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YELLOWKNIFE, NORTHWEST TERRITORIES 

MONDAY, MARCH 2, 1981 

MEMBERS PRESENT 

Mr. Appaqaq, Mr. Arl ooktoo, Hon. George Braden, Hon. Tom Butters, Mr. Curley, 
Mr. Evaluarjuk, Mr. Fraser, Mr. Kilabuk, Hon. Arnold Mccallum, Mr . MacQuarrie, 
Mr. Noah, Hon. Dennis Patterson, Mr. Sayine, Mr. Sibbeston, Mrs. Sorensen, 
Hon. Don Stewart, Hon. Kane Tologanak, Hon. James Wah-Shee 

ITEM NO. l: PRAYER 

---Prayer 

SPEAKER (Hon. Don Stewart): Orders of the day for Monday, March the 2nd. 
Item 2, oral questions. 

ITEM NO. 2: ORAL QUESTIONS 

Mr. MacQuarrie. 

Question 120-81(1): Letter Re COPE Agreement In Principle 

MR . Ma c QUA RR I E : Than k you , Mr . Speaker . My q u es ti on i s for the Mi n i st er of 
Aboriginal Rights and Constitutional Development . I t is now more than a week, 
Mr. Minister, since I asked whether you would be prepared to make available to all 
MLA's a copy of a letter which you sent to the Minister of Indian Affairs and 
Northern Development with respect to the COPE agreement in principle. I did 
not ask that it be tabled but rather would you undertake to make it available 
to all Members. I would appreciate receiving an answer, Mr. Minister. 

MR. SPEAKER: Mr. Wah-Shee. 

Partial Return To Question 120-81 (1 ) : Letter Re COPE Agreement I n Principle 

HON. JAMES WAH-SHEE: Mr. Speaker, I intend to table a progress report on 
aboriginal claims. What is holding that up at the present time is that it 
is being translated into Inuktitut and at the same time , I wish to table all 
the correspondence associated with that particular re port. It would appear 
that next week would be t he appropriate time to do so because at that particular 
time I expect the translation to be done. 

MR . SPEAKER : Thank you, Mr. Minister. Ora l questions . Mr. Patterson. 

Question 12 1-81(1): Water Supply Problem, Frobisher Bay 

HON. DENNIS PATTERSON: 
the Deputy Commissioner 
whether or not there is 
in the utilidor system. 

Yes, thank you, Mr. Speaker. I would like to ask 
in his capacity as being responsible for Public Works 
a water supply problem in Frobisher Bay due to leakage 

Thank you. 
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MR. SPEAKER: Deputy Commissioner . 

Return To Question 121-81(1): Water Supply Problem, Frobisher Bay 

DEPUTY COMMISSIONER PILOT: Mr. Speaker, to the best of my knowledge there is 
no water shortage problem in Frobisher Bay. There was a problem of leakage in 
the ut i l i dor. This has been corrected and my people tell me that there is 
sufficient water in the lake at Frobisher Bay to provide all the needs of 
Frobisher for the rest of this year and severa l years. 

MR. SPEAKER: Thank you, Mr. Deputy Commissioner. Oral questions. Item 3, 
on your order paper, written questions and returns. Are there any written 
questions? 

ITEM NO. 3: QUESTIONS AND RETURNS 

Mr . Patterson. 

HON. DENNIS PATTERSON : Should I wait for returns, Mr. Speaker? I have a 
return . 

MR. SPEAKER: Fine. Thank you. Are there any written questions? It must be 
a Monday or something. Thi s is very unusual for this House today . Returns. 
Mr. Patterson . 

Return To Quest i on 88-81(1): Polit i cal Activities Of Civil Servant 

HON. DENNIS PATTERSON: Thank you, Mr. Speaker . This is a return to written 
Question 88- 81 ( l ) asked by Mr. Curley on February 19, 1981, concerning 
po l itical activities of a civil servant . 

In response to Mr. Curley's question of February 19th, I would like to state 
that Mr. Mair sought direction before going to Fort Smith to attend a trades 
advisory committee meeting. He was told that if questions were to arise about 
student grants and bursaries, he was to go no further than explain his role as 
the author of the Department of Education's report on financial aid for students, 
and in view of his knowledge and expertise, to explain the various programs of 
financial aid across Canada. Mr. Mair was invited by the chairman of the 
community education committee in Fort Smith to provide information on the 
research into student aid as conducted by the Department of Education. 

Mr. Mair did not engage in political activity and it is clear from the newspaper 
report, which I am going to attach to this return, that Mr . Mair stated he was 
not an official spokesman and did not speak on behalf of the special committee. 
I am also notified that Mr. Mair expressed no racial sentiment at the meeting 
and that the letter of Mr . Ray Schmidt expressed Mr. Schmidt's own views. With 
this return I am attaching a copy of the newspaper report captioned "Outrage 
at Ed. Forum" and the letter from Ray Schmidt captioned "Following a siren call 
into racist balderdash?" Thank you, Mr. Speaker. 

MR . SPEAKER: Thank you, Mr. Minister. Are there any further returns for 
today? Mr. Butters. 

Return To Question 98-81(1): Earthquake At Wrigley 

HON. TOM BUTTERS: Mr . Speaker, I have a return to Question 98-81(1), asked by 
the honourable Member for Mackenzie Liard on February the 23rd, regarding 
earthquake monitoring. 
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Th e Government of Canada has long recogniz ed that there is a potentia l for 
earthquakes in parts of Canada, and acting through the earth physics branch of 
the Department of Energy, Mines and Resources, operates a national program for 
the purpose of studying past and pre sent ea rthquak es and identifying the more 
earthquake prone areas of the country. The results of this program of earthquake 
studies have been incorporated in a national building code so that buildings in 
areas where large earthquakes are likely to strike are strengthened to withstan d 
the possible tremors and protect their inhabitants. The same information used 
in the building code has been invaluable in providi ng approximate assessments 
of earthquake risk to resource . development projects in the North . 

In order to monitor present earthquakes, the branch maintains a network of 
seismograph stat ion s across Canada . Three of these stations, in Ye llowknife, 
Inuvik and Whitehorse, are capable of detecting significant earthquakes along 
the Mackenzie Valley. The wester~ Northwest Territories and the Mackenzie 
Valley are recognized as regions of moderate earthquake risk. A number of 
small earthquakes occur in the region every year but there is no history of large 
destructive t r emors such as there is in other areas of the country, notably 
along the British Columbia coast and in the southwestern Yukon Territory . The 
earthquake that was referred to by the Member, that occurred near Wrigley on 
February the 20th, was detected almost immediately by sc ientists at the 
earth physics branch. They were able to locate the epicentre and determine that, 
although it was a significant earthquake, it was not large enough to cause 
signif i cant damage. Had it been larger and had there been a chance of se riou s 
damage, and possible casualties in the epicentral area, the territorial 
gover nment would have been notified as soon as possible. 

MR. SPEAKER: Thank you, Mr. Minister . Are there any further returns? 
Mr. Braden. 

Return To Question 87-81 (l) : Electrical Power Facilities I Pond Inlet 

HON . GEORGE BRADEN: Thank you , Mr. Speaker . I have a return to writt e n 
Question 87-81(1). It was asked by Mark Evaluarjuk on February 19th, 1981 , and 
it concerns electrical power facilities at Pond Inlet. 

The return reads as follows: At the sess ion of the Legislature held in Frobisher 
Bay, Motion 41-80(2) was passed and that motion called for a transfer of assets 
of NCPC from the federal government ·to a territorial power corporation which was 
to be created to replace NCPC. This proposal has been placed before the Minister 
of Indian and Northern Affairs and it is expected that discussions of the 
proposition will take place in the next few months. ff the discus sions were 
positive an d a territorial power corporation set up , it would not lead to any 
duplication of t he facilities a l r eady operated by NCPC i n Pond Inlet and other 
places. It would simply mean that a territorial corporation would operate the 
facilities rather than the present federal corporation. Thank yo u. 

MR. SPEAKER: Thank you , Mr. Minister . Returns. Mr. Hah-Shee. 

Return To Question 39-81 ( l) And Question 11 8- 81 ( l ) : Proposed Tunnel For 
Pan nirtun 

HON. JAMES WAH-SHEE: Mr. Speaker, I have a return to written Question 39-81(1) 
and oral Question 118-81(1), asked by Mr. Kilabuk regarding a pe de strian 
underpass in Pangnirtung. 
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I wish to assure the honourable Member that the safety of pedestrians crossing 
the airstrip in Pangnirtung is a vita l concern of this government. As he is 
aware, a predes i gn feasibility study has been undertaken for a pedestrian 
underpass facil i ty under the airstrip .in the community of Pangnirtung . Because 
t he costs involved in constructing s uch a facility are so great, other 
alternatives must be examined as possible solutions to this prob l em. One such 
alternative presently being investigated is the feasibility of installing 
li ghts and loudspeakers to ensure the safety of pedestrians crossing the airstrip. 
This work is being done in conjunction with the community. Thank you. 

MR. SPEAKER: Thank you , Mr. Minister. Are there any further returns? No 
further returns for today. 

I take pl easure in recognizing in the ga ll ery a group of MLA's from Alberta . 
Th ey are led by Speaker Amerongen, Mr. Bradley, Mr. Clark, Mr. Reid, Mr . Stewart, 
and Mr. Anderson. Welcome. 

---Applause 

Item 4, petitions . 

I tem 5 ' tab li ng of documents. 

Item 6' reports of standing and special committees. 

Item 7' notices of mot i on. 

I tem 8, motions Mr. Cur l ey, I understand you have two on the book for today . Do 
you wish to proceed now? 

MR. CURLEY: Mr. Speaker, I wish to defer the motions until tomo r row. 

MR . SPEAKER: Thank you, Mr. Curley. 

I tem 9, notices of motion for first reading of bills. Pardon me, Mr. But t ers. 

HON. TOM BUTTERS: Mr. Speaker, do I have a motion on t he book somewhere? 

MR. SPEAKER: Not unless we have miscounted, Mr. Butters . 

HON. TOM BUTTERS: Mr. Speaker, the record wil l show that I gave notice that 
I wished to move a motion, I think, either today or tomorrow to put t he 
agricultural policy into committee of the whole. 

MR . SPEAKER: Yes, I recall the motion , Mr. Butters. It is not i n the books 
by some error. 

HON. TOM BUTTERS: Tomorrow. 

MR. SPEAKER: Will tomorrow be all right? I am sorry. 

Item 10, introduction of bills for first reading. 

I tem ll, second readi ng of bil l s. 

Item 12, consideration in committee of the who l e of bills, recommendations t o 
the Legislature and other matters. 
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I TEM NO. 12 : CONSIDERATION IN COMMITT EE OF THE WHOLE OF BILLS, RECOMMENDATIONS 
TO THE LEGISLATURE AND OTHER MATTERS 

Bil 1 1-81 (1), An Ordinan ce Respecting Expenditures for the Pub l ic Service for 
the Financial Year Ending th e 31st Day o f March , 1982, with Mr . Fraser i n the 
ch air . 

--- Legis l a tive Assemb ly resolved into committee of th e whole for consideration 
of Bil l 1-81(1), Appropriation Ordinance , 1981-82 ; Ninth Report Of Stand ing 
Committee On Finance, with Mr. Fraser in the chair . 

PROCEEDING IN COMMITTEE OF THE WHOLE TO CONSIDER BILL 1-81(1 ) , APPROPRIATION 
ORDINANCE, 1981-82; NINTH REPORT OF STANDING COMMITTEE ON FIN ANC E 

Department Of Personnel 

CH AIRMAN (Mr . Fraser): The committee will come to order . Dealing with ma i n 
estimates, Department of Personnel, page 8 .01. Mr . McCall um. 

HON. ARNOLD McCALLUM: Mr . Chairman, I wou l d ask to have a cou pl e of witnesses 
come before the committee and if I may be allowed to just make a very quick, 
short stateme nt on the Department of Personnel . 

CHAIRMAN (Mr: Fraser): Proceed, Mr. McCal lu m. 

HON. ARNOLD McCALL l.iM: Thank you, Mr. Chairman. As Members obviously will be 
aware, the department is a service department provid i ng pe rs onnel serv i ces to 
the emp loyees of t hi s government. Its main f unction, of course , i s to 
co-ordinate the personnel management of the territorial pub lic serv i ce. 
Within th e est i mates of this department, Mr. Chairman, the estimates will 
provide funding for the three main divisions; those dealing with personnel 
services which deal wi th recru i tment and staff i ng of the pub l ic service, the 
housin g and removal expenses as well as employee pay and benefits and employee 
r elations. 

Th e second division is the classification and compensation division. It has 
th ree sec t ions and we will be talking about three sections within this division, 
Mr. Chairman, dealing with the process of classification of perso nn el, the 
development and compensation, and the training and auditing of the personnel 
within not only headquarters but in other areas . 

Finall y, the final division of the department, Mr. Chairman , is the area 
dealing with staff training and development which invo l ves staff tra ining, 
in-servic e training and the Cffice of Native Emp loyment. We will as well , 
of course, be dealing with the estimates, be directing attention to the 
funding that is available or proposed for the department's admi nistration 
sect i on and the payment of employee benefits; those benefits that are 
negotiated with Public Service Association a nd the Northwest Territories Te achers' 
Association. Those benefits include medical transportation , the annual leave 
travel assistance, removal benefits , dental plan premiums and the workers' 
compensation premiums. 

Promotion Of Employment Of Northerners 

I want to indicate to Members of this committee, Mr. Chairman, that t he major 
thrust of the Department of Personnel has been and will continue to be the 
active promotion of the employment of nort hern e r s . To that end we have had 
in place for the past year a restraint on southern hiring whi ch has res ulted 
in a marked increase in the number of northerners emp l oyed. 
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The staff of the Office of Native Employment have conducted a number of 
community visits and have taken pa rt in a number of career shows in several 
centres in the Territories. The end result of these and other activities of the 
department and the government has been to raise the level of native staff to 
33 per cent of the public service. Al though the increase -- and this number is 
encouraging, Mr. Chairman -- the department has identified that there i s a 
continued need for in-service training and staff development. In orde r to raise 
that level of exisiting employees to a more satisfactory l evel, we would attempt 
to pursue this end. The training program, Mr. Chairman, then the educational 
leave program and the in-service training courses all contribute to helping 
prepare our employees to perfo r m well at their existin9 positions and to take 
advantage of any promotional opportunities that may arise. 

Mr. Chairman, I would ask then if we may have the Commissioner, who will be open 
to questions on various aspects of the department, as well as the director of 
the department, Mr . Blewett, in as witnesses while we are dealing with the 
esti ma tes of this department . 

CHAIRMAN (Mr. Fraser) : Thank you, Mr. Mccallum. 
have the witnesses appear? Agreed? 

SOME HON. MEMBERS: Agreed. 

---A greed 

Detail Of Capital 

Is it agreed that the Mi ni s ter 

CHAIRMAN (Mr. Fraser): We have Commissioner Parker and Mr. Blewett , director 
of Personnel, and we are on page 8.07 , detail of capital, $25,000. Any opening 
remarks? Mr. Mccallum. Mr . Blewett. 

HON. ARNOLD McCALLUM: Nothing on the capital, deta i ls of capital. It is $25,000 
to provide for office furnishings and equipment in the headquarters area and in 
the Fort Smith region. I do not have any comments on that particular amount, 
sir. 

CHAIRMAN (Mr. Fraser): Thank you. Comments of a general nature. Mr. Braden. 

HON. GEORGE BRADEN: Mr. Chairman, can I make comments of a general nature about 
the Department of Personnel and personnel policies? Can I do that now, given 
that you have just ment i oned capital? 

CHAIRMAN (Mr. Fraser): If it is your wish, Mr. Bra den, we 1~ill just go through 
the whole Personnel budget a nd make comments all the way through and agree on 
capital. Mr. Braden. 

Imp act Of Mobility Rights On Northern Preference Policy 

HON. GEORGE BRADEN: Okay. I think that all Members are aware that in the 
federal government's proposed new constitution there i s a section dealing with 
something called mobility rights. This is the right of all Canadians to move 
freely from province to province and to be assured that they will be given 
equal treatment if they are looking for a job. There are some provinces, 
Mr. Chairman, which have types of residency requirements . 

Also in the new constitution there are references to how what they call 
affirmative action plans can be put in place by the federal government or 
provincial governments, or even municipa l governments, as well as the private 
sector, so - that native peop l e, women and the handicapped can get employment. With 
respect to the Department of Personnel and the personnel and hiring policies of 
this government, I understand that we provide preferences at times for native 
people in hiring. It appears to me that we like to hire someone from the North 
fir st. If there is a qualified person from the North looking for a job and we 
have such a job in our government, we would like to gi ve preference to that 
person, whether they are native or non-native, male or female. 
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I would like the Minister just to comment briefly, if he could, on any 
cons ideration that has been given in the Department of Personnel about the 
possible impacts which this part of the new federal constitution could have upon 
our government 's hiring polic i es . I think that there are some things that we 
do now which, if this constitution is passed by the federal government, would 
be against the law of the land and therefore we may not be in a position to 
give northerners preference or to go to big industry or big unions from the 
Sout h that come up here and say , you have got to hire the northerners first. 

I would just like to know if the Minister or the officials there can tell us if 
they have done anything about this or if they have done any research into it, 
because I think it is an important issue for our government and for the 
Department of Personnel in particular. Thank you. 

CHAIRMAN (Mr . Fraser) : Mr. McCall u'm. 

Department Would Advertise In The North 

HON. ARNOLD McCALLUM: Mr. Chairman, the Member refers to something that is 
being proposed. I know that there is very little chance of a great many of the 
other t hin gs being changed in what is being put forth by the present federal 
government as regards mobi li ty and the bus i ness of northern preference. We 
have not, as a department, done any active research into things because it is 
something that is being proposed. It is, to a degree, hypothetical, but 
regardless, we do not see that it may cause any real problems. There may be 
people who will question it and who will attempt to try to do something about 
it, but the federal government cannot tell us where we should advertise for 
people. 

MRS. SORENSEN: Right on. Right on . 

HON. ARNOLD McCALLUM: So, we would advertise in the North . .. 

MRS. SORENSEN: Right on . 

HON. ARNOLD McCALLUM: ... and therefore, we would hope to then attract northern 
people. Obviously, if somebody in the South got hold of that kind of an 
advertiseme nt and they wanted to pursue it, I guess they would pursue it wi th 
somebody in the federal government, but again, we would have to look at it, I 
guess. If in fact what is being proposed becomes law, I think that we would 
have to loo k at it, but again, I think that that is the kind of thing that the 
attack, if you like, or the attack that we would take would be that we would 
continue to look north for people, advertise in the North, and if and when we 
have questions on that as a policy, then we would obviously l ook to the kinds 
of people that would be applying from the South. Now, I am not trying to 
suggest that we are not at some time going to require other people, but all things 
being equal, that is the kind of thing that we would propose . 

CHAIRMAN (Mr. Fraser): Thank you, Mr . Mccallum. Mrs . Sorensen. 

