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MINISTER’S STATEMENT

The beginning of this decade has seen the rapid development of the law 
regarding human rights in our country and around the world. In 
Canada, the inclusion of the Charter of Rights and Freedoms in the Con­
stitution has been a landmark event, and is the most visible aspect of 
the growing concern all people feel for the protection of their rights in 
society. Here in the North we stand at the crossroads of our political 
and social development and, as each day passes, people are coming to 
understand that one of the most important duties of modern responsible 
government Í3 the protection and enhancement of human rights. Yet, at 
the moment we do not have a comprehensive statute in the Northwest 
Territories to set forth these rights and enforce them for the benefit of 
each individual. Currently, the law is composed of an out-of-date 
Ordinance and a federal statute administered from outside the North­
west Territories. Therefore, in order to correct this deficiency and 
carry out the duty of a mature government, I am presenting on behalf of 
this government a draft Human Rights Code to the people of the North­
west Territories.

The purpose of this Code is to firmly establish the rights of each person 
in the Northwest Territories and to establish a process outside the 
courts for enforcing and protecting those rights. It is, however, not in­
tended to affect aboriginal rights in the Territories. I belk e that it is 
vital in a diverse and multicultural jurisdiction like ours that there be a 
Human Rights Code to protect the right of all special groups — whether 
they be special because of their race, religion, sex or handicap — to par­
ticipate in the many aspects of our Northern Society.

This is a crucial time for everyone to recognize the importance of human 
rights in the Northwest Territories and to cooperate in the creation of a 
Code that will reflect our ideals. This paper has been prepared for the 
purpose of soliciting comment and I invite everyone to read it and to 
debate its substance so that we may truly have a Code written for the



North. It is my sincere hope that we will enact a Code that is founded 
upon respect for moral and spiritual values and the dignity and worth of 
the human person.

This draft Code has been developed through cooperation between this 
government and the Government of Canada. I gratefully acknowledge 
the generous assistance of the federal Department of Justice and the 
Human Rights Research and Education Centre in Ottawa.

The Honourable Richard Nerysoo
Government Leader and Minister of Justice and Public Services
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INTRODUCTION
Everyone in the Northwest Territories will agree that there are basic 
human rights to which each person is entitled. Many oi these rights are 
taken for granted because they are so fundamental to our way of life but
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rights? At the moment they must rely on two statutes, the Fair Prac­
tices Ordinance and the Canadian Human Rights Act sa the principal 
sources of law on human rights in the Northwest Territories.
It is the purpose of the draft Human Rights Code for the Northwest 
Territories (the “Code ”) to consolidate the law on human rights into one 
statute in order to establish a comprehensive source of law. The Federal 
Government has amended the Canadian Human Rights Act to restrict 
that Act to federal employees and federal services and to allow the 
Legislative Assembly to enact similar legislation. It is therefore now 
possible to enact a Human Rights Code for the Northwest Territories 
written for the people of the Territories. For this reason the Minister of 
Justice and Public Services is actively seeking your help in shaping the 
Code.
The Code will not only establish the rights to which people in the Terri­
tories will be entitled but also the means by which they may enforce and 
protect their rights. Every attempt has been made to make it a com­
prehensive statute. In this respect it goes beyond the Charter of Rights 
and Freedoms (the "Charter”) which is part of the Constitution of 
Canada. The Charter guarantees many of the same rights as will be en­
shrined in the Code but does not provide a means for enforcing those 
rights other than through the ordinary court process. In the Code, 
however, there will be a Human Rights Commission responsible for pro­
tecting the rights given under the Code. That Commission will be 
situated in the Territories to reflect the concerns of the North.
The balance of this document is divided into two parts. The first is a sec­
tion by section summary of a draft Human Rights Code. It is followed by 
the draft Code which, while not being an Ordinance, is intended to ex­
press in fairly precise language all the provisions that the Minister of 
Justice and Public Services and his Department believe should be in the 
Code. The summary has been written in an informal style so that the 
reader may have a detailed but condensed version of the Code. Please 
read them thoughtfully and consider the provisions of the draft Code. If 
you wish to make any comment on them or contribute an opinion please 
write to:

The Honourable Richard Nerysoo,
Minister,
Department of Justice and Public Services.





SUMMARY OF THE DRAFT CODE
The following is a summary of the draft Human Rights Code for the 
Northwest Territories:

Preamble
The preamble sets out the principles upon which the legislation is 
based. ĩt could be used by the court in intprnrptinjr the provisions of the 
Code. It is specifically stated in the preamble as well as in the Code that 
the Code does not affect aboriginal rights as determined under the Con­
stitution of Canada.

PART 1 -  TITLE AND PURPOSE 
Section 1
The Ordinance, when enacted, would be referred to as the Human 
Rights Code for the Northwest Territories.

Section 2
This section states what the Code hopes to accomplish. The main goals 
are that every person will have equal opportunities in life and that un­
fair discrimination will be discouraged and remedied. Ultimately the 
goal is that people can act and will be treated solely on the basis of their 
personal merit.

PART 2 -  RIGHTS ON ARREST OR DETENTION 
Section 3
This provision is similar to sections 10 and 11 of the Charter. It provides 
that everyone has the following rights: the right to freedom from 
arbitrary arrest or detention; the right to know the reasons for the 
detention; the right to notice of any charges that might be laid; the right 
to retain and instruct a lawyer without undue delay; and the right to a 
prompt judicial determination of the legality of the detention.

PART 3 -  FREEDOM FROM DISCRIMINATION 
Section 4
The main areas where discrimination will not be permitted, will be in 
employment, accommodation, contracts, services, goods and facilities. 
Other areas where discrimination will not be permitted are described 
elsewhere in the Code.

Section 5
The prohibited grounds of discrimination are: race, origin, religion, 
language, sex, age, family status, handicap, source of income or 
livelihood, political or other opinion, and offence record. Acts which con­
stitute discrimination are described and include unintentional 
discrimination as well as intentional discrimination. Discrimination can, 
however, be permitted where it is reasonable and bone fide in the cir­
cumstances or where the discrimination is an approved part of a special 
program under the Code.
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Complaints of discrimination may be made to the Northwest Territories 
Human Eights Commission. The Commission may attempt to work out a 
settlement acceptable to all parties, but if this is not possible, it will ar­
range for a hearing by a Human Rights Tribunal.

Q n i t f i n n  7

No person shall discriminate in the provision of any service, facility, 
goods, accommodation, rights, licence or privilege available or access­
ible to the public or a section of the public. Minimum age legislation and 
special schools which only allow persons of the same sex or religion or 
persons with a particular handicap to attend will be allowed.

Section 8
No person shall discriminate with respect to commercial or residential 
accommodation. However, a person can refuse to provide residential ac­
commodation where the building is restricted to either men or women 
or where the second unit of a two unit building is occupied by the 
owner’s family or his agent’s family.

Section 9
No person shall directly or indirectly refuse to employ or refuse to con­
tinue to employ any person on the basis of a prohibited ground of 
discrimination. This applies to occupational organizations such as trade 
unions and professional organizations and to volunteer agencies which 
carry out public functions such as a fire department.
Discrimination may be allowed if it forms part of a special program 
approved under the Code, for example: an affirmative action program to 
hire aboriginal peoples. Discrimination may also be permitted if it is 
based on a reasonable and bona fide requirement. This section does no 
apply to non-profit organizations in certain circumstances listed in sub­
section (10).
An employer may not pay different wages to a male than to a female or 
vice versa when they are employed in the same establishment or by the 
same employer and perform work of equal value. This is currently the 
law under the Canadian Human Rights Act. However, the difference in 
wages may be allowed if the difference is based on a factor declared by 
the Human Rights Commission to be a reasonable factor that justifies 
the difference. However, sex alone will not constitute a reasonable fac­
tor justifying the difference in wages.

Section 10
Discriminatory messages and signs will be prohibited.

Section 6



Section 11
Written or verbal contracts which discriminate against any person will 
be prohibited. Any discriminatory term or condition in a contract will be 
deemed to be without effect. The Code permits exceptions to this provi­
sion and, in particular, makes an exception for settlements arising from 
aboriginal claims.

Section 12
A person will not be permitted to intimidate or discriminate against 
another person because that person has made a complaint or par­
ticipated in the settlement of a complaint under the Code.

Section 13
Harrassment on the basis of any prohibited ground of discrimination is 
prohibited by this section.

Section 14
Discrimination against any person because of his or her actual or alleged 
associations with another person, identified by a prohibited ground of 
discrimination, is prohibited.

Section 15
This provision is similar to section 15 of the Charter and provides that 
all persons have the right to equality before and under the law and the 
right to equal protection and benefit of the law without discrimination. 
These rights are qualified by being subject to such reasonable limits 
prescribed by law as can be demonstrably justified in a free and 
democratic society. Exceptions are made for settlements arising from 
aboriginal claims and special programs under the Code.

Section 16
This section requires the Code to be interpreted in a manner consistent 
with the preservation and enhancement of the multicultural heritage of 
the residents of the Northwest Territories.

Section 17
This section addresses pensions and insurance policies. A person is not 
entitled to complain about a provision in a pension or insurance fund or 
a plan existing at the commencement of this Ordinance.

Section 18
This section defines, for the purposes of the Code, many of the terms 
used in the Code.



PART 4 -  NORTHWEST TERRITORIES 
HUMAN RIGHTS COMMISSION 
Section 19
There will be a Human Rights Commission consisting of a Chief Human 
Rights Commissioner and between two and six members. They will be 
appointed by the Minister of Justice and Public Services. The members
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Section 20
The Commission will be generally responsible for the administration of 
the Code and will have responsibilities for human rights education and 
research and for maintaining close liaison with other human rights agen­
cies. It shall attempt to discourage and reduce discrimination and 
encourage the development and improvement of arrangements for 
handicapped persons.
The Commission may issue interpretation guidelines with respect to 
any provision of the Code.

Section 21
This section deals with payment of remuneration and expenses for 
members of the Commission.

Section 22
The Chief Human Rights Commissioner will be the Chief Executive 
Officer of the Commission and will preside over meetings of the 
Commission.

Section 23
The officers and employees who are required for the proper conduct of 
the work of the Commission will be appointed.

Section 24
The Commission may enter into contracts with expert contractors for 
specific projects.

Section 25
The Commission shall appoint an Executive Director to carry out the 
administration of the Code and direct day-to-day activities of the 
Commission.

Section 26

Any person who receives information on behalf of the Commission will 
not be required to give evidence in any proceeding respecting that infor­
mation or communication unless an exception is made under the Code.
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The head office of the Commission will be in Yellowknife. In addition, 
the Commission may establish such regional offices as it considers 
necessary to carry out its functions.

Section 27

Section 28
The Chief Human Rights Commissioner will determine where tho Com- 
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carry out many of the powers, duties and functions of the Commission. 

Section 29
The Commission has the power to make by-laws for the conduct of its 
affairs.

PART 5 -  COMPLAINTS OF DISCRIMINATION 
Section 30
A person, who on reasonable grounds feels that someone is engaging in 
or has engaged in discrimination contrary to the Code, may make a com­
plaint to the Commission. The Commission may also make a complaint.
A person making a complaint may be obligated to exhaust other 
grievance or review procedures that are reasonably available before the 
Commission deals with the complaint. The Commission is not required 
to deal with certain complaints including those which are trivial, 
frivolous, vexatious or made in bad faith.

Section 31
The Commission may join separate complaints if they deal substantially 
with the same issues of fact and law.

Section 32
A complaint may not be made against superannuation or pension plans 
if a participant in the plan would be deprived of any rights acquired 
under the plan as a result of the complaint.

Section 33
An investigation of complaints shall be made by a person authorized by 
the Commission. The investigator will have the power to enter the work 
premises of the person complained against, request a production of 
documents for inspection and examination and remove such documents 
for the purpose of making photocopies. The investigator may question 
people about the complaint. An investigator cannot enter a dwelling 
place without the consent of the occupier unless he has obtained a 
warrant.
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Section 34
Upon receipt of the investigator’s report, the Commission may refer the 
person making the complaint to other procedures that are still available 
to him or her or may adopt the report and proceed with the complaint. It 
may also dismiss the complaint if it is of the view that the complaint has 
not been substantiated or should be dismissed on the grounds men­
tioned in section 30.

ЯагН'пп 35
The Commission can appoint a conciliator to attempt to bring about a 
settlement of a complaint. Any information received by the conciliator 
is confidential and may only be disclosed with the consent of the person 
who gave the information.

Section 36

Where a settlement is reached, it must be referred to the Commission 
for its approval.

Section 37

The Minister of Justice and Public Services shall appoint, in consulta­
tion with the Commission, a panel of human rights adjudicators. One of 
the panel members shall be a Chief Adjudicator. The Commission may 
request the Chief Adjudicator to form a Human Rights Tribunal from 
the panel to inquire into a complaint and make a decision on it.

Section 38

The Tribunal will be a quasi-judicial body and will have the powers of a 
superior court. The Tribunal will have a broad discretion to accept 
evidence.
The Tribunal shall give all parties a full opportunity to be heard. All 
hearings of the Tribunal shall be public, but the Tribunal may exclude 
members of the public if it is in the public interest to do so.

Section 39
The Tribunal shall dismiss a complaint if it finds a complaint is not 
substantiated. If the complaint is substantiated, the Tribunal may make 
all or any of the following orders against the person found to be 
discriminating: order to cease such discrimination; order to take 
measures to prevent such discrimination from occurring in the future; 
order to provide the person discriminated against with the oppor­
tunities denied to that person at the first reasonable opportunity; and 
order to provide compensation to the victim for wages and expenses in­
curred by the victim as a result of the discrimination. The Tribunal may 
also award special compensation not exceeding five thousand dollars if 
the discrimination was wilful or reckless or if the victim of the 
discrimination has suffered in respect of feelings or self-respect. Where

I

Г
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a person is found to be discriminating on the basis of handicap, the 
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facilities, equipment or operations in order to accommodate the handi­
capped person. However, the Tribunal must first be satisfied that this 
cost will not constitute undue hardship to the person found to be 
discriminating.

Section 40
The Tribunal shall attempt to make its decision within thirty days of the 
conclusion of the hearing.

Section 41
The order of a Tribunal cannot force the removal of a person who holds 
the position formerly occupied by a person discriminated against if that 
person accepted the employment in good faith. Moreover, a tenant occu­
pying a unit formerly occupied by a person discriminated against cannot 
be e . iclod fro*n that unit if that person obtained the unit in good faith.

Section 42
If a complaint is trivial, frivolous, vexatious or made in bad faith or if it 
caused undue hardship to the person complained against, tho Tribunal 
may order the Commission to pay some costs to the person complained 
against.

Section 43
If the person against whom an order has been made does not comply 
with the order, the Commission may, with the written consent of the 
victim, apply to the Supreme Court of the Northwest Territories to ob­
tain an interim or permanent injunction or other appropriate relief. This 
relief is also available to the victim of the discrimination.

Section 44
A decision or order of a Human Rights Tribunal may be appealed to the 
Supreme Court of the Northwest Territories.

Section 45
This section deals with offences under the Code. Any person who fails to 
comply with the terms of any settlement of a complaint, who obstructs a 
Tribunal in carrying out its functions or commits certain other pro­
hibited acts is guilty of an offence. An accused is liable on summary con­
viction to a fine not exceeding $5,000 or, if the accused is an occupational 
organization, to a fine not exceeding $50,000.

Section 46
If the Minister of Justice and Public Services so approves, the Human 
Rights Commission may enter into agreements with similar bodies in 
Canada to share their duties and functions.
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Section 47
The Human Rights Commission is required to submit an annual report 
to the Minister of Justice and Public Services and the Minister shall 
table that report to the Legislative Assembly. The Human Rights Com­
mission may also submit a special report to the Minister of Justice and 
Public Services at any time respecting any matter of urgency or impor­
tance that should not be deferred until the annual report is considered. 
All special reports shall also be tabled.

PART 6 -  SPECIAL PROGRAMS 
Section 48
Special programs which are designed to prevent, eliminate or reduce 
disadvantage suffered by or likely to be suffered by any group of in­
dividuals because of discrimination may be approved or ordered by the 
Human Rights Commission. Anything done pursuant to a special pro­
gram shall not be a violation of the Code. The Commission may at any 
time make general recommendations or issue guidelines concerning the 
objects and content of special programs. The Commission may also vary 
or impose conditions on the program, or withdraw approval of the 
program.

Section 49
The Commission may by order exempt a person from any of the provi­
sions of the Code, other than Parts 1 and 2.

Section 50
The Commission may give ad isory opinions to anyone who wishes to 
know if he or she ic engaging, or is proposing to engage, in conduct 
which might contravene the Code.

Section 51
On the advice of the Minister of Justice and Public Services, the Com­
missioner of the Northwest Territories may make regulations respect­
ing anti-discriminatory terms and conditions relating to any contract, 
grant, contribution, loan, guarantee or licence given by the Government 
of the Northwest Territories or any of its agencies.

PART 7 -  APPLICATION AND GENERAL PROVISIONS 
Section 52
The Code will be binding on the Government of the Northwest Terri­
tories and its agencies.

Section 53
Any provision of any legislation of the Territories that is in conflict with 
the Code wili be inoperative, unless such legislation is expressly ex­
empted in an Ordinance.
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Section 54
An order made under the Code may be made an order of the Territorial 
Court,

Section 55
For the first year that the Human flights Commission is operating, it 
may limit or restrict the filing of complaints until it is able to process all 
complaints under the Code in an orderly manner.

Section 56
Certain complaints relating to superannuation, pension and insurance 
plans will not be dealt with under the Code.

Section 57
No civil action may be taken because of a report of the Human Rights 
Commission. The Human Rights Commission, its members, the Ex­
ecutive Director, any member of the Tribunal and any person acting 
under their authority are immune from civil liability for any act or omis­
sion while carrying out their responsibilities under the Code, provided 
that the act or omission was done in good faith.

Section 58
No proceeding under the Code is invalid by reason of any defect in form 
or any technical irregularity.

Section 59
Regulations may be made authorizing the Commission to exercise addi­
tional powers, and concerning the practice with respect to special pro­
grams, the handling of complaints, the enforcement of warrants and 
orders and the promotion of human rights.

Section 60
The Code, or any provision of it, will come into force on a date to be 
fixed by proclamation.
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PREAMBLE

(1) The people of the Northwest Territories believe that recog­
nition and respect for the dignity and equal rights of all members of the 
human family in the foundation of freedom, justic** non

(2) Faith in fundamental human rights as proclaimed through the 
Universal Declaration of Human Eights is an enduring principle of 
democratic societies.

(3) It is public policy in the Northwest Territories that every man 
and woman is free and equal in dignity and rights.

(4) It is affirmed that while exercising his or her rights and 
freedoms, everyone should recognize the rights and individual merits of 
others.

(5) Recalling that the first to inhabit the lands of the Northwest 
Territories were the aboriginal peoples, and convinced that their impor­
tant position in our society warrants special attention, it is affirmed that 
this Code does not affect aboriginal rights as determined under the Con­
stitution of Canada.

(6) The Canadian Constitution, which includes the Charter of 
Rights and Freedoms, applies to all governments in Canada.

(7) The guarantee of human rights is worthy of protection 
through the rule of law.

Now therefore, the Commissioner of the Northwest Terri­
tories, by and with the advice and consent of the Legislative Assembly 
of the said Territories, enacts as follows:



PART 1
TITLE AND PURPOSE
SHORT TITLE

1. This Ordinance may be cited as the Human Rights Code for 
the Northwest Territories.

THE PURPOSE OF THIS CODE

2. The goals of this Human Rights Cods are:
(a) Everyone should have an equal opportunity to make the life 

that he or she is able to and wishes to have, without being hindered or 
prevented from doing so by discrimination.

(b) Everyone should act in accordance with her or his duties and 
obligations as a member of the community and society.

(c) Discrimination should be discouraged and remedied so that 
people are treated solely on the basis of their personal merits in all 
matters.



PART 2
EIGHTS ON ARREST OR DETENTION

3. Every person shall enjoy the right to freedom from arbitrary
arrest or detention, the right to notice of the reasons for detention, and 
notice of any charges on which he or she is detained. Every person who 
is arrested or detained shall enjoy the right to retain and instruct 
counsel without undue delay (and to be informed of that right' and the 
right to a prompt judicial determination of the legality of the detention.
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FREEDOM FROM DISCRIMINATION
EQUAL TREATMENT WITHOUT DISCRIMINATION

4. Every person has the right to equal treatment with respect to 
employment, accommodation, contracts, services, goods and facilities 
and other activities and matters referred to in this Code, without 
discrimination.

PROHIBITED GROUNDS AND DEFINITION OF 
DISCRIMINATION

5. (1) For ali purposes of this Cede, race, colour, original 
language, sex, age, family status, handicap, source of 
livelihood, political or other opinion and offence record are 
grounds of discrimination.

“Discrimination” means:
(a) detrimental treatment of individuals or groups on the basis 

of any ground listed in subsection (1);
(b) detrimental treatment of individuals on the basis of their 

actual or presumed membership in or association wit 
some class or group of persons, rather than on the basted 
personal merit;

(c) any distinction, exclusion, restriction or preference 1 
on any ground listed in subsection (1) which has 
pose or effect of nullifying or impairing the right to 
treatment; or



(d) detrimental treatment of individuals arising from any 
policy, practice, requirement or qualification which is such 
that
(i) the proportion of persons of one racial group or origin 

who can comply with it is considerably smaller than the 
proportion of persons not of the racial group or origin 
who can comply with it; or

(ii) the proportion of persons of one gender who can com­
ply with it is considerably smaller than the proportion 
of persons of the other gender who can comply with it.

(3) Where the effect of any activity, practice or matter to which 
this Code applies is to discriminate against any individual, it is 
discrimination notwithstanding any lack of intention to discriminate.

(4) Subject to any specific provisions found later in this Code, a 
distinction, exclusion, restriction, preference, policy, practice, require­
ment or qualification does not amount to discrimination under 
paragraph (2Kc) or (d) where:

(a) it is reasonable and bona fide in the circumstances, 
assessed in the light of the public policy expressed in sec­
tion 2 of this Code; or

(b) it is an approved part of a special program approved or 
ordered pursuant to section 39, 48 or 49 of this Code.

