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CHAPTER P-13

N O R D IN A N C E  R E S P E C T IN G  T H E  P U B LIC  S E R V IC E  O F  
T H E  N O R T H W EST  T E R R IT O R IE S

Short Title

1. This Ordinance may be cited as the, Public Service Ordinance. 
1965(2nd),c.9,s.l.

Interpretation

2. (1) In this Ordinance

(a) “allowance” means compensation payable
(i) in respect of a position, or in respect of some of the 

positions in a class, by reason of duties of a special 
nature, or

(ii) for duties that an employee is required to perform in 
addition to the duties of his position;

(b) “classify” in relation to a position means to assign a class 
and grade to a position;

(e) “department” means a division of the public service desig­
nated by the Commissioner as a department;

(d) “employee" means a person employed in the public service;

(e) “establishment" means the positions in a department to 
which appointments may be made by the Commissioner,

(/) “head” or "head of a department” means the head of a 
department of the public service and where the position is 
vacant or the head of a department is absent or unable to 
perform the duties of his position, includes the person desig­
nated by him so to act;

(g) "incompetence” means incompetence of an employee in the 
performance of his duties and includes negligence;

(Л) “lay-off” means a person who has been laid off pursuant to 
subsection 26(1) and who in the opinion of the Commis­
sioner is suitable for continued employment in the public 
service;

(0 “misconduct" means misconduct of an employee in the per­
formance of his duties, and includes bringing the public 
service into disrepute;
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if) "public service" means the public service of the Northwest 
Territories;

(k) "remuneration" means pay and allowances.

(2) Every employee who has been designated by the Commis­
sioner to act as a regional director responsible to the Commissioner 
for the administration of the government of any region of the Territo­
ries shall be deemed to be a head of a department for the purposes of 
this Ordinance.

(3) The head of a department may authorize any person em­
ployed in his department to exercise any of the powers, functions or 
duties of the head of the department under this Ordinance.

(4) Unless the context otherwise requires, a reference in this 
Ordinance to a head of a department in relation to an employee shall 
be construed as a reference to the head of the department in which 
the employee is employed. l965(2nd),o.9,s.2; l963{is'),c.4.s.L 
1971(2nd),c. I6,s. 1.

Management and Direction

3. The Commissioner has the management and direction of the 
public service. 1968(lst),c.4,s.2.

4. The Commissioner may authorize an employee to exercise 
and perform, in such manner and subject to such terms and conditions 
as the Commissioner directs, any cf the powers, functions and duties 
of the Commissioner under this Ordinance, other than the powers, 
functions and duties of the Commissioner in relation (o appeals under 
sections 23 and 32 and inquires under section 33.
1971(2nd),c.l6,s.2.

O R G A N IZ A T IO N  O F T H E  P U B LIC  S E R V IC E  

Classification

5. (1) The Commissioner shall divide1 the public service into 
classes of employment and shall classify each position therein.

' (2) The Commissioner may subdi vide each class into two or more 
grades, but where a class is not so subdivided it shall, for the purpose 
of this section, constitute a grade.

(3) The Commissioner shall denne each grade by reference to 
standards of duties, responsibilities and qualifications and shall give 
it an appropriate title.
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(4) Each grade shall embrace all positions in a class having- 
similar duties and responsibilities and requiring similar qualifications 
of persons appointed to a position in the grade.

(5) The Commissioner may divide, combine, alter or abolish any 
classes or grades.

(6) The title of each grade shall be observed in all records of the 
Territorial Government. 1965(2nd),c.9,s.3.

Pay and Allowances

6. The Commissioner shall keep under review the rates of remu­
neration to employees having regard to

(a) the requirements of the public service;

(b) the rates of pay and other terms and conditions of employ­
ment prevailing in Canada for similar work outside the 
public service;

(c) the relationship of the duties of the various classes within 
the public service; and

{(f) any other considerations that the Commissioner considers 
to be relevant. 1965(2nd),c.9.s.4.

