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Executive Summary
The Workers’ Safety and Compensation Commission of the 
Northwest Territories and Nunavut (WSCC) implemented the 
2009 – 2011 Corporate Plan. The Corporate Plan outlines the 
Governance Council’s strategic direction and Administration’s 
plans to achieve the goals and objectives, and attain the WSCC’s 
vision to be recognized as a caring, effi  cient, and service-focused 
organization and a model and trusted partner in workplace safety.

Eff orts continue in 2010 on initiatives in the WSCC’s key focus 
areas: Stakeholder Focus, Organizational Excellence, Eff ective 
Governance, and Financial Sustainability. Safety prevention and 
awareness continue to be a critical focus as the WSCC promotes 
a safety culture where workplace injuries and incidents are 
preventable, avoidable – unnecessary.  Meeting stakeholders’ 
needs across the Northwest Territories and Nunavut is done 
through an open, collaborative approach, and the WSCC’s 
commitment to customer service excellence remains paramount 
in delivery of all programs and services. 

Stakeholder Focus

Goal – Foster stakeholder relationships in safety and care 
through customer service excellence.

Objectives:

> Deliver fair and consistent service

> Strengthen customer trust and respect through open and 
clear communication 

> Deliver and promote safety education and awareness to 
create and maintain a safety culture
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Stakeholder Focus objectives, founded on all WSCC values, 
concern for people, collaboration and engagement, integrity, and 
transparency and openness, exemplify the WSCC’s commitment 
to its mission, promote workplace safety and care for injured 
workers. The WSCC has a number of projects for 2010 and 
beyond, including a stakeholder safety training needs analysis, 
redesigned user-friendly website, enhanced performance 
standard monitoring, targeted advertising campaigns, and new 
program tools that provide stakeholders with the resources they 
require.

Organizational Excellence

Goal – Maintain an effi  cient and adaptive organization that 
supports service delivery

Objectives:

> Promote employee growth and development

> Continuous process improvement

WSCC employees, known for their charitable contributions, 
continually demonstrate concern for people and integrity – 
WSCC values. Strategies to improve internal communications; 
succession, training, and learning opportunities; safe and healthy 
workplace practices and initiatives; and suitable resources 
encourage employees to put their best foot forward internally 
and in their delivery of WSCC services and programs. Anticipated 
result – an even more dedicated staff  committed to customer 
service excellence. 
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Goal – Provide effi  cient, accountable leadership and governance 
that represents the interests of the northern workforce.

Objectives:

> Engage employees

> Enhance public image

The WSCC is accountable to its stakeholders, and being 
transparent and open is the best strategy to represent the 
interests of the northern workforce. The WSCC wants to connect 
with stakeholders. Corporate reporting, satisfaction surveys, and 
strategic planning processes provide stakeholders with the means 
to assess, provide feedback, and connect with the WSCC. 

Alignment of the WSCC’s goals and objectives throughout 
the organization and dedicated planning resources empower 
employees to take the lead and achieve results. WSCC’s success 
depends on the direct contributions of all employees. 

Financial Sustainability

Goal – Meet the needs of workers and employers without 
compromising fi nancial sustainability.

Objectives:

> Manage resources and identify operational effi  ciencies 

> Provide fair and appropriate benefi ts

> Monitor budgets, costs, and investments
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5A stable fi nancial foundation allows the WSCC to provide 
benefi ts and services to stakeholders. Fully funded through 
employer assessment premiums and investment returns, the 
WSCC carefully budgets and monitors expenditures to ensure 
prudent use of monies. An uncertain investment market requires 
the WSCC to fi nd more cost-eff ective ways of doing business. 
Strategies include innovative human and system resource 
management, thorough scrutiny of potential revenue leakage 
areas, rigid purchasing and contracting policy amendments to 
control operational costs, and a mindful investment approach. 
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2010 Governance Council Balanced Scorecard

2010 Governance Council Balanced Scorecard

Goals Objectives

Stakeholder Focus Foster stakeholder relationships in 
safety and care through customer 
service excellence.

Deliver fair and consistent service. • 

Strengthen customer trust and • 
respect through open and clear 
communication. 

Deliver and promote safety • 
education and awareness to create 
and maintain a safety culture. 

Organizational 
Excellence

Maintain an effi  cient and adaptive 
organization that supports service 
delivery.

Promote employee growth and • 
development. 

Continuous process improvement. • 

Eff ective 
Governance

Provide effi  cient, accountable 
leadership and governance that 
represents the interests of the 
northern workforce.

Engage employees. • 

Enhance public image. • 

Financial 
Sustainability

Meet the needs of stakeholders 
without compromising WSCC 
fi nancial sustainability.

Manage resources and identify • 
operational effi  ciencies. 

Maintain fair and appropriate • 
benefi ts. 

Monitor budgets, costs, and • 
investments. 
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Time to First Payment (TTFP) 90% received within 25 days from date of 
registration

Concerns/complaints received No unexplained or unresolved concerns/
complaints

Average composite duration of claim Stable or decreasing within a 10% variance of 
the 5-year average

Safety education courses delivered Increase training opportunities

Lost time injury frequency analysis by territory Stable or decreasing within a 10% variance

Lost time trend analysis by industry class Each class is stable within a 10% variance of 
the 5-year average

Employee learning and development Increase learning and development 
opportunities

Service delivery Establish service standards

Employee satisfaction Increase survey participation rate

Stakeholder engagement TBD 

Annual administrative costs per $100 payroll Stable or decreasing

Average provisional assessment rate No increase

Current year benefi ts costs per $100 payroll Stable or decreasing

Year’s Maximum Insurable Remuneration (YMIR) Full compensation replacement for 70-80% 
of the northern workforce

Percentage funded 100-120%



2010 CORPORATE PLAN

128 The Corporate Plan is prepared annually pursuant to sub-section 
91(1) of the Financial Administration Acts of the Northwest 
Territories and Nunavut. 

Governance Council 

A seven-person Governance Council, representing the interests of 
labour, industry, and the public sector, governs the Workers’ Safety 
and Compensation Commission (WSCC). 

Operating in a manner consistent with the Workers’ Compensation 
Acts and corporate governance directives, the Governance 
Council’s responsibility is to oversee the conduct of business and 
management, while maintaining the credibility and vitality of the 
WSCC. 

William Aho, Chairperson

Lynda Gunn, Nunavut Public Interest

Fred Koe, Northwest Territories Public Interest

Ben McDonald, Northwest Territories Labour

Karin McDonald, Northwest Territories Employer

John Vander Velde, Nunavut Labour

Doug Witty, Northwest Territories Employer

Governance Council
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areas of accountability: 

> strategic direction; 

> oversight and operating policies;

> succession planning;

> fi nancial oversight and stewardship;

> performance management;

> risk management;

> material transactions; 

> communications; and 

> governance oversight. 

Exercising authority delegated by the Governance Council, the 
President & CEO is accountable for the WSCC’s performance, 
including the achievement of results through the establishment 
of corporate objectives.

William Aho, Chairperson  Anne S. Clark, President & CEO
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formerly known as the Workers’ Compensation Board, was formed 
in 1977, in the Northwest Territories. When Nunavut was created in 
1999, the Governments of the Northwest Territories and Nunavut 
agreed to a shared agency. 

The WSCC administers the Workers’ Compensation Acts, the Safety 
Acts, the Mine Health and Safety Acts, the Explosives Use Acts, 
and associated regulations to protect workers in the Northwest 
Territories and Nunavut. The WSCC is responsible for assessing 
employers, setting assessment rates, collecting revenues, paying 
compensation to injured workers, providing rehabilitation and 
medical aid, as well as promoting safety awareness and safe work 
practices in northern workplaces. 

Mission

Promote workplace safety and care for injured workers.

Vision

To be recognized as a caring, effi  cient, and service-focused 
organization and a model and trusted partner in workplace safety.

Values

Concern for People

> We demonstrate care and compassion in responding to our 
clients’ needs and to the communities we serve.

> When working with our clients, partners, other stakeholders, 
and each other, we do so with honesty, fairness, respect, 
sensitivity, and timeliness, proactively and consistently.

Corporate Overview
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> We work with our partners to achieve mutually benefi cial 
outcomes.

Integrity

> We honour the commitments we make to our clients, our 
partners, other stakeholders, and each other.

> We lead the adoption of and model the workplace safety 
standards that we promote with employers and workers.

Transparency & Openness

> We will be clear to our clients about how decisions are made 
and the reasons for those decisions.

The WSCC’s core business is safety and care. The WSCC is strongly 
committed to working to improve northern safety cultures, 
and ensures workers injured on the job receive the care and 
compensation they are entitled to.
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Internal Audit

Executive 
Services

Person Years:  Yellowknife: 99,  Inuvik: 1,  Iqaluit: 20,  Rankin Inlet: 1

Revenue & 
Financial Services

Nunavut 
Operations

Legal Services

Corporate 
Communications 

& Planning 
Services

Client & Central 
Services

Prevention 
Services

Governance 
Council

President & CEO
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Corporate Plan supports the achievement of the Governance 
Council’s strategic direction as set out in the Balanced Scorecard. 
The WSCC priorities are founded on the mission, vision, and 
values and form the key result areas for the goals set by the 
Governance Council. 

The WSCC’s 2010 goals, or priorities, and objectives stem from 
the 2009 Balanced Scorecard. Forming part of the Commission’s 
strategy, each goal acts as a motivating force and provides a 
framework for measures of performance and success. The 2010 
objectives, rephrased as concise statements, describe what the 
WSCC must do to achieve its goals. 

Every year, the WSCC reviews the strategic plan to ensure 
activities are on track. The original 2009 priorities were reworded 
to improve communication and create stronger alignment to 
the WSCC’s strategy map, balanced scorecard, and operational 
workplans. Annual review allows the examination of internal and 
external expectations and infl uences that may aff ect the WSCC’s 
commitment to meet the needs of stakeholders. Stakeholders’ 
needs help to provide defi nable, measurable operational 
initiatives and projects to accomplish the strategic goals. Every 
employee can relate to the objectives and see how the work they 
do contributes to the execution of the WSCC’s strategy. 

Risks:

The recent economic downturn had far reaching eff ects on 
northern businesses. Moving forward in 2010, one concern for 
the WSCC is that although the economy is showing signs of 
growth, employers may not invest in safety and choose to cut 
corners to save money. Ultimately, this may result in increases to 
workplace injuries and the number of unregistered employers. 

Current Situation
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1214 Over the past year, threats of a possible fl u pandemic heightened 
concerns of the eff ect this may have in northern workplaces. The 
WSCC is concerned about the health and safety of all northern 
workers and must also consider the impact this may have on its 
own service delivery. 

The WSCC’s turnover rate improved considerably from 16% to 
10% in 2009. However, recruitment of positions that require 
technical skills forces the WSCC to compete for talent in extremely 
competitive markets. Over the next fi ve years, 11% of WSCC 
employees are eligible for retirement. The loss of corporate 
knowledge and experience from every staff  resignation or 
retirement can impact service delivery. 

The stability, longevity, and easy and effi  cient operation of WSCC 
information technology applications must be determined. Focus 
will shift to stabilize and enhance applications and will be linked to 
business unit workplans to ensure technologies support and bring 
greater effi  ciency for internal stakeholders. 

Opportunities: 

A hostage situation at the Alberta WCB in October 2009 recaps the 
importance of communication. General public opinion showed 
that negative perceptions and common misconceptions still exist 
about workers’ compensation systems. From this experience, the 
WSCC wants to create a positive opportunity to spread awareness 
about the workers’ compensation system, the WSCC mandate, and 
the work done every day to help those injured on the job and to 
prevent further workplace injuries. 

Although faced with investment challenges during the recent 
economic downturn, the WSCC’s investment strategy, for 
the most part, remains unchanged. The Governance Council 
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implementation of Canadian Equity Small Cap investments. 
Although a volatile asset class in nature, its addition reduces risk 
through increased diversifi cation. 

Changes:

In the summer of 2009, the WSCC operations reorganized to 
strategically align its service areas.  The reorganization created 
additional manager positions that provide future succession 
planning and developmental opportunities. Customers will not 
recognize changes to their compensation processes; however, 
these changes should improve communication and service 
delivery overall. 

In accordance with Generally Accepted Accounting Principles, 
the WSCC is required to report its fi nancial statements using 
International Financial Reporting Standards (IFRS) by 2011. These 
standards will help simplify accounting and reporting, and make 
the fi nancial statements easier to understand. Over the last year, 
WSCC employees began IFRS implementation. 
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excellence, prudent fi nancial management, and an engaged and 
accountable staff  that continually demonstrate the WSCC values 
remain the prevailing focus for 2010. The Leadership Team, and 
through them, all WSCC employees, are responsible for the WSCC’s 
success, including the achievement of the 2010 Corporate Plan.

Stakeholder Focus

Foster stakeholder relationships in safety and care through 
customer service excellence.

> Deliver fair and consistent service

> Strengthen customer trust and respect through open and clear 
communication 

> Deliver and promote safety education and awareness to create 
and maintain a safety culture

In 2009, Go Safe: Work Smart replaced the Safety and the Young 
Worker program. Entirely revamped, Go Safe: Work Smart teaches 
new and young workers about their rights and responsibilities 
in workplace safety. Piloted in schools across the Northwest 
Territories during the Spring, the WSCC incorporated feedback 
from schools and teachers, and rolled-out training packages in 
the Fall. In 2010, the WSCC continues to promote the program to 
northern employers, and encourages both territorial governments 
to adopt the program as part of the required education 
curriculum. In addition, the WSCC plans to deliver Go Safe: Work 
Smart and train-the-trainer courses to interested stakeholders. 

The development and promotion of Go Safe: Work Smart is part 
of a larger focus on safety education. To expand safety training 
initiatives in 2010, the WSCC will conduct a training needs analysis 

2010 Planning
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area can be better serviced. 

Return-to-Work has been a priority over the last year and a 
half. The completed Return-to-Work Toolkit guides employers 
and workers through the Return-to-Work process. It also helps 
employers develop a personalized return-to-work program. 
Offi  cial promotion and roll-out of the Toolkit began in May. 
Since then, the WSCC continues to receive regular requests for 
the Toolkit from employers across the Northwest Territories 
and Nunavut.  In 2010, promotion and education of the Toolkit 
and the importance of return-to-work programs with employer 
groups continues. Over the next two years, the WSCC will 
monitor return-to-work outcomes and set measurable targets to 
improve these results. 

To improve communications with employers and provide 
them with the information they need, the WSCC is creating 
an Employer Toolkit. This Toolkit expands on the Employer’s 
Handbook to help employers understand the assessment and 
classifi cation process and guide them through payroll reporting. 

Early 2010 will see the launch of the WSCC’s new website. 
Employees from across the organization worked with 
Information Services and Communications teams to rewrite and 
restructure the website to meet stakeholders’ needs. The newly-
designed user-friendly website includes e-commerce capabilities 
and other e-business solutions. Further research of e-business 
solutions continues this year to develop a stakeholder priority-
based implementation plan. 
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Start Finish

New Safety Legislation 2009 2010 – Q3

Safety Training Needs Analysis 2010 2010 – Q2 

Employer Registration Kit 2009 2010 – Q2

Employer On-line Banking Payment Access 2010 2010 – Q2

Website 2009 2010 – Q1

Organizational Excellence

Maintain an effi  cient and adaptive organization that supports 
service delivery

> Promote employee growth and development

> Seek continuous process improvement

In 2009, the Governance Council set an aggressive target time to 
fi rst payment. Although this measure only represents a fraction 
of WSCC services, it refl ects the commitment to timely client-
focused service. With the target met, 90% of injured workers 
received their fi rst compensation payments within 25 days from 
the date of registration. The target remains unchanged for 2010. 
With improved internal communications, claims processes, and 
information technology upgrades, the WSCC is confi dent it 
will continue to meet this target and deliver timely services to 
stakeholders. 

Health and safety are important parts of the WSCC’s corporate 
culture. The WSCC always looks at ways to improve its Safety 
Program and involve staff  in health and wellness activities. In 
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reporting year. The WSCC participates in Healthy Workplace 
Month, and for 2009, the Health & Wellness Team planned 
a healthy breakfast, family swim and skate, lunch and learn 
sessions, exercise demos, and a life-coach seminar. The WSCC 
also off ers a corporate gym membership program, a computer 
purchasing program, and wellness activities throughout the year. 

A healthy and safe workplace includes motivated and satisfi ed 
employees. In 2009, the WSCC implemented a Succession 
Planning Program to ensure there is a pool of qualifi ed 
candidates to fi ll key positions. Six employees enrolled in the 
program, focused on management, leadership, and safety areas. 
In 2010, the in-house WSCC-specifi c leadership training program 
development continues and will link to other training initiatives.

2010 Projects Timelines

Start Finish

Comprehensive Human Resource Plan 2009 2011 

Employee Recognition Program• 2010 2011

Strategic Health & Wellness Plan• 2010 2011 

Recruitment & Retention Strategy• 2009 2011

Cross-divisional Training Programs 2010 2011

Job Position Ratings Review 2009 2010 – Q1

Claims Services Training Program 2010 2011

IT Infrastructure & Software Upgrades 2010 – Q2 2010 – Q4 
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Provide effi  cient, accountable leadership and governance that 
represents the interests of the northern workforce.

> Engage employees

> Enhance public image

As a result of the WSCC’s reorganization, a unit dedicated to 
strategic planning was created to formalize and structure the 
Commission’s strategic planning processes. This unit, Planning 
Services, contributes to the attainment of the WSCC’s short-term 
and long-term goals and enhancement through the facilitation 
of strategic planning processes and the provision of research 
services. Planning Services, working closely with the WSCC 
Leadership Team, will ensure strategic and operational plans 
capture the needs of northern workers and employers. 

In 2009, the WSCC conducted focus group consultations and 
telephone surveys. The focus groups asked participants about 
their awareness and attitude toward the WSCC’s services and 
initiatives. The telephone survey spoke directly to customers, and 
asked injured workers and employers about their satisfaction 
with the Commission’s services. Expected in early 2010, the focus 
group and telephone survey results will inform 2010 activities 
and 2011 strategic planning.

A risk assessment done in 2008 identifi ed the WSCC was not 
fully prepared to handle critical functions in an emergency, 
crisis, or disaster. To mitigate this risk, the WSCC developed 
a Business Continuity Plan (BCP) that incorporates business 
resumption and disaster recovery. BCP implementation to date 
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process of identifying gaps to fi nalize the BCP, the WSCC plans an 
organization-wide roll-out, testing, and evaluation in 2010. 

2010 Projects Timelines

Start Finish

Business Continuity Plan Roll-out 2008 2010 – Q1 

Formalized Strategic Planning Process 2009 – Q3 2010 – Q1

Employee Satisfaction Survey 2010 2010 – Q4 

Financial Sustainability

Meet the needs of workers and employers without 
compromising fi nancial sustainability.

> Manage resources and identify operational effi  ciencies 

> Provide fair and appropriate benefi ts

> Monitor budgets, costs, and investments

2009 saw the WSCC’s banking services transferred from former 
banker, TD Canada Trust, to Royal Bank of Canada (RBC). All of 
the banks in Yellowknife, NT, submitted very strong proposals. 
The RBC proposal was accepted based on its ability to provide 
innovative banking solutions, including the ability to support 
on-line banking and corporate credit cards that improve the 
Commission’s purchasing processes while enhancing internal 
controls. 

For the fi rst time since 2006, the average provisional assessment 
rate increased 5% from $1.71 to $1.80. This increase is primarily 



2010 CORPORATE PLAN

1222 due to increased benefi ts costs and lower investment returns. 
Although the WSCC cannot meet its target of no rate increases in 
2010, it continues to meet its goal to provide fair and appropriate 
benefi ts. The 2010 Year’s Maximum Insurable Remuneration 
increased 4%, from $72,100 to $75,200. This increase provides 
full coverage to 74% of the Northwest Territories and Nunavut 
workforce; therefore, meeting the WSCC’s target to provide full 
replacement compensation to a band of 70% to 80% of the 
workforce. 

The scheduled implementation date for IFRS conversion is 
January 2011; to meet this deadline, the WSCC must be fully 
prepared by January 2010. IFRS conversion is divided into fi ve 
phases. To date, phase one and phase two – the diagnostic 
outline and design and planning stages, completed. Phase 
three – staff  training and accounting policy development, is in 
progress. In 2010, IFRS implementation continues with process 
changes to collect additional information required by IFRS and 
the development of “parallel” IFRS fi nancial statements. 

The WSCC actively guards against abuses and off ences 
committed on the Workers’ Protection Fund through prevention 
and investigations. In 2009, development of a new fraud and 
investigations strategy began. The strategy is slated for full 
implementation in 2010. 

Projects Timelines

Start Finish

IFRS Implementation 2008 2010

Investigations Strategy 2009 2010 – Q2

Contracting & Purchasing 2009 2010 – Q4 
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Statement of Operations

Projected Statement of Operations

For the year ending December 31 (in thousands of dollars)

  2008 2009 2009 2010 2011

  Actual Budget Forecast Budget Provisional 
      Budget

  $ $ $ $ $
     

Revenue     

Assessments  39,313  41,190  34,535  41,461  43,726 

     Less:  Refunds  (742) (400) (742) (750) (750)

Investments (see below)  (22,841) 19,875  12,629  20,700  21,315 

Other  90   0  0  0 
     

  15,820  60,665  46,423  61,411  64,291 
     

Expenses     

Claims  32,826  41,000  39,718  41,011  41,903 

     Less: Pension & experience 
     gains expense    (6,122) 0  0 

     Add: Claims management 
     expense  5,445  4,607  5,533  5,800  5,926 

     Subtotal  38,271  45,607  39,128  46,811  47,829 
      

Administration & general expenses  23,370  24,301  23,101  24,233  26,431 

     Less: Allocation to claims  (5,445) (4,607) (5,533) (5,800) (5,926)

     Subtotal  17,925  19,694  17,568  18,433  20,505 
      

  56,196  65,301  56,697  65,244  68,334 
     

Gain / (loss) from operations  (40,376) (4,636) (10,274) (3,834) (4,043)
     

INVESTMENTS     
     

Interest & Dividends  9,186   6,101   

Gains/(losses)  (31,206)  7,358   

Investment Fees  (821)  (830)  

  (22,841) 19,875  12,629  20,700  21,315
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Statement of Reserves

Projected Statement of Reserves

For the year ending December 31 (in thousands of dollars)

  2008 2009 2009 2010 2011

  Actual Budget Projection Budget Provisional 
      Budget

  $ $ $ $ $
      

Operating reserve      

Balance, beginning of year  8,900  5,921  5,315  3,354 2,974

Net income (loss) for the year  (40,376) (4,636) (10,274) (3,834) (4,043)

Transfer from (to) Rate stability reserve  23,381  7,000  14,619  0  0 

Transfer from/(to) Investment 
     fl uctuation reserve  5,378  (8,000) (5,886) 0  0 

Transfer from Investment fl uctuation 
     reserve prior yr  8,417  0  0  4,415  1,472 

Transfer from Safety Reserve  35  152  0  0  10 

Transfer to Catastrophe reserve  (420) (300) (420) (960) (1,128)
      

Balance, end of year  5,315  137  3,354  2,974  (715)
      

Investment fl uctuation reserve      

Balance, beginning of year  13,795  0   5,886  1,472 

Transfer from/(to) Operating reserve  (5,378) 8,000  5,886  0  0 

Transfer to Operating reserve  (8,417) 0   (4,415) (1,472)
      

Balance, end of year  0  8,000  5,886  1,472  (0)
      

Rate stability reserve      

Balance, beginning of year  38,000  7,000  14,619  0  0 

Transfer (to) from Operating reserve  (23,381) (7,000) (14,619) 0  0 

Payment of assessment refund       
      

Balance, end of year  14,619  0  0  0  0 

      Safety reserve 
     

Balance, beginning of year  140  152  105  105  105 

Transfer to Operating reserve  (35) (152) 0   (10)

      

Balance, end of year  105  0  105  105  95 
      

Catastrophe reserve      

Balance, beginning of year  20,760  21,180  21,180  21,600  22,560 

Transfer from Operating reserve  420  300  420  960  1,128 
      

Balance, end of year  21,180  21,480  21,600  22,560  23,688
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2010 Budget Requests

Schedule of Administration and General Expenditures - All Divisions

For the Year ending December 31 (in dollars)

  2008 2009 2009 2010 2011

  Actual Revised Projection Budget Provisional

   Budget   Budget

  $ $ $ $ $

      

President’s Offi  ce    505,574   443,510   473,437   568,172   622,527 

Client and Central Services   9,783,108   9,050,413   8,598,928   9,432,332   9,956,929 

Communications and 
     Corporate Planning Services   3,878,220   3,574,914   3,607,201   4,135,559   4,303,825 

Legal Services   468,390   501,506   501,823   498,500   513,941 

Nunavut Administration   376,248   1,035,658   945,240   1,122,475   1,172,146 

Prevention Services   2,558,916   2,810,934   2,580,012   3,112,751   3,277,539 

Revenue and Financial Services   2,764,719   2,596,649   2,554,044   2,480,212   2,587,676 

      

Sub-total - President’s Accountability  20,335,175  20,013,584  19,260,685  21,350,001  22,434,583 

      

Overhead/Third Party   1,928,072   2,200,847   2,111,087   1,450,000   1,481,175 

      

Sub-total  22,263,247  22,214,431  21,371,772  22,800,001  23,915,758 

      

Governance Council   310,399   497,334   409,940   494,427   509,127 

Appeals Tribunal   393,218   667,176   440,695   481,000   705,264 

Worker Advisor   191,013   214,500   174,816   214,500   214,500 

Northern Construction Safety Assn   272,994   331,902   354,878   124,028   433,637 

Federation of Labour    186,000   375,843   375,426   109,528   652,231 

      

Total  23,616,871  24,301,186  23,127,527  24,223,484  26,430,517 
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2010 Capital Budget Summary

Capital Classifi cation 2008 Actual 2009 Budget  2009 2009 2010

    Projected Carryforward Approved

      Budget

 $ $ $ $ $ $

New Facility  -   2,000,000 233,967 1,766,033 

Furniture   92,878 163,579 153,579 10,000 

Equipment  470,377 1,530,534 401,200 1,129,334 

Leasehold Improvements  507,453 91,000 35,000 64,000 

Computer Systems Development   456,169 968,255 724,255 244,000 

Total  1,526,877 4,753,368 1,548,001 3,213,367 1,450,000

Key Explanation Points

Carryforward
The negotiations for the purchase of the 5th Floor is ongoing. Several of the IT 
expenditures approved in 2009 are being deferred to 2010 due to priortization of other 
work and to minimize risks associated with implementing technologies without proper 
analysis.

