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bear Mr. Hodgson:

Ic: Fair Practices Ordinance and Labour Standards Ordinance

In concidering amendments to the above ordlnances, we would ask that you Iiindly direct
the attention of Council to tihe followina with respect to "equal remuncration for work
of equal value':

Pages 51-53 (enclosed) of the study
"Equal Remuncration for Work of Zqual Value®

International Lubour Affairs Branch ,4 o
Canada Department of labour L1l ZCREZ,
Pages 5,6,7,8,9,10 of the "MeAtcer" Brief submitted to the =

Board of Injuiry into labour Standards and labour Relations in the NWT

Pages 17,18,26 of the Report of the ) ;
Board of Inquiry into labour Standards and Labour Relations in the NWT Vflg

Report of the NWT Status of Women Confercnce 5‘/
-Yellouwknife, May 14 Session - Page 2, Items 4, ff

-Yellowknife, May 10 Session - Page 2, ltems 14,15,16 ¢

~Western Conference Sunday Summary -ﬁa,/tmploymenc - Items 1,4,5,%?,15-"

As you will note from the above mentioned references, exhortation for cqual remuner-
atlon (rate of pay including all forms of remuneration) for work of cqual value rises
from many and varied sources, It is hoped thercfore that you will strongly suggest
to members of Council that they take heed and act. .

Yours very truly,

13/
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) v . “ Co-Crdinator
tne. : {;Vi'~_ﬁ MRT Status of Women Action Committoe
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Lahour Convention No. 100, concerning Equal

I{(ill"lllltﬂl‘ iun.

International Laobour Affanirs Brapelh

Canada Depardment of Labour

Dienwa. Gntario. Canada.
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NORTHWEST TERRITCRIES

Actual Position

Principle of coual pay. The principle of equal pay for the

same work is established in these Territories by the Fair

practices Ordinance, 1966, which lays down in section 6 that no

employér shall discriminate between 2 male and a female employee

by paying a female employee at a rate of pay less than the rate
of pay paid to a male employee employed by him for the same

work done in Lhe same establlshment.
The Ordinance does not state what is meant by "rate of pay”.

Exceptions
‘A difference in the rate of pay between a female and

a male employee based on any factor other than sex does not

constitute a failure to comply with the Act.

Coveraae S : : - L ’ o
The Ordinance applies to any person entltled to '

compensation for labour or services perfOImed for another

“(except independent contractors); but does not apply to the

following categyories of employment :

(a) domestic scrvants in private homes;.

(b) exclusively charitable, philanthropic, C e
. educational, fraternal, religious or

social organizations not operated for

perBtD proflt

(¢c) organizations operated primarily to
foster the welfare of religious or .
racial groups that are not operated
for private profit;
(d) employers who employ less than five employees;

(e) denominational schools under the School Ordinance.
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Avor 33l _of Jobs

There is no provision regarding measures to promote
the objective appraisal of jobs on the basis of work to be

performed.

Enforcement _
A person claiming to be aggrieved by violation of'the
Act may lodge a written complaint with an officer appointed
by the Commissioner for the Northwest Territories who sha}l
endeavour to settle the matter. If he is unable to do so,
he may make a recommendation to the Commissioner who may make
an order to carry into effect the recommenaation of the officer.
An apbeal lies‘from the Commissioner's Order to a |
Judge of the Territorial Court. ' , ' . ‘
The person guilty of the violation of the Ordinance o ;‘
is subject on summary conviction to pefuniary penalty whichl | ' ’ r
is greater in the case of corporations, trade unions or o :
employers organizations than it would be for an individual.
In case of such conviciion the Commissioner may
apply to the Territorial Court for an Order enjoining an

employver from continuing the offence.

Action reauired to achieve compliance with the Convention .

It should be noted that the Convention lays down
the principle of equal pay for "work of equal value", while o l
the Crdinan;e reads "for the same work done in the same L .
establisnment".  The expression used in the Ordinance would
have io be broadened to comply fully witﬁ the intent of. the

Convention.
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' .The‘tefm "rate of pay" would have %o be defined

as including all forms of remuneration.

it is to be notéd also that the Ordinance exehpts
certain categories of employees from its provisions. Such
exceptions would have to be removed in oréer to satisfy fully
the requiremen£s df the'Convention. '

Further, the provisions of the Ordinance regarding
‘equal pay would have to cover the employees of government

of the Northwest Territories.

