
LEGISLATIVE ASSEMBLY OF THE

NORTHW EST TERRITORIES  

10th ASSEMBLY, 2nd SESSION

TABLED DOCUMENT NO. 22-84(2) 

TABLED ON JUNE 2 8 ,1984



Tabled Document No. 2 ^ / 8 4  (.20 
Tabled 3 ,—

ENHANCEMENT

GNWT NATIVE LANGUAGE SERVICES



ENHANCEMENT OF GNWT NATIVE LANGPAGB 8BRVICBS

GNWT Proposal Submitted to the Federal Government 
May 1984

Executive Council
Government of the Northwest Territories



TABLE OF CONTENTS

1. GNWT BRIEF

2. APPENDICES

. Appendix A 

. Appendix B

. Appendix C

. Appendix D

. Appendix E

. Appendix F

. Appendix G

Enhancement of Native Language Services

-  Language Tables (4)

-  Companions of GNWT Employees to NWT 
population (2)

•- Graphs Illu s t ra t in g  language by Region and 
Age (3)

-  Comments from Dene Nation and Inu lt 
Cultural In stitu te

- Financial Requirements to Enhance 
Indigenous Language Services.

- Forecasted Departmental Requirements for 
Enhancement of Indigenous Language Services

- Resources Required for a Task Force on 
Native Language Services.



1. 6 N W T B R I E F

Enhancement of Native Language Services



Objective

To enable Northern reeidenta of aboriginal descent to communicate and 
receive services from the Government of the Northwest Territories in a 
manner and language to which they are accustomed.

Policy Goals

1) To increase translation/interpretation services provided by the 
GNNT to allow improved access to public services to native people 
whose first language is not English.

2) To increase GNWT capability to train native people as inter- 
pretere/translators.

3) To increase employment of bilingual northerners within the public 
service.

4) To conduct research necessary to develop languages to a standard 
where they can be recognized as official working languages.

Decision(a) Required

1) Assuming the Federal Government meets its commitment to provide 
funds to enhance native language services in the N.W.T., it is 
recommended:

a) That a G.N.W.T. Ministerial Task Force be commissioned to 
recommend to Executive Council on the implementation of a 
long term strategy! to develop the native languages and to 
introduce these languages as the working languages of the 
G.N.W.T.

b) That the G.N.W.T. accelerate training of interpreters/ 
trainers to improve access to public services by native 
people whose first language is not English.

c) That beginning immediately, a feasibility study be con­
ducted on the development of a school of native languages 
with Eastern and Western Campuses to provide native 
language training to meet demands for:

i) Bilingual teachers,
ii) Interpreter/translators.

iii) Language specialists in a variety of fields 
(medical, courts, Legislative Assembly),

iv) Language training for public servants.
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d) That aa qualified interpreter/tzanslators become avail­
able# first priority be given to enhancing services 
provided to those individuals who are least able toЯГОАЯЯ 1яЫ* ГЧмК1 4 amm mm f km mmmA Vkm• - ------- —  - Г  " л  —  “ '•* • т ы т * *  m m  f w h w  w y w w f
ill and infirmed# the poorly educated# and the destitute# 
and that a second priority be given to improving public 
communication to promote health and safety.

e) That current programs designed to develop and enrich the 
native languages be continued and enhanced.

Considerations

Composition of the Н.И.Т. Population

The Northwest Territories is the only jurisdiction in Canada where 
native people are in a majority. This majority is reflected in the 
composition of the Legislative Assembly and in the demand for public 
services. Figure 1 illustrates a breakdown of the population into the 
three major Ethnic Groups.

Btbnicity

June 1981

All Groups
(no.) 

45 537
(%)

100.0
Native 26 430 58.0

Dene 10 520 23.1
Inuit 15 910 34.9

Non-Native 19 107 42.0

(Excludes population in institutions.)

Source: GNWT Bureau of Statistics

The two major native groups: the Inuit and Dene include a number of 
sub-groups. In the case of the Dene# there are six distinct language 
groups (Dogrib, South Slavey, North Slavey, Chipewyan, Cree and 
Loucheux) and in the case of the Inuit# there are two (Inuvialuktun 
and Inuktitut).

Government as an Employer

Representation of Native People within the Public Service

One priority of the GNWT is to increase the employment of native 
people in the public service# however approximately only 28% of the 
public service is of native ancestry. (See Appendix B) While this 
priority is demonstrated to greater degree in the regions (Baffin 
(46%), Keewatin (46%), Kitikmeot (49%), and Inuvik (39%)), the per-
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PERCENTAGE OP NATIVE PEOPLE 
WHO SPEAK NEITHER ENGLISH NOR 
FRENCH BY REGION AND AGE GROUP

cencage of native people on atari: wno 
apeak both a Native language and 
Engliah (bilingual) doea reflect the 
percentage of bilingual native people 
in the general population. (See 
Table 1 Appendix C)

Although many native northerner are 
not bilingual, employment atatlatica 
indicate that native people who are 
not fluent in Bnglieh have very 
l^^le chance of aecuring employment 
wi ;i the GNWT. The 1981 Cenaua 
Statistics indicate (see Appendix A) 
that approximately 581 of the total 
native population speak an indigenous 
language at home and almost 25« 
do not speak any English at all.

Northwaat Territories
%

« ^ 5  5-19 20-34 35-64 65 +

Government as a Cn— unicator

To increase communication in native languages, the government has 
determined that an audio-visual approach would be most effective. 
This approach is based on the findings of the Dene Language 
Information Review, in which two thirds of the respondents said they 
had not received sufficient information concerning government 
programs, and what they had received was not easy to read or 

^understand. The survey indicated that there was a relatively large 
group of respondents who were not fluently bilingual and many who 
could not read English well. Respondents felt that the best medium 
for disseminating government information was the radio.

Of greater importance, however, is the need for more effective com­
munication in the delivery of services offered by government 
departments. In light of the fact that native people who do not speak 
English are generally in most need of public services (the aged and 
poorly educated), provision of services in English only, denies equal 
access to these individuals.

Native Language Retention In the Regions

The high retention rate of indigenous languages in the Baffin and 
Keewatin regions contrasts the retention of indigenous languages in 
the west. (See Table 4 Appendix A) The Dene and Inuvialuit in the 
west have experienced dramatic declines in their use of native 
languages over just one or two generations. Communities like Rae in 
the Fort Smith Region, where the indigenous language is predominant, 
are uncommon in the west, and unless this trend is reversed some of 
the indigenous languages of the north could be lost forever.
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Th» contrant- i n RSti'/î Isnjiisçs 
retention between the eaet and west 
ie illustrated here by the Xnuvik and 
Keewatin regions. ( Appendix C 
provides a detailed breakdown for all 
regions.) Without benefit of a 
detailed study, the difference in 
language retention between Inuvik and 
Keewatin nay be partially explained 
by the language of instruction in 
school. Xn all Keewatin schools the 
language of instruction is Xnuktitut 
fron K-3, while only one community in 
the Xnuvik Region, Port Franklin, 
provides native language instruction.

Purthermore, the high retention rate 
of Xnuktitut in the eastern Arctic 
counters the argument that the 
decline of native languages is 
irreversible. For example, in the 
Keewatin region 94« of those with a 
native mother tongue speak Inuktitut 
most often at home despite the fact 
that the ability to speak both 
Inuktitut and English ranges from 88« 
to 97« in the school age and working 
age populations., (See Appendix A 
Table 4)

----- Native Mother Tongue

— — - Native Home Language

—  —  - -Neither English nor French
speakers

Source: Statistics Canada
1981 Census

Heed tor Qualified Teachers Fluent in a Native Language
As indicated above, one of the primary factors in influencing the 
retention or decline in the use of native languages is the education 
system. Approximately 40% of respondents to the Dene Language 
Information Review (1984), suggested that teaching native languages 
and cultures as part of the school curriculum was necessary to 
preserve the Dene language and culture. But the lack of an adequate
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supply of trained native teachers seriously Halts any attempts to 
address this problem. This situation Is Illustrated by the fact that 
In 1980-81, only 5% of the 740 teachers In the NWT were graduates of 
the Northwest Territories' teacher education program. Moreover, 
attempts to change this situation are hampered by the lack of 
materials and curricula In the native languages. Consequently, the 
GNWT is developing a field based teacher education program and has 
developed a field-based native language program which will provide 
material that could be used to develop native language curriculum. 
But this special language program is only being funded to the end of 
FY 1984/85. Moreover, despite significant progress in developing 
curriculum specialists fluent in a native language, such specialists 
are in extremely short supply.

Urntlw People and the baw
The inability to provide translation and interpreting services in NWT 
courts is seén as a denial of the rights of native people to a fair 
hearing. The denial of these rights, guaranteed by the Canadian
Charter, is a source of grave concern to the judiciary and those 
working with the legal system.

Currently, the GNWT does not have the capability to support full-time 
interpreters for the courts. Court interpreters therefore are usually 
selected from the community in which the court is sitting. This 
situation has proven to be unsatisfactory for a number of reasons, but 
mainly because the individuals selected are not trained interpreters 
and do not understand the court process.

Public Support for Enhanced Native Language Services in the И Д
MLAs and native groups (see resolutions passed at recent meetings in 
Appendix D) speaking on behalf of their constituents have all made 
public statements in support of the increased use of native languages 
within the GNWT. Failure of the GNWT to respond to these sentiments 
in light of the intention to introduce French as an official language 
of the N.W.T. will seriously undermine the credibility of both the 
Federal and the Territorial Governments.

Division of the Territories

While the GNWT has been attempting to address the concerns of the 
people for the preservation and promotion of their language and 
culture, what is seen as erosion of the indigenous languages and 
cultures has been a major factor in the development of the strong 
support among native peoples of the NWT to divide the territories. 
Many native northerners believe that smaller administrative districts 
will allow the respective governments to be more culturally attuned 
and to communicate in the native languages.
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’lũiĩwlál ĩt»l lCit Îmũ»

FINANCIAL REQUIREMENTS (FOR DETAIL REFER TO APPENDIX B) 

Goal 1 To Increase translator/interpreter Services

Description of Enhancement $000'«_____PYa

Present Enhancement Future Enhancement 
FY 1984/65-1985/86 FY 1985/86 +

Internal GNWT Translation 
Interpreter training

Sub Total

Priority Programs 
. Legal System 
. Health

Sub-Total

Goal II Total

1191
150

Indigenous Language Program 
School of Aboriginal 
Languages

Classroom Assistants 
Language Commissions 
In-service Teachers 
Teacher Education

Goal #2 Total

1341 25

906 9
340 11

1246 20

2587 45

bllity to train »

235 2.5
35 0

250 5
0 0
0 0
0 0

520 7.5

$(000) PY's

0 0
0 0

0 0

0 0
105 3.5

105 3.5

105 3.5

ve people

1535 7.5
700 7

250 5
200 0
115 0
750 4

3550 23.5

Current Budget + 
Continuing Enhancement 

$000*е PY's

2718 55

919 9
445 14.5

1364 23.5

4082 78.5

1770 10
700 7

500 10
200 0
115 0
650 4

3935 31
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FINANCIAL REQUIREMENTS (FOR DETAIL REFER TO APPENDIX E) 

Qaal ♦ 3 Vo Increase employment of bilingual Northerners
Present Enhancement Future Enhancement Current Budget +

FY *“84/85-1985/86 FY 1985/86 ♦ Continuing Enhancement
Description of R n h a n r a M n f  в П П П ' м  P Y ; $  j000) PY's * Л А Л » —  » * • -  W W W  *  *  L »

Staff Training
- Bilingual northerners in 1039 0 0 0 1159 2
other skill areas 

- Native language proficiency 250 2 0 0 150 0

Language Promotion 603 0 100 0 465 0

Public Information (Schools) 0 0 215 5 215 5

Goal #3 Votai 1892 2 315 5 1989 7

Goal • 4 Vo conduct language research.