2010 Budget Process
A process is being developed to identify and prioritize needs as identifi ed by 
Capital Committee.
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1228 The WSCC’s strategic goals and objectives are captured within 
the Balanced Scorecard. Although the 2010 Balanced Scorecard 
was restructured to improve how goals and objectives are shared 
and communicated, 2010 strategic direction remains unchanged, 
and incorporates 2009 measures and targets. 

To monitor performance, each division completes a quarterly 
activities update. These updates provide an operational overview 
of business activities linking divisional workplans to the Balanced 
Scorecard.  Highlights from these updates are shared with 
stakeholders in the form of a quarterly Activities Report. In 
addition to activity reporting, the President conducts divisional 
stewardship meetings quarterly. The Senior Management 
Team, by division, meets with the President to discuss their 
performance based on the operational updates. 

Divisional level performance is also measured through 
individual actions plans. Every year, employees create individual 
action plans linked to their divisional workplans. Supervisors 
meet quarterly with their employees to discuss progress and 
performance. 

To assist with strategic planning, the Governance Council 
receives an annual Balanced Scorecard Performance Report that 
captures the WSCC’s performance in relation to the measures 
and targets on the Scorecard. 

The President and CEO, whose performance is evaluated 
annually, is responsible for implementing the strategic direction 
of the organization. Every year, an accountability agreement is 
signed between the Governance Council and President. This 
agreement outlines the President’s responsibilities and measures 
performance based on agreed-upon deliverables and measures 
linked to WSCC programs and initiatives. 

Measuring Performance:
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>
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www.wscc.nt.ca
www.wscc.nu.ca
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122

ᐅᓂᒃᑳᓕᐅᕈᑎᒥᒃ ᓇᐃᓈᖅᓯᔾᔪᑦ

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᓄᓇᑦᓯᐊᕐᒧᑦ 
ᐊᒻᒪ ᓄᓇᕗᒻᒧᑦ ᐊᑐᓕᖅᑎᑕᐅᓚᐅᖅᐳᖅ 2009 – 2011-ᒧᑦ ᑯᐊᐳᕇᓴᐅᑉ 
ᐸᕐᓇᒍᑎᖓᓂᒃ. ᑕᐃᓐᓇ ᑯᐊᐳᕇᓴᐅᑉ ᐸᕐᓇᒍᑎᖓ ᓇᓗᓇᐃᖅᓯᓯᒪᕗᖅ ᐊᐅᓚᑦᑎᔨᑦ 
ᑲᑎᒪᔨᑦ ᐱᓕᕆᔾᔪᑎᒃᑯᑦ ᑐᕌᖅᑕᖓᓐᓂᒃ ᐊᒻᒪ ᐊᓪᓚᕕᒻᒥᐅᑕᐃᑦ ᐸᕐᓇᒍᑎᖏᓐᓂᒃ 
ᐱᔪᓐᓇᖅᓯᓇᓱᓐᓂᕐᒧᑦ ᑐᕌᒐᕐᓂᒃ ᐊᒻᒪ ᐱᓇᓱᐊᒐᕐᓂᒃ, ᐊᒻᒪ ᐱᓕᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᑕᐅᑐᒐᕆᔭᖓᓐᓂᒃ ᐃᓕᓴᕆᔭᐅᓇᓱᓗᑎᒃ 
ᑲᒪᑦᑎᐊᕐᓂᕐᒥᓐᓄᑦ, ᐱᐊᓚᓂᕐᒥᓐᓄᑦ, ᐊᒻᒪ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ ᓵᓐᖓᓂᕐᒥᓐᓄᑦ ᑎᒥᐅᓪᓗᑎᒃ 
ᐊᒻᒪ ᐃᔾᔪᐊᒐᒃᓴᐅᓗᑎᒃ ᐊᒻᒪ ᑐᕚᒃᓴᐅᓗᑎᒃ ᐱᓕᕆᖃᑎᒋᔭᐅᓂᕐᒥᓄᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ 
ᐊᑦᑕᓇᖅᑐᓕᕆᓂᒃᑯᑦ.

ᐱᓇᓱᐊᕐᓃᑦ ᑲᔪᓯᕗᑦ 2010-ᒥ ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ 
ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᒻᒪᕆᐅᓂᖏᓐᓄᑦ ᓵᓐᖓᕕᒋᔭᖏᓐᓄᑦ 
ᒪᑯᓄᖓ: ᐱᖃᑕᐅᓯᒪᔪᓄᑦ ᓵᓐᖓᓂᖅ, ᑎᒥᐅᔪᒥᒃ ᐱᐅᔪᒻᒪᕆᐅᑎᑦᑎᓂᖅ, 
ᓱᕐᕋᐅᑎᓂᖃᖅᑐᒃᑯᑦ ᐊᐅᓚᑦᑎᓂᖅ, ᐊᒻᒪ ᑮᓇᐅᔭᑎᒍᑦ ᐋᖅᑭᐅᒪᐃᓐᓇᕈᓐᓇᕐᓂᖅ. 
ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᑎᑦᑎᓇᓱᐊᕐᓂᖅ ᐊᒻᒪ ᑐᓴᐅᒪᑎᑦᑎᓂᖅ ᐱᒻᒪᕆᐅᓪᓗᑎᒃ 
ᓵᓐᖓᐅᖏᓐᓇᖅᐳᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ 
ᖃᐅᔨᓴᖅᑎᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᑎᓪᓗᒋᑦ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᖃᖅᑐᒥᒃ ᐃᓕᖅᑯᓯᕐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ ᐋᓐᓂᐸᑦᑐᑦ ᐊᒻᒪ ᐱᕐᕈᓗᐊᕿᕙᑦᑐᑦ ᑕᐃᒪᓐᖏᑎᑕᒃᓴᐅᒐᓗᐊᕐᒪᑕ, 
– ᑕᐃᒪᐃᒋᐊᖃᓐᖏᒃᑲᓗᐊᕐᒪᑕ. ᐊᖑᒪᑦᑎᓂᖅ ᐱᖃᑕᐅᓯᒪᔪᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ 
ᓇᒥᑐᐃᓐᓇᖅ ᓄᓇᑦᓯᐊᕐᒥ ᐊᒻᒪ ᓄᓇᕗᒻᒥ ᐱᓕᕆᐊᖑᓗᑎᒃ ᐊᑐᐃᓐᓇᐅᒪᔪᒃᑯᑦ, 
ᑲᑐᔾᔨᒌᓐᓂᖃᖅᑐᒥᒃ ᐱᓇᓱᒍᓯᖃᕐᓗᓂ, ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ 
ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐊᖏᖅᓯᒪᓂᖓᑦ ᐃᑲᔪᖅᑕᐅᔪᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ 
ᐱᐅᔪᒻᒪᕆᐅᑎᑦᑎᓂᕐᒧᑦ ᐱᒻᒪᕆᐅᓂᖅᐹᖑᐃᓐᓇᖅᐳᑦ ᐱᔭᒃᓴᐅᑎᑦᑎᓂᒃᑯᑦ ᑕᒪᐃᓐᓂᒃ 
ᐱᓕᕆᔾᔪᑎᓂᒃ ᐊᒻᒪ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ.

ᐱᖃᑕᐅᓯᒪᔪᓄᑦ ᓵᓐᖓᓂᖅ
ᑐᕌᒐᖅ – ᑲᔪᖏᖅᓴᐃᓗᓂ ᐱᖃᑕᐅᓯᒪᔪᓂᒃ ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒥᒃ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐊᒻᒪ ᑲᒪᑦᑎᐊᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᔪᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐱᐅᔪᒻᒪᕆᐅᑎᑦᑎᓂᒃᑯᑦ.

ᐱᓇᓱᐊᒐᐃᑦ:

> ᐱᔭᒃᓴᐅᑎᑦᑎᓂᖅ ᓈᒻᒪᒃᑐᒥᒃ ᐊᒻᒪ ᑕᐃᒫᒃᓴᐃᓐᓇᓕᔪᒥᒃ ᐱᔨᑦᑎᕋᐅᑎᒥᒃ

> ᓴᓐᖓᑎᑉᐹᓕᖅᑎᑦᑎᓂᖅ ᐃᑲᔪᖅᑕᐅᔪᑦ ᑐᕚᒃᓴᐅᓱᒋᑦᑎᓂᖓᓐᓂᒃ ᐊᒻᒪ 
ᐱᒻᒪᕆᐅᑎᑦᑎᓂᖓᓐᓂᒃ ᐊᑐᐃᓐᓇᐅᒪᔪᒃᑯᑦ ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᒪᔪᒃᑯᑦ 
ᑐᓴᐅᒪᖃᑎᒌᓐᓂᒃᑯᑦ 

> ᐱᔭᒃᓴᐅᑎᑦᑎᓂᖅ ᐊᒻᒪ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖅ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ 
ᐊᒻᒪ ᑐᓴᐅᒪᓂᕐᒥᒃ ᐱᒋᐊᖅᑎᑦᑎᓇᓱᓪᓗᓂ ᐊᒻᒪ ᐋᖅᑭᐅᒪᑎᑦᑎᓇᓱᓪᓗᓂ 
ᐊᑦᑕᓇᖅᑐᓕᕆᓂᖃᖅᑐᒥᒃ ᐃᓕᖅᑯᓯᕐᒥᒃ
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ᐱᖃᑕᐅᓯᒪᔪᓄᑦ ᑐᕌᖓᔪᑦ ᐱᓇᓱᐊᒐᐃᑦ, ᐱᒋᐊᕈᑎᖃᖅᓯᒪᔪᑦ ᑕᒪᐃᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᒻᒪᕆᐅᑎᑕᖏᑦ, 
ᐃᓱᒫᓗᒋᔭᖃᕐᓂᕐᒥᒃ ᐃᓄᓐᓂᒃ, ᑲᑐᔾᔨᖃᑎᖃᕐᓂᕐᒥᒃ ᐊᒻᒪ ᐱᖃᑕᐅᑎᑦᑎᓂᕐᒥᒃ, 
ᐱᕈᔪᓐᖏᓐᓂᕐᒥᒃ, ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕐᓂᕐᒥᒃ ᐊᒻᒪ ᐊᑐᐃᓐᓇᐅᓂᕐᒥᒃ, 
ᓴᖅᑭᔮᖅᑎᑎᔾᔪᑕᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ 
ᖃᐅᔨᓴᖅᑎᑦ ᐊᖏᖅᓯᒪᓂᖓᓐᓂᒃ ᐱᓕᕆᐊᒥᓐᓄᑦ, ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ 
ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐊᒻᒪ ᑲᒪᑦᑎᐊᕐᓂᕐᒥᒃ ᐋᓐᓂᖅᓯᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐊᒥᓱᒐᓚᓐᓂᒃ 
ᐱᓕᕆᐊᒃᓴᖃᖅᐳᑦ 2010-ᒥ ᐊᒻᒪ ᑭᖑᓂᖓᓂ, ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐱᖃᑕᐅᓯᒪᔪᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐱᒋᐅᖅᓴᓂᒃᑯᑦ ᐱᔭᐅᔭᕆᐊᖃᖅᑐᓂᒃ ᕿᒥᕐᕈᓂᖅ, 
ᐋᖅᑭᓱᐃᒃᑲᓂᕐᓂᖅ ᐊᑐᖅᑐᓄᑦ ᐱᒡᒐᓇᓐᖏᑦᑐᒥᒃ ᐃᑭᐊᖅᑭᕕᒻᒥᒃ, ᐱᐅᓯᕚᓪᓕᖅᓯᒪᔪᖅ 
ᐱᓕᕆᑦᑎᐊᕈᓐᓇᓂᕐᒧᑦ ᒪᓕᒃᑕᐅᔪᒃᓴᓂᒃ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓂᖅ, ᑐᕌᖓᑎᑕᐅᔪᑦ 
ᑐᓱᓵᕆᔾᔪᑎᒃᑯᑦ ᑐᓴᕆᐊᓪᓚᑎᑦᑎᓃᑦ, ᐊᒻᒪ ᓄᑖᑦ ᐱᓕᕆᔾᔪᑎᓂᒃ ᐋᖅᑭᓱᐃᔾᔪᑎᑦ 
ᐱᑕᖃᕈᑕᐅᔪᑦ ᐱᖃᑕᐅᓯᒪᔪᓄᑦ ᐱᔾᔪᑎᒃᓴᓂᒃ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ.

ᑎᒥᐅᔪᒥᒃ ᐱᐅᔪᒻᒪᕆᐅᑎᑦᑎᓂᖅ
ᑐᕌᒐᖅ – ᐋᖅᑭᐅᒪᑎᑦᑎᓗᓂ ᐱᐊᓚᔪᒥᒃ ᐊᒻᒪ ᓱᖏᐅᔾᔨᔭᑦᑐᒥᒃ ᑎᒥᐅᔪᒥᒃ ᐃᑲᔪᖅᓱᖅᑐᒥᒃ 
ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐱᔭᒃᓴᐅᑎᑦᑎᓂᕐᒥᒃ

ᐱᓇᓱᐊᒐᐃᑦ:

> ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐱᔪᓐᓇᖅᓯᕙᓪᓕᐊᓂᖏᓐᓂᒃ ᐊᒻᒪ 
ᐱᕙᓪᓕᐊᓂᖏᓐᓂᒃ

> ᐱᓕᕆᕙᓪᓕᐊᓂᕐᒥᒃ ᐋᖅᑭᐸᓪᓕᐊᖏᓐᓇᖅᑎᑦᑎᓂᖅ

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ, 
ᖃᐅᒪᔭᐅᔪᑦ ᐃᑲᔫᑎᓄᑦ ᐊᑑᑎᖃᓲᖑᓂᖏᓐᓄᑦ, ᑕᑯᒃᓴᐅᑎᑦᑏᓇᖅᐳᑦ 
ᐃᓱᒫᓗᒋᔭᖃᕐᓂᕐᒥᒃ ᐃᓄᓐᓂᒃ ᐊᒻᒪ ᐱᕈᔪᓐᖏᓐᓂᕐᒥᒃ – ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᒻᒪᕆᐅᑎᑕᖏᓐᓂᒃ. ᐱᓕᕆᔾᔪᑏᑦ 
ᐋᖅᑭᐸᓪᓕᐊᑎᒐᓱᐊᖅᑐᒋᑦ ᐃᓗᐊᓂ ᑐᓴᐅᒪᖃᑎᒌᓐᓃᑦ; ᑭᖑᕝᕕᐅᑎᔪᒃᓴᓄᑦ, 
ᐱᒋᐅᖅᓴᓂᒃᑯᑦ, ᐊᒻᒪ ᐃᓕᓐᓂᐊᕐᓂᒃᑯᑦ ᐱᓇᓱᐊᕋᑦᓴᐃᑦ; ᐊᑦᑕᓈᕿᓂᐅᓴᓇᓐᖏᑦᑐᑦ 
ᐊᒻᒪ ᐋᓐᓂᐊᑖᕐᓇᖏᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ ᐱᔾᔪᓰᑦ ᐊᒻᒪ ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᑦ; ᐊᒻᒪ 
ᓈᒻᒪᒃᑐᑦ ᐱᔾᔪᑎᒃᓴᐃᑦ ᑲᔪᖏᖅᓴᐃᔾᔪᑕᐅᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐱᑦᑎᐊᕖᓐᖓᕋᓱᐊᕐᓂᕐᒥᒃ 
ᐃᓗᐊᓂ ᐊᒻᒪ ᐱᔭᒃᓴᐅᑎᑦᑎᓂᕐᒥᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ 
ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓂᒃ ᐊᒻᒪ ᐱᓕᕆᔾᔪᑎᖏᓐᓂᒃ. 
ᓴᖅᑭᓕᕐᓂᐊᖅᑐᒋᔭᐅᔪᖅ – ᐊᑐᐃᓐᓇᒪᓂᖅᓴᒋᐊᒃᑲᓂᒻᒪᕇᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐊᖏᖅᓯᒪᔪᑦ 
ᐃᑲᔪᖅᑕᐅᔪᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐱᐅᔪᒻᒪᕆᐅᑎᑦᑎᓂᕐᒥᒃ.
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124 ᓱᕐᕋᐅᑎᓂᓕᒃᑯᑦ ᐊᐅᓚᑦᑎᓂᖅ
ᑐᕌᒐᖅ – ᐱᑕᖃᖅᑎᑦᑎᓗᓂ ᐱᐊᓚᔪᒥᒃ, ᑭᐅᔨᐅᔪᓐᓇᕈᑕᐅᔪᒥᒃ ᓯᕗᓕᖅᑎᐅᓂᕐᒥᒃ ᐊᒻᒪ 
ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᑭᒡᒐᖅᑐᕈᑕᐅᔪᒥᒃ ᐱᓇᓱᐊᕈᒪᔭᖏᓐᓂᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ.

ᐱᓇᓱᐊᒐᐃᑦ:

> ᐱᖃᑕᐅᑎᑦᑎᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ

> ᐱᐅᓯᕚᓪᓕᑎᑦᑎᓂᖅ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐃᓱᒪᒋᔭᐅᓂᕐᒥᒃ

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᑭᐅᔨᐅᔪᓐᓇᕆᐊᖃᖅᐳᑦ ᐱᖃᑕᐅᓯᒪᔪᖁᑎᒥᓐᓄᑦ, ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕐᓂᖅ ᐊᒻᒪ 
ᐊᑐᐃᓐᓇᐅᒪᓂᖅ ᐱᐅᓂᖅᐹᖑᕗᖅ ᐱᓕᕆᔾᔪᑎᒋᓗᒍ ᑭᒡᒐᖅᑐᕋᓱᓪᓗᓂ ᐱᓇᓱᐊᕈᒪᔭᖏᓐᓂᒃ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ 
ᖃᐅᔨᓴᖅᑎᑦ ᑐᓴᐅᒪᖃᑎᖃᕈᒪᕗᑦ ᐱᖃᑕᐅᓯᒪᔪᓂᒃ. ᑯᐊᐳᕇᓴᒥᒃ ᐅᓂᒃᑳᓕᐅᕈᑎᖃᕐᓂᕐᒧᑦ, 
ᓈᒻᒪᒋᔭᖃᕐᓂᕐᒥᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ, ᐊᒻᒪ ᐱᓕᕆᔾᔪᑎᒃᑯᑦ ᐸᕐᓇᒍᑎᓕᐅᕐᓂᕐᒧᑦ 
ᐱᓕᕆᕙᓪᓕᐊᓃᑦ ᐱᑕᖃᕈᑕᐅᕗᑦ ᐱᖃᑕᐅᓯᒪᔪᓄᑦ ᖃᐅᔨᒋᐊᕈᑎᒃᓴᓂᒃ, ᑐᓴᖅᑎᑎᔾᔪᑎᒃᓴᓂᒃ 
ᐅᖃᐅᓯᒃᓴᒥᓐᓂᒃ, ᐊᒻᒪ ᑐᓴᐅᒪᖃᑎᕈᑎᒃᓴᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ 
ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᓂᒃ. ᐋᖅᑭᒋᐊᖅᑕᐅᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ 
ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᑐᕌᒐᖏᑕ ᐊᒻᒪ ᐱᓇᓱᐊᒐᖏᑕ ᑎᒥᐅᔪᓕᒫᕐᒥ ᐊᒻᒪ 
ᐊᑐᐃᓐᓇᐅᒪᑎᑕᐅᔪᑦ ᐸᕐᓇᒍᑎᓕᐅᕐᓂᕐᒧᑦ ᐱᔾᔪᑎᒃᓴᐃᑦ ᐱᔪᓐᓇᖅᓯᕚᓪᓕᕈᑕᐅᕙᑉᐳᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᓯᕗᓕᐅᕆᓇᓱᒍᓐᓇᕈᑕᐅᓗᑎᒃ ᐊᒻᒪ ᐱᔪᓐᓇᖅᓯᓇᓱᐊᕈᑕᐅᓪᓗᑎᒃ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᑲᔪᓯᑦᑎᐊᕈᓐᓇᕐᓂᖓᑦ 
ᒪᓕᑉᐳᖅ ᐊᑑᑎᖃᓪᓚᑖᕈᓐᓇᕐᓂᖏᓐᓂᒃ ᑕᒪᐃᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ.

ᑮᓇᐅᔭᑎᒍᑦ ᐋᖅᑭᐅᒪᐃᓐᓇᕈᓐᓇᕐᓂᖅ
ᑐᕌᒐᖅ – ᐊᖑᒪᓗᒋᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᑦ 
ᓴᒃᑯᑕᐅᓐᖏᓪᓗᓂ ᑮᓇᐅᔭᑎᒍᑦ ᐋᖅᑭᐅᒪᐃᓐᓇᕈᓐᓇᕐᓂᖅ.