COMPLAINTS AND REMEDIES FOR DISCRIMINATION

6. A complaint may be made to the Northwest Territories 
Human Rights Commission about any action or practice which is pro­
hibited by this Code. The Commission, according to procedures de­
scribed in Part 4, may try to work out a settlement which is acceptable 
to all parties, or arrange for a hearing by a Human Rights Tribunal. A 
Tribunal has the power to dismiss a complaint or to make any of the 
orders provided for in Part 4.

SERVICES AND FACILITIES

7. (1) No person shall discriminate, by denial, restriction, or other­
wise, with respect to any service, facility, goods, accommodation, rights, 
licence or privilege available or accessible to the public or a section of 
the public.

Minimum Age Exception

(2) Nothing in subsection (1) prohibits the denial or refusal of any 
service, accommodation, facility, goods, right, licence or privilege to a 
person who has not attained the relevant minimum age if the denial or 
refusal is in accordance with any law or regulation in force in the North­
west Territories.
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' Education for Special Groups

i  (3) A school, college, university, or other institution or place of
' learning, or a program of vocational training or apprenticeship, which

exclusively enrols persons of a particular sex or religion or with a par­
ticular handicap, is not prevented from doing so by subsection (1).

RESIDENTIAL AND COMMERCIAL ACCOMMODATION

8. (1) No person shall discriminate with respect to occupancy of com-
t mercial premises or residential accommodation.

(2) Subsection (1) does not apply to discrimination on the basis of
' the sex of a person with respect to housing accommodation, where the

occupancy of all the housing accommodation in a building, except that of 
the owner or an agent of the owner or the family of either of them, is 
restricted to individuals who are of the same sex.

(3) Subsection (1) does not apply to discrimination with respect to 
the renting or leasing of any dwelling unit in any housing accommoda­
tion that is composed of not more than two dwelling units, where the 
owner of the housing accommodation or an agent of the owner or the 
family of either of them resides in one of the two dwelling units.

EMPLOYMENT 
Refusal to Employ

9. (1) No person shall directly or indirectly refuse to employ or to 
continue to employ any person on the basis of a prohibited ground of 
discrimination.

(2) (a) No person shall use, display, circulate, publish, transmit, 
broadcast or otherwise communicate an advertisement in connection 
with employment, promotion or advancement that discriminates or in- 

4 dicates discrimination or an intention to discriminate.

(b) In connection with potential employment, promotion or ad-
 ̂ vancement, no person shall make any written or oral inquiry concerning

a prohibited ground of discrimination.

(c) No person shall use a form as part of hiring, promotion or ad­
vancement procedures that discriminates or indicates discrimination or 
an intention to discriminate.

(d) No person shall require an applicant for employment, promo­
tion or advancement to provide medical information concerning himself 
or herself until an offer of employment, promotion or advancement has 
been made to that applicant, but an offer may be made conditional on 
the provision of medical information or submission to a medical ex- 
animation where such conditional offer is reasonable and bona fide in 
the circumstances.
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(e) Paragraphs (a) to (d) do net preclude or prohibit recruitment, 
hiring, promotion or advancement practices which are part of a special 
program approved or ordered pursuant to section 39, 48 or 49 which 
might otherwise be discrimination under paragraph (9ИЫ, (c) or (d).

Discriminatory Policies or Practices in Employment or Business

(3) (a) No person shall directly or indirectly in the course of employ­
ment differentiate adversely in relation to an employee on the basis of a 
prohibited ground of discrimination.

(b) No person shall
(i) establish or carry out a policy or practice, or
(ii) enter into an agreement affecting recruitment, refer­

ral, hiring, training, apprenticeship, promotion, senior­
ity, transfer, suspension, dismissal, or any other mat­
ter relating to actual or potential employment

that deprives or tends to deprive an individual or class of individuals of 
any employment opportunities on a prohibited ground of discrimination.

(4) No occupational organization shall
(a) exclude any person from full membership,
(b) expel or suspend a member, or
(c) restrict, classify, segregate or otherwise act in relation to a 

member in a way that would limit his or her business or 
employment opportunities or otherwise adversely affect 
the status of the member

on a prohibited ground of discrimination.

Limiting Opportunities for Business or Employment

(5) No employer, occupational organization, employment or per­
sonnel department, agency or office shall limit the business or employ­
ment opportunities of any person in any manner referred to in subsec­
tions (1) to (4).

Voluntary Public Service

(8) No person carrying out a public function, including fire protec­
tion, education or hospital services, through the use in whole or in part 
of volunteers, shall discriminate in the exclusion, expulsion or limitation 
of any volunteer or volunteer applicant.

Diecrimination in Employment Arising Out of Attachment 
or Assignment of Wages

(7) (a) No employer, or person acting on behalf of an employer, shall 
refuse to employ or to continue to employ or otherwise treat unequally 
any person in regard to employment cr any term or condition of employ­
ment because of that person's wages having been, being or becoming 
subject to attachment or seizure in satisfaction of any claim against that 
person.



тда

(b) Unequal treatment based on a reasonable and bona fide 
occupational qualification with respect to persons whose duties include 
the collecting, receiving, depositing, or computer or mechanical process­
ing of money owed to or belonging to the employer does not constitute a 
failure to comply with this subsection.

General Exception for Reasonable and Boua Fide
F m n l n i f twiA tié

(8) It is not discrimination under subsections (1) to (7) if any 
refusal, exclusion, suspension, limitation, specification or preference is 
established by an employer or occupational organization to be based on 
a reasonable and a bona fide occupational requirement under the cir­
cumstances, including the purposes of this Code.

Special Programs

(9) It is not discrimination to adopt or carry out a special pro­
gram, plan or arrangement pursuant to section 39,48 or 49 of this Code.

Exception (Non-Profit Organizations)

(101(a) This section does not apply where a charitable, religious, 
philanthropic, educational or social institution, organization, society or 
corporation not operated for private profit and which is primarily 
engaged in serving the interests of persons identified by their race, 
colour, origin, religion, language, sex, age, family status, handicap or 
offence record gives preference in employment to persons similarly 
identified, if the preference is a reasonable and bona fide qualification in 
the circumstances including the nature of the employment and the ob­
jects of the institution, organization, society or corporation.

(b) This subsection does not apply so as to permit the payment of 
wages in a manner contrary to subsection (11).

Equal Wages

(il)(a) No person shall establish or maintain differences in wages be­
tween male and femaie employees employed in the same establishment 
or by the same employer who are performing work of equal value.

Comparable Wages

(b) No person shall establish or maintain differences in wages be­
tween male and female employees employed in the same establishment 
or by the same employer when the differences are significantly 
disproportionate to the relative value of the work which the male and 
female employee respectively are performing.



Assessment cf Vå!ne of Work

(c) In assessing the value of work performed hv employees 
employed in the same establishment or by the same employer, the 
criterion to be applied is the composite of the skill, effort and responsibi­
lity required in the performance of the work and the conditions under 
which the work is performed.

Separate Establishments

(d) Separate establishments established or maintained by an 
employer solely or principally for the purpose of establishing or main­
taining differences in wages between male and female employees shall 
be deemed for the purposes of this section to be a single establishment.

“Same Employer"

(e) Where associated or related businesses or operations are 
carried on by more than one corporation, society, firm or individual, all 
of whom are under common control or direction, for the purposes of this 
section the corporations, societies, firms or individuals may be treated 
as if they were a single employer of the persons employed in the 
associated or related businesses or operations.

Different Wages Based on Prescribed Reasonable Factors

(f) Notwithstanding paragraphs (a) and (b), it is not discrimina­
tion to pay to male and female employees different wages if the dif­
ference is based on a factor prescribed by guidelines issued by the 
Northwest Territories Human Rights Commission to be a reasonable 
factor that justifies the difference.

Different Wages Based on Sex

(g) For greater certainty, sex does not constitute a reasonable 
factor justifying a difference in wages.

No Reduction of Wages

(h) An employer shall not reduce wages in order to attempt to 
comply with this section.

“Wages”

(i) For the purposes of this section, “wages” means any form of 
remuneration payable for work performed by an individual and includes 
salaries, commissions, fees, vacation pay, dismissal wages, bonuses, 
reasonable value for board, rent, housing, lodging, payment in kind, 
employer contributions to pension funds or plans, long-term disability 
and other insurance plans and any other advantage received directly or 
indirectly from the employer.
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Collective Agreement No Defence

(12) It is not defence to a violation of this section that the 
discrimination is permitted or required by a contract to which the per­
son discriminated against is not a party, or by any collective agreement.

DISCRIMINATORY MESSAGES AND SIGNS PROHIBITED

10. No person shall publish, broadcast, transmit, display, or other­
wise communicate before or to the public or a section of the public, or 
cause to be published, broadcast, transmitted, displayed or com­
municated before or to the public or a section of the public any notice, 
sign, symbol, emblem, advertisement, statement or other message 
which

(a) discriminates or indicates discrimination or an intention to 
discriminate;

(b) advocates, incites or is intended to incite others to 
discriminate; or

(c) creates imminent danger that a person or group of persons 
will be exposed to violence or hatred on the basis of any 
ground listed in subsection 6(1).

CONTRACTS
f

11. (1) No person shall make or attempt to make a written or verbal 
contract which

(a) discriminates against any person or class of persons; or
(b) includes a term or condition that discriminates against any 

person or class of persons.

Unless permitted otherwise by this Code, a discriminatory term or con­
dition of a contract is deemed to be without effect.

(2) As affirmed by the preamble to this Code, settlements arising 
from aboriginal claims are not affected by this section.

INTIMIDATION OR DISCRIMINATION 
BECAUSE OF COMPLAINT

12. No person shall threaten, intimidate, retaliate or discriminate 
against an individual because that individual has made a complaint or 
given evidence or assisted in any way in respect of the initiation, settle­
ment or prosecution of a complaint or other proceeding under this Code 
or because that individual proposes to do so.

HARASSMENT

13. No person shall, in the course of any activity, practice or 
matter to which this Code applies, harass any individual or group on the 
basis of any ground listed in subsection 5(1), or permit such harassment 
by others in any such matter, activity or practice for which that person 
is responsible.
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DISCRIMINATION BECAUSE OF ASSOCIATION

ЛА т*. „„io^f.,1 under this Code to discriminate against a per­
son, because of actual or alleged relationships, association or dealings 
between that person and a person or persons identified by a prohibited 
ground of discrimination.

EQUALITY RIGHTS

16.(1) Every person and every class of person shall enjoy the right to 
equality before and under the law, and equal protection and benefit of 
the law without discrimination.

(2) The rights specified in subsection (1) are subject to such 
reasonable limits prescribed by law as can be demonstrably justified in 
a free and democratic society.

(3) The rights guaranteed by this section are in addition to the 
other rights set out in this Code, and shall not be construed as Umiting 
them.

(4) As affirmed by the preamble to this Code, settlements arising 
from aboriginal claims are not affected by this section.

(5) For greater specificity, this section does not preclude any pro­
gram, plan or arrangement pursuant to section 39,48 or 49 of this Code.

MULTICULTURAL HERITAGE

16. This Code shall be interpreted in a manner consistent with the 
preservation and enhancement of the multicultural heritage of the 
residents of the Northwest Territories.

PENSIONS AND INSURANCE 
Certain Provisions Not Discriminatory

17. (1) A provision of a pension or insurance fund or plan that 
preserves rights acquired prior to the commencement of this Code or 
that preserves pension or other benefits accrued prior to that time does 
not constitute the basis for a complaint that an employer is engaging or 
has engaged in discrimination.

Funds and Pians

(2) The establishment of separated pension funds or plans for dif­
ferent groups of employees does not constitute the basis for a complaint 
under Part 4 that an employer is engaging or has engaged in discrimina­
tion if the employees are not grouped in those funds or plans according 
to  a prohibited ground of discrimination.
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(3) The Commissioner, upon the recommendation of the Ex­
ecutive Member, may by regulation prescribe the provisions, of any pen­
sion or insurance fund or plan, in addition to those provisions specified 
iu tills section, that do not constitute the basis for a complaint that an 
employer is engaging or has engaged in discrimination.

Further Limitation

(4) This Code does not apply to or in respect of any superannua­
tion or pension fund or plan established by an Ordinance enacted before 
the coming into force of this section.

DEFINITIONS

18. “Discriminate” means to act or be in breach of this Code in a 
manner prohibited by section 5.

“Employment" includes
(a) work or employment which is actual or potential, full-time 

or part-time, permanent, seasonal or casual, paid or unpaid; 
and

(b) work performed by a worker for a person under a contract 
with the worker, or under a contract with another person 
with respect to the worker’s services.

"Family status” includes “family" and means relationship by 
blood or by marriage, including custom marriage, common-law 
marriage, iiving together (cohabitation), being single, engaged, 
separated, divorced, or widowed, and change of marital or family status.

“Handicap" means any previous or existing mental or physical 
disability and includes physical characteristics caused by bodily injury, 
birth defect or illness, previous or existing dependence on alcohol, and 
reliance on any remedial method or device directly related to the 
handicap.

“Harassment” means
(a) a course of vexatious comment or conduct that is known or 

ought reasonably to be known to be unwelcome, and
(b) without restricting the generality of paragraph (a),

(i) a sexual solicitation or advance made to an individual 
by a person in a position to confer or deny any benefit 
to that individual, if the person making the solicitation 
or advance knows or ought reasonably to know that it 
is unwelcome, or

(Ш any reprisal or threat of reprisal against an individual 
for rejecting such sexual solicitation or advance.

“Language” includes accent, dialect, script and method or 
form of communication.



“Occupational organisation” includes au employers’ organiza­
tion; trade, business or professional organization; trade union or other 
AmniAvu» organization; and any other organization for which participa­
tion in a particular occupation is a requirement of membership, or 
membership in which is a requirement to  engage in a particular 
occupation.

“Organization” includes "association” and “society” and any 
branch, local, division, agency or office of an organization, whether in­
corporated or unincorporated.

"Origin" includes ancestry, nationality, place of origin or 
residence, alleged or actual race, and ethnic, family, linguistic, social, na­
tional, provincial or territorial origin.

“Person”, in addition to the meaning given by the Interpreta­
tion Ordinance, includes a group or class of persons, and an occupational 
or other organization as defined in this section.

"Political or other opinion” includes political association and 
political activity. An expression or manifestation of an opinion which ad­
vocates or encourages discrimination on this or another prohibited 
ground may be found to be in breach of this Code notwithstanding that 
it involves political or other opinion.

“Religion” includes creed, religious belief, religious associa­
tion and religious activity.

“Service, facility, goods, accommodation, rights, licence or 
privilege”, without restricting the generality or this expression, in­
cludes any benefit provided and any practice, activity or undertaking 
carried out by

(a) the Government of the Northwest Territories;
(b) any local government in the Northwest Territories;
(c) any board or commission created by or subject in this 

regard to the laws of the Northwest Territories;
(d) any place or program of education listed in subsection 7(3); 

or
(e) the employees or agents of any of them.

“Ssx”: for greater specificity, discrimination on the basis of 
pregnancy is included in this prohibited ground.
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PART 4
NORTHWEST TERRITORIES HUMAN 
RIGHTS COMMISSION

COMMISSION ESTABLISHED

19.(1) A commission is hereby established to be known as the North­
west Territories Human Rights Commission (hereinafter in this Code 
referred to as the “Commission") consisting of a Chief Human Rights 
Commissioner and not less than two nor more than six other members, 
to be appointed by the Executive Member.

Members

(2) The Chief Human Rights Commissioner and each other 
member shall be appointed as members of the Commission to serve on a 
part-time basis.

Term of Appointment

(3) Each member of the Commission may be appointed for a term 
not exceeding tkree years but the terms of office shall be varied to en­
sure that the terms of members are not all completed in the same year.

Tenure

(4) Each member of the Commission holds office during good 
behaviour but may be removed at any time for good and sufficient cause 
if two thirds of the Legislative Assembly approve a resolution to that 
effect.



Reappointment

(6) A member of the Commission is eligible to be re-appointed in 
the name or another capacity.

POWERS, DUTIES AND FUNCTIONS

20.(1) In addition io its duties under Pari 5 with respect to com­
plaints regarding discriminatory practices, the Commission is generally 
responsible for the administration of this Code and

(a) shall develop and conduct information programs to foster 
public understanding of this Code and of the role and ac­
tivities of the Commission thereunder and to foster public 
recognition of the principles described in section 2;

(b) shall undertake or sponsor research programs relating to 
its duties and functions under this Code and respecting the 
principles described in section 2;

(c) shall maintain close liaison with similar bodies or 
authorities in the provinces and with the Canadian Human 
Rights Commission in order to foster common policies and 
practices and to avoid conflicts respecting the handling of 
complaints in cases of overlapping jurisdiction;

(d) may consider such recommendations, suggestions and re­
quests concerning human rights and freedoms as it 
receives from any source and comment on any such recom­
mendation, suggestion or request;

(e) shall carry out or cause to be carried out studies concern­
ing human rights and freedoms, including such studies as 
may be referred by the Executive Member and report the 
results of each such study together with such recommenda­
tions in relation thereto as it considers appropriate;

(f) may review any regulations, rules, orders, by-laws and 
other instruments made in the Northwest Territories, and, 
where deemed by the Commission to be appropriate, com­
ment on any provision thereof that in its opinion could be 
improved to further the principles set out in section 2;

(g) shall, so far as is practical and consistent with the applica­
tion of this Code, endeavour by persuasion, publicity or 
any other means that it considers appropriate to 
discourage and reduce discrimination; and

(h) shall encourage the development and improvement of 
arrangements for handicapped persons to have access to 
goods, services, facilities, accommodation and employment 
that are customarily available to other persons.



Guidelines

(2) (a) The Commission may, a t any time on application or on its own 
initiative, by order, issue a guideline setting forth i,he extent to which 
and the manner in which, in the opinion of the Commission, any provi­
sion of this Code applies in a class of cases described in the guideline; 
and any 3 uch guideline is, until it is subsequently revoked or modified, 
binding on the Commission and any Human Bights Tribunal appointed 
pursuant to this Code with respect to the resolution of any complaint 
under this Code regarding a case falling within the description con­
tained in the guideline.

Publication or Communication

(b) Each guideline issued under paragraph 2(a) that relates to the 
manner in which a provision of this Code applies in a class of cases shall 
be published in the Northwest Territories Gazette, and oach such 
guideline that applies in a particular case shall be communicated to the 
persons directly affected thereby in such manner as the Commission 
deems appropriate.

REMUNERATION OF COMMISSION 
Honoraria

21. (1) Each member of the Commission may be paid such remunera­
tion as is prescribed by regulation for attendance at meetings of the 
Commission or any committee thereof that the member is requested by 
the Chief Human Rights Commissioner to attend.

Additional Remuneration

(2) A member of the Commission, for any period during which 
that member, with the approval of the Chief Human Rights Commie- ' 
siouer, performs duties and functions additional to that member's 
normal duties and functions on behalf of the Commission, may be paid 
such additional remuneration as is prescribed by by-law of the 
Commission.

Travelling Expenses

(3) Each member of the Commission is entitled to be paid such1 
travel and living expenses incurred by the member in the performance 
of duties and functions under this Code as are prescribed by by-law of 
the Commission.

OFFICERS AND STAFF 
Chief Human Rights Commissioner

22. (1) The Chief Human Rights Commissioner is the chief executive 
officer of the Commission and has supervision over and direction of the 
Commission and its staff and shall preside at meetings of the1: 
Commission.



Absence or Incapacity

(2) In the event of the absence or incapacity of the Chief Human 
Rights Commissioner or if that office is vacant ail the powers, duties 
and functions of the Chief Commissioner may be exercised or performed 
by another member elected by the remaining members as prescribed by 
by-law of the Commission.

STAFF

23. Such officers anL employees as are necessary for the proper 
conduct of the work of the Commission shall be appointed.

CONTRACTUAL ASSISTANCE

24. The Commission may, for specific projects, enter into con­
tracts for the services of persons having technical or specialized 
knowledge of any matter relating to the work of the Commission to 
advise and assist the Commission in the exercise or performance of its 
powers, duties and functions under this Code, and such persons may be 
paid such remuneration and expenses as may be negotiated by the 
Commission.

EXECUTIVE DIRECTOR

25. (1) The Commission shall appoint an Executive Director to carry 
out, in accordance with the Commission’s policies and directives, the ad­
ministration of this Code.

(2) The Executive Director shall be remunerated pursuant to sec­
tion 24 and be responsible to and report to the Commission.

(3) The Executive Director shall be full-time and shall not during 
his or her term of office be an employee or agent of the Government of 
the Northwest Territories or any of its agencies.

(4) The Executive Director shall direct the day-to-day activities of 
the Commission’s staff with respect to complaint investigation, educa­
tion and outreach and all other responsibilities of the Commission under 
this Code.

PRIVILEGED INFORMATION

26. No person who, on behalf of the Commission, receives informa­
tion or any communication for the purposes of this Code shall be re­
quired to give evidence in any proceeding respecting that information 
or communication except under this Code.

HEAD OFFICE

27. (1) The head office of the Commission shall be in Yellowknife.
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Other Offices

(2) The Commission may establish such regional or branch offices 
as it considers necessary to carry out its powers, duties and functions 
under this Code.

flĩÎÍÍÍSTINUS

28.(1) The Commission may meet for the conduct of its affairs at 
such times and in such places as the Chief Commissioner considers 
necessary or desirable and a decision of the majority of the members 
present at a meeting of the Commission, if the members present con­
stitute a quorum, is a decision of the Commission.

Establishment of Committees

(2) For the purpose of the affairs of the Commission, the Chief 
Commissioner may establish committees of the Commission and any of 
the powers, duties and functions of the Commission except the making 
of by-laws may, as directed by the Commission, be exercised or per­
formed by all or any of those committees.

BY-LAWS

29.(1) The Commission may make by-laws for the conduct of its af­
fairs and, without limiting the generality of the foregoing, may make 
by-laws

(a) respecting the calling of meetings of the Commission or 
any committee thereof and the fixing of quorums for the 
purposes of such meetings;

(b) respecting the conduct of business at meetings of the Com­
mission and the establishment of committees of the Com­
mission, the delegation of powers, duties and functions to 
any such committees and the fixing of quorums for 
meetings thereof;

(c) prescribing the rates of remuneration to be paid to 
members of a Human Rights Tribunal; and

(d) prescribing reasonable rates of travel and living expenses 
to be paid to members of the Commission and members of a 
Human Rights Tribunal.

Financial Management Board Approval

(2) No by-law made under paragraph (IKe) or (d) has effect unless 
it is approved by the Financial Management Board.