Native Language Task Force 286 6 0 0 0 0
Assessment of Community 0 0 200 0 0 0
language base

Language Learning Research 50 0 50 0 0 0
TBP Assessment 75 .5 0 0 0 0

Goal #4 Votai 411 6.5 250 0 0 0
Goals Votai 5410 61 4220 32 10,006 116.5

Detailed Capital and Support
Capital! Language Bureau 200 0 0 0 0 0

Community Library 75 0 0 0 0 0
Teacher Education 180 0 0 0 0 0
Courts 256 0 0 0 0 0
Legislative Assembly 54 0 0 0 0 0

Total Capital 765 0 0 0 0 0
Support: Administration 540 6 630 7 1530 17

Start-up printing 500 2 700 3 1947 16
Accommodation 140 0 170 0 211 0

(Lease)
Total Support 1180 8 1500 10 3688 33
Grand Total 7355 69 5720 42 13,964 149.5
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fwrøi

1) Hie oontinued support of the GNWT •• the legitimate representative 
of native northern residents is inexorably tied to the ability of 
the GNWT to provide access to public services in keeping with the 
language and customs of native people.

2) Despite the strong priority placed on native language development 
and use within the GNWT, the ability of the GNIfT to meet these 
demands is extremely constrained by the short supply of qualified 
native people who are able to provide services directly to the 
public or act as interpretera/translatora for those employees who 
are not fluent in a native language.

3) In the long term, it is preferable to have a fluently bilingual 
public service. Bowever, there will always be a requirement for 
interpretera/translatora who are able to act as intermediaries 
between the northern government and other governments and private 
agencies in Canada.

4) A long term strategy to make the optimal use of trained bilingual 
northerners will be needed to ensure effective use of existing 
resources.

5) Ultimately, it will be the native people themselves who will 
determine if native languages will survive.

6) Unilingual English employees who have taken jobs in the North 
should be given an opportunity to become fluent in a native 
language.

7) All services now provided by the GNWT should be assessed to deter­
mine what barriers exist which may prevent the provision of these 
services to native people who do not speak English.

Priorities
1) She GNWT, in consultation with the people of the N.W.T., should 

decide on the appropriate objectives, priorities and plans for 
making the native languages the working languages of the north.

2) Beginning immediately, the priority to increase the supply of 
qualified employees who speak a native language in the public 
service must be accelerated.

3) In the placement of interpreters/translators, a priority should be 
given to those services provided to unilingual native people who 
are least able to access these services, the aged, the uneducated 
and the infirm.
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«) Independent agencies euch as the Athabaskan Steering CoMMlttee and 
Xnult Cultural Inatltute should be given the resources and the 
■andate to Monitor inpleMentatlon of language services and to 
advise governaent accordingly.

S) The Teacher education Prograa (T.B.P.) particularly the
field-baaed component should be expanded to increase the nuaber of 
trained northern teachers and the highest priority should be given 
to expanding native language instruction in the elsMentary grades.

«) The field-based language prograa should be continued to preserve 
the verbal history of the native people of the M.W.T. which is 
priaarily retained by the elders.
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Language Tables



A TABLE 1

m s L ■ Р Д Я n o ЛШКЯЕОВ ШШ M l  1 Bf

HJV.T.

Total 45,535 24,650 1,230 18,075 (40%) 4,900 (11%) 13,175 (29%)
Nan Native 19,110 16,405 1,115 — — —
Native 26,430 8,245 115 18,075 (68%) 4,900 (19%) 13,175 (50%)

Baffin

Total 8,300 1,215 180 6,825 (82%) — 6,825 (82%)
Non Native 1,325 1,090 170 — —
Native 6,970 125 15 6,825 (98%) — 6,825 (98%)

Total 4,310 580 30 3,675 (85%) — 3,675 (85%)
Non Native 470 415 25 — — —
Native 3,845 165 — 3,675 (96%) — 3,675 (96%)

KitilBBOt

Total 3,245 1,155 5 2,065 (64%) — 2,065 (64%)
Non Native 345 325 5 — — —
Native 2,895 830 0 2,065 (71%) — 2,055 (71%)

Ikuvik

Total 7,430 5,375 175 1,725 (23%) 1,180 (16%) 545 (7%)
Non Native 2,650 2,325 170 — — —
Native 4,780 3,050 5 1,725 (36%) 1,180 (25%) 545 (11%)

R*t Staitfa

Total 22,255 16,325 845 3,770 (17%) 3,700 (17%) 70
Non Native 14,315 12,255 740 — — —
Native 7,940 4,070 95 3,770 (47%) 3,700 (47%) 70

Source: 1381 Census of саг&Ля
All numbers randan rounded.



A TftBLE 2

каццддюв И П Д Я яаегн a a s a m s amt

Ы.И.Т. •total 45,540 20,945 (644} 630 (1*) 6,455 (34%) 11,910 (264) з д е  (8»)

№ n  Native 19,110 18,025 575 10 5
Native 26,430 10,925 50 15,370 (58*) 11,960 3,44)

Baffin •total 8,300 1,425 (17*) 140 (2%) 6,715 (81*) 6,715 (81*) —
Non Native 1,330 1,170 135 Ю
Native 6,970 255 5 6,710 (96*) 6,710 —

Keesetin •total 4,315 795 (18k) »  (Л) 3,505 (81*) 3,505 (814) —

Non Native 465 450 10 5 —
Native 3,850 345 — 3,505 (91*) 3,505 —

KitiJOBOt IW-al 3,240 1,735 (53*) 5 (-> 1,505 (46*) 1,505 (464) —
Non Native 340 340 — 5
Native 2,900 1,390 — 1,500 (52*) 1,500 —

ImxTÍk •total 7,430 6,220 (84%) « 0  (14) 1ДВ0 (15*) 230 (5k) 850 (114)

Non Native 2,650 2,530 100 _ — »
Native 4,780 3,695 — 1,080 (23*) 230 850

Start A&tfa Dotal 22,255 18,765 (81*) 375 (2« 2^55 (12*) »(-) 2^635 (12»)
Non Native 14,315 13,530 330 _ 5
Native 7,940 5,235 40 2,655 (334) 20 2,635

Nate: Dene language includes Afchapaskan languages and other Indian languages.
Source: 1981 Census of Canada

Ml timbers random rounded.



A TABLE 3

N.ff.T. Total 45,540 36,380 (808)
Non Native 19,110 16,6»
Native 26,430 19,750

Baffin Total 8,300 4,745 (571)
№ n  Native 1,330 945
Native 6,970 3,795

Konmatin Total 4,315 3,083 (72%)
Non Native 465 395
Native 3,850 2,695

Kititaaeot Total 3,240 2,370 (731)
Non Native 340 »5
Native 2,900 2,065

IruviJc total 7,4» 6,775 (91%)
Non Native 2,650 2,295
Native 4,780 4,480

tort ̂ itfa total 22,255 19,405 (87%)
Non Native 14,315 12,685
Native 7,940 6,715

Source: 1981 Census of Canada
ALL Timbers random raided.

«  (-1%) 2,755 (6k) 6,345 (14%)
50 2,345 85
Ю 405 6,265 (24%)
15 (.2%) 405 (5%) 3,135 (38%)
15 365
5 40 3,1» (45%)
5 (.1%) 75 (2%) 1,145 (27%)
5 70 ______

5 5 1,145 (30%)
— 50 (2%) 825 (25%)
— 35 _ _ _

5 825 (28%)
15 (-2%) 300 (5%) 265 (4%)
5 345 5
5 35 260 (5%)
30 (.1%) 1,845 (8%) 975 (4%)
25 1,5» 80
— 315 895 (11%)



A TABLE 4

ЬМЮ ОМВ M D  Ш КЯПОВ O SA »  1Ш  NKFXVB У П 8 0 Й
____________н д а штАЮ в mr и в к м

Native
Mother Tongue

Native 
Home Language

Native Home Language 
For those with 

Native Mother Tongue
<%) (») («)

N.W.T. 68 58 84
Baffin 98 96 98

Keewatin 96 91 94
Kitikmeot 71 52 71

Znuvik 36 23 59

Fort Smith 47 33 67

Sources Statistics Canada 1981 Census



A P P E N O I X  B

Companions of GNWT Employees to NWT Population
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и ю к а щ .  о о и р а ш д о и  or ĸ n v i  ш к я п т / ш к и в и  ш я т ж  а р ш в в  яо
вмт ш ю и я ш м в  WBO ARE WATIVB IMBOMB/IMUBI ави » »м

1
1
I
I
8
I
I
I
8
8
8

Total
Population

GNWT
Employees

Total
Native/Englleh 
Speakers(%)

GNWT
Native/English 
Speakers (%)

R.I.T. 45540 3420 11600 (26%) 580(17%)

Baffin 8300 510 3690 (441) 177(35%)

Kaewatin 4315 232 2530 (59%) 112(48%)

KitlkMot 3240 185 1240 (38%) 68(37%)

Inmrik 7430 347 2875 (13%) 66(19%)

Port flaith 22255 2068* 1460 (20%) 258(13%)

Sources 1981 

Note*: Port
Statistics Canada Census and GNWT Department of 

Smith includes Headquarters data.
Personnel.



явахош. ooHPMtxsoH or m ra  population мго шхыжаш. native speaks»  
то e.i.w.ĩ. native mPLoxĸĸs and оиывшпь native speaks»

Total GNWT
Total

Population
GNWT

Employees

Total
Native

Population(1)

Total 
Native 

Employees(»)

Unilingual 
Native 
Speakers(%)

Onilingual 
Native 

Speakers (i

BMV.T. 45540 3320 26430 (58t) 924 (28%) 6265 (24%) 88 (3%)

Baffin 8300 495 6970 (841) 226 (46%) 3130 (45%) 61 (121)

Keevetin 4315 256 3850 (89%) 119 (46%) 1145 (30%) 12 (5%)

Kitikaaot 3240 187 2900 (90%) 78 (42%) 825 (28%) 12 (6«)

Inuvlk 7430 373 4780 (36%) 145 (39%) 260 (5%) 0 (-)

FOrt smith 22255 1973* 7940 (64%) 356 (18%) 895 (11%) 3 (.2%)

Sources 1981 Statistics Canada Census and GNWT Department of Personnel 1983 (calendar
year) totals of native employees. (GNWT employees column figures reflect 75% of 
1983-84 Main Estimates figures and 25% of 1982-83 Main Estimates figures to 
represent a 1983 calendar year).

Note: Fort Smith includes Headquarters data.