ᐱᓇᓱᐊᒐᐃᑦ:

> ᐊᐅᓚᓪᓗᒋᑦ ᐱᔾᔪᑎᒃᓴᐃᑦ ᐊᒻᒪ ᓇᓗᓇᐃᔭᕐᓗᒋᑦ ᐊᐅᓚᑎᑦᑎᓂᒃᑯᑦ ᐱᐊᓚᓂᖃᖅᑐᑦ

> ᐱᑕᖃᖅᑎᑦᑎᓗᓂ ᓈᒻᒪᒃᑐᓂᒃ ᐊᒻᒪ ᐱᐅᔪᓂᒃ ᐱᓕᐅᓯᐊᒃᓴᓂᒃ

> ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓗᓂ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑐᒃᓴᓂᒃ, ᐊᑭᓂᒃ, ᐊᒻᒪ ᑐᖅᑯᖅᑕᐅᔪᓂᒃ

ᐋᖅᑭᐅᒪᑦᑎᐊᖅᑐᖅ ᑮᓇᐅᔭᓄᑦ ᑐᓐᖓᕕᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ 
ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᓄᑦ ᐱᑕᖃᖅᑎᑦᑎᔪᓐᓇᕈᑕᐅᕗᖅ ᐱᓕᐅᓯᐊᒃᓴᓂᒃ 
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5
ᐊᒻᒪ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐱᖃᑕᐅᓯᒪᔪᓄᑦ. ᑕᒪᐃᓐᓂᒃ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓪᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᑦ ᖃᐅᔨᒋᐊᖅᑕᐅᓂᒃᑯᑦ ᐲᔭᐃᓂᑯᖏᑎᒍᑦ ᐊᒻᒪ ᑐᖅᑯᖅᑕᐅᔪᓂᑦ 
ᐅᑎᖅᑐᑎᒍᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᖃᐅᔨᓴᑦᑎᐊᖅᑐᑎᒃ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑐᒃᓴᓕᐅᖃᑦᑕᖅᐳᑦ ᐊᒻᒪ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓗᑎᒃ 
ᐊᑭᓕᐅᑎᓂᒃ ᐊᑐᑦᑎᐊᕋᓱᐊᖅᑐᒋᑦ 5 ᑮᓇᐅᔭᐃᑦ. ᓇᓗᓇᖅᑐᖅᑕᖃᒐᓚᑦᑎᓪᓗᒍ 
ᑐᖅᑯᖅᑕᐅᔪᓂᒃ ᓂᐅᕕᕋᕐᕕᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ 
ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᕿᓂᕆᐊᖃᖃᑦᑕᖅᐳᑦ ᐊᑭᑐᓗᐊᓐᖏᓂᖅᓴᓂᒃ 
ᐱᓇᓱᐊᕈᑎᒃᓴᓂᒃ. ᐱᓕᕆᔾᔪᑏᑦ ᐃᓚᒋᔭᐅᓪᓗᓂ ᐃᓄᓐᓂᒃ ᐊᒻᒪ ᐱᓕᕆᔾᔪᑎᓂᒃ 
ᐱᔾᔪᑎᒃᓴᓂᒃ ᐊᐅᓚᑦᑎᑎᐊᕐᓂᖅ, ᓇᐅᑦᑎᓱᑦᑎᐊᓂᒃᑯᑦ ᑮᓇᐅᔭᓄᑦ ᐃᓵᔪᓄᑦ 
ᓇᖑᓗᒍᑕᐅᑐᐃᓐᓇᕆᐊᖃᖅᑐᓂᒃ, ᐊᓯᕈᖅᑕᓗᐊᓐᖏᑦᑐᓂᒃ ᓂᐅᕕᕐᓂᕐᒧᑦ ᐊᒻᒪ 
ᑳᓐᑐᕌᓐᓂᕐᒧᑦ ᐊᑐᐊᒐᓂᒃ ᐋᖅᑭᒋᐊᖅᓯᓂᒃᑯᑦ ᐊᐅᓚᓐᓇᓱᒃᑐᒋᑦ ᐊᐅᓚᑎᑦᑎᓂᕐᒧᑦ 
ᐊᑭᑦ, ᐊᒻᒪ ᐃᓱᒪᒃᓴᓯᐅᖅᓯᒪᑦᑎᐊᕐᓗᓂ ᑐᖅᑯᖅᓯᔾᔪᓯᖃᕐᓂᒃᑯᑦ.
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ᑐᕌᒐᐃᑦ ᐱᓇᓱᐊᒐᐃᑦ
ᐱᖃᑕᐅᓯᒪᔪᓄᑦ ᓵᓐᖓᓂᖅ ᑲᔪᖏᖅᓴᐃᓗᓂ ᐱᖃᑕᐅᓯᒪᔪᓂᒃ 

ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒥᒃ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ 
ᑲᒪᑦᑎᐊᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᔪᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ 
ᐱᐅᔪᒻᒪᕆᐅᑎᑦᑎᓂᒃᑯᑦ

ᐱᔭᒃᓴᐅᑎᑦᑎᓂᖅ ᓈᒻᒪᒃᑐᒥᒃ ᐊᒻᒪ • 
ᑕᐃᒫᒃᓴᐃᓐᓇᓕᔪᒥᒃ ᐱᔨᑦᑎᕋᐅᑎᒥᒃ.

ᓴᓐᖓᑎᑉᐹᓕᖅᑎᑦᑎᓂᖅ ᐃᑲᔪᖅᑕᐅᔪᑦ • 
ᑐᕚᒃᓴᐅᓱᒋᑦᑎᓂᖓᓐᓂᒃ ᐊᒻᒪ 
ᐱᒻᒪᕆᐅᑎᑦᑎᓂᖓᓐᓂᒃ ᐊᑐᐃᓐᓇᐅᒪᔪᒃᑯᑦ ᐊᒻᒪ 
ᓇᓗᓇᐃᖅᓯᒪᔪᒃᑯᑦ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᒃᑯᑦ.

ᐱᔭᒃᓴᐅᑎᑦᑎᓂᖅ ᐊᒻᒪ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖅ • 
ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᐊᒻᒪ 
ᑐᓴᐅᒪᓂᕐᒥᒃ ᐱᒋᐊᖅᑎᑦᑎᓇᓱᓪᓗᓂ ᐊᒻᒪ 
ᐋᖅᑭᐅᒪᑎᑦᑎᓇᓱᓪᓗᓂ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᖃᖅᑐᒥᒃ 
ᐃᓕᖅᑯᓯᕐᒥᒃ.

ᑎᒥᐅᔪᒥᒃ ᐱᐅᔪᒻᒪᕆᐅᑎᑦᑎᓂᖅ ᐋᖅᑭᐅᒪᑎᑦᑎᓗᓂ ᐱᐊᓚᔪᒥᒃ ᐊᒻᒪ 
ᓱᖏᐅᔾᔨᔭᑦᑐᒥᒃ ᑎᒥᐅᔪᒥᒃ ᐃᑲᔪᖅᓱᖅᑐᒥᒃ 
ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐱᔭᒃᓴᐅᑎᑦᑎᓂᕐᒥᒃ.

ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ • 
ᐱᔪᓐᓇᖅᓯᕙᓪᓕᐊᓂᖏᓐᓂᒃ ᐊᒻᒪ 
ᐱᕙᓪᓕᐊᓂᖏᓐᓂᒃ.

ᓱᕐᕋᐅᑎᓂᖃᖅᑐᒃᑯᑦ ᐊᐅᓚᑦᑎᓂᖅ ᐱᑕᖃᖅᑎᑦᑎᓗᓂ ᐱᐊᓚᔪᒥᒃ, ᑭᐅᔨᐅᔪᓐᓇᕈᑕᐅᔪᒥᒃ 
ᓯᕗᓕᖅᑎᐅᓂᕐᒥᒃ ᐊᒻᒪ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ 
ᑭᒡᒐᖅᑐᕈᑕᐅᔪᒥᒃ ᐱᓇᓱᐊᕈᒪᔭᖏᓐᓂᒃ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ.

ᐱᖃᑕᐅᑎᑦᑎᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ.• 

ᐱᐅᓯᕚᓪᓕᑎᑦᑎᓂᖅ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ • 
ᐃᓱᒪᒋᔭᐅᓂᕐᒥᒃ.

ᑮᓇᐅᔭᑎᒍᑦ 
ᐋᖅᑭᐅᒪᐃᓐᓇᕈᓐᓇᕐᓂᖅ

ᐊᖑᒪᓗᒋᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᑦ ᐱᖃᑕᐅᓯᒪᔪᑦ 
ᓴᒃᑯᑕᐅᓐᖏᓪᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ 
ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᑮᓇᐅᔭᑎᒍᑦ 
ᐋᖅᑭᐅᒪᐃᓐᓇᕈᓐᓇᕐᓂᖓᑦ.

ᐊᐅᓚᓪᓗᒋᑦ ᐱᔾᔪᑎᒃᓴᐃᑦ ᐊᒻᒪ ᓇᓗᓇᐃᔭᕐᓗᒋᑦ • 
ᐊᐅᓚᑎᑦᑎᓂᒃᑯᑦ ᐱᐊᓚᓂᖃᖅᑐᑦ.

ᐱᑕᖃᖅᑎᑦᑎᓗᓂ ᓈᒻᒪᒃᑐᓂᒃ ᐊᒻᒪ ᐱᐅᔪᓂᒃ • 
ᐱᓕᐅᓯᐊᒃᓴᓂᒃ.

ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓗᓂ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑐᒃᓴᓂᒃ, • 
ᐊᑭᓂᒃ, ᐊᒻᒪ ᑐᖅᑯᖅᑕᐅᔪᓂᒃ.

2010-ᒥ ᐊᐅᓚᑦᑎᔨᑦ ᑲᑎᒪᔨᑦ ᐱᓕᕆᑦᑎᐊᓂᕐᒥᒃ 
ᓇᓗᓇᐃᖅᓯᔾᔪᑎᖓᑦ
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7ᐆᑦᑐᖅᓯᔾᔪᑦ ᑐᕌᖅᑕᖅ
ᐊᑯᓂᐅᑎᒋᓂᖓ ᓯᕗᓪᓕᖅᐹᓄᑦ ᐊᑭᓕᐅᑎᓄᑦ 90% ᐱᔭᐅᖃᑦᑕᖅᐳᑦ ᐃᓗᐊᓂ 25 ᐅᓪᓗᑦ ᐅᓪᓗᖓᓂᑦ 

ᐊᑎᓕᐅᖅᑕᐅᓂᐅᑉ

ᐃᓱᒫᓗᒍᑎᒋᔭᐅᔪᑦ/ᐅᓐᓂᕐᓗᒍᑎᑦ ᐱᔭᐅᖃᑦᑕᖅᐳᑦ ᐱᑕᖃᓐᖏᓚᖅ ᓇᓗᓇᐃᖅᓯᒪᓐᖏᑦᑐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᐋᖅᑭᒃᑕᐅᓯᒪᓐᖏᑦᑐᓂᒃ ᐃᓱᒫᓗᒍᑎᒋᔭᐅᔪᓂᒃ/ ᐅᓐᓂᕐᓗᒍᑎᓂᒃ

ᐊᑯᓂᐅᑎᒋᒐᔪᓐᓂᖓ ᓇᓪᓕᐅᒃᑯᒫᖅᑖᕋᓱᐊᕈᑎᐅᑉ ᑕᐃᒫᒃᓴᐃᓐᓇᓕᕗᑦ ᐅᕝᕙᓘᓐᓃᑦ ᒥᑭᓪᓕᕙᓪᓕᐊᕗᑦ 
ᐃᓗᐊᓂ 10% ᓇᓕᒧᓐᖏᓐᓂᖃᖅᑐᑎᒃ 5-ᓂ ᐅᑭᐅᓂ 
ᐊᒥᓲᑎᓂᕆᒐᔪᑦᑕᖏᑦ

ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕈᑎᑦ ᐱᔭᒃᓴᐅᑎᑕᐅᓚᐅᖅᐳᑦ ᐊᒥᓱᕈᖅᐹᓕᖅᐳᑦ ᐱᒋᐅᖅᓴᓂᒃᑯᑦ ᐱᓇᓱᐊᕋᑦᓴᐃᑦ

ᓄᖅᑲᖓᑐᐃᓐᓇᖃᑦᑕᕐᓂᖅ ᐋᓐᓂᖅᓯᒪᓗᓂ ᕿᒥᕐᕈᔭᐅᕗᑦ ᒪᓕᒃᑐᒋᒃ 
ᐊᕕᑦᑐᖅᓯᒪᓃᒃ

ᑕᐃᒫᒃᓴᐃᓐᓇᓕᕗᑦ ᐅᕝᕙᓘᓐᓃᑦ ᒥᑭᓪᓕᕙᓪᓕᐊᕗᑦ ᐃᓗᐊᓂ 
10% ᓇᓕᒧᓐᖏᓐᓂᖃᖅᑐᑎᒃ

ᓄᖅᑲᖓᑐᐃᓐᓇᖃᑦᑕᕐᓂᐅᑉ ᖃᓄᐃᓕᕙᓪᓕᐊᓂᖓᓂᒃ ᕿᒥᕐᕈᓂᖅ ᒪᓕᒃᑐᒋᑦ 
ᓴᓇᕖᑦ ᐊᒡᒍᖅᓯᒪᓂᖏᑦ

ᐊᑐᓂᑦ ᐊᒡᒍᖅᓯᒪᓂᖏᑦ ᑕᐃᒫᒃᓴᐃᓐᓇᓕᕗᑦ ᐃᓗᐊᓂ 10% 
ᓇᓕᒧᓐᖏᓐᓂᖃᖅᑐᑎᒃ 5-ᓂ ᐅᑭᐅᓂ ᐊᒥᓲᑎᓂᕆᒐᔪᑦᑕᖏᑦ

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᓕᓐᓂᐊᕐᓂᖏᑦ ᐊᒻᒪ ᐱᕙᓪᓕᐊᓂᖏᑦ ᐃᓚᒋᐊᕐᓗᒋᑦ ᐃᓕᓐᓂᐊᕐᓂᒃᑯᑦ ᐊᒻᒪ ᐱᕙᓪᓕᐊᓂᒃᑯᑦ 
ᐱᓇᓱᐊᕋᑦᓴᐃᑦ

ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐱᔭᒃᓴᐅᑎᑦᑎᓂᖅ ᐱᒋᐊᖅᑎᑦᑎᓗᓂ ᐱᔨᑦᑎᕋᐅᑎ ᒪᓕᒃᑕᐅᔪᒃᓴᐃᑦ

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᓈᒻᒪᓴᕐᓂᖓᑦ ᐊᒥᓱᕋᕆᐊᖅᑎᑦᑎᓂᖅ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐱᖃᑕᐅᔪᓂᒃ

ᐱᖃᑕᐅᓯᒪᔪᓂᒃ ᐱᖃᑕᐅᑎᑦᑎᓂᖅ TBD 

ᐊᕐᕌᒍᑕᒫᑦ ᐊᓪᓚᕝᕕᓕᕆᓂᕐᒧᑦ ᐊᑭᑦ $100-ᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᐊᑭᓕᖅᓱᐃᔾᔪᑎᓄᑦ

ᑕᐃᒫᒃᓴᐃᓐᓇᓕᕗᑦ ᐅᕝᕙᓘᓐᓃᑦ ᒥᑭᓪᓕᕙᓪᓕᐊᕗᑦ

ᐊᒥᓲᓂᕆᒐᔪᑦᑕᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᒃᑯᑦ ᐊᑭᓕᓱᕋᑦᓴᐅᑲᐃᓐᓇᖅᑐᑦ ᐃᓚᒋᐊᓐᖏᑦᑐᑦ

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ ᐱᓕᐅᓯᐊᒃᓴᓄᑦ ᐊᑭᑦ $100-ᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᐊᑭᓕᖅᓱᐃᔾᔪᑎᓄᑦ

ᑕᐃᒫᒃᓴᐃᓐᓇᓕᕗᑦ ᐅᕝᕙᓘᓐᓃᑦ ᒥᑭᓪᓕᕙᓪᓕᐊᕗᑦ

ᐊᕐᕌᒍᒥ ᐊᒥᓲᓂᖅᐹᑦ ᓇᓪᓕᐅᒃᑯᒫᓕᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᑮᓇᐅᔾᔭᒃᓵᑦ ᓈᒪᔪᑦ ᑕᐅᖅᓯᖅᑕᐅᔾᔪᑎᓄᑦ ᑭᖑᕝᕕᐅᑎᔪᑦ 70-80%-ᖏᓐᓄᑦ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ

ᐳᓴᖏᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᑦ 100-120%
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128 ᑯᐊᐳᕇᓴᐅᑉ ᐸᕐᓇᒍᑎᖓ ᐊᑐᐃᓐᓇᕈᖅᑕᐅᓲᖑᕗᖅ ᐊᕐᕌᒍᑕᒫᑦ ᒪᓕᒃᑐᒍ ᐃᓚᒍᑕᖅ 91(1) 
ᑮᓇᐅᔭᐃᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᒪᓕᒐᕐᓃᑦᑐᖅ ᓄᓇᑦᓯᐊᕐᒧᑦ ᐊᒻᒪ ᓄᓇᕗᒻᒧᑦ.

ᐊᐅᓚᑦᑎᔨᑦ ᑲᑎᒪᔨᑦ
7-ᓂᒃ ᐃᓄᓖᑦ ᐊᐅᓚᑦᑎᔨᑦ ᑲᑎᒪᔨᑦ, ᑭᒡᒐᑐᖅᑐᑦ ᐱᓇᓱᐊᕈᒪᔭᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᕖᑦ, 
ᓴᓇᕖᑦ, ᐊᒻᒪ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ, ᐊᐅᓚᑦᑎᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ 
ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᓂᒃ.

ᐊᐅᓚᑎᓪᓗᑎᒃ ᐱᔾᔪᓯᖃᖅᓱᑎᒃ ᒪᓕᒃᓯᒪᔪᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᓇᓪᓕᐅᒃᑯᒫᖏᓐᓄᑦ 
ᒪᓕᒐᕐᓂᒃ ᐊᒻᒪ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᑎᓕᐅᕆᔾᔪᑎᓂᒃ, ᑖᒃᑯᐊ ᐊᐅᓚᑦᑎᔨᑦ 
ᑲᑎᒪᔨᑦ ᑲᒪᒋᔭᖃᖅᐳᑦ ᓇᐅᑦᑎᓱᕐᓂᕐᒥᒃ ᐱᓕᕆᓂᕐᒥᒃ ᐊᒻᒪ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ, 
ᐋᖅᑭᐅᒪᑎᑦᑎᓯᓐᓈᕐᓗᑎᒃ ᐅᑉᐱᓇᕐᓂᖏᓐᓂᒃ ᐊᒻᒪ ᐊᐅᓚᔪᓐᓇᑎᐊᕐᓂᖏᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ.

ᐅᐃᓕᐊ ᐋHᐅ, ᐃᒃᓯᕙᐅᑕᖅ

ᓕᓐᑕ ᒐᓐ, ᓄᓇᕗᒻᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᓇᓱᐊᕈᒪᔭᖏᑦ

ᕗᕆᐊᑦ ᑯᐃ, ᓄᓇᑦᓯᐊᕐᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᓇᓱᐊᕈᒪᔭᖏᑦ

ᐱᐊᓐ ᒪᒃᑖᓄ, ᓄᓇᑦᓯᐊᕐᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ

ᑭᐅᕋᓐ ᒪᒃᑖᓄ, ᓄᓇᑦᓯᐊᕐᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᑦ

ᔮᓐ ᕚᓐᑐ ᕕᐅᓪᑎ, ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ

ᑕᒡ ᕗᐃᑎ, ᓄᓇᑦᓯᐊᕐᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᑦ

ᐊᐅᓚᑦᑎᔨᑦ ᑲᑎᒪᔨᑦ
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9
ᐊᐅᓚᑦᑎᔨᑦ ᑲᑎᒪᔨᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᖃᑦᑕᖅᐳᑦ ᐊᒻᒪ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓗᑎᒃ ᐅᑯᓂᖓ 
ᐱᒻᒪᕆᐅᓂᖃᖅᑐᓂᒃ ᑭᐅᔨᐅᔪᓐᓇᕆᐊᖃᕐᓂᕐᒧᑦ:

> ᐱᓕᕆᔾᔪᑎᒃᑯᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᓂᖅ;

> ᓇᐅᑦᑎᓱᕐᓂᕐᒧᑦ ᐊᒻᒪ ᐊᐅᓚᓂᕐᒧᑦ ᐊᑐᐊᒐᐃᑦ;

> ᑭᖑᕝᕕᐅᑎᔪᒃᓴᓄᑦ ᐸᕐᓇᒍᑎᓕᐅᕐᓂᖅ;

> ᑮᓇᐅᔭᓂᒃ ᓇᐅᑦᑎᓱᕐᓂᖅ ᐊᒻᒪ ᐸᐸᑦᑎᓂᖅ;

> ᐱᓇᓱᒍᓐᓇᕐᓂᕐᒥᒃ ᐊᐅᓚᑦᑎᓂᖅ;

> ᑯᒃᓴᓇᖅᑐᓂᒃ ᐊᐅᓚᑦᑎᓂᖅ;

> ᐱᖁᑎᑦ ᑕᐅᖅᓯᐅᑕᐅᖃᑦᑕᕐᓂᖏᑦ;

> ᑐᓴᐅᑎᓕᕆᓂᖅ; ᐊᒻᒪ

> ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᓇᐅᑦᑎᓱᕐᓂᖅ

ᐊᑐᕐᓗᑎᒃ ᐱᔪᓐᓇᕐᓂᕐᒥᒃ ᑐᓂᔭᐅᓯᒪᔪᒥᒃ ᐊᐅᓚᑦᑎᔨᓂᑦ ᑲᑎᒪᔨᓂᑦ, ᑕᐃᓐᓇ 
ᐊᖏᔪᖅᑳᖅ & ᐊᐅᓚᑦᑎᔨ ᑭᐅᔨᐅᕗᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ 
ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᓕᕆᑦᑎᐊᕈᓐᓇᓂᖓᓐᓄᑦ, ᐃᓚᒋᔭᐅᓪᓗᓂ ᐱᔪᓐᓇᖅᓯᓂᒃᑯᑦ 
ᓴᖅᑭᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐱᒋᐊᖅᑎᑕᐅᓂᖏᑎᒍᑦ ᑲᐊᐳᕇᓴᒃᑯᑦ ᐱᓇᓱᐊᒐᖏᑕ.

ᐅᐃᓕᐊ ᐋHᐅ, ᐃᒃᓯᕙᐅᑕᖅ ᐋᓐ ᓯ. ᑲᓛᒃ, ᐊᖏᔪᖅᑳᖅ & ᐊᐅᓚᑦᑎᔨ
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ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ, 
ᐊᑎᖃᖅᑎᑕᐅᕙᓚᐅᖅᓯᒪᔪᑦ ᐃᒫᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᓇᓪᓕᐅᒃᑯᒫᓕᕆᔨᑦ ᑲᑎᒪᔨᖏᑦ, 
ᐱᒋᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᕗᖅ 1977-ᒥ, ᓄᓇᑦᓯᐊᕐᒥ. ᑕᐃᒃᓱᒪᓂ ᓄᓇᕗᑦ ᐱᒋᐊᖅᑎᑕᐅᒻᒪᑦ 
1999-ᒥ, ᒐᕙᒪᒃᑯᖏᑦ ᓄᓇᑦᓯᐊᑉ ᐊᒻᒪ ᓄᓇᕘᑉ ᐊᖏᖃᑎᒌᓚᐅᖅᓯᒪᕗᑦ ᐊᒥᖅᑲᕈᒪᓪᓗᑎᒃ 
ᑖᒃᑯᓂᖓ ᐱᒍᔾᔨᔨᓂᒃ.