Circ umnav i gating Mobility Rights 

MRS. SORENSEN: Thank you, Mr.Chairman . I would just like to continue the 
discussion of northe r n hire and northern preference, Mr . Minister . We l istened 
to a speech given to us by the Minister of Indian and Northern Affairs, 
Mr . Chairman, on Friday evening, in which the Minister said that there were some 
ways that this Legislature could circumnavigate the new constitutiona l amendments 
with respect to mobility. One of the ways is to in stitute affirmative action , 
particularly affirmative action at the community level. In other words, this 
Legislature may not be able to enact total territorial northern preference on 
hi r in g, but each community could bring in policy with respect to that. 
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Now, would the territorial government be preoa r ed to sit down with the l eaders 
of the various municipalities and incorporated hamlets and sett l ements with a 
view to strateg i zing? I know we · use this word a lot, but strategizing policy 
at the local level, whereby we could institute types of affirmative action to 
get around this mobi lity clause in the amendments to serve our own purpose, 
which is to have at least 100 per cent northe rn employment, before southerners 
come in and take the jobs. 

CHAIRMAN (Mr. Fraser): Mr. Minister. 

Government Hiring Practice Not Ge nera l Throuq hout Territories 

HON. ARNOLD McCALLUM: Mr . Chairman, I wou l d· say yes , that this government 
would be wil lin g to sit down with leaders at municipal l evels, incorporated or 
unincorporated, to attempt to work something out with them, but I thin k possib ly 
the Membe r is talking abo ut an overall northern hire policy when we are in 
fa ct dealing with the Department of Personnel. Now, that is not to suggest t hat 
we would not be dealing with that, but as f ar as this Legislative Assembly is 
concerned, I think that we cou l d direct our oeoole at the l ocal level, be they 
individual departments, to deal with the kind of thing that the Member i s 
tal king abo ut. 

Within the Department of Personnel , I suggest that we will do as I had indicated 
previously . In fact, I think the department at the present time, wi thin its 
training manual, is suggestinq some thi ng a l ong that line , and if t he Member would 
want to pursue more on that aspect with the director, I am sure that he would be 
able to respond more so than I. 

Again, yes, the government as such or the individual departments could sit dow n 
with mun i cipal people, but I think we are dealing with two things, in al l respect, 
Mr. Chairman, because we are dealing with the Depa r tment of Personnel, the 
hirin g practice within the government and not a general pract ice throughout the 
Territor i es where we would attempt to do something with pr ivate business, other 
l arge companies - - whether we would put down a piece of legislation. As regards 
the government, I s uggest that we may not have that great a prob l em because we 
will look north always, first and foremost. 

CHAIRMAN (Mr . Fraser): Mrs. Sorensen. 

Lendi ng Guidance To Municipalities 

MRS. SORENSEN: I guess what I am really say i ng, Mr. Chairman, is that because 
we have a fairly sophist i cate d Department of Personnel and because we have the 
knowledge wi th i n that department t hat is not necessa ri ly ex is tent in the loca l 
communities, since they cannot afford to hire people who are expert in the whole 
area of personnel, that perhaps we, as a government, would · l end them some of 
our expertise through the research that we wou l d do into th is whole area, and 
t hrough the ability of our people to come up with assistance and guidance. 

I know my own municipality, Yellowknife , will be l ooking at nor t hern preference 
and certainly will look toward the territorial qovernment fo r some ideas of 
which way they can go and for guida nce and ass i stance in this whole area. Can 
we work together because obviously we have to be unifi ed up here because there 
ar e very se rious ramificat ion s to this. If t here are ways around the mobi l ity 
rights then l et us work together to work around them. 
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CHAIRMAN (Mr. Frase r ): Mr. Mini ste r, I do not know if th.ere was a que st i on 
there or not . 

HON. ARNOLD McCALLUM: Mr. Cha irman , l would s impl y say yes, we will. 

CHAIRMAN (Mr. Fraser): Thank yo u. Mr. Curley. 

Di scoura gi ng Civil Servants And Spouses Working Together 

MR. CURLEY: Thank you, Mr. Chairman. I have some interest in gett ing people 
involved with the government personnel in the regions. Last year there were 
man y questions raised because the go vernment's lonq-term preference had been to 
hire spouses, not neces sa rily from the community level. I will want to ask 
the Minister as to what progress has been made to try and discourage c ivil 
servants and spouses to work i n thf same department or the same government 
agency when l ocal communities should be given opportunity to apply for these 
positions and fill these positions. I do not know what progress has been made, 
but I would like the Minister t o respond to that. 

Our problem has not been the proposed mobility rights at all . I think we have 
had problems with t he other resi dents, 0th.e r Canadians, com in g into the regions 
li ke Rankin Inlet. I can assure you the majority of the government staff at 
Rankin Inlet are not from Rankin Inlet, and that is created by the government's 
lon g-term policy because of the way they have in stituted the qualif i cations . Th ey 
make them such a way that communities are not qualified . I do not think the 
government has any pl ans to change those qualifications so that the local 
people can have a priority in obtaining those jobs. Now, I know the federal 
government has come around, talking about mobil ity rights in terms of jobs . We 
all of a sudden realize t hat we do have a problem but it has been a problem for 
the commu nitie s for years -- Frobisher Bay, all over the Terr itories, as well 
as places like Rankin Inlet. 

Qualifications Of Positions Changed To Encourage Local Hire 

Now, is the government prepared to change some of these qualificat i ons i n the 
government positions, particu l arly the government operations, so that the local 
pe op l e can have preference and have a chance t o compete for those positions? 
Muni cipalities in the I nuit communiti es in the Eastern Arctic certain l y have no 
problems, because they tend to make the qualifications suited to the people 
within th at area . That is the case . What about the government? What has the 
go vernment done to try and e ncourage more peop l e from the local and regional 
areas to fill the government positions? Tha nk you. 

CHAIRMAN (Mr . Fraser}: Thank you, Mr . Curley. Mr. Minister. 

HON. ARNOLD McCALLUM: Mr. Chairman, I would like to say at the outset to the 
Member that it has been the expressed direction of the government in the l ast 
while to attempt to attract people into the government se rvice. Now , one or 
two ways that can be done would be to lower the initial qualific ations by which 
an individual can come into the government ' s employment and as a consequence, 
provide training opportunities whereby they could then take on greater responsi­
b i lities, but the first way of gett in g more peop le into the government service 
would be to i nit iall y lower the entry qualifications into it. 
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Equating Experience And Theoretical Aspects 

The second would be, obviously, to try to equate or marry off the two concepts 
of experience and qualifications so that the qualifications are not just that 
you have to have X amount of formal training. It cou ld be a certain amount of 
formal training and a certain amount of practical, if you l ike, to marry those, 
or to equate the experience and the theoretical aspects. I think that the 
government has been doing that over the past while. 

It i s not a policy -- I cannot conce ive of it and certainly I would be in a 
position hopefully to have some kind of an influence on the policy of government 
in its hiring practices. It is correct that there are individuals from the same 
family involved working with the government. That is, they may not be within 
the same department but certain l y within the same government. I cannot quote 
it with any kind of sureness to it, but by and large it has not been the policy 
to have husbands and wives, and sons, daughters, or whatever under the same 
dire ct supervision. Certainly, for example in teaching , there are obviously 
husbands and wives who are teaching in the same school, obviously within the 
same department . There would be other instances, I would guess, where there 
are people, husbands and wives, both working for the government but not under 
the same kind of direct s upervi sion . 

We must get to the main question. We talked about this, how to encourage 
people to come in. I think we have been attempting to do it in two ways: 
Lowering the qual ifi cations, increasing the training and by trying to equate 
the experience and the formal training in order to attract more people 
to the government service. 

CHAIRMAN (Mr . Fraser): Thank you, Mr. Minister. Any further comments of a 
general nature? Mr. Curley. 

More Native People Taking Executive Positions With Government 

MR. CURLEY: Yes, I have one last question of a general nature. What progress 
has been made to involve the native northerner -- particularly native people into 
the executive positions of the government at regional levels? For instance, 
the level of the regional directors, the assistant regional directors' pos itions . 
Are there any and if so, how many are there? 

CHAIRMAN (Mr. Fraser): Mr. Mi.ni.ster, 

HON. ARNOLD McCALLUM: Mr. Cha irman, I think that there are instances where 
we have individuals of native ancestry who are now or who have bee n assistant 
regional directors, regional superintendents and I think, again, what we are 
attempting to do is to -- those positions require some fairly sophisticated 
level of dealing with people and having qualifications. It is not the only 
qualification, because we talk about experience, knowledge of the area, of 
the people, as well as knowledge of the position , and I believe we have been 
making strides to it. 

Obviously, if the Member is looking for exactness, I would have to get more 
detail in terms of that, but as a general reply to his qeneral statement, we 
have people now in positions of assistant regional directors, in positions as 
regional super intenden ts and we would expect, obviously, that more people, 
northern people and native people , would progress along promotional avenues to 
those jobs in the future. 
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CHA IR MAN {Mr. Fraser): Thank you, Mr. Mccallum. Any further comments of a 
genera l nature? Mrs. Sorensen. 

MRS. SORENSEN: Mr . Chairman, I have a motion that resulted from the standing 
committee on finance deliberations in early January. It is on page five of 
the sta nding committee's ni nth repor t to the Legislative Assembly and it concerns 
northern hire. It is recommendation number A7-81 . I wonder if~ could have 
your permission to proceed, Mr. Chairman? 

CHAIRMAN {Mr. Fraser): Mrs. Sorensen , your recommendation is concerning the 
administration? 

MRS. SORENSEN: It is overall policy, just of a general nature. 

CHAIRMAN {Mr. Fraser): Okay, proc{!ed with your motion then and we will just 
deal with the comp l ete Personnel budget. 

Motion To Accept Recommendation A7-81 Of Ninth Report Of Stand ing Committee 
On Finance 

MRS. SORENSEN: On behalf of the standing committee on finance, Mr. Chairman, 
I move that the Executive Committee continue its policy of northern hire and 
that it contin ue its practice of having the departments and personnel seek 
approval to- hire outside the Territories. 

AN HON. MEMBER: Agreed. 

CHAIRMAN {Mr. Fraser): To the motion. 

SOME HON. MEMBERS: Question. 

CHAIRMAN {Mr. Fraser): Mr. Sibbeston, to the motion. 

MR. SIBBESTON: Yes. I appreciate the motion, but I am a bit concerned that 
it is a bit vague and genera l, when she talks abo ut northern hire. I think it 
should be more specific. I appreciate that the intent is that people are hired 
from the North , but to me that still leaves open the loophole that southerners 
can drive into Yellowknife and other pl aces in the North and stay there for a 
certain time and then they are considered northerners . So, I am concerned 
about that aspect of it. Is Mrs. Sorensen herself and her committee specifically 
concerned, for instance, about the government hiring more native people or are 
they simply interested in hiring generally people from the North, be it native 
people or white people? What is the thinking in respect of people who might 
come up to Yellowknife and Hay River for a few mont hs and then be hired? They 
are hired locally in the North. 

CHAIRMAN (Mr. Fraser): 
Do you want an answer? 

Thank you. Is that just a comment, Mr . Sibbeston? 
Mr . Minister. To the motion . Mr. Curley. 

MR. CURLEY: Yes. I would like to ask the mover of the motion -- because to 
me, even wi thout a particular motion like this, you know, the government 
obviously would continue its policy. This motion just merely asks that the 
Executive continue its policy of nor.t hern hi re and that it continue its practice 
of having the Department of Personnel seek approval to hire. What does it 
rea l ly mean? Could she rea ll y explain what that motion is trying to obtain? 

CHA IRMAN (Mr. Fraser ) : Mrs. Sorensen. 
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Present Hiring Po l icy Has Been Successful 

MRS. SORENSEN: I think that the Minister, i n his opening remarks, exp l a i ned to 
the Legislative Assembly that as a result of this policy whereby jobs were 
advertised f i rst in the Nor t h, and in many cases were filled as a result of 
that advertising first in the North, the amount of dollars within the Department 
of Personnel that was used for the purposes of hiring had, indeed, been quite 
a bit less for last year and that they had felt that they had had a very 
successful year in terms of hiring northerners. We are i nterested, as a 
standing committee, that even in the face of certain amendments to the 
const i tution that concern mobility and preference, that we continue our policy 
of advertising for positions in the North first. Then if it is impossible to 
fill from the North because the position is of such a nature that there are not 
too many applicants and, after having advertised throughout the North to find 
that expertise, they are unsuccessful, then the Executive Committee would give 
permission to advertise in the South to fill that position. 

With respect to t he comment of Mr. Sibbeston, the standing committee on f i nance 
fe l t that if a person was wil l ing to locate in the North, and had made the 
commitment to live and work here, then it did not matter whether he was white 
or native ; that he had made the commitment to either purchase a home or rent a 
home and that he or she should have similar chances to work for our government. 

Affirmative Action Programs 

Now, there are also what we term affirmative action programs within the 
Department of Personnel and within the Department of Economic Development where 
native people have first preference on tra i ning programs. We were highly 
supportive of those affirmative action programs. In the discussion, we felt 
that we did not want to restrict this policy to native people only, because we 
did have affirmative action programs already in - house. 

CHAIRMAN (Mr. Fraser): Thank you, Mrs . Sorensen. To the motion . Mr. Sibbeston. 

MR. SIBBESTON: Okay, Mr. Chairman. I support the motion if you recognize the 
motion for what it is. It does not say anything about native people. What 
this motion says, really, is that before hiring anybody, you ought to look north 
before looking south. That is what it means to me and it is a motherhood type 
of statement. I suspect it is done, to a certain extent, a l ready. Certainly, 
i t is better in regards to white people, it is certainly better to hire white 
people who have lived in the North some years, as opposed to hiring them directly 
from the South. White people who have been in the North for some time could 
have knowledge of the people and the northern situation and so could be good 
government employees. So, I will support it, but I do not give it great 
importance, because I do not believe it specifical l y deals with the matter of 
hiring native people in this government. I have a motion later on wh i ch will 
specifically deal with that. 

CHAIRMAN (Mr. Fraser): Thank you, Mr. Sibbeston. To the motion. 

MRS. SORENSEN: Quest i on. 

Motion To Accept Recommendation A7-81 Of Ninth Report Of Standing Committee On 
Finance, Carried 

CHAIRMAN (Mr. Fraser): I hear question. All in favour? Down. Against? The 
motion is carr i ed. 

---Carr i ed 
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Deta i 1 Of Capita 1 , Agreed 

Comments of a general nature. Could we go to detail of capital then, page 8 . 07, 
$25,000. Agreed? 

SOME HON. MEMBERS: Agreed. 

-- - Agreed 

Directorate, Total O And M 

CHAIRMAN (Mr. Fraser): Page 8.02, directorate, $1,347,000. Agreed? 

SOME HON. MEMBERS: Agreed. 

MR. CURLEY: Where? 

CHAIRMAN (Mr . Fraser): Page 8.02. Mr . Curley. 

MR. CURLEY : I would just l i ke to seek from the Minister -- you know, well he 
actually assured this House that he will undertake to lower the qualifications 
when and if possible to hire community government personnel. Was that what I 
heard he was going to do? He plans to do that. 

CHAIRMAN (Mr. Fraser): Mr . Minister. 

HON. ARNOLD McCALLUM: Mr. Chairman, what I indicated to t he Member when he 
raised the question about how to attract more northern people or native people 
into the government service - - I indicated one of the ways in which the 
government is doing it now -- following two ways in trying to get more people 
into it, that is into government service. 

One of the ways that we are presently using and that we will continue to use to 
as great an extent as possible will be to lower the qualifications for the job 
entry, that is entry of an individual to that job, and provide the training 
whereby that individual can increase the knowledge and responsibility to carry 
out the functions of whatever position he or she would wish to pursue for which 
they have applied. 

Directorate, Total O And M, Agreed 

CHAIRMAN (Mr. Fraser): Any further comments? Page 8.02, directorate, $1,347,000. 
Agreed? 

SOME HON. MEMBERS: Agreed. 

---Agreed 

Systems And Administration, Tota l O And M, Agreed 

CHAIRMAN (Mr. Fraser): Page 8.03, systems and administration, $148,000. Any 
further comments? Agreed? 

SOME HON. MEMBERS: Agreed. 

- --Agreed 
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Classification And Compensation, Total O And M 

CHAIRMAN (Mr. Fraser): Page 8 .04, classification and compensation, in the 
amount of $332,000. Mrs. Sorensen. 

MRS. SORENSEN: Thank you, Mr. Chairman. I wonder, Mr. Chairman, if the Minister 
could explain what the different categories of employees are within this 
government. I am referring particularly to the so-called Hay Plan and the 
union and the category of individual that belongs to neither the Hay Plan nor 
the union. 

CHAIRMAN (Mr. Fraser): Mr . Minister. 

HON. ARNOLD McCALLUM: Mr. Chairman, I am not really sure whether we have a 
correct -- the Member wants to know who is on the Hay Plan and who is not? 
Is that it, in a nutshel l ? 

CHAIRMAN (Mr. Fraser): Mrs. Sorensen. 

MRS. SORENSEN: Not names of course. I am interested in how one gets into 
the Hay Plan, also what category of employee is one to be able to be registered 
under the Hay Plan, and more precisely what is the Hay Plan? Certainly when 
we discussed this who l e area i n the standing committee on finance, it was a 
very fuzzy area, but I think that is not necessarily Personnel's problem. It 
was Members ' problem so the committee felt it important that all Members of 
the Legislative Assembly be more understanding of what categories there are of 
public servants and what each category means. 

CHAIRMAN (Mr. Fraser): Mr. Minister. 

HON. ARNOLD McCALLUM: Mr. Chairman, I think that we have an idea now what 
the Member is asking and basically t hat is the kind of question that I would 
like the Commissioner or the director to reply to, if I may . 

CHAIRMAN (Mr. Fraser): Thank you. Mr. Commissioner. 

Different Categories Of Government Employees 

COMMISSIONER PARKER : 
employees. The first 
Territories Teachers' 
staff. 

Mr. Cha i rman, we have a number of different categories of 
category is the group tha t belongs to t he Nort hwes t 
Association, and they are basically teachers and education 

The second group belongs to the Public Service Association and l ike the 
Northwest Territories Teachers' Association, they bargain for their rights and 
for an agreement. 

The third group is the management group. The management group -- pardon me. 
Let me insert another group in there, tha t is an excluded group. The ex cluded 
group is a group of people who for reasons of their positions do not belong 
to either of the two employee unions. Included in this group are the senior 
levels of secretaries who have, for reasons of confidentiali t y and the fact 
that t hey are working for senior managers, are not members of the union. That 
is a relatively small group. 

The fourth group are those persons who belong to managemen t , and as such we have 
adopted a system, which was developed by a company known as Hay As soci ates , a 
system of classification of t hose employee s . There is no t hing magi cal abou t 
the Hay Pl an. It i s a plan of classifying and of judging t he performance of 
managerial employees. Only t he man agers wi t hin t he gove r nment a r e par t of t he 
Hay Plan. There are some quite senior people within the government who are not 
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necessarily on the Hay Pl an, and that is because they do not have direct 
managerial responsibilities. The Hay Plan gives us a method, as I said before, 
of judging performance and of categorizing the different positions, that is i n 
different steps. 