A P P E N D I X  C

Graphs i l lu s t r a t in g  language by Region and Age
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FIGURE I,
Percentage of Natlvo Paopla whoa# Mother Tongua 

la a Native Language by Region and Age Group
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FIGURE 2
Percentage of Native Paopla who 8paak nalthor 
English nor French by Region end Age Qroup
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FIGURE 3
Porcontago of Natlvo Pooplo w hoaa H om o Language 

la a Natlvo Languago by Roglon and Ago Group
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A P P E N D I X  D

Comments from Dene Nation and In u it  Cultural In s t itu te



f

rû. Box ûssê 
Yellowkhife. N.W.T. 
X IA  3P7

DENENDEH NATIONAL OFFICE
DENE NATION

Phone:173-4011 
Tekx: 0И-45556

April 19, 1984

The Honourable Nick Sibbeston,
Minister of Culture
Government of the Northwest Territories 
Yellowknife, NWT 
XlA 2L9

Dear Mr. Minister:

Thank-you for your letter dated April 10, 1984 regarding 
the development of a GNWT position/policy on language.

At cur recent leadership meeting held in Fort Good Hope,
from April 11-16, 1984 the Dene leadership had an opportunity to 
fully discuss the plans of the GNWT to develop a position on 
language and the recent announcement made by the Minister of Indian 
and Northern Affairs regarding a policy of bilingualism for the 
north.

Attached is a copy of the resolution passed unanimously
by the Dene leaders suggesting that the Legislative Assembly should 
introduce legislation recognizing the indigenous languages of 
the Dene as official languages in the N.W.T. and requesting 
financial resources and program implementation to support the 
establishment of Dene languages as working languages in the N.W.T.

We trust that this illustrates quite clearly what the
position of the Dene Nation is in regards to language or any 
policy which may be developed in relation to Dene languages.

In friendship

Re: Dene Languages & GNWT Position on
____ Official & Minority Languages _

President

c.c. All GNWT MLA's
VRene Lamothe, Ministry of Culture 
ITC 
COPE



RESOLUTION # 21

LEADERSHIP MEETING 
FORT GOOD HOPE, N.W.T.

APRIL 11-16, 1984

WHEREAS the Leadership of the Dene Nation believes 
that the culture of indigenous peoples is intimately bound 
with their traditional languages and has been so since time 
immemorial; •

AND WHEREAS the Leadership of the Dene Nation 
believes deeply that survival of our indigenous culture and 
way of life depends on the survival of traditional languages;

AND WHEREAS the Leadership of the Dene Nation 
believes that indigenous peoples have a fundamental right to 
protect and develop their way of life;

AND WHEREAS the indigenous population in the 
Northwest Territories is in the majority;

AND WHEREAS John Munro, Minister of DIAND has 
introduced a Bill in the Parliament of Canada which would 
unilaterally impose the French language on the people of the N.W.T.;

BE IT RESOLVED THAT the Legislative Assembly of the 
N.W.T. introduce legislation to recognize the indigenous 
languages of the Dene as official languages of the N.W.T.;

BE IT FURTHER RESOLVED THAT the Executive of the 
Dene Nation pressure the Government of the Northwest Territories 
to commit funds and resources for the continuation of existing 
indigenous language programs and to ensure their further 
development and expansion;

BE IT FURTHER RESOLVED THAT the Government of 
Canada and the Government of the N.W.T. initiate policies 
and programs within their respective Governments that 
acknowledge and support the indigenous cultures of the North;

BE IT FURTHER RESOLVED THAT the Government of Canada and 
the Government of the N.W.T. introduce the indigenous 
languages of the North in an official capacity in the work­
place, the courts, and the schools.

MOVED BY: Chief Jim Thom, Fort Providence 
SECONDED BY: Frank T'Sellie , Regional Chief,
•.PASSED UNANIMOUSLY 
April 1 5 , 1984
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Whereas the Inuktitu t language and In u lt  Culture are Inextricably 
bound and have existed since time immemorial;

Whereas the In u it  hold as fundamental truth that the demise of 
Inuktitu t as a l iv in g  and working language forbodes the demise 
of the In u it  as a people and as a culture;

Whereas Inuktitu t currently has one of the largest number of 
speakers of a ll  native languages in Canada and is  prominant in 
day to day use within the Inu it community;

Whereas Inuktitu t must become the language of the workplace, the 
language of government, the language o f education, the language 
of ju stice  and law i f  i t  i s  to continue to be a viable liv in g  
language in  the Northwest Te rrito rie s;

Be i t  resolved that government le g is la t ion  and po lic ie s must 
continue to be in itiated  which ensure the v ia b il it y  of Inuktitu t 
in the Northwest Territo rie s and grant to In u it  those same righ ts 
which Canadians in other regions of Canada enjoy with respect to 
dally  services in  English and French; and any action which is  an 
impediment to the growth and development of Inuktitu t as a le ga lly  
recognized and viable language of da ily  use in the Northwest Ter­
r ito r ie s  is  contrary to the goals of In u it  represented by Inu it 
Cultural In stitu te .

Moved by: Veronica Curley,

Seconded by:Rhoda Karetak,

Carried Unanimousely

Inu it Cultural In stitu te  Annual Assembly, 
Eskimo Point, NWT 
April 10th, 1984
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NWT LANGUAGE BUREAU
GOVERNMENT OF THE NORTHWEST TERRITORIES

INTMBNCTiNN

W ith the increasing  n u m b er and com p lexity  of issu es triggered  b y  rap id  
d evelopm ents on all fro n ts  ( constitu tional, political, resou rce  m an ag em en t 
and d ev elop m en t ) th e  T erritoria l and Fed eral governm ents a re  and w ill 
continue to fa ce  a sk ep tica l and m ore d iscern in g  audience.

In  addition, this au d ience (confused and fru stra ted  in its  a tte m p t to 
understand a  second language) is ex p ected  to grow  m ore fragm ented  in 
in te re sts  and concerns and causes u n less strong and m eaningfu l e ffo rt  is 
m ade to  en su re  com m unication ta k es  p lace in languages th a t can  be 
understood b y  a  m ajority  of res id en ts in th e  NWT.

This fa c t is  recognized b y  th e  L egislative A ssem bly of th e  N orthw est 
T errito ries  and the Executive Council, both  of which re fle c t  the population 
b ase  o f th e  North and both  of w hich h av e  identified  th e  im p o rtant m atte r 
of com m unication in n a tiv e  languages as a  k ey  priority .

The assem bly  and execu tiv e  council's in ten tion s a re  backed by  n ativ e 
groups in the NWT and variou s organizations and com m ittees concerned 
w ith p reserv ation  of cu ltu re, language and lifesty les.

This was th e  situation b e fo re  Federal p lans w ere announced to 
in troduce bilingualism  in th e  NWT. Since th a t  announcem ent, d esires and 
political aspirations of n o rth ern ers concern ing th e  use, p reserv ation  and 
d evelopm ent o f aboriginal languages has, if anything, sharpened.

BNCK6R0NND

The D epartm ent of Inform ation 's Language Bureau provides 
in terp retin g  and translating serv ices in all aboriginal languages of the 
N orthw est Territories.

ĩ h p s e  la n g u a g e s  in c lu d e  E a s te r n  im H r t itn t . W e s te r n  I n u k t i t n t  
C b jR g w y m -D o g r ib , S o u th  S la v e y .  N o rth  S la v e y  a n d  L o u c h e u x

The bureau  w as estab lished  in 1972  to f a c i l i t e  the flow  of in form ation  
and com m unication betw een  th e  g o v e r n m e n t  a d m in is t r a t io n  and the 
n a t iv e  p e o p le s  i t  served
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Four years a fte r  its  form ation , unilingual In u k titu t m em b ers w ere 
e lected  to th e  Legislative A ssem bly  and  th e bureau 's ro le  of providing 
sim ultaneous in terp retin g  and tran sla tin g  serv ices to th e  House began . An 
expanded and increasingly  activ e  A ssem bly  in la ter  y ears , th e  grow th of 
regional councils and rapid  acceleration  of political and constitutional 
con cern s a t a ll levels in  th e  NWT placed even  g rea ter dem ands on bureau  
staff.

As a  resu lt, a  large portion o f the In u k titu t in terp re te r 's  tim e  had to  be 
re-a llocated  to  provision o f essen tia l se rv ice s  to th e  A ssem bly, th e  councils 
and th e  consultative process.

B f U M  of this, the bureau has not b««n «Ы» ( in r«d>nt 

tommualtaMng g»y»rnmtnt programs, sry lc ts  and «ctwttoa to

Sim ilarly  i t  finds itse lf in  a position w h ere it  can only provide serv ices 
to  the courts, hospitals and m edical c lin ics on an  'as tim e p erm its ' basis.

STRICTURE

The bureau is made up of Dene and Inuktitut sections and 
currently operates on a budget of S i .5 million (64-65). Salaries 
and benefits amount to $1,264,000 of this amount and other 
O&M equals $263,000.

I t  is  staffed  b y  30 m em bers. The p erson  y e a rs  include a ch ief of th e  
division, a train ing  officer, A thap askan linguist, In u k titu t linguist, two 
regional supervisors, 6 Dene and 15 In u k titu t in terp re te rs  and one 
clerk -ty p ist.

The averaggLC0 3t_per person year for an interpreter (including 
benefits) is $40.000. The unit cost for training interpreters is 
about $4.000 per year based on 106 V 64 dollars. Average cost, 
per person year, for a qualified linguist is about $46.000.
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TIE BENI SECTIBN

Th* bureau's Den* section is currentJv in я rvveitJ/vn to пгл«М* **rv4<**«.......... » ••• ■ ï ---- ....
in  the follow ing languages (n u m b ers in b ra c k e ts  ind icate p erson  years):

Chipewyan (2), Dogrib (2), South Slavey (2), North Slavey (1), 
Loucheuz (I) .

The Dene section  has been  in ex istan ce  for ab ou t Id m onths. Following 
an  in itia l six-m onth  training program , m em b ers  a re  providing in terp re tin g  
se rv ices  to  gov ern m en t d ep artm en ts and regional councils, u ndertaking 
lim ited  w ritten  translations and  a re  becom ing h eav illy  involved in 
production of au dio-visu al program m ing on g ov ern m en t serv ices, program s 
and activ ities  in  th e  various Dene languages.

The program s, on video tap e, a re  scheduled  to b e  m ade availab le  this 
su m m er in Dene com m unities through cen tra lized  p layback  facilities (VCRs 
and m onitors) to  b e  installed  b y  th e  d ep artm en t. T h ey  will also b e  m ade 
av ailab le  to CBC n orth ern  service.

Su b ject m atte r of the m ateria l produced to d ate includes program s on 
housing, incom e ta x  for trap p ers, w h at i t  m ean s to b e  an MLA, sen ior 
citizen b en efits , w ork of th e  Slavey Language Institu te , form ation of 
d ev elop m en t im p act zone groups.

All m em b ers of th e  Dene section  cu rren tly  w ork ou t of Yellow knife, 
trav ellin g  to th e  com m unities on various in terp re tin g  assignm ents and  
audio-visu al productions.

THE INVKTITUT SECTIBN

The Inutitut section has both a headquarters and a regional staff Their 
locations are (numbers in brackets indicate person years):

Yellowknife (4), Rankin Inlet (4), Frobisher Bay (6),
C a m b rid g e  B a y  ( 2 ) .

