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He : Fair lYacticos Ordinance and Labour Standards Ordinance
In considerin'- amendments to the above ordinances, we would ask that you kindly direct 
the attention of Council to the following with respect to "equal remuneration for work 
of equal value":

Pages 51-53 (enclosed) of the study 
"Equal Remuneration for Work of Equal Value"
International Labour Affairs Branch , /. / .
Canada Department of Labour fi/fxCr. •
Pages 5,6,7,8,9,10 of the "McAtcer" Brief submitted to the
Board of Inquiry into labour Standards and Labour Relations In the NUT
Pages 1.7,18,26 of the Report of the
Board of Inquiry into Labour Standards and Labour Relations in the NUT
Report of the N51T Status of Women Conference S- 
-Yellouknife, Hay 14 Session - Page 2, Items 4,5 r 
-Yellowknife, May 10 Session - I’agc 2, Items 14,15,16^*
-Uesfcrn Conference Sunday Summary - A«/Employment - Items 1,4,5,14,15-"n /N>

As you will note from the above mentioned references, exhortation for equal remuner­
ation (rate of pay including all forms of remuneration) for work of equal value rises 
from many and varied sources. It is hoped therefore that you will strongly suggest 
to members of Council that they take heed and act.

Enc
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Yours very truly,

Alison J. McAtocr,
Co-Crdinator
IWT Status of Women Action Committee
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Actual Position

Principle of equal n a y . The principle of equal pay for the

same work is established.in these Territories by the Fair

Practices Ordinance, 1966, which lays down in section 6 that no

employer shall discriminate between a male and a female employee

by paying a female employee at a rate of pay less than the rate

of pay paid to a male employee employed by him for the same

work done in the same establishment.
The Ordinance does not state what is meant by "rate of p a y ” .

Exceptions
A difference in the rate of pay between a female and 

a male employee based on any factor other than sex docs not 

constitute a failure to comply with the Act.

Coverage *

The Ordinance applies to any person entitled to 

compensation for labour or services performed for another 

(except independent contractors); but does not apply to the 

following categories of employment:

(a) domestic servants in private homes;

(b) exclusively charitable, philanthropic, 
educational, fraternal, religious or 
social organizations not operated for 
private profit;

(c) organizations operated primarily to 
foster the welfare of religious or . 
racial groups that are not operated 
for private profit;

(d) employers who employ less than five employees;

(e) denominational schools under the School Ordinance.
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Aooi sal of Jobs

There is no provision regarding measures to prornote 

the objective appraisal of jobs on the basis of work to be 

performed.

Enforcement

A person claiming to be aggrieved by violation of the 

Act may lodge a written complaint with an officer appointed 

by the Commissioner for the Northwest Territories w h o  shall 

endeavour to settle the matter. If he is unable to do so, 

he m a y  make a recommendation to the Commissioner who may make 

an order to carry into effect the recommendation of the officer

An appeal lies from the Commissioner's Order to a 

Judge of the Territorial Court.

The person guilty of the violation of the Ordinance 

is subject on summary conviction to pecuniary penalty which 

is greater in the case of corporations, trade unions or 

employers organizations than it would be for an individual.

In case of such conviction the Commissioner may 

apply to the Territorial Court for an Order enjoining an 

employer from continuing the offence.

Action reouired to achieve compliance with the Convention

It should be noted that the Convention lays down 

the principle of equal pay for "work of equal v a l u e ’*, while 

the Ordinance reads "for the same work done in the same 

establishment". The expression used in the Ordinance would 

have to be broadened to comply fully with the intent of.the

C o n v e n t i o n .



The term "rate of pay" would have to be defined 
as including all forms of remuneration.

It is to be noted also that the Ordinance exempts 
certain categories of employees from its provisions. Such 
exceptions would have to be removed in order to satisfy fully 
the requirements of the Convention.

Further, the provisions of the Ordinance regarding 
equal pay would have to cover the employees of government 
of the Northwest Territories.

- 53 -

У1Г<0^ TERRITORY
This territory does not have legislation regarding 

.equal pay.

