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MISSION, VISION, VALUES

The mission, vision, and values are the foundation of the Workers’ Compensation Board of the 
Northwest Territories and Nunavut. They provide a framework for the strategic priorities and goals 
developed by the Governance Council, and guide each employee’s daily activities and actions.        

Mission
Promote workplace safety and care for injured workers.

Vision
To be recognized as a caring, effi cient, and service-focused organization 
and a model and trusted partner in workplace safety.

 Values
Concern for People
• We demonstrate care and compassion in responding to our clients’ 

needs and to the communities we serve.
• When working with our clients, partners, other stakeholders, and 

each other, we do so with honesty, fairness, respect, sensitivity, and 
timeliness, proactively and consistently.

Collaboration & Engagement
• We work with our partners to achieve mutually benefi cial outcomes.

Integrity
• We honour the commitments we make to our clients, our partners, 

other stakeholders, and each other.
• We lead the adoption of and model the workplace safety standards 

that we promote with employers and workers.

Transparency & Openness
• We will be clear to our clients about how decisions are made and 

the reasons for those decisions.

WORKERS' COMPENSATION BOARD 
Northwest Territories and Nunavut 
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FORWARD

The Workers’ Compensation Board of the Northwest Territories and Nunavut (WCB) produces and publishes 
the Annual Report as a matter of record, pursuant to section 96 of the Financial Administration Acts of both 
territories.

The Annual Report refl ects on the business activities of the previous year. It is developed in correlation with 
the WCB’s Corporate Plan. The Annual Report verifi es the WCB’s performance and success in support of its 
strategic priorities and goals outlined in the Corporate Plan. 

C 
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GOVERNANCE COUNCIL 

The Governance Council operates in a manner consistent with the Workers’ Compensation Acts and corporate governance 
directives. It is the responsibility of the Council to oversee the conduct of business and management, while maintaining the 
credibility and vitality of the Workers’ Compensation Board as a corporation.

The Governance Council has the authority and mandate to:

• establish policies for the implementation of the Workers’ Compensation Acts;

• review and approve the programs and operating policies of the Board;

• establish annual operating and capital budgets;

• ensure proper stewardship of the Accident Fund; and,

• enact by-laws and pass resolutions for the conduct of the business and affairs of the Board and the Governance 
Council.

In fulfi lling the obligation to provide effective oversight, the Governance Council will provide overall direction and monitor 
the following areas of accountability:

• setting the strategic direction;

• developing and monitoring oversight and operating policies;

• succession planning;

• fi nancial oversight and stewardship;

• performance management;

• risk identifi cation and management; 

• review and approval of material transaction;

• communication with key stakeholders; and, 

• governance oversight. 

Chairperson
Denny Rodgers (Inuvik)
October 13, 2005 – October 12, 2007

Labour Representatives
Shona Barkley (Iqaluit)    Steve Petersen (Yellowknife)
June 1, 2006 – May 30, 2009   May 1, 2006 – April 30, 2008

Public Interest Representatives
George Kuksuk (Arviat)    Willard Hagen (Inuvik)
May 31, 2004 – May 30, 2007   April 18, 2006 – November 14, 2006 

Employer Representatives
William Aho (Yellowknife)    Karin McDonald (Inuvik)
May 1, 2006 – April 30, 2008   October 15, 2004 – October 14, 2007
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LETTER OF TRANSMITTAL
June 1, 2007

The Honourable Tony Whitford
Commissioner of the Northwest Territories

The Honourable Ann M. Hanson
Commissioner of Nunavut

The Honourable David Krutko
Northwest Territories Minister Responsible for the Workers’ Compensation Board

The Honourable Patterk Netser
Nunavut Minister Responsible for the Workers’ Compensation Board

In accordance with Subsection 96 of the Northwest Territories and Nunavut Workers’ Compensation Acts, it is my pleasure 
to present the Annual Report of the Workers’ Compensation Board for the year ending December 31, 2006, which 
includes audited fi nancial statements.

Accompanying the fi nancial statements is an actuarial opinion as to the reasonableness of the future pension and future 
claims liabilities, and the adequacy of the contingency reserve. 

The 2006 Annual Report is a step above last year’s standard. This report goes beyond the WCB’s responsibility for 
fi nancial reporting. It provides information about its key statistical results from 2006 and, for the fi rst time, includes the 
Governance Council’s Balanced Scorecard results. These results explain the WCB’s progress and success in regards to 
specifi c performance measures. By including the Balanced Scorecard results within the annual report, we will be able to 
connect the past year’s results and project the WCB’s goals into the future. 

I commend the work of the Governance Council, staff, and management of the Workers’ Compensation Board. Your effort 
is proof that northern employers and workers are well served by this organization. 

Yours truly,

Denny Rodgers, Chairperson
Workers’ Compensation Board of the Northwest Territories and Nunavut
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FROM THE OFFICE OF THE INTERIM PRESIDENT
The 2006 Annual Report refl ects the Workers’ Compensation Board of the Northwest Territories and Nunavut’s (WCB) 
commitment to improving our customer service and communication to ensure greater accountability and openness. 

2006 was characterized by refl ection and preparation. The performance audit from the Offi ce of the Auditor General 
of Canada (OAG) provided the WCB with the opportunity to participate in a learning experience. At the WCB, we 
were able to refl ect on and examine our services, daily operations, and accountability structures. As Interim President, 
I am pleased to share that our organization successfully responded to all 26 recommendations from the OAG. These 
recommendations addressed the need for the WCB and its Governance Council to be clearer about the WCB’s 
accountability to its stakeholders, including the Ministers and Legislative Assemblies. Our Action Plan was accepted by 
the Governance Council in September 2006, and by the time it was fi led with the Ministers responsible, many of the 
recommendations were already being implemented or in the process of development within WCB operations. 

This year, we have expanded the Annual Report to go beyond our fi nancial statements and measures of success. You will 
notice that, like last year, it does include our 2006 statistical data and yearly review, but for the fi rst time, we have also 
included our Balanced Scorecard results. These results examine, in detail, the importance, targets, performance highlights, 
programs, and strategies of each performance measure. We hope by sharing these results, the WCB can better illustrate 
the links between our strategic priorities and organizational goals with our mission, vision, and values, and provide greater 
accountability to our stakeholders. 

In 2006, the WCB also prepared for the completion of the Phase II Legislative Amendments. A fi nal draft of the new 
Workers’ Compensation Act has been completed. The legislation was wholly rewritten in clearer language and in a more 
user-friendly sequence. In 2007, the legislation will be tabled in both the Northwest Territories and Nunavut legislatures. 
We believe the adoption of our new legislation will be a positive step toward improving our services and communication 
with our clients. 

Implementation of the Safe Advantage program is scheduled for 2008. The introduction of a new rate setting and employer 
classifi cation system in early 2006 was the fi rst of many steps to prepare for its launch. The WCB is very excited about this 
program, and about the fairness and accountability it will refl ect. We are confi dent that Safe Advantage will change the 
workplace safety culture in the north.

I am pleased to introduce the 2006 Annual Report. At the WCB, we continue to improve the way we do business. We 
hope our continued transition conveys our commitment to our stakeholders, and to the workers, and employers of the north, 
as we continue to work together, build partnerships, and create safer tomorrows. I look forward to working with you as we 
move toward the future, and toward accomplishing our Mission – Promote workplace safety and care for injured workers.

John Doyle, Interim President 
Workers’ Compensation Board of the Northwest Territories and Nunavut
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2006 STATISTICAL DATA

Territorial Demographics           
(Source: Statistics Canada)     

     NWT Nunavut Total

Population 41,929 30,850 72,779

Labour Force 23,700 9,700* 

Number Employed 21,973 11,528 33,501

 Average weekly earnings $972.56 $882.33 $941.53

*Limited to the 10 largest communities in Nunavut 
(about 70% of the working-age population)      

Claimants: 2004  2005  2006

Number of claims reported 3,069 3,321 3,290

Number of claims established 2,615 2,817 2,862

Number of lost time compensated claims 817 950 908

Number of work related fatalities 5 10 8

Number of new pensions  116 119 87

Average composite duration of time loss claims 52.1 Days 43.6 Days  30.6 Days

Employers: 2004  2005 2006

Total Number of Assessable Employers 4,171 3,727 3,649

Number of industry classes 8 8 8

Number of rate groups 29 2925

Number of employers requesting additional optional coverage 747 570 52

Lost Time Injury Rate: 2004 2005 2006

The lost time injury frequency (LTI) is defi ned as the number of 
lost time compensated injuries per 100 workers.

Lost Time Injury Frequency  2.33 2.74  2.71

Financial Indicators: 2004 2005  2006

Maximum annual insurable earnings (YMIR)  $66,500 $66,500 $67,500

Assessable Payroll (in millions) $1,571.6 $1,741.5 $1,830.6

Average provisional undiscounted assessment rate 
per $100 assessable payroll $2.39 $2.06 $1.87

Average provisional discounted assessment rate
per $100 assessable payroll  $1.91 $1.87 $1.87

     (20% Discount) (10% Discount) (Discount phased out)  
     

Actual average assessment rate per $100 assessable payroll $1.82 $1.96 $2.00

Percentage funded (including reserves)  116% 128% 132%------c 
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YEAR AT A GLANCE

Mission, Vision, and Values
In November 2006, the Governance Council approved new Mission, Vision, and Values statements for 
the WCB. The new statements refl ect the changing northern workplace and the WCB’s increasing focus on 
workplace safety and injury prevention. The Mission, Vision, and Values are the foundation of the WCB. They 
provide a framework for strategic priorities and goals. The Values are lived by staff, and the Mission and Vision 
guide their activities and actions every day. 