7. The Commissioner slull establish rates of pay for each grade 
and establish the allowances that may be paid in addition to pay. 
I965(2nd),c.9,s.5.

8. The rates of pay for grades shall consist of minimum rates, 
maximum rates and one or more intermediate rates, or such other 
rates as may in any special cases be appropriate. I965(2nd),c.9.s.6.

9. Where an employee is required to per;o.*m for a temporary 
period the duties of a higher position than the one held by him, the 
Commissioner may in accordance with the regulations authorize the 
payment to him of acting pay during such temporary period, and 
during the time that the employee is being paid acting pay, he has and 
may exercise the power and authority of the person holding the higher 
position. 1965(2nd),c.9,s.7. 10

10. (1) Unless authorized by or under this Ordinance or any 
other Ordinance, no payment additional to the remuneration author­
ized by law shall be made to any employee in respect of any serv ice 
rendered by him.

(2) Nothing in this section shall be construed to prohibit

(a) payment to an employee of remuneration in respect of each 
of two or more positions, if the remuneration in respect of 
one position is not sufficient to compensate him for his
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whole time and the total remuneration of the employee does 
not, in the opinion of the Commissioner, exceed reasonable 
remuneration for the duties performed; or

Cb) payment to an employee who is on leave of absence from his 
position «and is performing other duties of such amount or 
at such rate as the Commissioner may fix.
1965(2“J),c.9,s.S.

Establishments

11. When a department is constituted, the head of that depart­
ment shall prepare a statement showing

(a) the number of employees required for the proper conduct of 
the business of the department;

(b) the duties and responsibilities cf each employee and the 
qualifications desired; and

(c) the plan of organization showing the relationship between 
the persons to be employed therein. I965(2p,j),c.9,s.9; 
1968(lJ,),c..;.s.3.

12. (1) The head, cfv the. depanmentt shall! refer the. statement. 
prepared under scctiom lll!’tau«Mc.Commissibner:,.vho.SwaiI:ciassif>y;he: 
position of each proposed'employee.

(2) The head of the department shall prepare a list of proposed 
positions showing the class «and grade of each position and the title 
of each grade and when approved by the Commissioner, the positions 
constitute the establishment for the department.

(3) The rate of pay applicable to a position as described on an 
establishment is the rate established by the Commissioner for the class 
or grade within which the position is included. 19â5(2,-,d),c.9,s.!0- 
196S(l Jt)c.4,s.4.

13. When a head of a department is of the opinion that the 
proper functioning of his department requires the addition of a posi­
tion to the establishment of the department, he may submit to the 
Commissioner a description of the proposed position setting forth

(a) the duties to be performed.
• (b) the responsibilities to be assumed, and

(c) the qualifications desired,

and the Commissioner, if he approves, shaLl classify the position and 
the establishment of the department shall be deemed to be amended 
accordingly. 1965(2nd),c.9,s. 11; lv6S(lu ),c.4,s.5.
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14. The Commissioner may from time to time review the estab­
lishment of departments and may delete positions from or add posi­
tions to the establishment of a department. 1965(2"d),c.9,s.l2; 
1968(1 ' l),cA,s.5.

Appointments

15. (1) The Commissioner has the exclusive right and authority 
to appoint persons to positions in the public service.

(2) Nothing in this or any other Ordinance shall be construed to 
prevent the Commissioner from appointing to a position in the public 
service a member of the Council appointed by the Governor General 
in Council. 1965(2nd),c.9,s.l3.

1C. (1) Whenever in the opinion of the Commissioner it is possi­
ble to do so and it is in the best interests of the publie service, 
appointments shall be made from within the public service by compe­
tition.

(2) Where, in the opinion of the Commissioner, after considering 
any recommendations of the head cf a department, it is impracticable 
or not in the best interests of the public service to make an appoint­
ment from within the public service by competition, the Commis­
sioner may, without competition, appoint the person from within the 
public service who, in the opinion of the Commissioner, is best qua­
lified. 1965(2n4),c.9,s.l4; 196S(1" ),c A s-6.