*



equal opportunities and pay fo 

vagus should be related co ccs 

guaranteed annual iacoae

vo Men 

of living

/ - jobs redefined or res trueLured and that: part-time work he considered 
job sharing
part-time workers must be integrated into the work 
pro raca fringe benefits

force with full

- job vacancies be fully publicized
- more flexible working days and 
startiny tines and 3- or '«-day

working weeks, 
weeks

e.g earlier or later

- L.I.P. and O.F.Y. be continued and the grants be made for a longer 
period of tine to provide core meaningful jobs for woman and to meet 
cocmmity needs

- establishment of grants project similar to L.X.P. and O.r.1. called 
Opportunities for women Projects, wita special erronés is on TnaRi.mg 
tba needs of worsen chat arc not met tnrouga осгюг se^yices c.. agencies

- a clear statement of current philosophies and policies of Canada
Manpower • • .• •••

- an impartial appeal board to which individuals could appeal the
decisions of Canada Manpower counsellors v.r v  >

- that the naae ’’Manpower" be changed . v.r..: . -.
-  employers, including a l l  levels of government, should be required to • 

publish goals and guidelines to provide women equal employment 
opportunities and that penalties be imposed for non—compliance

- Dore equal and core accurate job evaluations .vv;:.*' . . v* • v
rlnge benefits as part o the pay package be equal for cun and women



9. It is rceormendcd ti.it Canada i.anpa/er and the Fcdcr.J. and Territorial, 
and Municipal. /'oycm.entr, encourage women to seek cmploynont in 
traditionally male areas.

10. It is rec G.mcnled that private industry and all level:', of government 
offer employment tO'i.racn «at a level, and salary commensurate v/ith 
tljeir education and experience,

)-?')Т.07;,;.ПТ
11. It hi IV:contended that the Territorial Government establish child 
‘ earn centres to alleviate an urgent need.

/
3.2. It in recommended that the Territorial Govemv.cnt legislate mandatory 

maternity leave for all wonon,

13. It is j'ccaiT.enclecl that Federal, Territorial and Municipal Govcmmuits 
and private industry «and any other employerr> pay nomen equal salaries

v/ith mon .for work of equal value in a c cord a nee \/ith the Federal Female 
Equal Pay Act.

^li . It is recor.mended that Federal, Territorial a 1.d Municipal governments 
and private industry and any other employers cea.se the practice of 
classifying .sen and women v.rio do the same work in different categories.

У 1!>. It is recommended that all levels of goverrjr.ont, private industry and 
any other employers afford equal opportunity to advance-went to 
positions of responsibility to qualified women.

•/16. It is recommended that all levels of government discontinue their 
practise of discriminating against married women with regard to 
subsidisation practices.

MTSCh:L.i,A;:i-0U5

17. It Is recommended that the Territorial Government encourage women 
to be more active in community decision making by seeking office 
'on the Territorial Council, on Settlement Councils and in Housing 
Associations.
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6, (1) No employer shall discriminate between his nalc and female employees
by pay Inn a female employee at a rate of pay less than the rate of pay 
paid to a nalc employe-.- c-i.iployed for the same work done in the sa"'" 
establ1shxont.

(2) Л' difference In the rate of pay between o female and a male employee 
based en any factor ether than sex does not constitute a failure to 
conply with subsection (1).

SCS’.;

The Comission forr.ulated 64 Recommendations as a result of Its study of Paid '..’ork. 
In the nature of the subject, many of these are extensive and technical In charac­
ter; dealing with the differential treatment of •..•omen and men In employment on the 
basis of pay, conditions of work, equality of opportunity and the use of skills.
pre** /n i

The Com! salon rcccmarwls there be legislation to make benefits the same for rale 
and female contributors.
n n t

This ”ricf, therefore, advocates that the Ordinance be amended to read:
,,,, by paying a female employee a успмп:mat 1 on less than the re rune ret 1 on 

paid to a male employee employed for work of equal value in the same establishment.
kcnunctv.t i on
The term "rcm1•menât i en" suggested rather than ' rate cf pay'
not be discri:ni naked against by receiring a 1essor ''rate of

in order that women may 
pay' for'work of the

same value in the came establ i shment, in the form of employee benefits, swell as 
housing allowance, pension plans, life insurance, etc.
There is no justification for paying fringe benefits solely on the oasis of sen so 
that single men receive m^rc than single •..omen or or. the assumption that the man is 
the provider In the case of married, persons.
Housing: Throughout the Territories discrimination in housing pre 
forms, du eh as rental subsidies, direct additional monetary allows 
quarters provided, ar.d the case of these living in their c-’ra hemes
ce i vc çqual remu ne:r.:L to:1 for tork c.f oqval va 1 we as thor*c roceiv i m
al 1ewaneer Hons !1 ng di mcr imir.atinn ar r ̂«. L Vcts not onl omen but men
11 y where It nl status Is a faet or in th.at neeon::oil at ion provid:
allouause is fvcqiicntly less for single men, eve n **hough th-v :ay

cuual valuC •

vails in varying 
r.ccs, actual 
who do rot rc- 
'] employer housing 
also; particular- 
d or accor.r. : dation 
be performing verb