" VIIKON TERRITORY

This territory does not have legislation regarding

.equal pay.
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equal oppoctunities cad pay for woiuen
wages snould be relatad co cest of living ' ;
suaranteed acnual incone

jobs redeTined or restructured and that past-time work be considaered
job shariag '

sart~tize workers st be integrated into the work force with fuill
nro raca fringe bencflts _ T . )

j0b vacancies be fully pudlicizud T S

more flexlble working days zad working weeks, c.g. carlier or later
starting times acd 3= or 4d-day wacks o P e :

L.I.P. ard 0.¥.Y. be continued aand the prants bw rada for a long“r

jeriod of cime to provide more meanicgiul jobs for women and to zeet
comunity needs .

establishment of grants project simdlar vo L.I.T. and O.F,Y. called
Opportunities for Woawn 2rojects, Witn npecial empinasis on D2eiing

rhe needs of women taat are nob met througa ofher services or agencies

a clear statescnt of curzeat lelosopn"‘ and. policies of Canada
Hanpower ‘

an impartial appezal board to which tndivzduals could uppcal the
decisions of Canada Manpower counsellors i

that the name "Manpower" be changed | P T PO
enmployers, 1DClLdln° all 1LVC15 of coverazent, should be required to-
pudlish zoals and guidelines to provide woren equal ewmployment
opportunities and that pepalties be imposad for non-compliance
pore equal end more accurate joo evaluations ﬁ;';; ;;ﬂféup.*arhx, -

: X HIR . -~

frinpe benefits as part of the pay pac. age be equal for cen aad womea

. - “ L
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9. I is reeoracoded tivt Canada Fanpoier wad the Federad. and Territorial
and lunici gl poverioentis cncowrage women o sceek anplojrant in
LradiLionally wale arcas, i

o It de reconueided thal privite inaustey dnd G101 levels of povernment
offer employrent torwomen ot a leve) and solary coanensuriate vith
their cducalion and exspnricnce,

WOLOG T

11, It is Yeconsmended that the Territorisd Governsend estoblish child
©ocure cenlres Lo alleviate v wpent necd,
; :
12, Tt is recomrended that the YPerritorial Covernuent lepgislate randatory
malernity leave for all woaen,

13, 1t is recamcended that Federal, Terdtorial and lunicipal Goverrmats
and private Ligdustry ad any othor cuployers puy women cqudl sslaries

wilh men for vors of cqual value in accordance vitn the Federal remsle
Tqual Pay Act,

. 1L ds recommended that Federal, Territorial ond junicipal govermments
and private industry and any other cumnloyers ccaine vhe wraetice of
classifying men and woren wno do the saie wors in differasd catepories,

/l'j. T is yecommended that 211 levels of pgovermnent, peivate industry and
any other anployers afford cousl opporitunity to advencesent to
positions of responsibility to qualified woien,

. It 15 recormended that all levels of proverrsent discontinue their
practise of discrisminoting against sarried women with regard to
‘subsidization practices, ’

LTSCHLLANICUS

17. it is recommended that the Territorial. Goverament encourage v:omen

to be nore active in cornwamnity decision naking by seexing olfice

‘on the Territorizl Council, on Settlement Councils and in housing

hssociations,
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-CRDIANCE
6, (1) No emplorer shkall diserimipate between his male and ferale crmployees

by payins a ferale crmployce at a rate of pay less than the rate of pay
paid to a male enployes ¢iaploycd for the sare worl: done n the sa~n
establishment.

2) N é1fference Brthe rate of pay between a ferale and a male enployee
sed en any factor cother than scex does not constitute a fajlure to
conply with subsection (1).

RES

The Commission forrulated 64 Recommendaticns as a recult of its study of Zaid lork,
In the naturce of the subject, many of these are cxtensive and technical In charace
ter; dealing with the ¢ifferential treatrent of wenmen and men {n cmployment on the
basis of pay, conditions of wor!, cquallty of opportunity and the use of shills,

aretr Ay

Tke Camitoston recermends there be legislation to make benefits the same for rale
and female contoibutors

nnyeee
LN

This "ricf, therefore, advocatas that th2 COrdinancce be amended to read:

than the ramuncratian

fra
n the same establisicnint,

Meeeveereeshy Daylns a female cmplovee a ronuniratlion los
paid to & male enployce enploved for wer’s of cxual

e 2

Remuneraion

The teorn “rovmeratjen' sn~r~stcd rathsr chan 'rate of pay' in order that vonen ray