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐊᐅᓚᑦᑎᑦᑎᕗᑦ 
ᐅᑯᓂᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᓇᓪᓕᐅᒃᑯᒫᖏᓐᓄᑦ ᒪᓕᒐᐃᑦ, ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᒪᓕᒐᐃᑦ, ᐅᔭᕋᓐᓂᐊᕐᕕᓐᓂ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᒪᓕᒐᐃᑦ, ᖄᖅᑕᔫᑦ ᐊᑎᖅᑕᐅᓂᖏᓐᓄᑦ ᒪᓕᒐᐃᑦ, ᐊᒻᒪ ᐃᓕᖓᔪᑦ ᐱᖁᔭᐃᑦ 
ᓴᐳᔾᔨᓇᓱᐊᕈᑕᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᓄᓇᑦᓯᐊᕐᒥ ᐊᒻᒪ ᓄᓇᕗᒻᒥ. ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᑲᒪᒋᔭᖃᖅᐳᑦ ᖃᐅᔨᒋᐊᕐᓂᕐᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᓂᒃ, ᐋᖅᑭᒃᓯᓂᕐᒥᒃ ᖃᐅᔨᒋᐊᖅᑕᐅᓂᒃᑯᑦ ᐊᑭᓕᕋᑦᓴᓂᒃ, 
ᓄᐊᑦᑎᓂᕐᒥᒃ ᑮᓇᐅᔭᑦ ᐃᓵᔪᓂᒃ, ᐊᑭᓕᖅᓱᐃᓂᕐᒥᒃ ᑕᐅᖅᓯᖅᑕᐅᔾᔪᑎᓂᒃ ᐋᓐᓂᖅᓯᒪᔪᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ, ᐱᑕᖃᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᐅᓕᓴᖅᑕᐅᓂᕐᒧᑦ ᐊᒻᒪ ᐋᓐᓂᐊᓯᐅᖅᑕᐅᓂᕐᒧᑦ 
ᐃᑲᔫᑎᓂᒃ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒥᒃ ᐊᑦᑕᓇᖅᑐᓂᒃ ᖃᐅᔨᒪᓂᕐᒥᒃ ᐊᒻᒪ 
ᐊᑦᑕᓈᕿᓂᐅᓴᓇᓐᖏᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᕈᓯᕐᓂᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ.

ᐱᓕᕆᐊᒃᓴᖅ
ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖅ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐊᒻᒪ ᑲᒪᑦᑎᐊᕐᓂᕐᒥᒃ 
ᐋᓐᓂᖅᓯᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ.

ᑕᐅᑐᒐᕆᔭᐅᔪᖅ
ᐃᓕᓴᕆᔭᐅᓇᓱᓪᓗᑎᒃ ᑲᒪᑦᑎᐊᕐᓂᕐᒥᓐᓄᑦ, ᐱᐊᓚᓂᕐᒥᓐᓄᑦ, ᐊᒻᒪ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ 
ᓵᓐᖓᓂᕐᒥᓐᓄᑦ ᑎᒥᐅᓪᓗᑎᒃ ᐊᒻᒪ ᐃᔾᔪᐊᒐᒃᓴᐅᓪᓗᑎᒃ ᐊᒻᒪ ᑐᕚᒃᓴᐅᓪᓗᑎᒃ 
ᐱᓕᕆᖃᑕᐅᓂᕐᒥᓄᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᒃᑯᑦ.

ᐱᒻᒪᕆᐅᑎᑕᐅᔪᑦ

ᐃᓱᒫᓗᒋᔭᖃᕐᓂᖅ ᐃᓄᓐᓂᒃ
> ᓴᖅᑭᔮᖅᑎᑦᑎᕙᑉᐳᒍᑦ ᑲᒪᑦᑎᐊᓂᕐᒥᒃ ᐊᒻᒪ ᓈᒃᑭᒍᓱᓐᓂᕐᒥᒃ ᑲᒪᒋᔭᖃᕋᓱᓕᕋᐃᒐᑦᑕ 

ᐃᑲᔪᖅᑕᑎᓐᓄᑦ ᐱᔭᕆᐊᖃᖅᑕᐅᔪᓂᒃ ᐊᒻᒪ ᓄᓇᓕᓐᓄᑦ ᐱᔨᑦᑎᕋᖅᑕᑎᓐᓄᑦ.

> ᑕᐃᒪ ᐱᓕᕆᖃᑎᒋᓕᕋᐃᒐᑦᑎᒍ ᐃᑲᔪᖅᑕᕗᑦ, ᐱᓕᕆᖃᑎᕗᑦ, ᐊᓯᖏᓪᓗ ᐱᖃᑕᐅᓯᒪᔪᑦ, 
ᐊᒻᒪ ᐱᓕᕆᖃᑎᒌᑎᓪᓗᑕ, ᑕᐃᒪᐃᓲᖑᕗᒍᑦ ᓱᓕᓂᖃᖅᑐᒃᑯᑦ, ᓈᒻᒪᓐᓂᖃᖅᑐᒃᑯᑦ, 
ᐅᔾᔨᕈᓱᓐᓂᖃᖅᑐᒃᑯᑦ, ᑲᒪᑦᑎᐊᕐᓂᖃᖅᑐᒃᑯᑦ, ᐊᒻᒪ ᓈᒻᒪᓈᖅᓯᓂᖃᖅᑐᒃᑯᑦ, 
ᓯᕗᓕᐅᕆᓂᖃᖅᑐᒃᑯᑦ ᐊᒻᒪ ᑕᐃᒫᒃᓴᐃᓐᓇᓕᓂᖃᖅᑐᒃᑯᑦ.

ᑲᐊᐳᕇᓴᒥᒃ ᖃᐅᔨᒋᐊᕈᑎ
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11ᑲᑐᔾᔨᖃᑎᖃᕐᓂᖅ & ᐃᓚᐅᑎᑦᑎᓂᖅ
> ᐱᓇᓱᐊᖃᑎᒋᕙᑉᐸᕗᑦ ᐱᓕᕆᖃᑎᕗᑦ ᑕᒪᑦᑎᓐᓄᑦ ᐱᕙᓪᓕᐅᑎᔪᓂᒃ 

ᓴᖅᑭᑎᑦᑎᔪᓐᓇᖅᓯᓇᓱᐊᖅᑐᑕ.

ᐱᕈᔪᓐᖏᓐᓂᖅ
> ᒪᓕᑉᐸᑉᐸᕗᑦ ᐊᖏᕈᑎᒋᕙᑦᑕᕗᑦ ᐃᑲᔪᖅᑕᑎᓐᓄᑦ, ᐱᓕᕆᖃᑎᑦᑎᓐᓄᑦ, ᐊᓯᖏᓐᓄᑦ 

ᐱᖃᑕᐅᓯᒪᔪᓄᑦ, ᐊᒻᒪ ᑕᒪᑦᑎᓐᓄᑦ ᐊᑐᓂᑦ.

> ᓯᕗᓕᐅᕆᖃᑦᑕᖅᐳᒍᑦ ᐊᑐᓕᖅᓴᐅᓂᖏᑎᒍᑦ ᐊᒻᒪ ᐃᔾᔪᐊᒐᒃᓴᐅᑎᑕᐅᓂᖏᑎᒍᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᒃᑯᑦ ᒪᓕᒃᑕᐅᔪᒃᓴᐃᑦ ᓴᖅᑭᔮᖅᑎᐸᑦᑕᑦᑕ 
ᐱᖃᑎᒋᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ.

ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕐᓂᖅ & ᐊᑐᐃᓐᓇᐅᓂᖅ
> ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᓂᐊᖅᐳᒍᑦ ᐃᑲᔪᖅᑕᑎᓐᓄᑦ ᒥᒃᓵᓄᑦ ᖃᓄᖅ 

ᐃᓱᒪᓕᐅᖅᑐᖃᖅᐸᒻᒪᖔᑦ ᐊᒻᒪ ᐱᔾᔪᑎᒋᔭᐅᕙᑦᑐᑦ ᑕᒪᒃᑯᓄᖓ ᐃᓱᒪᑖᕆᔭᐅᔪᓄᑦ.

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᐱᓕᕆᐊᓪᓚᕆᖃᖅᐳᑦ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐊᒻᒪ ᑲᒪᑦᑎᐊᕐᓂᕐᒥᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐊᖏᐅᑎᖃᖅᓯᒪᑦᑎᐊᖅᐳᑦ 
ᐱᓕᕆᓂᕐᒧᑦ ᐋᖅᑭᐸᓪᓕᐊᑎᒐᓱᐊᕐᓗᒋᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᖃᖅᑐᑦ 
ᐃᓕᖅᑯᓰᑦ, ᐊᒻᒪ ᖃᐅᔨᒪᓇᓱᐊᕐᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐋᓐᓂᖅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᓱᑎᒃ 
ᑲᒪᒋᔭᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪ ᑕᐅᖅᓯᖅᑕᐅᔾᔪᑎᑖᖅᐸᒃᑲᓗᐊᕐᒪᖔᑕ 
ᐱᔪᓐᓇᕆᐊᖃᖅᑕᒥᓐᓂᒃ.
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1212 ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ

ᐃᓗᐊᓂ 
ᖃᐅᔨᓴᕐᓂᖅ

ᐊᖏᔪᖅᑲᐅᑎᓄᑦ 
ᐱᔨᑦᑎᕋᐅᑎᑦ

ᐃᖅᑲᓇᐃᔭᖅᐸᑦᑐᑦ ᐊᕐᕌᒍᒥ:  ᔭᓗᓇᐃ: 99,  ᐃᓅᕕᒃ: 1,  ᐃᖃᓗᐃᑦ: 20,  ᑲᖏᖅᖠᓂᖅ: 1

ᑮᓇᐅᔭᑦ ᐃᓵᔪᑦ 
& ᑮᓇᐅᔭᑎᒍᑦ 
ᐱᔨᑦᑎᕋᐅᑎᑦ

ᓄᓇᕗᒻᒥ 
ᐊᐅᓚᑎᑕᐅᔪᑦ

ᒪᓕᒐᖅᑎᒍᑦ 
ᐱᔨᑦᑎᕋᐅᑎᑦ

ᑯᐊᐳᕇᓴᒃᑯᓐᓂ 
ᑐᓴᐅᑎᑦ & 

ᐸᕐᓇᒍᑎᓕᐅᕐᓂᕐᒧᑦ 
ᐱᔨᑦᑎᕋᐅᑎᑦ

ᐃᑲᔪᖅᑕᐅᔪᓄᑦ 
& ᑲᑎᑎᖅᓯᒪᔪᓄᑦ 

ᐱᔨᑦᑎᕋᐅᑎᑦ
ᐋᓐᓂᑦᑕᐃᓕᑎᑦᑎᓂᕐᒧᑦ 

ᐱᔨᑦᑎᕋᐅᑎᑦ

ᐊᐅᓚᑦᑎᔨᑦ 
ᑲᑎᒪᔨᑦ

ᐊᖏᔪᖅᑳᖅ & 
ᐊᐅᓚᑦᑎᔨ
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13
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᑯᐊᐳᕇᓴᒧᑦ 
ᐸᕐᓇᒍᑎᖓᑦ ᐃᑲᔪᖅᓱᖅᐳᖅ ᐱᔪᓐᓇᖅᓯᔭᐅᓂᖓᓂᒃ ᐊᐅᓚᑦᑎᔨᑦ ᑲᑎᒪᔨᑦ ᐱᓕᕆᔾᔪᑎᒃᑯᑦ 
ᑐᕌᖅᑕᖓᑦᑕ ᒪᓕᒃᑐᒍ ᐋᖅᑭᒃᑕᐅᓯᒪᓂᖓ ᐱᓕᕆᑦᑎᐊᓂᕐᒥᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᒥ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᓯᕗᓪᓕᐅᔾᔭᒃᓴᖏᑦ 
ᐱᒋᐊᖅᓯᒪᕗᑦ ᐅᑯᓇᓐᖓᑦ ᐱᓕᕆᐊᖅ, ᑕᐅᑐᒐᕆᔭᐅᔪᖅ, ᐊᒻᒪ ᐱᒻᒪᕆᐅᑎᑕᐅᔪᑦ ᐊᒻᒪ 
ᐱᒋᐊᕈᑕᐅᓯᒪᓪᓗᑎᒃ ᐱᒻᒪᕆᐅᓂᖏᓐᓄᑦ ᓴᖅᑭᐊᕕᐅᔪᑦ ᑐᕌᒐᕐᓄᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᓄᑦ 
ᐊᐅᓚᑦᑎᔨᓂᑦ ᑲᑎᒪᔨᓂᑦ.

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 2010-ᒥ 
ᑐᕌᒐᖏᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᓯᕗᓪᓕᐅᔾᔭᒃᓴᖏᑦ, ᐊᒻᒪ ᐱᓇᓱᐊᒐᖏᑦ ᐱᒋᐊᖅᓯᒪᕗᑦ 2009-ᒥ 
ᐱᓕᕆᑦᑎᐊᓂᕐᒥᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᒥᑦ. ᐱᒋᐊᕈᑕᐅᓪᓗᑎᒃ ᐃᓚᖓᓄᑦ ᖃᐅᔨᓴᖅᑎᑦ 
ᐱᓕᕆᔾᔪᑎᖓᑦᑕ, ᐊᑐᓂᑦ ᑐᕌᒐᐃᑦ ᐊᑑᑎᖃᖅᐳᑦ ᑲᔪᖏᖅᓴᐃᔾᔪᑕᐅᓪᓗᑎᒃ ᐊᒻᒪ 
ᐱᑕᖃᕈᑕᐅᓪᓗᑎᒃ ᐋᖅᑭᓱᐃᔾᔪᑎᒥᒃ ᐆᑦᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᓕᕆᑦᑎᐊᕈᓐᓇᓂᐅᑉ 
ᐊᒻᒪ ᑲᔪᓯᑦᑎᐊᕐᓗᓂᐅᑉ. 2010-ᒥ ᐱᓇᓱᐊᒐᐃᑦ, ᑕᐃᔭᐅᒃᑲᓂᖅᓯᒪᔪᑦ 
ᐅᖃᑦᑎᐊᖅᓯᒪᔫᔮᖅᑎᑕᐅᓪᓗᑎᒃ, ᐅᖃᐅᓯᖃᖅᐳᑦ ᓱᔭᕆᐊᖃᕐᒪᖓᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᔪᓐᓇᖅᓯᓇᓱᓪᓗᑎᒃ ᑐᕌᒐᕐᒥᓐᓂᒃ.

ᐊᕐᕌᒍᑕᒫᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᖃᑦᑕᖅᐳᑦ ᐱᓕᕆᔾᔪᑎᓄᑦ ᐸᕐᓇᒍᑎᒥᒃ ᓱᓕᕆᐊᒃᓴᐃᑦ 
ᐱᓕᕆᐊᖑᕙᓪᓕᐊᒐᓗᐊᕐᒪᖔᑕ. ᑕᐃᒃᑯᐊ 2009-ᒥ ᓯᕗᓪᓕᐅᔾᔭᒃᓴᐅᒋᐊᓐᖓᖅᓯᒪᔪᑦ 
ᐅᖃᐅᓯᓕᐅᖅᑕᐅᑎᐊᒃᑲᓐᓂᓚᐅᖅᐳᑦ ᑐᑭᓯᓇᖅᓯᑎᑕᐅᒋᐊᒃᑲᓂᖅᑐᑎᒃ ᐊᒻᒪ 
ᒪᓕᒃᑎᑕᐅᓕᑦᑎᐊᕆᐊᒃᑲᓐᓂᕋᓱᒃᓱᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ 
ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᓕᕆᔾᔪᑎᖓᓐᓂᒃ, ᐱᓕᕆᑦᑎᐊᓂᕐᒥᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᒥᒃ, 
ᐊᒻᒪ ᐊᐅᓚᑎᑦᑎᓂᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ ᐸᕐᓇᒍᑎᓂᒃ. ᐊᕐᕌᒍᑕᒫᑦ ᖃᐅᔨᒋᐊᒃᑲᓂᕐᓂᖅ 
ᕿᒥᕐᕈᔾᔪᑕᐅᔪᓐᓇᐸᑉᐳᖅ ᐃᓗᐊᓂ ᐊᒻᒪ ᓯᓚᑖᓂ ᓂᕆᐅᒋᔭᐅᔪᓂᒃ ᐊᒻᒪ 
ᓱᕐᕋᐅᑎᓂᖃᖅᑐᓂᒃ ᐊᑦᑐᖅᓯᓂᖃᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ 
ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐊᖏᖅᓯᒪᓂᖓᓐᓄᑦ ᐊᖑᒪᑦᑎᓇᓱᓐᓂᕐᒧᑦ 
ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ ᐱᖃᑕᐅᓯᒪᔪᑦ. ᐱᖃᑕᐅᓯᒪᔪᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᑦ ᐱᑕᖃᕈᑕᐅᕙᒻᒪᑕ 
ᑐᑭᓕᐅᕋᑦᓴᐅᔪᓄᑦ, ᐆᑦᑐᕋᑦᓴᐅᔪᓄᑦ ᐊᐅᓚᑎᑦᑎᓂᒃᑯᑦ ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᓄᑦ ᐊᒻᒪ 
ᐱᓕᕆᐊᖑᔪᓄᑦ ᐱᔪᓐᓇᖅᓯᓇᓱᑦᑐᒋᑦ ᐱᓕᕆᔾᔪᑎᒃᑯᑦ ᑐᕌᒐᐃᑦ. ᑕᒪᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 
ᑐᑭᓯᔪᓐᓇᖅᐳᑦ ᐱᓇᓱᐊᒐᕐᓂᒃ ᐊᒻᒪ ᖃᐅᔨᓗᑎᒃ ᖃᓄᖅ ᐃᖅᑲᓇᐃᔮᕆᕙᑦᑕᒥ 
ᐊᑑᑎᖃᕐᒪᖔᑕ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᓂᖓᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ 
ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᓕᕆᔾᔪᑎᖓᑦᑕ.

ᑯᒃᓴᓇᕈᑎᑦ:
ᒫᓐᓇᒫᒃᑯᑦ ᑮᓇᐅᔭᓕᐅᕈᑎᑦ ᑲᑕᑉᐹᓕᖅᓯᒪᓂᖏᑦ ᐊᒃᓱᐊᓗᒃ ᐊᑦᑐᖅᓯᓂᖃᖅᓯᒪᒻᒪᑕ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᐱᓕᕆᕕᓐᓂᒃ. ᓯᕗᒧᐊᑉᐸᓐᓂᐊᓂᕐᒥ 2010-ᒥ, ᐊᑕᐅᓯᖅ ᑕᐃᒪ 
ᐃᓱᒫᓗᓇᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᓄᑦ 
ᑕᐃᓐᓇ ᐃᓛᒃ ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᓕᐅᕈᑎᑦ ᐱᕙᓪᓕᐊᕙᓗᓕᕋᓗᐊᕐᒥᑎᓪᓗᒋᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᑦ ᑐᖅᑯᖅᓯᖃᑦᑕᓐᖏᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᑦ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᑦ 
ᓄᖑᐊᑦᑎᓗᐊᓐᖏᓂᖅᓴᐅᓇᓱᖔᕐᓗᑎᒃ ᑮᓇᐅᔭᓂᒃ. ᐃᓛᒃ, ᑕᒪᓐᓇ 
ᐊᒥᓱᕈᖅᐹᓪᓕᕈᑕᐅᓕᑐᐃᓐᓇᕆᐊᖃᖅᐳᖅ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ ᐋᓐᓂᐸᑦᑐᓄᑦ ᐊᒻᒪ 
ᐊᒥᓲᑎᒋᓂᖏᓐᓄᑦ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᑦ.

ᒫᓐᓇᒃᑯᑦ ᖃᓄᐃᓕᖓᓂᖅ
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1214 ᐊᕐᕌᒎᓚᐅᖅᑐᒥ, ᓴᐅᓂᓐᖑᓂᕐᒧᑦ ᐊᒥᓱᓂᒃ ᖃᓂᒻᒪᑦᑐᖃᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᓄᑦ 
ᐃᓱᒫᓗᓕᐅᒥᓯᒪᔪᖃᓚᐅᖅᐳᖅ ᐊᑦᑐᖅᓯᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᓄᑦ ᑕᒪᑐᒪ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ. ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᐃᓱᒫᓗᒍᑎᖃᖅᐳᖅ ᒥᒃᓵᓄᑦ ᐃᓗᓯᖏᑕ ᐊᒻᒪ ᐊᑦᑕᓇᖅᑐᒦᑦᑕᐃᓕᔭᕆᐊᖃᕐᓂᖏᑕ 
ᑕᒪᐃᑕ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐊᒻᒪ ᐃᓱᒪᒋᔭᖃᖅᑐᒃᓴᐅᒋᓪᓗᑎᒃᑕᐅᖅ 
ᐊᑦᑐᖅᓯᓂᖃᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᓂᒃ ᑕᒪᑐᒪ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐱᔭᒃᓴᐅᑎᑦᑎᓂᕐᒥᓐᓂᒃ.

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᐊᓯᔾᔨᒐᔪᓐᓂᖏᑦ ᐱᐅᓯᕚᓪᓕᑐᒻᒪᕆᐅᓚᐅᖅᐳᑦ 16%-ᒥᑦ 10%-ᒧᑦ 2009-ᒥ. 
ᑭᓯᐊᓂ, ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓂᒐᓱᓐᓂᖅ ᐃᓂᒃᓴᓄᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᔭᕆᐊᑐᔪᓂᒃ 
ᐱᔪᓐᓇᕆᐊᓕᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᓄᑦ 
ᐱᖅᑯᓴᐅᑎᑎᔾᔪᑕᐅᓕᖃᑦᑕᖅᐳᖅ ᐱᔪᓐᓇᕐᓕᒃᑯᑦ ᐊᒃᓱᐊᓗᒃ ᐱᓂᑭᓴᐅᑎᓂᖅᑕᓕᓐᓂ 
ᓂᐅᕕᕋᕐᕕᓐᓂ. ᑕᓪᓕᒪᓂ ᐅᑭᐅᖑᓂᐊᖅᑐᓂ, 11%-ᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑕ ᐃᖅᑲᓇᐃᔮᒥᓐᓂᑦ 
ᓈᒻᒪᓯᔾᔭᐅᔪᓐᓇᕐᓂᐊᓕᖅᐳᖅ. ᑕᒪᓐᓇ ᐊᓯᐅᔨᓂᖅ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ ᖃᐅᔨᒪᔭᓂᒃ ᐊᒻᒪ 
ᐱᓕᕆᓯᒪᓂᕐᒥᒃ ᑕᒪᐃᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᓄᖅᑲᖅᑐᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓈᒻᒪᓯᔾᔭᐅᔪᓂᑦ 
ᐊᑦᑐᖅᓯᔪᓐᓇᖅᐳᖅ ᐱᔨᑦᑎᕋᐅᑎᑦ ᐱᔭᒃᓴᐅᑎᑕᐅᓂᖏᓐᓂᒃ.

ᑕᐃᒫᒃᓴᐃᓐᓇᓕᑎᒋᓂᖏᑦ, ᐊᑯᓂᐅᔪᓐᓇᖅᑎᒋᓂᖏᑦ, ᐊᒻᒪ ᐱᔭᕆᐊᑭᑦᑎᒋᓂᖏᑦ 
ᐊᒻᒪ ᐱᐊᓚᑎᒋᓂᖏᑦ ᐊᐅᓚᑎᑕᐅᓂᖏᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ 
ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᖏᑕ ᓇᓗᓇᐃᖅᑕᐅᔭᕆᐊᖃᖅᐳᖅ. 
ᓵᓐᖓᓂᖅᑕᖃᓕᖅᐸᓪᓕᐊᓂᐊᖅᐳᖅ ᑕᐃᒫᒃᓴᐃᓐᓇᓕᓂᕐᒧᑦ ᐊᒻᒪ ᐱᐅᓯᕚᓪᓕᑎᑦᑎᓂᕐᒧᑦ 
ᖃᕋᓴᐅᔭᖅᓯᐅᑎᓂᒃ ᐊᒻᒪ ᐊᑕᓂᐊᖅᑐᓂ ᐱᓕᕆᕕᓕᕆᕕᒻᒥ ᐱᓕᕆᐊᒃᓴᓄᑦ ᐸᕐᓇᒍᑎᓄᑦ 
ᐱᓕᕆᔾᔪᑎᑦ ᓴᓇᔭᐅᓯᒪᔪᑦ ᐃᑲᔪᖅᓱᖁᓪᓗᒋᑦ ᐊᒻᒪ ᐱᐊᓚᓕᐅᒥᔾᔪᑕᐅᖁᓪᓗᒋᑦ 
ᐃᓗᐊᓃᑦᑐᓄᑦ ᐱᖃᑕᐅᓯᒪᔪᓄᑦ.