PART 5
COMPLAINTS OF DISCRIMINATION
COMPLAINTS

30.(1) Any person or group of persons having reasonable grounds for 
believing that a person is engaging in or has engaged in discrimination 
contrary to this Code may file with the Commission a complaint in a 
form or manner acceptable to the Commission.

Consent of Victim to Complaint

(2) If a complaint is made by someone other than the person who 
is alleged to be the victim of the discrimination to which the complaint 
relates, the Commission may refuse to deal with the complaint unless 
the alleged victim consents thereto.

Investigation Commenced by Commission

(3) Where the Commission has reasonable grounds for believing 
that a person is engaging in or has engaged in discrimination contrary 
to this Code, the Commission may initiate a complaint, whether or not a 
complaint has been filed by any person.
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(4) Subject to subsection (2) and section 31, the Commission shall 
deal with any complaint filed with it, unless in respect of that complaint 
it appears to the Commission that

(a) the alleged victim of the discrimination to which the com­
plaint relates ought to exhaust grievance or review pro­
cedures otherwise reasonably available, that the com­
plainant has failed to exhaust all reasonable steps to pur­
sue such procedures and that this failure is attributable to 
the complainant; or

(b) the complaint
(i) is one that could more appropriately be dealt with, in­

itially or completely, according to a procedure pro­
vided for under another Ordinance or an Act of 
Parliament,

(ii) is beyond the jurisdiction of the Commission,
(iii) is trivial, frivolous, vexatious or made in bad faith, or
(iv) is based on acts or omissions the last of which occurred 

more than one year, or such longer period of time as 
the Commission considers appropriate in the cir­
cumstances, before receipt of the complaint.

COMPLAINTS MAY BE DEALT WITH TOGETHER

31. Where complaints are filed jointly or separately by more than 
one individual or group alleging that a particular person is engaging or 
has engaged in discrimination or a series of similar discriminatory prac­
tices and the Commission is satisfied that the complaints involve 
substantially the same issues of fact and law, it may deal with such com­
plaints together under this Part and may appoint a single Human Rights 
Tribunal to inquire into such complaints.

NO COMPLAINTS TO BE DEALT WITH IN CERTAIN CASES 
(PENSION FUNDS)

32. No complaint may be dealt with by the Commission pursuant 
to section 30 that relates to the terms and conditions of a superannua­
tion or pension fund or plan, if the relief sought would require action to 
be taken that would deprive any contributor to, participant in or 
member of such fund or plan of any right acquired under the fund or 
plan before the commencement of this Part or of any pension or other 
benefits accrued under such fund or plan to that time, including

(a) any rights and benefits based on a particular age of retire­
ment; and

(b) any accrued survivor’s benefits.

Commission to Deal with Complaint
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INVESTIGATION OF COMPLAINTS
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33.(1) An investigation of a complaint by the Commission may be 
made by a member or employee of the Commission or such ot her person 
who is authorized by the Commission for the purpose.

(2) A person authorized to investigate a complaint may
/ \ « 1 . l l .  . .  ' 1*л^ tn  «ч«м ^ An • I
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dwelling, at any reasonable time, for the purpose of in­
vestigating the complaint;

(b) request the production for inspection and examination ol 
documents or things that are or may be relevant to the
investigation;

(c) upon giving a receipt therefor, remove from a place 
documents produced in response to a request under 
paragraph (b) for the purpose of making copies thereof or 
extracts therefrom and shall promptly return them to the 
person who produced or furnished them; and

(d) question a person on matters that are or may be relevant 
to the complaint, subject to the person’s right to have 
counsel or a personal representative present during such 
questioning, and may exclude from the questioning any 
person who may be adverse in interest to the complainant.

(3) A person investigating a complaint shall not enter a place that 
is being used as a dwelling without the consent of the occupier except 
under the authority of a warrant issued under subsection (7).

(4) Subject to subsection (3), if a person who is or may be a party 
to a complaint denies entry to any place, or instructs the person in­
vestigating to leave the place, or impedes or prevents an investigation 
therein, the Commission may authorize an employee or member to 
apply to a justice of the peace or Territorial Court Judge for a warrant 
to enter under subsection (7).

(6) If a person refuses to comply with a request for production of 
documents or things, the Commission may authorize an employee or 
member to apply to a justice of the peace or Territorial Court Judge for 
a search warrant under subsection (6).

(6) Where a justice of the peace or Judge is satisfied on evidence 
upon oath that there are in a place documents that there is reasonable 
ground to believe will afford evidence relevant to the complaint, the 
justice or Judge may issue a warrant in the prescribed form authorizing 
a person named in the warrant to search a place for any such documents, 
and to remove them for the purposes of making copies thereof or ex­
tracts therefrom, and the documents shall be returned promptly to the 
place from which they were removed.



(7) Where a justice of the peace or Judge is satisfied by evidence 
upon oath that there is reasonable ground to believe it is necessary that 
a place being used as a dwelling or to which entry has been denied be 
entered to investigate a complaint, the justice or Judge may issue a 
warrant in the prescribed form authorizing such entry by a p- son 
named in the warrant.

(8) A warrant issued under subsection (6) or (7) shall be executed 
ut reasonable limes as specified in the warrant.

(9) Every warrant shall name a date on which it expires, which 
shall be a date not later than fift' an days after it is issued.

(10) No person shall h:ndor, obstruct or interfere with a person in 
the execution of a warrant or otherwise impede ai? investigation under 
this Code.

(11) Copies of, or extracts from, documents removed from 
premises under paragraph (2)(c) or subsection (6) certified as being true 
copies of the originals by the person who made them, are admissible in 
evidence to the same extent as, and have the same evidentiary value as, 
the documents of which they are copies or extracts.

(12) The Commissioner, upon the recommendation of the 
Executive Member, may make regulations prescribing procedures to be 
followed and authorizing the manner in which complaints are to be in­
vestigated and providing procedures to facilitate the purposes of this 
section.

REPORT OF INVESTIGATION

34.(1) A human rights officer shall, as soon as possible after the con­
clusion of an investigation, submit to the Commission a report of the 
findings of the investigation.

Action on Receipt of Report -  Referral

(2) If, on receipt of a report mentioned in subsection (1), the Com­
mission is satisfied

(a) that the complainant ought to exhaust grievance or review 
procedures otherwise reasonably available, or

(b) that the complaint could more appropriately be dealt with, 
initially or completely, by a procedure provided for under 
another Ordinance or an Act of Parliament,

it shall refer the complainant to the appropriate authority.
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Further Action un Eeceipt of Report
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(a) may adopt the report and proceed under section 35, 36 or 
37 of this Code if it is satisfied that the complaint to which 
the report relates ha:» been substantiated and should not 
be referred pursuant to subsection (2) or dismissed on any 
ground mentioned in subparagraphs 30(4Mb)(ii) to (iv); or

(b) shall dismiss the complaint to which the report relates if it 
is satisfied that the complaint has not been substantiated 
or should be dismissed on any ground mentioned in sub- 
paragraphs 3Q(4Hb)(m to (iv).

Notice of Dismissal, Referral, or Further Action

(4) After receipt of a report mentioned in subsection (1), the 
Commission

(a) shall notify in writing the complainant and the person 
against whom the complaint was made of its action under 
subsection (2) or (3) and its reasons therefor; and

(b) may, in such manner as it sees fit, notify any other person 
whom it considers necessary to notify of its action under 
subsection (2) or (3).

Notice of Reconsideration Procedure

(5) Where the Commission decides not to appoint a board of in­
quiry, it snail inform the complainant of the procedure under subsection
(6) tor having the decision reconsidered.

Reconsideration of Complaint

(6) Within a period of fifteen days of the date of mailing the deci­
sion and reasons therefor mentioned in subsection (2) or (3), or such 
longer period as the Commission may for special reasons allow, a com­
plainant may request the Commission to reconsider its decision by filing 
a letter asking for reconsideration and containing a concise statement of 
facts upon which the application is based.

Notice to Person Named in Complaint

(7) Upon receipt of an application for reconsideration the Commis­
sion shall, as soon as is practicable, notify the person complained against 
of the application and affort the person an opportunity to make written 
submissions with respect thereto within such time as the Commission 
specifies.



Reconsidered Decision ol Commission Final
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with the reasons therefor shall be recorded in writing and promptly 
communicated to the complainant and the person complained against, 
and the decision shall be final.

CONCILIATION 
Appointment of Conciliator

35.(1) Subject to subsection (2), the Commission may, on the filing of 
a complaint, or if the complaint has net been

(a) settled in the course of investigation,
(b) referred or dismissed under subsection 34(2) or (3), or
(c) settled after receipt by the parties of the notice referred to 

in subsection 34(4),
appoint a person (hereinafter referred to as a “conciliator”) for the pur­
pose of attempting to bring about a settlement of the complaint.

Eligibility

(2) A person is not eligible to act as a conciliator in respect of a 
complaint if that person has already acted as an investigator in respect 
of that complaint, but the Executive Director of the Commission may 
act as a conciliator.

Confidentiality

(3) Any information received by a conciliator in the course of at­
tempting to reach a settlement of a complaint is confidential and may 
not be disclosed except with the consent of the person who gave the 
information.

SETTLEMENT
Referral of a Settlement to Commission

36.(1) When, at any stage after the filing of a complaint and before 
the commencement of a hearing before a Human Rights Tribunal in 
respect thereof, a settlement is agreed on by the parties, the terms of 
the settlement shall be referred to the Commission for approval or 
rejection.

Approval or Rejection

(2) If the Commission approves or rejects the terms of a settle­
ment referred to in subsection (1), it shall so certify and notify the 
parties.
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HUMAN RIGHTS TRIBUNAL 
Panel of Adjudicators

37.(1) There shall exist a panel of human rights adjudicators, con­
sisting of at least three persons who are not members of the 
Commission.

Appointment and Term

(2) Members of the panel shall be appointed in the same manner 
that Commission members arc appointed under section 19, after con­
sultation with the Commission, and shall, subject to subsection (3), hold 
membership on the panel for a term of three years, and shall not be ap­
pointed to more than two consecutive terms.

Removal

(3) Any member of the panel may be removed from the panel at 
any time by resolution of the Legislative Assembly if the Legislative 
Assembly is satisfied that there is good and sufficient cause for such 
removal.

Vacancies

(4) Whenever, due to removal, resignation, death or the comple­
tion of a term, a person ceases to be a member of the panel, a replace­
ment may be appointed under subsection (2), and a replacement shall be 
appointed as soon as possible whenever the panel membership falls 
below three.

Chief Adjudicator

(6) One member of the panel of human rights adjudicators shall be 
designated as Chief Adjudicator by the Executive Member and shall 
continue to hold that position while he or she remains a member of the 
pane).

Request for Appointment of Human Rights Tribunal

(6) The Commission may, at any stage after the filing of a com­
plaint, request that the Panel of Adjudicators appoint a Human Rights 
Tribunal (hereinafter in this Part referred to as a “Tribunal") to inquire 
into the complaint.

Appointment of Tribunal

(7) Within thirty days after receiving a request to do so from the 
Commission under subsection 37(6), the Chief Adjudicator shall appoint 
a Tribunal consisting of one or more members of the panel of human 
rights adjudicators to hear and decide the complaint.



Membership of Tribunal

(8) A tribunal may not consist of more than three members. 

Eligibility

(9) No member, officer or employee of the Commission, and no in­
dividual who has investigated or acted as a conciliator in respect of the 
complaint in relation to which a Tribunal is appointed, is eligible to be 
appointed to the Tribunal.

Reappointment of Tribunal

(10) Where a Tribunal for any reason is unable to exercise its 
powers, the Panel of Adjudicators may appoint a new Tribunal in its 
place.

Chair

(11) Where a Tribunal consists of more than one member, the 
Panel of Adjudicators shall designate one of the members to chair the 
Tribunal.

DUTIES

38.(1) A Tribunal shall, after due notice to the Commission, the com­
plainant, the person against whom the complaint was made and, at the 
discretion of the Tribunal, any other interested party, inquire into the 
complaint in respect of which it was appointed and shall give all parties 
to whom notice has been given a full and ample opportunity, in person or 
through counsel, of appearing before the Tribunal, presenting evidence 
and making representations to it.

Duty of Commission on Appearing

(2) The Commission, in appearing before a Tribunal, presenting 
evidence and making representations to it, shall adopt such positions as, 
in its opinion, is in the public interest having regard to the nature of the 
complaint being inquired into.

Powers

(3) In relation to a hearing under this Part, a Tribunal may
(a) in the same manner and to the same extent as a superior 

court of record, summon and enforce the attendance of 
witnesses and compel them to give oral or written 
evidence on oath and to produce such documents and 
things as the Tribunal deems requisite to the full hearing 
and consideration of the complaint;
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(b) administer oaths; and
(c) receive and accept such evidence and other information, 

whether on an oath or by affidavit or otherwise, as the

tion is or would be admissible in a court of law.

Limitation in Eolation to Evidence

(4) Notwithstanding paragraph (3Kc), a Tribunal may not receive 
or accept as evidence anything that would be inadmissible in a court by 
reason of any privilege under the law of evidence.

Conciliator Not Competent or Compellable

(5) Notwithstanding subsection (2), a conciliator appointed to 
settle a complaint is not a competent or compellable witness at a hearing 
of a Tribunal appointed to inquire into the complaint.

Hearing in Public

(6) A hearing of a Tribunal shall be public, but a Tribunal may ex­
clude members of the public during the whole or any part of a hearing if 
it considers such exclusion to be in the public interest.

Witness Fees

(7) Any person summoned to attend a hearing pursuant to this 
section is entitled in the discretion of the Tribunal to receive the like 
fees and allowances for so doing as if summoned to attend before the 
Supreme Court of the Northwest Territories.

COMPLAINT DISMISSED

39.(1) If, at the conclusion of its inquiry, a Tribunal finds that the 
complaint to which the inquiry relates is not substantiated on the 
balance of probabilities, it shall dismiss the complaint.

Order M Complaint is Found Valid

(2) If, at the conclusion of its inquiry, a Tribunal finds that the 
complaint to which the inquiry relates is substantiated, subject to 
subsection (4) and section 41, it may make an order against the person 
found to be engaging or to have engaged in the discrimination and in­
clude in such order any of the following terms that it considers 
appropriate:

(a) that such person cease such discrimination and in order to 
prevent the same or a similar practice from occurring in 
the future, take measures, including the implementation or 
adoption of a special program, plan or arrangement refer­
red to in section 48;
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(b) that such person make available to the victim of the 
discrir iuation on the first reasonable occasion such rights, 
opportunities or privileges as, in the opinion of the 
Tribunal, are being or were denied the victim as a result of 
the discrimination; or

(c) that such person compensate the victim, as the Tribunal 
may consider proper for any or all of the wages that the 
victim was deprived of and any expenses incurred by the 
victim as a result of the discrimination.

Special Compensation

(3) In addition to any order that the Tribunal may make pursuant 
to subsection (2), if the Tribunal finds that

(a) a person is engaging or has engaged in discrimination 
wilfully or recklessly, or

(b) the victim of the discrimination has suffered in respect of 
feelings or self-respect as a result of the practice

the Tribunal may order the person to pay such compensation to the 
victim, not exceeding five thousand dollars, as the Tribunal may 
determine.

Order Where Discrimination Based on Handicap

(4) If, at the conclusion of its inquiry into a complaint regarding 
discrimination based on a handicap, the Tribunal finds that the com­
plaint is substantiated only because the premises, facilities, equipment 
or operations of the person found to be engaging or to have engaged in 
the discrimination require adaptation to meet the needs of a person 
arising from such a disability,

(a) the Tribunal shall make such order pursuant to paragraph 
2(a) for that adaptation as it considers appropriate and it is 
satisfied will not result in costs or business inconvenience 
constituting undue hardship, and make any recommenda­
tions it considers appropriate; or

(b) if the Tribunal considers that no such order can be made, it 
shall make such recommendations as it considers 
appropriate.

DECISION WITHIN THIRTY DAYS

40. The Tribunal shall endeavour to make its finding and decision 
within thirty days after the conclusion of its hearing, or so soon 
thereafter as is reasonably practicable.
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LIMITATION OF ORDER

41. No order under subsection 39(2) may contain a term
(a) requiring the removal of an individual from a position if 

that individual accepted employment in that position in 
good Taith; or

(b) requiring the expulsion of an occupant from any premises 
or accommodation, if that occupant obtained such premises 
or accommodation in good faith.

COSTS

42. Where, upon dismissing a complaint, the Tribunal finds that,
(a) the complaint was trivial, frivolous, vexatious or made in 

bad faith, or
(b) in the particular circumstances undue hardship was caused 

to the person complained against,
the Tribunal may order the Commission to pay to the person complained 
against such costs as are fixed by the Tribunal.

OBTAINING AN INJUNCTION

43. (1) If the Commission provides for an order or recommendation 
pursuant to section 39 to be carried out within a set time, and the order 
or recommendation has not been complied with to the satisfaction of the 
Commission within that time, and the time for appeal has passed, the 
Commission may, with the written consent of. the victim of discrimina­
tion, apply to the Supreme Court of the Northwest Territories to obtain 
an interim or permanent injunction or other appropriate relief with 
respect to the person in default.

Recourse of the Victim

(2) The victim of discrimination may exercise the recourse pro­
vided for in subsection (1), and in such case the Commission must allow 
the victim to consult those portions of his or her record vrhich, in the 
opinion of the Commission, are not of a confidential nature.

APPEAL FROM DECISION OF TRIBUNAL

44. (1) Any party to a proceeding before a Human Rights Tribunal 
may appeal from a decision or order of the Tribunal to the Supreme 
Court of the Northwest Territories in accordance with the rules of court 
applicable in civil matters, subject to any additional procedural matters 
specified in this section.

Record to be Filed in Court

(2) Where notice of an appeal is served under this section, the 
Commission shall forthwith file in Court the record of the proceedings 
before the Tribunal including a transcript of the oral evidence taken 
before the Tribunal.



Further Evidence on Appeal
(3) If in its opinion it is essential in the interest of justice to 

receive additional evidence or testimony, the Court may do so.

lowers of Court

(4) An appeal under this section may be made on questions of law 
or mixed law and fact and the Court may affirm or reverse the decision 
or order of the Tribunal or direct the Tribunal to make any decision or 
order that the Tribunal is authorized to make under this Code and the 
Court may substitute its opinion for that of the Tribunal.

OFFENCES
Offence

45.(1) Every person is guilty of an offence who
(a) fails to comply with the terms of any settlement of a com­

plaint approved and certified under subsection 36(2);
(b) obstructs a Tribunal in carrying out its functions under 

this Part; or
(c) contravenes paragraph 9(ll)(f), section 12 or subsection 

33(10).

Punishment

(2) A person who is guilty of an offence under subsection (1) is 
liable on summary conviction

(a) if the accused is an occupational organization, to a fine not 
exceeding fifty thousand dollars; or

(b) in any other case, to a fine not exceeding five thousand 
dollars.

Prosecution of Occupational Organization

(3) A prosecution for an offence under this section may be 
brought against an occupational organization and in the name of that 
organization, and for the purpose of such a prosecution such an 
organization shall be deemed to be a person, and any act or thing done 
or omitted by an officer or agent of such organization within the scope of 
that officer’s or agent’s authority to act on behalf of the organization 
shall be deemed to be an act or thing done or omitted by the 
organization.

Consent of Executive Member

v4) A prosecution for an offence under this Code may not be in­
stituted except by or with the consent of the Executive Member.



COOPERATION WITH OTHER COMMISSIONS

46. Subject to the approval of the Executive Member, the Com­
mission may enter into agreements with similar bodies in the provinces
or with the Canadian Human Rights Commission providing for the per-
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duties or functions specified in the agreements or for the performance 
by those bodies or authorities on behalf of the Commission of duties or 
functions so specified.

REPORTS OF THE COMMISSION 
Annual Report

47. (1) The Commission shall, within four months after the 31st day of 
March in each year, transmit to the Executive Member a report on the 
activities of the Commission for that fiscal year including, subject to 
subsection (2), references to and comments on any matter that it con­
siders appropriate and the Executive Member shall cause the report to 
be laid before the Legislative Assembly on any of the first fifteen days 
next thereafter that the .Assembly is sitting.

(2) Each annual report ehall include a general discussion of the 
handling of complaints during the year, as well as a more detailed report 
on the undertaking and conduct of public information programs for the 
promotion of human rights by the Commission and its staff.

Special Reports

(3) The Commission may, at any time, transmit to the Executive 
Member a special report referring to and commenting on any matter 
within the scope of its powers, duties and functions where, in its 
opinion, the matter is of such urgency or importance that a report 
thereon should not be deferred until the time provided for transmission 
of its next annual report under subsection (1), and the Executive 
Member shall cause each such special report to be laid before the 
Assembly within fifteen days after receipt thereof or, if the Assembly is 
not then sitting, on any of the first fifteen days next thereafter that the 
Assembly is sitting.



PART 6
SPECIAL PROGRAMS

AFFIRMATIVE ACTION

48.(1) On the application of any person or on its own initiative, the 
Northwest Territories Human Rights Commission may approve or 
order a special program, plan or arrangement designed to prevent, 
eliminate or reduce disadvantage suffered by or likely to be suffered by 
any group or class of individuals because of past or continuing 
discrimination.

(2) The Commission may at any time make general recommenda­
tions or issue guidelines concerning desirable objects for and the con­
tent of special programs, plans or arrangements.

(3) At any time before or after the approval or order mentioned in 
subsection (1) or the order of a program, plan or arrangement by a 
Tribunal, the Commission may

(a) make inquiries concerning a program, plan or arrange­
ment, including the carrying out of investigation pursuant 
to section 33 and the regulations;

(b) on application or otherwise give advice and assistance with 
respect to the adoption or carrying out of a program, plan 
or arrangement;

(c) vary or impose conditions on a program, plan or 
arrangement; or

(d) withdraw approval of the program, plan or arrangement.
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(4) Nothing done in accordance with a program, plan or 
arrangement approved or ordered pursuant to this section is in viola­
tion of the provisions of this Code while the relevant aspect of the pro­
gram, plan or arrangement remains approved.

EXEMPTIONS

49. (1) Where any person or class of persons is entitled to an exemp­
tion under any provision of this Code or where the Commission con­
siders it necessary and advisable, the Commission may, upon applica­
tion, exempt that person or class of persons from any of the provisions 
of this Code, other than Parts 1 and 2.