Insurance flan 
based op. wages 
the difference

or
in

t'ftcn the difference in benefits Is based on premiums, which are 
salaries paid. Tills am.cmirent might take care of the question of 
amounts accruing to beneficiaries. On the other hand, th: widow

A l i s o n  J. M r A w e r VI LLOWKMifE «.WT
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need o!

earnings.

of rale contributors to orployec /orplo r insuronce plans

*1 r> eel va ъ;■ r i : fit payrents vlthout que 51i on but Ch:a husband
of a de c ea sed u !fc often do not. £uch ?rov isio*%• ♦ arc C1 s -
s of se::. * ** -, > * l J ‘.her her-aved of | Г u; r C is < ..rt ar. rue!'. In
a.‘.c e at гuc Ul~c- as 1 s the -.;1 C ♦ "2 i s b e :d viLh
. vil1: the nled fer havina to pay fr.r chi Id and housa‘.-.eld
or-tah; n by l:.? r.other and vould al so be deprived cf her

fension flans: Close examination is reeded of all pension plans and retireront
previsions; a retireront ape bated on sc*:: Is discr in inatcry. In Canada •..v.ere vcr.;n 
live longer than nen, earlier retireront rua ns fever years to earn an adequate 
pension and a longer period to live on it.

Л thorough study by the labour delations hoard of Inquiry* 1972 ni^ht indicate 
the necessity for a specific section of this Ordinance or the Labeur Standards 
Ordinance to deal vith the subject of ror.uneration other than actual va^cs or 
salaries.

"'dovh of sCi'jai V'n’ •.?•■*"
ч. .T-.,... r.,. T . T ......... .......

Equal .Eenunerat ion for Tor!', of Equal Value

a vorar in order to justify a diffère 
!’ГЕ 7E that t'.’o Jobs arc " i c

The Comission recomends that the federal government's i'eralc ar.ployecs Equal fay 
.let of 19?6 he rude to cover all employees of the Cover rv ont of Canada (vhich vas 
not the ease at the tire- of the sittings of the Comission, 19.V!).
The Comission points out that the provinces and territories have ant 1 - discrimina­
tions lavs in th.” ratter of pay but further point out the real difficulty is to en­
sure that the principle' is observed in practice.

PhlE?

ppnrh for too clc5~ t!:st or ployerr. eftcn no o; t of i
di f fer:nee in. tb ’eh cenc hv* a man ar./1 l • ry •• • U w . w 4*-•'= by j
di f f ere re a ! ., pa ✓ r ate. It ray be c;:tre-r!" *- Г b 10 '
i cal" or "S.lhstan 1'iully id:r.t i cal" and thus :: cv: j
: h : Corn iss i or. contends ehat 1«0* =led;i on 1s requirc-d •

’■as is for doter.rInins *■hat Is cq-.ial VOrh. i

The tern "vnrl: of eg * value" sup-ested rath.er than "sa:.a ror!:" hecau.ee r.any ':inds 
of verb, ,althcu;;h of 't-qual valm" and similar aro not "the same vorh", such ns 
orderlies and nurse aids.
In both ^ovcrnr.ent and private enterprise the system of "rup.-ran!: ins" is frequent 
for both ren and vomcn; vhore Hie earnings of an underline in a particular division 
or department is based on the level of the superior in the hierarchy, rather than on 
the duties performed, This Is partlcularily so in the ease of stenographers and 
sccretaries.

.........7

A l i s o n  J. M c A i c c r  n .r ruiowKMic n.w.t.
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The Ccrmlosion recommends that an aggrieved employee's corplnlnt should ba 1 ocigod 
by cm agency for govornverr ard the violation Investigated by the ngoncy
adnlnistar ing the equal pay legislation.
p o  I  mm

These sections of the Ordinance 7, P, П, JO, 11, 12 •••ould seen to meet the require 
rr.ents of yCS'.' and the intent of the Ordinance, ns set cut In the preamble that 
every nan and venan la free and equal In dignity and rights, part !culcr1ly so If 
the nir.en dr g nts and/or extensions advocated herein ere enacted.