ᐱᓇᓱᐊᕋᑦᓴᐃᑦ:
ᐱᒋᐊᔮᔭᐅᔪᖃᓚᐅᕐᓂᖓ ᐋᓪᕘᑕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᓇᓪᓕᐅᒃᑯᒫᓕᕆᔨᖏᑕ ᑲᑎᒪᔨᖏᓐᓂ 
ᐊᒃᑑᕝᕙ 2009-ᒥ ᐃᖅᑲᐃᕚᓪᓕᓇᖅᐳᖅ ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᐅᑉ. 
ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐃᓱᒪᒋᔭᖏᑦ ᓴᖅᑭᕈᑕᐅᓚᐅᖅᐳᑦ ᓇᒡᒐᖅᑐᒃᑯᑦ ᐃᓱᒪᒋᔭᖃᖅᑐᖃᕐᓂᖓᓂᒃ 
ᐊᒻᒪ ᓱᓕᓐᖏᑦᑐᓂᒃ ᐅᑉᐱᕆᔭᖃᖅᑐᖃᕐᓂᖓᓂᒃ ᓱᓕᒃ ᒥᒃᓵᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᓇᓪᓕᐅᒃᑯᒫᓕᕆᔾᔪᑎᑦ. ᑖᒃᓱᒪᓐᖓᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ 
ᖃᐅᔨᓴᖅᑎᑦ ᐱᒋᐊᖅᑎᑦᑎᔪᒪᕗᑦ ᓇᒡᒐᐃᑦᑐᒥᒃᑯᑦ ᐱᓇᓱᐊᕕᒃᓴᒥᒃ ᓯᐊᒻᒪᖅᑐᕆᓂᕐᒧᑦ 
ᑐᓴᐅᒪᓂᕐᒥᒃ ᒥᒃᓵᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᓇᓪᓕᐅᒃᑯᒫᓕᕆᔾᔪᑎᐅᑉ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᓕᕆᐊᒃᓴᖓᑦᑕ, ᐊᒻᒪ ᐱᓕᕆᓂᐅᕙᑦᑐᑦ 
ᖃᐅᑕᒫᑦ ᐃᑲᔪᕋᓱᐊᖅᑐᒋᑦ ᑕᐃᒃᑯᐊ ᐋᓐᓂᖅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᓱᑎᒃ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ ᐋᓐᓂᖅᑐᖃᑦᑕᐃᓕᑎᒐᓱᐊᕆᐊᒃᑲᓂᖅᑐᒍ.

ᐃᓛᒃ ᓵᓐᖓᑦᑎᓚᐅᕐᓂᕐᒥᓄᑦ ᑐᖅᑯᖅᑕᐅᔪᑎᒍᑦ ᐱᔭᕆᐊᑐᔪᓂᒃ ᒫᓐᓇᒫᒃᑯᑦ ᑮᓇᐅᔭᓕᐅᕈᑎᑦ 
ᑲᑕᑉᐹᓕᖅᓯᒪᑎᓪᓗᒋᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᑐᖅᑯᖅᓯᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᑎᖓᑦ, ᐊᑕᖏᔮᑦᑐᓂ, ᐊᓯᕈᖅᓯᒪᓐᖏᓚᖅ. ᐊᐅᓚᑦᑎᔨᑦ ᑲᑎᒪᔨᑦ 
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ᒫᓐᓇᐅᓚᐅᖅᑐᖅ ᐊᖏᕈᑎᖃᓚᐅᖅᐳᑦ ᓄᑖᒥᒃ ᑐᖅᑯᖅᓯᓂᒃᑯᑦ ᐱᓇᓱᐊᕐᕕᒃᓴᒥᒃ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖏᑎᒍᑦ ᑲᓇᑕᒥ ᓇᒻᒥᓂᖃᕈᑎᓂᒃ ᒥᑭᔪᓄᑦ ᑐᖅᑯᖅᓯᕕᒃᓴᒥᒃ. ᐃᓛᒃ 
ᑖᓐᓇ ᐊᓯᔾᔨᖅᑕᕈᓐᓇᖅᑑᒐᓗᐊᖅ ᐱᖁᑎᓄᑦ ᐊᒡᒍᖅᓯᒪᓂᓕᒃ, ᐃᓚᓕᐅᑎᓂᖓ 
ᑯᒃᓴᓇᕈᓐᓃᐸᓪᓕᐅᒥᔾᔪᑕᐅᕗᖅ ᑕᒪᐅᓕᖅᐹᓕᖅᑎᑦᑎᓂᒃᑯᑦ.

ᐊᓯᕈᖅᑐᑦ:
ᐊᐅᔭᒃᑯᑦ 2009-ᒥ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ 
ᖃᐅᔨᓴᖅᑎᑦ ᐊᐅᓚᑎᑕᖏᑦ ᐋᖅᑭᒃᓱᕆᐊᖅᑕᐅᑲᓐᓂᓚᐅᖅᓯᒪᕗᑦ ᐱᓕᕆᔾᔪᑎᒃᑯᑦ 
ᑐᕌᖓᓕᐅᒥᑎᒐᓱᐊᖅᑐᒋᑦ ᐱᔨᑦᑎᕋᐅᑎᓕᕆᕕᖏᑦ. ᐋᖅᑭᒃᓱᕆᐊᒃᑲᓐᓂᖅᑕᐅᓂᖓ 
ᐱᑕᖃᓕᕈᑕᐅᓚᐅᖅᐳᖅ ᐊᓯᒃᑲᓐᓂᖏᓐᓄᑦ ᐊᖏᔪᖅᑳᓄᑦ ᐃᓂᒃᓴᓄᑦ ᐱᑕᖃᕈᑕᐅᔪᓂᒃ 
ᓯᕗᓂᕐᒥ ᑭᖑᕝᕕᐅᑎᔪᒃᓴᓄᑦ ᐸᕐᓇᒍᑎᓕᐅᕐᓂᒃᑯᑦ ᐊᒻᒪ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᒃᑯᑦ 
ᐱᓇᓱᐊᕋᑦᓴᓂᒃ. ᐃᑲᔪᖅᑕᐅᔪᑦ ᓲᔪᖅᓴᔭᓐᖏᑦᑐᑦ ᐊᓯᕈᕐᓂᖏᓐᓂᒃ 
ᑕᐅᖅᓯᖅᑕᐅᔾᔪᑎᒥ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᖃᑦᑕᕐᓂᖏᓐᓂᒃ; ᑭᓯᐊᓂ, ᑕᒪᒃᑯᐊ ᐊᓯᕈᖅᑐᑦ 
ᐱᐅᓯᕚᓪᓕᕈᑕᐅᔪᒃᓴᐅᕗᑦ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᐊᒻᒪ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐱᔭᒃᓴᐅᑎᑦᑎᓂᕐᒧᑦ 
ᖃᓄᓕᒫᖅ.

ᒪᓕᒃᑐᒋᑦ ᐊᖏᕈᑕᐅᓯᒪᒐᔪᑦᑐᑦ ᑮᓇᐅᔭᖃᐅᑎᓕᕆᓂᕐᒧᑦ ᑐᓐᖓᕕᒋᔭᐅᔪᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᐅᓂᒃᑳᓕᐅᕈᑎᖃᕆᐊᖃᖅᑎᑕᐅᕗᑦ ᑮᓇᐅᔭᓂᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᒥᓐᓂᒃ ᐊᑐᕐᓗᑎᒃ 
ᓯᓚᕐᔪᐊᕐᒥ ᑮᓇᐅᔭᓂᒃ ᐅᓂᒃᑳᓕᐅᕈᑎᖃᕐᓗᓂ ᒪᓕᒃᑕᐅᔪᒃᓴᓂᒃ 2011-ᖑᓕᖅᐸᑦ. 
ᑖᒃᑯᐊ ᒪᓕᒃᑕᐅᔪᒃᓴᐃᑦ ᐱᔭᕆᐊᑭᓪᓕᕚᓪᓕᕈᑕᐅᓂᐊᖅᐳᑦ ᑮᓇᐅᔭᖃᐅᑎᓕᕆᓂᕐᒧᑦ 
ᐊᒻᒪ ᐅᓂᒃᑳᓕᐅᕈᑎᖃᕐᓂᕐᒧᑦ, ᐊᒻᒪ ᑮᓇᐅᔭᓂᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᓄᑦ 
ᑐᑭᓯᔭᕐᓂᓂᖅᓴᐅᓕᕈᑕᐅᓗᑎᒃ. ᐊᕐᕌᒎᓚᐅᖅᑐᒥ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ 
ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓯᓚᕐᔪᐊᕐᒥ ᑮᓇᐅᔭᓂᒃ 
ᐅᓂᒃᑳᓕᐅᕈᑎᖃᕐᓗᓂ ᒪᓕᒃᑕᐅᔪᒃᓴᓂᒃ ᐊᑐᓕᖅᐸᓪᓕᐊᓕᓚᐅᖅᐳᑦ.
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ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ ᐋᓐᓂᑦᑕᐃᓕᑎᑦᑎᓂᖅ ᐊᒻᒪ ᐋᓐᓂᐊᖅᑖᑦᑕᐃᓕᑎᑦᑎᓂᖅ, 
ᐃᑲᔪᖅᑕᐅᔪᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐱᐅᔪᒻᒪᕆᐅᑎᑦᑎᓂᖅ, ᑮᓇᐅᔭᓂᒃ ᐊᐅᓚᑦᑎᑎᐊᕐᓂᖅ, 
ᐊᒻᒪ ᐱᖃᑕᐅᑎᑦᑎᔾᔪᑦ ᐊᒻᒪ ᑭᐅᔨᐅᔪᓐᓇᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᑕᑯᒃᓴᐅᑎᑦᑏᓇᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᒻᒪᕆᐅᑎᑕᖏᓐᓂᒃ 
ᓵᓐᖓᕕᐅᓂᖅᐹᖑᐃᓐᓇᓂᐊᖅᐳᖅ 2010-ᒧᑦ. ᑕᐃᒃᑯᐊ ᓯᕗᓕᖅᑎᐅᖃᑎᒌᑦ, ᐊᒻᒪ 
ᑖᒃᑯᑎᒎᓇ, ᑕᒪᐃᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ, ᑲᒪᒋᔭᖃᖅᐳᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ 
ᖃᐅᔨᓴᖅᑎᓄᑦ ᑲᔪᓯᑦᑎᐊᕈᓐᓇᕐᓂᖓᓐᓂᒃ, ᐃᓚᒋᔭᐅᓪᓗᓂ ᐱᔪᓐᓇᖅᓯᔭᐅᓂᖓ 2010-ᒧᑦ 
ᑯᐊᐳᕇᓴᐅᑉ ᐸᕐᓇᒍᑎᖓᑕ.

ᐱᖃᑕᐅᓯᒪᔪᓄᑦ ᓵᓐᖓᓂᖅ
ᑲᔪᖏᖅᓴᐃᓗᓂ ᐱᖃᑕᐅᓯᒪᔪᓂᒃ ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒥᒃ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ 
ᑲᒪᑦᑎᐊᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᔪᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐱᐅᔪᒻᒪᕆᐅᑎᑦᑎᓂᒃᑯᑦ.

> ᐱᔭᒃᓴᐅᑎᑦᑎᓂᖅ ᓈᒻᒪᒃᑐᒥᒃ ᐊᒻᒪ ᑕᐃᒫᒃᓴᐃᓐᓇᓕᔪᒥᒃ ᐱᔨᑦᑎᕋᐅᑎᒥᒃ

> ᓴᓐᖓᑎᑉᐹᓕᖅᑎᑦᑎᓂᖅ ᐃᑲᔪᖅᑕᐅᔪᑦ ᑐᕚᒃᓴᐅᓱᒋᑦᑎᓂᖓᓐᓂᒃ ᐊᒻᒪ 
ᐱᒻᒪᕆᐅᑎᑦᑎᓂᖓᓐᓂᒃ ᐊᑐᐃᓐᓇᐅᒪᔪᒃᑯᑦ ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᒪᔪᒃᑯᑦ 
ᑐᓴᐅᒪᖃᑎᒌᓐᓂᒃᑯᑦ

> ᐱᔭᒃᓴᐅᑎᑦᑎᓂᖅ ᐊᒻᒪ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖅ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ 
ᐊᒻᒪ ᑐᓴᐅᒪᓂᕐᒥᒃ ᐱᒋᐊᖅᑎᑦᑎᓇᓱᓪᓗᓂ ᐊᒻᒪ ᐋᖅᑭᐅᒪᑎᑦᑎᓇᓱᓪᓗᓂ 
ᐊᑦᑕᓇᖅᑐᓕᕆᓂᖃᖅᑐᒥᒃ ᐃᓕᖅᑯᓯᕐᒥᒃ

2009-ᒥ, ᐊᑏ ᐊᑦᑕᓈᕿᑦᑕᐃᓕᓗᑎᑦ: ᐃᖅᑲᓇᐃᔭᕐᓗᑎᑦ ᖃᐅᔨᒪᑦᑎᐊᕆᐊᕐᓗᑎᑦ 
ᑕᐅᖅᓯᐅᑎᓚᐅᖅᐳᖅ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐊᒻᒪ ᐃᓅᓱᒃᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᑐᑭᓯᒋᐊᖅᑎᑦᑎᔾᔪᑎᒧᑦ. ᑕᒪᕐᒥᑦᑎᐊᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᔪᖅ, ᐊᑏ ᐊᑦᑕᓈᕿᑦᑕᐃᓕᓗᑎᑦ: 
ᐃᖅᑲᓇᐃᔭᕐᓗᑎᑦ ᖃᐅᔨᒪᑦᑎᐊᕆᐊᕐᓗᑎᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑕᐅᕗᖅ ᓄᑖᓂᒃ ᐊᒻᒪ 
ᐃᓅᓱᒃᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᒥᒃᓵᓄᑦ ᐱᔪᓐᓇᐅᑎᖏᑕ ᐊᒻᒪ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᑕᖏᑕ 
ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᒃᑯᑦ. ᐆᑦᑐᕋᐅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᐃᓕᓐᓂᐊᕐᕕᓐᓂ 
ᓇᒥᑐᐃᓐᓇᖅ ᓄᓇᑦᓯᐊᕐᒥ ᐅᐱᕐᖓᑦᓵᒥ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ 
ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐃᓚᓕᐅᔾᔨᓚᐅᖅᐳᑦ ᐅᖃᐅᓯᒃᓴᕆᔭᐅᓯᒪᓂᒃ ᐃᓕᓐᓂᐊᕐᕕᓐᓂᑦ 
ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔨᓂᑦ, ᐊᒻᒪ ᓴᖅᑭᐊᑎᑦᑎᓚᐅᖅᑐᑎᒃ ᐱᒋᐅᖅᓴᔾᔪᑎᓂᒃ 
ᑲᑎᖅᓱᖅᓯᒪᔪᓂᒃ ᐅᑭᐊᒃᓵᒥ. 2010-ᒥ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ 
ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᑲᔪᓯᕗᖅ ᓴᖅᑭᔮᖅᑎᑦᑎᖃᑦᑕᕐᓂᖓᑦ ᑕᐃᒃᓱᒥᖓ 
ᐱᓕᕆᔾᔪᑎᒥᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᓄᑦ, ᐊᒻᒪ ᑲᔪᖏᖅᓴᐃᓂᖓᑦ 
ᑕᒪᒃᑭᓐᓂᒃ ᐊᕕᑦᑐᖅᓯᒪᔫᓐᓂ ᒐᕙᒪᓂᒃ ᐊᑐᓕᖁᓪᓗᒋᑦ ᐱᓕᕆᔾᔪᑎᒥᒃ ᐃᓚᒋᔭᐅᓕᖅᑎᓪᓗᒍ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᒃᑯᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓄᑦ. ᐊᒻᒪᓗ ᓱᓕ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᔭᒃᓴᐅᑎᑦᑎᓇᓱᐊᕈᒫᕐᓂᐊᖅᐳᑦ ᐊᑏ 
ᐊᑦᑕᓈᕿᑦᑕᐃᓕᓗᑎᑦ: ᐃᖅᑲᓇᐃᔭᕐᓗᑎᑦ ᖃᐅᔨᒪᑦᑎᐊᕆᐊᕐᓗᑎᑦ ᐊᒻᒪ ᐱᒋᐅᖅᓴᑎᓪᓗᒍ 
ᐱᓕᒻᒪᒃᓴᐃᔨ ᐃᓕᓐᓂᐊᕈᑎᓂᒃ ᐱᔪᒪᔪᓄᑦ ᐱᖃᑕᐅᓯᒪᔪᓄᑦ.

2010-ᒧᑦ ᐸᕐᓇᒍᑎᓕᐅᕐᓂᖅ
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17ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖓ ᐊᒻᒪ ᓴᖅᑭᔮᖅᑎᑕᐅᓂᖓ ᐊᑏ ᐊᑦᑕᓈᕿᑦᑕᐃᓕᓗᑎᑦ: 
ᐃᖅᑲᓇᐃᔭᕐᓗᑎᑦ ᖃᐅᔨᒪᑦᑎᐊᕆᐊᕐᓗᑎᑦ ᐃᓚᒋᔭᐅᕗᖅ ᐊᖏᓂᖅᓴᒧᑦ 
ᓵᓐᖓᓂᕐᒧᑦ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ. ᐊᖏᓪᓕᕙᓪᓕᐊᑎᒐᓱᐊᖅᑐᒋᑦ 
ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐱᒋᐅᖅᓴᔾᔪᑎᑦ ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᑦ 2010-ᒥ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᓕᕆᐊᖃᕐᓂᐊᖅᐳᑦ 
ᐱᒋᐅᖅᓴᓂᒃᑯᑦ ᐱᔭᐅᔭᕆᐊᖃᖅᑐᓂᒃ ᕿᒥᕐᕈᓂᕐᒥᒃ ᖃᐅᔨᒋᐊᕋᓱᐊᕐᓗᑎᒃ ᒫᓐᓇᒃᑯᑦ 
ᐱᒋᐅᖅᓴᔾᔪᑎᓂᒃ ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᓇᓱᓪᓗᑎᒃ ᖃᓄᖅ ᑕᒪᓐᓇ 
ᐱᔨᑦᑎᕋᖅᑕᐅᑎᐊᕐᓂᖅᓴᐅᔪᓐᓇᕐᒪᖔᑦ.

ᐅᑎᕋᓱᓐᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ ᓯᕗᓪᓕᐅᔾᔭᒃᓴᐅᑎᑕᐅᓚᐅᖅᐳᖅ ᐊᕐᕌᒎᓚᐅᖅᑐᒥ 
ᐊᒻᒪ ᐊᕝᕙᖓᓂ. ᑕᐃᓐᓇ ᐱᔭᕇᖅᓯᒪᔪᖅ ᐅᑎᕋᓱᓐᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ ᐱᓕᕆᔾᔪᑎ 
ᐊᑐᐊᖅᓯᔾᔪᑕᐅᕗᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᓄᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐅᑎᕋᓱᓐᓂᐅᑉ 
ᐃᖅᑲᓇᐃᔮᒧᑦ ᑲᔪᓯᕙᓪᓕᐊᓂᖓᓄᑦ. ᐊᑐᕐᓂᖃᖅᐸᒃᑭᕗᖅᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᓄᑦ 
ᓴᓇᑎᓪᓗᒋᑦ ᐃᒻᒥᒃᑰᓕᖅᑎᓯᒪᔪᒥᒃ ᐅᑎᕋᓱᓐᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ ᐱᓕᕆᔾᔪᑎᒥᒃ. 
ᓴᖅᑭᔮᖅᑎᑕᐅᓪᓚᑖᕐᓂᖓ ᐊᒻᒪ ᓴᖅᑭᑕᐅᓂᖓ ᐱᓕᕆᔾᔪᑎᐅᑉ ᐱᒋᐊᓚᐅᖅᐳᖅ ᒪᐃᒥ. 
ᑕᐃᒪᓐᖓᓂᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᑐᒃᓯᕋᕐᕕᐅᖏᓐᓇᖃᑦᑕᖅᐳᑦ ᑖᒃᓱᒥᖓ ᐱᓕᕆᔾᔪᑎᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᓂᑦ ᓇᑭᑐᐃᓐᓇᖅ 
ᓄᓇᑦᓯᐊᕐᒥᑦ ᐊᒻᒪ ᓄᓇᕗᒻᒥᑦ. 2010-ᒥ, ᓴᖅᑭᔮᖅᑎᑕᐅᓂᖓ ᐊᒻᒪ ᐃᓕᓐᓂᐊᕈᑕᐅᓂᖓ 
ᐱᓕᕆᔾᔪᑎᐅᑉ ᐊᒻᒪ ᐱᒻᒪᕆᐅᓂᖏᑦ ᐅᑎᕋᓱᓐᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ ᐱᓕᕆᔾᔪᑎᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᐅᖃᑎᒌᓄᑦ ᑲᔪᓯᕗᖅ. ᒪᕐᕉᓐᓂ ᐊᕐᕌᒎᓂᐊᖅᑑᓐᓂ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓂᐊᖅᐳᑦ 
ᐅᑎᕋᓱᓐᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ ᓴᖅᑭᖅᑐᓂᒃ ᐊᒻᒪ ᐋᖅᑭᒃᓯᓗᑎᒃ ᐆᑦᑐᕋᑦᓴᓂᒃ ᑐᕌᒐᒃᓴᓂᒃ 
ᐋᖅᑭᐸᓪᓕᐊᑎᒐᓱᐊᕐᓗᒋᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᔭᐅᔪᑦ.

ᐋᖅᑭᐸᓪᓕᐊᑎᒐᓱᐊᕐᓗᒍ ᑐᓴᐅᒪᖃᑎᖃᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᓂᒃ ᐊᒻᒪ 
ᐱᑎᒐᓱᐊᕐᓗᒋᑦ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓂᒃ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᓴᓇᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᓄᑦ 
ᐱᓕᕆᔾᔪᑎᒃᓴᒥᒃ. ᑖᓐᓇ ᐱᓕᕆᔾᔪᑎᒃᓴᖅ ᐃᓚᓕᐅᑎᕗᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᓄᑦ 
ᖃᐅᔨᒪᔾᔪᒧᑦ ᐅᖃᓕᒫᒐᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᑦ ᑐᑭᓯᑎᒐᓱᐊᖅᑐᒋᑦ ᖃᐅᔨᒋᐊᖅᑕᐅᓂᐅᑉ 
ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᕐᕖᑦ ᐊᒡᒍᖅᑕᐅᓯᒪᕕᖏᑕ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔾᔪᓯᖏᓐᓂᒃ ᐊᒻᒪ 
ᐊᑐᐊᖅᓯᑎᒐᓱᐊᖅᑐᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᑭᓕᖅᓱᐃᔾᔪᑎᓂᒃ ᐅᓂᒃᑳᓕᐅᕈᑎᖃᕐᓂᒃᑯᑦ.