CHAIRMAN (Mr. Fraser): Th ank you, Mr. Commissioner. Mrs. Sorensen. 

MRS . SORENSEN: You mentioned that there we re some senior people who were not 
on the Hay Plan. Would they then be included in this excluded group or are 
they part of the union? 

CHAIRMAN (Mr. Fraser) : Mr . Minister. 

Exc l uded Group Not On Hay Plan 

COMMISSIONER PARKER: Mr. Chairman, there are some of the excluded group who 
are not on the Hay Plan because they may be in technica l jobs of a senior level 
bu t not true manageria l jobs. By the same token, all members of the Hay Plan 
are excl uded persons as well. 

MRS . SORENSEN: I am sorry. do not understand. 

CHAIRMAN {Mr. Fraser) : Mr. Commissioner, co uld you try again? 

COMMI SSIO NER PARKER: will try again. Within the category of persons who 
belong to neither of the two employee unions, that gro up being called t he 
excluded persons , some of the excluded persons are assessed under the Hay Plan 
and others are not . 

CHAIRMAN {Mr. Fraser): Thank you, Mr. Commissioner. Mrs. Sorensen. 

MRS . SORENSEN: Within this excluded group then, Mr. Chairman, those that are 
not part of the Hay Plan, what kind of protection do they have against hiring 
and firing and the regular things that go along with the union contract 
particularly registering a grievance . Are they protected? I guess I am asking 
that question because we are all aware of recent news reports within the House 
of Commons where executive assistants and personal secretaries to the 
politicians, the MP's, appear to have very little protection. I am wondering 
whe ther we have some type of protection for our executive assistants too, for 
instance, the Ministers ' and other excluded secretaries. 

CHAIRMAN (Mr. Fraser): Mr. Commissioner. 

Executive Assistants Are Not Pub l ic Servants 

COMMISSIONER PARKER: Mr. Chairman, there is another group that I should have 
mentioned, and the Member has kindly drawn attention to it. That is a very 
small group of persons who are working directly for Ministers as executive 
assistants. Their tenure is different from anyone else and they are work i ng 
very much for an individual Minister. They are hired on that basis and their 
term is tied to that of the Minister. Since they know this right at the 
commencement of their service, then it is quite clear that they seek protection 
from their Minister but they are not, in the ordinary sense, public servants . 

Now, wit h regard to the other persons who are not part of the Hay Plan but 
are excluded, these persons have the same rights and benefits and protection 
as members of the Hay Plan . There is no difference there. They have protection 
under the Public Service Ordinance. Indeed, we are looking at a plan now 
which might possibly see all exc luded persons being assessed under the Hay Plan. 
We are studying that and that remains a possibility. 

CHAIRMAN (Mr . Fraser): Than k you, Mr . Commissioner. Mrs. Sorensen. 



- 9 12 -

MRS. SORENSEN: For this small group of people then, Mr. Chairman, who work for 
the Ministers, is there a grievance procedure that has been established for 
these people? 

CHAIRMAN ( Mr. Fraser): Mr. Commissio ner. 

COMMISSIONER PARKER: Mr. Chairman, these are pol i tical appo i ntments . I suppose 
they could always turn to me as their ombudsman if they wis h , but this procedure 
is the same, I think, as the procedure carried forward in every legislature in 
Canada. 

CHAIRMAN (Mr. Fraser): Thank you. Any further comments? Mrs. Sorensen. 

Grievance Procedure For Exec utive Assistants 

MRS . SORENSEN: I guess I always get back to the fact that, why must we in the 
No r th be the same as every legislature in Canada . Speaking on behalf of the 
women who make up 90 per cent of the executive assistan t s -- and that is not to 
say that any of them have complained to me, none of them have -- but, I wou l d 
like to see a grievance procedure instituted. I would not like to see a 
Minister fire, for instance, one of these employees without just reason and 
wi thout a c l ear indication, over a series of months or at least weeks, of 
provocation to justify that firing. To me, i t does not matter that they are at 
the beck and call and the whim of the Minister. They are due some protection 
and one protection would be a grievance procedure whereby they could appeal to 
some independent third party if they are being t reated unfairly -- especially 
sexua 11 y. 

HON. DENNIS PATTE RSON : Shame, shame, shame! 

-- -Laughter 

MRS. SORENSEN: I wonder if I could have some undertaking from the Minister, at 
l east to look into devis i ng some sort of grievance procedure where a third 
party involvement could come into this? 

CHAIRMAN (Mr . Fraser): Thank you. Mr. Minister. 

HON . ARNOLD McCALLUM: Mr. Chairman, perhaps I should indicate to the Member 
how these people are hired . If they come f r om the territorial c iv il service, 
th ey are able to go back to it if, in fact, that Minister is r emoved. If, in 
fact -- God, I hate to use the term -- I nearly said relationship, and that may 
not be proper . .. 

--- Laughter 

... but if, in fact, the arrangement does not work out, and if that individual -­
and there goes another bad word too ... 

M~S. SORE NSEN: What the heck, dad. 

- - -La ughter 

CHAIRMAN (Mr. Fraser} : Answer the question, please, Mr. Minister. 

Executive Assistants Ca n Return To Civil Service 

HON. ARNOLD McCALLUM: If it does not work out then, and the individual has been 
hi red from within the territorial civil service , that indiv i dual may go back 
to the job or a comparable job from wh ich she has come. 
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MRS. SORENSEN: Or he. 

HON . ARNOLD McCALLUM: There have been f i ve executive assistants, Mr. Chairman, 
and they have all been female, that I know of. There are only three of them 
now -- but if they come from the fede r al service then, of course, I think that 
the arrangement has been made that they may go back to it, but if they come from 
private industry outside the government, and they are hired by the Minister 
and the Minister is at the whim of other legislators, as to how long his tenure 
will be, then that is the arrangement that yo u get for that individua l as an 
executive assistant. They are at the whim as wel l, and I th i nk those individuals, 
whether it is similar here to other places or not, I do not think that it 
s hould be any other arrangement. 

MRS. SORENSEN: Shame, shame, shame! 

HON. ARNOLD McCALLUM: I hear a voice crying in the wilderness again, dad -- mom. 
Just 1 ay back. 

CHAIRMAN (Mr. Fraser): Thank you, Mr . Minister. Mr. Patterson. 

HON. DENNIS PATTERSON: Thank you, Mr. Chairman . I would just like to make a 
very brief comment on that . The problem is, Mr. Chairman, that in the political 
area when, in effect, an executive assistant is working in ... 

CHAIRMAN (Mr. Fraser): Move your mike in just a bit. 

Employe r /Employee Relationships Apply 

HON. DENNIS PATTERSON: Yes. Thank you. As I see it, Mr. Chairman, when an 
executive assistant is working for a Minister, in keeping with a growth toward 
responsible government and toward cabinet government, that executive assistant, 
I believe, is in part, at least, a political assistant for the Minister and as 
such, his or her career rises and falls with the career of that Minister. 
This is not to say that the Minister can terminate that member or that particular 
person without just cause. 

We must remember that there is a law relating to employer/employee relationships, 
which applies to all jobs, whether there is a collective bargaining agreement or 
not, and that law, which comes from the common law, provides a legal remedy for 
any emp l oyee who is di smissed without cause. I would just l ike to mention that 
it is not as if ministerial assistants can be disMissed because of the colour of 
their eyes. The ordinary employer/employee re lationships apply. 

All that I would like to suggest is important is that the employer be considered 
that particular Minister and that the whole elaborate scheme of appeals and 
grievances and review, as involved in the public service, should not saddle the 
Ministers or the position with unnecessary administrative obstacles, because I 
think that Ministers can come and go. A Minister can be removed by a vote of 
this House at any time and the executive assistants, I would suggest, understand 
that and should understand that. They are a special category of people , because 
like us politicians , they are working in a field where your days might be 
numbered. Thank yo u, Mr. Chairman. 

CHAIRMAN (Mr. Fraser) : 
compensation, $332,000 . 

Thank you, Mr. Patterson. 
Mr. Sibbesto n . 

Cl assif icat ion and 
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Nat i ve Members Shou l d Have Native Assistants 

MR . SIBBESTON : Mr. Chairman, I guess we are just talking about three or four 
people and it is not a ve r y l arge number. I think in some ways we are ki nd of 
wast i ng time, but while we are on the subject, I would l i ke to just raise a 
matter that has come to my mind . That is the matter of Mi nisters hiring native 
peop l e as their executive assistants. I have always said that, as far as th i s 
government is concerned , there is not enough native people employed in the 
higher levels of government. 

We have a number of native peop l e that are now on the Executive and it seems to 
me that this would have been a good opportunity for some of the native Members 
to try to get native exec utive assistants. I t hink the matter of executive 
~~sistants, offhand, could be a very exciting job and would provide good 
experience for the future. So, , I would just like to know what some of the 
Exec utive Members have done, particu l ar l y the native ones, what they have done 
to attract and hire native ass i stants. If they have made attempts, without 
success, maybe it ought to be revealed publicly as to why there are no native 
persons interested in working for this government at that level. 

CHAIRMAN (Mr. Fraser): Thank you, Mr. Sibbeston. Was that jus t a comment, 
Mr. Sibbeston? 

MR. SIBBESTON: No, that i s a question and I wou l d like Mr. Wah-Shee to poss i bl y 
answer that , for one. Mr. Nerysoo is not here, but I would like him to answer 
the question as well. 

CHAIRMAN (Mr. Fraser): Mr. Wah-Shee, wou l d you care to answer t hat? 

HON. JAMES WAH-SHEE : was just going to say I l ike white girls, but I will not. 

---Laughter 

MR. SIBBESTON: No. It is not a laughing matter. 

Learning Pr ocess For Executive Committee 

HON . JAMES WAH-SHEE: No, actually, I like everybody. When we all got on the 
Executive, we did not just hire the executive assistants in a matter of days. 
We did not hire until a good say two months on the job, so it was really a 
l earning process for some of us who had never been on the Executive Committee 
before . So we decided to learn the ropes by ourselves and then -- you know, 
we certainly did look around. I mean, it was not the case where we did not 
make an attempt. Had I found someone who was quite capable and who was 
intereste d in pol i tics as well as just looking after the paperwork, certainly. 
It was not intentional on our part not to hire native people. I think if we 
had come across s uch a person, naturally I would be the first one to hire one . 
Tha nk you . 

CHAIRMAN (Mr. Fraser): Thank you, Mr. Wah - Shee. Mrs. Sorensen, I think you 
had your hand up first. 

MRS . SORENSEN: I have no intention of belabouring the point on these executive 
assistants, but I do feel that it is worth a few minutes of our time to explore 
this whole area. I do not wish at all to imply, by raising this point, 
Mr . Chairman, that our Ministers are lecherous beasts, but I think that it is 
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a point of pr inci ple with me that every employee within the government have 
recourse to grievances, to a mechanism whereby they can have th eir grievan ce 
heard . Now, if we have within our numbers, four or five peop le who do not 
have that, then I think we are behav i ng l ess than as we s hould. 

I ac cept the f ac t that the caree r of an executive assistant r is es and falls 
with his or her Minister, and that is quite proper, so that if the Mini ster was 
removed or resigned then so too wo uld t he executive assistant. We also cou l d 
have a s itua tion -- and I do not say that we have had it, I do not say that a 
situation i s pending -- but we co uld have a situation where an executive 
assistant was fired without just cause. In a si tuati on li ke that, Mr. Patterson 
has ind i cated that that person co uld go through the l ega l courts to obtain some 
sort of assistance . I submit , Mr. Patterson, that that costs money, and if you 
have just been fired from your job, you are not only discredited but you do not 
hav e an awful l ot of money to hire a lawyer and to fight the fight th at must be 
fought. 

Protection For Minister And Exec utive Assistant 

So all I am saying is that I think that there must be a grieva nce procedure for 
all of our civil serva nt s and al l of our employees so that if that individual 
feels that they have been fire d, or have been put upon, that they shoul d have 
a means of bringing that to the forefront before they are fired or immediately 
after they are fired. That is a l l I am sayi ng. That independent gr ievan ce 
procedure ·should involve an independent body of some sort . I really do not 
see the problem wi th that. It is a protection that , if I were a Minister, I 
would a utomatica lly instit ut e for my executive assistant so that I could never 
be accused persona l ly of firin g that person without just cause . It would be a 
protection for me as well. Thank you , Mr. Cha i rman. 

CHAIRMAN (Mr. Fraser): Thank you, Mrs. Sorensen . Any further comments? 
Mr. Curley. 

MR. CURLEY: Yes. I wo uld l ike to know whether or not there is any possible 
difficulty in placing those executive assistants if a nd wh en they were released 
of their position and if the Minister were shafted out of this positio n by this 
Assembly. Would there be any difficulty right now in placing them in a pos iti on? 
Are they not part of the Public Serv i ce Association? Could we get the whole 
story st r a i gh t first because we are talking about on l y five or six executive 
assistants when we sho uld be concerned with the other positions. 

MRS . SORENSEN: am talking about people that have no rights . 

No Protection For Emp l oyees At Settlement Level 

MR. CURLEY : For instance, at the settlement level, I can tell you that the r e 
are no protections for the hamlet staff wh i ch the gover nment created . They 
can come and go . Sometimes they are take n out of their positions. We shou ld 
be concerned with those. I can tell you that the executive assistants I looked 
at over there, they would have no prob l em in getting into another position 
within the governm ent , none whatsoever in the headquarters. Peop l e are j ust 
probably waiting for them to move into other positions . I do not believe they 
are in a difficult sit uation, and they have probably , by choice , moved on to 
these positions when they were in a good position . I know , for instance, other 
communities, wher e the government created the ham l et municipalities , the 
ordi nance certa inl y does not hav e any protect i on f or the perso nn el. 
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MRS. SORENSEN: They should have. They should have protect i on for them. 

MR. CURLEY: know. I could tell the Member for Yellowknife South -- I will 
give an examp l e. Federa l government, by the recommendation of the Assembly 
and the administration, moved the ... 

MRS. SORENSEN: Shameful, if they do not have protection. 

MR. CURLEY: . . . Department of Transport to Rankin Inlet at the expense of the 
people who work there. Now, I know for instance the radio operators who were 
working at that local community radio at the airport are out of positions, out 
of jobs . They are waiting for other jobs to open up but they are out of jobs. 
So the question is, are they not part of the Public Service Association, and 
if not, why not? 

CHAIRMAN (Mr. Fraser): Mr. Minister . 

HON. ARNOLD McCALLUM : Mr. Chairman, at the present time, the three indiv i duals 
who are now . . . 

MRS. SORENSEN: Leave out "at the present time" . 
principles of the positions for the people. 

HON. ARNOLD McCALLUM: Mr. Chairman ... 

CHAIRMAN (Mr. Fraser): Mrs. Sorensen .. . 

am talking about the 

HON. ARNOLD McCALLUM: ... I am answering a question of the Member for Keewatin 
South. I was not referring to the Member for Yellowknife South. 

CHAIRMAN (Mr. Fraser): Thank you, Mr. Minister. 

HON. ARNOLD McCALLUM: ... even in both areas but it is the Member for Keewatin 
South who asked me it. Now, if the other Member wants to ask a question, I will 
answer that one. You a re free . .. 

CHAIRMAN (Mr. Fraser): Proceed, Mr. Minister. 

Executive Assistants Receive Same Benefits As Government Employees 

HON. ARNOLD McCALLUM : The three individuals at the present time who are executive 
assistants are not members of the Public Service Association. They recei ve the 
benefits that all government employees receive. All t hree at the present time 
were hired from the Public Service Association and upon acceptance of those 
three positions, if the three individuals for whom they are wor king now we re to 
leave, then those individuals would go back to the job or a comparabl e job at 
the leve l that they have -- at the pay level, at the level of competence that 
they have, but they are not now members of the Public Service Association because 
they were political appointments. 

CHAIRMAN (Mr. Fraser): Thank you, Mr . Mccallum. I think we ha·ve Mr . Patterson 
and Mr. MacQuarrie after the break. Precisely 15 minutes for coffee. Thank you. 

---SHORT RECESS 



( 

L 

- 917 -

CHAIRMAN (Mr. Fraser): The Chair recognizes a quorum. The committee will come 
back to order. 

MR. MacQUARRIE: No. We did not hear it yet. 

CHAIRMAN (Mr. Fraser): The committee will come to order. Dealing with the 
main estimates, classification and compensation. I have Mr. Patterson, 
Mr. MacQuarrie .. . 

MR. MacQUARRIE: Scratch me. 

CHAIRMAN (Mr. Fraser): ... and Mr. Braden . 

~onsibility To Reflect Human Rights Provisions 

HON. GEORGE BRADEN: Thank you, Mr. Chairman. I will be brief and hopefully 
we can put this issue to rest. We are ta lking about an issue which, in part, 
relates to some things that I am doing in my department dealing with human 
right s . Canada and the various jurisdictions within Canada have certain 
responsibilities because of agreements that Canada has signed interna tiona l ly 
at the United Nations. One general area that I am looking into right now deals 
with human rights and how various pieces of legislation and various regulations 
that we have ref le ct the human rights issues that Canada is supporting . 

I suspect that t he kind of issues that Mrs. Sorensen is raising apply across 
the board and not just to the executive assistants working for Ministers of 
the territor ial government. I will conc l ude all this by saying that I have 
had a discussion with the British Columbia omb ud sman and some officials 
connec ted with t he human rights commission. I cannot really go into too much 
detail now because they are very preliminary discussions, but I will be following 
up in the near future on this. We in t he Northwest Territories, along with 
other provincial jurisdictions, hav e a responsibility to reflect in our 
legi s la tion and re gulations the kind of human rights provisions which nationally 
we have supported through the United Nations. I hope that addresses the issue 
we are talking about at this time. Tha nk you . 

Classification And Compensation, Tota l O And M, Agreed 

CHAIRMAN (Mr. Fraser): Thank you, Mr. Braden. Furthe r comments . Page 8 .04, 
c l assification and compensation, $332 ,000. Agreed? 

SOME HON. MEMBERS: Agreed. 

---Agreed 

Personnel Services, Tota l O And M 

CHAIRMAN (Mr. Fraser): Page 8.05, personne l services in t he amount of $5,964,000. 
Agreed? 

SOME HON. MEMBERS: Agreed. 

CHAIRMAN (Mr . Fraser): Mr. Sibbeston. 

MR. SIBBESTON: l~here? 

CHAIRMAN (Mr. Fraser): Page 8 . 05, $5 , 964,000, person nel services . 
Mr. Sibbeston. 
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MR. SIBBESTON: Yes. Mr. Chairman, I was going to ask of the officials here 
whether they have any native people on their staff recruitment team. 

CHAIRMAN (Mr. Fraser): Mr. Min i ster. 

HON. ARNOLD McCALLUM: Mr. Chairman, yes. 