QHp. J M ' ( V r  У

13. (3) Nothing in this Ordinance deprives any employer of the right to erpley
persons cf ary particular race, creed, colour, nationality, nncetry or place 
of origin in preference to ether persons vhcre such preference is hated upon 
a bona fide occupational qua! if lent ion necessary to the ncrr.nl operation of 
the employer's business or enterpriso.

-:u:

In addition to the Insertion of the tords "sex and r. 
vords "col o'.:r" and "nat i on a! i t p : as advocated in Lb.*: 
it Is further advocated that this clause be attended 
preference is based upon a 'vana fide occupât ional tp: 
appti tude and physical stamina rather then sex or r.n 
(apart from the technical) necessary to the normal o 
business or enterprise".

ritr.l status" betvcen the 
opening section cf this iriefj
s f-illo s"...... . such
1 Ificatlon, ith personal
ital status being a prerequisi 
oration ..of. the employer's

Even among men there is adaptation to profession; their varying physclal and rental 
capacities limit their possibilities of choice; '..hat is ashed is that, in any case, 
no line of sex or caste ho dravn.

A l i s o n  J. M r . i n  c r  1ц;,чт,<» UUOWKNirC N.W I.
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OHLIFAFTL

2. (c) "general holiday" means Few Year's Lay, Food Friday, Victoria Lay,
Dominion Fay, l abour Day, Thank sgivins Fay, .'.orxmbc ranee Lay and 
Christmas Lay and Includes ar.y day substituted for any such holiday 
pursuant to section 26;"

f- ?. 11 f

It Is advocated that the day "Civic Fay*, be inserted between "Loninlon Fay" 
and "Labour Fay".
In the Territories th: custom has bc'-r. to observa Labeur '.ay . 1  
in August. Low:ver !n r.ost provinces labour Lay Is observed o:
In September and Civic i'oliday is observed on the first Ycr.day 
national conformity, the first "onduy in August should also be 
Territorial as Civic holiday, with labour Lay being the first ! спс'.лу in September.

o first ■■•.r.dsy i
c first ;•on.day j
August. Towards
c-rved in the

O
; y, yy r r y yr y ’ ’

h u r t - T i m e  '. lo r l '

There is no provision in thl-i Ordinance with respect to part-time work. 
f’.CS'd p a r  .- ip ra u li 3CA

Recommends study of the feasibility of making treater use of part-time employment, j 
giving special consideration to part-tire employment for parents of young children, ij 
The numb a r of part-tire workers in service industries a:ui in public erpleyicnt ;{
could increase, more hospital workers anc! teachers could he on a part-time- basis. |

A section of flic Ordinance should be devoted to work of this nature with clauses 
to ensure that part-time workers be guarai:to.:d equal benefits on a pro-rated hasi 
equal protection end pro-rated wages, with full-tine employees, .'any part-time 
workers have been denied the right to collective bargaining.

A l i s o n  J. M c A n r r miowKNirc N.w.r,
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сг'рг'лгс:

З̂ . (1) The Co.-mlssloner r..vy designate any person as an inspector under the
Ordinance.

r r r i  .".o/V

The Comission urqcs the 
on boards, comtsslons,

"cvcrn-cnt to ta!’.o stops to Increase the iv.r'bc r of 
corporations, councils* advisory ccroltteos and tas!

,’onen 
f or c f s

This i'rlef advocates that the I.about latlcns lonrd of Inquiry, 1Г7? rcce 'end to 
the Cerealssioner of the I T  that ’.'hen tics l^naf in;j persons us inspectors under this 
Ordinance* that sont; of those persons be wor.cn»

2 f,. (2) An inspector ray, for the purposes of enforcing this Ordinance or the
reculât 1 cn.s,
(a) inspect and ennuinc all boohs, payrolls and other records of an 
employer that in any va y relate to the unper., hours of verb, or conditions 
of c•*.;>! cyment af foct irz *’t.y employee}

The Comission contends that pr 
to establish a more practical b 
iiZZ‘ i e vcd ci:;;il oya a' s cc.vp! a i rt 
nent, and the violation investi

ovincial and territorial legislation is required 
■a s i s for d: tern in. i r.G vhat is equal ror’'.. The 
should he lodf.rd by an лдгпсy act in.;., for p.nvarn- 
psted by the agency adriri;-tcrin.q the equal pay

legislation.