ᐱᒋᐊᓕᖅᐸᑦ 2010 ᐱᒋᐊᖅᑎᑕᐅᓂᐊᖅᐳᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ 
ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᓄᑖᖅ ᐃᑭᐊᖅᑭᕕᖓᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 
ᓇᒥᑐᐃᓐᓈᖅᑐᑦ ᑖᒃᓱᒪᓂ ᑎᒥᐅᔪᒥ ᐱᓕᕆᖃᑎᖃᓚᐅᖅᐳᑦ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓄᑦ 
ᐱᔨᑦᑎᕋᐅᑎᓕᕆᔨᐅᖃᑎᒌᓂᒃ ᐊᒻᒪ ᑐᓴᐅᑎᓕᕆᔨᐅᖃᑎᒌᓂᒃ ᑎᑎᕋᒃᑲᓐᓂᕋᓱᐊᖅᑐᑎᒃ 
ᐊᒻᒪ ᐋᖅᑭᒋᐊᖅᓯᓇᓱᐊᖅᑐᑎᒃ ᐃᑭᐊᖅᑭᕕᒻᒥᒃ ᐊᖑᒪᓇᓱᐊᖅᑐᒋᑦ ᐱᖃᑕᐅᓯᒪᔪᑦ 
ᐱᔭᕆᐊᖃᖅᑕᖏᑦ. ᑕᐃᓐᓇ ᐋᖅᑭᓱᖅᑕᐅᕋᑖᕐᓂᑯ ᐊᑐᖅᑐᓄᑦ ᐱᒡᒐᓇᓐᖏᑦᑐᖅ 
ᐃᑭᐊᖅᑭᕕᒃ ᐃᓚᖃᖅᐳᖅ ᐃᑭᐊᖅᑭᔾᔪᑎᒃᑯᑦ ᓂᐅᕐᕈᑎᒃᓴᓕᕆᔪᓐᓇᕐᓂᕐᒥᒃ ᐊᒻᒪ ᐊᓯᖏᓐᓂᒃ 
ᐃᑭᐊᖅᑭᔾᔪᑎᒃᑯᑦ ᐱᓕᕆᕕᓐᓄᑦ ᐋᖅᑭᐹᓪᓕᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ. ᖃᐅᔨᓴᕆᐊᒃᑲᓂᕐᓂᖅ 
ᐃᑭᐊᖅᑭᔾᔪᑎᒃᑯᑦ ᐱᓕᕆᕕᓐᓄᑦ ᐋᖅᑭᐹᓪᓕᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᑲᔪᓯᕗᑦ ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ 
ᐱᕙᓪᓕᐊᑎᒐᓱᐊᖅᑐᒍ ᐱᖃᑕᐅᓯᒪᔪᓂᒃ ᓯᕗᓪᓕᐅᔾᔨᓂᖃᖅᑐᖅ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐸᕐᓇᒍᑎ.
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ᓄᑖᖅ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ 2009 2010 – ᑯᐊᑕ3

ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐱᒋᐅᖅᓴᓂᒃᑯᑦ ᐱᔭᐅᔭᕆᐊᖃᖅᑐᓂᒃ 
ᕿᒥᕐᕈᓂᖅ 

2010 2010 – ᑯᐊᑕ2

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᓄᑦ ᐊᑎᓕᐅᖅᑕᐅᔾᔪᑎᑦ ᑲᑎᑎᖅᓯᒪᔪᑦ 2009 2010 – ᑯᐊᑕ2
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᓄᑦ ᐃᑭᐊᖅᑭᔾᔪᑎᒃᑯᑦ ᑮᓇᐅᔭᒃᑯᕕᒻᒥᑦ 
ᐊᑭᓖᔾᔪᑎᐅᑉ ᐊᑐᐃᓐᓇᐅᓂᖓ

2010 2010 – ᑯᐊᑕ1

ᐃᑭᐊᖅᑭᕕᒃ 2009 2010 – ᑯᐊᑕ1

ᑎᒥᐅᔪᒥᒃ ᐱᐅᔪᒻᒪᕆᐅᑎᑦᑎᓂᖅ
ᐋᖅᑭᐅᒪᑎᑦᑎᓗᓂ ᐱᐊᓚᔪᒥᒃ ᐊᒻᒪ ᓱᖏᐅᔾᔨᔭᑦᑐᒥᒃ ᑎᒥᐅᔪᒥᒃ ᐃᑲᔪᖅᓱᖅᑐᒥᒃ 
ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐱᔭᒃᓴᐅᑎᑦᑎᓂᕐᒥᒃ

> ᓴᖅᑭᔮᖅᑎᑦᑎᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐱᔪᓐᓇᖅᓯᕙᓪᓕᐊᓂᖏᓐᓂᒃ ᐊᒻᒪ 
ᐱᕙᓪᓕᐊᓂᖏᓐᓂᒃ

> ᐱᓕᕆᕙᓪᓕᐊᓂᕐᒥᒃ ᐋᖅᑭᐸᓪᓕᐊᖏᓐᓇᖅᑎᑦᑎᓇᓱᐊᕐᓂᖅ

2009-ᒥ, ᐊᐅᓚᑦᑎᔨᑦ ᑲᑎᒪᔨᑦ ᐋᖅᑭᒃᓯᓚᐅᖅᐳᑦ ᐱᓇᓱᒡᒐᕆᐊᖃᕐᓇᖅᑐᒥᒃ 
ᑐᕌᖅᑕᐅᑉ ᖃᖓᒃᑰᔭᕆᐊᖃᕐᓂᖓᓂᒃ ᓯᕗᓪᓕᖅᐹᓄᑦ ᐊᑭᓕᐅᑎᓄᑦ. ᐃᓛᒃ ᑖᓐᓇ 
ᐱᓕᕆᔾᔪᑕᐅᔪᖅ ᓴᖅᑭᔮᕈᑕᐅᒐᓗᐊᖅᑎᓪᓗᒍ ᐃᓚᐃᓐᓇᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᔨᑦᑎᕋᐅᑎᖏᑕ, ᒪᓕᒃᓯᒪᕗᖅ 
ᐊᖏᖅᓯᒪᓂᖓᓐᓂᒃ ᓈᒻᒪᓈᖅᓯᔪᒧᑦ ᐃᑲᔪᖅᑕᐅᔪᓄᑦ ᓵᓐᖓᓂᖃᖅᑐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᒧᑦ. 
ᑐᕌᖅᑕᖅ ᐱᔭᐅᓚᐅᖅᑎᓪᓗᒍ, 90%-ᖏᑦ ᐋᓐᓂᖅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 
ᐱᔭᐅᖃᑦᑕᖅᐳᑦ ᓯᕗᓪᓕᖅᐹᓂᒃ ᓇᓪᓕᐅᒃᑯᒫᓂᑦ ᐊᑭᓕᖅᑕᐅᔾᔪᑎᒥᓐᓂᒃ 
ᐃᓗᐊᓂ 25 ᐅᓪᓗᑦ ᐅᓪᓗᖓᓂᑦ ᐊᑎᓕᐅᕐᕕᒋᓚᐅᖅᑕᒥ. ᑖᓐᓇ ᑐᕌᖅᑕᖅ 
ᐊᓯᕈᖅᓯᒪᓐᖏᓚᖅ 2010-ᒧᑦ. ᐋᖅᑭᐹᓪᓕᖅᓯᒪᓂᖏᓐᓄᑦ ᐃᓗᐊᓂ ᑐᓴᐅᒪᖃᑎᒌᒍᑎᑦ, 
ᓇᓪᓕᐅᒃᑯᒫᖅᑖᕋᓱᐊᕈᑎᓕᕆᕙᓪᓕᐊᓂᖅ, ᐊᒻᒪ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓕᕆᔾᔪᑎᑦ ᖃᕋᓴᐅᔭᒃᑰᖅᑐᑦ 
ᒫᓐᓇᓕᓴᕈᕆᐊᖅᑎᑕᐅᓪᓗᑎᒃ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ 
ᖃᐅᔨᓴᖅᑎᑦ ᖁᓚᓐᖏᓚᑦ ᐊᖑᒪᑦᑏᓐᓇᕈᓐᓇᓂᐊᕐᓂᕐᒥᓐᓂᒃ ᑖᒃᓱᒥᖓ ᑐᕌᖅᑕᒥᒃ ᐊᒻᒪ 
ᐱᔭᒃᓴᐅᑎᑦᑎᓗᑎᒃ ᓈᒻᒪᓈᖅᓯᔪᓂᒃ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐱᖃᑕᐅᓯᒪᔪᓄᑦ.

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᖅ ᐊᒻᒪ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᖅ ᐱᒻᒪᕆᐅᓪᓗᑎᒃ ᐃᓚᒋᔭᐅᕗᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᑯᐊᐳᕇᓴᒃᑯᑦ 
ᐃᓕᖅᑯᓯᖓᓐᓄᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᖃᐅᔨᓇᓱᐊᖏᓐᓇᓲᖑᕗᑦ ᐋᖅᑭᐸᓪᓕᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐊᑦᑕᓇᖅᑐᓕᕆᔾᔪᑎᒥᓐᓄᑦ 
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ᐊᒻᒪ ᐃᓚᐅᑎᑦᑎᓲᖑᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᒃᑯᑦ ᐊᒻᒪ 
ᖃᓄᐃᒍᑎᖃᑦᑕᐃᓕᑎᑦᑎᓂᒃᑯᑦ ᓱᓕᕆᐊᖑᔪᓄᑦ. 2009-ᒥ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᑎᑕᐅᓚᐅᖅᐳᑦ 
ᐊᑦᑕᓈᕿᑦᑕᐃᓕᑎᑦᑎᓇᓱᐊᕈᑎᒃᑯᑦ ᐅᑎᖅᑐᒃᓴᓂᒃ 2008-ᒧᑦ ᐅᓂᒃᑳᓕᐅᕈᑎᖃᕐᓇᒧᑦ 
ᐊᕐᕌᒍᒧᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᐱᖃᑕᐅᕙᑉᐳᑦ ᐋᓐᓂᐊᑖᕐᓇᖏᑦᑐᓕᕆᓐᓇᒧᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ ᑕᖅᑭᔪᑦ, ᐊᒻᒪ 
2009-ᒧᑦ, ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᐅᖃᑎᒌᑦ & ᖃᓄᐃᒍᑎᖃᑦᑕᐃᓕᑎᑦᑎᖃᑎᒌᑦ 
ᐸᕐᓇᐃᖅᓯᓚᐅᖅᐳᑦ ᓂᕿᑦᑎᐊᕙᓐᓂᒃ ᐅᓪᓛᕈᒻᒥᓴᕐᓂᕐᒥᒃ, ᐃᓚᒌᓄᑦ ᐳᐃᔾᔪᕋᕐᓂᕐᒥᒃ ᐊᒻᒪ 
ᐊᓐᓂᑭᑦᑐᕐᓂᕐᒥᒃ, ᐅᓪᓗᕈᒻᒥᓴᕐᓂᕐᒥᒃ ᐊᒻᒪ ᐃᓕᓐᓂᐊᖃᑎᒌᖃᑦᑕᕐᓂᕐᒥᒃ, ᐃᖃᐃᓕᓴᕐᓂᕐᒧᑦ 
ᐅᑦᑐᕋᐅᑎᓂᒃ, ᐊᒻᒪ ᐃᓅᓯᒃᑯᑦ ᐅᖃᐅᔾᔨᔨᖃᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᓂᕐᓂᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᔭᒃᓴᐅᑎᑦᑎᕙᒃᑭᕗᑦᑕᐅᖅ 
ᑯᐊᐳᕇᓴᒃᑯᑦ ᐱᓐᖑᐊᕐᕕᓐᓄᑦ ᐃᓚᒋᔭᐅᔾᔪᑎᖃᕈᑎᓂᒃ, ᖃᕋᓴᐅᔭᕐᓂᒃ ᓂᐅᕕᕈᑎᒃᓴᓂᒃ, 
ᐊᒻᒪ ᖃᓄᐃᒍᑎᖃᑦᑕᐃᓕᓂᕐᒧᑦ ᓱᔭᒃᓴᒐᓚᓐᓂᒃ ᐊᕐᕌᒍᓗᒃᑖᖅ.

ᐋᓐᓂᐊᑖᕐᓇᖏᑦᑐᖅ ᐊᒻᒪ ᐊᑦᑕᓇᖅᑐᖅᑕᖃᓐᖏᑦᑐᖅ ᐃᖅᑲᓇᐃᔭᕐᕕᒃ ᐃᓚᖃᖅᐳᖅ 
ᓴᐱᕈᓐᓃᖅᑐᓂᒃ ᐊᒻᒪ ᓱᖏᖅᓯᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. 2009-ᒥ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐊᑐᓕᖅᑎᑦᑎᓚᐅᖅᐳᑦ 
ᑭᖑᕝᕕᐅᑎᔪᒃᓴᓄᑦ ᐸᕐᓇᒍᑎᓕᐅᕈᑎᒥᒃ ᐱᑕᖃᐃᓐᓇᖁᓪᓗᒍ ᐱᔪᓐᓇᖅᓯᓯᒪᔪᓂᒃ 
ᓂᕈᐊᕐᕕᒃᓴᓂᒃ ᐃᓐᓄᒃᓯᓂᕐᒧᑦ ᐱᒻᒪᕆᐅᓂᖏᓐᓂᒃ ᐃᓂᒃᓴᐃᑦ. ᐱᖓᓲᔪᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐃᓚᐅᓚᐅᖅᐳᑦ ᐱᓕᕆᔾᔪᑎᒧᑦ, ᓵᓐᖓᓪᓗᑎᒃ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ, 
ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ, ᐊᒻᒪ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᑦ. 2010-ᒥ, ᑖᒃᓱᒪᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᓄᑦ ᑐᕌᖓᔪᖅ ᓯᕗᓕᖅᑎᐅᓂᕐᒥᒃ 
ᐱᒋᐅᖅᓴᔾᔪᑎᒥᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ ᑲᔪᓯᕗᖅ ᐊᒻᒪ ᐊᑕᓂᐊᖅᑐᓂ ᐊᓯᖏᓐᓄᑦ 
ᐱᒋᐅᖅᓴᔾᔪᑎᓄᑦ ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᓄᑦ.

2010 ᐱᓕᕆᐊᖑᔪᑦ ᖃᖓᒃᑰᓂᖏᑦ
ᐱᒋᐊᕐᓂᖓ ᐱᔭᕇᕐᓂᖓ

ᐊᑕᖐᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᒍᑎ 2009 2011 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᓕᓴᖅᓯᔾᔪᑎ• 2010 2011
ᐱᓕᕆᔾᔪᑎᒃᑯᑦ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ & • 
ᖃᓄᐃᒍᑎᖃᑦᑕᐃᓕᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᒍᑎ

2010 2011 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓂᓐᓂᕐᒧᑦ & ᐱᓯᒪᐃᓐᓇᕋᓱᓐᓂᕐᒧᑦ • 
ᐱᓕᕆᔾᔪᑎ

2009 2011 

ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᐊᓪᓚᕝᕕᓐᓄᑦ ᐱᒋᐅᖅᓴᔾᔪᑎᑦ 2010 2011
ᐃᖅᑲᓇᐃᔮᑦ ᐃᓂᒃᓴᐃᑦ ᖃᐅᔨᒋᐊᒃᑲᓂᖅᑕᐅᓂᖏᑦ 2009 2010 – ᑯᐊᑕ1
ᓇᓪᓕᐅᒃᑯᒫᖅᑖᕋᓱᐊᖅᑐᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐱᒋᐅᖅᓴᔾᔪᑎ 2010 2011
ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓕᕆᔾᔪᑎᑦ ᖃᕋᓴᐅᔭᒃᑰᖅᑐᓄᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᑦ & 
ᖃᕋᓴᐅᔭᖅᓯᑎᑦ ᒫᓐᓇᓕᓴᕈᕆᐊᖅᑎᑕᐅᓂᖏᑦ 

2010 – Q2 2010 – ᑯᐊᑕ4
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1220 ᓱᕐᕋᐅᑎᓂᖃᖅᑐᒃᑯᑦ ᐊᐅᓚᑦᑎᓂᖅ
ᐱᑕᖃᖅᑎᑦᑎᓗᓂ ᐱᐊᓚᔪᒥᒃ, ᑭᐅᔨᐅᔪᓐᓇᕈᑕᐅᔪᒥᒃ ᓯᕗᓕᖅᑎᐅᓂᕐᒥᒃ ᐊᒻᒪ 
ᐊᐅᓚᑦᑎᓂᕐᒥᒃ ᑭᒡᒐᖅᑐᕈᑕᐅᔪᒥᒃ ᐱᓇᓱᐊᕈᒪᔭᖏᓐᓂᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ.

> ᐱᖃᑕᐅᑎᑦᑎᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ

> ᐱᐅᓯᕚᓪᓕᑎᑦᑎᓂᖅ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐃᓱᒪᒋᔭᐅᓂᕐᒥᒃ

ᐱᒋᐊᕈᑎᖃᖅᑐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᐋᖅᑭᒃᓱᕆᐊᒃᑲᓐᓂᖅᑕᐅᓂᖓᓐᓂᒃ, ᐱᓕᕆᕕᒃ ᐱᓕᕆᐊᖃᖅᑐᖅ ᐱᓕᕆᔾᔪᑎᒃᑯᑦ 
ᐸᕐᓇᒍᑎᓕᐅᕐᓂᕐᒥᒃ ᐱᒋᐊᖅᑎᑕᐅᓚᐅᖅᐳᖅ ᐱᒋᐊᖅᑎᓪᓚᑖᕋᓱᐊᖅᑐᒋᑦ ᐊᒻᒪ 
ᐋᖅᑭᒃᓱᕋᓱᐊᖅᑐᒋᑦ ᖃᐅᔨᓴᖅᑎᑦ ᐱᓕᕆᔾᔪᑎᓄᑦ ᐸᕐᓇᒍᑎᓕᐅᖅᐸᓪᓕᐊᔾᔪᓯᖏᑦ. ᑖᓐᓇ 
ᐱᓕᕆᕕᒃ, ᐸᕐᓇᒍᑎᓕᐅᕐᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᓕᕆᕕᒃ, ᐊᑑᑎᖃᖃᑦᑕᖅᐳᖅ ᐱᔭᐅᓂᖏᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᕿᓚᒻᒥᐅᔪᒥ ᐊᒻᒪ 
ᐊᑯᓂᐅᔪᒥ ᑐᕌᒐᖏᑕ ᐊᒻᒪ ᐱᐅᓯᕚᓪᓕᑎᑕᐅᓂᖏᓐᓄᑦ ᐱᑕᖃᖅᑎᑦᑎᔪᖃᕐᓂᖓᓄᑦ 
ᐱᓕᕆᔾᔪᑎᓄᑦ ᐸᕐᓇᒍᑎᓕᐅᖅᐸᓪᓕᐊᔾᔪᑎᓂᒃ ᐊᒻᒪ ᐱᑕᖃᖅᑎᑕᐅᓂᖏᓐᓄᑦ 
ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᑦ. ᐸᕐᓇᒍᑎᓕᐅᕐᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᓕᕆᕕᒃ, 
ᐱᓕᕆᖃᑎᖃᖅᑐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ 
ᖃᐅᔨᓴᖅᑎᑦ ᓯᕗᓕᖅᑎᐅᖃᑎᒌᖏᓐᓂᒃ, ᖃᐅᔨᒪᓇᓱᐊᕐᓂᐊᖅᐳᑦ ᐱᓕᕆᔾᔪᑎᒃᑯᑦ 
ᐊᒻᒪ ᐊᐅᓚᑎᑦᑎᓂᒃᑯᑦ ᐸᕐᓇᒍᑎᑦ ᐱᔪᓐᓇᕈᑕᐅᒐᓗᐊᕐᒪᖔᑕ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᑦ.

2009-ᒥ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᐱᓇᓱᐊᖃᑎᒌᓂᒃ ᑐᓴᕆᐊᖅᑎᑦᑎᓚᐅᖅᓯᒪᕗᑦ ᐊᒻᒪ ᐅᖄᓚᐅᑎᒃᑯᑦ ᖃᐅᔨᓴᖅᑎᑎᓪᓗᑎᒃ. 
ᑕᐃᒃᑯᐊ ᐱᓇᓱᐊᖃᑎᒌᑦ ᐊᐱᕆᖃᑦᑕᓚᐅᖅᐳᑦ ᐱᖃᑕᐅᔪᓂᒃ ᒥᒃᓵᓄᑦ ᑐᓴᐅᒪᓂᖏᑕ 
ᐊᒻᒪ ᐃᓱᒪᒋᔭᖏᑕ ᐱᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ 
ᖃᐅᔨᓴᖅᑎᑦ ᐱᔨᑦᑎᕋᐅᑎᖏᑦ ᐊᒻᒪ ᐱᒋᐊᖅᑎᓯᒪᔭᖏᑦ. ᑕᐃᓐᓇ ᐅᖄᓚᐅᑎᒃᑯᑦ 
ᖃᐅᔨᓴᕐᓂᖅ ᐅᖃᖃᑎᖃᕈᑕᐅᓪᓚᑦᑖᖃᑦᑕᓚᐅᖅᐳᖅ ᐃᑲᔪᖅᑕᐅᔪᓂᒃ, ᐊᒻᒪ 
ᐊᐱᕆᔾᔪᑕᐅᕙᑦᑐᓂᒃ ᐋᓐᓂᖅᓯᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᓂᒃ 
ᓈᒻᒪᓴᕐᒪᖔᑕ ᖃᐅᔨᓴᖅᑎᑦ ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓂᒃ. ᓂᕆᐅᒋᔭᐅᔪᖅ ᐱᒋᐊᓕᖅᐸᑦ 
2010, ᑕᐃᒃᑯᐊ ᐱᓇᓱᐊᖃᑎᒌᑦ ᐊᒻᒪ ᐅᖄᓚᐅᑎᒃᑯᑦ ᖃᐅᔨᓴᕐᓂᒥᑦ ᖃᐅᔨᔭᐅᔪᑦ 
ᑐᓴᕋᑦᓴᐅᑎᖃᕈᑕᐅᓂᐊᖅᑐᑦ 2010-ᒥ ᓱᓕᕆᐊᒃᓴᓂᒃ ᐊᒻᒪ 2011-ᒥ ᐱᓕᕆᔾᔪᑎᓄᑦ 
ᐸᕐᓇᒍᑎᓕᐅᕐᓂᒃᑯᑦ.