CHAIRMAN (Mr. Fraser): Mr. Sibbeston. 

MR. SIBBESTON : Could Mr . Mccallum go into some detail as to who the person is 
and his position? Is he involved in all interviews that are conducted on behalf 
of the government? How many such persons are there? 

CHAIRMAN (Mr. Fraser): Mr. Minister. 

HON . ARNOLD McCALLUM: Mr. Cha irman, the individual involved is one of three 
people dealing with staffing at the headquarters level. The individual wa s born 
in the Northwest Territories. For good or bad, I taught her, but she has been 
involved -- she has gone to school all her life, she has her degree. She has 
been involved with personnel or dealing with people for a number of years, ever 
since her graduat i on from university and I believe even during the summertime 
while she was going to university. 

CHAIRMAN (Mr. Fraser}: Mr. Sibbeston. 

MR. SIBBESTON : Can the Minister indicate whether the fact that there is a 
nat i ve person on the recruiting staff has made any effect? Has there been a ny 
improvement in trying to hire native people for th i s government? 

CHAIRMAN (Mr. Fraser): Mr . Minister. 

HON. ARNOLD McCALLUM: Mr. Chairman. 

CHA IRM AN : Mr. Minister. 

Improvements In Hiring Of Native Peop l e 

HON. ARNOLD McCALLUM: Yes, we believe it will help very much. think that in 
terms of some f i gures that people may want to have in relation to the questions 
the Member is asking, I will just briefly refer to them. We have 2000 or more 
applicants for positions over the la st year . The figures I have from January 
to December 1980, of 2500 we get better than 2100 who are from the North and/or 
are native. We conduct interviews totalling c l ose to 1000 of those people and, 
again, the interviews that we conduct for those applicants number over 900 . 
In other word s, well over 90 per cent of those people interviewed are northern 
and/or native. 

In this past year the government headquarters l evel made 470 appointments and 
27 of those were from the South . The rest were native or northern appointments. 
Those figures have changed over the last five years from 1977, when we were 
hiring approx i mately 30 per cent of the staff from the South, to 1980, four 
years later, wh en we were hiring six oer ce nt . Now, I think that those are 
t e l ling figures for Members of this committee . We believe that has come about 
because of individuals we have within the staffing section or area of the 
department to the government, as well as other departments, and because of the 
ef fo rts by the Department of Personnel, with the Office of Native Employment, 
to start bringing people from the North into government. I think the big 
figures I would like to bring in, last year out of 470 appointments, 442 were 
northern and/or native and from 1977 to 1980, in four years, from hiring 30 
per cent of our people from the South to hiring only six per cent . 
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Personnel Services, Total O An d M, Agreed 

CHAIRMAN (Mr . Fraser): Thank you, Mr. McCa llum. Any further comments on pa ge 
8.05, $5,964,000 , personnel services? Agreed? 

SOME HON . MEMBERS: Agreed. 

---Agree d 

Staff Training An d Deve l opment, To tal O An d M 

CHAIRMAN (Mr. Fraser): Page 8 . 06 , staff train in g and development in t he amo un t 
of $2,083 , 000. Mr . Curley. 

MR . CURLEY: Mr. Cha irman , l ast year there was considera bl e discussion on the 
subject of staff training and in-service training , particu l ar ly with those 
people on the teacher education program. I wonder, as a result of that debate 
l ast year and, furthermore, with respect to the specia l education committee's 
conce rn to put t ho se teacher educatio n program st udents into in-service tra i ning , 
what has been done about it? Wa s t he Department of Personne l asked to put 
those TEP students into the in - service training program of the Personnel 
department? 

CHAIRMAN (Mr.· Fraser): Mr. Mccallum. 

HON. ARNOLD McCALL UM: Ho ld the phone for a second, dad. 

MRS. SORENSEN: All right, dad. 

CHAIRMAN (Mr . Fraser): Mr. Mccallum. 

HON. ARNOLD McCALLUM: Mr. Chairman, the on l y reason that we are trying to find 
out what to answer the Member, was trying to determine what has been proposed 
by the Department of Education, as well as the Department of Personnel . I know 
t ha t there are recommendations from the stand i ng committee on education . As 
well, I believe there has been some direction given by the standing committee 
on finance on this regard as well, that is, having those people who want to 
get into teacher training -- I think tha t is what you are referring t o -- from 
classroom assistants to maintain a certain l evel of salary , rather than to 
lose and therefore not get some in. 

I am not sure that I can give you a direct response to tha t , because of the 
kinds of arrangements that we have been trying to come together on within 
the government between the Department of Education and between the Department 
of Personnel as well . I know that we have, as an Executive and as a government, 
been trying to ascertain from where we can obtain these extra funds. I wou l d 
just maybe, if I may , ask Mr. Blewett to make a comment on it at this particular 
t i me, Mr. Chairman . There may be further comments as we get into other 
departments, specifically the Department of Edu cation, although I am not trying 
to put the Minister on the spot. 

CHAIRMAN (Mr . Fraser): Thank you. Mr . Blewett. 

Man Years Unavailable For Teacher Education Training 

MR. BLEWETT: Thank you , Mr. Chairman . As the Minister ha s indicated, we have 
had discussions on this particular matter . At the moment it is not somethin g 
that we can easily resolve. We have 61 man years for the trainee program. 
They are currently staffed at a level of almost 100 per cent and the tra inees 
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are placed in almost every department of government. If we set aside some of 
those man years for teacher education training, it would simpl y mean that we 
would have to reduce the training opportunities in other departments. So, 
unless additional resources are identified, I see no quick solution. 

CHAIRMAN (Mr. Fraser): Thank you, Mr. Blewett. Mr. Curley. 

MR. CURLEY: Thi s particular section, the staff training and development section, 
the last paragraph is impressive and it says that: "The in-service traini ng 
section program co-ordinates the training program whereby nat i ve northerners 
take training at post secondary institutions and on the job, in order to 
qualify for manager i al and professiona l positions with the government. " 

So, if the Personnel department does not consider those teacher assistants, 
classroom assistants, as part of the priorities to go through this in-service 
training, what then are the priorities of the government? What are the pr esent 
positions that are being treated as priority? What kind of positions are 
they, clerks, secretaries, whatnot, and why has not the government come up 
with a more affirmative decision instead of a very fuzzy one? 

CHAIRMAN (Mr. Fraser): Mr. Minister. 

Teacher Educat i on Training Is A Priority Item 

HON. ARNO LD McCALLUM: Mr. Chairman, we have taken the direction that has been 
given to us as a government to, in fact, allow for people to get into teacher 
training at a leve l of funding whereby we will be able to attract these people . 
I think that is where the difficulty is. It is not that that is not a priority 
item. I think we may be dealing with it under the wrong departme nt, but 
nevertheless, I th i nk that it is a priority of the government to begin to deal 
with this and to bring out some positive results. Perhaps I may, Mr. Chairman, 
ask the Commissioner to speak as well on this. 

CHAIRMAN (Mr. Fraser): Thank you . Mr. Commissioner . 

COMMISSIONER PARKER: Mr . Cha i rman, I would just like to agree with the Minister 
that it is a priority item and that I have some frustration myself that we 
have taken so long to solve it. I believe that we either gave a commitment 
or we we r e very close to giving a commitment that we would find a means.of 
changing the position of the classroom assistant who leaves the classroom to 
go to take teacher training under our teacher training plans. I do believe 
we are committed to assisting them and coming up with a scheme. As I say, I 
regret that I am not able right today to be more specific. It is a priority 
and taking a chance of going out on a limb -- I think that before this sess i on 
i s over, we should be able to say something in that regard. 

CHAIRMAN (Mr. Fraser): Thank you, Mr. Commissioner. Any further comments? 
Mrs. Sorensen. 

Teachers In Communities Assisting With Training 

MRS. SORENSEN: On that whole area of training in the North for teaching 
positions, has the department, Mr. Chairman, given any consideration to 
utilizing professional teachers who are already in the communities to assist 
with the training of teacher assistants? 

CHAIRMAN (Mr. Fraser): Mr . Minister. 
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HON. ARNOLD McCALLUM: Mr. Chairman , the kind of initiatives that the Membe r 
has suggested , as well as other initiatives in dealing with the training of 
t eachers , I think, in respect, would be much more appropriate to talk with 
that, with the kinds of proposals that the Minister of Educat i on may be 
bringing forth during the time when his port i on of this budget i s being discussed. 
Obviously , it i s the concern of the total government, but I wou l d not want to 
indicate what that department i s doing in terms of education of teacher 
train in g when in fact the training of poss ibl e teachers is the responsib il ity 
and the role of the Department of Ed ucation. I am s ure the Min ister will be 
discussing th at particu l ar aspect when his department comes up during the 
budget debate. 

CHAIRMAN (Mr . Fraser): Mr. Patterson . 

Employee Transportation To And From Work 

HON . DENNIS PA TTERSON: Mr . Chairman, this is a question -- I was not sure 
which category it would fit under i n Personne l . I am just wondering i f you 
would permi t me to ask it . It has to do with employee transportation to and 
from the work place. I would like to raise this because it i s of concern in my 
co nstituency. Spec if ica lly, there has been probably a sort of an unwritten 
fringe benefit to employees in Frobisher Bay for some years whereby t hey were 
picked up an d taken to work . Now, there is a new transportation system being 
implemente9 in Frobisher Bay for public transportation , and my understahding is 
that the regiona l government has announced a new transportation po li cy whereby 
employees wi l l cover their own costs for transportation using the town bus 
system. 

What I would like to ask the Minister is -- since there is some concern that 
this would cost some employees , particularly those who have to trave l some 
distance to work, up to $1000 a year. I would like to ask the Personnel 
department whether or not any co nsideration is being given to providing 
subsidies for government employees who have to meet this increased cost . I 
suppose underlying that is, what is the government's policy for transporting 
employees to and from work? There was some concern about transportation home 
for lunch as well, whether certain emp l oyees at the federal bui l ding who live 
qui te far from town will be able to get back to work in time from having lunch 
at home, whether anything could be done about that. Those are quest ions , 
Mr. Chairma n. 

CHAIRMAN (Mr . Fraser) : Mr. Mi nister. 

No Government Subs idy For Emp l oyee Transportation 

HON. ARNOLD McCALLUM: Mr. Chairma n, I believe that there has bee n no policy of 
provid i ng transportation for employees in any particular community that has been 
seriously laid down . I think it is a continuation of a practice that existed 
in the past. I am fam il iar with it having occur r ed i n other communities but 
in point of fact , the government does not have a written policy , whereby we 
provide transportatio n for our employees to either go to work in the morning or 
to run back and forth at noon hour or take them home in the evening. I know 
that in other areas it has been done for awhile but i n Frobisher Bay I think it 
was simply a carrying on, done on an ad hoc basis. There is no question th a t 
when the municipality gets their public transit system that these people wi ll 
have to, as others will - - I do not think that we will consider at a ll go in g 
aga in st the pub l ic transport system and provid in g a s ubs idy for it . 
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Now, I should say that we may consider it, but I would think that were it to be 
done there, it would have to be done throughout the Territories. I do not believe 
that we shou l d be providing, as a government, transportation for our employees 
to come to work in the morning and after. If it were to come about, we would 
have to start thinking of paying somebody for providing their own transportation. 
As far as lunch hours, maybe they will have to carry their brown bag as others 
do or frequent areas in town who provide that kind of service . So I think the 
policy that the Member is referring to is something that has bee n a continuation 
of the past. It very well has led to expectations on the part of people that 
this is part of the consideration but to my knowledge, it is not something 
that we have, as a government, negotiated with either of our associations, that 
i s the Northwest Territories Teachers' Association or the Public Service 
Association, as a provision of services . I hope that it does not lead to that 
kind of thing because I do not think that we could. 

CHAIRMAN (Mr. Fraser): Mr. Patterson. 

Employees In Acting Posit io ns 

HON. DENNIS PATTERSON : Thank you , Mr. Chairman. I have just one other question 
and again, I am not sure just where this one fits. There are times when 
emp loyees are asked to take acting positions in their work place . Sometimes 
these acting positions, if it is a managerial position, would remove the 
emp l oyee from the bargain in g un it . It would take him outside the col l ective 
bargaining unit and put the employee into the management camp, if you like. 
Now, what I would like to know i s under the policies of Perso nn el, does an 
emp l oyee who is asked to take an acting position which removes that employee 
f rom the bargaining unit have a right to decl ine that position on the gro unds 
that, in effect, their rights as a member of the union would be lost? Does the 
employee have a choice there? What is the policy? Thank you, Mr . Chairman . 

CHAIRMAN (Mr. Fraser): Mr. Minister. 

HON. ARNOLD McCALLUM: Mr. Chairman, yes, that employee does have an option. We 
do not force the individual to take on that particular acting position. Yes, 
he certainly has the option. 

CH AIRMAN (Mr . Fraser): Thank you, Mr . Mccallum. Mr. Sibbeston . 

Policy On Native Employment 

MR. SIBBESTON: Mr. Cha i rman, Mrs. Sorensen has given me a list of 18 motions 
or requests made to government during last years February Assembly session 
dealing with native emp l oyees or having no native employees in the government. 
There are two in particular that I would like to deal with and these deal with 
filing or adopting a policy on native employment and also having the Office of 
Native Employment report directly to the Executive Committee as well as 
expansion of the office in terms of employees. I would like to ask Mr. Mccallum 
or Mr. Parker what has happened to all of these motions? Has anything real l y 
been done in respect of native employment at all in the l ast year? 

CHAIRMAN (Mr. Fraser): Mr. Minister. 
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HON . ARNOLD McCALLUM: Mr. Chairman, in reply to those three questions, r 
am no t sure that I have them in the correct order, but I think t he Member wi ll 
recognize, hopefully, the answers to the individual questions. We have a 
poli cy on native employment , at the present time, in the works and if you 
want to get into pa rti culars on it, Mr . Blewett may be able to r efer to a 
greater extent to it. As to an attempt to attract more native people , t he 
presen t budget reflects t hat we have new people in the field and new people 
at the headquarters involved with this part i cular aspect. 

Office Of Native Employment 

In answer to the third question, as to the office reporting directly to the 
Executive, at the present time the answer is no. Now , to the genera l statement 
as to, has anything real l y gone on no date with the Office of Native Employment 
and in attracting more native people to this public service of this gove rn ment, 
I think the Member would simply have to reflect back on t he answers I provided 
to the questions as to the numbers of people being hired over this last year. 
I think that is a very d i rect result, as from the ki nd of comments that were 
made. We increased, as I i ndicated to th em, the number of native and northern 
people. That was an increase from one year to the next. The statistics on 
the training program, that at the present time we have a total native number 
in dealing with these training programs, that is 61 trainees, 84 per cent of them 
a r e native people -- not northern, native. So, that is 49 people out of 60 
that are theie . I think that we are making strides . 

I indicated to the Member the number of positions, or people we actually hired 
and how in 1980 it has changed in fo ur years and this past year , in 1980, we 
have reduced it, the new hi res, to six people from the South -- six per cent 
rather -- I think I mentioned 22 people or somewhere around t here, but r think 
that we have done something. So , what has gone on with the Office of Native 
Employment, I think that we have been making strides. No, the di vi sion is not 
reporting to the Executive . We have a policy in the works and we have increased 
the number of people in the field and in headquarters dealing with that division 
of the department . 

CHAIRMAN (Mr. Fraser): Th ank you. Mr . Sibbeston. 

Native Employment Situat i on I n Fort Simpson 

MR. SIBBESTON: Mr. Chairman, when Mr. Mccal lu m says we are making progress, it 
is rea l ly hard to see, because a person like me can only speak from the area that 
I live in, and seei ng government there. In terms of the Fort Simpson area, I have 
not seen great strides . I have r eally seen -- well, there has been some progress, 
let us put it th i s way, but I do not see the type of commitme nt and urgency 
and activity t hat I think there ought to be in having this government employ 
native people. You know , there has been some progress and I do not want to 
give the impression that it is a n absolutely abhorent and terrib l e situat i on . 

As an example, in Fort Sim pson, in the government office there, approximately 
35 to 40 per cent of the territorial government staff in Fort Simpson is na tive 
and I think this is reasonably good . I do know t hat it is possible to improve 
this and a couple of things that have happened in respect of the Depa r tment of 
Publ i c Works. Th e department has taken steps to hire native people a nd have 
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given native peop l e a contract so they can hire their own people. So, there 
has bee n a number of things happening, but from where I stand anyway, the area 
that seems to be the most tro ublesome as far as native people getting into 
government, is actually in the region and headquar t ers. 

It i s maybe because I do not really know everything that is going on, but the 
impression that I get is, just from coming to Yellowkn ife , seeing the gov ernment 
of fices filled with white people . This is all I can go by. I have not gone 
to each of f ice and counted how many native and how many whites. I have not 
done that, but you go into any office and you see very few nat ive peop le. Those 
that are there, I am sure are treasured, but from my perspective, I just do not 
see the government dealing with the matter of native employment as enthusiasti­
cally as I would like to see it. 

I take the vi ew of government in the North that this government was imposed 
from t he South. Native people never really had a great say as to whet her they 
accepted this government or not and I always say, or like to think of this 
government as an interim government and the white p2ople that hold jobs really 
ho l d t hem in trust unti l nat i ve people themselves are able to take on the jobs . 
That is the way that I see this government . 

Of fice Of Native Employment Shou l d Have A Higher Pro f i le 

I just want to say a number of things in respect of the Office of Native 
Employment . I feel, firstly, that there ought to be a policy . There was 
a re quest last February, when we were discussing the budget, that there ought 
to be a policy on native employment and apparently this was supposed to have 
been filed with the Membe r s . To my knowledge, it has not been done, and if 
there is such a pol i cy it oug ht to be filed soon. If there is not one , then 
I think they ought to develop one. 

Now, as far as the Office of Native Employment, I still feel, as I did last year, 
that it ought to report to the Executive, because, firstly, I feel that i t is 
not hi gh profile enough. There is an Of f ice of Native Employment, but it is nat 
of sufficiently high profile in government and also in public . People in 
pl aces like Simpson do no t really know that there is a specia l office in 
government that is supposed to go all out on their behalf to hire them and wo r k 
at getting native people in higher levels of government. So, as I said, it 
oug ht to be increased in stature and getting it under the Executive Committee 
will do that. It will give i t more importance and it may gi ve it more 
aut hority. 

From what I understand, the Office of Native Employment sometimes has to deal 
wi th departments and I understand that some departments do not take the na tive 
office people very seriously. I think it is very important to have an 
employment office or a secretariat who all government departments take very 
seriously . 