hc.v;

Conn!r.sion reco:'mends all prcvinces find territories should specify in !.uis 
laticn deal iiC ’.:5th equality of opportunity that discrimination on Cho basis of 
sen. and rarltul statue is prohibited.
j«ÇCV r'SC/j

The Comission rocomcnds that the 
and the rpir lù/pl oyaient tract icer . 
grounds of sen a.ad marital status, 
with federal legislation, similar

federal /air h'ap.es and hfcurs of '.‘or!: '.’.coulai: iens 
Acts bo amended to prohibit discriminât i or. on the 

(hlthouph this fc-corr cn.d.ut ion deals specific!}' 
legislation should he enacted territe*rial ly. )

li

.iii

(II
II

This brief advocates cnt'nsion of the above quoted clause of this f.'rdinure: by tat 
n<!i' i t i on. of t hr * : e r d s i 11 • • •. » • a f f oc t i np an}* c v ..1 oy ̂ v and cvul ‘....u c w *. a c_. - -.. v  ̂c « 
pat ion.al qualifications necessary to the normal operation of the employer's business 
or enterprise, particular ily in. areas where jobs are s tonrety-r<! Sy sen, when, quali­
fication is a ratter (apart from technical training) of individual apptitude and 
physical stamina."

•if »

10

A l i s o n  J. M e  A  l e e r  j m i: ■■ t. y£llow»:ni/c n iu.
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svsn whore there is legislation prohibiting different rates of nay on the basis of 
cc::, sen di scrimjna4«»*i boos exist for the legislation 1 r. ineffective because of 
the difficulty of proving that some jobs arc ^qual, *aywent for *.;or‘' should be
on the basis of whnt n jcb is worth to per for- - equal ray for equal worth - 
rather than on an at ter et to ['rove that o.ne job is equal to another. The beet 
way to ol ir-.in.ate wa^o discrimination is to remove sc;: di f fcrcr.t i r.t ion and to 
develop en equitable system of job evaluation that will erasure a job, r.ot by 
the so:-: of tine person per for mine the job, but by the •„•erth of the job Itself.
СНЭТУ.УСТ

34. (2)
(b) tahe extracts from or maho copies of any entry in the boohs, payrolls 

and other records rentior.se! in paragraph (a);
«  ^

If under the section ""cure of Tor!*." of this Ordinance provision Is rede, as
!dvocated in this “ri :p-ctir..q part-time verb, this sect 1er. o.
th.c Ordinance (3-.(2'(a) could ensure that pert-t 1: c worhers receive ''aval 
benefits on a pro-rated basis, equal protection and prorated rer.urcratior. 
with full-time employees.

CO —he Comm1 s 5 5 one • • f.établish an .•'i ser­V Г d. 10 advi so him with
respoet to an.y matter that hr vishes to re f o r to it .

(2) The members of t ho ;.dvi e cry h-ord estab-l 5shed under S’jeSCcticn (1) s
appointed S * • *-'•>*»Co-miss ioncr L-J*arei: ill ccncist of

(a) a Chairman;
(b) one membСГ ГГ*)ГC SCntat ivr of the ir‘.to rests of cmplcyccs; and
CO one memb-r r 0’)VJ 5Cntat i vo of tilG 1:itcrest of 0' f 1 L j "*. s •

I ) , " f

The Commission urprs the .qovernr/.nt to tahe steps to increase the number of 
women on boards, commissions, cerporntions, councils, advisory committees and 
fas’: forces.

p !  ;p

To comply with this Tccomwcndatior, it i 
members of ll*.c Labour delations '.card of 
total number of members tc five persons.

advocated that women be included as 
Inquiry, if necessary by increasing the

11

A l i s o n  J. M r A t c c r VC IIOWKNWC N.W/f.



The topic of the Vancouver Conference vas the same no that for the 
Yellowknife Statu:*, of \loi;,on nir.inar ; Opportunities for '..'cr.r,ri,
Many of the same issues v.e r o discussed with more and Vetter id ear; 
and r;u/'/;er;t.iono resulting. As we have not yet received the i j/.al 
report 'from Vancouver, pin* to find enclosed a copy of the Sunday 
morning summary. This is very sketchy and is intended to five you 
л general overview of the matters discussed, A complote report ;à. 11 
be forwarded to you upon our rcceijit of it .