The Inuktitut section's workload is presently split at roughly 40Я 
interpreting and 60 % translating. Work loads permit for only limited 
translation of government information materials pertaining to programs, 
services and activities.
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W orkloads a lso  p ro h ib it an y  con cen trated  e ffo r t  m re sp e ct to  special 
p ro jects such a s  tran slatio n  o f m a jor leg islation  (education , liquor, w ild life, 
e tc  ), regu lations, or (in  a  m eaningfu l w ay ) E xecu tive Council decisions and  
p riorities.

SIPPBBT STIFF

Language B ureau  su p p ort s ta ff  p re sen tly  co n sist of a  tra in in g  officer, an  
A thapaekan linguist, In u k titu t linguist and a  c le rk -ty p ist.

t h e  ro le  of th e  train ing o fficer is  to  id e n tify  and provid e for th e  tra in in g  
need s of a ll b u reau  m em b ers according to  a  recen tly  developed 
com p eten cy -b ased  train ing  program  th a t  is  now  in  its  la s t  stag es of 
im plem entation .

ТаШ JmagfttM tte trallüngJ^ШyJШЗ,íШlLwШ^ 
to fla flw  И Д .0 М  tor salary and tom tits and Ш . о о о  in oth«r 
O M I.  S o a o  <23.000 ot tb» O M I fa allocated to travel. 11* 000 
tømflg.oontract oorviCM and 16.000 for purchased swvices- 
maUrlale «ad supplies.

The linguistic s ta ff  se rv e  as resou rce p eople to th e  
in terp reter-com m u n icators and through individual tutoring and group 
sem inars, upgrad e th e linguistic lev e ls  of b u reau  m em bers. Additionally, 
th e y  w ork w ith s ta ff  in d efin ing n ativ e  language word eq u iv alen ts for 
various English w ords and expressions.

CIMENT SITVRTIBN

The ab ility  of th e  Language Bureau to m e e t c lien t dem ands (in ligh t of 
cu rren t p rio rity  w orkloads) is low  b ecau se of lim ited  resources, w orkspace 
and facilities.

A s a resu lt, essen tia l translations (regulations, finalized legislation, 
h ealth  m aterials, sa fe ty  m ateria ls, judicial m aterials, public a ffa irs  
m aterials, e tc .) th a t  should b e  u nd ertaken  are  being s e t  aside.
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On both th e  in terp re tin g  and  tran sla tin g  sid e o f th e  serv ice , c lien ts  a re  
freq u en tly  re fe rre d  to freelancers , m ost of w hom  h av e litt le  if  an y  
train ing. T h is p rocess overlooks th e  d eg ree  of skill, tra in in g  and ex p ertise  
req u ired  to  u n d ertak e in terp re tin g  and tran sla tin g  d uties. Lacking this, 
bilingual persons o f any n ation ality  a re  u n ab le  to  se rv e  a s  e ffe c tiv e  
in terp re te rs .

Financial resou rces in th e  a re a  of tra in in g  ($ 4 7 ,0 0 0 )  a r e  m eagre and 
cu rre n t w orkspace leav es tw o linguistic positions w ithou t o ffices and th e  
Language B ureau  w ithou t a  research /d o cu m en tatio n  ce n tre  or training 
area .

CiNCLBSISNS

A  t o t a l  e n h a n c e m e n t  o f  Î 1 .S  m il l io n  w o u ld  p la g e  t h e  L a n g u a g e  
B u r e a u  in  a  p o s it io n  i o  p r o v id e  a  r e s p e c t a b l e  l e v e l  o f  s e r v i c e

ggBffidered fry Ше Biĸuttye
Çyunçil,



DEPARTMENT OF INFORMATION

LANGUAGE BUREAU
198Э-04 (EXIST MO)

DEPUTY
MINISTER

CHIEF 
LRN6UR6E 

BUREAU

DENE INUK
SECTION SECTION

DPVS 4 PYS

RED MNGR 
FROBISHER

INUKTITUT 
5 PYS

RE6 MNGR 
RRNKIN

INUKTITUT 
3 PYS

- ; =  SUMMARY ■’■■■ ■ -■ ■ ~  - ~ m...'

SRLRRV Ù  BENEFITS........ $1,243,000
CRSURL........................ $ 21,000
TRRUEL/TRRNSPORT....... $ 146,000
MflTEB1 ftLS/SUPPL 1 ES.... $ 39,000
PURCHASED SERVICES..... $ 21,000
CONTRACTS................... $ 52,000
FEES/PflVMENTS............ $ 5,000

TOTRL SALARIES............ .$ 1,264,000
TOTRL 0 ũ  M ................ S 263,000
TOTAL BUDGET............... $ 1,527,000

TOTAL PERSON YEARS:
17 YK, 1 INUIIIK, 2 CRM BAY,
6 FROBISHER, 4 RRNKIN INLET



Department o f Information

Language Bureau  
Regional O ffices 1 984

Vellouiknife 
Rankin Inlet 
Frobisher 
Cambridge 
Inuuik

8 Dene, 4 inuktitut, 5 Administration
4 inuktitut
5 Inuktitut, 1 Regional M anager  
2 Inuktitut
I Person Veer (uacant)
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H E  ENHANCEMENT
BUDGET DEVELOPMENT

T h e p ro jections a re  b ased  on th e  addition  of 2 5  n ew  person  y e a rs  and 
include, b esid es in terp re te rs , th e  creatio n  o f an  ad m in istra tiv e  section , an  
ed iting  sta ff, and  lin e m an agers for b oth  th e  D ene and In u k titu t sections.

Д-fcii flget SRt e adsh e e t ,..an..organization ai c h a r t  ( depicting th e  n ew  
Positions) a n l a  second ch a rt indicating language bureau  w ork-flow s a re  
attached ,

In  su m m ary, the n ew  person  y e a rs  co n sist of:

• M anager, Dene Section (H ead quarters)
• M anager, In u k titu t Section (H ead quarters)
• Five Dene positions located  a t  th e  F o rt Sm ith  Regional Office
• Tw o In u k titu t positions (H ead quarters)
• Two In u k titu t positions a t  Rankin In le t
• Two In u k titu t positions a t  Cam bridge B ay
• Two In u k titu t positions a t  F rob isher B ay
• One Dene and one In u k titu t position a t  Inu vik
• Head o f A d m inistration (H ead quarters)
• Two c le rk -ty p is ts  (H eadquarters)
• M ateria ls d istribu tion  c lerk  (H ead quarters)
• M anager, Editing Section (H ead quarters)
• T h ree ed ito rs (H eadquarters)

IATIHNHLE

Managers. Dene and inuktitut s e c t io n  ^Headquarters) As a
result of limited resources and manpower 16 positions currently 
report to the chief of the division. The horizontal nature presents 
obvious difficulties. More direct supervision of each section is a 
necessity in respect to motivation and refinement of work flows.
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Ht» D«n» Interpreters (Fort Smith R e g io n )  : T h e p re se n t s ta ff  
of e ig h t Dene in terp re te rs  a t  h ead q u arters is h eav illy  involved  in 
au dio-v isu al productions in all n a tiv e  languages as w ell as th e  
provision o f in terp retin g  and som e tran slatin g  se rv ices  to c lien t 
d ep artm en ts. A t th e  sam e tim e th e re  is a  d efin ed  need  to provid e 
in terp retin g  serv ices closer to th e  com m unity lev e l in  con junction  w ith  
th e  w ork o f th e  Fort Sm ith Regional Office. A s ta ff  of fiv e  in te rp re te rs  
rep orting to  th e  execu tiv e o f th a t  region would ad d ress th e  n eed s of 
th e  regional o ffice  and th e  com m u nities i t  se rv e s .

Wine Inufctitut Interpreters : The addition of th is sta ff, sp read  
throughout th e  regions and h ead q u arters , w ould en ab le  th e  In u k titu t 
section  of the Language Bureau to  catch  up w ith existing w ork 
dem ands and to  d edicate special team s of in terp re te rs  to w ork 
u ninterrupted  on m ajor tran slation  p ro jects throughout th e  y ear.

Head. Administration (Headquarters) : This position, w ith  a  s ta ff  
of tw o clerk -ty p ists  and a  d istribu tion  clerk , would provide th e  
n ecessary  c lerica l and financial ad m inistration  su p p ort req u ired  b y  
th e  b ureau . Specifically, th e  d istribu tion  c lerk  would ensu re p ro p er 
d istribu tion  of tran slated  m ateria ls and au dio-visual packages to th e  
ap p rop riate publics throughout th e  NWT.

Manager. Editing Section (Headquarters) : This position, w ith  a 
s ta ff  of th ree  w riters, is considered  k ey  to th e  translation  process. 
M aterial presen ted  for translation  would pass through this a rea  of the 
b u reau  before  being presen ted  to the appropriate language section . 
M aterial would b e rev iew ed  for com plexity  and w riters would b e 
assigned to  w ork w ith the c lien t d ep artm en t to en su re  the w ritten  te x t 
is  su itab le for translation  into the n ativ e  languages. This process w ill 
se rv e  to accelera te  th e  ra th er slow  process of tran slation  as i t  now  
ex ists as in terp re te rs  search  for exp lanations of English term inology 
th a t  has no nativ e language word equ ivalents.
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SPECIAL PRRJECTS

Over th e  p ast n u m b er of 
m onths, Language Bureau  officia ls h av e  been  in  discussion w ith  the 
head  o f th e  Innu vialu qtu n  Language P ro je c t in  Inuvik. T h e d iscussions 
h av e cen tred  on w h at assistan ce th e  b u reau  m igh t provide to th e  
p ro ject in  re sp e ct to  th e  p rofessional train ing  o f com m u nity-based  
in terp re te rs . The tra in in g  req u ired  w orks ou t to  a  financial co st of 
$ 5 0 ,0 0 0  o v er a  6-m onth  period. The b u reau  is  anxious to  su p p ort th e  
con cep t of trained  com m unity in te rp re te rs  to su p p lem en t its  ow n 
serv ice , b u t does n o t have th e  reso u rces to  becom e involved.

: The bu reau 's
com p eten cy-b ased  train ing program  fo r In terp reter-C om m unicators is  
unique in  North A m erica and w as developed in  conjunction w ith 
n ativ e  peoples and organizations in  th e  North. I t  provides for th e  
n ecessary  le v e ls  of progression w ith in  th e  language b u reau  and allow s 
for career pathing up to and including m anagerial positions. Support 
m ateria l (m anuals,etc.) for 7 3  of 1 15  m odules h av e  y e t to b e  
developed. The program  is ad ap tab le fo r an y  organization w ishing to 
em ploy and tra in  n ativ e  language in terp re te r-tran sla to rs . Overall 
re s tra in t m easu res in  6 4 - 6 5  h ave resu lted  in a d elay  in d evelopm ent 
of th e  program . D evelopm ent would ta k e  place in  conjunction w ith  th e 
D epartm ent of Education's p lans to  es tab lish  a  Language School a t  
Thebacha College in  1 9 6 5 -6 6 .