The other thing is, as I said, it ought to hav e more, perhaps, power than it 
presently has, rather than just being some office way down t he ladder in t he 
Department of Personnel. The other aspect of the present office is that 
I be l ieve it just has two or so staff. I feel that it ought to have more staff 
so it can go to more places i n the North and deal more often with government 
departments and a l so, dea l more often with the peop l e in the commun i ties. 
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More Native People Needed In Higher Levels Of Government 

The other thing that I feel about native employment is that I th i nk more has 
to be done to move present native employees upward in the government. I th i nk 
that is the one area that government ought to be conce ntrati ng on. I not i ce 
i n places like Simpson that we have native people who have worked for government 
for a long time, and sometimes it seems funny to me that they do no t rise up 
the ladder, as it were. I th i nk government ought to do something to raise 
people up the ladder very quickly, perhaps quicker than ordinarily because there 
i s just such a lack of native people up in the higher levels of government, 
government should do something about getting native people up in the higher 
l evels very fast. 

The other point that I want to make deals with apprentices. I feel that the 
government presently has a good program of providing apprenticeship in certain 
government positions, but there eventually becomes a problem when the apprentice 
becomes ful l f l edged and he e i ther has to move away from government and just 
seek a job i n the market, or if he wants to remain with the government, has to 
get a job in some other community . I fee l that a non-native person should hold 
the job only until a native person is qualified . Then the native person should 
take the wh i te man's job and the white man should e i ther move out of that jo b 
i nto the pr i vate market or else move elsewhere. I th i nk that is somet hing 
that ought to be dealt with and it is something that ought to be dealt with 
i n the policy on native employment. So these are my views, but I guess most 
importantly I feel that the government shou l d make the Office of Native 
Employment associated or accountable to the Executive office, move it out of 
the Department of Personnel. I would like to see what Mr . McCal l um says about 
that, or Mr. Parker . 

CHAIRMAN (Mr . Noah): Mr. Min i ster. 

HON . ARNOLD McCALLUM: Mr. Chairman, some of the comments the Member has 
ind icated -- I believe the depar tment is doin g something i n ter ms of what he 
is saying. For example, just the latter statements deali ng wi th apprenticesh i p. 
The apprent i ceship program, as I am sure the Mem ber knows, comes under the 
Department of Economic Development and Tourism. The point he was making was 
t hat when ind i viduals become trained, they should replace those who are already 
t here. What I am saying is that that is, in essence, what our trainee program, 
t hat is under the auspices of the Department of Personnel -- that is in 
effect what occurs. When the trainee goes through that period of training, the 
individual with whom he has trained then is replaced by this native or northern 
per son . 

Percentage Of Na t ive Staff 

I would make a comment in terms of t he figure tha t he was referrin g to i n 
Fort Simpson. I appreciate that he has indicated there has been some progress 
made albeit not as much as he would like to see. The figure of 35 per cent 
in the Fort Simpson area, t he Fort Smith region, reflects pretty well what it 
is in that whole region, that is 35 pe r cent. I indicated in my opening remarks 
t hat the init i atives and the activities that we have embarked upon in the past 
year or so have raised the level of native staff to that figure . 

Now, in other areas, obviously i n other regions, it is as high as 49 to 50 
per cent. I t is higher in some departments than it is i n other departments. 
I would indicate t hat, as I said, we have a policy in the works now. We wou l d 
hopefully be able to get to it. Perhaps Mr. Blewett or the Commissioner may 
wish to refer to other aspects of the Member' s comments. I would ask, 
Mr . Chairman, then that if either one would want to refer to t hose, they wou l d 
be able to. 
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CHAIRMAN (Mr. Noah): Mr. Commissioner. 

Present Situation Of The Office Of Native Employment 

COMMISSIONER PARKER: Mr . Chairman, on the subject of the reporting re l ationship 
for the Office of Native Emp l oyment, we looked at the advice that was given 
us and decided that, from a func t iona l standpoint, it simply did not make any 
sense to divide off a small office from the major Personnel function. The 
office has to get its support from Personnel and if it does not work hand in 
hand with the other staffing officers, it is not going to work at al l . So it 
will continue to report through Personnel, but I hasten to assure Members that 
every Executive Committee Member receives a monthly report from the officer 
in charge of native employment with regard to his function or her function 
during the month in question. We read those reports and since Personnel 
reports to me as chairman of the Executive Committee, I really do not know 
how much closer you can get to the Executive Committee. 

With regard to expanding the staff, we already have two people designated 
in the regions as persons work i ng for the Office of Native Employment and 
contained in thi s budget are moneys to employ two more people in that regard, 
so we have answered that question. 

On the general question of employing native people, it is a priority of our 
government. There is no quest i on about that, and the people are moving up 
with i n the structure. It is a two-way street though. It has t o also be seen 
to be attractive to the native persons themselves, and they are not necessarily 
anxious to get into jobs for which they are not trained. So in essence, 
Mr. Chairman, we are moving ahead, I think about as quickly as we can, bu t we 
have to be constantly alert to do the best job we can. 

CHAIRMAN (Mr. Noah): Mr. Sibbeston. 

Number Of People In Native Employment Office 

MR. SIBBESTON: Mr. Chairman, can I just ask then how many people a r e presently 
employed in the native emp l oyment office and also the in-service train i ng 
section which seems to deal pr i marily wi t h native northerners as it sugge s ts 
in the preamble? 

CHAIRMAN (Mr . Noah): Mr. Mccallum. 

HON. ARNOLD McCALLUM: Mr . Chairman, I think the Membe r is asking for 
information that I would have to rely upon Mr. Blewett to provide. 

CHAIRMAN (Mr. Noah): Mr. Blewett. 

MR. BLEWETT: Thank you, Mr. Chairman. The Office of Na t ive Employme nt 
actually has two full t ime employees in headqua rters and will have, afte r April 
1st, one full time employee in each r egion . If I might make a point, I would 
really like to say that native employment and i t s promot i on is a primary 
emphasis of my whole department. There are no offi cers i n my department who 
do not regard this as a major issue so that, in effect, you could say that we 
have 55 employees working for native employment. 

CHAIRMAN (Mr. Noah): Mr. Sibbeston. 
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MR. SIBBESTON: I appreciate what Mr. Pa rker said and I apprec iate what 
Mr. Bl ewett has j ust said, that all of his employees pretty well are committed 
to hiring native emp l oyees . I, however, just do not believe, part icu l arly 
Mr. Blewett, that all his employees are really committed to hiring na tive 
people, and there is no particular reason not to believe you. I j ust do not 
believe you. I just consider that it takes a native person, for one , to deal 
with trying to get native peopl e into government, and it takes a very committed 
type of person in order to do a good job. I do not sense that your Office of 
Native Employment ha s this en thu siasm and extensity that is r eally needed to do 
a good job . 

Native Employment Secretariat Shou ld Be Crea ted 

I j ust feel that the Offic e of Native Employment ought to be up there on the 
s i xt h floor along with the other functions of the Executive Committee . You 
have a number of secretariats up there that you deem important. You have the 
regional operation s se cretariat. You have the aboriginal rights and 
constitutional development secretariat. You have the executive committee 
secretariat. So I think that you ought to create a native employment secretariat 
and give it the high profi le that it really needs in order to get the job done. 
Toward that then, I will make another motion . As I said, I made a motion to 
thi s effect last year. It has no t been rea lly acted on sat isfactor i l y by the 
government, so I will make it again with the hope that the Executive Comm ittee 
wi ll reconsider it and i f at a ll poss ible , as I said, put it up and have it 
respon sibl e to the Executive Committee . 

Motion To Have Office Of Native Employment Report Directly To Executive Committee, 
Carried 

So, I will make a motion, Mr. Chairman. I move that the Executive Committee 
examine the possibi l ity of having th e Office of Native Employment report 
direc tl y to the Executive Committee and that its staff be enlarged to prov i de 
more and better services to the native peop l e of the Northwest Territories. 
I hav e copies of that motion, if yo u wish. 

SOME HON . MEMBERS: Question. 

CHAIRMAN (Mr. Noah): Question being ca ll ed . All those in favour? Opposed? 
Th e motion is carr ied. 

--- Carr i ed 

On page 8 . 06 , $2,083,000. Mr. Fraser. 

MR . FRASER : Than k you, Mr. Chairman . I have a coup l e of concerns and I think 
my colleague from Frobisher Bay touched on it a while back, on transportation. 
In some of the settlements, I realize t hat trans por t ation i s a problem. In a 
l ot of cases the maintenance supervisor i s on 24 hour ca ll. Therefore, if he 
i s on 24 hour call, in the case of problems at the school or staff housing, 
being asked to be available, then it is not right to ask him to use his own 
transportation. They have to have a veh ic le . However , in places where there 
are three or four different maintenance men around, eve r y one of them seem to 
have a vehicle. It ra i ses some concern with other private members in a 
settlement who have to supply their ow n t r a nspor t ation, when they see them 
picking up their wives, taking them to work and bringing them home for lunch, 
in a government vehicle . It really concerns the citizens and it was brought 
to my attention. Therefore, I thought I had bet t er raise it in the House. 

I know there is a government policy out concerning the use of gover nment 
veh i cles for private busi ness and I rea l ize too, that the government closes 
their eyes to a lot of those regulations, like I said , in sma ll er communities 
where the maintenance man is on 24 hour call , but in the bigger communit i es, 
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I do not think it is fair that the territorial government employees should be 
using vehicles for private use. It is being practised in a lot of the 
settlements. I just wondered if the Minister had any comments, or if there 
is such a policy in force, and how much we enforce it. 

CHAIRMAN (Mr. Noah): Thank you, Mr. Fraser. Do you want to answer that, 
Mr. Minister? 

Policy On Use Of Government Vehicles 

HON. ARNOLD McCALLUM: Mr. Chairman, the policy of the government is not to 
have employees move around in government vehicles unless they are performing 
services that are necessary within a community. That is the policy, it has 
been. You know, I answer that in terms of this department. In actual fact, 
I guess it comes from a government, as a whole, policy and if you want to get 
particular, within DPW, but I know that in areas the cars are put away. I would 
ask the Member that if he knows where this practice is going on and there is an 
abuse of it, to contact people within the government, the Member responsible for 
DPW, the Executive Member and/or the government leader, and I am s ure that we 
would do something about it. 

Now, I am not asking to put him on a spot or to put anyone else on a spot in 
this particu l ar committee. I think that if there are difficultie s , or he knows 
where there are abuses to that policy of not having government personnel use 
vehicles outside working hours unless providing a service, that he make that 
known to the people at another time and place. Let me assure you again, 
Mr. Chairman and other Members of this committee, that we definitely do have 
a policy, and the policy is that only those people who require the vehicle to 
provide services to people are to use those. They are not to be used by the 
individual to do the kind s of personal things that the Member ha s indicated. 
I think that we would, as an Executive, and obviously the people involved, like 
to know where those abuses are taking place, if in fact they are. 

CHAIRMAN (Mr. Noah ) : Mr. Fraser. 

Utilizing Native Groups For Training People 

MR. FRASER: Thank you, Mr. Chairman. I would just like to maybe touch a little 
bit on staff training. In a lot of cases the government is tied down with policy 
as to how and when staff training is being taught in the different communities. 
There are places in Fort Smith, there are places in Yel l owknife, where people 
are trained on the job. I think this was mentioned once before -- where the 
native groups, such as the Tree of Peace, the Native Women s Association - - I just 
wondered if the department ever thought of utilizing these groups with some of 
these funds. In a lot of cases, they could be of a lot of help in training 
native people for any particular job. Most of these people that are working 
for these native groups do have a good education and they have the knowledge 
and the ability to do, I am sure, a lot of training . I just wondered if the 
Department of Personnel ever thought of looking into the native groups for 
training people in the different departments. 

CHAIRMAN (Mr. Noah): Mr . Minister . 

Native Organizations Have Been Utilized 

HON. ARNOLD McCALLUM: Mr. Chairman, there are now i nstances where we do use 
native people in the kinds of things that the Member refers to; the Native 
Womens Association, for example, in education . We use the people involved with 
the Tree of Peace here in Ye l lowknife as well. Sometimes things go the opposite 
way and they come and ask for programs that we have. I th i nk that we have looked 
at those kinds of programs and where it has been possible to do so, we have 
involved peop'.e, maybe not as much as we should. I only say that because we 
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have programs that maybe they want to get involved with and in other instances 
they do not. Maybe we should be asking more around various comm unities, but 
we certainly have been using var i ous native organizations and people of those 
organizations, just in the manner to which the Member has referred. 

CHAIRMAN (Mr . Noah): Mr. Fraser. 

MR . FRASER: Yes, Mr. Chairman. I have one more final question for the Minister . 
I know that they are using the Tree of Peace to a certain extent for upgrading 
personnel, but I think that the Native Womens Association should be looked at 
as a pretty strong group for training native workers in the North . After all , 
who is better to train the nat i ves than the natives themselves, and as I said, 
maybe the department should be looking a litt l e bit more at this native group, 
which is struggling right now to get by with very limited funds. They made a 
presentation at this House once before, and everybody thought they were doing 
a good job. That is where it stopped. 

I think that we should be trying to use these native women if we could i n any 
way, and I would like to see the department negotiate some type of training 
with them. I t might be of benefit not only to the native women but also of 
benefit to the Department of Personnel. I th i nk the possibility could be 
looked into, Mr. Chairman. 

CHAIRM.O.N (Mr. Noah}: Mr. Minister. 

Native Womens Association Is Providing Services 

HON. ARNOLD McCALLUM: Mr. Chairman, I would take the last comment and simply 
indicate yes, we would be more than happy to do that. However, I just want to 
indicate one thing. The Member indicated that we had groups here, the Native 
Womens Association peop l e here, about getting some ass i stance and help, that 
was made in reference to setting up a program under a department for which I 
had responsibility . I want to assure the Member that in Social Services we did, 
in fact, use the Native Womens Association, and in fact we used them in terms 
of Rae as well. It has been just recently that we s igned another contract with 
these people to provide those services, and we use them, in attempting as an 
education agent, to help people know about various diseases and soc ial conditions 
and to do exactly what the Member said. I want to make sure he knows that we 
have . It did go further. That was done two or three years ago, and it is still 
going on in 1981. 

CHAIRMAN {Mr. Noah} : Thank you. On page 8.06. 

SOME HON . MEMBERS: Agreed . 

MRS. SORENSEN: Mr. Chairman. 

CHAIRMAN (Mr. Noah): Mrs. Sorensen. 

MRS. SORENSEN: I wonder if you could, Mr. Chairman, ask the Minister to give 
me some detail on the policy concerning professiona l training. I am not sure 
of what it is called, but where we assist a public servant to obtain 
professional training in the South, and then we expect him to pay back with 
a certain amount of service time. 

CHAIRMAN (Mr. Noah}: Mr. McCallum. 
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Educational Leave 

HON. ARNOLD McCALLUM : Mr. Chairman, I take that the Member is referring to the 
provision within the agreement with PSA to provide educational leave, if I may 
t hen, Mr. Cha i rman. The purpose of having education leave within the agreement 
obviously, f irst and foremost , would be to ensure that there is a consistent and 
equi t able application of the program throughout the Territories. Now, what it 
does is that the government recognizes there, a need to develop a public service 
capable of administering in the most efficient way, policy and programs put 
forth by the government. As such, education leave is a means to allow pub l ic 
service people, through programs, to get that kind of learning and background 
so that they can be of a greater benefit to the government. 

Education leave is leave granted with government assistance, to undertake full 
time post secondary studies for a period of not less than one year or academic 
year at any recogn i zed university, tech-voe institute or community college. 
Now, that is primarily leave with pay. That is assistance from this government. 

There are eligibil i ty factors involved. Basically, an employee, to receive 
educational leave, must have three years of continuous se r vice prior to the 
commencement of any educational leave, but that may be waived in unusual 
circumstances . No employee is granted the leave unless there is departmental 
evidence of satisfactory performance and potential, supported by the department, 
within al l avenues of the department, in an appraisal. 

Determining Level Of Assistance 

Now, the leave includes assistance for tuition, trave l costs, a full year, and 
one fu ll removal in and out for the purpose of educational leave. Allowances 
in lieu of salary may also be paid to employees on education leave. The level 
of assistance paid is determined under the following criteria: 

Educational l eave without allowance in lieu of salary; the basic assistance is 
paid to employees who request educational leave to further their post secondary 
education with the objective of, in so doing, obtaining qualifications that are 
relevant to their present or future jobs within it. 

Educational leave with partial allowance in lieu of salary; the minimum 
allowance is equivalent to 50 per cent of the i r present salary, and that is 
given to a candidate when, in order to make the most economical use of existing 
manpower, and to use the experience, knowledge and capability, an employee is 
selected to meet an ident i fied need in that department rather t han to recruit 
somebody from the outside to do it. Now, there is a r ecognition that 50 per 
cent of a salary may prove a financial burden to employees who will be 
continuing their studies beyond one year and as such then a 10 per cent 
increase is added to the allowance in l ieu of salary in each consecutive year 
of study, up to a maximu m of 80 per cent, and then you get a full allowance in 
lieu of salary. 

Aga i n, based on particular criteria, an employee whose skills are technica l ly 
obsolete, requires training to carry out that -- agrees to take a full course 
of studies at the request of the Deputy Minister or director, when you cannot 
get people qualified to do the work. So those are the basic criter i a . I am 
not sure you want to know about the administrative procedures. 

CHAIRMAN (Mr. Noah): Mrs. Sorensen. 
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Pay-Back Commitment For Educational Leave 

MRS. SORENSEN : There is a responsibil i ty on the part of the public servant to 
come back and work in the Territories for a minimum of one year. Is that not 
so? 

CHAIRMAN (Mr. Noah) : Mr. Min i ster. 

HON . ARNOLD McCALLUM : Mr. Chairman, a year for a year. That i s correct. 

CHAIRMAN (Mr. Noah): Mrs. Sorensen. 

MRS . SORENSEN: Has the Department of Personnel given any consideration to 
renegotiating or opening up that part of the contract with a view to increasing 
the amount of time that a public servant would be asked to pay back in terms of 
service? I am think i ng here of what was suggested within the standing committee 
on finance, and that was, for every year of paid post seco ndary assistance, 
that the public servant be requested to sign a contract of two years of work in 
the Territories, not necessarily for the government but at least within the 
Territories. 

CHAIRMAN (Mr. Noah): Mr . Minister. 

HON. ARNOLD McCALLUM: Mr. Chairman, the accepted practice , whether it is in 
t he South or whatever -- what we have now, of course, is one for one. That is 
the accepted common practice, that i f you get assistance to go out for a year 
then you come back to put in the year as well . We could l ook at something 
greater than that. I am not sure whether we have, but we could . Th i s is a 
situat i on where we provide this educational leave to people upon application. 
We are not talking of a bargainab l e situation . We are saying, look, we have 
this program available to people and individual employees can take advantage of 
it on their own initiative, on the initiative of their supervising person nel 
within a department or anywhere in order to benefit the service itself, that is 
the total government service. 

As to increasing how long you would be i ndentured to the governme nt for the 
kinds of assistance you would get, we coul d look at something. At the present 
time, we use the accepted one for one , as you know. 

CHAIRMAN (Mr. Noah) : Mrs. Sorensen . 