17. Where, in the opinion of the Commissioner, a suitable ap­
pointment cannot be made from within the public service, the ap­
pointment may be made from outside the public service. 
1965(2"d),c.9,s. 15.

18. The Commissioner may in relation to any position or any 
class or grade prescribe qualifications as to age, residence or any other 
matters that in his opinion are necessary or desirable having regard 
to the nature of the duties to be performed, but in so doing the 
Commissioner shall not discriminate against any person by reason of 
race, national origin, or religion. 1965(2n<1),c.9.s.l6.

19. (1) An employee shall be considered to be on probation for 
a period of one year after he has taken up the duties of his position 
or for such longer period as the Commissioner may establish for auy 
class or grade of the position.

(2) The Commissioner may, on the recommendation cf the head 
of a department, extend the probationary period cf an employee, but 
the period of extension shall no! exceed the period specified in or 
established in relation to that position under subsection (1).
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(3) Where an appoiniment is made from within the public ser- 
vice, the probationary period shall be reduced to six months and the 
Commissioner may, if he considers it appropriate, further reduce or 
waive the probationary period. 1965(2ed),c.9,s.l7; 1963(l’*),c.4.s.7.

20. (1) The Commissioner may, on the recommendation of the 
head of a department, at any time during the probationary period cf 
an employee, reject that employee for cause. /

(2) An employee who has been rejected under this section ceases 
to be an employee, i965(2n,1).c.9,s. 1S; 1963(1 “ ),c.4,s.3.

21. (1) The Commissioner may appoint persons to manage or 
staff industrial and economic development projects sponsored by the 
Territories on such terms and conditions of employment as the Com­
missioner may deem appropriate to the project.

(2) Any person appointed pursuant to subsection (l) shall be 
deemed not to be an employee within the meaning of this Ordinance 
and the provisions of this Ordinance do not appfv to him.
1971(1“),c.9,s.l.

T E R M S  A N D  C O N D IT IO N S O F EM P LO Y M EN T

TENURE

Tenure of office 22.' The tenure of office of an employee is, subject to the provi-
sions of this Ordinance and the regulations made there under and, 
unless some other period of employment is specified, for an indetermi­
nate period. 1965(2od),c.9,s.l9.

Termor 23. An employee who is appointed to a position in the public
appomcnenu service for a specified period ceases to be employed at the expiration 

of that period. 1965(2nd),c.9,s.20.

Resignation 24. (1) An employes may resign his position in the public service
by giving to the Commissioner two weeks’ notice in writing of his 
intention to resign his position.

Acceptance me (2) A  resignation is completed when it is accepted in writing by 
uathCrt«ai (he Commissioner, but it may, by an appropriate notice in writing to 

the Commissioner and with the approval of. the Commissioner, be 
withdrawn at any time before the effective date thereof, if no person 
has been appointed or selected for appointment to the position to be 
vacated by the resignation. 1965(2"^),c.9,s.2I.

Abandonnant 25. An employee who is absent from duty without leave for a
period of one week may by an appropriate instrument in writing be 
declared by the Commissioner to have abandoned his position, and
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(i) to a level not lower than the minimum pay for his 
position,

(ii) by an appointment to a position in a lower grade in his 
classification, or

(iii) by an appointment to another position with a lower 
nuucimum rate of pay.

(2) The head shall give an employee notice in writing of any 
recommendation made pursuant to paragraph (1)(£).

(3) Within two weeks after receiving a notice under subsection
( l)  or (2), the employee may appeal to the Commissioner against the 
decision of the head.

(4) If an appeal is taken to the Commissioner under this section, 
the Commissioner shall,

(a) if the appeal is against a recommendation to demote, take 
such action with regard to the recommendation as he sees 
fit, and

(b) if the appeal is against a suspension,
(i) confirm the suspension,

(ii) reduce the period of suspension, or

(iii) revoke the suspension as of the day it was imposed, 
as he sees fit.

