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TABLED ON May 17, 1978
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1;The‘Eﬁp1§§¢r and, the Asvoc1atlon acknowledge the mutual
Abenefits to be derived from joint consultation and are pre-

ARTICLL &0

JOINT COLbULTATION e f,*,l'ﬁ?,

s B .
e,

parcd to aner 1nto cons ultatlon on maLLLr of cowmmon 1ntoresL.

i “ . " ' "

The followlng arc 1denr1[1ed as matters refcrrcd to JOLHC ,'~

-conoulLatlon.' Matter of common interest not listecd hereunder

may” alvo be approprlatc vuchcLs oE 301nt conrultat;on.
'uticc




Tae éuratlon.of:chis Agreement sha]l be fron t
Y Ap111 ¥l974'uncil the

& e

he Jvt day
lstiday of Hdrch . 1976.

PRI RtA

qucyithstandlng the precedlng,,the provmonons of tth B
Agf cement; 1nc1ud1ng the prov1olona.£or the adJustnents of
dlsputcu.ln Artlcle 37 shall remain - ih effocL during the
: 1ons for«¢ts renewal_and until .2 new Agrecmcnt L

RN

.(3) mo ths prccedlng the termxnatlon of thl“

Lhcr” rty may;’ by“wrltton notice," rcquirc

:party to commencc bargnlu ing ' collcct;v ly with

pheucoﬁclusmon, tenewal or, Tevision of the

#Co lectlve«Aéracmcntfin.accordance wlth vub cct;on (l) of
> Public Ser v1ce Otdln nce :

saining ‘has” bcpn
all rot wlthout .
mployccq affected Jincrease
ny other term or cond¢t10n -
meloyces 1n the bar"annlnb un;y “whieh was
the da)”on wh;ch Lhc not¢ce was given until a
ﬁrengyal or: rcv1sion of.ithe Agr or a new Col]ective
r { 1 has becn
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‘That for the purno és:df"e tabl; shing” Q]lb*hllity for™

dCLOﬂnodatlon or Private ﬁccownodatzoq Allowaqf the ’ff
delnltlon of "Hcad of. dousehold" be Ypandcd to include
a."Major - bnge E"'nex cla [ This ‘clause will .permit

a_Eemalo Lmoloyee to becnﬂﬂ,eljgﬁb’é for elthcr .acconod

:tlon or. ‘the - Pr ivate' A“cou“odhtlot Allowance pxoVLdAn" .
she iy nbl" juhov ‘that "she w*s che aajor wage earner ‘in -
“the! faﬂL]y unlt - The, rennldtxons governing this entitlewcnt

%wxllunch be ﬂlLGlCd cvr*pt by Jutual consent duylng the "life

of .this agrccnont

‘xc'ulaklons prusrnLly i @xistance q~11 not ba'

'i_chrcd durlnp'thc llfe of, Chlﬂ'agreexant éxcept by matual

P4
cnt ‘and - tha't thel awounu of’ trﬂCC ”Lll“POC

"durlngfv : ]1Lc of. thJs

nenﬁallndﬁes;‘Rontélf!

sent re 3 Nlll Aot )" lincre

Lhat thL pre sent DTTVRC“‘HCCCPMOGRLIGN a; oiunchn

Cam et

be deCl,dJV4 duv'n : 1Lf of Lh;s.a recman ane
rental conaltjon Ull] voL be ulccx du lvn LHL
tha.abrccmcnt oxcpuL hy muLual pon ; '

.Rnciuns Rcl)

B

Thdt'thc'rgvi (d atLov‘pcllcy as dgerG to dax;no’?:
Contulraclon Harch. 1,:197¢4 w1]l not, bﬂ: 1t~rfd durtﬁn_;
llfc of thﬁ.agrccnent anbpc by .utvgl consunh' ’ T




TR LR R L

prcscntc _at Prlor Consult t on.
ch lg(élylllfnot bc altcrcd durxnp the ‘lifec of thig
agrecment withoutlmqtual consenL and ‘that the ratec in thqcu

_nrevised rcgulaLloﬂsf 11l .no ) j”_ .gcd durxng the llLQ of

(AT

,Thaﬁ thg_Emp;oyer wlll_protect'the member’ o[ thc bargalnlng

.o o te

.increase .in the premiums . for the- Territorial
Hosp:tal'Insurance.ocheme and Medicar».dur;ng rh

les .ba“reVLewed conmencino AprLl 1975.
t?fﬁfthé ﬁegbt atlonv'th“t take plazce as a tesult .
suchqa rev;e(iw1ll onlv involve ‘the Salary nchedulc
r ‘the. Agreement wi ll he re- opeucd

“Tihe. Vorthwcst TerrJtOIva
mbllc Scr'”ce ﬁs,ociutivh

.z,mff‘.:/

’.,/f/ju O (L(F)“__CM

D
{..z.’_it:.-n.