Longer Pay-Back Commitment Needed 

MRS. SORENSEN: The stan di ng committee was concerned that we would be, in the 
future, and I know we are to some extent now, sending people out to the South 
for further training in some very, very technical and highly expert positions, 
and that we would be spending a fairly significant amount of dollars in order 
to do this since it not only includes a percentage, in some cases 100 per cent 
of their wages, but it also includes removal expenses and expenses to some 
degree while they were in the South. The committee had absolutely no diff i culty 
wi th the program itself. It in fact supports higher education for our public 
servants . 

We did have some diffi culty with the amount of time that that trained individual 
was expected to return in terms of service to this government, simply because 
we were hopeful that we would begin to encourage a great many more of our civi l 
servants to go south for training but we felt that there had to be some commitment 
longer than one year to this government in terms of serv i ce. We fe l t qui t e 
strongly that the minimum should be a two for one agreement. 
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I am reluctant at this point to bring in the recommendation in the form of a 
motion without getting more of an indication from the Minister as to how his 
department feels about this. I would not want to badger or push something 
through that perhaps was not realistic in terms of a negotiated agreement, 
because I believe that that now is under the union agreement and that union 
agreements are not that easy to open up. So I guess I am a li ttle bit uneasy 
with pushing forth a motion at this time. 

CHAIRMAN (Mr. Noah): Mr. Minister. 

People On Educational Leave Are Committed Northerners 

HON. ARNOLD McCALLUM: Mr. Chairman, I appreciate the comments of the Member, 
particularly about not bringing in a recommendation, because in essence that 
it has been our view -- and I think this has been borne out -- t hat those people 
who apply for educational leave under this particular provision have made a 
long-term commitment to the Northwest Territories. There are 12 people presently 
out on this leave, and I know 10 of them, six of whom are native people; two 
others -- check that -- one other who was born in the Northwest Territories, who 
has been living and taking all her schooling here, and has been working with 
the government since she graduated from Sir Jo hn Franklin. 

So I am saying of the 12 people here, we do not have, as a govern~ent, any 
hang-ups that these people are not coming back. They have a commitment; they 
have made a commitment; they have been long-term employees. Now, I say t hat in 
relation to 10 of the 12 people that I know personally, including the native 
people who are there. 

So it may be that there is some kind of concern on the part of the standing 
committee on finance, but I hope that the comments t hat I make i n terms of the 
individuals who have received this and who are presently receiving it, and 
some for two, three years, that I know, in one in stance, a native lady who will 
I think be graduating this year with a degree. These people are northerners 
and have been here. They have ma de that commitment. I think the awarding of 
this educat ional leave to people, the criteria, the means by which the 
applicants are selected would suffice and s hould not cause the standing committee 
any great concern. In essence, if you like, the final selection, in effect, 
becomes one from the Executive Committee. We give the final okay to it; we 
look at these applications. So I think these people who are ~oing out, even 
those who are getting the 50 per cent, you know, the one yea r kind of thing, 
or whatever, I believe they are coming back for more than one year. 

Staff Training And Development, Total O And M, Agreed 

CHAIRMAN (Mr. Noah): Page 8.06, $2,083,000. Agreed? 

SOME HON. MEMBERS: Agreed. 

---Agreed 

Total O And M, Agreed 

CHAIRMAN ( Mr. Noah): Back to page 8.01 , total O and M, $9,874,000. Agreed? 

SOME HON . MEMBERS: Agreed. 

---Agreed 

CHAIRMAN (Mr. Noah): Thank you, Mr. Minister, Mr . Commi ssioner, Mr. Blewett. 
Coffee time for 15 minutes. 

---SHORT RECESS 
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CHAIRMAN (Mr. Noah): (Translation) The Chair recognizes a quorum. 
agenda is the Department of Justice and Public Services, page 9.01. 

Department Of Justice And Public Services 

Next on the 
Mr. Braden. 

HON. GEORGE BRADEN: Thank you . Mr. Chairman, I would like to make a few very 
brief remarks and then I will be asking permission of this committee to have my 
Deputy Minister sit in with me at the witness table and we would be pleased to 
answer questions. 

The Department of Justice and Public Services is responsible for the administration 
of justice in the Northwest Territories, including the provision of legal 
services, court services for the supreme court and terr i tor ia l court and justices 
of the peace . They are also responsible for police services, and legal a i d. The 
Northwest Territo r ies l ega l aid pl an is administered by the Lega l Services Board 
which reports to me . The department is also respo nsible for public services, 
safety, l ibraries, consumer services and our museum programs . 

This year I am requesting this committee to approve our O and M budget of 
$14,468,000 and a cap i tal budget of $384,000. I might i ndicate at the outset 
that due to fi nancia l constraints, t here are a number of areas where, 
un fortunately, we are not able to provide the level of funding we would like 
to. Thus, because of that, there will be a problem with the in - service library 
of the territorial government, our archaeological recovery program, police 
advisory commission, the Northwest Territories Heritage Council and the Li brary 
Advisory Board of the Northwest Territories. We will not be able to fund these 
particular programs. 

Programs Operating At Reduced Levels 

There are other programs and services that we are expected to provide, and I 
be l ieve that we are going to have some problems in the next fiscal year because 
the programs are going to have to operate at reduced leve l s. These include the 
archives as part of the Northwest Territor i es records management system. We 
also have problems with the legal aid program which I wil l address in more detail 
l ater. As we l l, the department is develop i ng community li brary services programs 
for each settlement. So I just want to lay it right on the table that we do have 
some problems here . 

With respect to man years, we have increased the number this year by 8 . 3. 
Very briefly, the breakdown includes territorial supreme court divis io n where 
we have added five; in our safe ty divi sion where we have just hired an electrical 
inspector, which makes six; and our land t i tles section which has increased by 
2.3 man years. This bas i cally is a result of the transfer of federa l 
responsibility to our government. The re has been a marginal increase in the 
man years in consumer se rv i ces, for a total of 8.3. 

That is all I have to say by way of opening remarks. Mr. Chairman, I would 
like permission now to cal l in Mr. I rving, my Deputy Minister, and my chief 
of finance, so that they can provide me with information. 

CHAIRMAN (Mr . Noah) : Agreed. 

SOME HON . MEMBERS: Agreed. 

- --Agreed 

CHAIRMAN (Mr. Noah) : General comments. Mr. Pat terson . 
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Desirab i l i ty Of Hiring Native People In This Area 

HON. DENNIS PATTERSON: Thank you, Mr. Chairman. I believe that it is fair to 
say that a lot of attent i on was paid at this time last year to the dispropor­
tionate number, or the alleged disproportionate number of native people in this 
department. The feeling was that since, in the areas of the administration of 
justice, the courts and court personnel have a lot of exposure to the public, 
and since reg retfully, most of the people who are involved in confli ct with the 
law tend to be native peop l e, it would be desirable if the department cou l d 
have better visibility, and use, wherever possible, native people in its various 
departments. 

I am pleased to say that I have noticed that some efforts have been made in that 
regard, and some progress has been made . I would like to perhaps ask the 
department if they could tell us how many native people they have been able to 
hire in the department since this time last year, because I know that it is 
not always easy, but I bel ieve there has been some, I guess what you could call 
aggressive recruiting taking place, and I have been pleased to see some new 
faces in that department. So I mention that it is not unnoticed, and I would 
like to ask if we could have a report on exactly how that has gone over the 
last year since our motions. Thank you, Mr. Chairman. 

CHAIRMAN (Mr. Noah}: Mr. Minister. 

Report Of Numbers Of Native Employees 

HON. GEORGE BRADEN: Thank you, Mr. Chairman. I am told that we have hired 
four native people since November which brings our total up, at this point, 
to 11 in headquarters. There are some other facts that I think the Member 
should be aware of, concerning other aspects that I am responsible for and the 
number of native people working in these areas. For exampl e , in t he courts, 
we have 97 justices of the peace in the Northwest Territories. Of our justices 
of the peace, 50 per cent are native people . With respect to coroners, for 
example , we have 76 coroners in the Northwest Territories, and 40 per cent of 
that group are native people. In the area of motor vehicle registries, we have 
46 people employed and 75 per cent of that group are native people. In our 
library program, there are 40 people employed and 20 per cent of that group 
are native people. 

While I admit that in headquarters, we have sti l l a lot of work to do as 
far as employment of native people, I think in other aspects of the various 
programs that Justice a nd Pub l ic Services is responsible for, we have a very 
good record. Thank you. 

CHAIRMAN (Mr. Noah}: Mr. Patterson 

No Further Recruitment Of Former Military And Police Personnel 

HON. DENNIS PATTERSON: Thank you, Mr. Chairman. While we are on the subject 
of recruitment and employment, there was some concern expressed, I be l ieve, 
last year by Mr.Sibbeston that there was a little bit too hig h a quotie nt of 
former military and police personnel in the department. Without any offence 
to the particular sort of expertise that these people can bring to th e department, 
I think it was felt that perhaps they were quite well represented in the 
department, and that in view of the public perceptions of the department that 
perhaps it wou l d be desirable to reduce those proportions in favour of native 
people. May I ask, have there been any more ex - military or ex - policemen 
recruit ed in the department over the last year? 
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CHAIRMAN (Mr. Noah): Mr. Minister. 

HON. GEORGE BRADEN: No . 

AN HON. MEMBER: Good, good. 

-- - Applause 

CHAIRMAN (Mr. Noah) : Mr. Stewart. 
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Funding For Proposed Western Arctic Legal Centre 

HON. DON STEWART: Thank you, Mr. Chairman. I have been asked by Ms Cournoyea 
to bring up the motion that she introduced. Ms Cournoyea was unable to return 
to Yellowknife today because of no airplane space, but the motion -- I have 
a motion, Mr. Chairman, that the proposed Western Arctic legal centre in 
Tuktoyaktuk be considered for funding in the 1980-81 budget. Could the Mi nister 
give us information with regard to this particular motion? 

CHAIRMAN (Mr. Noah): Mr. Minister. 

HON. GEORGE BRADEN: Given the fiscal restraint this year, the project will 
not go ahead i n fiscal year 1981-82. 

CHAIRMAN (Mr. Noah): Mr. Stewart. 

HON. DON STEWART: Cou l d I ask, on behalf of the other Member, what priority 
this is being given for consideration for next year? 

CHAIRMAN (Mr . Noah) : Mr . Minister. 

HON. GEORGE BRADEN: At this point in time, I have asked the Legal Services 
Board to start developing a three year program and financial forecast. This 
is in keeping with an overall government exercise to plug into the long-term 
funding arrangement with our federal government as we l l as to do some long-term 
program planning. I cannot say at this point what priority is being given 
on the project for the fisca l year 1982-83. Thank you. 

CHAIRMAN (Mr. Noah): Mr. Stewart . 

HON. DON STEWART: Well, just a comment, I think you are fortunate that PWA 
was full this morning, Mr. Minister. 

CHAIRMAN (Mr . Noah): General comments. Mr. Patterson. 

Current Situation Of Staff In Legal Division 

HON. DENNIS PATTERSON: Thank you, Mr . Chairman. I am wondering how the legal 
staff of the department is going, particularly whether or not you are up to 
strength . I am aware that there have been some problems keeping lawyers, I 
guess, and particularly, in finding legis l ative draftsmen. I was just wondering 
if I could have a general idea of what their strength in the legal div i sion is . 
There was a motion passed last year asking the department to develop a law 
reform capability and asking the department to start looking at our laws, as 
to how they might be improved to reflect customs and traditions in the Northwest 
Territories. I heard at one point t ha t work in that area was being frustrated 
due to lack of staff, and I am just wondering what the current situation is 
now, with regard to legal staff. 
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CHAIRMAN (Mr. Noah): Mr. Minister. 

HON. GEORGE BRADEN: Well, I am told that things are fine, but I guess that is 
not going to be sufficient for Mr. Patterson, so I will elaborate a bit. We 
are going to be filling a position which was vacant and that will provide 
another lawyer on our staff. We also are going to increase largely in casual 
man years in the legal division. This will allow us to devote more time in the 
area of l aw reform, which you made some mention to. We hope that this additional 
staff wi l l allow us to get involved in the area of consolidation of regulations 
in the Territories. We will have more capacity to work in the area of drafting 
bills, regulations and Commiss i oner's orders. So I am confident that we will 
have the capability in 1981-82 to meet the ever increasing demands on this 
section of our government. I think I can say, from some experience over the 
last year that it really is becoming more and more crucial to our government to 
have the required legal services in a wide range of areas. Thank you . 

CHAIRMAN (Mr. Noah): Any more general comments? Mr. Patterson. 

New Territorial Judge To Be Appointed 

HON. DENNIS PATTERSON: Thank you, Mr. Chairman. I understand that there is to 
be a new territorial judge appointed, and that this is in the budget that we 
are considering . Is that correct? 

CHAIRMAN (Mr. Noah): Mr. Minister. 

HON. GEORGE BRADEN: Yes, Mr. Chairman, we will be hiring a new territorial 
judge. 

CHA IR MAN (Mr . Noah) : Mr. Patterson. 

HON. DENNIS PATTERSON: I am just curious as to how the new position is to be 
established. I agree that the present territorial judges probably could use 
extra help. It probably has not been adequate to use the deputy judges from the 
South. I am just wonderinq, has the department come up with a plan for 
establishing a new resident judge outside Yellowknife, or wi ll the new judge 
likely be simply added to the strength in Yellowknife, and reduce the travel 
burden to the existing judges? I am aware that the sate l lite court in Hay River 
has met with certain administrative problems, and that the viability of 
establishing another satellite court may be questionable, but could you enlighten 
us in that regard? 

CHAIRMAN (Mr. Noah): Mr. Minister. 

HON. GEORGE BRADEN: Mr. Chairman, the new judge wil l be living and work i ng 
out of Yellowknife. My understanding is that right now there is not sufficient 
demand in communities outside of Yellowknife to have a resident judge or 
satellite judge, as you call them. 

CHAIRMAN (Mr. Noah): Thank you. Mr. Curley. 

Judges Of Native Ancestry 

MR. CURLEY: Mr. Chairman, continuing on with the territorial court judge, I 
wonder whether your department has considered appointing a territorial court 
judge from native ancestry at all, since many of the people that are prosecuted 
-- I would think the majority of them would be probably native ancestry. 
Considering that, are you at all considering at th i s particular juncture then, 
to appoint one of native a ncestry, whether he be from any part of the country 
at all? 
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CHAIRMAN (Mr. Noah}: Mr. Minister. 

HON. GEORGE BRADEN: Mr. Chairman, yes, we are considering what the 
hon. Mr. Curley has asked. I might add that we have been asked to make a 
recommendation concerning a supreme court judge as well, and that in giving 
consideration to various candidates, this factor that he has referred to is being 
taken into consideration. 

CHAIRMAN (Mr. Noah}: Mr. Curley, any more comments? Mr. Sibbeston. 

MR . SIBBESTON: I will just speak on a general basis, and stress again the 
importance of hiring native people within the department. There was a motio n 
made last year when we discussed this matter that affirmative act i on be taken 
to employ persons of Dene and Inuit ancestry within the department, and progress 
be reported at the fall session . I do not recall getting anything from the 
department. Maybe Mr. Braden can respond to that later, but I just want to 
stress the importance of having native peop l e work for the department. 

Presence Of Native Employees In The Courthouse 

I did notice, when I went up into the department, up in the courthouse, that 
there were a number of native people there. You can count them all on one 
hand, but there were a few, the judge's secretary as of late, is a native person, 
and it is very much appreciated to have a native person there, because the 
position is highly visible. Native people who are charged, go up there, and I 
think it does their heart good to see a native person there. I notice that one 
of the clerks, deputy clerks, is a native person, Mr . X. Mercredi, and you have 
also persons like Bea Goldney and Bobby Christie, and a couple of girls in the 
vital statistics area that are native. 

I just want to say that, as I said, it makes a native person who goes up there 
to deal with government fee l good, because they see one of their kind is there, 
and it makes it a less scary situation, and it makes it perhaps, easier for 
them to relate to government. It is important to have native people in 
government. It makes people happy. It makes them feel that they can relate, 
and that they will be dealt with . You know, they do not have to be afraid of 
the white man and all these other feelings that go through native people's minds . 

It is perhaps hard for non-native people to understand this when they have·never 
been in a situation like that. I had the experience to travel down once into 
the United States, and was in Denver one time, and my friend and I went into 
a totally black ne i ghbourhood. We ended up in this l i ttle hamburger place 
that was run totally by negro people, and for the first time, I felt the 
experience of how i t must be to be a minority amongst a majority of other 
different people. 

So that is how sometimes, inasmuch as native people are the majority in the 
North, in respect of government they are not in the majority, they are in the 
extreme minority. It is good, does the native heart good, people feel good 
when they see some of their kind working in government. That is the reason 
why I stressed it so much. Maybe sometimes people think that I am racist or 
that I am against white people, but it is not that . It is just because I sense 
or have the feeling that people have when they go to see government and see a 
totally white bureaucracy. 
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A Feeling Of Understanding In The Courts 

Now, the other area that I think is extreme l y important to do something about is 
in t he area of co ur ts. The courts trave l out to the communities and dea l with 
people, and it is usually native people that go before the co urts. I feel it 
i s extreme l y important to have native pe opl e in t he court even if t hey are 
just the c l erks, even if they are there just to haul the j udge's baggage or a 
s ui tcase for him. I t again makes native people feel a little bit more at ease 
in dealing with the court. As you can appreciate, i t is qu i te a scary situation 
for native peop l e to go to court and then, on top of that, have to deal with 
a total l y white court system. Again, if there are native people involved, 
then they fee l more at ease and may feel that there is a c hance of them getting 
a be tter deal or feeling that they could be understood. I know when the court 
party comes to Simpson, I sometimes work in the court and it helps the whole 
administration of the justice system, I th ink, to have a native person defending 
them . Certainly, I think people feel that they have a chance to be understood 
and dealt with fairly. 

So for all these reasons, I really encourage the department again to do all 
it can to hire native people and, if they do, I think their efforts wi l l pay 
off in these peopl e, native people in particular, feeling good toward the 
court system and toward the government. 

Detai l Of Capital, Agreed 

CHAIRMAN (Mr. Noah): On page 9.15, detail of capital, $384,000. Agreed? 

SOME HON. MEMBERS: Agreed. 

---Agreed 

Directorate, Total O And M 

CHAIRMAN (Mr. Noah): Now, page 9.02, directorate, total O and M, $35 1,000. 
Mr. Patterson. 

HON. DENNIS PATTERSON : Thank you, Mr. Chairman. bel i eve this is the area 
that has to do with negotiating the RCMP agreement. Is that correct? 

CHAIRMAN (Mr. Noah): Mr. Minister. 

HON. GEORGE BRADEN: Mr. Chairman, the RCMP Police Services Agreement figures 
are contained on page 9. 11. The actual negotiation of it is done by myse lf 
and my officials, along with direc t i on as required from time to time from the 
Executive Committee. 

CHAIRMAN (Mr. Noah): Mr . Patterson. 

HON . DENNIS PATTERSON: Yes, I noticed that, Mr. Chairman. It is just tha t 
there is a reference in the description of t hi s department to liaison between 
the Government of the Northwest Territories and the Roya l Canadian Mounted 
Police in t he planning of policing services. I guess my question is, last year 
I felt we had a very useful session with the chief s uperin tendent of the RCMP . 
Perhaps it was a li t tle difficult for him, but I was very pleased that he came. 
Could t he Minister advise us whether or not we will have the honour of his 
presence during the estimates again this year? 