(5) A demotion under this section may be for a fixed period.

(6) The Commissioner may at any time reinstate a demoted 
employee. 1965(2nd),c.9,s.25; 1963(ls‘).c.4,s. 11:l97l(2nd),c.l6,s.3.

29. In any case where

(a) it is alleged that an employee has been guilty of misconduct 
or incompetence and the Commissioner considers it desira­
ble to investigate the allegation, cr

(b) criminal proceedings against an employee are pending,

the commissioner may, by an appropriate notice in writing, suspend 
the employee for a period not exceeding six months. 
1965(2nd),c.9,s.26.

30. (1) An employee is not entitled to any remuneration in re­
spect of any period during which he is under suspension.

(2) The Commissioner may at anv time terminate a suspension. 
I965(2nd),c.9,s.27.

31. (1) This section applies where an employee is suspended 
under section 29.

P u b lic  S tru c t
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(2) The Commissioner may extend the period of suspension for Zuemion 
an employee but for net more than six additional months at any one
time.

(3) Upon completion of the investigation or proceedings, as the p

case may be, the Commissioner shall, of inquiry

(a) if as a result of the investigation or proceedings he is satisfied 
that the employee has been guilty of misconduct or in­
competence,

(i) dismiss or demote the employee, or 
(ü) suspend the employee for a further period not exceed- 

ing six months; or
(b) if as the result of the investigation or proceedings he is not 

satisfied that the employee has been guilty of misconduct or 
incompetence, rescind the suspension retroactively to the 
time if was first imposed. l965(2nd).e.9.s.iS; 
l9 7 l(2 Dd).c.l6.s.4,

Dismissals

32.. (1) Where the Commissioner has decided that an employee voii.iji 
should be dismissed, he shall give to that employee notice .n wr...ng 
of his decision and his reasons thereior.

(2) Within thirty days after receiving a notice under subsection Ripiw 
(1), the employee may appeal to the Commissioner lor reconsidera­
tion of his dismissal.

(a) no appeal is taken within the period prescribed in subsection 
(2). or

(b) an appeal is taken and on reconsideration the Commissioner 
has decided to dismiss the employee.

the Commissioner shall give to that employee notice in writing of his 
dismissal as of the date fixed therein, which date shall not be earner 
than the date of the notice of dismissal.

(4) From the notice of dismissal the employee may appeal to an 
arbitrator pursuant to the Arbitration Огатапсл 
1965(2nd),c.9,s.29.

V o : t : i : . o n
Oldôir.eî

Political Partisanship

33. (1) Except as authorized under this section, r.o employee

shall
pjd-.ur.i'r.i?
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(а) engage in work for, on behalf of or asainst a candidate for 
election as a member of the Council of the Territories or the 
House of Commons of Canada, or engage in work for, on 
behalf of or against a political party; or

(б) be a candidate for election as a member described in para­
graph fa).

Excepted
ic'jvihc* (2) A  person does not contravene subsection (1) by reason only 

of his attending a political meeting or contributing monev for the 
funds ot a candidate for election as a member described in paracraph 
(U(a) or money for the funds of a political party.

L«âvr of ,tocn« (3) Notwithstanding any other Ordinance, upon application 
made to the Commissioner by an employee, the Commissioner mav 
if he is of the opinion that the usefulness to the public sen ice of the 
employee in the position he then occupies would not be impaired by 
reason of his having been a candidate for election as a member de- 
scribed in pargraph (l)(o). grant to the employee leave of absence 
without pay to seek nomination, as a candidate and to be a candidate 
for c.ection as such a member, for a period ending on the dav or winch 
the results of the election are oincially declared or on such earlie' dav 
as may be requested by the employee if he has ceased to be a candi-

(4) Forthwith upon granting any leave of absence under subse-- 
non (3), the Commissioner shall cause notice of his action to be 
published in the Sorthwest Territories Gazette.