OAG/AOC Recommendations
In June 2006, the Offi ce of the Auditor General of Canada (OAG) presented its Report on the Workers’ 
Compensation Board of the Northwest Territories and Nunavut. The performance audit focused on three key 
areas: governance, the claims and appeals process, and communication. Specifi cally, the report examined: 
the Board’s governance structure, the Governance Council’s oversight of the direction and management of 
the Board, the relationship between management and the Governance Council, the relationship between the 
Board and stakeholders, and the clarity of these roles and relationships for stakeholders. 

The WCB was pleased with the OAG’s Report, and feels that it refl ects positively on the organization. The 
organization also recognized that the report identifi ed key areas for improvement. As a result, the WCB 
developed an extensive action plan to address all 26 recommendations highlighted in the OAG’s Report. The 
WCB met its commitment to have the action plan approved by the Governance Council in September 2006. 
It also met the objective of providing the plan to the Accountability and Oversight Committee by the end of the 
year, along with the Communications Protocol. 

Prior to the Governance Council’s approval of the action plan in September 2006, many of the 
recommendations were already being implemented or in process of development within WCB operations. The 
new legislation will also address some of the issues raised by the OAG, such as confl icting medical opinions. 
In the future, the WCB will be leveraging technology to address some recommendations around taping 
telephone calls to assess and improve customer service, as well as utilizing video conferencing to contact 
claimants who no longer reside in the territories. 

Customer Service
CAAPS 
In 2006, the WCB saw this large-scale project in its fi nal development stages. Testing of and training for the 
Compensation, Assessment, and Pensions System (CAAPS) involved staff from every division, as the WCB 
prepared for phase II implementation. CAAPS was designed to provide a faster, more effi cient response to 
staff, and to better manage claims data. Although implementation was scheduled for December 2006, CAAPS 
will go live in January 2007, and will be used by staff to better meet the needs of clients.



9

2006 Annual Report

Performance Management
2006 marked the fi rst full year of the WCB’s new competency-based performance management system. 
This competency-based model was adopted to meet the WCB’s priority to be an effi cient and adaptive 
organization. The adoption of this model allows the organization to evaluate staff performance in accordance 
with its Mission, Vision, and Values, and targets training requirements such as customer service. Staff 
performance is crucial to providing excellent service, as well as the overall success of the organization.

Legislative Amendments
The WCB, the Departments of Justice, and a private drafter completed the bulk of the work on the “Phase II” 
amendments to revise the Workers’ Compensation Acts in 2006. The Bills will be introduced in early 2007 in 
both the Northwest Territories and Nunavut legislatures. They are expected to come into force in 2008.

The completion of the legislative amendments is the culmination of a project that began in 2001 with the Act 
Now report commissioned by the Ministers responsible for the WCB. Amendments were made to include 
modern concepts, clarify entitlement to compensation, and make the Acts more user-friendly for stakeholders. 

Building Partnerships
The WCB has developed strong partnerships with St. John Ambulance, Skills Canada, the Northwest Territories 
and Nunavut Chambers of Commerce, and both Territorial Governments. 

The WCB partnered with St. John Ambulance to provide fi rst aid training for companies in the Northwest 
Territories and Nunavut. To ensure northern workers receive the necessary training to work safely, the WCB 
has set aside funding for training available through St. John Ambulance. Employers can apply for subsidized 
training, or for employees to participate in a publicly-offered St. John Ambulance course. 

The WCB is a proud supporter of Skills Canada and of their partnership in educating youth about workplace 
safety. The WCB was pleased to congratulate Peter Boggis of Yellowknife on winning the Gold Medal in 
Workplace Safety at the Skills Canada 12th National Competition, held in Halifax, Nova Scotia, May 23-26, 
2006. 

The WCB intends to build upon its already established relationships. Aside from building partnerships with 
local and territorial organizations, the WCB also participates in various national initiatives, such as the 
National Day of Mourning and North American Occupational Safety and Health (NAOSH) Week, to help 
spread the message of safety and demonstrate its commitment to ensuring workers return home safely every 
day. 

In November 2006, the Governance Council approved a pilot project and partnership with the Northwest 
Territories Construction Association (NTCA) to create a joint safety association, the Northern Construction 
Safety Association (NCSA). This partnership will focus on reducing workplace injuries by showing employers 
how to properly manage their health and safety risks. It will provide the WCB with an opportunity to build 
relationships with northern employers, and to break down barriers to communication and participation. 

C 
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Safety Awareness
Mine Safety
The Mine Safety unit provides services to both Northwest Territories and Nunavut Operations. In 2006, it 
continued to provide services to the employers and workers in the mining industry. The Mine Safety unit is fi rst 
and foremost responsible for the permitting and authorization of all mine designs and construction, including 
airstrips, water supply and distribution, and other related infrastructure. Some 250 permits and written 
authorizations were issued in 2006. 

Mine Safety services also include ongoing compliance monitoring and safety inspections of active producing 
mines, mines under construction, exploration sites, reclamation sites, quarries, and all work related to the use of 
explosives. In 2006, Mines Inspectors conducted 114 mine site inspections. 

Mine Rescue
The 40th Annual Territorial Mine Rescue Competition was held in Yellowknife on June 9-10, 2006. The 
competition was divided into seven separate tasks, and had fi ve competing teams. 

BHP Billiton Diamonds – Ekati Mine – Northwest Territories was declared the Overall Underground Winner. 
Tahera Diamond Corporation – Jericho Mine – Nunavut was declared the Overall Surface Winner. Both 
BHP and Tahera will represent the Northwest Territories and Nunavut at the Western Regional Mine Rescue 
Competition, to be held in Fernie, British Columbia, in September 2007. 

Education
The WCB offers numerous training courses throughout the year. These are an important component of safety 
education. The courses are intended to provide northern workers and employers with the means to create safe 
work environments. The total number of courses delivered in 2006 was 197. 

The training courses offered in 2006 included:

• Due Diligence for Volunteer Responders

• Incident and Accident Investigation

• Indoor Air Quality

• Internal Responsibility System

• Occupational Health and Safety (OH&S) Committees

• Safety Awareness

• Workplace Hazardous Materials Information System (WHMIS)

• Workplace Hazardous Materials Information System (WHMIS) Instructor

• Workplace Safety

1,979 workers were trained in 2006, this was 14% (245 workers) higher than in 2005.
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Prevention Services
Ongoing compliance monitoring and safety inspections are a crucial part of the WCB’s prevention services. 
Inspections are conducted to ensure compliance of the Safety Acts and General Safety Regulations, as well as 
the Mine Health and Safety Acts, of the Northwest Territories and Nunavut. The overall number of worksites 
visited across the Northwest Territories and Nunavut in 2006 was 1,273. 

Social Marketing
In 2006, the WCB introduced a new series of marketing advertisements that focused on social marketing 
strategies. “A minute can mean a lifetime” captured the intent of the campaign: to touch the personal lives of 
workers involved in workplace accidents. The ads demonstrated that workplace injuries affect more than the 
worker, and have life altering consequences. They also showcased the WCB’s increased focus on creating a 
workplace safety culture. In late 2006, these advertisements were developed into television commercials; these 
will begin to air on northern news stations in early 2007.

Legal Services
Fraud
The WCB and the Crown pursued criminal charges against a worker who committed fraud against the WCB 
by accepting benefi ts for total disability while he was working. The cost to the WCB in fraudulent benefi ts was 
approximately $90,000.

An investigation revealed an employer was under-reporting its payroll to a signifi cant degree. After sharing 
results of the investigation with the employer, payroll estimates were revised to include approximately 
$400,000 of previously unreported payroll. 

The Investigations unit worked with Communications and Information to develop a series of brochures to 
raise awareness about the types and consequences of fraud committed against the WCB, and to encourage 
stakeholders to partner with the WCB to prevent fraud. 

Legal Action 
The WCB received and responded to a complaint under the Human Rights Act, which led to the fi rst 
adjudication panel of the Human Rights Commission in the NWT. The issue was whether the WCB policy 
to exclude a worker’s Employment Insurance receipts from the calculation of remuneration amounts to 
discrimination on the basis of “social condition.” A decision is expected soon. 

The WCB began proceedings, requesting the Supreme Court decide whether jurisdiction for Occupational 
Health and Safety (OH&S) matters at the Colomac Mine Reclamation project lies with the WCB or with Human 
Resources and Social Development Canada (HRSDC) in its capacity as regulator of OH&S for federally 
regulated employers. 

C 
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Employer Services
In 2006, a new rate setting and employer classifi cation system was introduced. This completed Phase I of the 
implementation of the WCB’s new Safe Advantage program, scheduled for roll out in 2007.

Safe Advantage encourages larger employers to improve and maintain good levels of safety in their 
workplaces. This program aims to achieve a greater sense of fairness and accountability by providing 
signifi cant fi nancial incentives for employers to maintain and improve safety cultures and return to work 
practices. 2006 focused on defi ning criteria and standards for employers, developing rules and policies, 
preparing internal WCB systems, and analyzing claims statistics and costs. In 2006, the WCB also initiated 
external consultation with stakeholders, held meetings and discussions with employers who will be affected by 
Safe Advantage, and targeted workplace inspections. 

Claims Volume
In 2006, 3290 potential claims were reported to the WCB. Of those reported, 8 were fatalities and 908 
were time loss claims.

The total number of time loss claims decreased by 4% (42 claims), while registered claims decreased by 1% 
(31 claims).

As a percentage of reported claims, the 2006 claim denial rate was 7%, down 1% compared to 2005.