CHAIRMAN (Mr. Noah): Mr . Min i ster. 
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HON. GEORGE BRADEN: Yes. Mr. Buttler will be in attendance when we examine 
the Police Services Agreement. 

CHAIRMAN (Mr. Noah): Mrs. Sorensen. 

Federal Responsibility For Prosecution 

MRS. SORENSEN: Thank you, Mr. Chairman . I wonder if the Minister cou l d explain 
to me -- it is my understandi ng that we do not have the responsibility for 
prosecuting in the Northwest Territories, that that responsibility remains with 
the federal government through the Crown. Now normally, it is al so my under­
standing that provincial governments are responsible for their own prosecution 
serv i ces. Can you perhaps explain to me why we do not have that responsibility 
and whether there is any move toward requesting that kind of responsibility , 
and because we do not have that responsibility, are we in fact losing revenue 
because of it? 

CHAIRMAN (Mr. Noah): Mr. Minister. 

HON. GEORGE BRADEN: Mr. Chairman, the Member is correct. We do not have the 
responsibility she referred to. This is because the federal government has 
not turned it over to us. As I understand the history of it, I believe our 
previous Commissioner was concerned that we needed to develop the adequate 
l egal capability within our government before he thought it was advisable to 
assume the prosecutor i al responsibility. As things stand right now, that is 
the position of the federal government as well. We have not as yet entered 
into negotiations with the federal government on assuming this responsibility. 
It is part of the larger constitutional package which includes a variety of 
other responsibilities in the area of labour and health, agricu l ture and so on. 

We do lose out on some revenue that is generated through fines and I am told 
that over the last 12 months the federal fines amounted to $291,650. I under­
stand that the Yukon government is planning to move ahead to assume this 
responsibility. They have done quite a bit of work and discovered that it is 
going to cost them some money, but they are willing to absorb those costs and 
to move into the area where they can exercise that prosecutorial responsibility. 

CHAIRMAN (M r . Noah): Mrs. Sorensen. 

Cost Sharing Arrangement With Federal Department 

MRS. SORENSEN: My concern arises from the fact that there is a potential of 
revenue there, some $291,000. Now, I am wondering if the crown prosecution 
l awyers and the supreme court use any of our facilities . In other words, are 
we paying in any way toward the whole area of crown prosecution and to the 
crown supreme court? 

CHAIRMAN (Mr. Noah) : Mr. Minister . 

HON . GEORGE BRADEN: Mr. Chairman, 
question. 

CHAIRMAN (Mr. Noah): Mr. Irving. 

will have my Deputy Minister answer this 

MR. IRVING: Mr. Chairman, the costs that the Member referred to that are 
incurred by the federal prosecutor's staff, they pay their own, through the 
Department of Justice. When they are involved in a court charter, that is a 
cost shared arrangement with our department, so in effect they pay the i r own 
way as it now stands. 
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In respect of the supreme court, our department pays for the support staff and 
the accommodation. The only cost to the federal government is the salary of a 
supreme court judge and his expenses. We pay for everything else and that 
arrangement you would find i n any other ju r isdiction in the provinces. 

CHAIRMAN (Mr. Noah): Mr. Curley. 

MR. CURLEY: Thank you, Mr. Chairman. I wou l d just 1 i ke to make some general 
comments with respect to the directorate. I was not very impressed with · the 
way the Minister responded to funding the kind of a legal service program that 
COPE was trying to establish in the Western Arct i c and so on. You know, these 
kinds of centres might be expensive, but they are so important to the people 
in the region. You know, I think tne government here is doing very well to 
protect the present legal profession in Yellowknife. I would like to ask you 
whether or not you have a strong lobby from the legal profession here not to 
fund these legal services centres around the Territories, because they do 
provide a very important contribution to interpret the laws and they do a lot 
of groundwork in preparing for court cases and so on. 

Frob i sher Bay Legal Centre Has Made Valuable Contribution 

Just to be fair with you people, I would like to maybe just state that I have 
some problem here in dealing with the Justice and Public Services. I will have 
to appear on Apr i l 1 on the charge that was issued to me, but I would just li ke 
to let you know, I am speaking about this matter completely from the other 
interest that the public has and I will not even attempt to obtain legal advice 
with respect to the charge being laid on me. I would just like to clear myself 
away from that . I will not deal with that one bit. I do know that places like 
Frobisher Bay, where they have the legal service centre, they have contributed, 
in my mind, a very valuable contribution . I see that the public and the people 
in Frobisher do take it very seriously, the fact that there was an organization 
here that can at least interpret the laws when people were in trouble with 
the law . 

I just do not see enough leadership being taken, nor do I see enough policy 
proposals from the Executive Committee to try and encourage that kind of 
organization to be able to sustain themselves. There does not seem to be any 
interest in the government to keep them alive. I wonder, is it because you 
have a strong lobby from the legal profession not to continue funding? If we 
can, you know, the Executive Committee can fund a dog pound in the amount of 
$50,000 in one year and yet at the same time they are saying to us, look, we 
cannot provide a salary for one lawyer in a region which affects lots of the 
people, and also can minimize quite a lot of costs the government normally 
incurs when they f l y in a lawyer from Ye ll owknife on a per diem basis. So, 
I am wondering whether or not -- is it your policy not to continue to extend 
those or even to sustain them? Could you reply to that, please? Thank you. 

CHAIRMAN (Mr. Noah): Mr. Minister . 

Pressure For Increasing Budget For Legal Aid 

HON. GEORGE BRADEN: Mr. Chairman, no, I am not getting lobbied by the Yellowkn i fe 
legal fraternity to reduce funding for these various programs. In fact, it is 
just the opposite . I am getting lobbied and pressured by members of the 
Ye l lowknife legal fratern i ty who are associated with various programs to, in 
fact, increase the amount of revenue that we are putt i ng into these various 
programs. I might say, Mr. Cha i rman, that we could get into this in a l ot more 
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detail when we get i nto the Lega l Services Board part of our estimates and I 
wou l d be happy, at that time, to have a representative of the board come in and 
gi ve you his assessment of the implications of our budget to the lega l aid 
program, if that would be all right. 

CHAIRMAN (Mr. Noah): Mr. Sibbeston. 

MR. SIBBESTON: I take it we are in the legal division, is this right? Okay. 

CHAIRMAN (Mr. Noah) : Mr . Mark Evaluarjuk . 

MR. EVALUARJUK: (Translation) 
should mention what I am going 
but I am not sure when. I t is 
l i ke to get some explanation. 

Mr. Chairman, ram not really too sure why I 
to make a comment on. I mentioned this before, 
going to be the same thing, because I would 
This has been mentioned a few times now. 

Policy Should Be Set Regarding Dangerous Chemicals 

The chemicals and marijuana and different things that you get high on, and 
sniffing gas and the glue and nail polish and stuff like shaving lotion, there 
are a lot of people who are trying to get high on these things. Even sometimes 
they break and enter looking for these chemicals to qet high on. In Baffin 
Island I have heard, and I have been given a letter, that there should be a 
policy or law regarding these things,"because there is not law, and the RCMP 
cannot do anything about them. I wonder why when people say these chemicals 
are very dangerous and they are dangerous to health, I wonder why there is no 
policy on these things that people are trying to get. 

If there is no law, perhaps something could be made, a policy could be set and 
get the people who are trying to take these, to be able to bring them to court, 
especia l ly when they are sniffing gas all over the place and they are available 
all over the community and people are saying they are dangerous. They are 
hard to stop. It is hard to stop peop l e who are trying to keep taking things. 
Are you people going to be considering any policy making regarding these 
chemicals that are so dangerous to humans? 

CHAIRMAN (Mr. Noah): Mr. Minister. 

HON . GEORGE BRADEN: Mr. Chairman, with respect to the drugs that my colleague 
was referring to, there are laws now in place which make the use of drugs 
like marijuana, heroin, cocaine and other chemical drugs illegal and the 
RCMP have the authority and power to arrest people who sell these drugs or use 
these drugs. With respect to the other things which Mr. Evaluarjuk was 
referring to, such as gasoline, glue and shaving lotion, I understand that 
t he Department of Health is working on legislation at this time which would make 
it an offence to use these substances to get high. My colleague, Mr . Mccallum, 
is here . He is not listening but .. . 

HON. ARNOLD McCALLUM : Yes, I am. Very much so . 

HON. GEORGE BRADEN: . . . perhaps he could make some comment on that. I am not 
all that famil i ar with it except that the Department of Health i s using the 
experiences i n the provinces to make up their legislation. Thank you. 

CHAIRMAN (Mr. Noah): Mr. McCallum . It has been a long, long day. 
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HON. ARNOLD McCALLUM: And not over yet apparently, either. Well , Mr. Chairman, 
I know that this has always been a problem as has been expressed by the Membe r 
who led off with the question. 

Interdepartmenta l Committee Addressing Problem 

There have been petitions tabled to this House on the use of non-alcoholic 
substances as intoxicants. There is an interdepartmental committee now compose d 
of Health, Social Services and Information. This committee has been set uo to 
attempt to come to some resolution of the prob lem, that is to address it in 
some way. We have not been able to determine to any great extent the use or 
abuse, if you like, of gas and solvent inhalation, but we are attempt ing at 
the present time to do something about that, to see if we can get any kind of 
hard core information on it. 

I had indicated before that we would like to see a greater emp hasis placed on 
personnel and people wit hin the communities to try to do somet hin g about this. 
We believe that the emphasis has to be placed in that way rather than rely on 
sanctions, but it may be necessary, as the Minister has suggested in this 
review, that it may be necessary to make amendments to an ordinance that would 
make sniffing illegal. I have great difficulty with that unless we are going 
to get involved with a lot more use of community service organizations and maybe 
in relation to the Young Offenders Act, now, which will require a great deal 
more effort, as I have continually said, when there is a larger number of 
juvenile delinquents charged under a new offence. That would mean that 
undoubtedly a lot more would be placed under the care of child welfare, and 
as Members know, we have a very limited amount of resources that are available 
now for the treatment and rehabilitation of juvenile delinquents and the 
rehabilitation of any number of offenders. If we were to make sniffing illegal, 
then I suggest, Mr. Chai r man, that there would be an increase on us to provide 
that rehabilitation. 

Alternative So luti ons To Problem 

Now, there are a number of recent court decisions, that is the sentences 
recently by our own judiciary, to wit, that the judge has passed on to me, 
and outlined the problems involved, of what do you do with somebody who is 
continually breaking the law or being involved, as a juvenile, and having to 
sentence him. Do you incarcerate him for awhile, and make it l ong enough so 
that you can do some kind of rehabilitation? I do not know whether the answer, 
in effect then, would be to make it illegal. We are attempting to look at other 
alternatives as well. We are developing a lot of resource material, and a gain 
we will re-emphasize the idea of having storekeepers throughout the Territories 
try to implement some controls on their own and put in this kind of information . 
Other than that, I cannot really indicate very much more, Mr. Chairman. 

CHAIRMAN (Mr. Noah): Quyanamik, Mr. McCall um. Mrs. Sorensen. Oh, I am sorry. 
Mr. Fraser. 

MR. FRASER: Thank you, Mr. Chairman. I have some concerns. 
it is with the directorate for the legal division, whoever. 
one of those witnesses sitting at the table anyway. 

Seating Of Witnesses Called To Testify At Courthouse 

I do not know if 
It is to do with 

First of all, I was concerned about the present seating in the courthouse and 
how witnesses are called in and being made to sit on those app l e boxes in the 
courthouse with no coffee. They just have to sit there, treated like crimina l s, 
when actually they are only witnesses to the court. I asked Mr. Irving if he 
could do something about it. I asked Mr. Butters when he was Minister of that 
portfolio, and he assured me that something would be done about it. I withdrew 
my motion in Frobisher Bay because of his assurance that this would be done. 
I notice that nothing has been done. 
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Then I get a letter from Mr. Irving's office saying that it will not be done, 
and I wonder if Mr. Minister could maybe just mention the context of that l etter, 
why it is not going to be done. The Minister seems to think that his hands 
are tied. I talked to Judge Slaven and he agreed with me, but in the letter 
from Mr. Irv i ng, it says that the judges do not agree . I just wonder who is 
running that place. Is it the Minister or Mr. Irving or the judges? Somebody 
should have a handle on it. 

I think myself that it is very important and it cou ld be to other wi t nesses 
that come to Yellowknife and have to sit there for two t o three days, wait to 
be called and may be never ca ll ed. They still have to be avai l able. Is it the 
fault of the witness or is it the fault of the Justice department? I do not 
know who it is, but I would like a comment from Mr. Minister or one of his 
advisers as to why things cannot be changed in t hat courthouse, that it is that 
rigid. The person, the architect who drew up those pl ans, should be made to 
s i t on those boxes for a coup l e of hours and he would change his mind . I would 
l ike a response, Mr. Chairman, if I could get it, as to why there cannot be 
cha nges made. 

CHAIRMAN (Mr . Noah): Mr. Minister . 

Undertaking To Improve Pl anning And Facilities For Court Witnesses 

HON. GEORGE BRADEN: Mr. Chairman, I have already had some discussions with 
Mr. Fraser on this matter. I have had my staff do some investigation and some 
work on it. In some respects we do have to plan properly for the witnesses 
t ha t are going to be called in to testify in court and I regret that there 
have been witnesses t hat fee l they are classified as crimina l s, and that poor 
pl anning was done so that they had to sit around waiting for many hours. So 
I would indicate on the first hand, Mr. Chairman, to Mr. Fraser, that I wi l l 
be instructing my of ficials to plan properly for witnesses and to take into 
account their time as well as justice and evidence. 

On the matter of the furnishings in the lobby area, I regret that we have not 
been able to provide more comfortable surroundings for witnesses while they 
are waiting . On the matter of a vending machine, the submission was made but 
the submission was turned down. I real l y canno t comment on it any more. I 
can give, Mr. Chairman, assurances to Mr. Frase r that I run t he departme nt and 
that I wil l undertake to improve the faci l ities for witnesses in the Yellowknife 
courthouse. Thank you. 

CHAIRMAN (Mr. Noah): Mr. Fraser. 

MR. FRASER: Thank you, Mr. Chairman. I am kind of disappointed to hear the 
Minister saying that he cannot do too much about the seating arrangements. 
If you go to any of the other offices -- Mr. Irving's office has chesterfields 
in there that nobody sits on. If they are sittin g on them, they shou l d not 
be, they are supposed to be working -- and they are brand new . I mean, if you 
go to the other offices in there, you will see the same thing. Why can t hey 
not use some of those? I do not believe it is right that wi t nesses should 
come in -- and the Minister said hours, I wo uld say days, three days -- and sit 
on those boxes waiting to be called. As a resu l t, two of them were not cal l ed 
at all. I do not think they get any money for i t, but they have to be there 
in case they are cal l ed and I disagree that seating arrangements cannot be 
made available and/or a coffee machine or some place where th ey could get 
coffee. If they were allowed to leave the building, I could see no problem, 
but when they are cal l ed in as witnesses they cannot l eave the building . 

Fo l low-Up On Minister ' s Assurance 

It has to be somebody's faul t . I do not know who, but I cannot see t hat it 
is the witnesses ' fault, and with a building that expensive and the new build i ng, 
they shou l d have some facilities for people that are not convicted. If it was 
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a prisoner, we ll, I could see it, but not as a wi tness, an i nnocent witness. 
I will be following this up, Mr. Chairman . The Minister has assured me that 
something is going to be done. I will be following it up and if I do not get 
any action before the next session, well then, I wi ll bring it up as a motion 
in the House and maybe we wi ll get something done like that. 

CHAIRMAN (Mr. Noah): Mr. Sibbeston. 

MR. SIBBESTON: On the general subject of directorate , I would ask the Minister 
if he wou ld undertake to do somethi ng about getting a native mag i stra t e or 
at l east some native lawyers in the department, and also i nvestigate the 
possibility of recommending a native supreme court judge. I appreciate t hat 
in order to find nat i ve people who are lawyers it is very difficult as there 
are very few such l awyers in Canada, but I do know that they do exist. In 
the past few years native lawyers have set up a native l awyers assoc i at i on 
and also a native l aw student association. So, I do know there are some i n 
Canada and who knows, some of them may be interested in coming to the North 
and it would be very good to have such persons in the just i ce system in the 
North. Cou l d the Minister undertake to contact these two organizations that 
I mentioned and see if he could begin discussions toward having at least 
some native l awyers come to the North? 

CHAIRMAN (Mr. Noah): Mr. Minister. 

Involvement Of Native Persons In Legal Areas 

HON. GEORGE BRA DEN: Yes, Mr. Chairman. Mr. Sibbeston has my assurance that 
I will be in t ouch with the two organizations mentioned. I migh t add that 
I am in the process right now of recommending a Dene from the Mackenzie 
Valley to study in the native law course at the University of Saskat chewan . 
As I mentioned earlier on, in making r ecommendations to the federa l government 
for the supreme court appointment, we wi ll be ta king into con~ideration t he 
role of a native supreme court judge from the Northwest Territories. 

CHAIRMAN (Mr. Noah): Thank you. (Translation) Mr. Ar loo ktoo, we are on 
page 9.02. 

MR. FRASER: Agreed. 

CHAIRMAN (Mr. Noah): Mr. Ar look too. 

MR. ARLOOKTOO : (Trans l ation) Thank you, Mr. Chairman. I would li ke to ask 
a question about justices of the peace in the community. The JP ' s have not 
recently met or have not been mee t ing. The native people do not really seem 
to know about the law. They seem to be run a l itt l e bi t too much by the 
RCMP, because of t hei r l ack of knowledge of the legal system. I would li ke 
to know when the JP ' s would be able to meet and have a law workshop type 
of thing? 

CHAIRMAN (Mr. Noah): Thank you, Mr. Arlooktoo. Mr. Minister. 

Training Program For Justices Of The Peace 

HON. GEORGE BRADEN: Thank you, Mr . Cha i rman. There have been problems with 
the JP tra i ning program because in the fiscal year 1980 - 81 there were no funds 
made available for training of justices of the peace. Approximately $100,000 
has been budgeted for this program in the f i sca l year 1981-82. 
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We prov i de al l newly appointed justices of the peace wi t h training kits and we 
hope to improve the training we provide to JP's during the next fiscal year . 
We have an official from my department that is conducting a training seminar 
right now in Frob i sher Bay. During the fiscal year 1981-82, formal training 
semi nars are pl anned for Rankin Inlet, Coppermine, Cambridge Bay, Inuvik, 
Hay River and Yellowknife. Hopefully, every just i ce of the peace in the 
Northwest Territories will have an opportun i ty to attend at least one of these 
seminars. We are currently preparing a more detailed training manual for our 
justices of the peace and it is a l most finished at this point in time. The 
new training manual wi l l be used in all future training courses that we offer . 
Thank you. 