(2) The exemption mentioned in subsection (1) is to be made by 
order in accordance with terms, conditions or criteria described in the 
regulations or in guidelines issued by the Commission.

(3) Notwithstanding that an exemption order has been made 
under subsection (1), the Commission may, on its own initiative or upon 
application from any person or class of persons, terminate the exemp­
tion order, but the person or class of persons in whose favour the exemp­
tion order was made shall receive thirty days’ written notice that the 
exemption order may be terminated and shall be allowed to make writ­
ten representation to the Commission.

ADVISORY OPINIONS

50. (1) Any person who contemplates publishing or using a form, 
advertisement, notice, announcement or message or engaging in any 
other conduct that might contravene this Code, may request the Com­
mission to give an advisory opinion as to whether the form, advertise­
ment, notice, announcement, message or conduct would contravene the 
Code, and the Commission shall, after making such enquiries and in­
vestigation as it deems necessary, give an advisory opinion in writing.

Revocation or Modification of Opinion

(2) Where the Commission gives an advisory opinion in accord­
ance with subsection (1) it may revoke or modify the opinion at any time, 
provided that the Commission gives written notification of the revoca­
tion to the person to whom the advisory opinion was given.

Reliance on Opinion

(3) Notwithstanding any revocation or modification of an ad­
visory opinion by the Commission, no act done in reliance on the ad­
visory opinion prior to the receipt of notice as to its revocation, 
modification, or invalidation, shall constitute a breach of this Code, pro­
vided that the facts provided to the Commission by the person seeking 
the advisory opinion were true in all relevant respects.



Commencement

(4) This section comes into force one year after the coming into 
force of this Code.

REGULATIONS CONCERNING GOVERNMENT CONTRACTS

61. The Commissioner, upon the recommendation of the Ex­
ecutive Member, may make regulations respecting the terms and condi­
tions to be included in or applicable to any contract, grant, contribution, 
loan, guarantee or licence given by the Government of the Northwest 
Territories or any of its agencies providing for

(a) the prohibition of discrimination; and
(b) the resolution of complaints of discrimination contrary to 

such terms and conditions.



PART 7
APPLICATION AND GENERAL PROVISIONS

BINDING ON GOVERNMENT

52. This Code is binding on the Government of the Northwest 
Territories and every agency of the Government of the Northwest 
Territories.

PRECEDENCE OF HUMAN RIGHTS ORDINANCE

53. Any law or subordinate legislation of the Northwest Terri­
tories or within or under its legislative jurisdiction is inoperative to the 
extent that it authorizes or requires the doing of anything prohibited by 
this Code, unless it is expressly stated in an Ordinance that a particular 
law operates notwithstanding this Code.

ENFORCEMENT OF ORDERS

54. (1) Any order made pursuant to this Code may, for the purpose of 
enforcement, be made an order of the Territorial Court and is en­
forceable in the same manner as an order of that Court.

(2) To make an order under this Code an order of the Territorial 
Court, the usual practice and procedure may be followed or, in lieu 
thereof, the Commission may file with the Clerk of the Court a copy of 
the order certified to be a true copy and thereupon that order becomes 
an order of the Court.



P R IO R IT IE S  O F  C O M P L A IN T S

55. After the coming into force cf this Code, the Commission may, 
with the approval of the Executive Member, by by-law, limit or restrict 
the filing of complaints in respect of any discrimination until such time 
as the Commission »s able to process all complaints under this Code in an 
orderly manner, but in no case shall limitations apply beyond one year
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NO COMPLAINTS TO BE DEALT WITH IN CERTAIN CASES

56. (1 ) Notwithstanding any provision of this Code, no complaint may 
be dealt with

(a) that relates to any action that does not increase disci ;mina- 
tion and that is taken by a person before one yea. Vis 
elapsed after this Code comes into force in accordance with 
the provisions of
(i) any superannuation or pension fund or plan, based on 

age, зех or family status, that is applicable to 
employees or former employees of the person on the 
commencement of this Code, or

(ii) any insurance plan applicable to employees or former 
employees of the person on the commencement of this 
Code that provides benefits in respect of life, death, 
accident, sickness, pregnancy, dental care, disability or 
unemployment insurance based on age. sex or family 
status; or

(b) that relates to any provision of any fund or plan described 
in paragraph (a) before one year has elapsed after this 
Code comes into force.

Further Limitation

(2) This Code does not apply to or in respect of any superannua­
tion or pension fund or plan established by an Ordinance enacted before 
the coming into force of this section.

Review of Ordinances

(3) The Commission shall keep under review those Ordinances 
enacted before the coming into force of this section by which any 
superannuation or pension fund or plan is established and, where the 
Commission deems it to be appropriate, it may include in a report 
mentioned in section 47 reference to and comment on any provision of 
any such Act that in its opinion is inconsistent with or does not further 
the principles described in section 2.
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IMMUNITY FROM LIABILITY

67.(1) No civil action shall be taken by reason or in consequence of 
the publication of a report of the Commission under this Code, or tho 
publication in good faith of an extract from or summary of such a report.

(2) The Commission, its members, the Executive Director, any 
member of a Tribunal, and any person acting under the authority of the 
Commission, the Executive Director or a Tribunal, are immune from 
civil liability for any act or omission occurring in the course of carrying 
out, their respective rosponsibiities under this Code, provided that the 
act or omission is in good faith.

TECHNICAL DEFECTS

58. No proceeding under this Code shall be invalid by reason of 
any defect in form or any technical irregularity.

REGULATIONS

59. Tho Commissioner, upon the recommendation of the Ex­
ecutive Member, may make regulations respecting any matter which in 
the judgment of the Human Rights Commission is necessary or 
desirable for the attainment of the ideals and purpose of this Code, and 
without restricting the generality of the foregoing, may make 
regulations

(a) authorizing the Commission to exercise such powers, 
duties and functions, in addition to those prescribed by this 
Code, as are necessary or desirable for carrying out the 
provisions or purposes of this Code; and

(b) concerning practice and procedure with respect to special 
programs, the handling of complaints, the enforcement of 
warrants or orders, or the promotion of human rights.

COMMENCEMENT

60. (1) This Code comes into force on a day to be fixed by order of the 
Commissions!.

(2) In the proclamation referred to in subsection (1), specific sec­
tions or Parts of this Code may be declared to come into force at a later 
specified date not later than one year after the day named in the 
proclamation.
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<!Эп*ЬЧ.аЧ_с <5<bP'*CC>^L<rtO,:>'b <D<Cí>r<<bLLa‘o-4 a j a ‘ r 4 c CL‘ a 
ApC.jCi><blT-oJ РЭЭА*-а'лс <К,а,Га-<т>Г>'ч!с S>'VO^L-<íL<kn,- j r c. 
CL*a^ »Р1><ОЭГ L<Lc-a.tr,:J ‘-o AxAbni*cPOPL<r<:J‘- j  A^c'l-s!** CDOVaJ 
'Р П ^ ^ З ^ ^ С  P IO A *аАс.э £>у*Р Р ь<сс-<111_С <Ы>г*-<:‘-с-<3<.э1>.э 
x P O 'O P L ^  L<Lkd*xic ^ V D ^ ^ a ^ ' b V ' r v  S >>fka P < lV 'r*  
Ao<V<incPcrTyj  РЭЭАсо.Дс Л^ьо.1>П,Г“-«гк. CAL*-q. A P L 'a ^ j<1cnt jJ  
l ao.í>P<‘ ла.сР<1<Г  О о -^ Р ^ Р Ы Г * 1с-1/С<Ьм ГЧ_с, CLkdcr*L 
StbP ^ kn V y-drа><:)егь <1-dMr*-rra>C>v!o-y <Ч__э SMr y0r<]PCE>a^O<rk

<PMr“,oTi>t>P.oc. ll*o c- Lc-L<y ‘S^PV^Or-'LM.6 '
jîCOirc> L a < I^‘Г ь Lc-L<kT b СЭЬП" « 4 _ j Ь аО " l < kd‘rcC Г
<>c.<ь,?сгуРв дасР<* Ь<(_Ч‘ ГсО $ГсЭ'у <îLL j û a V < T ‘ l>*'*rcD<k 
<t>c.CC><kocr. CALcr C L V  o.LL,rcD<* &*РГ<1РL<jJ ,
DoVcr<]«>»L aaV<3< L<Lyd‘ r ‘ o-y Р Ч /О Д оЧ  РЭЭА‘ аАс Л ^ а> П *Г*л ь
Lc-Lf>pry t>*Oric-D>VL^ry. (!‘ а ^ D rirl>V L< j<r L cU > ^ k 
<W4TI>cl><><y A b ^ P O ’ d l '^ j i r  CLbd£),L PDDA'a^лс Ал‘ ос 
<HMr*<ra>t><Oc Au b<t'DAAkn jc,r cD<;y S > ŷ t>PL«bcO:j n t j  
<1|(ьРГ<3<С[>-^*'а<глd^-D^on*. < H j  Саа t>bDrîc-C>VL^*k APLi4'^!»*» 
АьЛ ‘а<сг<Ь<:ПсРу̂ ‘Гв-'х»Ьо-ь ла.сР<<:Г  ^ b 'D D 'b Дс < ^ *Г ‘ а а И Г ‘ х у. 
APLlLc- L c -L ^ C ^ a ^ 'b q p rjJ  ГЭЭД‘ а.<лс «ЬлЭД'а**
Ac-'’kdP4<0.oc S>*'x<PCt>x<1‘:D ry - -  Ч-оЭДЛаА'’ CL‘ d< Ac-^^dP^b*!  ̂

'bi)DA‘ a‘ j  C^AV'b'O0, < cat>L<1*<C <1‘JCC>1̂ '< С  
<1у̂ Г ау ДЬР<СО<ЬсС \э П \ <M_j Л j n <bclo<,;<C - -  Д^1>^‘ аЧ< ̂ Гс 
ОРОЧЮГ Лс-а<?Ч<сс-<РоЛ

C>yrVi>E>ira<4<Lc CL‘ o_ <3nVLa*«r*Lcrk РЭЭД*аДс A P - o W < r * r c 
xaV<J4" < 4 J AoD>!^a«V>c РЭЭД“ аАс ДР1.ГИГС 
A c -^ P L 'b O o -^ L C  Lc-U>«r<OT P D D A *a^c A P a V a ^ N /  £ * a 
> a ‘ b r> < c > ^ ‘ <Wv<C[>cO<>«< PDDAfcaAc t><bt>rA S*rc DS4><dL<j>n* 
PDDA4a ' / j  t>i bc-|I<yC[>çd<ci <1' Lj  âLL ГЬ^01Г<<с « d A O O 'd * i j  
<l^Pt>Lcr'<10rh >Р[><С<ЭП>.оС Ztf'lPT* Lc-l<b^PW<rq<C ’ ' 
<W t>LV <<< ‘  !>O nc-l>V L<^ Lc-U>P<b. ü PLLj ^ ‘ 1., 
L c L ^ C V ^ V ^ q p r ^ jC  âLL V < O r k «â^PO LV^'D r* Д в‘ лс. 1



£• o. 50Pc>*CC»r^L<j<r LcLfcSw A<rrL<J»J'bcCc.t>'J'' « a V < P j 
К 1 ‘ Я ‘ /  С1.Дьлс ^ аа Л 1 г^ > ‘1 baC>< Д<*Ь*ЭД>сп>'Ч*Г*«г* 
Ab'dV<3c.t>V*r*,<r* 0 -î‘n‘ y*, <lLj  РЭЭА*а*лс < ^ *T e'orr\>t>^.oc 

«bt^S'iV *dVc-r<kb <1lLj> Лс-%<г<Ю с-п> ^ О Ч с <Э<Г  
'db^aJ* '^ .



A M V 4

P*dc-Cc xc.V<T P'éctJ A^u‘at>nC'bV<^c CL‘ a j
A ^aW nr^^ jer ArJL<̂ n»r^t>»Lc. CLkd<b Л^а>ПГ^>5*с 
O V b ‘C K kbj<3abjn ‘ «O^Ct^LaV»*^ A V c Iln !̂ сГГлс P r ' ^ O *  
'Ь-oV S>*Vt>v̂ nkS'bP*a**AC ‘Ьл^ Lc-tAb^a^AC
S>*Vt>Nn<bV<PcC A^aO C m V*? |>a.!>%J<k LrC*j>c
^J‘ au >Jc, PkdDA*o.Ac 'b -o A 'ilj< V *rc A r 'L P r-jr ' 
bLf>OV«n.<<bV*rcC Lc-in jc <LL j ЬаСГ PkdDA‘ aA'r A-d*at>n»rcC 
L<rlSí<d»lc £kd<* PfcdDA‘ aAc A^fcaOn*r%j)c L<rlt>*LC xa.V<T.

CAL C*d<3 <A<<ĨC CAL-q, AM 'I'b '*)* Л4У < Г  P‘ dDA*4Ac 
A^‘ at>n»r^c Lc-L" (aj>a.A*dC“) LclAc ЬПСО^П*
S*w*r<T<b<knC>td'.3rc P*dDA*aAc Лт!‘ о.>П‘Г*о-ь A*,̂ n«bwDc 
ЭРr^aV<<V L lr i<<ĥ >n* ^P^COÎ^. <!>d<3 L<LD*b*dc LclU ^nqV L 'LC  
^ *p r <i*Ct>«-J<r ЬаСГ P4DA%aAe Л^*а>П<Ь<1г»Г* лс L c lV < r *  
Cr^J^CMb^ocr Lc-14««* C*d< iaV < ?  Lc-Lc>wn*d*rc a»r<r« 
Lc-lc-t^VLc-'KC Lc-LSi«< < ^ < j*L n >  <$<*PVL^n. CALc- 
<H*rna><r'k>c Lc-Lct>Pfca.'!«r<-Ie P*dDA*aAc A ^ a O r W ii Lc-LS"*
(a ja A kdCrk) л а У < Г > ^  Э^Ч>«Г\ CL*a A ^ O f-jJ  Г(гчС>^<* 
A<*b"DAi»c-n>kd'V Ab^kC>JLLj<«*>^ AtrV'o* CL‘ a Lc-l*S" 
«W v^COL^OV^V'Lcr.

O<or L<rU>a<!ttDr (a ja A kdCn»«d*Ser) PhdDA*aAc j9aV<T  
A,dfcaC>nDA*'a'r*'<r% >'Ь>глЬ'о-<‘Г<>':к Acr>nDĉ L«r<îw>tt «Ьл'* 
Lc-LVk Lc-M 'bSW 'J* < 4 . j  «Ьл^ S>*VI>(r<bV<<L*CC 
A ^ a lX i r » ^ .  aoa*rci)Lr'<l<k̂ >nk ПГ^"С>г-г>с. CAL* a CAL 
baCR>c Lc-LOJc Л^*а>П‘Гс A ^L^rT ïn^a^O P C j LcU>%i«rc 
< ^ Г ‘Г<>с ^*r>n^nnr>^L»LCe Lc-Lc<JaQ.^<«C>c 
(CHARTER-*Jo-q<fcC(>^Ac) C*dOc- baCO* Lc-l^<l»lc baC>< 
D*,*L<AlC<VL*LC. C*d<! baCt>< L c - t ^ W  (CHARTER-Uo-q^Ct^n 
A>d*a>iV <>PKj»rc nnq^O r^L^C  CK<r Lc-lc^q^C 'nV  
(ajaA*dCc-t>wCcn*o-) Р̂ <0<г 'Ьл** L c ^ O M 'b V ^ *.^  
nnq<V L ^ ,!l,C,:b‘rLLc PrJ<<T *Ьл“  L r ^ O r O 'b V r * /  -iPP^OOa'LC  
A'*b<OA«A*3ba. 0<cr Lc-Lc-t>V<1'kCcnfcor « ÏP P V ^ b V O ^ '*  
P*dZ)A*aAc A^*at>n»rcC Г ^ лс 4>t>f*W>S<rk (A<rn»-«ikSc) £*d< 
S ^ ^ W C V O 'o D *  Lc-Lcn v  (aj>a.AkdCclT,r) nnq<VL^e-*. i kd<j>
ЛсгП»^*1̂  ласгу<1ГГ1ПС>сг<<к̂ Пк ,oaV<rt>c
bL^t^CVO ^fV».

i kd<] <A«<ÎC n n q ^ r 'L ^  L S V l* -x f>  <AkCt>r-'L^k.
A ^(T :b V < ,:b.?<r <JAkD,V L ,- jn k LcLAc A o ^ V L '- jO  aAlc - r < V L ^ D k 
n n q ^C O r^L cr^n * Л М ^бРС О ^П * nnq«VL<r<3^n% P \D A *aA c ~
A«d‘ o.i>n»rcc  r ^ .o c Lc-L>j>nk t*do  n nq<hc t > c > ^ n k
«W v^ C C V L '-jn * PSDA*aAc û r'L rV »  DS^nOJLo-^J6 a.PDA‘ a«  
Л М Ч Р О о -З 'Ь П *'. <LLj> Эсс-<сг n n q 'V L ^ C 'b V ^ o -  Lc-LAC 
(ajo.A*dCAc) r kSx>c Lc-Lt'c.n.C>trcÍ L j < c Л г , a ja 'r V ^ O ^ L P  <<*!}<* 
<PPkC!>PL^c APLCHIJC Го-Ч;Г^>^< A“ b<OAfVn>*d"-cr Ac-nf^PCx 
W M O P L 'd ^ P v *  x a V < r  PVDA*aAc А^*а>П»ГсС L cL aa< 'kC»L‘ a . 
P d O ^ A S r rO 'V L ^  nnq<kC!>^L>c ao aq ^^ 'P ^n» P aD A V ^  
^bc-t^D^ DPr'VO'd'-jJ Е<гЬкЧ>«г^^>^^ «bxA'ío-^^L»^. 
>,:b c -L V < v < ^ < ^  « b o ^ v -c o c ^ q r 'V í]^ ^  nnq <vL ^c «bx^
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DPVL'CC Arl Lc>?nrV<Jt j J j  Ло-З 'Кг' LcL^SCxr^Do-  ̂
n rV F V L e -n » * * * ^ * . CAL L c -L ^ J ^ n C O ^ ^ S ^ H ^  Г кАх>с # 
t>*bt>r*S*b?V 'ЬлЭД^а'* Ac.r<wi-"dí* JV i>V c ППЧР*а'*^^ OJ*L

THE HONOURABLE RICHARD NERYSOO, 
MINISTER,

DEPARTMENT OF JUSTICE AND PUBLIC SERVICES.





mÇ«VL<rl»Jc

r>>“ c ;v t> n i r ;  ác.; LJ: j  t

0<<r r '> bcv't>n»l<r L rL ^ S ^ ^ n C O L ^ ^ ^  > 'b > i*b *> *  
С Л У ^П Г о -^С Ч о -* <íLLj  *Ьл*ь Л*^0'Ь4-<Ь\э. 0 <  'b.ou 
Л ^П 'Ь V < 3 V 4 Лс ><b^Ct>ryLbjxr r^><r<Jc, РаЭД-о." ^ Ь с О Э '*  
DP,VL^*aV<]<<r “ S[><d‘- jJ  Lel*S*Jt tn C I> iy « ? H tt 
«b joA cí^e rW tX  £*o. Lc-t‘J<*nC l>t^<<o-<íwDu S>»P“̂ CI>Lr'-1V<w>w 
<5><7*bj<‘rc> d c « р сИ О ^г^О Э о -*) CLbd<b
PbdcCc < ‘H,knCC>V<3bnh Дг'Ш ЬтОМ'Ь'чг^.п' д!>1^<3?П»Г- 
^«dníVC^n-jn*. Pr-'Oo-, л«*Ь*Пв1-ЧУ<ЗРС>»Гс.<ь CLkdcr‘ L LrLO J' 
S > ^> < r4 râ <0 ( r ‘  *a'b<4>DD<bVb.

A c4Jc 2 -  A^*at>n<bV" DJ>Oj<r njy>r-'Lcr<3<ocrj

CL‘ a Ac.‘l<rc:><b, (^ d n J a . 'rø  bаСГ>c L c in jc Л ^‘ а>П»Гс 
Ar<Lwr ,n r ^ a .<fcC>»rcn jbj  L c tn jc ДсГ*-о<г>\
Л^а>П«Ь?С>>и  РаЭД*аТь O J » K C  [>«<>«re nJb'CVL'db’CHo-*. 
r*«o £>o. W n f j J ,  ГиЧ>^«Ьп.<1, Ь|ГЧ.е г ,а>*ГсЭ_1с r V tn .1»- * 
A 4 m i rV <4>nb n ji- '^ , ba<,b»rt Le, <M j» Ра.ЭД‘ а<ь L c -in jc 
A b ^ O S T V  (jA 4~*) njyt>J<r О'бс-Л'ЬР^аЧ6.

Дс»ис 3 -  A cA *i«C >cCArL<r*Jc « Р ^ О ^ С > сСДc<r<Jc) Л^*аЫТЬ<
<г"

CL‘ a Д с-Ч ^Э ^ >'Ы>г*Ь<ь>'ь ДсЛ*<1“ СС>сСДс-1-Г<]'Ь'о-<_]с 
«Р^О^СДс-Ш ^Ч'о-ЧЯ. ДсД*а'«гс (<PÇ*bDSre) CL<rk LcLHJc 
< "УЬС0eCДс’ Гс j <3c. Дс.Д'а'о-" « P 4 “ D4<‘ ) A*4!n4,-c_n.to<r P ^c r 
<3D^I>r<!V<r<lw3Lj<3‘ * < 4 j> PiJ<rr А с .А 'а Ч '^ О *  Л ^ > * Г с:)лс 
Э$»1,г<]с;.з<1<_эПь. CL‘d<3 <Pcí<*D?CI>r<1<b*rcD,: Ра.ЭД‘ а.<Г‘ >d<‘Jt jn * :  
«ЬлДсЗ«гЧлс (A Íff ’ U S  <b\s<î.l J<r4x>c «r'«»J<r4xttf aPlC4»l.oc, 
« ^ •Г 'Э Г *  >4>r^bV<3i»c, 0»JG>o-<^c<l<aI>o-<lbc, *bV<r*
>Pt>4Sr<*c, Aj / j V<Ií »c, 15аС>Ь'г>сР'<]‘ Г*с-<]лс, K L c -ru /U '
'h-oDA'a/* Дг'1<Ь<сг<лс <3uLj  Acûrî>n<bc_><VL<r<'j>c. fcd*1 Lc-LOJc 
n n Ç ' V l » ^ ^ 6 /\*á'rt>xí'cy  <33wC><dy>*rcDbj*e-c: ОР^'Оа^ЧЧ^О11 
РаЭД*а.*П Д 'Ч а Д ^Ч  A M ir^ ü , Дь_э<Ь4п>Ч><^с, 
РгОД*а.<Ь<сг<].о*->сК ЧлЭД‘ а^  A'dn^b^nVr'-fra^.o*- 
Ê^D^rW TO o-^j* 4лЭД‘ а“ . CAL Д L*u_ РаЭД*а" 
О Р Я 'О Ч г^ О Ь И » ^  Lc-LV* Z d rV jfT  аР’С'о-Чл0 ( W c) 
Ar4rV[>j<r A^baA^ndab>t>i r<<c.