The IJorthv/est Territories delegation in it's workship session put 
forward the following rccarj.-.cr.dations dealing v.'ith employment in the 
horthv/cst Territories.

1. It is rccontended that J.'orthemers, both men and women must be 
Given job priority.

2. It is recommended that job training of y avows people should be 
in relation to the jobs available in the tort Invest territories*

3 . It is recommended that discrimination by employers in the area 
of wages and employment benefits a (pmnst people hired locally 
in favour of those hired outside of Lne Korthwest Territories 
should be discontinued.
It is recommended that Arts and Crafts Instructors who are not 

. familiar with the designed aid traditions of native arts and 
crafts must not impose their ideas on native artists and 
craftsmen and women.
An investigation by an independent body should be made into the 
discrepancy between the initial amount paid to the native artists 
craftsnan/womon and the final retail price. .. .

wnn'ü; сс::\-л!МХУ. /  vr/y vt.; },;i



l'obrlo and resident counsellors to /jive inio/YuVoion on juos,
education, fa/nily problems, the lav/.
I

Written lc/;al information

Jlittur job training and adult education with emphasia on the 
practical -  like, tannin/-;, skidoo repairs, etc.

Equal piy for v;or!: of equal value.
. /

Equal insurance and.pension beneTito.

Cost of living allowances for northern residents. Job priorities 
to Northerners.

.Help :i.n ovcrconin;; communication problems -  Запеиа^с, professional 
/jargon and physical distances. Translation of conference reports 
‘ into native languages.

Investigation into sale and control of crafts. Need for business 
training so women can do it themselves.
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provisions of Section 45 that a Board be established and provisions be made in 

the legislation for the authority to have additional members appointed so that 

the total Board would not exceed five members.

FURTHER, the Board to have a great deal more authority and 

power than that of advising the Commissioner. This would include making 

recommendations to the Commissioner with regards to general changes of hours 

of work and minimum wages, vacation pay, e tc ., and would have the 

administrative authority to deal with individual applications regarding the 

question of changes in shift hours of work, permission to work over-time, e tc ., 

and enforcement of the legislation.

This recommendation of the Board concerning the establish­

ment of a Tripartite Board herein before mentioned, is dependent on whether 

or not the Commissioner w ill entertain recommendations of the Board of 

Inquiry pertaining to the question of advisability of establishing Labour 

Relations legislation for the Territories.

Fair Practice Ordinance

A number of the briefs discussed with the Board pertain to 

the Fair Practices Ordinance and particularly to two points.

I . The exclusion of an employer who employs
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(ess than five employees.

2. That the O rdinance contain no protection 

to females except the protection for 

equal pay for equal work.

Cases were cited that in seeking accommodation females were being discriminated 

against by change in their status and mention was made to the Ontario, Alberta 

and other provincial legislation which provide that there be no discrimination 

against a person because of their marital status or sex.

The Board would RECOMMEND that where it is appropriate 

that the words "marital status and sex" be included in the provisions which provide 

for no discrimination, in employment, in membership of trade unions and in 

accommodation.

PART TWO LABOUR RELATIONS

In the main, the question of adopting a Labour Relations 

Ordinance received the most attention from labour and management. They 

expressed conflicting views not only on the adoption of such ordinance, but also 

on the provisions of any Ordinance that may be adopted.
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enterprise, associate, combination or joint venture, the collective 

agreement shall be applicable to all such work performed under the 

name of the employer of the name of any other person, corporation 

company, partnership, enterprise, associate, combination or joint 

venture.

2. Where a question arises under section I as to whether or not the 

collective agreement is applicable the Tripartite Board may decide 

the question and its decision is final and conclusive.

Administration

Reference made in Part One of this report of the establishment 

of a Tripartite Board with the powers to make orders and regulations and to 

administer the Labour Standards Ordinance, we recommend that the same Board be 

authorized to be a Labour Relations Board with quasi-judicial authority under a 

Labour Relations Ordinance and empowered with the responsibility of administering 

the said Ordinance.

In fact, to coordinate the administration of all legislation 

respecting employers and employees, one Board should be created responsible 

for the administration and other duties assigned to it respecting labour standards, 

fair practices, labour relations and any other legislation respecting employers 

and employees.