49,901

37.26 1 acainzt his dismissal fron
ricvanse to the Coemmissicner
ervice Ozdirance the pro-

37.27
re A-bx:rato- ney gcte—m-nc
issed for other than proper

e the employee and pay
his vages lost by

uch less cum as in the
ir and reasenable; or

(b) =ma¥e cuch order as it co
having zegaré to the ter

ARTICLE 218

TIVNG OUn

*eCONTA

«
(=4

The Employer will g give all roasonable consideration to
centinued c:plcvfcnt in the putlic Scrvice of cmzloyces
who weuld otherwise becem2 redundant Secause word is
contracted ous,

on Act of Carnada is a ¢erm or

39,02 .h~ Public Service Superannuc
a members of the bargaining unis,

cadition of enployment fo

acsnowledge the nmuetual
¢ consultation and are pre-
on masters of comron interest,

40.52%+*7The Ioll aslovmont will
nos he c
Ascecia

() Removal Evpences

{c} Reasal Rates ant Rental Conditions

(£) Provision of ¥orx Clothing and Uniforms
(g) Safety and Health
b}

(k) Eduecation Leave

en any of :hc subjects ir aise 40.02 are medified by the
ployc: the changes will :c c samunicated *o all cmplovees
re affcctcd, within thirty (30) da s fzem the Qase =hat,
ation toox place with :ue hssociation.
ARTICLE 41
Z-DPENER OF AGAZEMENT
1,01 this Agreerment may be amended by mutual conse
ATICLE 42
DUZATION AND RINIWAL
42,01**(a) The provisions ofb ¢his Agreement shall be effeetive
&z folilows: :
i). calarxiesz - April 1, 1976
- april 1, 1977
The salary schedulic for the year 1977 will be adjusted
automatically :n the amount, 1f any, by which the
pereenrtage increase in the Consumer Price Index cvcceds
cigiht percent for the twelwve month pericd ending March |
3L, 1977,

(b} This Collective Agreement shall cxplire on Nareh 3i, 1878,

42,12 Notwithstanding the preceding, the
mens, -rc‘"ﬂxn_ the provicions fo-

in Article 37, she
for its rernowal and

t‘cn “ot1~c.
colizcctively
vi ion of the Collective
ccion (i) of Secction 43 ¢f




42.04 Where notice %o comcncc collective bargaining has been given
tnder Clacse 42.03 the Emplover shall not without consent by
ox on beihalf of the crp10“~cs a{fected, incrccase or decrease
salaries or alter any other term or condition of cmployment

. of emplioyees in ¢he bargm ing unit which was in force or the
day en waich the netice way given until a renewal or revision
I the Agreement, or a new ¢ollective agtoemcnt has been con-
clu(’cd, or an arbitral award has beea handed dewn ia accordance

wizh subsection 3 of Scction 42A of the Public Service
Oxrdinance.

Signed at Ycllo»‘ r3:}1 ‘e, this Sth day of August, 1976.

The Governmunt of the The Northwest Territories

Northwest Territories Public Service n~ssociation
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NEGCTTATIONS DEADLOCKED

Ncpot1¢t10ns bancen the Public §c1vxcc Association and the

101r1t01141 Government havc reached an impassc over the appli-

cation of rental and utlllty ratc increases.proposed by the

Government, not only as an Employer, but as a ma jor landlord

in the-Territorics.

While the Publlc SCTVICG A550c1atlon has not complctcly re-

jected the need to increase rental and ut111¢y rates because

of the contlnulnp rise in the cost of the provision OE these

accommodatlons, .1t has 5ounht to lessen thc 1mnact on some

800 of 1ts_mcmbe15-

Our concern is expressed in terms of the reduction in un
cmployee ',cxpendablc income as a result of thesc preposed

increases and the rises in the Consumer Prices, particularily

in the north. lhlS 19 compoundcd by thc restrictions placed o |

on compensatlon incrcases as a result of Ihc AntJ—ln[lallon

Gu1dellneS. These guldCltan still 1pp1y to our mcmb=1> : 1
|

until the end of the year.

The unfortunate part ol this impasse.  in the ‘Association's )

~mind.is that the Governmment as -an Emp]oycr'haq assumed a posture ) |

of take it or lwave'it and as a resu1L of uur not bowinu to

this Llnd of pressure, 1hc Govclnmont has refused 10 continuc

negotiations on many other our§1nnd1nv issues. S




9

Npgotiutionsvncudh<'. L2 - . (1 12 May '78

The Public Scrvice Association ~does not: bclicvc ncegotiations
should be conducted in this fashion or through the press, but
is fomccd to state part of its d15p]casu1o with the hlgh handed,

often unx]aLCIal dct1onq of this Employer.

The Employer's, and the Government's, rcaction to the Qtand

taken by this Association was to 1nt'oducc 1cL|slatlon to this
session of thc Territorial Counc11 to remove thcsc mattc s from
the meloycr/cmployce4rclnt10nship. This proposed ICQislation
‘was presented to Council as a notice of mot:on vithin hours of
our bleaklng off, which %uygcst‘ to the Aqsoclatlon that the
Government s1artod loohlnp for methods.to restrict tho hdlLthJnL
process aftcz we sought relicf thxouph the court on MdLCh 16th

to prcvcnt the Employer from 1akLnL unllat01a1 actions until such

time as the questlon of their negotiability was settled.

This leads the Assqéiution to ask itself if this means_tﬁat‘chrf;
timé'theltwo parties reach an impasse over a major issuc, the.
Government reactioﬁ will‘bc to legis ]ch the issue so {t w;]l no‘
. ]ongcr be dealt with by Lhc pa:tth Wnllc ve do not bcl:cvc

this would happcn in all cascs, we ave forced to usk the question.
—30..

For further information, contact
N.W.T. Public Service Association
873-5668/5670




Lublic Service
COLLECTIVE AGREEMENTS

42. (1) In scctions 42 to 46

(a) “collective agreement” means an agreement in writing en-
tered into pursuant to this section between the Commis-
sioner and an cmployees® association tespecting terms and
conditions of cmployment and related matters and shall be
deemed to include any award made by an arbitrator;

(b) "uinployees' association” means an association of public
service employees incorporated by an Ordinance cmpower-
ing it 1o bargain collectively.

(2) The Commissioner may enter into a collective agreement

with an employees' association, . . .

(3) Where the parties to collective barghining have bargained
collectively in good faith with a view to concluding a collective agree.-

Chap. 1-13

Deliniticns

“collective
apreement™

“employees’
nssosintion'”

Collcetive
dpteement

Airbition

ment but have been wnable to reach agreement on any term or condli-

tion of employment, the partics shall agree to submit their differences
to arbitration' pursuant (o the Arbitration Ordinance.

(4) An arbitration award shall deal only with terms and condi-

- tions of employment of employees as set out in the submission to

arbitration.

. (5) In the event that the imrlics submit a dispute to arbitration,
cach party shall pay its own costs notwithstanding section 32 and 33

“of the Arbitration Ordinance, but the costs incurred by persons in the
discharge of their duties under the Arbitration Ordinance shall be

shared cqually by the parties.

(6) A collective agreement between the Commissioner and an
employees® association shall be binding on the Commissioner, the
cmployees® association and the members of such association.
1969(2"),c.25,5.1. : :

43. (1) An employees® association on behalf of its members or
the Commiissioner 1iay, by written notice, require the other party to

commence bargaining collectively with a view to the conclusion,

renewal or revision of a collective agreement,

(2) Where notice to bargain collectively has been given, the em-
ployees® ussociation and the officers designated to represent the Com-
missioner shall, without delay but in any case within sixty days after
the notice has been given or within such further time as the parties

may agree, meet and commence to barguin collecively in good faith.
1969(2"%),¢,25,5.1, ' ,

4% Where a colletive agreement Lails io provide for the deter-
mination of disputes arising out of the colicctive agreement during the

1483

Awarg

Costs of
atbitration

Coilective
apreement
binding

Notice 1o
commence
bargaining

Time 10
commence
bargaining -

Arbiteation
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Chap. 113

Limitation

Saving provision
reparding beatth
and safety

Fapioyees
continucd

Fublic Service

tersa af the agreement without stoppage of work, such disputes shall

be determined by means of arbitration pursuant to the Adrbitration

Ordinarce. 1969(2"%),c.25,5.1.

45. No collective agreement shadl provide, dircetly or indirectly,
for the alteration or climination of any existing term or condition of
employment, the alteration or climination of which or the cstablish-
ment of which, as the case may be, would require or have the cffect

cof requiring the cnactiment or amendment of any legistation by the

Council except for the purposes of Appmpn Hions.
1969(2"").c.25,5.1.

46. (1) No money deducted from an employee’s salary for pay-
ment to an employees' association or paid to an employees' associa-
tion by an cmployee of the public service shall be used directly or
indirectly on behalf of any political party or on behalf of any candi-
date for political office.

(2) The Comimissioner shall not muke such deduction from the
salaries of cmployees unless the employees’ association delivers to the
Caommissioner a statutory declaration made by an officer duly author-
jzed in that behall that the einployees’ assaciation is complying and
will continue to comply with subsection (1). 1969(2"%),¢.25,5.1.

SAVING PrOVISION

47. Nothing in scction 42 ar 44 shall be construed to require the
Commissioner to do or refrain from doing anything contrary to any
instraction, direction, regalation or divective in the interest of the
health, safety or security of the prople. 1969(2"),c.25,5.1.

TRANSITIONAL

48, Every person who holds @ position in the public service at
the time this Ordinance comes into force continues to hold that posi-
tion after that time, subject to the provisions of this Ordinance.
1965(2"%),c.9,5.39.

SCHEDULE A
OA'TH OF OFFICE AND SECRECY

I, (A1) solemnly and sincerely swear that T will faithfully and
honestly fulfil the duties that devolve upon me by reason of my
cmployment jn the public service of the Northwest Territories and

o

= —
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