ᑯᒃᓴᓇᖅᑐᓂᒃ ᖃᐅᔨᒋᐊᕐᓂᐅᓚᐅᖅᓯᒪᔪᖅ 2008-ᒥ ᓇᓗᓇᐃᖅᓯᔾᔪᑕᐅᓚᐅᖅᓯᒪᕗᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᐊᑐᐃᓐᓇᐅᒪᑦᑎᐊᖏᑦᑕᕆᐊᖏᓐᓄᑦ ᑲᒪᒋᔭᖃᕋᓱᓐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔭᕆᐊᖃᓪᓚᕆᑦᑐᓂᒃ 
ᑐᐊᕕᕐᓇᖅᑐᖅᑕᖃᖅᑎᓪᓗᒍ, ᖁᐊᖅᓵᓇᖅᑐᖅᑕᖃᖅᑎᓪᓗᒍ, ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᒻᒪᕆᐊᓗᒻᒥᒃ ᖃᓄᐃᑦᑐᖃᖅᑎᓪᓗᑎᓗᒍ. ᐱᓗᐊᕈᓐᓃᕐᔫᒥᑎᒐᓱᐊᕐᓗᒍ ᑕᒪᓐᓇ 
ᑯᒃᓴᓇᖅᑐᖅ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᓴᓇᓚᐅᖅᐳᑦ ᐱᓕᕆᕕᒻᒥᒃ ᑲᔪᓯᑎᑦᑎᓇᓱᓐᓂᕐᒧᑦ ᐸᕐᓇᒍᑎᒥᒃ ᐃᓚᖃᖅᑐᒥᒃ 
ᐱᓕᕆᕕᒻᒥᒃ ᑲᔪᓯᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪ ᐱᒻᒪᕆᐊᓗᒻᒥᒃ ᖃᓄᐃᑦᑐᖃᖅᑎᓪᓗᑎᓗᒍ 
ᐱᓕᕆᐊᒃᑲᓐᓂᕋᓱᐊᕐᓂᕐᒥᒃ. ᐱᓕᕆᕕᒻᒥᒃ ᑲᔪᓯᑎᑦᑎᓇᓱᓐᓂᕐᒧᑦ ᐸᕐᓇᒍᑎᐅᑉ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖓ ᐅᓪᓗᒥᒧᑦ ᑲᔪᓯᑦᑎᐊᖅᑐᓂ ᐊᐅᓚᑦᑎᔾᔪᑕᐅᓯᒪᕗᖅ ᑐᐊᕕᕐᓇᖅᑐᓂᒃ 
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ᓴᖅᑭᖃᑦᑕᖅᓯᒪᔪᓂᒃ. ᓇᓗᓇᐃᖅᑕᐅᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᐊᑯᓐᓂᖅᑯᑕᖅᑕᐅᕐᓂᖏᑦ 
ᐱᔭᕇᕋᓱᐊᖅᑐᒍ ᐱᓕᕆᕕᒻᒥᒃ ᑲᔪᓯᑎᑦᑎᓇᓱᓐᓂᕐᒧᑦ ᐸᕐᓇᒍᑎ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐸᕐᓇᑉᐳᑦ ᑎᒥᐅᔪᓕᒫᕐᒥ 
ᓴᖅᑭᑕᐅᓂᒃᓴᖓᓂᒃ, ᐆᑦᑐᕋᐅᑕᐅᓂᒃᓴᖓᓂᒃ, ᐊᒻᒪ ᖃᐅᔨᒋᐊᖅᑕᐅᓂᒃᓴᖓᓂᒃ 2010-ᒥ.

2010 ᐱᓕᕆᐊᖑᔪᑦ ᖃᖓᒃᑰᓂᖏᑦ
ᐱᒋᐊᕐᓂᖓ ᐱᔭᕇᕐᓂᖓ

ᐱᓕᕆᕕᒻᒥᒃ ᑲᔪᓯᑎᑦᑎᓇᓱᓐᓂᕐᒧᑦ ᐸᕐᓇᒍᑎᐅᑉ 
ᓴᖅᑭᑕᐅᓂᖓ

2008 2010 – ᑯᐊᑕ1

ᐱᓪᓚᑖᖑᓕᖅᑐᖅ ᐱᓕᕆᔾᔪᑎᒃᑯᑦ ᐸᕐᓇᒍᑎᓕᐅᖅᐸᓪᓕᐊᔾᔪᑦ 2009 – Q3 2010 – ᑯᐊᑕ1
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᓈᒻᒪᓴᕐᓂᖏᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᖅ 2010 2010 – ᑯᐊᑕ4

ᑮᓇᐅᔭᑎᒍᑦ ᐋᖅᑭᐅᒪᐃᓐᓇᕈᓐᓇᕐᓂᖅ
ᐊᖑᒪᓗᒋᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᑦ 
ᓴᒃᑯᑕᐅᓐᖏᓪᓗᓂ ᑮᓇᐅᔭᑎᒍᑦ ᐋᖅᑭᐅᒪᐃᓐᓇᕈᓐᓇᕐᓂᖅ.

> ᐊᐅᓚᓪᓗᒋᑦ ᐱᔾᔪᑎᒃᓴᐃᑦ ᐊᒻᒪ ᓇᓗᓇᐃᔭᕐᓗᒋᑦ ᐊᐅᓚᑎᑦᑎᓂᒃᑯᑦ ᐱᐊᓚᓂᖃᖅᑐᑦ

> ᐱᑕᖃᖅᑎᑦᑎᓗᓂ ᓈᒻᒪᒃᑐᓂᒃ ᐊᒻᒪ ᐱᐅᔪᓂᒃ ᐱᓕᐅᓯᐊᒃᓴᓂᒃ

> ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓗᓂ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑐᒃᓴᓂᒃ, ᐊᑭᓂᒃ, ᐊᒻᒪ ᑐᖅᑯᖅᑕᐅᔪᓂᒃ

2009 ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ 
ᖃᐅᔨᓴᖅᑎᑦ ᑮᓇᐅᔭᒃᑯᕕᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᖏᑦ ᓄᖅᑎᖅᑕᐅᓚᐅᖅᐳᑦ 
ᑮᓇᐅᔭᒃᑯᕕᓕᕆᔨᒥᓂᖓᓐᓂᑦ, ᑐᕌᓐᑐ ᑐᒥᓂᐊᓐ ᑲᓇᑕᒥ ᐸᐸᑦᑎᕕᒻᒥᑦ, ᕈᐃᔪᓪ 
ᑮᓇᐅᔭᒃᑯᕕᖕᒧᑦ ᑲᓇᑕᒥ. ᑕᒪᐃᑕ ᑮᓇᐅᔭᒃᑯᕖᑦ ᔭᓗᓇᐃᒥ, ᓄᓇᑦᓯᐊᕐᒥ, ᑐᓂᓯᓚᐅᒪᖅᐳᑦ 
ᐊᒃᓱᐊᓗᒃ ᓴᓐᖏᔫᑎᓂᒃ ᑐᒃᓯᕋᐅᑎᓂᒃ. ᑕᐃᓐᓇ ᕈᐃᔪᓪ ᑮᓇᐅᔭᒃᑯᕕᐅᑉ ᑲᓇᑕᒥ 
ᑐᒃᓯᕋᐅᑎᖓ ᐊᖏᖅᑕᐅᓚᐅᖅᐳᖅ ᒪᓕᒃᑐᒍ ᐱᑕᖃᖅᑎᑦᑎᔪᓐᓇᕐᓂᖓ ᒫᓐᓇᓕᓴᕐᓂᒃ 
ᑮᓇᐅᔭᒃᑯᕕᓕᕆᓂᕐᒧᑦ ᐋᖅᑭᐹᓪᓕᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ, ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐃᑲᔪᖅᓱᕈᓐᓇᕐᓂᖅ 
ᐃᑭᐊᖅᑭᔾᔪᑎᒃᑯᑦ ᑮᓇᐅᔭᒃᑯᕕᓕᕆᓂᕐᒥᒃ ᐊᒻᒪ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᑭᓕᒃᓴᓂᐅᑎᖏᓐᓂᒃ 
ᑖᒃᑯᐊ ᐋᖅᑭᐹᓪᓕᕈᑕᐅᒻᒪᑕ ᖃᐅᔨᓴᖅᑎᑦ ᓂᐅᕕᖅᐸᓪᓕᐊᖃᑦᑕᕐᓂᖏᓐᓄᑦ 
ᐋᖅᑭᐸᓪᓕᐊᑎᑦᑎᓯᓐᓈᖅᑐᑎᒃ ᐃᓗᐊᓂ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ.

ᓯᕗᓪᓕᖅᐹᒥ ᑕᐃᒪᓐᖓᑦ 2006-ᒥᓂᑦ, ᐊᒥᓲᓂᕆᒐᔪᑦᑕᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᒃᑯᑦ 
ᐊᑭᓕᓱᕋᑦᓴᐅᑲᐃᓐᓇᖅᑐᑦ ᐃᓚᒋᐊᓚᐅᖅᐳᑦ 5%-ᒥᒃ $1.71-ᒥᑦ $1.80-ᒧᑦ. ᑖᓐᓇ 
ᐃᓚᒋᐊᕐᓂᖅ ᑕᐃᒪᐃᑎᑕᐅᓗᐊᖅᑐᖅ ᐃᓚᒋᐊᓚᐅᕐᓂᖏᓐᓄᑦ ᐱᓕᐅᓯᐊᒃᓴᓄᑦ ᐊᑭᑦ 
ᐊᒻᒪ ᐊᑦᑎᓂᖅᓴᐅᓂᖏᓐᓄᑦ ᑐᖅᑯᖅᑕᐅᔪᓂᑦ ᐅᑎᖅᑐᑦ. ᐃᓛᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐊᖑᒪᑦᑎᔪᓐᓇᓐᖏᓚᑦ ᑐᕌᖅᑕᒥᓐᓂᒃ 
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ᐊᑭᖏᓐᓂᒃ ᐃᓚᒋᐊᑦᑕᐃᓕᑎᑦᑎᓂᕐᒥᒃ 2010-ᒥ, ᐊᖑᒪᓇᓱᐊᖏᓐᓇᕋᓗᐊᖅᑐᑎᒃ 
ᑐᕌᒐᕐᒥᓐᓂᒃ ᐱᑕᖃᖅᑎᑦᑎᓇᓱᒃᑐᑎᒃ ᓈᒻᒪᒃᑐᓂᒃ ᐊᒻᒪ ᐱᐅᔪᓂᒃ ᐱᓕᐅᓯᐊᒃᓴᓂᒃ. 2010-
ᒧᑦ ᐊᕐᕌᒍᒥ ᐊᒥᓲᓂᖅᐹᑦ ᓇᓪᓕᐅᒃᑯᒫᓕᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᑮᓇᐅᔾᔭᒃᓵᑦ ᐃᓚᒋᐊᓚᐅᖅᐳᑦ 
4%-ᒥᒃ, $72,100-ᓂᑦ $75,200-ᓄᑦ. ᑖᓐᓇ ᐃᓚᒋᐊᕐᓂᖅ ᐱᑕᖃᕈᑕᐅᕗᖅ ᓈᒪᔪᓂᒃ 
ᓇᓪᓕᐅᒃᑯᒫᖃᕈᑎᓂᒃ 74%-ᖏᓐᓄᑦ ᓄᓇᑦᓯᐊᕐᒥ ᐊᒻᒪ ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ; 
ᑕᐃᒪᐃᒻᒪᑦ, ᐊᖑᒪᑦᑎᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ 
ᖃᐅᔨᓴᖅᑎᑦ ᑐᕌᖅᑕᖓᓐᓂᒃ ᐱᑕᖃᖅᑎᑦᑎᓇᓱᓐᓂᕐᒥᒃ ᓈᒪᔪᓂᒃ ᑭᖑᕝᕕᐅᑎᔪᓂᒃ 
ᑕᐅᖅᓯᖅᑕᐅᔾᔪᑎᓂᒃ ᐊᒥᓲᑎᒋᓂᖃᖅᑐᓄᑦ 70%-ᖏᓐᓂᑦ 80%-ᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ.

ᐋᖅᑭᒃᑕᐅᓯᒪᔪᖅ ᐊᑐᓕᖅᑎᑕᐅᓂᖓᑕ ᐅᓪᓗᖓ ᓯᓚᕐᔪᐊᕐᒥ ᑮᓇᐅᔭᓂᒃ 
ᐅᓂᒃᑳᓕᐅᕈᑎᖃᕐᓗᓂ ᒪᓕᒃᑕᐅᔪᒃᓴᓂᒃ ᐊᑐᖔᓕᕐᓂᐅᑉ ᔮᓐᓄᐊᕆ 2011-ᖑᕗᖅ; 
ᐊᖑᒪᓇᓱᐊᖅᑐᒍ ᑖᓐᓇ ᒪᑐᕕᖓ, ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ 
ᖃᐅᔨᓴᖅᑎᑦ ᐊᑐᐃᓐᓇᐅᒪᑦᑎᐊᓕᕆᐊᖃᖅᐳᑦ ᑎᑭᑎᓪᓗᒍ ᔮᓐᓄᐊᕆ 2010. ᓯᓚᕐᔪᐊᕐᒥ 
ᑮᓇᐅᔭᓂᒃ ᐅᓂᒃᑳᓕᐅᕈᑎᖃᕐᓗᓂ ᒪᓕᒃᑕᐅᔪᒃᓴᓂᒃ ᐊᑐᖔᓕᖅᐸᓪᓕᐊᓂᖅ 
ᐊᒡᒍᖅᓯᒪᕗᖅ ᑕᓪᓕᒪᐅᓕᖓᓪᓗᒍ. ᐅᓪᓗᒥᒧᑦ, ᐃᓚᖓᑦ 1 ᐊᒻᒪ ᐃᓚᖓᑦ 2 – ᕿᒥᕐᕈᓗᓂ 
ᓇᓗᓇᐃᔭᐃᓂᖅ ᐊᒻᒪ ᐋᖅᑭᒃᓱᐃᓂᖅ ᐊᒻᒪ ᐸᕐᓇᒍᑎᓕᐅᕐᓂᖅ, ᐱᔭᕇᖅᓯᒪᕗᒃ. 
ᐃᓚᖓᑦ 3 – ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐱᒋᐅᖅᓴᑎᑦᑎᓂᖅ ᐊᒻᒪ ᑮᓇᐅᔭᖃᐅᑎᓕᕆᓂᕐᒧᑦ 
ᐊᑐᐊᒐᕐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ, ᐱᒋᐊᖅᓯᒪᓕᖅᐳᖅ. 2010-ᒥ, ᓯᓚᕐᔪᐊᕐᒥ 
ᑮᓇᐅᔭᓂᒃ ᐅᓂᒃᑳᓕᐅᕈᑎᖃᕐᓗᓂ ᒪᓕᒃᑕᐅᔪᒃᓴᐃᑦ ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᖓ 
ᑲᔪᓯᕗᖅ ᐱᓕᕆᕙᓪᓕᐊᓂᒃᑯᑦ ᐊᓯᕈᖅᑐᖃᕐᓗᓂ ᓄᐊᑦᑎᓇᓱᓪᓗᓂ ᐊᓯᒃᑲᓐᓂᖏᓐᓂᒃ 
ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓂᒃ ᐱᑕᖃᕆᐊᖃᖅᑎᑕᐅᔪᓂᒃ ᓯᓚᕐᔪᐊᕐᒥ ᑮᓇᐅᔭᓂᒃ 
ᐅᓂᒃᑳᓕᐅᕈᑎᖃᕐᓗᓂ ᒪᓕᒃᑕᐅᔪᒃᓴᓄᑦ ᐊᒻᒪ ᐱᕙᓪᓕᐊᑎᑦᑎᔪᖃᕐᓂᖓ “ᓇᓕᒧᑦᑎᔪᓂᒃ” 
ᓯᓚᕐᔪᐊᕐᒥ ᑮᓇᐅᔭᓂᒃ ᐅᓂᒃᑳᓕᐅᕈᑎᖃᕐᓗᓂ ᒪᓕᒃᑕᐅᔪᒃᓴᓂᒃ ᑮᓇᐅᔭᓂᒃ 
ᓇᓗᓇᐃᖅᓯᔾᔪᑎᓂᒃ.

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᓇᐅᑦᑎᓱᓪᓚᑦᑖᖏᓐᓇᖅᐳᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᑐᕐᓂᓗᒃᑕᐅᖃᑦᑕᖅᓯᒪᓂᖏᑦ 
ᐊᒻᒪ ᐱᕋᔮᖑᖃᑦᑕᖅᓯᒪᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᓴᐳᔾᔭᐅᓂᖏᓐᓄᑦ ᑮᓇᐅᔭᑦ 
ᑕᐃᒪᐃᑦᑕᐃᓕᑎᑦᑎᓂᒃᑯᑦ ᐊᒻᒪ ᓱᖅᑯᐃᖅᓯᓇᓱᐊᕐᓂᒃᑯᑦ. 2009-ᒥ, ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓ 
ᓄᑖᑉ ᒪᖓᑕᐃᓂᕐᒧᑦ ᐊᒻᒪ ᓱᖅᑯᐃᖅᓯᓇᓱᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᑎᐅᑉ ᐱᒋᐊᓚᐅᖅᐳᖅ. ᑕᐃᓐᓇ 
ᐱᓕᕆᔾᔪᑎ ᐊᑕᖏᕐᓗᓂ ᐊᑐᓕᖅᑎᑕᐅᔪᒫᕐᓂᐊᖅᐳᖅ 2010-ᒥ.

2010 ᐱᓕᕆᐊᖑᔪᑦ ᖃᖓᒃᑰᓂᖏᑦ
ᐱᒋᐊᕐᓂᖓ ᐱᔭᕇᕐᓂᖓ

ᓯᓚᕐᔪᐊᕐᒥ ᑮᓇᐅᔭᓂᒃ ᐅᓂᒃᑳᓕᐅᕈᑎᖃᕐᓗᓂ 
ᒪᓕᒃᑕᐅᔪᒃᓴᐃᑦ ᐊᑐᓕᖅᑎᑕᐅᓂᖏᑦ

2008 2010

ᓱᖅᑯᐃᖅᓯᓇᓱᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᑎ 2009 2010 – ᑯᐊᑕ2
ᑳᓐᑐᕌᓐᓂᖅ & ᓂᐅᕕᕐᓂᖅ 2009 2010 – ᑯᐊᑕ4



2010 ᐊᐅᓚᓂᕐᒧᑦ & ᐱᒻᒪᕆᓐᓄᑦ 
ᑮᓇᐅᔭᑦ ᐊᑐᖅᑐᒃᓴᐃᑦ > 
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ᓇᓗᓇᐃᖅᓯᔾᔪᑎ ᐊᐅᓚᔾᔪᑎᓂᒃ
ᒥᒃᓴᐅᓴᒃᑕᐅᓯᒪᔪᓂᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑎ ᐊᐅᓚᔾᔪᑎᓂᒃ
ᐊᕐᕌᒍᒧᑦ ᐊᓂᒍᖅᑐᒧᑦ ᑏᓰᕝᕙ 31-ᒥ (ᑕᐅᓴᓃᑦᑐᑦ ᑮᓇᐅᔭᑦ)

  2008 2009 2009 2010 2011

  ᐱᓪᓚᑦᑖᑦ ᑮᓇᐅᔭᑦ ᓇᓚᐅᑦᑖᖅᑕᐅᔪᑦ ᑮᓇᐅᔭᑦ ᑮᓇᐅᔭᑦ 
   ᐊᑐᖅᑐᒃᓴᐃᑦ  ᐊᑐᖅᑐᒃᓴᐃᑦ ᐊᑐᖅᑐᒃᓴᐅᑲᐃᓐᓇᖅᑐᑦ
  $ $ $ $ $
     

ᑮᓇᐅᔭᑦ ᐃᓵᔪᑦ     

ᖃᐅᔨᒋᐊᖅᑕᐅᔾᔪᑎᑦ  39,313  41,190  34,535  41,461  43,726 

     ᐃᓚᓐᖓᐅᑎᔪᑦ: ᐅᑎᖅᑐᑦ  (742) (400) (742) (750) (750)

ᑐᖅᑯᖅᑕᐅᔪᑦ (ᑕᑯᓗᒋᑦ ᐊᑖᓂ)  (22,841) 19,875  12,629  20,700  21,315 

ᐊᓯᖏᑦ  90   0  0  0 
     

  15,820  60,665  46,423  61,411  64,291 
     

ᐊᑭᓕᕋᑦᓴᐃᑦ     

ᓈᓪᓕᐅᒃᑯᒫᖅᑖᕋᓱᐊᕈᑎᑦ  32,826  41,000  39,718  41,011  41,903 

     ᐃᓚᓐᖓᐅᑎᔪᑦ: ᐃᖅᑲᓇᐃᔭᕈᓐᓃᑐᖅᓯᐅᑎᑦ & 
     ᐱᓕᕆᓂᕐᒥᑦ    (6,122) 0  0 

     ᐃᓚᓕᐅᑎᔪᑦ: ᓈᓪᓕᐅᒃᑯᒫᖅᑖᕋᓱᐊᕈᑎᓂᒃ 
     ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᑭᓕᕋᑦᓴᖅ  5,445  4,607  5,533  5,800  5,926 

     ᖁᓛᓃᑦᑐᑦ ᑲᑎᒃᑐᒋᑦ  38,271  45,607  39,128  46,811  47,829 
      

ᐊᓪᓚᕝᕕᓕᕆᓂᕐᒧᑦ & ᓱᓇᑐᐃᓐᓇᓄᑦ ᐊᑭᓕᕋᑦᓴᓄᑦ  23,370  24,301  23,101  24,233  26,431 

    ᐃᓚᓐᖓᐅᑎᔪᑦ: ᑐᕌᖓᑎᑕᐅᔪᑦ ᓇᓪᓕᐅᒃᑯᒫᖅᑖᕋᓱᐊᕈᑎᓄᑦ  (5,445) (4,607) (5,533) (5,800) (5,926)

     ᖁᓛᓃᑦᑐᑦ ᑲᑎᒃᑐᒋᑦ  17,925  19,694  17,568  18,433  20,505 
      

  56,196  65,301  56,697  65,244  68,334 
     

ᐱᕚᓪᓕᖅᑕᐅᔪᑦ / (ᐊᓯᐅᔪᑦ) ᐊᐅᓚᑎᑕᐅᔪᓂᑦ  (40,376) (4,636) (10,274) (3,834) (4,043)
     

ᑐᖅᑯᖅᑕᐅᔪᑦ     
     

ᐃᓚᒋᐊᕈᑎᓂᑦ & ᐊᒥᐊᒃᑯᓐᓂᑦ ᐱᑖᕆᔭᐅᔪᑦ  9,186   6,101   

ᐱᕚᓪᓕᖅᑕᐅᔪᑦ/(ᐊᓯᐅᔪᑦ)  (31,206)  7,358   

ᑐᖅᑯᖅᑕᐅᔪᓄᑦ ᐊᑭᑦ  (821)  (830)  

  (22,841) 19,875  12,629  20,700  21,315
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ᓇᓗᓇᐃᖅᓯᔾᔪᑦ ᑐᑯᒫᓂᒃ
ᒥᒃᓴᐅᓴᒃᑕᐅᔪᓂᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑦ ᑐᑯᒫᓂᒃ
ᐊᕐᕌᒍᒧᑦ ᐊᓂᒍᖅᑐᒧᑦ ᑏᓰᕝᕙ 31-ᒥ (ᑕᐅᓴᓃᑦᑐᑦ ᑮᓇᐅᔭᑦ)

  2008 2009 2009 2010 2011

  ᐱᓪᓚᑦᑖᑦ ᑮᓇᐅᔭᑦ ᓇᓚᐅᑦᑖᖅᑕᐅᔪᑦ ᑮᓇᐅᔭᑦ ᑮᓇᐅᔭᑦ 
   ᐊᑐᖅᑐᒃᓴᐃᑦ  ᐊᑐᖅᑐᒃᓴᐃᑦ ᐊᑐᖅᑐᒃᓴᐅᑲᐃᓐᓇᖅᑐᑦ
  $ $ $ $ $
      

ᐊᐅᓚᓂᕐᒧᑦ ᑐᑯᒫᑦ      

ᐊᒥᐊᒃᑯᑦ, ᐱᒋᐊᓕᖅᑎᓪᓗᒍ ᐊᕐᕌᒍ  8,900  5,921  5,315  3,354 2,974

ᐃᓚᓐᖓᖅᓯᒪᔪᑦ ᑮᓇᐅᔭᓕᐊᑦ (ᐊᓯᐅᔪᑦ) ᐊᕐᕌᒍᒥ  (40,376) (4,636) (10,274) (3,834) (4,043)