E.tcci of «iïcü'on

Inquiry

(5) An employee who is declared elected as a member described 
tn paragraph (l)(«) thereupon ceases to be an employee.

(6) Where any allegation is made to the Commissioner bv a 
person who is or has been a candidate for election as a merr.’cer 
described in paragraph (l)(a) that an employee has contravened sub­
section (!), the allegation shall be referred :o a board established bv 
the Commissioner to conduct an inquiry at which the person making 
the allegation and the employee concerned, or his representative is 
given an opportunity of being heard, and upon being notified of the 
board $ decision on the inquiry, the Commissioner may, if the board 
has decided that the employee has contravened subsection П). dismiss 
the employee. I965(2nd),c.9,s.30; I971(2ndj.c.l6,s.5.

Holidays

34. (1) The following days are holidays for the public service:

(a) New Year's Day,
(b) Good Friday.
(c) Easter Monday,

(a) the day fixed by proclamation of the Govemor-in-Council 
for the celebration of the birthday of the Sovereign,

• UTS
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(e) Dominion Day,
(/) Labour Day,

(?) Remembrance Day.
(A) Christmas Day.

(i) the day fixed by Order of the Commissioner as a general day 
of Thanksgiving,

and any other day fixed by Order of the Commissioner as a holiday 
for all or any part of the public service is a holiday for the public 
service or for that pan of the public service, as the case may be.

(2) The Commissioner may make regulations providing for the ws™ holiday- 
grant of leave of absence to employees where a holdiday specified in cn 
subsection (1) tails on the day when they are not required to perform :m 
the duties of their positions. I965(2nd).c.9.s.3l.

Leave of A bsence

35, (1) Subject to this section, every employee, except one who am u . :c»*e 
ts on retiring leave or on leave of absence without pay, is entitled to 
annjal vacation leave, that is to say, leave оГ absence with pnv as 
follows: *

(a) where the employee has been employed in the public service 
for less than two years, three weeks in respect of each fiscal 
year;

(A) where the employee has oeen employed in the public service 
for two years or more but less than twenty years, four weeks 
in respect of each fiscal year; and

(c) where the employee has been employed :n the public service 
for twenty years or more, five weeks in respect of each fiscal 
year.

(2) The vacation leave to which an employee is entitled in respect ь of 
of the fiscal year in which he was appointed is such period as mav be >Nr 
prescribed by the regulations.

(3) No employee shall be granted vacation leave unless he has м.п.т-.ил
been employed in the public service for at least six months. мтге

(4) Annual vacation leave shall be taken at such times as the Tiir.c, ra, Hkia| 
Commissioner may specify and, subject to the regulations, shall be ,ielve 
granted during the fiscal year in respect of which it was earned or
during the next following fiscal year.

(5) In calculating the period in which an employee has been слоы-оп ci 
employed in the public service lor the purposes of subsections (I) and «ipiojnï.-.i m
(3), there shall be included any continuous period of employment of ?со1'с *enies 
that employee in the public service of Canada that was immediately
prior to his employment in the public service.
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37. (1) Subject to this section, the rate of n w r,r * 
pomted ,0 a position in the public s vvice shall he the m ” *
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applicable to that position or class. ’ * ' *  ̂ nî!nimun r3te
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(3) Subject to this Ordinance, an employee is entitled to be paid :0 
for services rendered the remuneration applicable to the position held 
by him. I965(2nd),c.9,s.34.

33. Every employee shall, before any remuneration is paid to Ounofoflte 
him. take and subscribe the oath set out in Schedule A.
I965(2nd),c.9,s. 35.

39. (1) Subject to this section, an employee holding a position for 
which there is a minimum and a maximum rate of pay may be granted 
increases in pay until he reaches the maximum rate for the position.

