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TD^-^j  QOaJbùcton Зрепсе B&y,riarch 3 1 at«1967

«Г. 1'. jr, Msepliei-son, " Ohn*-П, !%,<)

Regional Suptr. of âctooais.

ïello<dmifePN,w*T.

Dear Кго Macphersonj * i ,
JfâJ&RSdL QH-Tg&cfy^ lg  Assistant Projmrrn^f 

ïhe following views end recommendations on the programma. Itve formed 

during the past two years of toeing Involved in  lfr both as principal and 

classroom teacher* Perhaps they wÆH toe o f acme value to yo’ûu. 

â*JjSS&Î£Qi this crucial point should demand roech attention. In it ia l 

ohoiaeCs) made toy the principal in  consultation iadth the teacherCs) 

involved i f  this i s  possible^ Approval*after interview* to toe given by 

the Regional ôupfc* or someone appointed by him. Factors Involving 

personality should be careful 137 ccaisideredatoapendabl B.1 ty above el le i sa*

fiBPJSESSâlffîi directly by the clas&room teacher, I t  сееш best ftor a ll  

others to deal through the classroom teacher to avoid confusion* Йсроуйу  ̂

in  cases of conflict c£ personal d if fe r  the principal to bave the right 

to intervene weald be advisable*if used ®tth great care*

AfiSS only important i f  we in sist that e ll continue their ccon education* 

otherwise of l it t le  matter9ae to maximum age* As maturity and. willingness 

to accept responsibility are of greatest importance perhaps a mini man ef 

sixteen years would ba best*

g service contracts for perhaps the f ir s t  year* 

then a "send.-permanent" position at an csmuaL rate of pay on a twelve, 

month baeiso Recommendation for th is second level would not toe automatic 

but*rather would hinge upon satisfactory service^and fin a l approval by 

tho Regional supta upon the recommendation of tooth the teacher and principal 

Removal from the position would follow th© same pattern*
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'Л ю  p a y  ü c a lo  a l v x ü t i  J>o a l l c a u f c û d  a o  3 / 5  f o r  fc o rh

£'o%* Ш о :ю  u k o  c o Q t l r j u ln c  t h o îs *  c.;m  o i r e & L o j*  X d o  nob  S a i l  v.'iût; w a n y  

w o u ld  b o r x l f l t  b y  fc o in g  O r.p cc fcod  t o  o c o Cîsv j .ü  fc -io il» o t u d i e ü  p a t  i£ io l&  

flrot two 07 jc c jjû ол c«aploysiê toi*oodlC'8a fco aay t:wy сол to
u s e d  £0 7  fc iio  c n i l  r u  dey©

X ouggeut the jfollculag acalo fer £Ш Х « Ь 1 ш  иэд&о Wüdlo «ados» 
contract 200* 0:) por aanfô £07 ttaoso uos&ode ^ irot усш? in  pool tien  

$2ЭОоОЭ po7 roxith £*07 12 wsatha going to 0333«ÔO pos* KmtU at tiio oafl

5 y 0073©
Bush a salary would £ fo&i allow a роодоп n reasonable ofc&sdcird 

0S l i v i n g  t n  r o o t  o t  Ы10 c su M X o p  c o f c t l c a e n t o  a t  t h o  p r o s o n t  b iv io o c v o a  

th o u g h  i t  ia  1юЬ  u"> Co fcho u o aoJ . p a fco a  o f  tfo *©  pay©

g p q fcb  •■? - /> d 4 c a f r le :ia  C & ado  o i s  e b o u ld  b o  t l i o  ю £ » 1 & н а  2 f à o l ^ f c l i i i u  £0 7  еогзэ 

n d d i t i o i î s l  c t r . d y  \ r i l l  b o  r e q u i r e d »  Fes» V’ io c /j  v l t f a  z:ozk)  t h e n  t fc o  r d a i r i u n  

i t  w o u ld  d e p e n d  u p o n  Cho i n t e r c u t  o£* t h o  i n d i v i d u a l .  Cno iK ^ o r t a a f e  p o i n t  

i c  t h a t  o n o  р д е э о п  s h o u ld  b o  r o c p o a a l b lo  £oC> s u p e r v i s i o n  a ?  a n y  c o u r o o o  

ta 2 :o n «  P i l l a  n e e d  n o t  b e  t h o  c l a s o r o e r j  t e a c h e r  b u t  t o  a v o i d  d i s e -я го м о а в гЛ

i t  U ïu a t b o  0.1 a  r g a lc ü ?  b â c la ©  S oüio t h o u g h t  o k o u ld  b o  g i v e n  t o  p r o v i d i n g  

&  q u l& $  a r e a  £0 7  t h o  a s s i s t a n t  t o  o t u d y g n o t  c ^ iw a y o  e n  e a s y  ta s k ;»

y g Q |g \v r e ^ a - t .a !>do _,t>ip 00:1 ло.тЦОу s c a n n a i  c o u v o o a  o u o h  a s  t h o s o  o p o i^ f c c d  

l o o t  о ш п о з*©  2  f o o l  t h o y  w o u ld  b o  o f  noob b e n i f l t  i f  t h e y  m v o  A n  a

c i t y  rc v fc h o r t i i a n  a  e t s o l l  feoun* ï h o o o  g i r l s  on. t h o  y o a r l y  s a l a r y  c o u l d  

b o  o s p o o to d  t o  a s s i s t  i n  i«ho t r a l a l n ^  o£* n c y  0 :10 3 © ( X p o £ o p  t o  c l r X o

a s  X I 'c o l  fe b a t fc b j r>atiu.»o o f  t i i o  u o r i î  олй  t h e  s o l e l y  i a  w a lik ly  t o  