C‘-<CCI>C<' L r i n j c <JDn.«, bire3£, *C >-3 lj<<* L c lV *  LcOA*an>c 
До»Гс. r ^ j  ЁкЭП44С A cV *dc A c V ^ A ^ ’ b r 'J 'L ' ^ a A 'a V
Ac-V<]<A4“ b, <a»JCA*a<x>‘- j câc, ALj <:bwnc i> r,*J * r i LCcCr><k
Дс.'Г^о- M.rxv « ’ J a A V 'b «А»<гь <l*a.A*a.'b«Al<rt ><rc. < M jcCOw 
& О П 1 » ^ ‘ а*Г-d» Aca<3çb<ikD<b<b<‘r t Lc 
л а Ч Ч 'О Э Ч  Д \ Ч к Д<fcb a A«bw<»Г» Lc.
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< H j  L r U c C*d« Ac 'L V ,  CLV<3 <IP^*DA^c 
<!^ry[>‘rcDo-k i>'bc-C 1ДС ,'»<*P^*knCt>r<*bir fc«r<lri>c; . Lo 
<ЬлДО<х’ Г*лс РЧЭД*аАс Ar’LryOj.H" <<ASA4cCa<]<b*rc.<k; < M j  
■ir<;<0<eL-*b,btCa<<b*rcw P^dDAW* AcOa-‘li>c <уМ**Г%Я<»СО̂ <г 
ЬЭ*><ЬП1*1.г ‘<г AOrw^V-d’r 'lír»  ЬП1 Ч.П<Ь'ЬсГ<-г<1 ос
аГЭД*а«.

Ас_Чо- 4 -  x q V O T  P S O A V A '^  A ^ a ^ ' b V Ï V  A c r i> kSAc (Ь П и

í kd<l Lc-L ’ J V O ^ ^  O V < b V < I< d *- j> rc, Pkd D A *a A c A ^ ' a M ' ^ V T * /  
bnLP-kS<k£ " 0 < b V < ]<k><k. C * d <  bnL^t>a-<1^D c Пс-Ь'С><ЬсС<а-<?Ч>Пк 
Г a -4 : r y [> ^ jc  Д<*Ь<к: ) Д ? Ч а Р ^ ‘ о- b n L > 0 < r 4 4 cC V < l b f > j  £>Р|>*с 
Л Ч г 1̂ .  C * 6 cl<t  l í l L ^ *  <3Vd4Î<b<r<]'k:>c <ЗЧ_.э Лс-аР-'Ы>'сг<]**рП*. 
Í bd 0  Ara<a<bcCV<3ÇkC,rc < b l» S V < k > 'Ь Л J>Ct>v!ak O p q 'O V O *  
A o A *-â V D '< Г * л д с <11-L j  4 t> ^S P n < b < b cC V < l<k>c <Ь лЭ Л *а*к <34_j> 
A b s í '^ O jD »  Р^Э Д^аАа-* Ac-‘ a<<kn V < b cC<.3n t j  PkdD A‘ a Á c 
А^*-а!>П»ГсС Г к^ л'  Л ^ П Ч ^ Э а * .

At»Ltr 5 -  O'bAjCO^ <pq<OVt>< MPq^DSrlP*) Г»^/»с

P < O A *a*k L c -l< rk r ^ d r V ^ b « j t r  < p q tkD*kD T k A e A * â w X ‘- j * f f c 
4 > ^ J o r  4 C > rX 4 c _ t> ? c r> á c 1><ЬЛ0П<ЬР*а ' к><» <ûkd e 4  ЬП1_г-ГУ>ч»лс. 
L ‘ a  ><ЬЛ jn < b <kI)<k <ЗРг АкЭ 'кС > о г^Г < гЭ А ''аЬ ’ ГсЭ<к > <ЬОгл Ь Р *а **> <* 
'b t^ ^ A o - ^ J o -  <3PcitkDÇkC > ^ b u,DAerû>fT-jJ ><ЬЛjn « b ? * a < k> <\
Od^O** bnLP-OO-* а'Гс“ ^q'O^D'b^fTjJ <bt>rVl>*r,o* 
Л Г < Р П *Ь Р *а а ‘-оП к. P r '< < r c C î > v‘ ,  4 t > r J D k Л».Э.э<]‘ ГсЭ Г к 
О Ч Л j n O D ' b ^ l T j J  ^ Г < 'кСС>ЬИГс.с 'b O P 'M ^ C O c O 'jn ' ’ 
rJo,cc_al>‘ r << C . кЖ4

t > 4 A jkD 4 c C > ^ O jJ ,  «bt>r*S,kn<!<bcC V < w >e « b O P 'M ^ n O ^ S T *  
^1Ь0»Гс>Р0ГЬ’ [> ^ Г к. £ kd< ' b t ^ S ^ r ^ n O V C V ^ I *  
^ ‘Г^Ь^ПО’Ь'СЬП* 'CrS'jny:. >o-4Ĩ<r>»D<b<r̂ <j<r 
'bO P -S ^C O ct><кЭ 'к A ^ n r j J  í ‘ di>cL j  ЬП|_>ГМ>ч!.ос f X J O ^ j O *  
A ri LcI>PПГb•[>^dk^ > J n ,,. Aé*'<rkdc^  Л Ч _ а > гГсЭ Г* Ч О Р -^ Ь ^ Ч *  
b H L P O ^  « d ^ â ' V ^ V W V ^ j O ,  < H j

Пс-г-Ч<Ь<ЬсС<Г_эо- Í> d < í O 'b A j c t ^ D '  C ^ b A j jn f c . D ^ O H 'j  
<!<kP V íkn í V C > ^ s n  > « < > á c ^  Д<кЬ<0<кССХП:>' í kd<  Ь П О > -« *  
Э ^П С О Ч г С ^ П к <3u PkC X * a . 4d \5J  t< b A jC O c . 'P 'O " .

í kd<  л ^ ь 'о д ^ п э ^  ч ^ р ч ^ п ^ ь с я ^ эс -5<кРка > ^ ‘ а Ч сс ч г< з « -,п ‘  
4!>P‘ Srt<]<b,X r k AA t '»d<]<a ík D n jc О 'ЬЛ  jC C V X o - * ,  b n L n V M ' b ^ l P - j  
ÿ kPkC£>r<cVk ^ P V A lr^ 'o -^ n *  <H.J> Пст'ЧПЧ.хЗЧ^ЧП 
CkdO < A <V ' kD < j n a > 4 cC V < 'kDc r v ^ f> < b cc v < ! < j n k r< rsC O ^ J c"* 
A ^ b ^ D A Í^ c a r ^ d V  Л ^ г ’Ч Ч ' И ^ П * .  < yP-t>»rcD ? i > V <J k С Д Ь Ф г 'Х о -*  
SM f'er<b<kn C > <bcC<< r O 'jn k, ' b í ' *  <3A<VA<bcC a < V L ‘ CCj>
(Д<кЬ^ЭДР*ПЭс 4 > M r*< l« b cC V < 4 « C C ) ,  < 4 j  <M A‘ â ? C X c r k 
A 'J Lc-t>P n, bkb*'cra<l,;b <:k< ‘<r<<:L , C c2*<rc. Д г Ч Ч Х С  > Ч Л jCt>c.C>u Dc 
ALL a to -»r *^ c, £ bd<3 О Ч Л о с .О ^ Э ' З Р с -^ С ^ ^ С Я И * ^  'b j O A 'a '1*

г̂ ?жж1̂ и̂ш1ша»з?даш̂аяяяв8Я|та&<в<ам51
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А с Л г ^ , ПсР^П'Ь'.эП^ «PÇ'OPCCW" 
.o^bOCC^djJ, 0 %<л*<гс >*tAjnri»I>>d,fc **Р Г C ^ O 'd jJ . 
AttbttDA>4<*d*ÆC ла.сР<1Г rV P ^C O P L^ Дс*Гс b L Í» V C ,<r<1w>e 
^ЬОГУ^Г^ЙЧС L c in j ' £>dx>*L [K J C X ^ n *  <A«VAni>-«íx>c 
(«bI»S«*nt><di>c <b>’T с->РС>^<тк).

Ac*L«r 6 -  <^D>»rcD*h A«-a<In.yt>^

« P ^ O V '*  <D*ir, j*C > ^ V < r‘U c CLVb'L <-d"S<o"SC>-«í.oc <Ь-оЭА*а<\ 
CAL Сч<1 *bl>PS*kíV <3*M>*rcDo-‘ Ac-a«<bc-P*a">c CLSbH, 
ДЬ4!П*М>1У<Оо-* O S r ' in V d ’ r - j r ' .  CL‘d<! <^"SLc.0.oc 
<^Lc.Oj>bj*<rc A^baA^Sn.b'^a^Dc ЛМРС&^аЧУ**^ £*Jx>4 
« b ^ S ^ D O ^  <»rP C >W c;y<kDc. C*d< «bO^S^íV 0<^LcC>P‘ a.^pn*

0 <b l> V A ^ V ^ f î'j  PkdDA*V<r‘ ' L*d<3 А^Ьа-АУЬ^А' CL‘do»L 
A 'b j<*fcDi>c Л^П'ЬЬП*.

< 4 j  C‘a ЬГРаИ " лаV<T [><Ь0ПУС>Р1:><г A“ b*OA>c-n>bd*i>c
Го-чС>^_1с, ЛЧУ>с-><ЬсСР‘ а“ ><к «P^D a^bT 'o-O * Г ^ л с 
í> W td < r*  £>d*‘L D$»H*Sa* L<Lkdc й * 3 ^ '* П сР'ЬсСРРаИГ‘ <г* 
!>«<>âc cA PV É ^nV N Ír'a^O r*^  Л^П'Ь'Оо».

Ac.*L«r 7 -  <Э<кСС><тУ*Гс Lc L ^ j  O a ^ O P L ^

x»acP<< l<L*d»re Cfcdcr»l LcL»J«nCO^*S«r* Lc-r<<b*>c.

<V‘re LcLAc >«r<w>c Cl<‘ l c L c t r k
Lclc>**C>LP<3?L-drS PP<«r CL‘d< LcLAc SMr«r“ St><r»r*.oc 
0<bt>«VLC*lC.

CAL ^bAjnC«bj<V<!w3*Lc Е>Р»Г C*d*4 Ь Ш ^ Г ^ л *  
Ac-aOS<bj<<<r<!tt3'\?r>_>, ласР<3< L<LAC <H>c.V>*dc ЬГЦ?-»ГС A<jrc 
CL*d<J ^ A j C W V W  P >V tt<t>nj*a<bcC'cr<POrce

t*é<I PkdDA*aAe Л-^а>Л«Ь*«г»Г*^ Ьт^ГУС»^, «lLj  
<А'*г**ПЧ«»Лс (A'fcb<*DA<A*dnDc), <lLj  А<га>*Ге 
P‘dDA*aVe Лс-а<ЗаУГ*(гк Лсп«аМ«Ь*СГ*о-ь.э
Лса<1«Ь'сг»Г*“лс А“ ЬаЛ£а>И<г*.

A'd>o-* ^!'*PV"bcC<0<bSr<u><h LclAc « £ jc Л*<*Уп»^*мгк С*4< 
bDL'ic ЛЧПГУСоП*, O 'b A jC X ^ j  Л>^ЛГУ>.эП\ <!^£>»ГС> ^  
Aca<ay>«r<wDc А^ПГУ>оПк <Rj> S<hP£<bnCt>r<V<r»t P*dDA*aAc 
A^al>n»rcC T ^ i ' l A

< 4 j ,  £*d< Lc l'JunC>PLc-<k<C e a W  LcLet>wn*d»r‘ ^S 
LrLlJ,fc<V<3nCI>er<w>c aVPÍ**CC>jnfc.
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atfcM'VL-^e ccl^SO* С*\лс

'*« V < T  A ^ a t> n » r* *c Le I e

C*d< OPC'VL^ aA^M^VL^* Ac*r*V» LcL^SO* лас^<Т 
P^dDA'a-A* A<*a>П*Г«Г. f^S*':

ЛГ <<«r*t *

0<<Г AM <o*t<r Lc-LAC <3>1“ C t> ^S »r**- t>!bt>e*btt>“ .
^ К 1 > 1 * ^ « г  Л"Ь<*ЭД>.ос 3P«-t>?ni».*<r Le-LA1 'Ьл'* 
n n W L < rn > » rc А^ПГ j>fc. ^ b 'V L V a ^ '*  D P r 'a V ^ D N 1 r'><r<Jc 
ППЯ^ОгЧ^П* <34.5 Lc-tV  r W C C V L ^ n »  C*-<a L c -lV  
nnq«VL^- <bO,rc>P n <bttnc, ^ * . ' tLC ла'ЬЧ^ЭЭ'ЬА1 
AV‘at>nr>»r*<r» baCt>{ Э *4 Л ^ < 4< г m Ç 'M C VL.rn .'LC .

Ac‘l<r 1 -  CAyt>J^< Л%*ПГ»0-п>»Г\э

LclAc Ac‘La- 1-Г

C 'a L<rt«, L c l‘J“ nct>k<c, CA î>a<b«bcCVr«“ >tt oaV<T 
P^dDA'aA*- A^*aC>nircC LcL‘Lc.

Lc-LAC Ac‘La 2 -Г

LclAc Ac*t<r O<o- t>,b>r^b,k>*‘ (Ьли A»>m<V<'<L*Cc u a V < r  
Pfcd3A'a.Ac ЛхГа>П»Г‘С Lc-L‘LC. CAL Л *^П 1»«гЧ “  РМЭЛ'аА' 
A ^ a O n V ^ O a -^ L C  «ЬлЭД'а^ A ^ L ^ n rrO b ^ C T * Lc-injc 
LcfcCr>.->n» Air-YiVc-trJc * R j  «РЧ^Э'а-** AcA*à<V<1V “  
<3D<kCC>cCAcLnCI>r<l,bV<<Lc O **C 0* O j  <$«P*Ct>r«<bcCV<3<Lc. 
Ph<OA*aA« Ae'LJ'a'LC APLfVO^a'LC j  Д ^ а > ‘Г' Lc-'OoP* 
«РЧп.У&Ч'^П" РаЭД'аЗ-Ie.

Ac*L«r 2 -  A^‘ a.C>nVo-'* n j> M r ,<ba- PJb-OPLc'jxrJ 

Lc-LAC Ar *L<r 3

C*d« Lc-LAC Ac.»L»e>  <̂ <*Г1г*Гс Lc-LAC ДсЧо- O'L^VL^A*
10-(~j> 1 1 - r j  ЬаСП>с Lctn jc A^*c>n«fc A ^ l^ O ^ C j  LeLT'o- 
(CHARTER-1 Ja-^CD>^r). AL‘ a  t> W L > < * Pkd<rCc Л^*а>П'ЬЧС: 
n jb -W a ’rcDc OJ!rC>'bJ*,a.*ri Dbj> njîrWLDA*a*\?n* rV r *  
Л^П'Ь'О'Ь^о- njb'>LrJ<]Prik njirt>wbP O l-'a '; <Mo
«bM̂ LPOMS»»̂  r'4e njb->lL‘Crk; <Mj> РаГ‘ ЛЯ9 <т‘Г.0с
< ^ kS*J'*nC>»L’CC &«Ь0ПЯ>Г<3*Ь®рП*; <34j  Lc-Lnjc 
A b ^ ta O 'b 'V p O  (jA ^ C a ^ b ^ fW  «d<r«j%
Ab,d'*nd<fcCAc-LnCt>r<<btr cDc; < H j  D <A < 'r^dc Л ^ О П Г ^ о -^ С О ^  
^«p»C>r<<b ^ n *  A<VOA«A*dc r“Lc n j» c t> 4 4 > n  PaJ'-j 
«Ы>^^*а^ь̂ Гс.

i!
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Д^*1о- 3 -  <]РЯ<0'ьСС>сСД<гГ<1'Ь<к:)с (Ac.Ab‘<L'bCt>cCA«rLr<<b'b:)c) 

Lc-LAC Дс.’ 1ег 4

CAL A4n.t>e-«^*dc < 3 P W P C > < d » » rc^  (ДсД*<1?С>^^С>‘ ГсЭТ 
A<bb a A ^ bnVcr<Jc, A '- j'b ^ n V o - 'J S  £bO ' X ' bnV<r<Jc,

?ЬлЗД‘ а<‘  Ab^cr^JS ^ а 'Ы о ^ г 'о - Ч 1 « ‘•Lj  <Ь.оЭД‘ а.<ь <!D<bn V < r'J c 
<1ЭА*а1>ПС1>^<ть Pbdr t / .  < H j  <V*rc C l bd< « P ^ O P O 'd ^ T * ! *  
m q < ba V L r cj n b Lc La c Aet r v  Ct <(r L r L ‘ J<bnC>a<]<fcD r .

Lc-LAC Ac’ Lo- 5

P a D A 'V  « Р Я а И Ь а О 'Ь ’ Г с "  (Ae.A*in.4«b*r'c.,b> AL‘ a  A ^ L P jf l- rc :  
'Ь ЛДс5сгЧлс < 'Ь \э а '> « К  A ^P c^ j^â S  Дль><И), aP »C V »r*jir 
'Ь л Д с Э ^  D V < f i< V C V » r ‘ ^ ( <ЬлОАсХ ь [><Ь>г*Ь<о-*Г*лс, 
<3‘ JCt>o-<bc<]<a.!><r<].oc, <ЬСРа-ь >р><Ь'<г1Г*,лс, <Ь.оПГ Д с/b> <кПГ<г1 Г%лс, 
Дл-К.э»<г|Г‘ .ое, ? a > ^ S > n » r‘ jjP t>«<i*Vc <b.o<b A ia r ’^ P n ^ b V 'P *^ , 
K L c -a o - 'J ' W  A r 'L ^ b V 'r * - ^  'Ь л Э Д ^ а ^  ^ D A ‘ a V l  <V<3JC
A r ' L ' b V r ^  < M j A q ^ o r 'J *  n n t bl>n<bt<r<Joc Л Я ^1>ПГс.[><ьР 1 >Го-ь. 
CLbd< <pq«bD'a-'Jc Ac.A‘ âV < Jc D P < rt>?nrV L^X c > <bt>r-'a^t>^Lt J n b 
LcLAc Ас‘ Г‘ сг (2 ) -Г j> (3 )- l“ j  ^ b O r ^ b ^ n '- j  A ^a»rcjo- 
< р ^ « о ? с [> ^ а Я и ьэ<гь < 4 j  A^n.j<r < pq<bD?ct><Ocrb. 
<1РЯ<ьХсг<ьСО<ь (AcA‘ ^< r<b) «D<bCí>JVa><b C A L V  A -d*a>níV > j<r 
Л ^П 'Ь ‘-сП.ь.Д<г <1D<bCt>J*'a<db'[>b<c L c - in jc PP<<r C-L_j L < r in jc 
CLbdo*L < ^> » Г П С > ^лс Z)Ç»LnCCVl.b<c.

LcLAc Ac*L<r 6

1>'ЬЛj bAD>̂ *"Q.<b>c í a V < T  PbdDA*a.Ac Л*Га<<ггГ*.ос Ь Ш > Г ^ ЛС. 
í bd<3 b n L ^c « W V L r ^ q H ^ c  C LДьлс < lb tv 4 V P C I> l^ bDo-b, 
^ P J 'a ’ rK C , £ bd< Ы и £ с <A wr*« rbde (ACbb<bD A ^n X ) 
<Ы >*Гсг>?СХГь ^«bPVAnC >Lrl< q ^ j n b.

Lc-LAC Ac*L<r 7

Pa^A‘ au  З Р ^ Э а О 'Ь Т с "  Pbd D A -a ^ c Д Ь4Ю ХьЭ<гь Л ^ П 'Ь 'j<r, 
О О С О 'А Г ^ *^ . г'аЭД*а*сгь><!-с «PA^П'Ьп.«'Ь»Гс.,ь, 
Al Jy bnV<r<J bj 4ffc, A ^T a 'a -'J '-j*-^ , cAryfci-,í <bnci-,o-<J t' j * ’(rc 0 « < > £ c 
Т Л ^П 'Ь аО 'Ь Т с." < Э Д * а Х Г ь О Д * а > ^ * а <ьХ ьо P ^ D A V *.^
АсА-о.»Г‘ ль- > а с АлДс O A V O D C X r .  PP<<r C LbdO 
a ja .A ÇbCt>r-,Le\3Db >Р[>»ГС A c r V < ^ c ^ L j  <]У» Т СЭЧС A c -V ^ Å *  
< ‘ Jf^e-Q.,:̂ > ( î - c < <:aAbQ.<Jocj - (î-c Ac-*'o-<<At>r<<b'b< bDc > « < > а с 
>ьЛс<г, Ь<ьЭлс Ac‘ e-<lt ft> < bDc t>«<j*ác Дj ^ j bDj3c A c - V ^ A X O 6
LcLHJc «3<bP V L ‘ LC C Lbd< <РЯ«ьЭ?а>*ГьЬл<З^Пь Л А Р С О У  
CAL‘ o. Acl lb > n r»LC .
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LclA1 ûc‘U  И

Ра.ЭД*а<ь 'PAÔ n'brv^bTc" I-V ’C*A*SJC <OA*a>^Jc > * < ^ с 
^ y b ttn V a ‘Jc. PP<a-, <PAjJ‘ a<bD<b РаЭД*о*ь Acj<b<bncPcr<Jc 
<l jA * a ^ c At j ‘St>^o-‘ A M ^bbcr t>f< j %âc A ^ d U
Ac-I**^ A '-j'b 'KC  Дс.*Г*\э At j d i < <А<4а- A '-oVa-'KC ОР*Г‘ .ос 
<Э<ьС О ^»»Го-< .ос «PAjO'b'KC «ЬлДГЬФаИГс/* Lc-LDJC 
APL^W^b^flCC^LC Ac.(,c а ’Гегп>Г‘а-ь CA L*'aAr>?Lo-, r * лс.