CAPITAL ENPENBITURES

Capital m onies for pu rchase of sound studio equipm ent, a language lab 
facility  (for practice of sim ultaneous in terp retin g ) and a 
m icrocom puter/w ord  processor for th e  Dene Section are  requ ired
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Sonnd studio M n ip m o n t  ( î  13|S  OOP) : P rop er sound studio 

fac ilities  a re  req u ired  in ord er to in crea se  th e  am o u n t of au d io-tap e 
tran sla tio n s u nd ertaken  b y  th e  language bu reau . This activ ity  is high 
on th e  Dene sid e and is a m a jor m ethod o f com m unicating to Dene 
resid en ts w ho do n o t fu lly  u nd erstand  th e ir  language in a  w ritten  
form  (w h ere i t  ex ists). Both sections of th e  b u reau  w ill u se th e  facility  
in  th e  production of radio and television  sp o ts fo r  u se by  CBC N orthern 
Services and sa te llite  netw orks being estab lish ed  b y  n ativ e  
organizations in  th e  North. Studio fac ilities  a re  p re sen tly  a t  a 
prem ium  in  Y ellow knife and, as such, th e  b u reau  is faced  w ith  se v e re  
scheduling problem s th a t cre a te  length y  d elay s in  com pletion of c lie n t 
p ro jects .

Language lab equipment (tSO.OOO): Facilities a re  req u ired  in 
ord er fo r in te rp re te rs  to b e  tra in ed  in th e  a r t  of sim ultaneous 
in terp re tin g  and for professional p ractice  situ ation s on an ongoing 
basis. No such facilities  ex ists a t  th e  m om ent.

Microcomputers (125.000) : The In u k titu t section  of th e  bureau  
op erates a  system  of In tertec  m icrocom puters th a t  h ave th e  capacity  
to  w ord process and p rin t syllables. The Dene section  u ses a m odified 
IBM  se lectric  to  produce som e A thapascan tran slations. The m oney 
w ill allow  fo r d ev elop m en t of an A thap ascan  m icrocom puter 
cap ability  and bring  th e  pow er of word processing  to Dene language 
d ev elo p m en t w ork (i.e. th e  b u reau 's lin gu ist is in  th e  process of 
finalizing a  lis t  o f o v er two thousand Slavey language v erb s  which a re  
now  scheduled  to  b e  typ ew ritten  and published ).

IMPLIMENTiTION

The d ollar valu e of enhancem ents re fe rre d  to in th is docum ent a re  
based  on a  12-m onth  period. Should m onies b e m ade availab le 
m id -w ay through th e  1QÃ4-6S fiscal year, th e  figu res could b e 
ad ju sted  accordingly.

In respect to implementation, it would be possible to recruit 
staff and to arrange for an interpreter-communicator 
training program to be held over the winter months. If this 
were the case, enhanced native language services could be 
offered on a full basis beginning April 1, 19Ô5.
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» 1 2 1 3 1 4 f s T 8 1 7
1 EXIST

£IÜzXUJ :TOT: NEW ; AMOUNT OF
2 • BUDGET : PYS ; PYS PYS : BUDGET i INCREASE
3 • : ; ; ; i
4 ADMINISTRATION 183 3 ; 4 7  : 308.2 125.2
5 EDITING SECTION 0 o ; 4 4 i 174.4 174.4
6 OENE (HEADQUARTERS) ! 412 9 i 1 10 i 483. B 51 .8
7 DENE (FT SMITH ) 0 0 : 5 5 i 243.7 243.7
8 ÏNÜK (HEADQUARTERS) ! 259 5 i 3 8 i 487.4 206.4
9 INUK (RANKIN INLET) 205 4 ; 2 6 : 302.2 97 .2
10 ÏNÜK (FROBISHER BAY) i
11 INÜK (CAMBRIDGE BAY) i 96 2 ! 2 4 i 192 96
12 INliviK 48 1 i 2 : 3 i 144 96
13 • ; ; ; ; •
14 SUB TOTALS 1527
15 : : i : : :
10 SPÉCIAL PROJECTS
17 • CAP DEVELOPMENT 0 : :
18 • TRAINING ASSISTANCE : 0 : : 50 50
19 : : : : : :
20 TOTAL 06M 1527 1 • 2863.7 ; 1336.7
21 • ; ; ; ; ;
22 CAPÍTAL
23 • SOUND EQUIPMENT o : 125 ; 125
24 • In t e r p r e t  e q u ip m e n t  ; o ; ; ; 50 : 50
25 • MICRO COMPUTERS o : ; ; 25 i 25
28
27 TOTAL CAPITAL o : ; ; 2 0 0  : 200
28
29 TOTAL NEW MONIES 1536.7
30
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DEPARTMENT OF KDPtĩATTOM

Enhancement Aboriginal Languages

A. Present Statue

1. Program Development

1.1 Headquarters Curriculum Development

At the present time a total of three Dene and two Xnuktitut language 
specialists are working within the Headquarters Curriculum Division 
tt develop programs in the following language areas» Inuktitut, 
Inuvialuktun, Northern Slavey, Southern Slavey, Dogrib and Loueheux. 
In addition to this work they function as consultants in support of 
the twenty-five community language projects sponsored by the 
Indigenous Languages Development Fund, and as instructors for Teacher 
Education Program native language courses, and special in-service and 
literacy training sessions.

1.2 Local Projects

Approximately twenty-five local projects are supported by the Language 
Fund. These projects involved local language and cultural research, 
language program development and materials production, training, and 
the development of a body of literature in indigenous languages.
Projects are staffed by local language workers, many of whom have 
minimal formal linguistic or curriculum development training. 
Consequently, they rely heavily on the assistance of headquarters 
program specialists and outside linguists and consultants.

1.3 Production

There is no commercial source for any of the required language 
materials to support N.W.T. programs. Therefore program guides and 
the associated materials for all language areas are distributed by the 
Department of Education. In addition, the department is providing 
printing services for many of the community projects.

1.4 Development of Learning Materials
Headquarters develops appropriate learning materials for in-service 
training, teacher education programs and other adult training 
programs.
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Further, In each administrative centre in the regions there le e 
reeouroe centre which provides e variety of eervioee. Three of the 
eight oentree provide • United print eervloe end thereby can 
reproduce sosm teacher and project developed aaterlale for laaedlata 
uae within the region. Large project* however are handled through 
headquarter*.

2. Delivery of Prograa*

2.1 Instruction in Indigenous Language*

Many schools in the eastern Arctic provide Instruction to students in 
Inuktitut free Kindergarten to Grade Three. Instruction is provided 
by bilingual teachers and through the assistance of bilingual 
Classroom Assistants. In the Dene language area only one school (Port 
Pranklin) is providing full instruction to students in a native 
language (Slavey -• 1-3).

2.2 First Language Instruction
In addition to the use of the indigenous language as the language of 
instruction in the priaary grades, all schools in the Bastern Arctic 
provide Inuktitut instruction to students frost Grade 4 - 9 .  A program 
has also been offered at the secondary level.

2.3 8econd Language Instruction

In a number of communities the indigenous language has deteriorated to 
the point where some students are entering school with ainiaal
knowledge of their Bother tongue and thus instruction of the language 
la provided by local language instructors or in a few instances by 
bilingual teachers.

2.4 In addition to Indigenous language prograas, English as a 
Second Language prograas are being developed where appropriate and 
iapleaented in schools.
3. Training

3.1 Language Instructors
The department also provides instruction in language teaching
methodology and providee for improvement of literacy skills.
For example, university level training in linguistics has been
supported and language teaching workshops have been provided by 
headquarters program specialists. In addition, assistance has been 
provided by headquarters staff to the Teacher Education Program for 
the training of teachers and classroom assistants.
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3.2 Xn-servic* Training for Professional Staff
Limited in-service training has been provided to existing Bnglish 
speaking staff in bilingual education awareness and methodology so 
that these southern trained staff members are able to provide guidance 
and support for language instructors.

3.3 Teacher Bducation

Teacher education is at present provided through two institutions! 
one located at Port Smith serving Dene and Inuvialuit student teachers 
and one in Probisher Bay serving Xnuit student teachers, while the 
Port Smith program offers a very limited field-based program» a more 
extensive field-based program is being offered in Probisher Bay to 
both teacher and classroom assistant trainees.

3.4 Classroom Assistants

The training of these individuals is comprised of on-the-job training 
within the schools and summer courses offered though the Teacher 
Bducation Program staff. In many communities the classroom assistant 
is the sole instructor of the language program.
B. Present and Future Requirements
1. Program Development

1.1 Curriculum Development
Considerable work is still required in the development of core 
language programs for each of the indigenous languages. Formal 
programs are required in all Dene language areas, in Inuktitut 
programs are needed for Grades 7-9, and in Inuvialuktun work is 
required for Grades 3-9. Once curricula have been developed in these 
areas, programs suitable for secondary school incorporating the 
language with native history and geography will be required.

1.2 Local Projects

local involvement is essential in the determination of the type of 
language program to be offered and in the preparation of materials. 
Consequently, local language projects are a valuable source of such 
language based materials and should be continued.

1.3 Production

There is a continuing need for the publication of materials prepared 
by both headquarters program staff and by local language projects. 
These materials include program guides, student readers and workbooks, 
audio-visual aids and teacher resources.
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2. Research

2.1 Meads Assessment
Many questions resain unanswered concerning the status of languages. 
Studies are required to deteraine present language end dialect status 
in order to provide guidance to curriculum specialists and teachers in 
the development and implementation of programs.

2.2 Language Learning Research

Very little research has been conducted to this point to determine the 
most appropriate approaches to use in the teaching of indigenous 
languages. Little is known about the cognitive development of 
students and studies are needed to deteraine the most appropriate 
learning and teaching styles to assist teachers to provide more 
productive learning situations.

2.3 Linguistic Research
Some work has been conducted in the development of dictionaries and 
grammars for Dene languages however, much remains to be done in this 
area. Although a considerable amount of work has been done in 
Inuktitut, some research is still required.
3. Public Awareness

3.1 Information re Bilingual Education
Many parents are unclear as to how to provide the best language 
instruction (indigenous and English) for their children. As many 
misunderstandings persist, information should be provided to local 
education authorities and to parents to assist them in making 
decisions concerning bilingual education opportunities. Public 
awareness may be promoted through written materials and audio-visual 
and workshop presentations. In-service training is also required for 
teachers to ensure that all are fully familiar with the most recent 
developments in bilingual education theory and methodology.
4. Training

4.1 Review of Present Program
A review is underway to develop options for the modification of the 
existing teacher education program to increase the number of bilingual 
graduates. Once completed a plan will be developed for both the Port 
Smith and Frobisher Bay campuses. it is most likely that teacher 
education will have to be expanded to include more extensive field- 
based programs and a third year of instruction.
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Many students who ars at present unable to leave their home 
oonsunities for extended periods of teacher training would be 
encouraged to attend if training could be provided closer to home. 
Middle-aged candidates who are fluent in the language could thus 
becoae teachers or capable language instructors. Also relevant
training could be provided to classroom assistants who will continue 
to play an important role for soae tine to cone. However, expanded 
field-based progress would require the training and developaent of a 
capable core of master teachers and the developaent of additional 
courses of instruction. Summer courses and in-service sessions aay be 
provided by the field-based staff and aaster teachers associated with 
the program.

In an attempt to provide a better and more academically sound teacher 
training program it is expected that a third year would have to be 
added to the existing program. The program should be broadened to 
Include areas such as computer education and additional training in 
language and linguistics.