not ba diceriminatod apgaiast Ly roeriving a Jesser 'ravz of pav' for'sworln of the
rd ~) » -

e

cane valus' in the same esvabliskmens, in the form of ermployee benzflits, suceh oo

ey

pEpen

housing allowance, pension plans, 1ife insurancn, cte,

Thevre 15 no justificatien for paving f£rinze henefits solely on the hasic of seit 50
that sinzle en raccelve more than single conen or on ths ascurpilon that the man e
the nrovider In the case of married pirsens,

fousing:  Througheut the Territories dizcririnaticr In housing prevalls in varring
for:is, such as reatal sudsidies, direct additional menctary alleuances, actunl

guarters orovided, and the case of therse living in their owm herss ubo do rot @
ceive cqual f:MU\c_hL‘n" fou wor't of equal value as thase recoiving employer he
allewances, lousing diccrirination affeoets not only vomen but men clso

11 where mosital status ls a facter in that accomandatieon provid:zd or acce:
atlovance s fveguently loce Tor single men, cven though thzy may be performing

parntie

of C‘(}Ui\l caluce

Insurance Clans:  Cften the ¢iffzrence in “encefits ¥s basad on prexfums, whielh are
based on vages or salarics »wald,  This amcadeens misht taie care of the question of

the dlffercnce In auouats accruing o Seneficieries, On the othicr hand, b widow

" .
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Alisun J. MeAdieer  lusvswosiiosher YELLOWKKIFE (W T
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.
and depaadent children of rale contributore to emplovec/emplover
(a form ¢f rcruncratlon) reeolvs “:n*ti“ nayreats witiour ques
_and depandene chlldzen of a dzcrased +ifc often do not,  Tuct

crizinatory on the hasis ol sa: voher torcaved of his .

.
Tile [

o o - . - - . e .. n

stanet at such a2ttt as g5 the wld
[ 3

”

s .
-
s

nced of ~onatary ass!i {a
additional eunonzes too with tre noed for having to nay fer erild and
care vidch had beop undor-takin Yy tiz rether 2nd weuld also ! opri

carning;s,

Tension Tlans:  Clese enamination i{s necded of all nensicer plan

vrevisiong; o retiroment as? baced on senr §e discrininatory,.

tive Youser than men, carticr sctirooent -evans fcver years to carn an adequ

persion and a langer neriod to live on it,

A thorough study
n? necessity Jo
Ordinance to dea
salaries,
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lovtt of Zgqunl aluos!
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The Co-micsion found
thalr way to male
a vomen In arler to

Do ey,
B R SR RN

dene h" aoman ond

T Lo jobs

that thz law has heen bre'ien, s Cerntission To chot legislation
to establish a rore practical sining what s qual vori,

Poan Lt
vizions
fact an

by the Labour Telations “eard of Inquiry, 1972 night {ndicate
a5 eci fc szetion of this Ordinance or the Ladcur Stancards
the subject of resunaratisn other tnan actual vages or

wat ennlovers eften o out of
z RORL R
cxt"v*"’"
and thus
fs wequirsd

fasurance nlans
sushand
cice

et

in
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hhed o to
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Thoe Commission reenmands that the foderal governrent's Vorale Znployees Iqual fay

Aot of 10306 Ho nade to cover all ermplavees ol ths Sovernrunt of Canala

net the case at the tire of the sittings of tha Cornlssien, 1936)
Tha Zommlzssicn noints out that the provineds and territorie

gure that th: nrinciple’ s ohscrved in practice,

The ters “uor:

ord:rlics and nurse aids,

In both noveramasnt and srivate enterprise the systom of “rupn-ranting

for both ren and vemen; uiere thar caralings of an underling in a particuloar

or department ls haosed on the level of the surorior in tho hicrarchy,

the cdutizs nrrformeds This Is particularily so in the case of stcnogy

scerctarics

5
tions laous in th~ ratter of nay but further point out the real d¢ifficulty

gt walus" sugpested rather than “sano cori” h“cau,c
of vorly, altheush ol 'tguael w3lus" and sirilar are not 'the same vort",

(which was

have anti-dincriming-
is to on-

tinds

{roquant

isien

than
and

T Y

Alison J. McAteer Luusanes Basliar

YELLOWKNINE 4 WY,
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The Ccamlssion recommonds that an agzggricved erployee’s complaint should be 1odg ed
by £n oanency aetina for ~overnemort ard the violation investinzted hy the agency
adninistaring the equal pey leglslation,