Lc-IAC Ac_1L<t 9

РаЭД‘ а 'ь a Stljo- л£-П.'ГьЬ j * V c A"*bo.A>bS 'b£ P L ^T *
*PA j f ^ b ' f c / *  AtbbaA>A*‘aP L 'd rt j ‘ âc *P A j> r<V rc.*b <Pri<bD*jcr. 
CL‘ a L<rLAc A c.*lâc3<b £><btV'b<b><b SobSt>nbdc
A ^baA ^bV ‘ íabrt>LP<l^o-b. £ bd<1 A c - V W L '- jn *  A 'bba A H S 'bO b< O c 
G ^b tV rü *-» 1 r ^ j  CLbd<3 Д<ьЬ а Д £ гJ0C <Н ,Г*’олГ ’ .о<-

aJ0.AfcdC<b<b<bDcrb ЬЭ ^'Ь Ш *1 J<bDa-1' j  A<rV<1<VL,- j n b А ^Ь аД ^г’л ' 
hs> CL bdcr*l <ЬсПп>1с.‘ сгь. C ^o -J  LcLAc Ac/ler t> < b tW b> tb 
<Рс;<ьЭа<3,:Ь,Г*ол_1с A<bba.A>LbS*b£PL-3< /5а>Ь'ьМ>ПГJLV ‘ r c 
n n ^ V L K C  ППn<bCt>*'cr'b<CJ)‘ «rc *bV<rb P a D ^ r ^ P W ^ C .

<P A jbD'bP‘ a.cîj<3 'b̂ 'T <УН>'ГС̂  Ac-aO'J-^ LcLOJ£̂  < t r <bC!>PL'5< 
Г к^дс Ac-n.<J'bwD*bw<c, г 'Ь ,  АлАс Ас.А‘ а4Г‘ лс Э Ч Ч ^Г Ь 
A<bbaA£bS r b ло.<Ь<ьб<ьЭАо-<вД*а,ь D ^ L 'T " .  <lLj> A c A W ^ J c  
Л ^*а <ьЭ*Ьа>,ь L c i n j c < J> L f» b<c Lc ‘ <Cj  L c lV b CbdoA . CL‘ a 
Lc lO * Ac-’ L Э ^Ч с-сА  /}at>irbSOn<b,r w«?nb bDy><bni*»J<d.oc CLM ^ 
n n ^ V L -d c Lc-LAC A c‘ L<r (1 0 )-Г  L c ^ H 1.

A 'bbaAV 'bnV>d'b « IP c - 'V A r^b 'fc /h  < уГ1‘],1ГсЭсгь ?o.t>b»'bSl>n*b*bn cPj<t 
Д ^Ь а Д ^П Ч . <»JC0o-<1dc Oat>cr<x)t  j ‘ <î-c Л У̂ ПГj J  
A<b b a Ab̂  Q ACS A *■ a V  A<bbaA ^<;bni,bD<Tb <LL j  < у̂ 1*сР<1о-ь 
Д<ьЬаД£*Ь'ь<Пь. CL “ a Lc-LOc-n/hD'h ЬаСГ PbdDA‘ aAc 
Л^а!>П'Ь'<г'ГЛс Lcl<4«-*J4r. PP«<r, <^С4ГcD<rb 
^ P r 'V A 'b 'C P 'a 'h ^  Д,ьЬаД И ьПсРМ>^с CLbd< L<rbCt>b<C ласР<Г 
PbdDA*-Q.Ac A ^*aO nçb V ‘ r e’Joc Lc-lS rc:)<rb <!lL j  ( L j - L f » ^ 4 L<rLnjc 
<Оа<'ЬЯЬ>’Г1\эПь. PP<<r<CC><b <j‘ JCOo-*L < 'ol> o-*Lj-à -c 
L cbCD<t j r < <bi rc_tb OPc<bP<bCI>ŷ n j c. A 'bba.AHbncP>t>'d<b 
<pc< V A ^ n r^ r< rb Д<ьЬ аЛ И ьПГ.ос r bd<!<bn V J ‘ a i ro<b CL‘ a Lc-l<b 
Lc-LP<<jo-t>b. C Lbd<l A<bba A H bnt>^!c ОГЬГН*JO»rc (4i<r<1‘ Jo-q<bCC>4!c) 
<’Э<ьС1>Г,'Ь,Гс.с S>yr*-LP<1PCI>jOb <pq<bD V <J c.

Lc-LAC Ac.*L<r 10

<pq<to v ' j c пп<ьдс Q-oaAbdCuj  <1Э'ьсг>г<1Ч 'Гс.с.

L<rLAc A c ’ lo- 1 1

nnq<bP L-dnjcj> D>'bt>Pbdbj  CfcD^L*SAc Г ь̂ л с Ac-’ L ^  «IPq^DAo-'J' 
f c W L 'd '  « Э » С !> ^> » Г с е. CLbd<3 4pq<O V<Jc C-'b^t^Ld' 
L c - ' d » ^ * ^  Ё‘ ^ Т ‘  <5П 'ЬЯИ ГСЭС. PP<a-cCt><b LcLHJc 
><b V L d <bC,b<k>(b CL*a <!Э'ьС > ^*а ‘ о-<.ос, Л.э<3<ьЭ Гь, CLbd< 
bLPVI>r<34b'o-i r * 'i jc «bt>‘ ÍVt>?n<beV<b<C dcl' Ь^о^Э Э 'ЬAc Г Ь1ллс 
A ^ P 'b ^ D ',
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LclAc ДсЧ<г 1 2

РаЭД*а<‘ rV O 'V M 'b T c ."  <3pq<bDa<14#‘r y j ‘ <î-c <Æ<r'
>'ЬЛ_>с.>'<гЧлс Ал'ЬПсг Л*ч!ПГjJ  >«<j*<rc > Ч А  J!>Cl>-«íJe 
^ l**P V lri <I?n*b,b C > t> w<e Le-Ie L r 1,j Pc.

LcLAc Дс.Ч<т 1 3

b<A< ‘vv«r<* A<dy>*rcDc C»a. Le ЬПJc А у̂ ПГ_эГс > ‘ Гс.<ь.

LcLAc ЛоЧо- 14

< ^ <ьЭ а < Ч ‘ Гос Pbd3A*VAc PaDA‘ a V b PaDA'-Q .V 'j*Vc Ас->сг1Г%J3C 
Ао>о.гТ!гОо-‘ Г лс^  Л с - а Ч П Ч 'а Ч * ^  <dpq<b3nt><d^t>‘ r cDoc 
l> W L - 4 * c L c L V  Л ^ П Ч Ь П » .

LcLAc Ac.4<r 15

C L V  L c lA c Дс.4 <ly? K o 0 4  LcLAc Д о Ч *е>  1 5 -Г  0 < â c>
ЬаСГ L c t n j c Л ^ ‘ а>П ‘ Гс A ^ v V i r V a - ^ C ^ j  PbdDA*o.Ac L c L V  
(CHARTER-*J<rÇ"CI>^r) <lL j  fc 'b 'V L ^ jc r PbdDA‘ aAc 
<>М ,1кПа><г*Г4-лс L trL n jc <1UL j  CLAc S>*yt>o-,:ba<14V»r*'.oc 
<i*î“ ^ o kde A b ^ bcc>jaQ.vtr - J>,- j  < p q « 3 wco»rcj n k L c i r u c 
A ^ a O D fV C ^ ja . £ bd<! Л ^ а С > П Г » ^ с Рьс*Ь*ЧЮ>Гь^»П* Ч *П Г  
О ^ С О ^ а 'о - Ч * * ' Lc-Ln jc O 'b^C C V L'-jn *. t bd<cCt><b <D<bCI>-dc 
L c i n j c < у̂ 1>»ГПа>о-‘ Г‘ ^с ía? b ft6t t DAffc Ы  T ir> r< 4 'сг'Г* J3C *a £ V > <  
Г ь̂ х>с Л Ч П 'Ь ^ У  0ЧС>Л1>Е>г-ЧГ>с <JlL j  CLbd< < ^ П С > ‘ Г‘ У  
Лс-а<1а!7’0 < ,,Эс L o in jc CAL‘ acCt><b <J^t>‘ r cDbdc 
Л ^аО П 'Ь ^П С С хгТ -л ' [><1b[>r^ab’>(-, L r> cCt>'b Lc-LAC L c Lj r c.

LcLAc Дс-Чо- 16

C L 'a  Lc-LAC Лг_Ча l>4>r*b<bD<b 4 * < b DPc>'bCfr,'L*bcCVr<!«L*Cc 
L c lA c CLbd< <ID,:bCl>t r*,aa<l<b'cri r e’j>c S<bP>LnC'>tr'<1a<4<<r,r*-.s>‘-j> 
« ‘P ÎM '6:*  Ax>Ac ( 4 t- já <- j ’V c) Л<гЧ^а!г*Гс j0a V < ,TOC[>cj>Pb.

LcLAc Дс_Ч«г 1 7

CL*a Lc-LD-* Дс Ч  t> 4 t> ^b<bD<b ^ b 'O 'V W n C V t^  Г ^ л Ч э  <lL j  
a V O h d t ^ iV ^  Г ь,л.ое <1D<U>-dorb. РаЭД‘ а 'ь <РЛ 1П*Ьа<<Ь|Гс,ь 
<1Ы>*Г*-о^Д_эа- Lc-IAC ДсГИГ*а-ь O 'b 'VL^o-h ,o«bbttD<VI>n<rcD<rb 
> « < i*â c a.Vt>bdt<ra<r<Jc > W L ^ < r b [>«<>ас CLA‘ <rb £>Ч<ьеЧ^<ть 
t bd< ГЛ*С Л^П«Ь,ЬЭ«ГЬ CL-а  Lc-l<b O ^ C O rC c ^ ^ lT - jJ .   ̂
< y» t r cDbdc Jo<bb<bD<bf-,>rtc > <<>(ĩ-c аЛ гО ^С ' Д с Л З Ч П О ^ л Ч ^  
Д<ьЬо.ДИь< ьЭлс L c * in jc < pq<b5 c > ^ ao.ci j < ' b>c <РЯ<ЬЭ ?П Ч ‘ГЭ<<Ь<С 
^q^C D ^C A t-'d^O 'da -h  L c i n j c. ЬГг-'а <3><d^>rJL ^bdc A <d^IV L j< r 
Го-Ч :Г»^_1с A ^ b 'O A P ra r^ d V , A 4> D JC lc lc - !> ? *a <b><b Л ^ П Ч 'л г  
C lbd<1 <r-'4c < yr*->‘ r cDbdc Lc-LOJc Э ^ Ч ^  A e A V ‘P c c Д<ьЬаД И ьП.ое
^ W O 'V O íV  Г ь̂ л с a t"cC>bdCab'D>'dc <Р=1<ьЭ»Г‘ о^<лГс
L c L V " Дс.гГ*-сгь. Cbd< L rL A c Ас.‘ Гс n n q 'V L ^  Л ^ П Г Ь -^ П *  
.c W D 'V O fV  î>*<j^c acc > bdCc >Ч>г^Ь*Ге>  K L bd‘ <xc 
Л'ьЬо.АИь< ьЭс Д^ЬаДЬ’Р ^ Ч Г *  i % v r j í  l5a.t>Hb£ a < bC,r V b 
j3<bb<bD<br^ t> n ía< bC*re'crt j a(Tc <3<bPbC tV L^ !frb L<rLV‘ L<rbpPb 
O ^ C D V L K C  LcLA c CLbd u 4  Э ^ Ч ^  CL‘ a L c l t ^  А сЧ  
LcL%J 'bDCl>c.t>*rne‘oJ Л г .
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Lc-IAC Д с ‘1<г 18

CL‘ a Lc-l»* Дс‘ Lo- t>'bt>r*b<fc>«k DPc->?0*S,r*'<rk <>d<3 
>*Ь>Ра>>Р1_^с LcrLV Л у̂ П Г \эГс >d<: <Pq<bD V " ,  Д“ ЬаД>'<г", 
Дс-(Ч >'bt>r,ca<r<‘ , Д“ ЬаДИЧ*1с
bDŷ b n (* ‘ Jo-»rS а.Г r fĉ i ,c, Р а Э Д 'а ", 1 < 1 г а < г ^
Lc-l/bS r'* LcJL irr<xb > «< j*V c «Р ‘Г<г*- ДгЧ_<Ь<<г<ь K L c a e r ^  Г ^ л с,
> v \w < r< » , дь^пс г ^ л с, х ч х о 6 г * ^ ,  л ч п с г*^л е,
AcrbS'b"nC>cr" A^‘ at>n«bV«S cAP'V* > « < > à c <W»r*Vcj> Г*^.ос, 
<LL j  <3»JC><r«Jc < 4> < rsJbj .

Дс.Ч<г 4 -  Ла.сР<1Г РЧЭД*а.Де Л^а.ОПМ><<г,Г‘ лс Л с - а ^ Д с (ЬП1>к

L<rUc ДсЧо- 19

PkdDA*a.Ac Л^*оЛ>П<Ь<сг*ГсС r*V o c A c - r ^ O b V * ^ *  Ь П |» ^ о -к 
«ч<*6«ь\эп* (brva.t><r<;"co-r‘) <lLj  ьш_?^ьр*а<зг> l*P1<tc 6 -* c 
> i» V b <‘ D(r‘ . ЛсУ>*ЬсС«<г<1«.9Г> Г <r4C n r> ^ J c Д^Ь"ЭДг*‘сагкЬ<1'к<г.
<LL j  <bdnydA‘ a'b ЬП1»»Г*а.<о-<^Пь < Л лс A4P.oc 
<б*Г>ПсСДсj>nk. b m ^ > n c i> < v < lb n * A V < V r t r V  PP<<rcCt><b 
■о<ьЬ«кПС>.Гол\эПу <b4DA*a.bdc <Ь.оД<г[>?П'Ь'<г'ь« :  L <rlV b 1с*Г\эПк 
л<кЬлПС1>1ИоП* м V < T  Lc-l<rt><bnydc ЬП|>»ГС 23 -Г И Г С 
«Dc-<dbr*-dc A'dP'KC л№Ь»ПС1>Г<3«Ь<«г»Г*.  ̂ o.V<1 ЭД‘ а " .

Lc-LAC Дс’1<г 20

S‘ »r<r‘r c Ac-a<kSa<r<wC4rcj  t bd< ЬП1>С, ДсЧ,а- Э -гЧ У  
A c-n .<*S n»«dyX c £ bd.o4 S<r«J‘ ><Ь<кР Ы с, nnq«C>PL>c 0<<r 
L c-U c ДсЧсг. í*d <  Ь П 1>Х « Лса4<ЬхЬсСД*аЬо»<г«Я.э<!<*.?П» 
<D>cVr“C>cr<Jc LcLV» < 4_ j Ac*V<3'bn V 'b cCV<Jc Л^‘ аОПГ^С>^с 
Г"\х>* «b ^ S P n 'b 'b 'C b O j»  <LLj  :>St>L<bcCi>nf<bn<b<onb <1Р‘Г*<г* 
ЬаСГ РЧ0Д*аДс Л^*о.>ПГИГ‘ (г‘ Л < гп » < кЭ<гкС[>" b D l » ^ > i e. 
< H j  O c 'd ^ O J O  аРЭ Д 'а" O ' d y x 6 <ILL*<C 
O 'd f^ N n 'b P 'a '^ n » ,  < !4 j  «bl»S?nr*<rfc t>crfĉ b V C P ‘ a ^ ^ n k 
><г*^Л£>Г<«ЬЯРГ!гГ»лс, <br>rkSPn<b<bcC 'jD tj  Л^с£>"С0РЫ <гь, 
<3<1л «г>‘* С > Л ^ а Ь , nc-Pŷ n«r>PCt>R;L'do-*'j,
1<г1Яс<г>«СС>РЫ<г^, <Р»Г‘ <г^ L c tn jc ^P M O P K O o-* W  
ДР1ГИЬЧ.‘С Т к CLMaM, 1><Ы>г*Ь<ЬсС'Г.эПь. <M_j  
« I^ C A r in V lP W C V 'íl ' jn *  <1LL j 
o J<«CAcLncPLP<pn<b V C V < <Jn,' j  <pq<y:5n<bV!><
A*4ín'b<0<r* <14 j> Л<с«г<1Г1сР 1Р <^П к <lb>P*\r<bn V lr ,<!<jnt j  
A rfv < a !rK O (r‘ Э^Ы<т* CLbd.o4 Aj / j O ^ .

£ bd< A ^ *tV n ^ > ^ j)c b O l » ^  < W br 4 cCP*a<b>c <D<!LbScrk 
Lc^O ^S a* DPcOPOSo-* L c - l^  É*di>4,. £bd< <ООЬДС 
Lc-bC>'dbSAcj*'<Tc L<rJCW CV<«>= Ь П 1 > Г > Х л е OuLj  
«A'V<*n4!<]»J<d.oc (Д ^ Ь 'О Д ^ П »  «S^PVIPO^'IC  «bO'rVOPCO^o-" 
PP<a LcbCO,:bcCP‘ â<bCO<''jnb <1Pyr^bCD>C4,C «Э ^С О М 'Ь Р ^Я Ч С  j . 
t bd< <d<l*sac l^ o ^ sa'-W ' nnq<bct>pi<bccv<]'jnb Jũv < !r  
Lc-Lcdc n n q ^ O P L ^ r^ C 'r-o - (NORTHWEST TERRITORIES 
GAZETTE-»Jo-q<bCI>^<r). <]LLj> O ^ C W C 'j O  <^»Гс CLNbM, 
<ЬС>‘Гс-С>РЛ1*оС><0.ос 0 A ^ D 4 < ]kdc ^ fcP‘C>LrJ<IPyb-t>c.l><k:).øc 
><b<VL<!bcC<j>nb <no<bCt>L><Oc W b nnq^PL^'Ce L^tn*Jc.
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L<rLAc Ac-'Le- 21

L*d<Ũ <Ü_Ar ЬМ1г*“1>Г1С1><г’ bl iLf^^orM " ^  <Jf'c-'V''4_l>'bcCSï-<r*>i: 
> д<о-'Гс < W bC t>PLjnb A 'd ^ c -O ^ O P L ^  L r fcCt>jDk 
A<bboLA£bSn>><dïr[>^o-b Д 'ьЬаДИ<г*Гь.ос <ЗЧ_.э A<bbaA£bSl rC <VOJc 
Aca<l<brL<]Vb<C «Pc-<V<bCt><bcC V «<onb <V«JcCt><b. b O L ^ f » ^  
LcLc:^ c > ? ‘ a 'bcCV«d<k>c Л ^ П 'Ь ^П »  <Н>ьсЬО.эПь а ‘ Г<г«ь 
<Pc-'VA<bcCc.t>V, r cC > n wn ,A>^n*S»r*<r* (*о.ОЬ-<тк.

LrLAc Ac’ Lo- 22

c-a Ь Г Р а Г » ^  ЬП1_^Г»^.ос <1‘U4Ĩn»a-<1<b><b £bdj>*l 
Ь П | » ^ ЛС b n L n V r^ ^ C V O b a - t bd<3 аГЭ Д *а" b n L M 'b c -^ lC . 
ЬГРаГИ1с bnLnVJ*'a.tr b(í, l c, £ bd<l Ь Ш Х » ^  î W W » '  
Aa*rttnkSn.aHhC»L«r* CLbd<3 Lc-L^c1̂  nnc;<Vt^c 1_<гьС1>оПь.

L rtA c Ae»L<r 23

ЬП1_*С A V < Ja< 'b V »r^ c bLV<3n.<l<bV»r‘ .o‘-J Д<ьЬаДЙ“г<гь 
A ^ b a A irV O a ^ 'b V 'r^ ^ j A e -a ^ S ^ l^ D 6 Псг^0<ЬсС<о-<<ь>с.

Lc-LAC ДсЧо- 24

Cbd« Ь П 1 > Г » ^ С 6*D^bn V J ‘ a<b>c Ро.ЭД*а<Гь <bt>M.cc.abX b 
Ac-*v<!<Vlbcn.bX b А^ЬаД^Го-1* <»M>»rc> d c A ^baA É P ^frJLc^U r* 
<Ы>̂ Г<]<Ь<ьСНо-ь. ЬП|_£С é*D ^dc <*Г, ЬП,ЬР‘ а<к>е 
АЧПГо(гГс <ЬСЛ r b £bd« l ĩ ^ f l C & o - ^ X  ЬП1>*С
<p<r'v<bci><r<]4_*Cc.

LcLAc Ac-'Lo- 25

t bd« bDL^t>^c Пс-РГ<!'b<b>c O c V ^ S T V 1 A c n > f> bSHcrb L c lA c 
Г Ь1лх>с Лс-а<]<Ь<ь:)ьМ"ь « ‘ Lo t>bj>CI> bHL^>^c Ac-n.<bS » rV b 
а-эаД^Д^О Ч'С Я^О ГЧ C V L  <К>с_сР>ГИ1сС Êat>b^t>PnbS»rc
«*r«bni*jnbdc < W bC > lH b,?nb ЬП1_^»^.ос. £ *a  O c V ^ í W
[><rb£<bcCV«<j<7- « Ч ^ Ь Ч -^ о о - bOL^O^a-* 
A ^ a A ^ n r ^ r V o - ^ j c r  Ь П 1 » ^ лс A«»baА ^ кП Г ^ > с^ гГс^<т 
Pbl/bX*nrVI>>£»re,?<rj e a W  L<Ltodtr*‘J3C >«<>£с Л<гп>ЧП»Г*.ос 
«aV«< K L kd*rC.

Lc-LAC Ac_l lcr 26

PaDA*a<b PbdDAfcaAc .оасР<Г Л^а£>П‘ГсС Г * \ * с <!bt>4VI>PCC>^rb 
DS'bDCI>Ja- РЧ/ьЭ<ьПГ^|>^сг Ь Г И » . ^  ><Ь>Р<Ьп<1<Ь»Ге<ь aJDA‘ a<b 
DSPOrР 1^ Г a-k ЭРР^ПГЬ-Гсгь> а с PP<l<r L<rtnjc Cb>a ><b<VLb<c 
><bP*aV<.oc ЬП|_£С < Р Г ‘ / .