4.2 In-service Training

Ongoing in-service training is required to assist both new and 
continuing teachers to be better prepared to work within a bilingual 
and blcultural environment. The development of a qualified cadre of 
bilingual native language consultants to provide support in each 
language area is essential.
5. Language School

It is apparent that the present number of fully bilingual candidates 
ready to enter the teaching field is insufficient to meet needs for 
teachers, consultants, and curriculum developers. Many candidates are 
lacking soae aspect of their language skills and therefore require 
language training. In addition to the requirements of the Department 
of Education a number of other government departments provide services 
which require a high degree of expertize in various language areas, 
such as translating, and interpreting in specialized areas (medical, 
legal, governmental). The establishment of a suitably staffed 
language school could do much to alleviate the present situation.
6. Language Commission

6.1 Dene Languages

For the past few years a sub-committee of the Department of Education, 
the Athabaskan Language Steering Committee, has been considering 
questions related to the development of standard orthographies, 
dictionary work, and linguistic research. Their interests parallel 
that of a Language Commission.
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Xf • Language Coanieelon were established, It oould provide advice and 
dlreotlon In language natters bo «11 governnent departments.

€.2 Xnuktltut
Л *  Xnuit Cultural institute bas boon in operation Cm шщу yaara « 4  
Ь м  maintained an activa interact in the xnuktltut language. Xt haa 
been involved in Language Coaailaaion work in the past and thus it 
would be appropriate for this body to continue thia role.
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DEPARTMENT OF EDUCATION

Current
84/85

$(000)
PYs

Enhancement
84/85

$(000)
PYs

1985/86
Enhancement

Ongoing
$(000)

PYs
Total

Enhancement
$(000)

PYs

TOTAL EDUCATION 1,010 3,816.5 4,826.5 36.5

PROGRAM DEVELOPMENT 335 1,770 2,105 5

Indigenous Language 
Program
See Appendix under 
Section (1.2)

1,200 1 1,300 5 1,300 5

F ie ld  Support 
requirement (Sec 1.2) 

Regional
coordinators (5)
. 3 Dene 
. 2 Inuit

Travel & Accommodations

125

110

2.5 250

220

5 3/5

330

5

School of Aboriginal 
Language (Planning) 
(Sec. 5)

35 35

. TEP Enhancement 100 100

RESEARCH 40 125 .5 300 425 .5

. Needs Assessment of 
language base 1n each 
comnunity (Sec 2.1) 200 200

. Language learning 
research (Sec 2.2) 50 .100 150

. Teacher Education 
Program Assessment 

(Sec 4.1)
40 75 .5 75 .5



EOUCATION/TRAINING 75 250 5 1.545 1,795 25

. Teacher Education 
Program (west)

(Sec 1.1)
f ie ld  bases program 

(included 0Ш )

650 4 650 4

. Additional sa la ry  for 
master teachers 
(10 X I.5) 15 15 15

. Inservice  tra in ing  
(Sec 4.2) 100 100

. School of Aboriginal 
languages (Sec 5)
. Western Campus 
. Eastern Campus

400
300

4
3

700 7

. School Program K-12 
. language 

in structors where 
native teacher not 
ava ilab le

250 5 500 10 750 10

. Public Information 
. resource centres 

(4 new centers) 75 215 5 215 5

LANGUAGE COMISSIONS 50 200 250

. Athabaskan (Sec 6) 

. Inuktitu t
100
100

100
100

Capital

- Resource Centres 80
- Eastern Campus TEP 100

Total 180



COURT SERVICES

мсшюимр

There are two Judges of the Supreme Court, both resident 1n 

Yellowknife, The Supreme Court s i t s  In a l l  communities throughout the 

Northwest T erritorie s as required.

There are four Judges of the T e rr ito r ia l Court, three of whom reside  

1n Yellowknife, the other being resident 1n Hay River. They, too, trave l 

and s it  1n a ll  communities as required.

There are, at present 111 Justices of the Peace resident 1n the 

various communities. They, too, hold Court as required In th e ir respective 

communities.

There are 59 communities where the Courts s i t  at regular In terva ls or 

as required.

There are two permanent Court f a c i l it ie s  (Yellowknife and Hay R iver) 

staffed by fu ll-tim e personnel. There are three fu ll-tim e  Court fa c i l it ie s  

(Inuvlk, Fort Smith and Frobisher Bay) with no resident sta ff. In other 

communities, Court f a c i l it ie s  are rented on an as-required basis.



СШИИЕИТ LEVEL OF SERVICE

The Courts o f the Northwest T e rr ito r ie s  are currently supported by a 

s t a f f  of 33 which Includes support s t a f f  fo r the Supreme and T e rr ito r ia l 

Courts, o ff ice  of the S h e r iff,  Court Reporters, a Court L ibrary s ta f f ,  and 

a Justice o f the Peace program which Includes the Coroners function as well 

as that o f the T e rr ito r ia l Firearms program. A copy of the current 

organization chart I s  attached as Appendix MAN.

The 1984/85 operating budget fo r Court Services I s  $3,394,000.00 and 

of that amount $1,108,000.00 has been a llocated  fo r trave l.

Interpreter service currently being provided to the Courts con sists of 

transla tion  of the proceedings for the benefit of an accused who does not 

speak English or of the evidence of a w itness. In some cases, the remarks 

of a Judge may be translated for the benefit o f those persons In the 

Courtroom who do not speak English.

Current experience 1s that 1n most cases the GNWT Language Bureau does 

not have the capab ility , because of other committments, to  supply 

In terpreters for the Courts.
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Court Interpreters ere therefore u su a lly  selected from the community 

1n which the Court 1s s it t in g .  This has proven to be unsatisfactory for a 
number of reasons but mainly because the Interpreters are untrained and 

they do not understand the Court process.

During a six-month survey throughout the Northwest T e rr ito r ie s,  

Interpreters were used 100 times. Eight languages had to be translated not 

Including French and Sign Language. Most requirements for transla tion  

Involved the fo llow ing languages:

- Baffin Inuktltut

- Keewatln In u ktltu t

- Dogrlb

- Chlpewyan *

- South Slavey

The level of translation service being provided does not even meet the 

minimum requirements for the proper delivery of justice. At present, no 

translation service 1s being provided for the benefit of the public or 

others who attend Court proceedings, e.g. parents of young persons.

The inab i l it y  to provide a complete and adequate level of translation 

service to the Courts 1s seen as a denial of rights to the aboriginal 

people. The denial of these basic rights as guaranteed by the Canadian 

Charter of Rights, 1s a source of grave concern to the judic iary and others 

connected with the delivery of Justice 1n the Northwest Terr ito ries.



PROPOSAL (FUTURE PLANS)

I t  I s  therefore necessary and desirable that a Corp. of Interpreters 

be established for the exclusive use of the Courts. Properly trained 

Interpreters would then be available to travel on c ircu it s ,  not only to 

translate the proceedings of the courts but also to provide a simultaneous 

translation service for the benefit of the people 1n the communities.

This would do much to Improve the Image of the Courts and would 

greatly enhance the delivery of justice.

The following w ill be required to Implement th is  proposal:

a) Insta llat ion  of permanent translation booths 1n each of the five 

full-time Court f a c i l i t ie s ;

b) F ifty  portable translation booths to be placed 1n the various 

communities where the Courts s it  on a more or less regular 

basis. These would serve the needs of a ll three levels of Court,

l.e. Supreme, Territoria l and Justice of the Peace;

c) Nine Person Years w ill be required to meet the needs of the eight

most used languages. One of these P/Y's w ill be the

Coord1nator/Tra1ner/Superv1sor of the unit. One P/Y w ill be 

required 1n Hay River (South Slavey), one will be required 1n 

Frobisher Bay (Baffin Inuktltut) and the other s ix  1n Yellowknife 

(Keewatln Inuktltut, Oogrlb, Chlpewyan, North Slavey, Loucheux 

and Cree). These persons would be expected to travel 

extensively to a ss is t  the Courts as required;
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d) Contract Interpreters w ill be required In v i r tu a l ly  every 

community where the Courts s i t .  They would a s s is t  when the 

regular Interpreters were not available, e.g. local Justice of 

the Peace Court. It should be kept 1n mind that as many as four 

Courts travel on c ircu it  at the same time, and additional 

contract Interpreters w ill be required to cover those 

s ituations;

e) Public Legal Education - These persons would be required to 

a ss is t  1n other areas of the Court operation when not actually 

performing a translation service. Some of these duties are as 

follows:

- a s s is t  native persons summoned for jury duty

- provide te levis ion and other media coverage regarding Court 

travel, c ircu it  plans, cases to be heard, etc.

- provide assistance to witnesses and victims of crimes

- translate judgments of the Courts for local d istr ibution;

f) Training w ill have to be provided, and 1t w ill have to be

extensive. In addition to train ing these people to be

translators, they will have to be trained 1n the matters of Court 

procedure, legal terminology, public relations and the many other 

facets of the justice system;

Implementation (18 month program)

F irs t  six months:

- staff the positions (supervisor and Interpreters);

- obtain equipment
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Heĸt 12 nonthf:

• tra in  Interpreters 1n Court procedures, legal tenilnology, 

t ran s iat1on/1nterpreter s k i l l s  and tra in In use of equipment. 

-  h ire  and tra in  contract Interpreters.

Cost

Person/Years

- Supervisor $45,000.00

- Interpreters 8 8 $38,000.00 $304,000.00

Contract Interpreters (fees) - 50 8 $1,000.00 (per year) $50,000.00

Equipment:

- Translation units - 50 § $5,200.00 $26,000.00

- Permanent translation booths - 5 9 $6,400.00 $32,000.00

- Portable translation booths - 45 8 $4,400.00 $198,000.00

Travel and accommodation:

- Supervisor/trainer -  (per year) $100,000.00

- Interpreters - 8 8 $50,000.00 (per year) $400,000.00

Maintenance for equipment (per year) $20,000.00
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QOEF OF COURT
services e i-a ø B . mv ям
1{P.H. 5ЖЕЛТЕ)

CLERK, ТБЖГГ.* 
CURT, AS/GA I 

81-W 5  
(C. W № )

1
CERÍTY OERK *  

AS/OC IV 
pl-3631 
(K «IЭ<Т)

COLRT RERRTER 
AS/ST/CR I ĩ  R'-TO (M. «fntHWfl

chief a m
.-(REPORT® 81-2024 

AS/ST/CR I I I  
(E . TINGLEY)

COFT REPORT® 
AS/ST/CR I I  

M  81-2312a. такз)

Л . CEPJTY CLERK I 
~ s /0 : I I I  *  I ’1-1254 !

CCLRT REPORTER 
л£/5Т/31 I I  

S1-2C2S 
IE . TH1ESSEN1

COLRT LIBRARIAN
re /cs in  
81-3755 

(M. Щ.СН)

LIBRARY THIFN. 
Р0/Ш I 
81-3756 
(S. 8ÆR)

CLERK TYPIST ЛС/СК II 
PI-3894 

(K . KXRE1

CHIEF CIRONCR & 
J.P . PROGRAH 

AS/SA I I I  81-3275 
(VACANT)

CHIEF TERRIT. 
FIREARMS OFFICER 
TK/IR IV 81-1457 

(VACANT) .