Natural Resource Exploration and Development
Mining continues to be one of the cornerstones of the Northwest Territories’ economy, and is positioned 
to become even more important in Nunavut. In 2006, there were three operating mines in the Northwest 
Territories with another nearing completion, and one mine operating in Nunavut.

Exploration activity in both Nunavut and the Northwest Territories increased during 2006, particularly in 
Nunavut. There were over 60 camps in operation at some time during the year. Much of the exploration 
activity focused on diamonds or precious metals. However, there are also programs targeting base metals, iron 
ores, and uranium, which could position Nunavut as having the biggest mining operations the north has ever 
seen. 

With continued exploration activity in the Beaufort Delta due to the proposed Mackenzie Gas Project, the 
WCB continues to maintain an offi ce in Inuvik, so that a safety offi cer is readily available for inspections and 
occupational health and safety education matters. 
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BALANCED SCORECARD RESULTS

The Governance Council of the Workers’ Compensation Board of the Northwest Territories and Nunavut 
(WCB) has established four key priorities to guide the organization. These priorities are specifi c to the WCB’s 
customers, fi nancial results, organizational excellence, and governance. Its priorities are further broken down 
into eight specifi c goals:

1. Well trained, safety-conscious workers.

2. Healthy and safe workplaces in the Northwest Territories and Nunavut.

3. Benefi ts provided are fair to workers and affordable to employers.

4. Stewardship of the Accident Fund.

5. Timely, professional, client-focused services.

6. Competent and capable people.

7. Modern, effective, and comprehensive legislation.

8. Highly capable and informed directors. 

To evaluate the success of each goal, the WCB uses a set of performance measures and targets that allow the 
organization to benchmark its progress from year to year. The priorities, goals, and performance measures of 
the Workers’ Compensation Board of the Northwest Territories and Nunavut are directly linked to its Mission, 
Vision, and Values. They provide a foundation for performance measurement, and guide annual planning and 
decision making at all levels within the organization.

To develop a more comprehensive picture of its operations, the WCB has decided to report beyond fi nancial 
measures by including the Governance Council’s Balanced Scorecard results. Of the many performance 
indicators used by the WCB, 8 have been identifi ed as the most crucial to the fulfi llment of the WCB’s strategic 
priorities and goals. The performance measures highlighted within this report are: lost time injury frequency, the 
average provisional assessment rate, the Year’s Maximum Insurable Remuneration (YMIR), time to fi rst payment, 
percentage of claims upheld through the appeals process, policy review reporting, and consultation strategy. 

The 8 performance measures highlighted within this report demonstrate the WCB’s commitment to balanced 
scorecard reporting, transparency, and openness. By illustrating the connection between its Mission, Vision, 
and Values, and the strategic priorities and performance measures, the WCB’s reporting tools will refl ect on the 
past year and project into the future.

 

C 
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PERFORMANCE MEASUREMENTS

Lost Time Injury Frequency 
Importance
The lost time injury frequency measures the risk of workplace injury for workers in terms of the proportion of 
workers who suffer a lost time work injury. It represents the number of new lost time injury claims per 100 
workers. This measure connects directly with the WCB’s fi rst goal - Well trained, safety- conscious workers. 
The individual worker plays a vital role in creating a progressive workplace safety culture. Analysis of 
this performance indicator is crucial to understanding injury prevention and to the promotion of safe work 
environments. 

Setting Targets
The WCB is committed to ensuring safety is a priority for employers, workers, and its stakeholders in the 
Northwest Territories and Nunavut. In 2006, the WCB targeted a downward trend in injury frequency. A 
downward trend would indicate that training practices and safety programs are operating with success, and 
have a positive impact on northern workers and their safety practices. 

Performance Highlights
The 2006 frequency rate of time loss injuries in Nunavut (2.52) was 9% lower than in 2005, the NWT 
frequency rate (2.81) was 3% higher. The combined 2006 frequency rate (2.71) was 1% lower than the 
2005 rate. 

Lost Time Injury Frequency Rates by Territory

2004 2005 2006

NWT/NU Combined 2.33 2.74 2.71

NWT 2.38 2.74 2.81

Nunavut 2.31 2.78 2.52

National Average 2.61 2.56 Not Yet Available
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Average Provisional Assessment Rate 
Importance
The average provisional assessment rate is of great importance to the WCB’s stakeholders and employers 
of the Northwest Territories and Nunavut, and is directly connected to its goal –Benefi ts provided are fair to 
workers and affordable to employers. Assessment rates are used to calculate an employer’s annual premium. 
The average provisional assessment rate represents what the average employer pays per $100 of assessable 
payroll. This measure is compared to both the WCB’s previous year’s average and nationally to other boards’ 
average assessment rates. 

Setting Targets
The targeted average provisional assessment rate for 2006 was $1.80, with a subsequent target of no 
increase over two years. 

Performance Highlights
Although the WCB was unable to achieve an average provisional assessment rate of $1.80, there was no 
increase in its average assessment rate between 2005 and 2006. The average provisional assessment rate 
was the fourth lowest in the country and $0.25 lower than the national average of $2.12. This demonstrates 
the WCB’s sincere commitment to providing fair and affordable benefi ts. 

2000 2001 2002 2003 2004 2005 2006

NWT/NU $1.05 $1.00 $1.18 $1.60 $1.91 $1.87 $1.87

National Average $1.85 $1.84 $1.93 $2.05 $2.15 $2.15 $2.12

Provisional Average Assessment Rate

$1.87 $1.87$1.91

$1.60

$1.18
$1.00$1.05

$2.15$2.15 $2.12$2.05$1.85 $1.84 $1.93

$0.00

$0.50

$1.00

$1.50

$2.00

$2.50

2000 2001 2002 2003 2004 2005 2006

NWT/NU National Average-



17

2006 Annual Report

Programs and Strategies
In October 2004, the Governance Council approved changes to the rate setting and employer classifi cation 
system; this took effect in January 2006. The approved changes improve the responsiveness of assessment 
rates to claims experience. Employer assessment rates are now calculated based on claims costs over a fi ve-
year period, instead of their lifetime records. Employers will notice improvements to their assessment rates as a 
result of improved injury records. 

The number of employer subclasses was reduced to 25 in 2006. With a reduced number of subclasses, the 
WCB hopes to see more stable assessment rates. The WCB also introduced a periodic review of claims costs 
and risks to determine if individual employers still fi t within their designated subclasses. This review will ensure 
that employers’ assessment rates are being calculated properly. 

In 2006, an internal audit was conducted on the administration of pensions, the process of entitling claims, 
and the operation of the Review Committee. These audits are a part of the 2006 Annual Internal Audit 
Performance Report. Internal audits are conducted to provide WCB management and the Governance Council 
with an assessment of WCB operations and recommendations for improvements. This monitoring function helps 
ensure divisions within the organization are working as intended by the President and the Governance Council. 
In addition to internal audits, the WCB also has an Evaluation Plan that looks specifi cally at its policies and 
programs to ensure they are effective and effi cient. Both the Internal Audit Plan and Evaluation Plan act as an 
independent assessment of the WCB’s operations to ensure it is properly administering the Act in an effi cient 
manner, so it can continue to provide fair and affordable benefi ts. 

On the Horizon
The Safe Advantage program will be introduced in 2008. It targets large businesses and complements the 
new rate setting and classifi cation system. Safe Advantage is a merit/demerit program that will offer incentives 
to improve workplace safety, and early and safe return to work programs. It rewards employers with proven 
superior safety and return to work practices and results. Conversely, employers with poor safety and return 
to work practices and results will be penalized. Safe Advantage provides signifi cant fi nancial incentives for 
employers to maintain and improve safety and return to work practices. SAFETY PAYS!

Looking Ahead to 2007
The 2007 average provisional assessment rate decreased to $1.71. 

C 
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Year’s Maximum Insurable Remuneration (YMIR) 
Importance
The YMIR establishes a ceiling for calculating a worker’s compensation benefi ts and employers’ assessable 
payrolls. If serious incidents do occur, the YMIR protects employers when calculating the injured worker’s 
wage compensation. It prevents high fl uctuations in assessment rates. Therefore, the YMIR assists the WCB in 
achieving its goal – Benefi ts provided are fair to workers and affordable to employers. 

Setting Targets
The WCB’s target for this performance measure is the full replacement of compensation to a band of 70-80% 
for the Northwest Territories and Nunavut workforce. 

Performance Highlights
The 2006 YMIR was the third highest in Canada. It increased from $66,500 in 2005 to $67,500 in 2006, 
and covered full replacement of compensation to 80% of the Northwest Territories and Nunavut workforce. 

Programs and Strategies
The YMIR is reviewed and set annually by the Governance Council. During the annual review, the following 
factors are considered:

• the distribution of NWT and Nunavut workers’ salaries across industry sectors;

• changes in the industrial base and employers’ ability to pay premiums; and

• the Consumer Price Index and the average industrial wage. 

Looking Ahead to 2007
In 2007, YMIR increased to $69,200 and covers full replacement of compensation for 80% of the Northwest 
Territories and Nunavut workforce. 
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Percentage Funded 
Importance
The WCB’s Funded Position represents the value of the Accident Fund divided by the organization’s future 
liabilities.

The Accident Fund is the total amount of invested assessment revenue, reserves, and investment income (or 
losses). Future costs for all claims in the current year and prior years are considered future liabilities against the 
value of the Accident Fund. 

When the funded position is too low (below 100%), the burden of covering future liabilities transfers to future 
generations of employers, which means they will have to pay higher assessment rates to cover the difference. 
Proper stewardship of the Accident Fund ensures the WCB can maintain fair and affordable benefi ts. 