a t t r a c t  c$g- borj o  0..1 a. l o n ^  fc o r^ i b a s i s  a t  c - iy  r * a to > e P e o p le  w  .0  h a v e  

u u o d  a s f l i a t a a t g  i n  t b o i r  c la o a r o o ia g  s i i o î î l d  c o n d u c t  t h o s e  соил»еоз© T h a  

le n g th  o f  t i n o  i n v o l v o d  b h o a ld  b o  a b o u t  o a o  zionthgirlbh  g o  m e b  ^ t o i i r i n ^ 11 

t o  b u i l d - u p o s p o r i o n c o  o.a p o s s ib lo ©  W b l lo  tà o o o u r o s a  o h c u ld  h a v e  

oon io  t r a i n l a s  i s  fc o a o h ln g  ia o ta o d o  t i i o  e z s p ia s s ia  e h o u ld b o  o a t h s  g i r l s  cun  

u n d o r a ^ a n d in s  o f  I * 5 i2 l io h  c a d  c o x n a a d  o f  i t ©
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/  S2^22J^jm i onydaya itftho louer»

ф* веЪоо* в ^ep^eieily ucoful at the bagibMMfefr'^^ Ы ^ вся у  ^  ̂ "û é W S ie ' 

0;. *а ^G loa would bo able to employ fm Ь&'щаЮш ’ВсюШсию would be v  

aaoicpoù upon tho application ©f iho ’of tho

regional iîupt. (nocdlcao to oay therai would bo; l it t le  point W  ^  ‘ \

prinolpal reqtiocUng portions i f  bo did n ô i ! ^ ; ô ^ & io  ooodliSûfcoo)/ -
■ ' ^  ■ ' Г ^  '« .  ' V .î‘ <• . '  -  /'.*<•) ; ••• . . ,  • « , , . t > i - *: .>_*ч * - *

1 П г 1 м л Ц л л  4L ___ л  _  A .  ^  *.'i . • • • ; .  •' ■*:••> : /  • -r: ■«• '4  •-/ ' *. M . . •*  •*•'•• >’ *

Qj2._tff.fl с̂ ПлшДЕгг y oold© front tbp"dl^èet Oducatlonol boniflta^

tbla polaa éU uo trould Juotify tao p m 0 M ^ V l # ' - « w  ilrot ttamtbe " ;. v
_* _ ti2o oobool ■■.■;•;■ -.-•■  • •■■:■;•;'■■
popple O* tho cor^xuftity^lii port of l t  Toeolen 'èleae»W ;

Sboy epee* of tho assistant oa a teao lto^â/i^  fteflpootedfflottoono

of the ecoaanity who mdopotcmdo too ‘k ff lm ü t  fco

oadornfcnncl j>laco,by oaooolotioa naliâj^ i t r;ÿroo|ii^ê^té^blo to ail#
lhaa l t  la  importent tiaat oll^outaidopa0^ © ^ ^ ^ © ^  ag й ро^оод

fiX lln g  a noat wortlsw/iilo role end onsuro thàt , lo  la  foot a
valuable ©no, \. à  i '

■ '; J Ov> • '.*.- ,-v -r • 1 J ’
goflMfclpn..of torn ”Tefteh©r«o Aoolofeant»t ' A ' ^ ^ ÿ l n  o il идоп  ̂

proff essicnal "duties1 ,haa been uoed to dôecribo th©:rolë; Perhaps tho 

xoain point should bo that In  whatever uorkthe assistant Is  doing olio 

lo  under tho direction,supervision and control oirthe classroom fcoaohoxv 

1 fool thio would bo tho host way of putting i t  without getting loot in•Vi*. >*
argumenta over what is  "non«-pi'offoeeionaln# (

— — — ■ ̂ hQ > sobool  t Such duties as the followingi conducting!

reviews of motQrial;play period»!machine toaohiag periodojbasio English 

drill;song and otory timelonplanatlone in the native language when needed; 

bathroom routines;writing periods;vooab.drill and review of reading, As well 

аз tho above aid can bo given in supervision,preparation of naterldparking, 
(  n<l other related activ ities.
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flpyfnlny within the. «Lias as «te teacher who w ill toe. having ones of these 

elvle in  the class shoald be given as much information as possible 

before the beginning of the termj perhaps by those oho conduct the 

training course* Ample time should toe* eiloted to this*

Ih s  g ir l should be expected to be punctual et a l l  times* press 

should be in  Keeping vith  the standard of the other fernsie members of 

the staff.
Each teacher w ill have hhd own methods of teaching and these 

ahould be explained in detail to the assistant. The teacher fihocdd 

expect the s lr l  to carry ®ot assigned duties bat not expest the 

assistant to initiate, жч? ones afegardiees o f to r  "obviotrf they way 

appear to the teacher. йгоЬаЫў the best method is  to assuma, that 

each so called simple teak assigned m ill need instructional*! this 

way mroch grie f w ill be avoided»

float of the g ir ls  « Ш  need additional work on their am  epoKfen 

English» Perhaps a series of tapes could be. provided for tlrçis porpose» 

оу one of the better spoken English Fécond courses made eVeilebLe.

^ttifada cf..regular,.staffs despite the valuable function that an 

assistant can provide in a echoed there s t i l l  earn» to b eatitu de  or* 

the part of scans people that they ara defini t ly Bsecond d e ss’* and 

thus not to be accorded the respect and consideration due other efcafp 

members» One- can only hope that th is attitude w ill be guarded against 

end eventually disappear.

In  conclusion^ i t  vkU i  be obvious to you that 2*m convinced 

|he Teacher0s Assistant progresses is  0 most valuable ona that should 

be refined end e*janded once definite policies are established* Г hope 

th is report w ill be of som ^sslue to yota«