ᓄᑦᑎᖅᑕᐅᔪᑦ ᐅᑯᓇᓐᖓᑦ (ᐅᑯᓄᖓ) ᐊᑭᑦ ᑕᐃᒫᒃᓴᐃᓐᓇᓕᓂᖏᓐᓄᑦ ᑐᑯᒫᑦ  23,381  7,000  14,619  0  0 

ᓄᑦᑎᖅᑕᐅᔪᑦ ᐅᑯᓇᓐᖓᑦ/(ᐅᑯᓄᖓ) ᑐᖅᑯᖅᑕᐅᔪᑦ 
     ᑕᐃᒫᒃᓴᐃᓐᓇᓕᓐᖏᓐᓂᖏᓐᓄᑦ ᑐᑯᒫᑦ  5,378  (8,000) (5,886) 0  0 

ᓄᑦᑎᖅᑕᐅᔪᑦ ᑐᖅᑯᖅᑕᐅᔪᑦ ᑕᐃᒫᒃᓴᐃᓐᓇᓕᓐᖏᓐᓂᖏᓐᓄᑦ
     ᑐᑯᒫᓂᑦ ᓯᕗᓂᖓᓂ ᐅᑭᐅᕐᒥ  8,417  0  0  4,415  1,472 

ᓄᑦᑎᖅᑕᐅᔪᑦ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᑯᒫᓂᑦ  35  152  0  0  10 

ᓄᑦᑎᖅᑕᐅᔪᑦ ᐱᕕᔾᔪᐊᓄᑦ ᑐᑯᒫᓄᑦ  (420) (300) (420) (960) (1,128)
      

ᐊᒥᐊᒃᑯᑦ, ᓄᓐᖑᐊᓂ ᐊᕐᕌᒎᑉ  5,315  137  3,354  2,974  (715)
      

ᑐᖅᑯᖅᑕᐅᔪᑦ ᑕᐃᒫᒃᓴᐃᓐᓇᓕᓐᖏᓐᓂᖏᓐᓄᑦ ᑐᑯᒫᓄᑦ      

ᐊᒥᐊᒃᑯᑦ, ᐱᒋᐊᓕᖅᑎᓪᓗᒍ ᐊᕐᕌᒍ  13,795  0   5,886  1,472 

ᓄᑦᑎᖅᑕᐅᔪᑦ ᐅᑯᓇᓐᖓᑦ/(ᐅᑯᓄᖓ) ᐊᐅᓚᓂᕐᒧᑦ ᑐᑯᒫᑦ  (5,378) 8,000  5,886  0  0 

ᓄᑦᑎᖅᑕᐅᔪᑦ ᐊᐅᓚᓂᕐᒧᑦ ᑐᑯᒫᓄᑦ  (8,417) 0   (4,415) (1,472)
      

ᐊᒥᐊᒃᑯᑦ, ᓄᓐᖑᐊᓂ ᐊᕐᕌᒎᑉ  0  8,000  5,886  1,472  (0)
      

ᐊᑭᑦ ᑕᐃᒫᒃᓴᐃᓐᓇᓕᓂᖏᓐᓄᑦ ᑐᑯᒫᑦ      

ᐊᒥᐊᒃᑯᑦ, ᐱᒋᐊᓕᖅᑎᓪᓗᒍ ᐊᕐᕌᒍ  38,000  7,000  14,619  0  0 

ᓄᑦᑎᖅᑕᐅᔪᑦ (ᐅᑯᓄᖓ) ᐅᑯᓇᓐᖓᑦ ᐊᐅᓚᓂᕐᒧᑦ ᑐᑯᒫᑦ  (23,381) (7,000) (14,619) 0  0 

ᐊᑭᓕᐅᑎ ᖃᐅᔨᒋᐊᖅᑕᐅᔾᔪᑎᓄᑦ ᐅᑎᖅᑐᓄᑦ      
      

ᐊᒥᐊᒃᑯᑦ, ᓄᓐᖑᐊᓂ ᐊᕐᕌᒎᑉ  14,619  0  0  0  0 

      ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᑯᒫᑦ
     

ᐊᒥᐊᒃᑯᑦ, ᐱᒋᐊᓕᖅᑎᓪᓗᒍ ᐊᕐᕌᒍ  140  152  105  105  105 

ᓄᑦᑎᖅᑕᐅᔪᑦ ᐊᐅᓚᓂᕐᒧᑦ ᑐᑯᒫᓄᑦ  (35) (152) 0   (10)

      

ᐊᒥᐊᒃᑯᑦ, ᓄᓐᖑᐊᓂ ᐊᕐᕌᒎᑉ  105  0  105  105  95 
      

ᐱᕕᔾᔪᐊᓄᑦ ᑐᑯᒫᑦ      

ᐊᒥᐊᒃᑯᑦ, ᐱᒋᐊᓕᖅᑎᓪᓗᒍ ᐊᕐᕌᒍ  20,760  21,180  21,180  21,600  22,560 

ᓄᑦᑎᖅᑕᐅᔪᑦ ᐊᐅᓚᓂᕐᒧᑦ ᑐᑯᒫᓂᑦ  420  300  420  960  1,128 
      

ᐊᒥᐊᒃᑯᑦ, ᓄᓐᖑᐊᓂ ᐊᕐᕌᒎᑉ  21,180  21,480  21,600  22,560  23,688
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2010-ᒥ ᑮᓇᐅᔭᑦ ᐊᑐᖅᑐᒃᓴᐃᑦ ᑐᒃᓯᕌᖑᔪᑦ
ᓇᓗᓇᐃᖅᓯᔾᔪᑦ ᐊᓪᓚᕝᕕᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ ᓱᓇᑐᐃᓐᓇᕐᓄᑦ ᐊᑭᓕᐅᑎᓂᒃ - 
ᑕᒪᐃᑕ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᑦ

ᐊᕐᕌᒍᒧᑦ ᐊᓂᒍᖅᑐᒧᑦ ᑏᓰᕝᕙ 31-ᒥ (ᑖᓚᑎᒍᑦ)

  2008 2009 2009 2010 2011

  ᐱᓪᓚᑦᑖᑦ ᐋᖅᑭᒋᐊᖅᓯᒪᔪᑦ ᓇᓚᐅᑦᑖᖅᑕᐅᔪᑦ ᑮᓇᐅᔭᑦ ᑮᓇᐅᔭᑦ 
   ᑮᓇᐅᔭᑦ  ᐊᑐᖅᑐᒃᓴᐃᑦ ᐊᑐᖅᑐᒃᓴᐅᑲᐃᓐᓇᖅᑐᑦ
   ᐊᑐᖅᑐᒃᓴᐃᑦ   
  $ $ $ $ $

      

ᐊᖏᔪᖅᑳᑉ ᐊᓪᓚᕝᕕᖓ    505,574   443,510   473,437   568,172   622,527 

ᐃᑲᔪᖅᑕᐅᔪᓄᑦ ᐊᒻᒪ ᑲᑎᑎᖅᓯᒪᔪᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᑦ   9,783,108   9,050,413   8,598,928   9,432,332   9,956,929 

ᑐᓴᐅᑎᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ ᑯᐊᐳᕇᓴᒧᑦ 
     ᐸᕐᓇᒍᑎᓕᐅᕐᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᑦ   3,878,220   3,574,914   3,607,201   4,135,559   4,303,825 

ᒪᓕᒐᖅᑎᒍᑦ ᐱᔨᑦᑎᕋᐅᑎᑦ   468,390   501,506   501,823   498,500   513,941 

ᓄᓇᕗᒻᒥ ᐊᓪᓚᕝᕕᓕᕆᓂᖅ   376,248   1,035,658   945,240   1,122,475   1,172,146 

ᐋᓐᓂᑦᑕᐃᓕᑎᑦᑎᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᑦ   2,558,916   2,810,934   2,580,012   3,112,751   3,277,539 

ᑮᓇᐅᔭᓄᑦ ᐃᓵᔪᓄᑦ ᐊᒻᒪ ᑮᓇᐅᔭᑎᒍᑦ ᐱᔨᑦᑎᕋᐅᑎᑦ   2,764,719   2,596,649   2,554,044   2,480,212   2,587,676 

      

ᖁᓛᓃᑦᑐᑦ-ᑲᑎᒃᑐᒋᑦ - ᐊᖏᔪᖅᑳᑉ ᑭᐅᔾᔪᑎᒋᔭᕆᐊᖃᖅᑕᖏᑦ  20,335,175  20,013,584  19,260,685  21,350,001  22,434,583 

      

ᐊᐅᓚᔾᔪᑎᑦ/ᐱᓕᕆᖃᑎᒋᔭᐅᔪᑦ   1,928,072   2,200,847   2,111,087   1,450,000   1,481,175 

      

ᖁᓛᓃᑦᑐᑦ-ᑲᑎᒃᑐᒋᑦ  22,263,247  22,214,431  21,371,772  22,800,001  23,915,758 

      

ᐊᐅᓚᑦᑎᔨᑦ ᑲᑎᒪᔨᑦ   310,399   497,334   409,940   494,427   509,127 

ᖃᐅᔨᓴᖅᑕᐅᒋᐊᒃᑲᓐᓂᖁᔭᓂᒃ ᐋᖅᑭᓯᒋᐊᖅᑎᑦ   393,218   667,176   440,695   481,000   705,264 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐅᖃᐅᔾᔨᔨᖓᑦ   191,013   214,500   174,816   214,500   214,500 

ᐅᑭᐅᖅᑕᖅᑐᒥ ᓴᓇᔨᑦ ᐊᑦᑕᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ   272,994   331,902   354,878   124,028   433,637 

ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ    186,000   375,843   375,426   109,528   652,231 

      

ᑲᑎᒃᑐᒋᑦ  23,616,871  24,301,186  23,127,527  24,223,484  26,430,517 
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2010-ᒥ ᐱᒻᒪᕆᓐᓄᑦ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑐᒃᓴᓂᒃ ᓇᐃᓈᖅᓯᔾᔪᑦ
ᐊᑭᑐᔫᑎᑦ ᐊᒡᒍᖅᑕᐅᓯᒪᓂᖏᑦ 2008 ᐱᓪᓚᑦᑖᑦ 2009 ᑮᓇᐅᔭᑦ ᐊᑐᖅᑐᒃᓴᐃᑦ  2009 2009 2010

    ᒥᒃᓴᐅᓴᒃᑕᐅᔪᑦ ᐊᓯᐅᔪᑦ ᐊᖏᕈᑎᖃᓚᐅᖅᐳᑦ
     ᐃᓚᓕᐅᔾᔭᐅᔪᒫᕐᓂᐊᖅᑐᑦ ᑮᓇᐅᔭᑦ
      ᐊᑐᖅᑐᒃᓴᐃᑦ
 $ $ $ $ $ $

ᓄᑖᖅ ᐃᓪᓗᖁᑎ  -   2,000,000 233,967 1,766,033 

ᐃᓪᓗᓯᐅᑎᑦ   92,878 163,579 153,579 10,000 

ᓱᓇᒃᑯᑖᑦ  470,377 1,530,534 401,200 1,129,334 

ᐱᓯᒪᔭᐅᔪᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᓪᓗᑎᒃ ᓴᓇᒋᐊᖅᑕᐅᔪᑦ  507,453 91,000 35,000 64,000 

ᖃᕋᓴᐅᔭᖅᓯᐅᑎᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ   456,169 968,255 724,255 244,000 

ᑲᑎᒃᑐᒋᑦ  1,526,877 4,753,368 1,548,001 3,213,367 1,450,000

ᐱᒻᒪᕆᐅᓂᖏᑦ ᓇᓗᓇᐃᕆᐊᖅᑕᐅᔪᑦ
ᐊᓯᐅᔪᑦ ᐃᓚᓕᐅᔾᔭᐅᔪᒫᕐᓂᐊᖅᑐᑦ

ᐊᐃᕙᔾᔪᑎᖃᕐᓂᖅ ᓂᐅᕕᐊᖑᓂᖓᓂᒃ ᑕᓪᓕᒪᖓᓐᓂᒃ ᖄᖅᑎᖓᓂᒃ ᑲᔪᓯᕙᓪᓕᐊᖏᓐᓇᖅᐳᖅ. ᐊᑕᐅᓰᖑᓐᖏᑦᑐᑦ 
ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓕᕆᔾᔪᑎᓄᑦ ᖃᕋᓴᐅᔭᒃᑰᖅᑐᓄᑦ ᐊᑭᓕᐅᑎᑦ ᐊᖏᕈᑕᐅᓚᐅᖅᑐᑦ 2009-ᒥ ᑭᖑᕙᕆᐊᖅᑕᐅᕗᑦ 
2010-ᒧᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᓇᓱᐊᕐᓂᖏᓐᓄᑦ ᐊᓯᖏᑦ ᐱᓕᕆᐊᒃᓴᐃᑦ ᐊᒻᒪ ᑯᒃᓴᓇᕈᑎᑕᖃᓗᐊᖁᓇᒍ ᐃᓕᖓᔪᓂᒃ 
ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᑎᓂᒃ ᓴᓇᓯᒪᔪᓂᒃ ᕿᒥᕐᕈᓯᒪᑦᑎᐊᖏᓐᓂᕐᒧᑦ.

2010-ᒥ ᑮᓇᐅᔭᓂᒃ ᐊᑐᖅᑐᒃᓴᓕᕆᕙᓪᓕᐊᓂᖅ

ᐱᓕᕆᕙᓪᓕᐊᔾᔪᓯᖅ ᐱᒋᐊᖅᑎᑕᐅᕙᓪᓕᐊᕗᖅ ᓇᓗᓇᐃᖅᓯᓇᓱᓐᓂᕐᒧᑦ ᐊᒻᒪ ᓯᕗᓪᓕᐅᔾᔭᒃᓴᓕᐅᕐᓂᕐᒧᑦ 
ᐱᔭᐅᔭᕆᐊᖃᖅᑐᓂᒃ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ ᐊᑭᑐᔫᑎᓕᕆᔨᓄᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ.
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ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᓕᕆᔾᔪᑎᓄᑦ 
ᑐᕌᒐᖏᑦ ᐊᒻᒪ ᐱᓇᓱᐊᒐᖏᑦ ᐱᓕᕆᐊᖑᓯᒪᕗᑦ ᐃᓗᐊᓂ ᐱᓕᕆᑦᑎᐊᓂᕐᒥᒃ 
ᓇᓗᓇᐃᖅᓯᔾᔪᑎᐅᑉ. ᐃᓛᒃ 2010-ᒥ ᐱᓕᕆᑦᑎᐊᓂᕐᒥᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑦ 
ᐋᖅᑭᓱᕆᐊᒃᑲᓂᖅᑕᐅᓚᐅᖅᑑᒐᓗᖅ ᐋᖅᑭᐸᓪᓕᐊᑎᒐᓱᐊᖅᑐᒋᑦ ᖃᓄᖅ ᑐᕌᒐᐃᑦ 
ᐊᒻᒪ ᐱᓇᓱᐊᒐᐃᑦ ᐊᒥᖅᑲᖅᑕᐅᓯᒪᒻᒪᖔᑕ ᐊᒻᒪ ᑐᓴᕋᑦᓴᐅᑎᑕᐅᕙᒻᒪᖔᑕ, 2010-ᒥ 
ᐱᓕᕆᔾᔪᑎᒃᑯᑦ ᑐᕌᖓᓂᖅ ᐊᓯᕈᖅᓯᒪᓐᖏᓚᖅ, ᐊᒻᒪ ᐃᓚᓕᐅᔾᔨᓯᒪᓪᓗᑎᒃ 2009-ᒥ 
ᐆᑦᑐᖅᓯᔾᔪᑕᐅᓚᐅᖅᑐᑦ ᐊᒻᒪ ᑐᕌᖅᑕᐅᓚᐅᖅᑐᑦ.

ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓇᓱᒃᑐᒍ ᐱᓕᕆᑦᑎᐊᕈᓐᓇᓂᖅ, ᐊᑐᓂᑦ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᑦ 
ᐱᓕᕆᐊᖃᖃᑦᑕᖅᑦ ᑎᓴᒪᐃᕋᖅᑐᑎᒃ ᐊᕐᕌᒍᒥ ᓱᓕᕆᐊᖑᔪᓄᑦ ᐃᓚᒋᐊᕈᑎᓂᒃ. 
ᑖᒃᑯᐊ ᐃᓚᒋᐊᕈᑎᑦ ᐱᑕᖃᕈᑕᐅᕙᑉᐳᑦ ᐊᐅᓚᑎᑦᑎᓂᒃᑯᑦ ᖃᐅᔨᒋᐊᕈᑎᒃᓴᓂᒃ 
ᐱᓕᕆᕕᒻᒥ ᓱᓕᕆᐊᖑᔪᓂᒃ ᐊᑦᑐᐊᔾᔪᑕᐅᔪᓂᒃ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂ ᐱᓕᕆᐊᒃᓴᓄᑦ 
ᐸᕐᓇᒍᑎᓂᒃ ᐱᓕᕆᑦᑎᐊᓂᕐᒥᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᒧᑦ. ᑐᓴᕈᒥᓇᕐᓂᖏᑦ ᑖᒃᑯᓇᓐᖔᖅᑐᑦ 
ᐃᓚᒋᐊᕈᑎᓂᑦ ᑐᓴᖅᑕᐅᑎᑕᐅᕙᑉᐳᑦ ᐱᖃᑕᐅᓯᒪᔪᓄᑦ ᐊᖅᑯᑎᒋᔭᐅᓪᓗᓂ 
ᑎᓴᒪᐃᕋᖅᑐᓂ ᐊᕐᕌᒍᒥ ᓱᓕᕆᐊᖑᔪᓂᒃ ᐅᓂᒃᑳᓕᐅᕈᑕᐅᕙᑦᑐᖅ. ᐃᓚᓕᐅᑎᔪᒥᒃ 
ᓱᓕᕆᐊᖑᔪᓂᒃ ᐅᓂᒃᑳᓕᐅᕈᑎᖃᕐᓂᕐᒧᑦ, ᑕᐃᓐᓇ ᐊᖏᔪᖅᑳᖅ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂᒃ 
ᐸᐸᑦᑎᓂᕐᒧᑦ ᑲᑎᒪᑎᑦᑎᓲᓄᑦ ᑎᓴᒪᐃᕋᖅᑐᓂ ᐊᕐᕌᒍᒥ. ᐊᖏᔪᖅᑲᐅᑕᐅᖃᑎᒌᑦ, 
ᒪᓕᒃᑐᒋᑦ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᑦ, ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᐳᑦ ᐊᖏᔪᖅᑳᒥᒃ ᐅᖃᒪᐅᑎᖃᖅᓱᑎᒃ 
ᐱᓕᕆᑦᑎᐊᕈᓐᓇᕐᓂᕐᒥᓐᓂᒃ ᒪᓕᒃᑐᒋᑦ ᐊᐅᓚᑎᑦᑎᓂᒃᑯᑦ ᐃᓚᒋᐊᕈᑎᑦ.

ᐊᕕᑦᑐᖅᓯᒪᓂᖏᑕ ᐱᓕᕆᑦᑎᐊᕈᓐᓇᕐᓂᖏᑦ ᐆᑦᑐᖅᑕᐅᓲᖑᒋᕗᖅᑕᐅᖅ ᐃᓛᒃᑰᖅᑐᒃᑯᑦ 
ᐱᓕᕆᓂᐊᕐᓂᕐᒧᑦ ᐸᕐᓇᒍᑎᒃᑯᑦ. ᐊᕐᕌᒍᑕᒫᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᐱᒋᐊᖅᑎᑦᑎᕙᑉᐳᑦ 
ᐃᓛᒃᑰᖅᑐᓂᒃ ᐱᓕᕆᓂᐊᕐᓂᕐᒧᑦ ᐸᕐᓇᒍᑎᓂᒃ ᐊᑦᑐᐊᔪᓂᒃ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᓐᓂ 
ᐱᓕᕆᐊᒃᓴᓄᑦ ᐸᕐᓇᒍᑎᒥᓐᓄᑦ. ᐃᓱᒪᑕᐃᑦ ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᐳᑦ ᑎᓴᒪᐃᕋᖅᓱᑎᒃ 
ᐊᕐᕌᒍᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᓐᓂᒃ ᐅᖃᒪᐅᑎᖃᕋᓱᐊᖅᑐᑎᒃ ᐱᕙᓪᓕᐊᓂᕐᒥᒃ ᐊᒻᒪ 
ᐱᓕᕆᑦᑎᐊᕈᓐᓇᓂᕐᒥᒃ.

ᐃᑲᔪᕈᑕᐅᓇᓱᐊᖅᑐᒥᒃ ᐱᓕᕆᔾᔪᑎᒃᑯᑦ ᐸᕐᓇᒍᑎᓕᐅᕐᓂᕐᒥᒃ, ᐊᐅᓚᑦᑎᔨᑦ 
ᑲᑎᒪᔨᑦ ᐱᑎᑕᐅᕙᑉᐳᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐱᓕᕆᑦᑎᐊᓂᕐᒧᑦ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᐅᑉ 
ᐱᓕᕆᐊᖑᑦᑎᐊᕈᓐᓇᕐᓂᖓᓄᑦ ᐅᓂᒃᑳᓕᐅᕈᑎᒥᒃ ᐅᓂᒃᑳᓕᐅᕈᑕᐅᔪᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ 
ᐱᓕᕆᑦᑎᐊᕈᓐᓇᓂᖓᓐᓂᒃ ᐃᓕᖓᑎᑦᑐᒍ ᐆᑦᑐᖅᓯᔾᔪᑎᓄᑦ ᐊᒻᒪ ᑐᕌᖅᑕᓄᑦ 
ᐱᓕᕆᑦᑎᐊᓂᕐᒥᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᒦᑦᑐᓄᑦ.

ᐊᖏᔪᖅᑳᖅ ᐊᒻᒪ ᐊᐅᓚᑦᑎᔨ, ᑖᒃᓱᒪ ᐱᓕᕆᑦᑎᐊᕈᓐᓇᓂᖓ ᖃᐅᔨᒋᐊᖅᑕᐅᕙᑦᑐᖅ 
ᐊᕐᕌᒍᑕᒫᑦ, ᑲᒪᒋᔭᖃᖅᐳᖅ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᓕᕆᔾᔪᑎᒃᑯᑦ ᑐᑭᒧᐊᖅᑎᑦᑎᑕᐅᓂᖓᓂᒃ 
ᑎᒥᐅᔫᑉ. ᐊᕐᕌᒍᑕᒫᑦ, ᑭᐅᔨᐅᔪᓐᓇᕆᐊᖃᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎ 
ᐊᑐᓕᐅᖅᑕᐅᕙᑉᐳᖅ ᐊᐅᓚᑦᑎᔨᓄᑦ ᑲᑎᒪᔨᓄᑦ ᐊᒻᒪ ᐊᖏᔪᖅᑳᒧᑦ. ᑕᐃᓐᓇ 
ᐊᖏᖃᑎᒌᒍᑎ ᓇᓗᓇᐃᖅᓯᕕᐅᓯᒪᕗᖅ ᐊᖏᔪᖅᑳᑉ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᑕᖏᓐᓂᒃ 
ᐊᒻᒪ ᐆᑦᑐᖅᓯᔾᔪᑕᐅᓪᓗᓂ ᐱᓕᕆᑦᑎᐊᕈᓐᓇᓂᕐᒥᒃ ᒪᓕᒃᑐᒋᑦ ᐊᖏᕈᑕᐅᓯᒪᔪᑦ 
ᐱᔭᒃᓴᐅᑎᑕᐅᔪᓐᓇᖅᑐᑦ ᐊᒻᒪ ᐆᑦᑐᖅᓯᔾᔪᑎᑦ ᐊᑦᑐᐊᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ 
ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᑦ ᐱᓕᕆᔾᔪᑎᖏᓐᓄᑦ ᐊᒻᒪ ᐱᒋᐊᖅᑎᓯᒪᔭᖏᓐᓄᑦ.

ᐆᑦᑐᖅᓯᓂᖅ ᐱᓕᕆᑦᑎᐊᕈᓐᓇᓂᕐᒥᒃ:
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