S8CRETARY 
AS/ST 111 

8 1 -3 6 6 7  
(T .  MAlQtCYl

CCLRT REPORTER 
AS/ST/CR I I  

81-0448 
(B. Ч Д Ш Щ

J?. CURT 
REPORTER 

AS/ST/CR 1 
81-3518 
(VACANT)

COFT REPORTER CLERK TYPIST
AS/ST/CR I I AS/CK I I

Я1-2026 a -3 6 »
(D.CHIPRERFIEL1) (C. JCWfiON)



и в ш ш я ONFICIAL

Aboriginal Lm k i u w i »

Affected Ara—

1) Bound/Tranalatlon 8yit>i

Dm  of seven aboriginal languagts would raqulra tha expansion of 
tha Legislative Assembly sound syatea. At present, the system has 
the capability of three languagea plus Bnglish. «he systea would 
have to be expanded with the addition of the following equipmentt

2 Interpreter Consoles M,000
Nlorophones 1,120
Transsit Modules 2,i00
Headsets 1,040
InfraCoa Receivers 10,000
Interpreter Booths 21,000
Receiver Storage/Charging Tray 1,500
Cases for Booths 2,000

Console Operator (Casual for 12 weeks)* M,500

TOTAL 058,700

* Included with the purchase and Installation 
of the equipment would be the use of a oasual 
eaployee for twelve (weeks) of the year when 
the Assesbly la In session to operate the systea.

2) Interpreters/Translators

Naturally with the increase in aboriginal Language use in the 
Assesbly, the Legislature would require an incresM in the staff 
of the Language Bureau of the Department of Information. I would 
assume that this would be costed by the Department of
Information. The person years would be in the Language Bureau 
but when they are working with the Assembly, we have to bear the 
costs of acconsodatlon and seals. A decision would be required if 
this would continue and, perhaps, even more of the costs should be 
borne by the Legislative Assembly.

3) Records/Journals

If the Commissioner, on the recommendation of the Executive 
Member, makes regulations allowing Part II of the Ordinance to 
apply to aboriginal languages, then this would cause a subsequent 
increase in person years, capital and 0 & N costs. This is hard 
to estimate as we would not know the extent of the use.

June 15, 1984 Page 1 of 1



DEPARTMENT OF HEALTH

NATIVE LANGUAGE REQUIREMENTS

The Government of the Northwest Terr ito r ie s,  through the Department of 
Health, could make a recognizable Impact 1n enhancing the ab i l ity  of 
the Government of the Northwest Terr ito r ie s  1n the provision of direct 
personal services to the northern residents of aboriginal descent 1n a 
manner and language to which they are accustomed.

Specif ica lly , the Department of Health would address your goals In the 
following manner:

Goal 1

To Increase transi at1on/1nterpretation services provided by the GNWT 
to allow Improved access to public services to native people whose 
f i r s t  language 1s not English.

1.1 We propose to improve access to public services in our
hospitals and health care inst itut ions  by providing
opportunity for people of native descent who are bilingual 
to act as interpreters. (This would increase employment of 
bilingual northerners.)

1.2 We propose to Improve the provision of services to native 
peoples by provision of interpreters and trained translators 
to our hospitals and in st itu t ions  which would allow fu l l  
access for  native people to participate in the management 
and administration of these inst itu t ions  and agencies.

Goals 2 and 3 should be addressed by the Language Bureau.

Goal 4

To conduct research necessary to develop languages to a standard which 
they can be recognized as o ff ic ia l languages.

There is  a defined lack of translation between the native languages 
and English in medical terminology.

.../2
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4.1 We propose, by the provision of a trained translator In the 
Department of Health, who would address spec if ica l ly  
translation of language to meaningful medical 
terminology,would allow access to native population.

In our ear l ie r  brief, we Identified the following costs of enhancment:

interpretation Services at Nursing Stations

u I î ï ï r ü M Ü Ü Ü :  *  the T î î h  15 a Med,cil Services, Health and 
r  У и Гт Canada‘ Responsibility; they and the Department of Health

cl-e^sTihroruegh°^Zteh r N . w t tfa”  ,П
2.0 Health Promotion

W H ! - t Í hL I S S? 0nSl b Í1! tyd0f the DeP*rtment of Health and an 

IrSescHbSd earîíer tran*later* t0 the ^ t o n s

The costs would be:

1984/85 - S ta ff  (2) for a 1/2 year period 
0 & M $40,000.

5,000.
t o S m .

1985/86 Staff  (2) 
0 & M $80,000. 

10,000. 
m  000.

This would continue 1n subsequent years.

3.0 Research Medical Terminology Translator

One full-t ime person who, under the direction of medical and 
paramedical s ta ff  1n the Department of Health, would translate 
languages to meaningful medical terminology.

would.tra,Js la te common medical and hospital polic ies 
(across a n  agencies In the N.W.T.), procedures, rules and 
regulations into the native languages. ’

Estimated cost of enhancement:

.../3
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1984/85 - 1/2 Person year 
0 & M

$20,000.
2,000.

1985/86 - 1 Person year 
0 & M

$45,000.
5,000.

iràîiffl.
Continues in subsequent years.

4.0 Enhancement of Language Services 1n Hospitals and Health Care 
Ins1tut1ons

Baffin Regional Hospital

At the Montreal Referral Centre, two positions 1n the M H n g u a l-  
Interpretor c la ss i f ica t ion  at a cost of $70,000.

Translation Service - one position fu l l  time for management 
administrative purposes for a Board of Management of at least eight 
native people. Cost $40,000.

Other written translator services to be provided by the Language 
Bureau estimated at a cost of $25,000.

Stanton Yellowknife Hospital

1985/86 - add new bilingual interpretor $30,000.
1986/87 - add 3.5 new bilingual interpreters 105,000.

Hospital w ill expand from 72 beds to 135 beds during this year.

Detoxification Centre - Yellowknife

1985/86 - add 1.0 bilingual interpretor/

Caused by increasing referra ls  and admissions from native peoples. 

Winnipeg Referral Centre

At the present time, using an ad hoc arrangement which should be 
improved.

counsel lor $30,000.

1985/86 - add 1.0 blingual interpretor/clerk $30,000.



DEPARTMENT OF SOCIAL SERVICES

NATIVE LANGUAGE REQUIREMENTS 

P u b l i c  Aw areness/M eet ings

T i t l e  No

A lc o h o l  & Drug C o - o r d in a t i n g  C o u n c i l
- M inu te s
- In fo rm a t io n

B a f f i n  R e g io n a l  In fo rm a t io n  Centre 

Annual A lc o h o l  & Drug Conference  

F o s t e r  P a re n ts  

Young O ffe n d e rs

C o r re sp o n d e n c e / C o n t ra c t s t e tc .

A lc o h o l  Awareness Week 

A lc o h o l  & Drug C o n t r i b u t io n s  C o n t ra c t s  

A lc o h o l  & Drug Correspondence  

Aged & Handicapped Correspondence  

C h i ld  W e lfare  Correspondence  

Young O ffe n d e r s  Correspondence  

S o c i a l  A s s i s t a n c e  Correspondance  

Genera l T r a in i n g  Correpondence

Changes to  R e g u la t io n s ,  e tc .

Departm ental annual t o t a l

Appo in tm ents ,  e tc .

Departm ental annual t o ta l

A p p ro x . 
o f  Pages

60
180

100

300

50

100

250

30

200

100

150

150

160

50

150

200



DEPARTMENT OF SOCIAL SERVICES

HATIVE LANGUAGE REQUIREMENTS

Program Manuals

Approx.
T i t l e  No. of Pages

A lc o h o l  & Drug A d m in i s t r a t io n  Manual 300

A lc o h o l  & Drug E d u ca t io n  C u r r ic u lu m  900

A d d ic t io n  C o u n se l lo r  T r a i n i n g  Manual/
T r a i n e r ' s  Copy, P a r t i c i p a n t ' s  Copy
- 5 Volumes 400

P re v e n t io n  T r a in i n g  1n the A d d ic t io n s  F i e l d  250

CORE Knowledge 500

RMC NWT A lcoho l  Report 150

Torrance  F e a s i b i l i t y  Report 100

S e r v i c e s  to  the Aged & D i s a b le d  70

S p e c ia l  S e r v i c e s  D i r e c t o r y  250

F a m ily  & C h i l d r e n ' s  W e lfa re  S e r v i c e s  Manual 175

Young O ffe n d e rs  Act/O rd inance  Summary 100

S o c i a l  A s s i s t a n c e  Manual 220

I n s t i t u t i o n a l  O pe ra t io n  Manual
- 2 Volumes 500

Department of S o c ia l  S e r v i c e s  Cou rse s  &
R e so u rce s  Manual 600

F ine  Opt ion  Program Manual 120

Inmate Handbook 30

Young O f f e n d e r s '  Program Manual 150



DEPARTMENT OF SOCIAL SERVICES

NATIVE LANGUAGE REQUIREMENTS

T r a i n i n g  M a te r 1a l s / R e so u rc e s

T i t l e No.
A p p ro x .

, of Pages

Ed u ca t io n  C u rr icu lum
- 80  f 11ms
- 50 pamphlets & p o s te r s 750 ( ? )

ACT, PTAF Tra1n1nq 200

Departm enta l Re so u rce s  
- b ro c h u re s  & p o s te r s 120

T ra in e r  o f  T r a in e r s  Program 150

F o s t e r  Parent T r a in i n g  Program 150

F o s t e r  P a r e n t s '  C on fe rences/W orkshops 75

F o s t e r  & Adoption  
- b ro c h u re s  & p o s te r s 36

C h i ld  Abuse 
- b ro c h u re s  & p o s te r s 36

Youth Worker T r a in i n g
'V

50
- s i  1 des 3 r e e l s  x 80 s 1 i des

Young O ffe n d e r s  Community Committee T r a in in q 500

Young O ffe n d e rs  
- b ro c h u re s  & p o s te r s 36

C h i ld  W e lfare  S u b s id y  
- b ro c h u re s  & p o s te r s 6

S o c i a l  A s s i s t a n c e  Conferences/W orkshops 150

Aged & Handicaoped 
- b ro c h u re s  & p o s te r s 30

Aged & Handicapped Con ferences/W orkshops 300

C o r r e c t i o n s  O f f i c e r  T r a in i n g  Manual 200

P ro b a t io n  O f f i c e r s '  Manual ( T r a in in q ) 120

T ra i n inq  F i lm s 40 x 30 m ins.

T r a in i n g  S l i d e s 10 r e e l s  x 80 s l i d e s
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Anticipated Translation Meeds

It can be assumed that most of our requests for translation will be 
amply met by the GNWT Translation Bureau. Sections whose activities 
could require translation include!
1) archives,
2) exhibition,
3) curatorial,
4) education/extension,
5) museums advisory
6) archaeology
7) administration

Specific needs for interpretation might arise regarding,
1) internal reports,
2) correspondence,
3) personal communications (ranging from phone calls to community 

meetings),
4) territory wide consultations.

For example, Archaeology produces 2000 pages of in-house reports 
annually, has 100 pieces of correspondence annually between the 
section and communities, and participates in about 50 personal 
communications with committees annually. Archaeology anticipates the 
need for translation services during community consultations regarding 
Archaeological Sites Regulations.

The services of the Translation Bureau would be required to provide 
multilingual introductory pamphlets and advertising for the Prince of 
Wales Northern Heritage Centre.

