, is admissible in evidence and in the
absence of any evidence to the contrary is proof cf the statements
contained therein.

(3) Where the Commissioner is authorized to require a perscn to
furnish information under this Ordinance or the regulations, a certificate
of the Commissioner certifying that the information has not been furnished
is admissible in evidence and in the absence of any evidence to the
conprary is proof of the statements contained therein.

(L) A certificate of the Commissioner certifying that a document
annexed thereto is a document cor a true copy of the document made by or
on behalf of the Commissioner shall be received in evidence and have the
seme force and effect as if it had beer proven in the ordinary way.

'(5) A certificate under this section signed or purporting to be
signed by the Commissioner is admissible in evidence without proof of his
appointment or signature.

Lo. (1) An employer shall, at .thc time of making any payment of wages
to an employee, furnish to the employee a siatement in writing setting out
(a) the period for which the payment of wages is made;
(b) the rumber of houra for which payment is made;
(c) the rate of wages;
(4) details of the deductions made from the wages; and

(e) the actual sun being received by the ezployec.

(2) The Commissioner may, by order, exempt any employer from any

or all of the requirements of subsection (1).
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Ll. A person who ‘
(a) contravenes any provision of this Ordinance or the regulatiors,
or any order made thereunder; or
(b) discharges or threa;t.ens to discharge or otherwise discriminates
against a person because that person
(1) has testified or is about %o testify in any proceeding or
inquiry had or taken under this Ordinance s OF
(14) has given any information to the Cormissioner or an
inspector regarding the vages, hours of work, annual
vacation or conditions of work of the employee or any of
his fellow employees in an industrial establishment;
is guilty of an offence punishable on summary conviction and is liable to
a fine no% exceeding one thousand dollars or to imprisonment for a term
not exi:e:d'.ng one year or to both such fine and imprisonment.

he. A complaint or information under this Ordinance may relate to
one or more offences by one employer in respect of one or more of his
emp_oyees,

L3, Proceedings in réspect of an offence under this Ordinance may be
institvted at any tire within two years after the time when the subject
matter of the proceadings arose.

k. (1) Wiere 2n emgloyer has been convicied of an offence under
this Ordinance in respect of any employee, the convicting court naY,
in addition to any other penalty order the employer to pay to the employee
any overtime pay. vacation pay, holiday pay or other wages to which the
emplcyee is entitledkunder this Ordinance the non-payment or irsufficient
of which constituted the offence for which the employer was convicted.

(2) Wnere ar employer has been convicted of an offence under
this Ordinance in respect of the discharge of an employec, the convicting
court may, in addition to any other penalty, order the enployer

(a) to pzy compensation for loss of employmert to the employee not
excaeding such sum as in the opinion of the court is equivalent

to the wages that would have accrued to the employees up to the

cdate of coenviction but for such discharge; and
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(b) to reinstate the employee in his cmploy at such date as in the
opinion of the court is just and proper in the circumstances

and in the position that the employee wouid have held btut for

such discharge.

(3) An employer who refuses or neglects to comply with an arder
of a convicting court made under this section is guilty of an offence
punishable on summary conviction and is liable to a fine not exceeding
fifty dollars for each day during which such refusal or failure continues.

(4) In determining the amount of wages or overtime for ths
purposes of subsection (1), if the convicting court finds that the
employer has not kept accurate records as required by this Ordinance or
the regulations, the employee affected shall be conclusively presumed
t0 have been employed for the maximim number of hours a week allowed
under this Act and to be entitled to the full weekiy wage therefor.

L5.  Where a perscn who makes a complaint to the Commissioner requests
that his name and identity be withheld, his narmc and identity shall not
be disclosed by the Commissioner or his officials except where disclosure
is necessary for the purposes of a prosecution or is considered by the
Commissioner to be in the public interest. ‘

L6, No civil remedy of an employee againsit his employer for arrears

of wages is suspended or affected by this Ordinance.
Commissioner's Orders.

u7. Where by this Ordinance or the regulations the Commigsiorer is
authorized to make any order in respect of any matier, the order may be

made to apply generally or in particular cases or to apply to any area or

classes of employees or industrial establishrents.
Regulations.

L8. The Commissioner may make regulations for carrying out the purpcses

of this Ordinance and, without restricting the generality of the foregoing,

may make regulations




- (a)

(v)

| (c)
' (a)

(e)

(£

()
(n)

(1)
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requiring employers to keep records of wages, vacations,
holidays and overtime of employees and of other particulars
relevant to the purposes of this Ordinance or any Part thereof;
governing the production and inspection of records required to
be kept by employers;

for calculating and determining wages received by an employee
in respect of his employment, including the monetary value

of remuneration other than monecy and the regular rate of wages
of employees who are not paid solely on a basis of time;
prescribing the maximum number of hours that may elapse
between the commencement and termination of the uorkix@-daﬁr

of any employee;

fixing the minimum period that an erployer may allow his
employee for meals, and the maximum period for which an
employer may require or permit an employee to work or be at
his rﬁisposal without a meal period intervening;

requiring an employer in any industrial establishment to notify
employees, by the publication of such notices, in such manner
as may be prescribed, of the nrovisions of this Ordinance or
any regulation or order made thereunder, particulars of

hours of work including the hours at which shifts change,
particulars of rest pez;‘.ods and meal periods and other matters
related to hours and conditions of work of employees;
providing for the payment of any wages of an employee to the
Com;ssioner or to some other person in the event that the
employee cannot be found or in any other case;

providing for the establishment of consultative or advisor&
committees to advise the Commis_sioner on any matters arising
in relation to the administration of this Ordinance; and

for any other natter or purpose that under this Act is required
or permitted to be prescribed by regulation.
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Special and Transitional Provisions.
k9. (1) Where upon the submission of any person it is shown to the
satisfaction of the Commissioner that the introduction of the standard
hours of work, maxirum hours of work under Part I or minimum wages under
Part II in any work, \mdertaldng or business
(a) would be or is unduly prejudicial to the interests of the
ernployees therein or to any class of employees therein, or
(b) would be or is seriously detrimental to the operation of the
work, undertaking or business,
the Commissioner may by order defer or suspend the operation of Part I
or Part II or boti in respect 6f thot -ork, ua.ictaiiang of
business or that class of employees therein for such period as may be
fixed in the order: but a period of deferment or suspension under this
subsection shall not exceed a period of eighteen months.

(2) An order in relation to Part I made under subsection (1)
shall prescribe the hours of work that shall, in respect of the work,
undertaking or business or class of employees therein to which the order
relates, be the hours cf work during the deferment or suspension grar.ted
by the order; and no employer of any employce in respect of whom the
order applies shall require the employee to work in excess of the hours
of work prescribed in the order excent uson such corditions or in such
circumstances or upon the payment of such overtime pay as may be prescribed
in the order,

(3). An order in relation to Part II made under subsection (1)
shall specify the minimum rate of wages that shall be paid during the
period of deferment or suspension granted by the order; and no empioyer
of any employee ir :espeét of whom the order applies shall pay such
employee a wage at a rate that is less than the minimum rate of wages
specified in the order in respect of such employee,

(4) An order made under subsection (1) may prescribe different
hours of work or minimum rates 61‘ wages, as the case may be, for
different periods of time during the deferment or suspension granted by

the order.
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Commencerent.

£o. This Ordinarnce ccmes into force on a day to be fixed by Order

of the Commissioner.