CHA I RMAN (Mr. Noah}: ~le are on page 9.02, directorate. 

AN HON. MEMBER: Agreed. 

Di rectorate, Total O And M, Agreed 

CHAIRMAN (Mr. Noah): Page 9.02, $351,000. Agreed? 

SOME HON. MEMBERS: Agreed. 

---Agreed 

Legal Division, Total O And M 

CHAIRMAN (Mr. Noah): Page 9.03, legal division, total O and M, $569,000. 
Agreed? 

SOME HON. MEMBERS: Agreed. 

CHAIRMAN (Mr . Noah}: Mrs. Sorensen . 

MRS. SORENSEN: Mr. Chairman, the whole area of regulations is of concern to 
me. I wonder if the Minister could explain the process by which a regulation 
is established and i mplemented? 

CHAIRMAN (Mr. Noah): Mr . Minister . 

HON. GEORGE BRADEN: Very briefly, Mr. Chairman, the Member is aware that in 
many of the ordinances that we pass, there is usually a clause which states 
something to the effect that the Commissioner has authority under th i s 
particular ordinance to make regulations in various areas. Occasionally they 
are listed. 

I am not all that knowledgeable about the actual mechanics, but I know that I am 
looking at some regulations right now for the control of liquor sales out of 
the Inuvik liquor store. The process that we went through was to consult with 
people in Inuvik and surrounding communities and they expressed a need for some 
measure of control over liquor sales. We determined, in th i s particular case, 
that the Commissioner, in law, had authority to make regulations for this 
specific liquor store and to control the sale of liquor. What happened after 
that was to have our legal counsel draft the regulations an~ if these are agreed 
to by myself, and hopefully by the people of the Delta, the Commissioner will 
put them into effect, with his signature. 

CHAIRMAN (Mr. Noah): Mrs. Sorensen. 

MRS. SORENSEN: When the Commissioner goes through the process of creating a 
regulation that dea l s with the Northwest Territories as a whole, is there any 
consultation with the public and is there consultation with this Legislative 
Assembly concerning that regulation? 
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CHAIRMAN (Mr. Noah): Mr. Minister. 

Consultation On Preparation Of Regulations To Ordina nces 

HON. GEORGE BRADEN: Mr. Ch airman , that would depend on the reg ulat i on. One 
could look at a situati on where a great deal of co ns ul tation precedes the 
preparation of, for example , wildlife regulations. Our officials in our 
r egions wou l d consult with hunters' and trappers' associations and, to the 
best extent possib l e, deve l op recommen dat i ons which wou ld be used in preparin g 
the regulations. We may feel that it is also necessary to consu l t with a 
particular group of people who are goi ng to be affected by r egulations and to 
actually prov i de them with drafts and get their advice and r eaction. 
Unfortunately, in every case it is just simply not possible to come back to the 
Legislative Assembly to have a review and a debate on al l the regulations 
that are continually being prepared an d passed by the Executive Committee 
Ministers and the Commissioner. I am told that regulat i ons are also tabled at 
every session of this House. 

CHAIRMAN (Mr. Noa h) : Mrs. Sorensen . 

MRS. SORENSEN: So there is rea l ly nothing then that is set down in written 
policy concerning publ i c consultat i on but it is a matter of practice of t he 
government to co nsult when regulations are determined an d put into legisla t ion. 

CHAIRMAN (Mr. Noah): Mr . Minister . 

Responsibility To Consult When Regulations Are Sensitive 

HON. GEORGE BRADEN: On regulations of significance, yes, there is consultation. 
There are some where I would assume there i s no consu l tat i on because they may 
be purely housekeeping matters. It would not be correct to say that in every 
case this is what we do. Certain l y where it i s determined that regulations are 
sensitive and are going to affect the people of the Northwest Territories, t hen 
i t is our responsibility to ensure that adequate and proper consultation is 
undertaken. 

CHAIRMAN (Mr . Noah): Mrs. Sorensen . 

MRS. SORENSEN: Just one last question, Mr. Chairman. It is possible to have 
regulations then that concern one topic differing from region to region. Is 
that co r rect? 

HON. GEORGE BRADEN: Yes. 

MRS. SORENSE N: In other words, take the examp l e of the Liquor Ordi nance. We 
could have regulat i ons that apply only to Tuk or regulations that apply only 
to Yellowknife . 

CHAIRMAN (Mr. Noah): Mr. Minister . 

HON. GEORGE BRADEN: We must start f rom the understanding that regulations by 
their nature are laws, and that the author i ty to develop and give approval to 
these laws has been delegated. That power has been given by the Legislature 
to the Executive branch of the government. The limits to whi ch we can go in 
maki ng regulations are set out to a certain extent by our ordinances. 

Flexibility In Certai n Ordinances 

Now, in respect to the example that was just raised, Mr. Chairman, t he ordin a nce 
provides a certain measure of flexibi li ty for the Commissioner when regulations 
are set out. I would assume that there are certa i n ordinances where we have a 
lot of flexibility to take into co ns iderat ion local or regional conce r ns or 
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factors -- they may be geographic or climatic or whatever . I would also assume 
that there are other regulations which we pass where it just applies on one 
standard throughout the whole Northwest Territories so again, there is that 
flexibility and I th i nk that generally that flexibility is determined in an 
ordinance or in our ordinances . 

Legal Division , Total O And M, Agreed 

CHAIRMAN (Mr. Noah): Thank you, Mr. Minister. Page 9.03, total O and M, 
$569,000. Agreed? 

SOME HON. MEMBERS: Agreed. 

- --Agreed 

Court Services, Total O And M 

CHAIRMAN (Mr. Noah): Court services, on page 9.04, total O and M, $2,080,000. 
Mr. Sibbeston. 

MR . SIBBESTON: Mr. Chairman, I wonder if the Minister would consider amending 
t he magistrate ' s court ordinance with a view to changing the qualifications for 
magistrates so that non-lawyer persons can in fact become mag i strates. By way 
of background, at the moment in order to become a magistrate or a territor i a l 
court judge, you have to be a l awyer and also have three years of experience. 
I feel that this i s an onerous background or high qualifications to have and it 
will be a very long time before we will have native peop l e from the North 
becoming territorial judges with the present law. So I wonder if the Minister 
would cons i der this in view of the fact that in the South, in certain 
jurisdictions for a long time, lay people were able to be appointed as 
magistrates, and it has been only very recently t hat this practice has ceased, 
in some provi nces like Alberta. I know that in places like Newfoundland or 
Labrador, it is still possible to appoint magistrates without them being a 
barrister or solicitor . I wonder if the Minister would do this. 

CHAIRMAN (Mr . Noah): Mr. Minister. 

Recommendation Of Member Deserves Consideration 

HON. GEORGE BRADEN: Thank you, Mr. Chairman. I am advised that we do not have 
an ordinance called the magistrate's court ordinance. It has been changed and 
is now called the Territorial Court Ordinance. I am also advised that the 
experience, the factor that you referred to, refers to three years tenure with 
the bar. Nevertheless, as my colleague has probably deduced by now, I am not 
very knowledgeable about this particular issue. I think that his idea deserves 
consideration, and I certainly will make a note of his recommendation. I cannot 
make any promises at this point but it would seem that if we are to move into 
a direction where we see more invo l vement by native people in our judicial 
branch of the government, we would have to take a serious look at the kind of 
qualifications and criter i a in those areas that we have presently established 
and that were established by previous Legislative Assemblies. Thank you. 

CHAIRMAN (Mr. Noah): Mr. Sibbeston. 
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MR. SIBBESTON: Mr. Chairman, I am pleased that the Minister will consider it, Q 
a lth ough I think it is a bit hazy that he doe s not promise anythin g . In my 
experience, bei ng a l awyer, and having spent many years at un i versity, I have 
come to the op ini on that in order to be a magistrate or even a lawyer practis in g 
in the crimi nal area, yo u do not have to have gone to schoo l for all those years. 
You perhaps can get the training to be a crimi nal l awyer in abo ut a years time. 
I know of some native JP ' s at the moment who could become excellent magist rat es 
and until we cha nge the present ordi nan ce which requires that yo u be a l awyer 
and have t hree yea r s of experience, you just are not go in g to get a ny native 
persons t o be judges for a very l ong time, maybe 50 years yet . 

Provinces Have Adopted This Policy 

I do not know of anyone from the North who is native and is available t hese 
days, so I just know that at the present, with the present law, it is going to 
be a long time. So, I really encourage the Minister, again , to cons ider what 
I have said in respect of non - lawyer persons becoming magistrates or provincia l 
judges. In the provinces this had been the pract i ce , particularly in the past , 
when perhaps provinces were not ve r y developed, as it were. So, I do think 
it could work very well in the North. As I said , just la st fall we had news of 
an Inu i t pers on, a teacher in Newfound l and, who was appointed as a te r ritoria l 
judge in the province. So I think that sort of thing could be done here, if 
the Minister did look into it and did dec ide to go ahead with changing the 
ordinance. 

CHAIRMAN (Mr. Noah): Mr. Stewart. 

HON. DON STEWART: Thank you, Mr . Chairman. Relative to court services, the 
courthouse was set up in Hay River, a judge appointed and a prosec utor was 
established in Hay River, but the prosecutor did not stay in Hay River very long 
and is now stationed in Yellowknife, with the net result that an effective court 
system is really not in effect in our area. The judge is ready to go to court. 
He has to wait for flying weather and everything else to get the prosec ut or 
over. 

Now, the feds have told me that the reason f or this is, they can not get anybody 
to go to places like Hay Ri ver to practise law. It seems this is a closed 
fraternity and they have got to hold hands regu l arly, every ni ght, or else the 
fraternity breaks up. This type of thing, I am sure, has to be s t opped sooner 
or later. I mean, when they start talk i ng and wanting lawyers in various other 
places in the High Arctic, if they cannot get t hem to go to the more southerly 
settlements, God knows when you are ever going to get anybody to go to s ome of 
these other places. 

Pressure To Put Crown Prosecutor In Hay River 

Now, what action, if any, i s our territorial governme nt tak i ng with re gard to 
pressing the federal governmen t to put these people i n the places where they 
belong and t he courts that they are supposed to serve, and not have hal f a 
service in many of these locations? 

CHAIRMAN (Mr. Noah): Mr . Minister. 

HON. GEORGE BRADEN: Thank you, Mr. Chairman. It is indeed unfortunate that the 
crown prosecutor removed his official from Hay River. We have encouraged the 
federal government to reconsider its move . Basically that i s all I can say at 
this time, except that if I were a lawyer -- I wo uld not min d moving to 
Hay River . I think it is a nice town. 

---L aughter 
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CHAIRMAN (Mr. Noah): Mr . Stewar t. 

HON. DON STEWART: Could the Minister assure me that if the federal people 
cannot find a prosecutor to go over there, that your government will press 
for farming out the prosecution that used to be done in the Territories, that 
is, to another lawyer . We could get another l awyer into the town of Hay Ri ver 
ve r y easily, who could act as the prosecutor for the south of the la ke. If they 
cannot find one, we can . 

CHAIRMAN (Mr. Noah): Mr. Minister. 

HON. GEORGE BRADEN: Mr. Chairman, I think the Member has raised an alternative 
which would really be secondary to the first option, which is to have the federa l 
government place a prosecutor back into Hay River . He has my assurances, t hough, 
that I wil l express his second alternat i ve to the Minister of Justice if he does 
not wi sh to proceed with putting a prosecutor back into Hay River. 

CHA I RMAN (Mr . Noah): Mr. Sibbeston . 

Native Persons With Court Party 

MR. SIBBESTON: I would just l ike to raise with the Minister another matter, 
and that is the matter of the territorial court hiring some native people to 
travel with the court. I had raised this matter, I believe one time with 
Mr. Irving, with respect to the Hay River court. The Hay Rtver court trave l s 
to such places as Fort Simpson, Fort Resolution, Fort Sm i th, and small Dene 
communities, it is highly visible and I think it i s important to have native 
people as part of the court circuit. I am disappointed that thus far there 
has not been anybody -- no native person with the court party. 

I wonder i f it is something that the Minister could check on an d, in fact, 
speed it up, so that the native peop l e can be part of the court circuits -- so 
that people can i dentify and see that it is not just a bunch of people that are 
trying to put all the native people i n jail. If this were done, it wou l d make 
the native people appearing before the court feel at ease and perhaps it will 
not be such a scary experience for native persons. 

CHAIRMAN (Mr. Noah): Mr. Minister. 

HON. GEORGE BRADEN: Thank you, Mr. Chairman . Yes, I think it would be possible 
to respond in a pos i tive way to Mr. Sibbeston ' s suggestion . Perhaps through the 
court clerk trainee program that we have, I thi nk that we could accommodate that 
request. 

CHAIRMAN (Mr. Noah) : Mr. Sibbeston. 

No Native Justices Of The Peace In Fort Simpson Area 

MR. SIBBESTON : One final matter now, in re spect of this court services and that 
has to do with the justices of the peace. Some time ago, this fall or this 
summer, I had written to the department in respect of government hiring or 
getting some native JP's in Fort Simpson. I suggested to the department that 
they ought to take the matter of there being no native JP ' s in Simpson and 
area very seriously and that they consider setting up a program specifically 
for the purpose of training and recruiting JP ' s. 

Unfortunately, I have not had a satisfactory response. I take it that the 
department has really not treated my letter very seriously. think they 
treat it more or less as just something that I hav e r aised and if they do not 
do anything about it, it wi ll fade away, or I will forget, but I can say that 
this is a very serious matter, that there are no native JP 's in the Fort Simpson 
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area. It is a serious, serious, void, as it were, in the justice system. Q 
I would ask the Minister if he would take my letter ser i ously, whether he wou ld 
now undertake to look into the matter and perhaps even go to the extent of 
setting up a special program. I wi ll wai t for his response, but I have a 
motion here that suggests this and I will perhaps make it j ust to have someth i ng 
on paper that the Minister can see and there will be no mista ke about the desire 
in the motion. Okay. Does the Minister feel that he can handle my request, or 
does he need a motion to help him along? 

CHAIRMAN (Mr. Noah): Mr. Minister . 

HON. GEORGE BRADEN: Tha nk you, Mr. Chairman . On the matter of a native JP for 
Fort Simpson, I would be pleased to take any recommendation that the honourable 
Member can provide me very seriously. 

No Funds For Training Program In Last Years Budget 

On the matter of a training program for JP's, I indicated a little earlier on 
to Mr. Arlooktoo t hat we, unfortunately, had not placed any funds in the 
training program for the JP's l ast year. However, in the upcom i ng fisca l 
year, there will be approximately $100,000 budgeted for this program. We have 
a system now where all newly appointed JP's are provided with a training kit 
and we are currently complet i ng a more detailed training manual, which wil l be 
used in all upcoming future training courses that are provided for JP's. 

As I ind i cated earlier on, dur i ng 1981-82, formal training se minars are planned 
for Frobisher Bay, Rankin Inlet, Coppermine, Cambridge Bay, Inuvik, Hay Ri ver and 
Yellowknife. We hope that every justice of the peace in the Northwest 
Territories will have an opportunity to attend a seminar in his or her particular 
region. If the Member would like more information on our tra i ning program, I 
would be pleased to put it together and provide it to him in writing . I think 
that we are making substantial progress in this area and we have budgeted the 
kin d of money we feel is necessary to bring the JP 's together and to have them 
get involved in the training seminars. Thank you . 

CHAIRMAN (Mr. Noah) : Mr. Sibbeston. 

Training Program Misses Mac kenzie Valley 

MR. SIBBESTON: Yes, I appreciate the pl an. It seems t o me that your places 
where you are going to be giving these training courses really miss the whole 
Mackenzie Va l ley. Hay River is the only place in the Dene area, in a sense, 
that will be holding training and it seems to me that you would be missing the 
whole ar ea between Hay Rive r and Fort McPherson and that is the area that I am 
mostly concerned with, that there are just no native JP's in places like Simpson, 
Liard. What I think the department ought to do is really review the situation 
seriously. Go into the community and see why are there not native JP's. Why 
not? Go into the whole sphere of finding out why no JP ' s and look at the court 
system, why native people maybe do not want to be JP ' s and so for t h. Even look 
at ways of changing the system so that native people can be comfortable as JP's. 

The other aspect i s that at the moment the department seems to have a very c l ose 
association with the RCMP in respect of checking people ' s backgrounds . It seems 
in order to become a J P, you are just absolutely thoroughly reviewed by the RCMP . 
I feel that this is not necessary. I think all one needs to know is whether the 
person has had any criminal offences and whether he i s an upstand i ng or good 
citizen in the community. I feel that the police interview the person at len gth 
to find out their attitudes toward the police, whether they would be soft 
judges or whether they have any negative views toward the RCM P. So it seems 
to me, maybe it is because Mr. Irving is a former RCMP, that he has this kind 
of a set-up of having RC MP r ecommending or having a great say in the appointme nt 
of JP ' s. Can the Minister tell me if he can review the whole system of check in g 
the backgrounds of prospect ive ... 
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CHAIRMAN (Mr. Noah): Mr. Sibbeston, I am sorry . We have run out of time. 
Shall we report progress? 

SOME HON. MEMBERS: Agreed . 

-- -Agreed 

MR. SPEAKER : Mr. Noah. 

REPORT OF THE COMMITTEE OF THE WHOLE OF BILL 1-81(1), APPROPRIATION ORDINANCE, 
1981-82; NINTH REPORT OF THE STANDING COMMITTEE ON FINANCE 

MR. NOAH: Thank you, Mr. Speaker. Mr. Speaker, your committee has been 
considering Bill 1-81 (1) and wishes to report progress. 

MR . SPEAKER : Thank you. Are there any announcements from the floor? Mr. Cl erk , 
announcements and orders of the day, please. 

CLERK OF THE HOUSE (Mr. Remnant): There will be a caucus meeting at 9:00 a.m., 
tomorrow, Tuesday, March 3, in Katimavik A. 

ITEM NO. 13: ORDERS OF THE DAY 

Orders of the day, 1 :00 p.m., Tuesday, Ma r ch 3, 1981. 

1 . 

2. 

3 . 

4. 

5. 

6. 

7. 

8. 

9 . 

1 0. 

11. 

1 2. 

Prayer 

Oral Quest i ons 

Questions and Returns 

Pet i tions 

Tabling of Documents 

Reports of Standing and S9ecial Committees 

Notices of Motion 

Motions 

Notices of Motion for First Reading of Bills 

Introduction of Bills for First Reading 

Second Reading of Bills 

Cons i deration in Committee of the Whole of Bills, Recommendations to the 
Legislature and Other Matters: Freshwater Fish Marketing Corporation 
Operations and Pricing; Bi ll 1-81(1); Ninth Report of the Stan di ng Committee 
on Fin ance ; Report of the Special Committee on Education Respecting Stude nt 
Aid 

13. Orders of the Day 

MR. SPEAKER: Thank you, Mr . Clerk. The hour being now 6 : 00 p . m., this House 
stands adjourned until 1:00 p.m., March 3rd, 1981. 

- - -ADJO URNMENT 
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