(2) A n  increase shall not be granted to an employee until the head Otr.ui ot 
of a department certifies to the Commissioner that the employee is 
performing the duties of his position satisfactorily.
1965(2na).c.9.s.36; 1968(1 “ ).c.4.s. 13.

G E N E R A L

Regulations

40. The Commissioner may make regulations for carrying the a«r.a*:ior.< 
purposes and provisions of this Ordinance into etTect. ar.d without 
restricting the generality cf the loregoing, may make regulations

(a) providing for the grant of vacation leave in excess of three 
weeks in respect of any fiscal year in special circumstances, 
prescribing the vacation leave to which an employee is enti- 
tied in respect of the fiscal year in which he was appointed

j and providing for the grant of vacation leave with the :on- 
• sent of the employee at a time other than as prescribed in 

section 35;
(b) providing for the grant to an employee cf retiring leave, that 

is to say, leave of absence with pay terminating with his 
retirement from the public service or the payment of a 
gratuity in lieu thereof;

(c) providing for the grant of leave of absence, other than vaca­
tion leave or retiring leave, with or without pay;

(</) for requiring employees by reason of special circumstances 
or the nature of their duties to perform the duties cf their 
position on a holiday, but any employee who is so required 
to perform the duties of his position on a holiday shall be 
granted another day of leave with pay or shall be paid 
compensation for overtime in lieu thereof;

(<?') for regulating hours of work, attendance, and other matters 
relating to the performance of duties;
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Application

Rcfertnce w 
period of 
employment

(0 authorizing the imposition of minor pecuniary penalties on 
employees for failure to comply with attendance require­
ments;

(?) for authorizing the gram of leave of absence with pay for 
overtime as defined by the regulations, or the payment of 
compensation in lieu thereof to the employee or his personal 
representMwo!*»--**-

(A) prescribing the methed of determining the rate of pay upon 
appointment where a lay-off or a person holding a position 
in the is appointed to a position in
the public service;

(0 prescribing the effective date of an appointment to the public 
service and prescribing what constitutes a resignation by an 
employee;

(/) providing for the payment of acting pay where an employee 
is required to perform for a temporary period the duties of 
a higher position and prescribing the amount of or method 
of determining such acting pay and the circumstances and 
conditions under which it may be paid;

(A) providing for the selection, appointment, conditions of em- 
■ • ployment and remuneration of employees performing duties 
. of a casual, part-time or seasonal nature notwithstanding 

anything in this Ordinance;

(/) prescribing what constitutes continuity of employment for 
the purposes of this Ordinance;

(m) for regulating the holding of offices or positions outside the 
public service by persons employed in the public service;

(л) prescribing procedure on appeals, and prescribing the 
procedure for dealing with grievances, as defined by such 
regulations;

(o) authorizing the Commissioner to revoke an appointment 
where he finds any irregularity in the appointment; and

ip) for any purpose for which regulations are by this Ordinance 
authorized to be made. 1965(2n'1)1c.9Is.37.

Application

41, (1) Except as provided by subsection 42(3) this Ordinance 
applies to all employees whether appointed before or after the coming 
into force of this Ordinance. 2

(2) A  reference in any of the provisions of this Ordinance to a 
period of employment shall be construed as including employment 
before as well as after the coming into force of this Ordinance.
1965(2nd),c.9,s.38; I969(2nd),c.25,s. I.
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Collective Agreements 

• 42. (1) In sections 42 to 46

(a) “collective agreement” means an agreement in writing en­
tered into pursuant to tins section between the Commis­
sioner and an employees' association respecting terms and 
conditions of employment and related matters and shall be 
deemed to include any award made by an arbitrator;

(b) “employees’ association’’ means an association of public 
service employees incorporated by an Ordinance empower­
ing it to bargain collectively.

(2) The Commissioner may enter into a collective agreement 
with an employees’ association.