Setting Targets
The Governance Council set a target range of 108% to 120% funded. Setting the funded position in this range 
strengthens reserves and cushions the impact of volatile investment returns. It also provides the opportunity to 
stabilize future assessment rates and invest in occupational health and safety.

Performance Highlights
At the end of 2006, the WCB was 132% funded, which was higher than the target range of 108% to 120% 
funded.

The increase in the funded position was driven by increases in overall payroll and investment income. Both 
exceeded 2006 forecast levels. Also, administration and claims costs for current compensation and pension 
payments for prior years’ claims were lower than expected. The WCB’s funded position is infl uenced by a 
wide range of external factors, including: economic growth, interest rates, infl ation, and severity of injuries.

The Governance Council will discuss options to reduce the funded position while maintaining the stability of the 
Accident Fund and allowing for volatility of the investment market.

Programs and Strategies
The Governance Council approved Policy 02.07- Mega Project Assessments, a policy that allows the WCB 
to identify mega-projects that may be a risk to the Accident Fund. The Policy includes a mandate to negotiate 
with project development companies leading a mega-project, for the purpose of entering into special fi nancial 
arrangements that will ensure the claims costs associated with the project are completely covered by the 
development company. 

The intent of the Policy is to protect long-term employers from the impact of possible spikes in injury rates and 
claims costs associated with large scale projects that are only in the north for a short period of time. In 2006, 
the WCB began negotiations in relation to the Mackenzie Valley Natural Gas Pipeline Project to ensure the 
appropriate assessment rate is developed. 

C 
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The WCB has a moderate to conservative investment strategy. Its investment objectives are: 

• to achieve a long-term rate of return, given the level of risk deemed appropriate by the Governance 
Council, which is suffi cient to pay Plan benefi ts and administrative costs; and,

• to achieve a long-term rate of return that provides for assessment rates that are reasonable and 
predictable given the Plan benefi ts. 

These objectives are established to ensure Governance Council members involved in the management of the 
Accident Fund understand the goals and direction of the fund, and assist them in maintaining long-term focus 
and stability during times of turbulent investment markets. 

On the Horizon 
The WCB is funded entirely by employers. Assessment revenues, in excess of current expenses, are invested in 
the stock market to pay the future costs of past injuries. The Governance Council acts as the fi duciary of these 
funds. Through prudent investment management and performance monitoring, the Governance Council ensures 
the sustainability of workers’ compensation in the Northwest Territories and Nunavut.

Related to a strong fi nancial position and investment objectives of achieving long-term rates of return that are 
both stable and suffi cient to cover Plan benefi ts; the Governance Council requested an Asset Liability Study of 
the investment fund in the summer of 2006. In September 2006, the Governance Council approved a new 
asset mix that will have lower risk (i.e. return volatility) while providing similar returns as the existing asset mix. 
Broadly speaking, returns should be similar due to the inclusion of new asset classes with lower expected return 
(i.e. real estate and mortgages) and those with a higher expected return (i.e. Canadian and US small/mid 
cap equities). Risk will be reduced primarily through the inclusion of more asset classes (broader diversifi cation) 
and further reduced with the inclusion of mortgages and real estate which generally have lower return volatility. 
These changes will be fully implemented in 2007. 
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Time to First Payment
Importance
The WCB strives to continually improve its services to workers, employers, and stakeholders of the Northwest 
Territories and Nunavut. It is extremely important that its clients’ needs are met in a timely manner. The WCB’s 
organizational excellence rests in the hands of its employees and their ability to provide, and achieve, the 
WCB’s goal – Timely, professional, client-focused services. 

Setting Targets
Workers who suffer a time loss injury are under a great deal of stress. Their fi rst priority is getting the 
appropriate medical attention. Their second priority is making sure their fi nancial and family security is not 
compromised. The WCB fully recognizes the need for fi nancial security, and is committed to making sure 
injured workers receive their wage compensation as quickly as possible.

The target, set by the Governance Council, is that a minimum of 75% of injured workers receive their fi rst 
compensation payment within 25 days from the day their time loss claims were registered. 

Performance Highlights
The WCB has shown continual improvement in this performance measure. In 2006, 73% of workers who had 
time loss claims received their fi rst compensation payments within 25 days. Through continued monitoring, 
training, and improved systems, the WCB is working toward reaching and exceeding this target. 

Time to First Compensation Payment
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Programs and Strategies
In 2006, $260,000 was spent on training. Training initiatives focused on improving customer service and 
developing the skills of WCB front-line employees, who are the fi rst point of contact with clients. 

2006 marked the fi rst full year of the WCB’s new Performance Management system. Employees are 
assessed based on organization-wide competencies that stem from the WCB’s Mission, Vision, and Values. 
Employees are encouraged to set goals within their Individual Action Plans and discuss benchmarks for their 
accomplishments. A commonly used benchmark is time to fi rst payment. 

On the Horizon
The WCB’s new processing system, Compensation, Assessment, and Pensions System (CAAPS) was in its fi nal 
stages of development during most of 2006. CAAPS is an integrated Assessment, Claims, and Prevention 
system. Although most testing and preparation occurred in 2006, the system will go live in January 2007. 
CAAPS is an internal system; it will assist in providing better customer service, and will also allow the WCB to 
meet future needs, including E-business. 
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Reviews/Appeals Upheld and Overturned 
Importance
WCB employees make hundreds of decisions on compensation, rehabilitation, and assessment matters every 
working day. In 2006, 3,290 claims went through the adjudication process, and 3,649 employers were 
assessed. The underlying goal is to arrive at the “right” decision by weighing evidence in a consistent manner 
and ensuring compliance with the Workers’ Compensation Acts and WCB policy.  

The vast majority of decisions made by the WCB are accepted by all parties; however, workers and employers 
have the right to appeal any decision the WCB has made. There are two levels of appeal available to workers 
and employers. The fi rst level is the WCB Review Committee, which operates internally. The second level is the 
external Appeals Tribunal, which is independent from the WCB.

Both the Review Committee and the Appeals Tribunal are important parts of the adjudication process. Their 
fi ndings provide an indicator of the overall quality of WCB decisions, and may highlight the need for policy 
review, employee training, and/or improved stakeholder communication

The WCB tracks the number of reviews and appeals upheld or overturned at each level. (Some outcomes will 
“vary,” as the review or appeal may involve more than one issue with differing outcomes.)

Setting Targets
In 2006, the Governance Council directed the WCB to collect baseline data on the number of reviews and 
appeals upheld or overturned. This data will be used to set future targets. 

While an overall review or appeal rate of zero would be ideal, that objective is not practical based on 
the current realities of staffi ng, claim complexity, and claim volume. Therefore, a practical range for upheld 
and overturned decisions will be established. The target will take into account that outcomes of reviews and 
appeals may be decided differently by virtue of new information or a reweighing of existing information, which 
is part of the process and not necessarily indicative of erroneous decision making.

Performance Highlights
In 2006, the Review Committee received 96 requests for review and completed 92. Of the 92 reviews 
completed, 73 (79%) upheld the original decision, 15 (16%) reversed the decision, and 4 varied in outcome. 

C 
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The Appeals Tribunal received 19 appeals and heard 12 appeals in 2006. Of the 12 appeals completed, 8 
(67%) upheld the original decision, and 4 (33%) reversed the decision. 

Delays can be attributed to external factors, including: the availability of the part-time tribunal members 
appointed by the Minister, scheduling confl icts with appellants, and delays in receiving additional medical 
opinions. The Appeals Tribunal is committed to resolving appeals in a timely manner. All appeals are heard in 
the order they are received, and hearings are scheduled as soon as possible.

Looking Ahead to 2007
In 2007, the Appeals Tribunal will be moving to a new location, separate from WCB headquarters in 
Yellowknife. 
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79%
84%83%

80%

16%
9%11%

17%

4%7%6%3%
0%

20%

40%

60%

80%

100%

2003 2004 2005 2006

Upheld Reversed Varied

Upheld Reversed Varied

Appeals Tribunal Outcome of Decisions

73%
79%76%

67%

33%

23%
17%16%

4%8% 5%
0%

20%

40%

60%

80%

100%

2003 2004 2005 2006

a ■ D 

D ■ D 



25

2006 Annual Report

Policy Review Reporting
Importance
This performance measure stems from our goal – Modern, effective, and comprehensive legislation and 
related policies. The northern work environment is continually changing and, like other organizations, the 
WCB must be effi cient and adaptive. The Governance Council shows its commitment to this goal through the 
approval of the Comprehensive Policy Review Plan, which sets out the WCB’s schedule of policy review. The 
Comprehensive Policy Review Plan ensures that policies: 

• are reviewed at least every three years; 

• are compliant with legislation and regulations; and 

• refl ect current knowledge and practice.

This ensures that our policies and practices remain up-to-date and maintain their effectiveness. 

Setting Targets
WCB policy review reporting summarizes which policies have been revised, drafted, and/or approved 
within the reporting period. The Comprehensive Policy Review Plan provides the framework of WCB policies, 
directives, and other policy related documents requiring review and/or consultation, and sets out the proposed 
schedule for the following three years. The current review schedule spans from 2006 to 2008. 

Performance Highlights
In 2006, the Governance Council approved the development and/or revisions to fi ve WCB policies: three 
related to the provision of vocational rehabilitation services; one outlining services provided for severely injured 
workers; and one dealing with coverage for workers in remote camps. In addition, two directives related 
to Governance Council travel and remuneration were revised and approved. The Northwest Territories and 
Nunavut Permanent Impairment Rating Guide was also revised to refl ect current medical practice related to 
hearing loss. An index was created and implemented for the WCB Policy Manual. Research and development 
began on three policies outlining the new Safe Advantage program, which will be implemented in 2008.