In the event that widespread translation of exhibit texts became 
necessary, there would be a requirement for contracts with elders to 
provide accurate texts, and for an announcer to record the text.
Audio would be the most appropriate means of providing exhibit texts 
in indigenous languages. There would be extensive capital costs in 
providing this service - $50,000.

June 15, 1984 Page 1 of 1



LIBRARY SERVICES

Community S e r v i c e s  L i b r a r i a n

$100,000  ( i n c l u d e s  s a l a r y ,  b e n e f i t s  and t r a v e l ) .

Purpose

To c o n ta c t ,  t r a i n  and c o o rd in a te  n a t iv e  people  in a v a r i e t y
o f  p rogram s.

Example: W r i t e r s  w ork shop s,  n a t iv e  s t o r y t e l l i n g ,  s u p e r v i s i o n
o r  o ra l  h i s t o r y  p r o j e c t s ,  p u b l i c  r e a d in g s  and 
p u b l i c i t y  program.

E x p .a n a t io n  :

W r i t e r s '  w orkshops  de s igned  to g iv e  in t e n s i v e  
t r a i n i n g  to young people  15-25 y e a r s  o f  age who 
have deve loped  a f a c i l i t y  w ith  w r i t t e n  com municat ion 
c o n c e n t r a t in g  on the c r e a t i v e  e lem ents. W r i t e r s  
w i l l  be brough in  who cap t r a n sm it  s k i l l s  and 
approaches to the c r e a t i v e  p ro c e s s  th a t  i s  an 
a l t e r n a t i v e  to what i s  a v a i l a b l e  in  s c h o o l s .

3 - 5  w r i t e r / f a c i 1 i t a t o r s  w ith  workshops cou ld  
in v o l v e  a p p ro x im a te ly  30 young peop le. S tu d e n t s  
would l i v e  in  a w r i t e r s '  community re s id e n c e .
1 (one) s i t u a t e d  in  the E a s te rn  A r c t i c  and 1 (one) 
in  the Western A r c t i c  ove r  the pe r iod  o f  2 - 3 
weekends from F r id a y  to Sunday sp read  o ve r  a n ine  
month p e r io d .  T o p ic s  in c lu d e  how to keep j o u r n a l s ,  
the c r e a t i v e  p ro c e s s ,  use o f  a v a r i e t y  o f  words 
to e xp re s s  d i f f e r e n t  id e a s ,  d e s c r i p t i v e  and 
n a r r a t i v e  w r i t i n g  te ch n iq u e s .  No rthern  a u th o r s  
w i l l  be u t i l i z e d  as much as p o s s i b l e .

Co sts  :

Honorarium  fo r  w r i t e r s

3 w r i t e r s  @ $250 per s e s s i o n  X 3 s e s s i o n s  >

$2 ,250 .00

T rave l  f o r  s tu d e n t s  to 2 c e n t ra l  l o c a t i o n s
30 s tu d e n t s  X $500 $1 ,500 .00

Residence  i n c l u d i n g  food  $35 X 3 weekends X 30 s tu d e n t s

$3 ,150 .00

S e l e c t io n  o f  5 - 7 of the se  s tu d e n t s  to g ive  p u b l i c  re a d in g  in 
f i v e  d i f f e r e n t  l o c a t i o n s  in each re g io n .

$ 2 0 , 0 0 0
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1

ORAL HISTORY PROJECT AND K IT  DEVELOPMENT - -  T h i s  p r o je c t  1s 

to t r y  to  reach  as many peop le  as p o s s i b l e  1n the com m unit ie s,  

e s p e c i a l l y  the e l d e r s ,  to  g i v e  them the r i g h t  to  sha re  t h e i r  

h i s t o r y  and t h e i r  h e r i t a g e  w ith  the  coming g e n e ra t io n  and the 

pub l1 c .

For t h i s  p r o j e c t ,  p r o je c t  w o rk e r s ,  t r a n s l a t o r s ,  e d i t i n g ,  

and s e c r e t a r i a l  work 1s re q u i re d .

P ro je c t  w o rke r s :  

T r a n s l a t o r s  :

S e c re t a r y :

( f o r  18 months)

( f o r  18 months- 
$ 2 0 / ho u r )

$25 ,000/yea r  
f o r  18 months

$40,500  each 121 ,500

4 3 ,200  each 129 ,600

37 ,500

E d i t i n g  put out f o r  c o n t ra c t  30 ,000

A u d io - v i s u a l  equipment
(hardware and so f tw a re )  75 ,000

Promotion m a t e r ia l ,
ie .  p o s t e r s  and Pamphlets & d i s t r i b u t i o n  5 ,000

T rave l funds  f o r  p r o je c t  w orke rs  to  d i f f e r e n t  10 ,000
com munities

I
I
I
I
I
I
I
I  
1
II 
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I  
I  
I  
I  
I  
I  
I  
1

T rave l expense s  f o r  p ro je c t  w orkers  

H ono ra r ia  ( th re e  per community) $3000 - $5000



S t o r y t e l l i n g  p ro je c t

Hiring of a nativp pprçnn trai.ipd 1n storytelling to 
t r a v e ï  to  a l l  com m unities to i n s t r u c t  1n s t o r y t e l l i n g  
s k i l l s  and pass  on I n t e r e s t i n g  s t o r i e s  In  In d ig e n o u s  
1a n g u a g e s .

L i b r a r y  A d v i s o r y  Board

To make recommendations on p r o je c t s  and f u tu re  d e v e lo p ­
ments and p rog ram so f  L i b r a r y  S e r v i c e s .

1 r e p r e s e n t a t iv e  from each o f  5 re g io n s  
1 M .L.A . and 3 members a t  l a r g e

$ 15,000

C o l l e c t i o n  and Development o f  L i b r a r y  M a t e r i a l s

C o l l e c t i o n  o f  n a t iv e  language  m a t e r ia l s  1n m u l t ip le  
c o p ie s  f o r  d i s t r i b u t i o n  to a l l  com m unit ies.

$ 50 ,000

Large  p r i n t  p r o je c t

T r a n s l a t i o n  in t o  la r g e  p r i n t  s e le c te d  m a t e r ia l s  on 
s u b j e c t s  o f  i n t e r e s t  to n a t iv e  people  w ith  v i s i o n  
im pa irm ents.  $ 50 ,000



ADDITIONAL DEPARTMENTAL REQUIREMENTS

Départirent of Economic Development

1. There are a total of 12 annual meetings of the Business Loan Fund
Board and the Eskimo Load Fund Board which would require
translation services. At present an Individual must be fluent 1n 
English to serve on these boards.

2. Approximately 70 loans (12 pages each) and 150 contribution
agreements (3 pages each) would require translation 1n addition to 
all the department's publications (which are included 1n the
government's cost for printing).

Department of Renewable Resources

1. The Department would require translation services for Hunters and 
Trappers Association Meetings.

May 25, 1984 Page 1 of 1
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Resources Required for a Task Force on Native Languages Services
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TERMS OF REFERENCE

КМВМКЭШМТ or NATIVE LANGUAGE 8ESVIGB8

POLICY OBJECTIVES

1) Recognising the failure to do so may prejudice the right of many 
residents who do not speak either official language to access 
government programs and services. The government is committed to 
the development and use of indigenous languages of the Northwest 
Territories.

2) Recognising the composition of the N.N.T. public service is not 
representative of the population of the North, the Government of 
the N.N.T. is committed to Increasing employment of bilingual 
northern residents and to provide training to allow public 
servants to acquire competency in a native language.

OBJECTIVES OF LAEGOAGE 8ERVICE8 PROGRAM STUDY

1) To recommend appropriate objectives for*

(a) Promoting the use of languages indigenous to the North.

(b) Enhanced language research leading to development of native 
languages.

АВ80ИРТ10И8
1) It can be assumed that there will be a full implementation of 

language services as described in appendix A. However, in the 
short term, full implementation will not be possible due to a lack 
of trained resources. Nevertheless, this assumption will permit a 
"target" level of service to be established for the purposes of 
costing.

2) Fiscal year 1983/84, the base year for purposes of costing, is 
representative of demand for written material and communication 
services.

3) Resources will be made available to implement language services.
DEFINITIONS

Ministerial Committee

A committee established by Executive Council to recommend on the
establishment of native language services as the working languages of
the GNWT.

June 19, 1984 Page 1 of 4



Working Committees

Ondor the direction of the Ministériel committee, separate working 
committees will be established to provide recommendations ont

[-) Lefvjusgî of instruction within
(11) Orgsnliational arrangements

(ill) Resources required.

(lv) Implementation

•VKWWiti

Com position o f  the H ln lm ts r ls l Oo— itte e

The Ministerial Cosmiittee will be made up of a chairman and two
members representing both Dene and Inuit. The chairmen of working
groups will act as ex-officio members.

â a th o r lt le s  and A c c o u n ta b ilitie s

Upon the approval of Executive Council, the Ministerial Committeet

1) Be directed within the course of their work to seek views from
interested N.M.T. residents in all regions and to draw on similar 
experiences of other governments.

2) Be authorized to establish such working groups as required to
assist them in examination of any aspect of their terms of
reference.

3) Be assisted by the GNWT employees particularly in acquiring
access to written material.

4) Within the limits of resources provided to engage the services of 
staff and advisors they considered necessary or advisable to aid 
them in the conduct of the study.

Responsibilities
The committee will advise and report on:

(a) The appropriate objectives for the enhanced use of native 
languages within the public seryice considering the following:

Identification and description (age, sex, geographic 
location) of the Northwest Territories' population who 
understand or use only native languages.

June 19, 1984 Page 2 of 4



- Assessment of the government'* capability to provide service* on 
&h« itãtívã iaiiyuay«i>

(b) Appropriate objectives for the development of native languages 
based ont
- An assessment of each language requirement to bring language 

up to a standard suitable for official use in both written 
and oral forms.

- To propose a long term plan for language development.

(c) The appropriate objectives for the native language instruction in 
the schools.

Assess current use in the classroom and the effectiveness of 
existing programs.

- To identify potential supply of bilingual instructors in NWT 
schools.

- To develop strategies for accelerating training of qualified 
bilingual teachers through the T.E.P. and other institutions.

- To develop a long term plan for the expansion of native 
language instruction to meet the goals identified.

(d) To propose an appropriate organizational structure required to 
achieve the above objectives.

(e) To prepare a five-year projection on the allocation of resources 
required to achieve the objectives defined above.

(f) To submit a report containing recommendations in all areas 
previously outlined.

Time Frame
The report shall be provided to all council members prior to September 
15th.

Consultation
The committee will meet with and/oc receive briefs submitted by the 
following;

1) Native groups
2) Language specialists
3) Regional Councils
4) Local Education Authorities
5) Interested public

June 19, 1984 Page 3 of 4
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Th* task force would operate for

Cosnittee Research

1 chalrperaon and
2 аешЬег*

clerk typist

Travel and Accommodation 

Research

2 researchers 

Language Research

1) Athapaskan
2) Inuvlaluktun
3) Inuktitut

Printing 

Other Expenses

Total Resources

six months through contract

$90,000
6,000

$96,000
80,000 80,000

40.000

20.000
20,000
15,000 $95,000

10,000

5,000

$286,000
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