(3) Where the parties to collective bargaining have bargained 
collectively in good faith with a view to concluding a collective agree­
ment but have been unable to reach agreement on any term or condi­
tion of employment, the panics shall agree to submit their differences 
to arbitration pursuant to the Arbitration Ordinance.

(4) An arbitration award shall deal only with terms and condi­
tions of employment of employees as set out in the submission to 
arbitration.

(5) In the event that the parties submit a dispute to arbitration, 
each party shall pay its own costs notwithstanding section 32 and 33 
of the Arbitration Ordinance, but the costs incurred by persons in the 
discharge of their duties under the Arbitration Ordinance snail be 
shared equally by the parties.

(6) Л collective agreement between the Commissioner and an 
employees’ association shall be binding on the Commissioner, the 
employees’ association and the members of such association. 
I969(2ne),c.2S,s.l.

43. (1) Лл employees' association on behalf of its members or 
the Commissioner may, by written notice, require the .other, party to 
commence bargaining collectively with a 'irw  to the conclusion, 
renewal or revision of a collective agreement.

(2) Where notice to bargain collectively has been given, the em­
ployees’ association and the officers designated to represent the Com­
missioner shall, without delay but in any case within sixty days after 
the notice has been given o: within such further time as the parties 
mav agree, meet and commence to bargain colleciveiy in good faith. 
1969(2nd),c.25,s.l.

Definition*

"collective
ig rc m e n t"

"employe;»’ 
ал locution"

Collect;'*
agreement

Arbitration

A *  ird

Coût of 
arbitration

Collective
igreem :nt
binding

Notice to 
corr.rr.e.-.ee 
bir̂ iir.i.ti

Tim: to
committee
btrjair.in;

44. Where a collective agreement fails to provide for the deter- Arbitration 
mination of disputes arising out cf the collective agreement during the
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Limitation

Suing Ffov 
regarding hi 
and ut'ety

Employes»
continued

term of the agreement without stoppage of work, such disputes shall 
be determined by means of arbitration pursuant to the Arbitration 
Ordinance. I969(2nd),c.25,s. 1.

^  45. No collective agreement shall provide, directly or indirectly,
for the alteration or elimination of any existing term or condition of 
employment, the alteration or elimination of which or the establish­
ment of which, as the case may be, would require or have the effect 
of requiring the enactment or amendment of any legislation by the 
Council except for the purposes of appropriations.
1969(2 od),c.25,s.l.

46. (1) No money deducted from an employee’s salary for pay­
ment to an employees’ association or paid to an employees' associa­
tion by an employee of the public sen-ice shall be used directly or 
indirectly on behalf of any political party or on behalf of any candi­
date for political office.

(2) The Commissioner shall not make such deduction from the 
salaries of employees unless the employees’ association delivers to the 
Commissioner a statutory declaration, made by an officer duty author­
ized in that behaif that the employees' association is complying and 
will continue to comply with subsection (1). 1969(2nd).c'.251s.l.

Saving Provision

ision 47. Nothing in section 42 or 44 shall be construed to require the 
;a,th Commissioner to do or refrain from doing anything contrary to any 

instruction, direction, regulation or directive in the interest of the 
health, safety or security of the people. 1969(2nd),c.25.s.l.

Transitional

48. Every person who holds a position in the public service at 
the time this Ordinance comes into force continues to hold that posi­
tion after that time, subject to the provisions of this Ordinance. 
1965(2Iul),c.9,s.39.

SCHEDULE Л

O ATH  O F  O F F IC E  A N D  S E C R E C Y

I, (A.B.) solemnly and sincerely swear that I will faithfully and 
honestly fulfil the duties that devolve upon me by reason of my 
employment in the public service of the Northwest Territories and
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that I will not, without due authority in that behalf, disclose or make 
known any matter that comes to my knowledge by reason of such 
employment. So help me God. l965(2nd),c.9.Sched.A.

Q UEEN  S PRIN TER FOR CANADA  
OTTAWA, i m
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