LcLAc Д оЧ т 27

í bd<l ЬП1Н>^ A c-aN >^->^c <T-e.bAlLe < * t^ l ĩ , b,AlLc 
^ jq.A[*а<г«<ь><ь. <4_j>, ЬП1_£С Лс-а!*\э*<гс Í4 .*S ? n * < W V J ‘ a<b>c 
<b<J'AbSbb*-<rn>bSr»crb «AbX V Lcr»rcC < Ч ^ £ Ч < Л ‘Г*о-
Л<га<]п>Г.ос A c a V ^ o -P C O o -^ c jrT jr^ .
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L<rLAc Ac.*L<r 28

£ *a  ЬГРаГЬ-О^" (!kd*»L ЬDLt^r t̂>*sfjoc O V knO'bcO<r<J<k> 'k аГ 
ЬП1_>»ГС b n L M V a C 'L ’Ce. bOLncj,rc b O L ^ 'O 'V L ^  
i bLVPLD<3$»tC, < r V ktv i » ^ i . c ЬГИ?*>Р.ос A P L c ^ P n f» ^  
t bd**L b f lL ^ r i 'N í '  ДР1_<г><<г»Г*.ос ArVJCt><bcCV<J"><k. b fU ^  
L r iq c kS»r*<Tk ^P V «n *S t>»rD < 'K C , £ *a  b rV a f> t> ^ k 
^ fcpbp*bccp ‘ a*fc>tt b m > c;c*Sirfc ь т » ^ . о с s*»r<r«bttn c i> ^ M > jn b 
Л г а ^ ^ ь ^ п о ^ а ^ ь п ь  b n L ^ q ô 'jo .H ^  ь т ^ «  s-»r<r‘ rcc 
<*^ l r V k S‘ »ra-<b“ nct>j>nk Ac-a<3kS V knCt>of>j.

Lc-IAC Aa‘U  29

b n L » ^ c  S * * fV V k>c Leiqcc-OPLJn* Ac*a<fo>kS H * c 
Lc-Lqcc<c A^n^b^D6 (*a t»A c r*^i»c PP«o-
« ‘rPCDVLKC *a V « <  L<LAC l*a[>Wrk < > c V > M 'rcC ЬП1>ГИГ‘ .ос.

Д аЧ а 5 -  t><bAjJCC>4!c <pq<fcDVt>< Г ь̂ ле Л^П'Ь^Э6

Lc*LAc Aa‘ l<r 30

РаЭД‘ а<к, r W kdc Л Ч а * ^  <b>^Jo* ЗРЯ^Э'Оо-" L rL V *  
Лсга<1<Ь<кЭ<гк AcTL<3<b<V L ^a rt j*'ô-c <bt>^J<r, ><ЬЛ j jn < b P * V k>u 
t kde‘ l  b n L ^ r ^ N /  AcaPf4>^.ob>«re. Ь П 1 » ^ С О'ЬЛо‘ Х с 
a j Ln ív ^ > c Pa <pq^o«kcc>PL«L,Cc <зп*ьсг¥ D v ^ jn * .  b m ^ i> ^ j
> < v ^ ‘ aa> c a T » ft ?b > H jn ‘ PaZ)A‘ a<k L ^ lV k r*d rcfV L a r T jr r e  
r^dr'ot>'VLaPrj£r r ,-> âc, 0<ЬЛоьА>сЕ><кР1.'ПЬо<]<оПк aTo*" 
*Ы » Л >  DKJba 'k>c P 'd rV P L ^ !^ .

><ьл.!>л<ь<о<к <v»r-a-k < ьо»г «т1>р п г> Г о-* nnq«c>PL»r<<c
t><bCv*bP*a<k><k > « < .№  ' b W ' n C N 1^ ^ »  ППсЬо-к O ' b t W ^ â '  
0 D û 4 W C N « r ‘ Ь П 1 ^ > ^ ‘ <ЗЫ>»Гс[>РПГ1т‘Ь Лс-а<а»а1>‘Г‘ о-<1о- 
Pc*• £*d<l Ь Ш М >^ >dcrtL ^ b A ÍO ^ a 'O o ^ O * 1 Ь1Г>%а<'Ь*Гс.с: 
><ЬЛ^С>т!<гк <]P<JC L cL n jc ^ ‘ Р ^ О ^ Ч 'О с *; ><ЬЛjCt>^<r* 
Лс-а<а^>^*-а*ГсЭ<гк LcLDJc £ kd4 b ( U » ^ ^ c; ><ЬЛ.!>ПС A'-La^’P ^ ,  
DP'bVO V^ITj, P a> tr*-<r»r‘ Æ,-j> < <Aa,‘ Dc S ^ n ^ jn "
O 'b A jO ^ ;  t>«<>ác, Л ^ П Г » ^ Л а с CAVLn-b^aOc^D^, D>«<j‘ ác 
C A V U b ^ j ^ ^ X O a P r ^ ^  ь т ^ л с ЫГ><ьЯИГс.с.

Lc-IAC Ac.‘L<r 31

£ kd< Ь П 1>Г»^!С Ы Г У Ь Р а « > ' О'ЬЛ^СОРЫа-* ЫТ^ГС 
A N H 'b W C  £><ЬЛоС1> с̂ <J*WV L c in jc ' <М_э «ZOP'-F <ЛР<кП.ос 
bLfVlXTjo-rc ^bAÔ CO ^ W O L j < <*nc-J rc <СС>РГ" ANfO'b'KC 
ЫТоГс A<ra<a^t>P*a<k>c.

Lc-LAC Ac.<?cr 32

>'ЬА0ПС<Ьа<1<Ь‘Гс<ь ^ ‘ b<0 <V > n c Лу̂ ПГоГс K L kd V c A<kbaAH<PJc 
i>«bb№D,hP > n ía b ’I><*Db> â e í kd<3 л«ь*ьЭ,кР>ПС<Ь,ьПеРР‘1>̂ с 
Aar^D>^*j‘ ác ^ b ^ D 'V tX lra o -'J c  Лч!ла!>ПГ‘Г И Г сС!><ь 
^ ‘̂ C D O A V ^ K C .
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L c lA c Ac-'La 3 3

E^bAjO^Ao-'" <b>îb“S*bCI>'<í*a,b><b « b t ^ S ^ n í » ^ » ^  Cbd-o*l 
ЬГИг*-[>^лс Л^оЛ>П<Ь<ьПСС>^_]с. C*a <b»S<bn t>^b A'bbaA>'A‘Jfc 
Дг̂ Р“'а<к> 'ь C^bAjfYb'AOc-O'OJS ПП<Ы>ПГ^1>^<гь
«b ^S P nro -^C ro -»  < lLj  n jp j^ a ^ a - ^ c t ^ o - ^ je T 6. 
« A 'W C P 'a ' j o - j  РаО Д'аТ^ D>'bA jC O c .^ ^  Г ^ л с ANíO V jo-, 
PP<Jo CLbd< <1AçV ,,kCI>JL^c «Л<ьР<ьО>с.[>‘Го-<Г‘<г Л ^ а О П 'Ь *^  
A b^fK P LJo- b A ^ P L J n b). <bt>?*S<bn t>^ b A<bb a A H A f» ^ !J c 
A ^ r t r ^ j ' - j - á c  АРР^а'Г6^  PP<o- < ‘r wC>PLJcr A ^ b ^ D J 6 
Д<ьЬа.Д>'А'Ь<ьЭ_Г.>ас <lLj  PPOtr < P c rP W J c ПП<ЬОПЧ>Р<г 
A-«í*o.t>fYbe<rt>< Г кАх>с n n ^ V L ^ r * .  <bt»S'bP.t>'d<b AJ‘ a 'b><b <P aV U c 
ППЧЫ>ПГЬ Л^*аС>ПГь £ *a  • 'b ^ V A ^ J L ^ ^  'РЛ jn<bV<b<c 
« P â ^ d ^ r^ a  <bt>f"S<bC!>JL^rk. A<dlrcD><bD'bP'a<b><b 
sb>r*‘S<cr><bcC<o-<<bD,b <b.o'b Лс-а<1г\>£>Г<*b<LtCc n n W L ^ a S

L c lA c Ac-'bo- 34

b D L ^ r » ^ c <Ы>г*^?ПАсг<сгк A n O P L c ^ jD * >cr‘ Ér I>VL^<r‘ ,
fc'bAjn<b<bD<b <3P«JC <3<*РьС!>Ч!П<ЬР‘ а 'ь<с <V<]JC а*Г<г,ь
^ bP4Z!>nVlP<]P*a<b><b t>«<j*Vc <V<IJC ‘5'ьРьС>1Р<Р‘ а‘Г<<С
<‘ГРП'ЬЯУ'ь>с <bt>rkS 'bn>c.t>'bí)< t><rbS<rC>PnrVLb''r'<rb
ЛГ^РП'Ьс-4j D̂ j  £>*ЬЛ jO ^ A a -T "b. < H j  O'bAÔCO^h г*ьл<»Г<<с
<db’<L'ba > ^ a <b>*b > « < > â c Ч^а<ьС>^‘ а<ьЭ<ь L c lA c Д с Ч ^ Х  3 0 -Г
Lc-^rc. bnif^O^c «Ь>гкЬЬАГ<<Ь'ь>с ОЧЛjc-O 'O-F
C>'bA jOÍVD>c.I>*bD _Г.э «b.o<b APLc-C>Pn'bPn'b<L*C<r b. b P L N ^
[><bAj>COot>'b: r b ЛГ«РП'Ь<сг<»Г<гРПь, £ 'a  t><bA jrVbct><bD<b
Ь П 1 ^ Л'  <1Л^П<Ь?*а<ь>« С>*ЬАJ>nrc><bC<r
APL'S* V > РЛ Г b>- t>*b' er*d*"jo->b b n i^ N i , ' .  Ь Ш М >^ CAL
t>'bAjJOc.C><bD^c <Ь>^ьЬА«гс;И ь><ь, APLbS <V>PfYb<jf> j
> 4A jC í> d > ttX b, Д гЧ ^ Р П 'Ь с -^ И ^ ' APccDTb t><bAjC>tt>ftX b
ЛЧП«Ь^ПЬ.

LcLAc Ac.'L<r 35

b f lL M ^  n<rPJ'a<b>c ><ЬЛia > c > <bX b 3<ьРьг,Д1Р«<ьПьЧГь. C 'a  
<bl>^S'bn>nCt>^<b ^ bPbPALPO<kn > r<<Ь’Гс-<ь. О с А ^ Г ^ И '*  
^ ‘ PVAlP<<bn>J*-a<b><b. C ^ b fV n » ^  ^ bPVAnV^t>^Jc 
>»<ЬПС»ЧГИ>^ <V«.oc f V L  0<Ы>Ра»Г<!<Ь»Гас PP<cr C 'a  
DSPDbScrb ><:b>f-ĸb<bD<b <a»r<b<c.

LcLAc ДсЧя- 36

1><:ьл1а>с.[>,!ьэ г ь ^ h p V ^ b 'K S  í bdD‘b bnLf^t>^í)c t><JC(>r<Vb> <b 
<‘Г<ьС О Ч п .< 'Ь ^с Cbd ** l A P L r>P n r^> fcc.ac.>,rb’or<er. bDL?‘>^c 
<]|ГРП<ЬР*'a <b>c <ЗСРП<ЬР‘ а 'ь> ^  APLc>PC!><d^t>^rb t><ba<3<btt^ n t j  
O'bAocD^Dj: D>«bAÍCI><A>c.><bD^t j  <Ьл<ь A P L ^ P fT b 'L M ^ n .
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L<rlAc AclW 37

Г cr'Cú>'cv* A v-b J Ar*c-a ■** d " tr ЛсП.'Ь1 l 'b ' j f r  bl ncP C ^'b4*?'*
PbdDA‘ aA c A ^ - a ^ O ^ V 'P - ^  A<bb<b:>A>[>4!bS<rb 
'  " кЦи Э А » ьса*',ГсХ  j^c r*). £bd<l А<кЬ<кЭА>ОЬИ*Эс A 4 ^ M « b \? P b, 
u  ^ n c ^ ' r ^ b jd ^ n ^  bPL?4>^c. O<o- Д ^Ь^ЗА М Л 'И О о- 
<34^k6bri<:V><b fV V tV L jtr  Г<тчС!>*! Jc A ^ O A ^ -r u ^ d * ^ .  
b P t » ^ ic Д<кЬ<кЭЛ>а D V q O P 'b P 'a ':^  - W V N *  jP b
О Л ^ Р 'Ч Т ^ а И Э о ^  (A 'kbtbDA<rydc) (Übd a 4 c А'*Ь,:ьЭ Л ^> ^ ‘ аСЯ>Оа-‘ 
Лс-а<'Ь^_эГс l><bAobCt>c.[><Xb <5!<ьРкР1Р<ЗЧ.Хс < M j> 
A P Lc-^P O 'b 'dX q

L c lA c û c ‘U  38

t bd<3 <A<V<bPO ^c Д<‘Ь<О Д ^ с > с г ‘ГсПЗс A P L i ^ a - ^ ^  <lLj
S ‘ ,rff'bttnc><r<tt>c Д ^ Ь ^ Э Д ^ ^ Р Э '  'bA^dî*.P a * jP b P^dDA^aV»
'Ь ^ Н П Г ^ О ^ *  <Ь Д ^[>^а -ь, P c V n ‘ dcj  Р с ^ а к I^b n /d V a -'J c 
A^‘ a.'bn V jP b L c -in jc, ПП^ЬОПо-Ь S<bP P V Ла<оПк, <lLj  
4>>M4!Ct>-i<r* <*ГP n'bP^a'jn* > < b t> P » r< V X lv'.3 Л Л И Г С t bd<3 
Attb(O û » n C > ^  t bd<] А<кЬ<кЭА^>ПС>^с
<bt»L‘4 ÍC O O A 'a V lo  'ЬОМЬОД ‘ a r V j  <DP*aV«J«
Рьс ,ЬлПС1>*Гс.е A<bb'îkDA<A‘‘cabdc Ar, l<rt>PCt>^b-a<b3o-b 
< W bCt>‘4!Ct>J*-Q.<b3<r'->àc, 0 ,ri>n<bPaaV<»rc.<b çb > H V n < rb 
А,ьЬ«кЭД<Аьсп.»Г APLct>Pa>^*a’ r'Da-k.

A<bbibD A » n a > ^ c PbdcCorb 0<ЬР*а.'кПсРГ<<Ь<к>с E>'ba<PbqrTH~‘<rb 
> <ba<tb<bD < r ''> ^ . b f l L ^ ^  (><bAjn<b<b<C а.‘Г<г<к, <»n>P<ba<lVb>c, 
A P L fV rn jS  <bOáPCt>o-<]íbDo-b Pbdc£-oc PP<tr < W v r< V < r« r* .o c. 
£ ‘ a ^ кРьРА^>ПСС>1^ьЭ<ь t><bAjPA<rTb <K<bPCO><b 
П с><кС1>^са1Г е ^  ><b<d>t>jcr t>o-b̂ d > I> jo - j* -â c A<bb<bD A ^ b <bfT jJ .  
CLbd< A<bb<OAN!a>N!<r£c Pbd<rllc Э А ^ О Р Ы 6 A ^t> jP b 
A < ra«n»< bcCa<]<b'b>c, PP«<r A c V bdc CL*o. <Ы>о-<ЯРПт>»Гу̂ СОк<с 
Pbd<r£c AoOKC A cb3 'jD b Acn<)<bq!r<b><b A^b^DAcr'Jc. LcbOJ1 
n n q « V L ^ kC'b,;b>tb CLbd< < b O M > í» N !bSAc <bt>M_^c P ^C >c.O <bX b 
<A<:V <bCt>'dbM>^c <3Pc-'V<bCt>ys!nbS»r*-crb.

Lc-LAC A t ’Lcr 39

Cbd<l A<bb<b3A r*r ir> ^c [><bAjPA<rTb <d!râ<VJ‘ a.<b>c <b>^JPb 
г ^ ‘ ГсХ к D><bAjJP'b<b3<bot>V<J.oc. í ‘ a t>t bAJ JG>c.><bD 'b r V b<c, 
Cbd< Д 'кЬ'ОА^ГУ>т}С C lA P Jc> « c Д оД*а 'ГсР ^ > ^ с ALfca 
П с Р ^ П 'Ь Pka3b>c t>*bAjJCt>ct>*bI)Jc <lpq<bD V < ^  L c L V k: 
<Р9<кЭ ^т !‘ ^ з Г с; P>crbSJc <pq<kDPPrir>cCAoLŷ n bS4<rb <3<bPkP jP b;

<pq<b3<bc>et><b3<b <b.o3A‘ a.<b <!pq<kX*COŷ Prcl><bC»l.oc 
«ĩl^PV^AOnCOjo- Opq<bDAc.t><bDerc £ bd< <pq«bD?n, bc.I>wDc 
A ^*a ,brO « <k<C CAL-a A«d4>-d«rb ArO 'be-q^VpP*;
<pq<bD<bCD>c><b3<b «Рс«кгК*С1>у'йПГсР<]с.1>1ГС|Г*о-ь <1Pc-<bCl><d !̂>.o<r 
<M -j ?at>b'c-t>Pfc<r?nrc.t>'bC*rc <Pc<bC><db->j>Pb <Pq'bDtt><bX c. 
Cbd<b A<bb<bD A ^r^ t> ^c (<A<Vtbn t> ^ ) <РсПсР ^‘ о.«к^Р к $5 ,000  
O'LÍi’rDo-h <pq<bDAc><b3<b <lPr'dlr>^tL^ff л£асо<г
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< P W c t > '0 <k < Р ^ О '( г Г лс «pq<bD O 'b<c P a I)A *a T b
C'a.^ <ipq<bD<bct>c.t><b:)tb AbA jrjj n <b<rV<b<c A ^ L r j '  <ь.«од‘ а.<ь 
0b>»rc>PnVaaVL<r*b<7<<r<K‘-J <РЧ“ К 1 > ь ^ Г С  Г к̂ лс. CAL 
% [> ^ > ^ ь « < с <3pq'bD<bD'bOV<].£>c Aj ^ j O J S  £ bd<3 
A;,b'iOûr*>u>fiO-<c í\c-r'i'7''>z <jrq;*jc.u>r* ЗГЬ Í V L  ũ j r ' j - j '  
A ^ ' l i '  t X 'd jJ ,  <0<ЬсС<ьС»Гсгь.э « D 'd jJ ,  Aj ^ j V ’ U '
<3Da<Vb< bC‘r - j  <D<d^>jnb Aj ^ o'-jcГ <b*<b < V P *a ttnr»L»Ce
«bt^-^a'd^oJ О Р ^ Э О 'О '* .  PS<3<r A«bbttDA»nCC>^  
,,o>Jb-r<w6n.<],bw>« C'a. «РЯ«Ос.[>'ьЭ<ь <PcnCt>Jcr 
Pat>^PbS V « ‘r bbj<1<L‘Cc. C'a. P»JV<b«î<b rV r-'N C O ^  
<<bd n rH > ^ a *ra«r,b<c, <V<]Je áLL r» a rT !r t> ^ bdc A^b^DA ^  
4ttP V ^ n , b?*a<b>c.

Lc-LAC A c‘U  40

£ bd< Д^Ь^ЭДЮПСОт* Ari LbS*VC>cĩr'<]pn<b*bcCrv<]<b'b>c >с.чАс 30 
<o-J<VLc-«nt j>rc Д<ьЬ<ьЭД«ЛГсО<ьСНо-с.

Lc-LAC Ac.*L<y 41

£ bd<] A^b^DA^onCOv* Пст'уч!П<Ьп.<1<Ь»Гс.с O P Ç 'O O "!^
Д'ьЬаД£1Ь<ть < « ^ кС > ^ ^ П к Ccr4 <lPq«DttC>c>*b3<
Ao-nrAa-qj<»Lab C'a. <РЯ<ьЭс><ьЭ<ь Д<ьЬа A i> tV < b<c Lc-bO M c c 
Lc-bCn>c-С.а‘\заТс. <lLj , Д ^ Ь ^ Ь ^ С 6 <pq<bD<bCt>«$< AbjA<r4cr 
C'a. Abj<bc,bX b <3<гПС> ‘̂-о.»Гс.,ь Л Ы с -'ьСГ<г йУj>£ac.l><b<l>b 
Lc-Lcto-h LcbCt>Wv<lc-, trb Lc-O'b^’.po-.

Lc-LAC Ac.»L<r 42

t><bAjCt>^<b Al-Lal>,r<<cl ЭР<Ь*Г<<с\э, < <Ao.DA‘ a<b< co г'аСИГо-СдС 
0 « < jbác 0<bAjCt>b<c Sbjnt>j<r < LL j <Ы>*Гс->РСОьса*<тО<:ь<с 
O-o-'j C O ^  ^аО гГ*-<г<]лс A ^ O V o o -, £ bd<l A'bb<bD A P -f» ^ c 
Пс-^^‘ а<ь>с b n L N » ^ c r b C'a. >*<r<jn<:b,:At>'d'b O P c ^ O 'd O jx r  
<P«rOC>^bSAc t^ b A jl/^ D J 6 ^ bPbCI>r^LL^jnb £bd®*l 
A*bb *bD A г* Г П О  -d .oc.

Lc-LAC Ac-’Lo- 4 3

C'a. П ^ 1 > г ^ < ь <Ь.оЭДьа*ь A<d!Objcr П с Ю М Ю Г а -"  L<r‘r<<c,
£bd« b D L M » s !c nnq<br/ L'dbdc <3»rwC > ^ L jn b CL< 4 C ><ЬЛjct><bX c, 
®oV<T Д^Ь^ЭДР^О*»»* flcVyv!nrb <5<bP V L ^ rb ^ P V ^ W L l i ^ ^  
A<d^<r<Jc «Ь®ЭД*а<ь <D<bCI>ct>AbobDbS r t> (î-c 
< 3 <bCI>ir * a V < <bD rb> â c 3 ,bPkC>y'dCI>L>wX b D><bA j O ^ D J 0 
<V<Ufc> £ c ^ h p h O ^ C O L ^ h X h  <V<JC Ar<Pn<b<bn V 4 ^ o n b 
A<:bb<bDA<A,'^<]Çbn j c A^*a,b>c. Pr^tr CL‘ a Pr><v <3»d >J‘ a ^ a .bjf f  
<̂ <1л>с A 'V D A 'A 'J ' t><bCt>JyV’><AbS,L M ^A^âPO jnhS'LC > ^ < )  
<<rJ,;VLc-,:bncj J  ?r̂ <]o-. CL*acC>,b < 3 t<r<b<b> ,b CLbdo‘t  
<Pq<bD<bCt>(JL'dAo-<i5c. CAL <pq,bD,bCt>c.>,bD,bf CL‘ a A N în rjJ , 
Ас.А‘ а»Гс ПП'Ь>П^П»ГСС r b̂ Dc nnq^r^L'd' *bt>^>«d>o- 
О 'Ь О Л ^оЗЧ 'Г^  Сь> 4  < X bDbSAc Cdbrt^S'J'hnCDVLIXFKC  
PbdDA‘ o .^ c.
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Lc-IAC A c‘l<r 44

ДгЛс-ОРОч^ > « < W C flcV^C O ^ b f l L ^ ^  < ^ ‘ ia<l?Ct>^aw>£ 
X J C > W C Ar'Lc*>PnfVD>'dc «Ь^ГЬФ'ГСС £bde»L -оасР « Г  
A ^ b ^ O A ^ ^ d **1. £bd<3 Л^Ь«‘Э<*ПС>ПС>с.£>иЭс ПП<Ы>П*ГС 
A^b«OAc>V*rt:C Г^.ос DoVOrC'b*^' Д<кЬиЭА^лс 
'J<A~àîAi>cr<ÿ'»ji>£ Ceda4/- bMLiN>4Íor»C'jn*. <1^А*аРП'Ь?*а'*>с 
«W VJ*aA VPLJnb a ja ^ T *  LrLAe Г ^ л е Ay<dnVbD<rb >«<ô*£c 
<*^í»reD(r‘ Lc-L0Jc ^P V L^o-* A*4»nVonb S<bP£ccn.bDo-b> â '  
Лу̂ П<Ь<оПь. Cbd4 Д'ЬЬ<ЬЭД£С n<rrV*a<b>c A<kb**DA>rnCt>«d^c 
A ^ a O n rW ^  ЛЧПГ\»Ге APLc-OPfïVdb'OjO 
ncr-'r'dnVdb't>jn‘ £>«<j‘ â« OL*r«rtt ArJLc»P*a«b?nb r V r '^ a 'V Y ’.a 
а Г Л

LcLAc Ac*Ler 45

CL‘ a LclO* At‘Lor A N m ^ D *  ^ d r O l l r V W  Lc-LAC. РаЭД'а." 
L c 'r^c  Lc'C^d^^'dT^ ><bAj»C>c.><kDifc ArJLc->PC>,-'Lc-<kfr-jJ, 
.o^b^nVlr'OPo- ЬШ ^ОПО^ Ara<n.arJ‘C*r‘ o-* >«<>à<= <P»rVb 
Л̂ Ь-С>»Гс0<гь < 0 V b<c <Pb'bS*J<'-nC[>'d‘ cL<b>*b L r in jc.

^>*-с-^Г < Л > (г Г л ' <Р0ПО>Г<!<Ь<ь><ь $5,000 
>,L ii» rcD<*1 ><<ô*>c, £ * a 0'bAoJC[>ct><b0 'b Ac-‘ <r<J'VL^bdc 
Д^ЬаА^Ь^Э6 b0yrs‘'bnil‘bd,r!>b<C, <1РсПС>1Ик>с $50,000  
1>’Ь(!л»ГсЭ,к. CAL <РсПС0<г<3«<С t bd<! t>'bAoJCt>^A<£c PPOcr 
Г <rsC>'d<b A<bbwDAP-c-n>bd*<r 0*Гc.t>*blí*oer <РсПС>1Иь>с.

LcLAc Ac-’Lo- 46

CAL Г a4C >^ 'fc A^b^DAP-c-aP^dV « d T ^ C , £ bd<3 A-d*'a£>nrb't>’d<rb 
Ьтм>^с <‘Г<ЬП£ЬР*а<ь>с bo-СГ СДLAcDcTL?̂ ><bnrC 
Aca<n.L^kC»r*o-‘ Ac-a<;b ? L jD k > « < > â c CALAcD < m » ,:bnr*.Dc 
Л са^ ^О Л о ГР .

LcLAc Ac‘Lo- 47

t bd< b n t^ n C N 1 DoW Cn.<Vb>c « < Л 1 >  Oo-^cO'VL^o-h 
rV'CC^LJ' A*:bb<OArfcc-rLrwbd*'o- [РРО  ̂ <a-J'ibPL<r':b(T jJ  C<bPbo DSLAC 
<LLo A ^ b 'O A rV ru ^d V  rV 'C O ^" t>o-bíc-t>PC>r-'L^<rb 
S ^ P n V N n 'b r v a 'b * ^ *  ^aV<]< LcLc-l>*l,n bd,r*’.Dc bnL^O VO fV -oJ
>cj Ac ЬШ ^<<аАс 15 <1<ГJ'V L c ,bfT o rc. Ь т Р “ГМ>^с <*?>-[>»ГсЭсгь 
>arbl5r>?‘ an.>c А^Ь^ЭДРчгпР^ Г<хчСЧЛ.ос Dal>’t><dbSo-b 'b 4 C A V bdc 
3<At>Ct>>d<rb >«<>^c ЛЧп1>^о-ь P*JOCI>r<]<b‘rcDcr*1 
1>С̂ РГ< <b,rcDo-t j  <<<ÍJ J C £>а-ьйс-<аЬ-С><Олс. CLbd< >о-ьбс-<1*чНс 
Э«А>С1>\эПь ^ ЬРПС>1У^ПЬ A<Vb:)AP4rn>bdc ГсгчСЧЛ.ос 
Lc-lcl>tbn » r^ c Ar'LcO<Po-rc t>coAc 15 <3o-J<VL<r<bCC LcLc-I><bAc 
ЬП1‘ «г<ь<С <34.0, bnLir V tt<C, Ы Л ГС с-ТКС  t>*-oAc 15 
<aJD<<b<C S<bPnci>lHj>nb Lc-Lc><bn bd*-oc ГсгчСГс.
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Дс.‘1<г 6 - <Ĵ t>'rc>  AraO'J^

LcLAc Ac'lcr 4 8

CLfcd<3 <»M>lrcDhdc A c -rvO J 'd H ^  S ^ a P ^ P fV ,  O ^ C O c J fV j 
1>«<><г« Aj<luCAcLJnc <3b>*fV[>PITb'knV<r'J’- CLkd.o*l, PkdJA-a'.ok 
« Р Я п Х Х О л ' С>с0‘Г‘\-Л<гс <]-dV»r-><î-c A P L r » bj>nk 
<d‘rP C X " a 'b cCV<<k>c t>«<j*Vc n<WCt><bcCV<Ju>c A'd-afcfVacr'J' 
ь т ^ > ^ л с. CLkd<3 S ^ P M 'V K C  Aca<JkSAc C L kdj>*l 
< ^ 0 ‘rnCt><O^c <‘ГР С О ^->^с П с Я ^ О ^ - э * ^  L <rlV k 
r ^ d r V J O ^ r o 6. t kd< b O L ^ f» ^ *  *ЬгЬ 0Д *а^с 
0 > , d ^ > ,bcCP‘ a, ‘>c t>«<j‘ ác « D < lkSc-t>VC<jnk C l kd< 
Ac-a<!n>Xc 4>-o<k Ac-n.<ln>l>*beCSr<l«l»CC. <Jy>0»rcD*dc Aca<3hS<b 
<I,rPCD>ryLk<c >«< >£«  Пс-P ^ O P L K S  £ kd< ЬП1М>т* 
<Ь»МР«РЛ,1ЬД‘ а.<ЬсСР*а<к>с <LL j  t>'bOŷ A<bcC<jnk A b W O j f Y ' j  
CLkd<3 Ac-a<n>D>^ А*ч!ПГьоГс. b fU ^ !> ^ j < W v *b cC P*a'k,?nk 
rVP^lTb^CP-a'VpOo W  Aca«n>[>-dkSc í k f f 'b W f ^ L 'Í C ,  
> « < W C A<ra<3n>t><dJ‘ â ' j r c Пс-Р<ЬсСР‘ а<к<?Пк.

LcLAc At»l<r 49

£kd<1 ЬГЦ^Г^>^С n<rPŷ nkdc П сР ^П 'Ь P*a<k>c РаОД*а<к 
^ C O rO V rV C i'jJ  Lc-Lnjc Дс1Г*<гк L c M V r  егЯДэПк, £ kd«
Pkdc-C.oc L c*C >r<«b4j<< jn ‘ Дo ‘ta  1 <H_j  2 n n ^ V L ^ .  
CAL^o-Ac-^VOPn» L«rr<3<b ^ c;o < b n k C t kd<r*L LckCt><d>X<rk 
A<d^cr«*JPL^<rk < W kCt>PL^<xk ЬП1?Ч>т}.ос. <M _jca>tt 
П сР ^П Гс>иСя- >n<kDJ*“aa< l rc L e rO ^ h c -W ^ r*  LcLAc Дс.*Г*<rk 

«Ь ^Ь Д ^П 'Ь '-эП * Пс^Г»о-к t>cj>Ac 30 <o-JD<w<C 
1сГ<<Ьс-<а-ЯДсоПк РаЭД‘ а Г к L<rlVk Д с‘Г‘ <г‘  
1сГ<<Ь»Г*о-Яс><кСГ»сгк. CAL rVPNCí>c[>'k0<k L c -rW ro -q A a-'JS  
í*a n«r^>c><kD<k nn 'btV ^V Lc-bc Lc-r<<ba<*bc-V<^c 
AVn<b<kD<rk X jn jL J c r  t kd*»L I><jn<bP*0L<k> 'k
ПсУ£>у̂ П Гcrk A W b ' j a .

L c U c Дс.*1<г 50

t'4<  Ь Ш ^ Г И ^  ><bt>ŷ !AJ‘ a<k>c РаЭ Д *аТк 'bOÎ^ JL^<b<k<c Lc-LVk 
Lc I j ^ L 'C V *  L<rV<]qJ< <L‘C T ,- > á c Aca<rLJLM~*<rk 
Aca<«bV<<Jnk. Ь Г И ^ Г » ^  «ЬД^ЬД^ПЧ' « b l ^ n V J 'a ^  
РаЭД'оЗП ,b>f*‘J L t> wDTb « P ^ P L ^ o - T ^  O P ^ n V c r 'J * ^ * * *  
<A«dnrb->c.>»DTfc PP«cr Cka «A W b c-O ^O " L c lV k Lelo<)<L»CT 
L c V ^ ^ L ^ r i ^  Ас-п.«п>Гсгк Ac-a<<bA*’a.P‘ a<k>Sk PP<3«r 
«bfr^bW V* APLcPa- j»«fcbt>TW*a<k,?«rt>fc Р аЭ Д 'а^  ЛсП.<П>Ч. £ ‘ a 
1сЬДс A o 'U  nnq<kP L ^ b L<rl»JP£.<k><k t kd< 1с1Дс O '^ jr  
<Ct>PT L c l‘JçVLO<b>c-<kiTj>rc.
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L<rlAc ДсЧо- 51

i a V ^ r  ЬГr/aC>rí<* C\c'^ĩ>PL^(r Д^Ь'ОДг^саг^^^о- Г o-4CD>̂ Jc 
ЛЧЬ-с-1>'ЬсСР*а.<»><* < P ^ 3 a < 'b ‘r*‘tr>< Г ^ л '  Л^П'Ь*ьЭ<гь 
nnq<bC0PLI><b3<rb, D Í ' L L ^ V j  CLbdo*L 6‘ Э<̂ »<г 
n n q ^ c o p L r^ 'b 'o ^ , ?a>^crk d -t' ppco -j  <!AcV < ]crj 
m S 'bU>PL<bZ)ob, <I3'*3<JV'Jwj> Pat>><rb nn4'*d>PL<*J<r 
Lc-fcC > r< c ,cr t>«<j*>c cAPVcГ n n q ^ O P K O o - даV<3« K L ‘ d‘r ‘ i>c 
A c a < fi» V .T  C^Cj-^c оасР<< L<Lkd*rcC РЧ<ьП,ьП»Глс 
A c a < !a » < b3<r. £bda<r A<d^<r>?Ct>PL<bcC<a-<]<b3o- <Ь,о'ь CLbd< 
<b>lr<r>PC>^  «î‘bPbCC>VCq^L‘Cc A ^ c -^ aV C »*-  
n n q 'v i« b co bD<b?*a<b.?<r.

A o *L a  7 -  < l3 n % 'c r» rc < UL j  Lc-LA C Д с ’ ГсС Г ьЧлс 

Lc-LAC Ac.*l<r 52

*a V « <  L<Lbd*rc Р Ч 'ьЭ'ьП*Г\э Lc-M V <r <]“ ><= £ bd<r»L L r l l > ^ ‘ . 

L r lA c Ac-’Lo- 53

j>oV < T  LcLAc Д с-ГИ Га 'Э 6 ЛоЛ‘ аЯо<1»Г*о- lc-LAc <3'о-'Ь^ИГсс 
<pqu3«»<c р*<ОД‘ а дс A4Í‘ a V » rcC Г*Алс L<rLVb, PP<]<r 
t > W L * c a b<C Lc-1/а- «dPq^DP'a'r^o-’ r - ^  £cPT‘ l  Lc-LVb.

1.с-1Дс Дс'Ьсг 54

CLbd<1 r ic -P ^ n ^ V C V ^ D 6 LcLOjc CbdnJa<b, П г Р ^ О ^  
П с -Р ^ С О ч ^ а '^  ласР<< Д<ьЬ‘ьЭД<Л*ГсГис O L j  Lc-bG > r < V b,?<T 
Д'Ч^ЭД’Л’Г* П с » ^ П Г ^ П Э с.

Lc lA c ДсЧо- 55

CAL < K j r  P>V<b£ r  4С>оо-<Ьс-<ьП‘\эГс £ bd< bH L ^r^O ^
(Лс-а^Г^>^*->^), <‘r ,bCt>PLonb ÆQ.V<r O o V Í^  ы и ^ Г ^ ,
>*ЬЛjrio-b Ч л Д сЭ<гь <3*ГРПЧР^а*L,C<:r ь PLcr4,:bncrN*ka.'b>,;b 
>'ЬЛj n <b«AD>JL,r*’o-qçjn L> â c AJ*a<;b>c РР<а- <3[>с.а-,:ЬсР<<гРПь 
A ra <A*:bV<c-PDtj b<rc РР<о- >«ЬЛj C > ^ V bDc 
Ac-aOa J* q.V<! c- ?* а ' К ‘Гс.

LcLAc Д сЧ а 56

CLbd< Дс.»Гс £>'ЬЛjCt>^c A<ra<a>>v!*VbcCV<]»rcc Lc-Lnjc. 0 <  
>d<*J*\30: РаЗД‘ аДс < Э с-^О ^Аа0 OCPPT
<Ос.о-Чс-иПьоГс Cbd< 1с-1Дс L<Lbd*-<r A ^ b a A H V L ^
л<ьЬ'ьЭ<ьРМЗ*Гс (*at>^ t>«<j*í-e л^Ь<ьЭ'ьР>Лс A<bbaA>dic.><jo-
<]<bPbCt>PL^c >Р>»Г*лР РаЭД‘ а>< Л^П<Ь<Ч>ПЬ5 
< lJC>o-*r*j>fcj<4t>«r»rb ‘̂- j  >«<>£<: Дс.1*|<г1Пьлс Pbd3A*a.Ac D>«<j*vc 
CLbd<3 aVt>bd£c Г ь̂ .ос ANifl'b^D6 Ab-$P<!çbeCSrai-t>l>«*:3o-b 
Д-оРс-£г, .ос, D<d<r‘ r * ^ j  Дс.‘Г‘ лс AbvfDbSAc, Ao-< 
acc-l>bd£c, <3V«<cr<JS г,*1Дсг<_|с, PJPairOo-'JS Д(ьЬаД^Р‘ а.Дье-<г,Зс
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(P rO A 'aV * A N in V jc r), >«<j*<rc A<bbaA£bS'b£?*aAV<T<Jc 
«WhCtVL'-jO ОРО»Г‘ лс PclDAVO* Л^П<Ь<ь̂ >Пь, 
O ' J O f f T / ^ í r ' r j ' - j  > « < j‘ âc Ac-(*V»r*i>c PbdDA*aAc, 
^ P ^ D P O r ^ b V P C O íT ^ r^ C . < H j  ><ЬЛ0С1>^ CLbd« f*at>b* 
a V O d t a b 't X ^  <^bPOL°-»rc Лс»Г*о- L e lV  n n ^ V L c c 
bLr^O l^ ‘rc.c L c-in jc < ^ j r  < C rV T  Ос.а-'Ьс-^ГТ-.эГ4 Lc-LAC
t > 'b A j U > 1 L *d < J  L c - b i l *  A 4 i n i a N ' 6 - i  'O J M  I '  J i

bLr>'ba<íb*r'‘bj<<kn‘-J rc L<Lkd‘cr A^baA^OA^ ^ b w<C 
л'кЬ<*Э<кг'С>П,Г*'(тк <ЗЫ>*Гс>РС1>̂ сгк ^b 'O 'V IX lí^D ^  «d^JT 
<3CI>PT Lc-lu O u r ' b V L c ^ j J ,  CAL bO L^>^c CLbd<r4
Lc-LV* D<Vl^ab 'áLcr ЫГ|7^-о.'Гсг'Г‘ .0с n>l>^SPnVbcC?‘aV<1<b>c 
L c - lr> <bC>r^L^<r‘  t><btVri'1bcC<j>oTcj  <3^^JJc ><ть6<г<ЗГ‘<г L rL A c 
à ^ r - Z - t y  0*1b>P n.< t  j Pc a L L * r k a P rC ,L r r c < l L j  L c - ' r ' a / 'T l X r  Гс 
P‘ dDAe-aAc A ^ * a V < b V 'r ^ c L r l V ‘ .

LcLAc Ac-'Lcr 57

£bd<3 Р^ЭД‘ аЛс Л^а.ОП<ЬР*а<сг»Г‘ Лс Ь Ш ^ П г ^  ^0>Г«<Ь»Гос 
t>TbÊ<r<1aPLHrV <1LL j <3vM>»rcDkdc CxrN^aP L^'n-o- 

ППЯ*ьг^^с r kl̂ .Dc Pa.DA'a*’̂  A ^n 'b 'ja-. bflL^r»**, bnLfvC*r\>, 
O c V ^ L bj ,  <1lLj  A<kbuD A ^ rcC Ас.ГИГс <*-Lj  PbdDA*aAc 
IV^tVL-<!c ЛсаПС>соПь Chdx)4 ^ C N V T 'D 1 PbdZ)A*a<i>c «ЬлЭДЧ'» 
О Ч г'Ь сО ^-э^С С  [>*<j*(ĩ-c Лс-а<аГ<3*Ь*ьСГ*о-ь Л^а’Г^П * 
A c ^ 'b ' r V ^ C  CL-q. Lc-L^ Lc-'-j J A e a V ^ ^ b ^ ^ n *  л£а*Гс,?Пь 
Ac-a<l'bVM,<C.

Lc-LAC Ao»Lo- 58

A<ra<3a»^c PkdDA*o.Ac А ^*а '(га> ‘ГсС Лсп.М>^лс
<3D<cr<bA‘ a í:; ^ ‘ >c Ao'crbdc A^a’P'-jo- CLL<VLa-<bqj<ttfT-j,re. CAL 
CL-ol ^ P h O P L fY -jJ  CLL<bPL'd,;bC<bcij<3<b<c <3DV<b A V ^ L C  
>*ЬЛj f l j c Л ^ П 'Ь Э ^ К С  CLLOCt>PL^c ^dnr^>r<«b«d»rfcj r c 
<A<t>COLr,<<d^>*rcDc.

Lc-LAC AоЧо- 59

D a V < r ЬГРо.0^% t>«bC>nHVLj<r <1*Г«С1>Р1^<го <H>c.VÊc 
bnifh 'r1/ ,  A4d^cC>'bcCP*'a<k><b Р^ЭД*а.Ас Л^*а>П»ГсС Г ь,!>.ос 
ЬШ^ГЯ>^1)С <Э<ьа>^1>а.гТЯ "о-ь Lc-L‘r.D c <nV <bV <cirTH “ <rb 
Lc'oo- APL‘ r ‘ o-b b f l L ^ i » ^ .  <lLj  Л ^ с - > 'ь:><ЬР‘ аа\эаг £bd« 
b O L ^ f » ^  Ч^ГсП-ОРП^Г'о-*, Лс-а<аьЬкоТ1.<<Ь<ьСгГ*'сгл’_э <LLo 
<),fSkt>i rcDc Л с ^ а ^ О П С О ^  АлАс ДсД*а1Г*^с D<Vlr* 
<Oc.tr<ba<<bV»r*-J>c C X l /b a W o ^ r *  **■>£' A ^C lV O o-S  <LL j  
^ b A Ô O ^  W b Ac-n.«a^l><bcC a<]V L l CC, <1lLj  CLbd<1 <PorP-aV<Jc 
PhdDA'aA'-j-á' А '-УГ-л' A c - a W ^ W 6 A P P 'o V 'J 6 А^‘ а>Лс 
<b.o<b b L rM > M V b cCcb'Srl r*.oP <1lLj  P‘ dDA*-o.Ac Л^*а!>П<Ь<<г*Г‘ .ос 
П<гР^СОг*с w Ç ? C C > ^ j A ^ n çbtbDo-b.

LcLAc Ac-'Lo- 60

£bd« LcLAc Lc-LAbj> A c M ^ â ^  Lc-l»J,bnC>ô'b>e t ^ j ‘1 
LcLtJ4bnCO<AbS 4 <l<b0bCt>PLj<r DcPŷ n 4 < bdc
<b>r*-bbANnt^<lbd‘'j* ,<î-c. CLbd< Ас.*Г*'а'Гс LcLAc L c rl'J 'T IC O M V K C  
Ac ^ V L j H* £*-a LrL<b L e -W 'V L O 'b frc -Ç o ^ fT -jJ , CAL 
L c L 'J a ^ ^ b ^ h ^  4*$J«b «COP" «crJ 'VLc'^T-jJ  £ *a  LcL<b 
Lcl»Jc.O<VLc-"ITJJ ЛГ«<сг<ЬЬПь.
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