These sectlons of the Ozdinance 7, &, 9, 17, 11, 12 would szom to rmeet thy rogquire.
rents of 2CS' and the {ntent of the Ordinance, as szt cut in the preardble the

evary man ard weman §s free ond cqual In dianilty and rilgkte, rarticularily so (€
the amendments cnd/or extcnsicns advocated hercin ere epacted,

vis any e~nloyer of the right te esaley
«-d, colour, rationality, ancotry or nloce
arsens where such nreforencs [s hagad ujon
a hona fide occurnational qualiflicatinn necessary te the normal operation of

fv

& 2

0’ ori;!n in pref?r:nce to othtr per
v

the cmployer's bSusiness or enternris:.

In addition to the inscrtion ¢f the words "sox and marital ses ' bets rex the

words Yeolous" and "natione!itvo: as advocared In the oponing o ie rief;

ft 1s furthar advesated that thic clauss Y2 arindad a5 f011008 " eieersenrsee SUth
T ooccupational gualil

R

proference ie Bwooad anon o bonz atten, with norgonal
t; el

anptivude zad shysical
(apart from th2 tochni
busincss or cnterprise

Zr bthen siX oor ma

5
11 ’

star rizal ztatus hoelag e proroquisite
cal) necessary to th2 nerrmal opesrat

ion of the employer's

fven among men there is adagtation to profession; thelr varylng phrsclal :nc =cntal

cansceitics limit their possibilities of choice; what §s asked is that, in any case,
no linz of so% or caste “e draun.

uonoo--aapa

Aluon Jo MOAICCr  susanveLioomer YELLOWKSIFE H.W T,
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croinnting

2. (¢) “seraral holidey" ncans ow Ye
Cominfon Tay, labour Lay, Than
Christras Lay and includes any
pwrsuant to scetion 255"

ar's “ay, Gvod Iv ldav, Victoria Lay,
‘s”lving Tay, Lencmheronce Lay and
day suhstituted for any such holidar

=y

2]CF

. 4

It ¥s advacated that the day “Civic Day', he inrccrted between “Zorinion Uay!
and “Labour Tay".

CEUNe oo
P SRR I

ayrteTine orl

LoDIVATCE
There is no provision in thiz Crdinance with respeet to part-time work,

NCS navasravh 344

(O |
The nunhar of part-tirs wertcers §n servic: industries and In public erwlcwx\nr
could fncrease, ore hocnltal vorkers and teachsrs could he on a partetinz hasis.

RRRNG

A scetien of the Crdinance sheuld he deovated to vorlh of this nature ulth clavses

, ttith full-tine copleovoes, Jany partetine

equal frotcetion and pro-ratcd wages
to cellective berzaining,

_‘ O
vorlters have been denied the righ

neen
pags
-

~

Tn the Terpitorics th: custon has Yo-n Lo ehgrrve Lotear Loy on tre first Chndoy
in Juagnse,  Llowsver in ozt provinets Laveur Loy 1s ehserved on the [lrst llonday
tn Scotenber and Civie ioliday is ohserved on the first Yendsy in Juzust.  Tauvards
nation2l cenformity, the £lvees Donduy In suzust should also he obscrved in tle
Territorize as Clvic folidar, with labour Zay belrg thz first Denday iIn Sceptesher

Roecommends  study of the feasilility of rmaliing greater use of part-time coployrnent,
sivirg spoeial consideration to part-tima cmployient for parzats of yourg childrin,

to crsure that part-tize workors ho aquoraetecd equat honafits on a pro-roted hasis,

o-.n--ttotg

Alison J. Mcdieer el smrrverediomdor YELLOWKNITE 8 W1,
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36, (1) The Comissloncr may desinnate any pirson as an inspretor under the

Ordincace.
~
[Tt BN T A
neet m0A '
1
Tha Co=siszlon urses the governsont to tale ctepc to fncrcase tho nucher of wemen

on hoards, cormissions, corporatieas, councils, advisory cernittees and tast lorces,

Barer
LIRSS
Thtn “piaf advecates that the labour DMlatiens Toard of Ingulry, 1077 recoerend to
th> Corvlscioner of the 77 that wivon deslgnating persons as ingpictors unoey this
Orcinance that sone of thosz persens be wvolnen,