The WCB also began its pilot phase of the external consultation model adopted in late 2005. Consultation on 
two issues, vocational rehabilitation and pain disorders, were undertaken and completed in 2006. 

Programs and Strategies
All WCB policies are reviewed according to the priority set by the Governance Council. Priority is determined 
by the policy’s relative importance to the WCB and the urgency to its operations. The Governance Council 
reviews the Comprehensive Policy Review Plan bi-annually, setting its priorities for the coming three years. 
These priorities may be revised as required throughout the scheduled period. 

Policies that are new, require updating or substantive changes, are consequences of legislative amendment, 
and/or have high importance with stakeholders will achieve higher priority. To ensure cohesive application 
and consistency, policies with the same or similar subject areas are grouped and reviewed together.

C 
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On the Horizon
Proposed Phase II Legislative Amendments were completed in 2006. The WCB expects these amendments 
will be passed by both the Northwest Territories and Nunavut Legislative Assemblies in June 2007, with full 
implementation of the new Workers’ Compensation Acts in 2008. Policy revisions required to support these 
legislative amendments will be the primary focus of the Comprehensive Policy Review Plan upon approval. 

The WCB will continue to enhance its external consultation process in 2007, with further consultations planned 
on services provided to workers with severe injuries and policies supporting the new Safe Advantage program, 
which will be implemented in 2008. 
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Consultation Strategy
Importance
In its June 2006 performance audit report, the Offi ce of the Auditor General of Canada (OAG) recommended 
the WCB Governance Council monitor its newly adopted approach to consultation and regularly seek input 
from its stakeholders on controversial issues and ongoing policy development. 

Consultation ensures stakeholders have an opportunity to infl uence the content of policies prior to decisions 
being fi nalized. Consultation also allows for public opinions, concerns, and/or questions to be addressed, 
leading to improved relationships and communications between the WCB and its stakeholders. This contributes 
to the development of an accountability structure which is open and transparent. 

Setting Targets
Although the consultation strategy/model is an integral part of the Comprehensive Policy Review Plan, not all 
policies under this plan will require public/stakeholder consultation. An annual Governance Council approval 
process will identify those policies and issues requiring consultation. The adoption of this strategy/model will 
ensure consultation is sought when required and used to benefi t stakeholders, and the WCB, when developing 
policy.

Performance Highlights
In November 2005, the Governance Council approved Policy 00.07 – Consultation, and directed WCB 
Administration, to commence the pilot phase of the external consultation strategy/model using four Vocational 
Rehabilitation Policies. 

Under this model, WCB’s external consultation process involves the following steps:

• stakeholder identifi cation and confi rmation;

• initial contact and a development of contact database;

• development of a framework of issues/questions requiring consultation;.

• stakeholder contact, including framework distribution;

• follow-up to ensure stakeholder understanding;

• evaluation of stakeholder responses for inclusion in proposed revisions to policy;

• WCB response to stakeholder participants outlining areas of agreement, providing clarifi cation (if 
required) , and/or outlining current practices; and

• distribution of draft new/revised policies to the participating stakeholders. 

Consultation, on the issue of pain disorders, was also undertaken and completed in 2006. 

Programs and Strategies
During its pilot phase, the WCB identifi ed several factors that would improve the outcome of future 
consultations.  The WCB continues to be dedicated to the ongoing refi nement of the consultation process to 
ensure greater communication, participation, and transparency. C 



On the Horizon
The WCB will continue to enhance its external consultation process in 2007, with further consultations planned 
on services provided to workers with severe injuries and the policies to support the new Safe Advantage 
program, which will be implemented in 2008. 

Further issues requiring external stakeholder consultation in 2008 will be identifi ed by the Governance Council 
as part of its bi-annual review of the Comprehensive Policy Review Plan. 
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MANAGEMENT’S RESPONSIBILITY FOR FINANCIAL 
REPORTING
The accompanying fi nancial statements of the Workers’ Compensation Board and all information in this 
annual report are the responsibility of the Board’s management and have been reviewed and approved by the 
Governance Council. The fi nancial statements have been prepared in accordance with Canadian generally 
accepted accounting principles and include some amounts, such as the benefi ts liability, that are necessarily 
based on management’s best estimates and judgment. Financial information contained elsewhere in the annual 
report is consistent with that contained in the fi nancial statements.

In discharging its responsibilities for the integrity and fairness of the fi nancial statements, management 
maintains fi nancial and management control systems and practices designed to provide reasonable assurance 
that transactions are authorized and in accordance with the specifi ed legislation, assets are safeguarded, and 
proper records are maintained. 

The Governance Council is responsible for ensuring that management fulfi lls its responsibilities for fi nancial 
reporting and internal control. The Governance Council exercises this responsibility and is composed of 
Directors who are not employees of the Workers’ Compensation Board. The Governance Council meets with 
management and the external auditors on a regular basis. The external auditors have full and free access to 
the Governance Council.

The Auditor General of Canada annually provides an independent, objective audit of the fi nancial statements 
for the purpose of expressing her opinion on these fi nancial statements. She also considers whether the 
transactions that come to her notice in the course of this audit are, in all material respects, in accordance with 
the specifi ed legislation.

Morneau Sobeco, an independent fi rm of consulting actuaries, has been engaged to perform an actuarial 
valuation and provide an opinion on the adequacy and appropriateness of the benefi ts liability of the Workers’ 
Compensation Board. 

       

John Doyle,       Jeffrey Dalley,
Interim President        Corporate Comptroller

May 4, 2007
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Auditor General of canada 
Verificatrice genera le du canada 

AUDITOR'S REPORT 

To the Ministers of the Workers' Compensation Board 
of the Northwest Territories and Nunavut 

I have audited the balance sheet of the Workers' Compensation Board of the Northwest 
Territories and Nunavut as at December 31 , 2006 and the statements of operations and 
other comprehensive income, reserves, and cash flow for the year then ended. These 
financial statements are the responsibility of the Board's management. My responsibility is 
to express an opinion on these financial statements based on my audit. 

I conducted my audit in accordance with Canadian generally accepted auditing standards. 
Those standards require that I plan and perform an audit to obtain reasonable assurance 
whether the financial statements are free of material misstatement. An audit includes 
examining, on a test basis, evidence supporting the amounts and disclosures in the 
financial statements. An audit also includes assessing the accounting principles used and 
significant estimates made by management, as well as evaluating the overall financial 
statement presentation. 

In my opinion, these financial statements present fair1y, in all material respeds, the 
financial position of the Board as at December 31, 2006 and the results of its operations 
and its cash flows for the year then ended in accordance with Canadian generally 
accepted accounting principles. As required by the Northwest Territories and Nunavut 
Financial Administration Ads, I report that, in my opinion, these principles have been 
applied on a basis consistent with that of the preceding year. 

Further, in my opinion, proper books of account have been kept by the Board and the 
financial statements are in agreement therewith. In addition, the transactions of the Board 
that have come to my notice during my audit of the financial statements have, in all 
significant respects, been in accordance with Part IX of the Northwest Territories and 
Nunavut Financial Administration Acts and regulations and the Northwest Territories and 
Nunavut Workers' Compensation Ads and regulations. 

Sheila Fraser, FCA 
Auditor General of Canada 

Ottawa, Canada 
May 4, 2007 
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BALANCE SHEET

As at December 31, 2006 (in thousands of dollars)     
    2006  2005
    $ $

     Restated
     (Note 3)

ASSETS

Cash and cash equivalents (Note 4)    3,900 8,173

Assessments receivable    4,972 3,789

Other receivables and prepaid expenses    230 1,593

Fixed income investments (Note 5a)     129,759 114,684

Equity investments (Note 5b)    196,579 160,091

Buildings and equipment (Note 6)    6,877 6,558

    342,317 294,888

LIABILITIES AND RESERVES

Liabilities

Accounts payable and accrued liabilities    2,060 1,342

Assessments refundable    537 357

Benefi ts liability (Note 7)    218,957 206,544

Deferred proceeds from Giant Mine litigation (Note 11a)   15,932 -

Employee future benefi ts (Note 8b)    977 857

    238,463 209,100

RESERVES (Note 9)

Operating reserve    11,951 15,074

Investment fl uctuation reserve    33,488 22,286

Rate stability reserve    38,000 28,000

Safety reserve    165 178

Catastrophe reserve    20,250 20,250

    103,854 85,788

    342,317 294,888

Commitments (Note 10)
Contingencies (Note 11)

The accompanying notes form an integral part of these fi nancial statements

Approved by the Governance Council:

Denny Rodgers

Chairperson, Governance Council
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STATEMENT OF OPERATIONS AND OTHER COMPREHENSIVE 
INCOME

For the year ended December 31, 2006 (in thousands of dollars)
    2006 2005
    $ $

     Restated 
     (Note 3)

REVENUE

Assessments    36,651 34,129

Investments

Interest and dividends    13,742 11,581

Investment gains – net (Note 5c)    21,874 16,986

Investment fees    (1,145) (1,026)

    71,122 61,670

EXPENSES

Claims costs

Claims costs, current year (Note 7)    29,197 25,729

Claims costs, prior years (Note 7)    8,202 (5,778)

Claim costs, prior years’ cost of living payments   151 -

Recoveries for hunters and trappers (Note 13)    (873) (904)

Third party legal claim recoveries (Note11)    (51) (1,628)

    36,626 17,419

Administration and general expenses (Note 12)    16,430 15,675

    53,056 33,094

NET INCOME FROM OPERATIONS    18,066 28,576

Other comprehensive income - -

NET INCOME FROM OPERATIONS AND
OTHER COMPREHENSIVE INCOME     18,066 28,576

The accompanying notes form an integral part of these fi nancial statements

C 
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STATEMENT OF RESERVES

For the year ended December 31, 2006 (in thousands of dollars)
    2006 2005
    $ $

     Restated 
     (Note 3)

OPERATING RESERVE

Balance, beginning of year    15,074 11,484

Net income from operations and other comprehensive income    18,066 28,576

Transfer to Rate stability reserve    (10,000) (14,000)

Transfer to Investment fl uctuation reserve    (17,499) (13,586)

Transfer from Investment fl uctuation reserve    6,297 2,900

Transfer from Safety reserve    13 -

Transfer to Catastrophe reserve    - (300)

Balance, end of year    11,951 15,074

INVESTMENT FLUCTUATION RESERVE 

Balance, beginning of year    22,286 11,600

Transfer from Operating reserve    17,499 13,586

Transfer to Operating reserve    (6,297) (2,900)

Balance, end of year    33,488 22,286

RATE STABILITY RESERVE 

Balance, beginning of year    28,000 14,000

Transfer from Operating reserve    10,000 14,000

Balance, end of year    38,000 28,000

SAFETY RESERVE

Balance, beginning of year    178 178

Transfer to Operating reserve    (13) -

Balance, end of year    165 178

CATASTROPHE RESERVE 

Balance, beginning of year    20,250 19,950

Transfer from Operating reserve    - 300

Balance, end of year    20,250 20,250

The accompanying notes form an integral part of these fi nancial statements
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STATEMENT OF CASH FLOW

For the year ended December 31, 2006 (in thousands of dollars)
    2006 2005
    $ $

OPERATING ACTIVITIES

Cash received from:

Assessments from employers     35,648 32,919

Interest    553 144

Deferred proceeds from Giant Mine litigation (Note 11a)   15,932 -

Cash paid to:

 Payments to claimants or third parties on their behalf   (23,740) (21,825)

Purchases of goods and services    (14,793) (16,137)

Cash provided by (used in) operating activities    13,600 (4,899)

FINANCING ACTIVITIES

Capital lease principal payments    - (1,886)

INVESTING ACTIVITIES

Net transfer (to) / from investment managers’ accounts   (16,500) 12,000

Purchase of capital assets    (1,373) (1,813)

Cash (used) / provided by investing activities    (17,873) 10,187

(Decrease) Increase in cash and cash equivalents    (4,273) 3,402

Cash and cash equivalents, beginning of year    8,173 4,771

Cash and cash equivalents, end of year (Note 4)    3,900 8,173

The accompanying notes form an integral part of these fi nancial statements

C 
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1. Authority, mandate and shared operations
The Workers’ Compensation Board (the Board) operates under the authority of the Northwest Territories and 
Nunavut Workers’ Compensation Acts. In addition, the Board is also responsible for the administration of the 
Northwest Territories and Nunavut Safety Acts, Mine Health and Safety Acts, and the Explosives Use Acts. The 
Board is exempt from income tax and the goods and services tax.

The mandate of the Board is to provide benefi ts to injured workers and to levy assessments against employers 
to cover the current and future costs of existing claims. The Board is also responsible for developing safety 
awareness programs and for monitoring safety practices in the workplace.

The Government of the Northwest Territories and the Government of Nunavut have signed an Inter-
Governmental Agreement for a shared Workers’ Compensation Board to allow the Board to remain as a single 
entity serving both territories. Cancellation of this agreement by either party requires one full fi scal year’s notice.

2. Signifi cant accounting policies
The fi nancial statements have been prepared in accordance with Canadian generally accepted accounting 
principles. The following is a summary of the signifi cant accounting policies:

a) Use of estimates

The preparation of fi nancial statements in accordance with Canadian generally accepted accounting principles 
requires management to make estimates and assumptions that affect the reported amounts in the fi nancial 
statements and accompanying notes. Actual results could differ from those estimates. The more signifi cant 
management estimates relate to the determination of the benefi ts liability and assessments receivable.

b) Cash and cash equivalents

Cash and cash equivalents are cash and money market instruments with initial maturities up to three months, 
less any bank overdraft. Cash and short-term investments held by the investment managers for investment 
purposes are excluded from cash and cash equivalents reported on the balance sheet. 

c) Assessments

At the beginning of each year, the Board levies assessments on employers by applying their industry assessment 
rate to their estimated payrolls for the year. The assessment levy is payable by installments during the year. At 
year end, an estimate of the amount of adjustments to assessments based on the expected difference between 
estimated payroll and actual payroll is recognized as assessment revenue and recorded as a receivable.

An allowance for doubtful accounts is recorded for assessments receivable based on management’s best 
judgment. The Governance Council must approve all assessments receivable write-offs.

 d) Investments

Canadian generally accepted accounting principles require fi nancial assets to be designated as held for 
trading, held-to-maturity or available-for-sale. Held for trading generally refers to fi nancial assets that are 
acquired with the objective of generating a profi t in the near term. However, a fi nancial asset may be 
designated as held for trading even if an entity does not intend to sell or repurchase it in the near term. Once 
an entity designates a fi nancial asset as held for trading, the designation is irrevocable.
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The Board has chosen to designate all of its investments as held for trading. Consequently, investments are 
recorded at fair value. The fair value for publicly traded investments is based on quoted market prices. The fair 
value of privately held investments is determined using a yield to maturity method. When classifying investments 
as held for trading, realized and unrealized gains or losses, arising from a change in the fair value of the 
investments during the year, are recognized in income in the period in which the change occurred. 

Interest and dividends are recognized in income in the period earned. Purchases and sales of investments are 
recognized on the trade date. 

Investments denominated in foreign currencies are translated into Canadian dollars at exchange rates 
prevailing at the end of the year. Interest, dividends and realized gains and losses are translated at the 
exchange rates in effect on the transaction date. Exchange gains and losses resulting from the translation of 
foreign currency balances at year-end and transactions during the year are recorded in investment gains.

e) Benefi ts liability

The benefi ts liability represents the present value of future payments in respect of medical aid benefi ts, 
compensation payments, and pensions in respect of claims arising from accidents occurring prior to the end of 
the fi scal year. The benefi ts liability also includes an allowance for future claims management costs.

Many assumptions are required to calculate the benefi ts liability, including estimates of future infl ation, interest 
rates and mortality rates. The benefi ts liability is determined annually by an independent actuarial valuation. 
The independent actuary’s opinion on the adequacy and appropriateness of the benefi ts liability is attached to 
these fi nancial statements.

The benefi ts liability includes provision for all benefi ts provided by current legislation, policies and 
administrative practices. A provision for future claims arising from latent occupational diseases was not 
included in this valuation.

f) Administration and general expenses

A portion of administration and general expenses is allocated as claims management costs to the current year’s 
claims and the prior years’ claims. The amount allocated to claims is reviewed by the independent actuary for 
reasonableness as part of the annual actuarial valuation of the benefi ts liability.

g) Employee future benefi ts

Pension benefi ts

All eligible employees participate in the Public Service Pension Plan (the PSPP) administered by the Government 
of Canada. The Board’s contributions to the PSPP are based on a percentage of employees’ contributions. The 
percentage may change from year to year depending on the experience of the PSPP. The Board’s contributions 
are charged to operations on a current basis as employees render services and represent the total pension 
obligations. The Board is not required to make contributions with respect to actuarial defi ciencies of the PSPP. 

C 
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Other benefi ts

Under the terms and conditions of employment, employees may earn non-pension benefi ts for resignation, 
retirement and removal out benefi ts based on years of service and fi nal salary. The cost of these non-pension 
benefi ts is determined based on management’s best estimates and recognized as an expense and liability as 
employees render services. 

h) Buildings and equipment

Buildings and equipment are recorded at cost and amortized over their estimated useful lives using the straight-
line method as follows:

Building        25 years

Furnishings        10 years

Equipment, including application software    5 years

Leasehold improvements and offi ce space (leased)   over the term of the lease

Computer software, customized     8 years

3. Correction of errors and restatement of 2005
The opening balance of the operating reserve was overstated and the benefi ts liability was understated by 
$858 in 2005, respectively, due to errors in the historical claims payments fi le used to calculate the benefi ts 
liability for prior years’ claims. The claims costs, prior years and benefi ts liability were also overstated by 
$2,680 in 2005 due to an error in the calculation of the benefi ts liability. The comparative fi nancial statements 
of 2005 have been restated to correct these errors. The effect of the restatement on those fi nancial statements is 
summarized below. There is no effect on the information presented for the current year.

      2005
      $

Decrease in opening balance of the operating reserve      858

Decrease in claims costs, prior years           2,680

Increase in net income from operations and other comprehensive income    2,680

Net decrease in benefi ts liability      1,822

Increase in ending balance of the operating reserve     1,822
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4. Cash and cash equivalents
The Board invests in the short-term money market. The market yield of this portfolio for the year was 4.05% 
(2005 – 3.23%). All instruments held in cash and cash equivalents are readily convertible to cash and are 
held in high quality debt obligations issued or guaranteed by Canadian, Provincial, or Territorial governments, 
Canadian chartered banks, or loan or trust companies registered in Canada.

     2006 2005
     $ $

Cash     1,558 547
Short-term investments     2,432 7,711

     3,990 8,258
Less: bank overdraft     (90) (85)

     3,900 8,173

5. Investments
The Board’s investment portfolio is comprised of fi xed income and equity investments. The Board’s investment 
objective is to achieve a long-term rate of return that is suffi cient to fund the Board’s benefi ts liability, cover its 
operating costs, and provide for reasonable and stable assessment rates for employers.

The Governance Council is responsible for reviewing and approving the Board’s investment policy and plan. 
The investment policy and plan outlines the types and classes of investments the Board may invest in and 
how the Board plans to achieve its investment objective and manage its investment risk. The investments are 
managed by external investment managers with different investment management styles to reduce the Board’s 
investment risk. Generally speaking, investments are held until market conditions provide a better investment 
opportunity. The Board regularly reviews the performance of its investment portfolio against established industry 
benchmarks.

a) Fixed income

The fair value and cost of the fi xed income investments are as follows:

    2006  2005
   Fair Value Cost Fair Value Cost
   $  $  $  $

Indexed bond funds   82,187 81,112 72,432 70,905

Other fi xed income investments   47,572 45,866 42,252 39,770

   129,759 126,978 114,684 110,675

Included in the above amounts are investments in privately held related party bonds, as disclosed in Note 13. 
The amount taken into net assets as a result of the estimation of fair value of the privately held investments is 
$833 (2005 - $971) and the amount taken into net income in 2006 is $(225) (2005 - $81).

C 
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The cumulative unrealized gains on fi xed income investments at the end of the year are:

     2006 2005
     $ $

Fixed income – cost      126,978 110,675

Cumulative unrealized gains      2,781 4,009

Fixed income – fair value     129,759 114,684

The remaining term to maturity of the other fi xed income investments is as follows:

 Within 1 to 2  2 to 5 5 to 10 Over 10 Fair Value
 1 Year Years Years Years Years 2006
 $ $ $ $ $ $

Cash, short term investments
and net payable in investment 
manager accounts 2,331 - -   2,331

Government bonds - 11,749 4,597 6,719 9,792 32,857

Corporate bonds - 152 2,332 1,085 8,167 11,736

Mortgage backed bonds - - -  648 648

 2,331 11,901 6,929 7,804 18,607 47,572

b) Equity

The fair value and cost of the equity investments are as follows:

   2006  2005
   Fair Value Cost Fair Value Cost
   $  $  $  $

Canadian equities   90,240 49,171  81,286 44,620

U.S. equities   50,913 47,865 33,879 36,444

International equities   55,426 45,885 44,926 42,283

   196,579 142,921 160,091 123,347

The cumulative unrealized gains and losses on the equity investments at the end of the year are as follows:

     2006 2005
     $ $

Equity investments – cost      142,921 123,347

Cumulative unrealized gains      57,682 39,315

Cumulative unrealized losses      (4,024) (2,571)

Equity investments – fair value      196,579 160,091
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c) Investment gains - net

The investment gains - net recorded in income can be broken down as follows:

     2006 2005
     $ $

Realized gains on investments      6,186  6,411

Change in unrealized gains and losses on investments during the period   15,688 10,575

     21,874 16,986

d) Investment performance

Investments are managed by six independent investment managers. The market yield of the portfolio for the 
year is as follows:

     2006 2005

Fixed income investments     4.09% 6.84%

Canadian equities     15.97% 24.79%

U.S. equities     16.46% 0.16%

International equities     23.28% 8.68%

Cash and cash equivalents     2.63% 2.05%

e) Credit risk 

Credit risk on fi nancial instruments arises from the possibility that the issuer of a fi xed income investment 
will fail to meet its obligations. In order to manage this risk, the Board’s investment policy is that short term 
investments have a minimum credit rating of R-1(low) or its equivalent and that 90% or more of other fi xed 
income investments have a minimum credit rating of A-1 or its equivalent. These ratings are performed by an 
independent rating service.

f) Market risk

The Board invests in publicly traded fi xed income and equity investments available on domestic and foreign 
exchanges and in privately held investments. These investments are affected by market changes and 
fl uctuations. Market risk is managed through diversifi cation between different asset classes and geographic 
diversifi cation and by limiting the concentration in any single entity to 5% or less of the fair value of the 
investment fund. The exceptions to the 5% or less concentration rule are investments of $82,187 in an indexed 
bond fund and $55,426 in an international equity fund. Both of these funds are highly diversifi ed. 

C 
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The Board’s investment target and actual asset mix at fair value December 31 is as follows:

     Target  Actual

   Maximum Minimum 2006 2005

Fixed income investments   50% 30% 39.76% 41.74%

Canadian equities   30% 20% 27.65% 29.58%

U.S. equities   20% 10% 15.61% 12.33%

International equities   20% 10% 16.98% 16.35%

     100.00% 100.00%

g) Interest rate risk 

Fluctuations in interest rates can affect the fair value of the fi xed income investments, as well as shift investor 
preferences among asset classes. Interest rate risk is minimized by actively managing the duration of the fi xed 
income investments as detailed in note 5a).

h) Foreign exchange risk 

The Board has investments denominated in foreign currencies which are exposed to currency risk. To mitigate 
this risk, investment managers are authorized to enter into forward foreign exchange contracts, which represent 
commitments to exchange two currencies at a specifi ed future date based on a rate agreed to by both parties 
at the inception of the contract, for the sole purpose of hedging foreign currency transactions. There were no 
forward foreign exchange contracts outstanding at December 31, 2006 (2005 - nil). 

The total amount of investments, at fair value, exposed to foreign currency risk is as follows:

   Fixed Equity  Total Investments
    Income  Fair Value  2006  
Foreign country currency   $ $ $

U.S.   - 50,927 50,927

Europe   - 20,114 20,114

United Kingdom   - 11,687 11,687

Japan   - 11,894 11,894

Switzerland   - 6,111 6,111

Hong Kong   - 2,491 2,491

Brazil   - 1,161 1,161

Australia   - 774 774

South Korea   - 442 442

Mexico   - 332 332

Subtotal   - 105,933 105,933

Canada   129,759 90,646 220,405

   129,759 196,579 326,338

Included in assets designated as international equity investments are $14 in U.S. dollar assets and $406 in 
Canadian assets.
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6. Buildings and equipment
   2006  2005

  Cost Accumulated Net Book Net Book
   Amortization  Value Value  
  $ $ $ $

Building  3,193 150 3,043 3,002

Leasehold improvements  403 119 284 186

Equipment  3,542 2,705 837 867

Computer software, customized  3,569 1,092 2,477 2,271

Furnishings  619 383 236 232

  11,326 4,449 6,877 6,558

7. Benefi ts liability
 Medical Compensation Future Pension  Total Total
 Aid  Capitalizations  Awards 2006 2005
 $ $ $ $ $ $

      Restated
      (Note 3)

Balance, beginning of year  26,711 19,872 32,137 127,824 206,544 209,548

Add: Claims costs      

Current year* 6,787 8,151 11,832 2,427 29,197 25,729

Prior years* (72) (1,221) 1,109 8,386 8,202 (5,778)

Liability transfer, capitalizations - - (4,397) 4,397 - -

 6,715 6,930 8,544 15,210 37,399 19,951

Less: Claims payments      

Current year injuries      

Claims payments 1,361 1,942 66 - 3,369 2,883

Claims management 476 680 6 - 1,162 982

Prior years’ injuries      

Claims payments 3,188 2,809 1,949 9,390 17,336 16,227

Claims management 1,116 983 175 845 3,119 2,863

 6,141 6,414 2,196 10,235 24,986 22,955

Balance, end of year 27,285 20,388 38,485 132,799 218,957 206,544

*The Governance Council approved a change in policy to allow for payment of permanent pensions to those 
workers suffering from chronic pain. As a result of this change in policy, the claims liability increased by $1.1 
million for the current year’s accidents and $5.7 million for prior years’ accidents.
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The following is an actuarial reconciliation of the changes in the benefi ts liability:

     2006 2005
     $ $

      Restated    
      (Note 3)

Balance, beginning of year        206,544  209,548

Add:   

Provision for current year’s claims     24,666 21,864

Interest allocated     14,128 14,072

     38,794 35,936

Deduct:   

Payments for prior years’ claims     (20,455) (19,090)

Experience gain     (5,926) (19,850)

     (26,381) (38,940)

Balance, end of year     218,957     206,544

The principal source for the experience gain is lower than expected compensation and pension payments 
for prior years’ claims. Expectations of costs of awarded pensions and the ongoing cost of compensation 
and medical aid payments are based on the experience of prior years. The actual payments and awards of 
pensions in 2006 have been less than these expectations. In particular with regards to the expected number 
of pensions awarded. As well, the WCB uses an assumption of 3.5% infl ation for long term pensions, and the 
experience in 2006 was 2.09%.

Major actuarial assumptions

The claims liability is composed of two parts:

Future claims liability

This liability represents the present value of the expected future claim payments on claims arising from accidents 
which occurred on or prior to the end of the fi scal year for hospital and medical services (“Medical Aid”), 
short-term income benefi ts (“Compensation”), pension benefi ts for future capitalizations (“Future Capitalizations”) 
and related administrative expenses. “Future Capitalizations” represents that portion of the future claims liability 
that is an estimate of the liability for expected pension benefi t awards that relates to injuries that have already 
occurred.

A provision for expected future claims costs for Hunters & Trappers have been included in the Future Claims 
Liability in accordance with the Memorandum of Understanding on Renewable Resources Harvesters (May 
1994).

The liabilities for the medical aid and compensation benefi ts were developed using the loss development 
method. This method is also commonly known as the “claims run-off” approach. The liability for future 
capitalizations was developed using a modifi ed version of the loss development method.
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The following economic assumptions are used in the valuation of the Future Claims Liability: discount rate 
7.125% (2005 - 7.125%), infl ation – i) future capitalizations: 2.48% in 2007 and 3.5% per annum thereafter 
(2005 - 2.08% and 3.5%) ii) compensation and medical aid: 3.5% per annum (2005 - 3.5%).

Approved pension liability

This liability represents the present value of the expected future pension payments plus related expenses for 
approved pension awards as at the end of the fi scal year.

The following economic assumptions are used in the valuation of the approved pension liability: discount rate 
7.125% (2005 - 7.125%), infl ation 2.48% in 2007 and 3.5% thereafter (2005 – 2.08% and 3.5%).

8. Employee future benefi ts

a) Pension plan

The Board and all eligible employees contribute to the Public Service Pension Plan (PSPP). This pension plan 
provides benefi ts based on years of service and average earnings at retirement. The benefi ts are fully indexed 
to the increase in the Consumer Price Index. Contributions to the Public Service Pension Plan were as follows:

     2006 2005
     $ $

Board’s contributions     1,220 1,301

Employees’ contributions      557 535

b) Other benefi ts

The Board provides other benefi ts to its employees based on years of service and fi nal salary. This benefi t plan 
is not pre-funded and thus has no assets, resulting in a plan defi cit equal to the accrued benefi t obligation. 
Liability for resignation, retirement severance and removal out benefi ts measured at the balance sheet date is as 
follows: 

     2006 2005
     $ $

Accrued benefi t obligation, beginning of year     857 1,153

Cost for the year     152 48

Benefi ts paid during the year     (32) (344)

Accrued benefi t obligation, end of year     977 857
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9. Funding policy and reserves
The funding policy of the Board is to maintain the benefi ts liability at a fully funded level at each year-end. 
The percentage funded is calculated as the ratio of total assets divided by the sum of total liabilities plus the 
catastrophe reserve. Fully funded status is maintained when this ratio is equal to, or greater than, one. The 
Board is fully funded at year end to meet its obligations and maintain an appropriate catastrophe reserve.

Reserves are the portion of the Board’s net assets which are in excess of the amount required to fund the 
Board’s liabilities. These reserves are established for specifi c purposes and have prescribed levels.

a) Operating reserve

The operating reserve was established in accordance with the Workers’ Compensation Acts and is intended 
to protect the Board against adverse fl uctuations in claims costs and investment results. The target level for 
the operating reserve is established after the target level for the catastrophe reserve has been determined. 
Assessment rates are adjusted to bring the operating reserve to its target level over a period of between two 
years and ten years, depending on the margin by which the operating reserve is above or below the target 
level. The range of tolerance for the operating reserve is plus or minus 50% of the target level. The target range 
at year end was $5,184 to $15,553 (2005 - $4,920 to $14,759).

b) Investment fl uctuation reserve

The purpose of the investment fl uctuation reserve is to recognize the annual gains and losses on investments on 
an even basis in the operating reserve over a period of fi ve years.

c) Rate stability reserve

The rate stability reserve was established to fund the provision of a rate discount to employers on their 
assessments. The target level for the rate stability reserve is determined after the target levels for the catastrophe 
reserve and operating reserve have been established. The rate stability reserve will be used to stabilize 
employer assessments as the investment market changes and there are fl uctuations in the accident fund.

d) Safety reserve

The safety reserve was established to fund safety programs and will be used to implement the Board’s safety 
strategy.

e) Catastrophe reserve

The catastrophe reserve is intended to protect the Board against a catastrophic event that results in a substantial 
increase in the Board’s benefi ts liability. The Board has established specifi c criteria for determining whether an 
accident or event meets the defi nition of a catastrophic claim. The target level for the catastrophe reserve has 
been set at 300 times the Year’s Maximum Insurable Remuneration (YMIR) of $67,500 (2005 - $66,500). The 
target level for the catastrophe reserve provides for the cost of a disaster.
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10. Commitments
Future minimum lease payments on operating leases for offi ce premises, staff accommodations and equipment 
over the next fi ve years, and in aggregate, are as follows: 

      2006  
      $

2007      1,398

2008      996

2009      704

2010      731

2011      434

Thereafter      358

      4,621

11. Contingencies

a) Giant Mine Litigation

In 2006, the Supreme Court of the Northwest Territories awarded the Board $11,825 plus costs of $4,107, 
including pre-judgment interest, for the Giant Mine litigation. As required by the Supreme Court decision, the 
Board received payment of $15,932 in 2006 from the Government of the Northwest Territories insurer, one of 
the eight defendants in the litigation. 

The decision of the Supreme Court is being appealed by some of the original defendants and therefore there is 
uncertainty whether the Board will retain the full amount received. The appeal will be heard in October 2007. 
In addition, the Workers’ Compensation Acts and Board policy require that, once legal costs are recovered, 
the lesser of 25% of the amount of the judgment and the net amount remaining is to be paid to the claimant 
plaintiffs. 

Until the outcome of the appeal is known, the full amount of potential gain cannot be determined or estimated, 
nor can the allocation of recoveries to legal costs and the claimant plaintiffs. Therefore, no amount has been 
recognized in income and the total proceeds of $15,932 have been recorded as a deferred credit on the 
balance sheet.

b) Other litigation

There are a number of other third party legal claims outstanding for recovery of claims expenses from third 
parties.  Third party legal claim recoveries, net of legal expenses, recognized in income during the year were 
$51 (2005 - $1,628).

The Board has reviewed an appeal made with regard to an overpayment of assessments by an employer. The 
Board estimates that it will not owe any amount related to this appeal. While this liability is not recorded in the 
fi nancial statements, due to its uncertain nature, the amount of potential loss has been estimated at a maximum 
of $978.

A worker has launched an appeal with the NWT Human Rights Commission related to the Board’s policy that 
does not include EI as compensable earnings. The case was heard in January 2007 but no decision has been 
rendered. The outcome cannot be predicted, nor the impact on the Board’s fi nancial position if successful. 

C 
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12. Administration and general expenses
     2006 2005
     $ $

Salaries, wages and allowances      11,993 11,187

Professional services     2,850 2,772

Offi ce lease and renovations (non-capital)     1,699 1,619

Amortization     1,054 959

Travel     1,195 1,210

Advertising and public information     462 326

Training and development     436 319

Communications     424 409

Offi ce services and supplies     341 257

Offi ce furnishings and equipment (non-capital)     266 302

Honoraria and retainers     159 170

Grants     107 212

Interest expense on capital lease obligation     - 108

Recoveries     (275) (330)

     20,711 19,520

Less: Allocation to claims management costs     (4,281) (3,845)

     16,430 15,675

13. Related party transactions
The Board is related to all departments and territorial public agencies of the Governments of the Northwest 
Territories and Nunavut. The Board enters into transactions with these entities in the normal course of business. 
The following tables summarize the Board’s:

Balances due from related parties:

     2006 2005
     $ $

Government of Northwest Territories     111 143

Government of Nunavut     762 761

Territorial public agencies     6 19

     879 923

Through memoranda of understanding with the Governments of the Northwest Territories and Nunavut, the 
Board charges the governments for the costs of administering benefi ts relating to hunters and trappers claims. 
These costs include the increase or decrease in the future benefi ts liability related to hunters and trappers 
claims; therefore, a signifi cant decrease in the future benefi ts liability can result in a refund by the Board to 
either government. Due from related parties includes reimbursements from the Governments of the Northwest 
Territories and Nunavut for hunters and trappers claims for the year in the amount of $111 (2005 - $143), and 
$762 (2005 - $761), respectively.
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 Balances payable to related parties:

     2006 2005
     $ $

Territorial public agencies     124 79

Government of the Northwest Territories     62 31

     186 110

Assessments revenue, at rates determined using the same method as with others, from related parties:

     2006 2005

     $ $

Government of the Northwest Territories     1,810 1,692

Government of Nunavut     1,366 1,560

Territorial public agencies     397 211

     3,573 3,463

Expenses to related parties:

     2006 2005

     $ $

Territorial public agencies     697 762

Government of Nunavut     203 161

     900 923

Investments in bonds of related parties at fair value:

     2006 2005

     $ $

Northwest Territories Power Corporation  

11.00% maturing March 9, 2009     558 584

11.125% maturing June 6, 2011     1,220 1,265

6.42% maturing December 18, 2032      1,990  2,094

5.95% maturing December 15, 2034     1,163 1,182

     4,931 5,125

Northwest Territories Legislative Assembly Building Society  

13.00% Series A, maturing August 31, 2013     382 413

     5,313 5,538

The Board does not record the value of other services provided without charge by the Governments of the 
Northwest Territories and Nunavut in these fi nancial statements. The services provided without charge are not 
signifi cant but include areas where the Board follows government administrative policies and employment 
contracts. These services include training services, records management, and human resources support. C 
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14. Fair value of other fi nancial instruments
Cash and cash equivalents, accounts payable and accrued liabilities, and other amounts receivable and 
refundable are valued at their carrying values on the balance sheet, which are reasonable estimates of fair 
value due to the relatively short period to maturity of the fi nancial instruments.
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á¿‰ÖÙÀ∞Í≤ÖÒπØÀÒ, íò∏∂ÙÖÒíÒ, á±Ø‰ÇéíÇÀî

á¿‰Ö‰À∞Í≤ÖÒπØÕÚî, íò∏∂ÙÖÒíÚî, Ö±Ø á±Ø‰ÇéíÚî ìúªØ é´ÇÃç:        

á¿‰ÖÙÀ∞Í≤ÖÒπØÀÒ
ΩÒïŒÒéîé≤Ò ÄÒö∂ÄÕÍ›∏≤ Öîí∂Òê¿‰≤Í´ú Ö±Ø öØîéÖÍ¬éú 
Ü∏≤ÒπØÀ≤ú ÄÒö∂ÄÕÒé≤ú.

íò∏∂ÙÖÒíÒ
Ä¿Ω‰ÕