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The'

C l)'/

p a r t i e s  /ag ree

-Head o F  Ho u se h o 1 d
: i . . r .

( 2 )

.Tha.L. :£ ot the^purposes/of - ' / e s'ta b 1i s  hing^fe Ï  i  g i b  i  1 i  t y ’ fo r '" ’ '
accommodat ion ‘or  P r i v a t e ' ’Accommoda tio: i  A l b w a n ^  the - /'  ' 
d e f i n i t i o n  ..of / 'Head;  o f ,  Household' " ' ;  be expanded ' to " i n c l u d e  
a ^ M a j o r .  Wage . E a i n e r "  I c l ause  . . Th i s  c l a u s e  w i l l ' . p e r m i t  

{ a f ema l e  .employee;  to heçone,  e l i g i b l e ,  f o r  ' e i t h e r ,  accom’o d a -  
/v. ,,o n . o r  ̂ !*h.G'./'pV/-va l:e Ac cprcmo d a t i o n  ‘A l l o w a n c e  p r o v i d i n g  
• f  u C /* b ^ - ,G ..t0 .--s.bPv; ' t bat  . she way t h e - m a j o r  wage e a rn e r  in  
the', f a m i l y  u n i t - /  The. . . regulat ions ,  g o v e rn i n g  t h i s  e n t i t l e ' /  
v x 11 ..no t h e a 1 t e  r ed ' except,  b y ta u tua i '  c onsen t  d u r i n g  t h e ' 3. 
of ; . - this agreement . ' - '  • •• • .. - .• .• •

R e m o v a l "  E’x p c r i s e s "  ~ ■■ - - ' - . . v / \ . \ V : :

e n 
i  f e

(3)

(A)

^That' i.thft --v.egula t i o ' r i s /p reseht l y  •' i i v ' e x i s  t ance  .wi l l/"no F  
1 аЗ- tc red  du r i ng .  t/ie - l i f e  ô f , t h i s-agreemcint  e xcep t  by 'mutual  ‘ 
/'co.Il.̂ .eilt;/'.a ilU Amounts '  of  ' a s s i s t a n c e  v i . l l  no t'. be -. •• /
. d e c r on s ed -'d u r i n g • t h e l i f e  of  . th i s  agreement  /

.. • ,"-c n 1 a 1 я 1 <■ o n rl i Li o n s : a n d " P r 1 v a te A cc o m mode 1 1 on " ' "

,;:T h a t -.1 h e • p r es e n t / r enta  1V' r a t e  s ' /wi l  1. ; n ot /Ьс ;’î  n e re  a s o d "an d':'" ' >
- tha t ' the p r e s e n  t pr i va  te . accommoda t i en ' ' ' ■al lowances ' w i l l  . 'no t •• 

'.^e .c f: ca; ' r d  - fy u.r ~ n S ■- the l i f e  of  t h i s  agreemen f.. and/ that  -the 
: . r e n t a l  c o n d i t i o n s  v ; i l l  not  be  a l t e r e d '  d u r i n g  ' the” l i f e ' o f  
..  ̂h i  a,-, a gr e cnn eu t-. e xc e p t by mutual  consent . . .  h v '

. P.a t :i. o r. r: P c i  i c y  ’/  /  . '• . ' ' '. ’ " ! ■ / • '  ... :

That the. r e v i s e d  ra t i on  p o l i c y  as* a g r e e d  to d u r i n g  Pr ib ' r  
.Consu1 t a t i o n Mar c h . 1 ; 197A . w i l l  not be a l t e r e d  . du r ing  the " 

o f ,. t hi 5 a Srcenient except  . by mutual  consent ' ;  ‘

A » .‘ ,
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37.20 Where an employee f i l e s  r.r. appeal acai.nst his dismissal iron 
the Public Service by way o: a -ricvcr.ee to the Commissioner 
under sccticr. 32 of the Public Service Ordinance the pro­
visions of Clause 37.20 apply.

37.27 In addition to the pov;ors granted to arbitrators under section 
a3 of t.-.c Arbitration Ordinance the Arbitrator r.cy determine 
that the employee has boon dismissed for other than proper 
cause ar.d the board nay:

(a) direst the Employer to reinstate the or.ployce and pay 
to the or.ployce a sun ocucl tc his wages lost by 
reason of his dismissal, or such loss curr. as in the 
opinion of the board is fa i r  and reasonable; or

(b) make such order as i t  considéra fa ir  and reasonable 
having regard to the terms of this Agreement.

ARTICLE 33

♦«ccntpactimg out

j3.0i  The Employer w i l l  give a l l  reasonable consideration to 
continued employment in the Public Service of employees 
who would otherwise become redundant because work is  
contracted out.

ARTICLE 39

superammuaticw

33.01 The Public Service Superannuation Act of Canada is a term or
condition of employment for a l l  members of the bargaining unit.

ARTICLE •;o

co::stltat; ox

<0.01 The Employer and the Association acknowledge the mutual
benefits to be derived from joint consultation ar.d are pre­
pared to enter into consultation on mutters of common interest.

4C.C2**?ho following terms and conditions of employment w ill  
not bo changed 'without prior consultation with the 
Association:

(c) Settlement Allowance

(b) Removal Expenses

(c) Rental Rates and Rental Conditions 

■d) Ration Policy

(o) Duty Travel Expenses

( f )  Provision of 'Work clothing and Uniforms

(g) Safety and Health 

(it) Education Leave

<9.C3**Whcn any of the subjects in clause <0.92 arc modified by the 
Employer the changes w i l l  be communseated, to a l l  employees 
that arc affected, within thirty (39) days from, the date that 
consultation took place with the Association.

ARTICLE J1

RE-0?E>.‘ER ОГ AGREEMENT

<1.01 this Agreement may be amended by mutual consent.

ARTICLE <2

CUPATIO.V AND RENEWAL

<2.0l**(a) The provisions of- this Agreement shall be effective 
as fellows ;

i ) . salaries -  April i ,  197G 

-  April 1, 1977

' The salary schedule for the year 1977 w i l l  be adjusted 
automatically m the amount, i f  any, by which the 
percentage increase in the Consumer Price Index exceeds 
eight percent for the twelve month oeried ending March 
31, 1377.

i i )  a l l  other provisions from the date it  is signed 

(b> This Collective Agreement shall expire on March .31, 137Ê.

<2.12 notwithstanding the preceding, the provisions of this .Agree­
ment, including the provisions for the adjustments of disputes 
in Article 37, shall remain ir. effect during the .negotiations 
for its renewal and until a .new Agreement becomes effective.

<2.03 Within three monins preceding the termination of this Agree­
ment, either party may, by written notice, require the other 
party to commence bargaining collectively with a view to the 
conclusion, renewal or revision of the Collective ,Agreement 
in accordance with subsection (1) of Section A3 o f  the Public 
Service Ordinance,

<7



ч 2.0 -I Where notice to commence collective bargaining has been given 
entier Clause '12.0 3 the Employer shall not without consent by 
or on behalf of the employees affected, increase or decrease 
salaries or alter any other term or condition of employment 
of employees in the bargaining unit which was in force on the 
day on which the notice was given until a renewal or revision 
o f  the Agreement, or a new collective agreement has boon con­
cluded, or an arbitral award has been handed down in accordance 
with subsection 3 of Section .*,2A of the Public Service 
Ordinance.

Signed at Yellowknife, this 5th day o f  August, 1976.

The Govern.-.'-'.-, t o f  the 
Northwest Territories

The Northwest Territories 
Public Service Association

<8



NEGOTIATIONS DEADLOCKED

Negotiations between the Public Service Association and the 

Territorial Government have readied an impasse over the appli­

cation of rental and utility rate increases.proposed by the 

Government, not only as an Employer, but as a major landlord 

in the Territories.

h'hile the Public Service Association has not completely re­

jected the need to increase rental and utility rates because 

of the continuing rise in the cost of the provision of these 

accommodations, it has sought to lessen the impact on some 

800 of its members.

Our concern is expressed in terms of the reduction in an 

employeeVi expendable income as a result of these proposed 

increases and the rises in the Consumer Prices, particularity 

in the north. Ihis -is compounded by the restrictions placed 

on compensation increases as a result of the Anti-Inflation 

Guidelines. These guidelines still apply to our members 

until the end of the year.

The unfortunate part of this impasse, in the As s o c i a t i o n 's 

mi ml. is that the Government as an Employer has assumed a posture 

of take it 01 leave it, and as a result of our not bowinc to 

this kind of pressure, the Government has refused to continue 

negotiations on many other outstanding issues.



N ego t i a t i o n s 1) oa d

T)io Public Service Association does not: believe negotiat.ions 

should be conducted in this fashion or through the press, but 

is forced to state part of its displeasure with the high-handed, 

often unilateral actions of-this limp loyer.

2 - Г 12 May '78

The Employer's, and the Government's, reaction to the stand 

taken by this Association was to introduce legislation to this 

session of the Territorial Council to remove these matters from 

the Employer/employee relationship. This proposed legislation 

was presented to Council as a notice of motion within hours of 

our breaking off, which suggests to the Association that the 

Government started l o o k i n g  for methods.to restrict the bargaining 

piocess after we sought relief through the court on March 16th 

to prevent tlie Employer from taking unilateral actions until such 

time as the question of their negotiability was settled.

This leads the Association to ask itself if this means that every 

time the two parties reach an impasse over a major issue, the 

Government reaction will be to legisl ate t.he issue so :i t will no 

longer he dealt with by the parties. While we do not believe 

this would happen in all cases, we are forced to ask Die question.

Eor further information, contact
N. U'. ’Г. Pub 1 i c. Scrv i c c A s s Delation 
873-5668/5670

- 30 -
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CO LLECTIV E AGHEEM ENTS

Ocfinitfc ni

"collective
agreement"

''cinplojecs*
nwoeijiir.n"

Collective
agreement

AI bin al ion

A w .vil

(1; Jn sections 42 to 46

(a) ‘‘collective agreement” means an agreement in writing en­
crée! Into pursuant to this section between the Commis­

sioner and an employees’ association respecting terms and 
conditions of employment and related matters and shall be 
deemed to include any award made by an arbitrator;

(/>) employees association” means an association of public

hP ° y-eeS i,ieoreorattd by an Ordinance empower­ing it to baigam collectively. *

(2) T ,,e , Coni™ ssi° ^ r  may enter into a collective agreement
with an employees’ association. b e nem

(3) Where the parties to collective bargaining have bargained 
collec ively in good faith with a view to concluding a collective agree­
ment but have been unable to reach agreement on any term or con !i- 
tion of employment, the parties shall agree to submit their d ifferent 
to arbitration pursuant to the Arbitration Ordinance.

.!пп.(1 г ЛП a; bifraUon; ‘Ward shal! deal on|y *ith  terms and condi- 
Irb kratioT15 ymCnt Cmj,!oyees as sct 0llt «he submission to

(5) In the event that the 'parties submit a dispute to arhimrin.. e-

' ?n  T  0WI' C° StS notwithsta,,dil,K section 32 and 33 * » E L
of the Arbitration Ordinance, but the costs incurred by penons huhe

thc '

employees;“ "ос‘а « о Л ' и  hé bîniUng

m ’ sT 110” ' lul ,llC membcrs of such association. ' ы"*"«

,43' ( l)  Л " employees' association on behalf of ils members or 
lhe Commissioner .nay, by written „«ice, require lhe other in rS  to 
commence bargaining collectively with a view to the c o iS io n  
renewal or revision of a collective agreement. ‘

(2) Where notice to bargain collectively has been given the cm- 
P oyees association and the officers designated to represent the Com- 
missioner shall without delay but in any case within sixty d a y s X  
the notice has been given or within such further time as themrties

S r t c ' S i :  cwnmc" cc ,o bi,riwi" coi,ccivdy >" Æ

M. Where a collective ajjrceine.il fails, n provide for the .H er , , 
miiiatiun cl disputes arising out of the collective; ag, cement [luring toe '

Nolice to 
commence 
bargaining

Time lo 
commence
bargaining

1483
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term ci I (he agreement without stoppage of work, such disputes shall 
be determined by means of arbitration pursuant to the Arbitration 
Ordinance. 1 %9(?."J),c.25,s. 1.

45. No collective agreement shall provide, directly or indirectly, 
for the alteration or elimination of any existing term or condition of 
employment, the alteration or elimination of which or the establish­
ment of which, as the case may be, would require or have the effect 
of requiring the enactment or amendment of any legislation hy the 
Council except for the purposes of appropriations. 
1969(2n,1).c.25,s.l.

46. (1) No money deducted from an employee’s salary for pay­
ment to an employees’ association or paid to an employees’ associa­
tion hy an employee of the public service shall be used directly or 
indirectly on behalf of any political parly or on behalf of any candi­
date for political office.

(2) The Commissioner shall not make such deduction from the 
salaries of employees unless the employees’ association delivers to the 
Commissioner a statutory declaration made by an officer duly author­
ized in that behalf that the employees’ association is complying and 
will continue to comply with subsection (1). 1969(2"J)1c.25,s.l.

Saving Provision

47. Nothing in section 42 or 44 shall be construed to require the 
Commissioner to do or refrain from doing anything contrary to any 
instruction, direction, regulation or directive in the interest of the 
health, safety or security of the people. 1969(2"l’),c.25,s.l.

Transitional

48. Every person who holds a position in the public service at 
the time this Ordinance comes into foice continues to hold that posi­
tion after that time, subject to the provisions of this Ordinance.
1965(2'"'),c.9,s.39.

SCHEDULE Л

OATH O E O F F IC E  AND S E C R E C Y

I, (Л.В.) solemnly and sincerely swear that 1 will faithfully and 
honestly fulfil the duties that devolve upon me by reason of my 
employment in the public service of the Northwest Territories and

1484