SR IR
A%, (2% an trapcctor ray, for th2 purposes of enforelns thls Ordirance or the

resulstions
(a) §ane-cet and eramine all bLeohs, payrolls and other roecords of an
mplaycr that In any wzp relate ¢o thn vages, hours of wor or contitians

-

of crplerment affecting any mrloy2cg

-~

con ,
(cl Tho Teraissicn contonds Yhat provincial and vervitertal leats
to cstanlish 2 moro nrastical tesis for doternining what is I
azeeloved cnntoyasts corplaint sheuld he lodprd % an ageney !
' nert, and :h: violation irmvastizgatsd Yy tie anency administer
legislation. |
2CC .
The Commission recormends all previness and territorics should specify in il i
Yoticn czalhig wivh cguality of oppertunity thot discrininztion on the tasis of !
s and rarltal status is prohibited,
scsy A2k |
~ o o " li
The ccommends that the fedoral Falsr Wages and jgurs of York lcgulatiens i
and aloyuaens Tracticsr scteo be arcadad to prekhibit diccrinination on tko Ji
reunds ol sonoand ~~ri a1l atatus.  ‘althouck this Tzeomrendation denls sprieiflicly ;
vits fcderal legielavion, cimllar legistaticn cheald be cnpeved toxritorially. ) :
: i
Ny e i
RO ' |
[ H
Thle Srief advecates cnbnsion of the ahove gueted clzuse of this Urdinarss 5 v §
1ud:t‘on 0f thr crds: Meeeelenffocting any ovnloyio and cvaluat s d
. pationnl gu ‘1£i?atio:s recesgart to the nerral ozrration of ti : i
or ont‘r~ri narticularily in arcas whare jobs ave storentynia B 4 i
3\ fication is a ra‘““r {opart frem techrleal training? of incdividual nv"Li ude and i
hegicnl ctamira,”
| " |
i ]
veseseasaaslll
Alison J. MeAICCr davaweetivdros YELLOWERITE N W 1. )




_EZven vhere there is legizlation prohibiting d

so, 0 diseri=ing’ fon Jdocs conlnt

H
n
the difficulty of proving that sem2? jobs arc «qual
on tho hasls af vhat a jeh (o worth to nerfor— - ¢

rather than on an attorsst %o proye

10-

znt rates of nay on the hasis
tion tn {ncffcctive hoccause of
« ayrent for uor!t shoulc he
qual ray for 2qual vorth -
that one joh §5 cquel to another, The best

for the log

vay to elininate vaps dicerinmination is to rooove senn cifferentiation and to

dovelnp an cquitable systemn of job

evaluation that wlll zirasure a job, not hy

the sex of the nerson nerf{orming the job, but by the werth of the job fts:ll,

8540 ) DUANRelS
=K KR LIRS

3&0 (2)

(L) talc cxtracts from or ratc coplies of any entr: in the bocks, payrolls
and other rccords mentionad §n parasraph (a);

s of ‘ol

1€ undar the section "llou
L\

advocarzd in this rici ( &y,

tio Ordira:

tonelite on oo ”‘ﬁor"“'c Lagle, oqt
uiel full-tine arzloyecs,

-
<
. roenseting f?f

cule cpsure that nor
agi

' of this 0 e provisien {s rmade, os
neowerdy, this scotien o8
o ouoniiers roceive rava

izl srotccrion and pree-rated rern ureration

LTO ST e

ciogtoratier

noet ng
LI AU

~te Comrmlesionur may cstahlish an Sav
c

wndsr subaccticn (L) sikall

ampleycesy and
cnpleoyers

Tha Commissien ursos tha jowsrrmont to take stens to Incrcase the nusber of
voren on hoards, comissicnes, eorporations, councile, advisor:: committees and

taslt forees.

LR )
PRI

To comply with this Nccerranda
ranbers of tihe labtcur felovi
toral number of memhers te fiv

~tion, §t s advecated that women he irncludsd as
cns teard of Inguiry, {f necccsary by increacing the
0

nersons.

ceveesendll




VESTENE COLERLLCE [ OPPORIULTI NG VYo Vi

I .
The topic of the Vancouver Conference vas the siwse s that for the
Yellouhnife Status of Yomen Luninar, Op; LortuntLics foe temen,
Yiny of the same issuces werce discussed with nore and Yztter ddeds
and suppestions resulting, A5 we have nol yeb received vhe final
report from Vancouver, plesfe find encloscd & copy ol Lhc Sunday
porning swasary, This is very srketchy and is intonded to pive you
a pencral overvicew of the matiers diseusted, A complete report will
be forvaried Lo you upon our rceeeijt of

The Horthwest Territories delepation in it's vorkship session put
forwand the follewing recamcndations deuling with auployment in the
Nlorthwest Territorics

1, It is rccommended that llortherners, taith men and women rust be
given job priorily. :

It is recomacnded Lhat Job training of youwng pzople chould be
in relation Lo the jobs available in the horuhwesl Territorics,

hY
-

3, It is recomended that discrimination by employers in the éarea
of wapes and enploynent benefits apainst pzople lired locally
in favour of those hired ouiside ol Lne horthwesi Territories
should ne discontinucd.

l/h. 4 i5 recommenden Lhuu Arts ard Craiis Instructors who are not
familiar with the designed and traditions of mative arts and
crafts must nol 1n po»e their ideas on native artists and
craftomen and women,

An investigation by an indeperdent body should be rade into the
diserepancy between the initial anount paid to the native arvisis
crafisnan/vomen and the finel retail price

‘e




) = Fobile and resident counselloss Lo pive 1nlorsaiion vie yool, _
cducaL:.on, fanily provlens, the law,

- \lettr'n epal informaiion

~ Betier ‘)ob trainirg and edult education withn ernphasis on Lhe
practical - like tanning, skidoo remirs, etc,

- Equal py for vorik of cgual value,
. ‘

~< Yauel insurance and . pension benefits,

- Cost of living allowances for northern residents., Job prioritics
to lortherncrs,

Help in overcominy cormunication problewms - langvage, professional
Idar[;on and physical distances, Transilation of conference reporis
finto native languages,

- Investisation into sale and control of crafts, Keed for business
training 50 womcn cin do it thcaselves.

Sese memetedimie i emmeie + ameea e T T . . . e e cere e s .
. e -
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provisions of Section 45 that a Board be esiablished and provisions be made in
the legislation for the authority to have additional members appointed so that

the total Board would not exceed five members.

FURTHER, the Board to have a great deal more authority and
power than that of advising the Commissioner. This would include making
recommendations to the Commissioner with regards to general changes of hours
of work and minimum wages, vacation pay, etc., and would have the
administrative authority to deal with individual applications regarding the
question of changes in shift hours of work, permission fo work over=time, etc.,

and enforcement of the legislation.

This recommendation of the Board concerning thg.establish-
ment of a Tripartite Board hercin before mentioned, is dependent on whether
or not the Commissioner will entertain recommendations of the Board of
||.1quiry pertaining to the question of advisability of establishing Labour

Relations legislation for the Territories.

Fair Practice Ordinaonce

A number of the briefs discussed with the Board pertain to

the Fair Practices Ordinance and particularly to two points,

l. The exclusion of an employer who employs
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less than five employees.
2. That the Ordinance contain no protection
to females except the protection for

equal pay for equal work,

Cases were cited that in seeking accommodation females were being discriminated
against by change in their status and mention was made to the Ontario, Alberta
and other provincial legislation which provide that there be no discrimination

against a person because of their marital status or sex.

The Board would RECOMMEND that where it is appropriate
that the words "marital status and sex" be included in the provisions which provide
for no discrimination, in employment, in membership of trade unions and in

accommodation,

PART TWO LABOUR RELATIONS

In the main, the question of adopting a Labour Relations
Ordinance received the most attention from labour and management . They
expressed conflicting views not only on the adoption of such ordinance, but also

on the provisions of any Ordinance that may be adopted.
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enterprise, associate, combination or joint venture, the collective
agreement shall be applicable to all such work performed under the
name of the employer of the name of any other person, corporation
company, partnership, enferprise, associate, combination or joint

venture.,

2, Where a question arises under section | as to whether or not the
collective agreement is applicable the Tripartite Board may decide

the question and its decision is final and conclusive,

Administration

Reference made in Part One of this report of the establishment
of a Tripartite Board with the powers to make orders and regulations and to
administer the Labour Standards Ordinance, we recommend that rhe same Board be
authorized to be o Labour Relations Board with quasi=judicial authority under a
Labour Relations Ordinance and empowered with the responsibility of administering

the said Ordinance.

In fact, to coordinate the administration of all legislation

respecting employers and employees, one Board should be created responsible

for the administration and other duties assigned to it respecting labour standards,
fair practices, labour relations and any other fegislation respecting employers

and employecs,

™" 9




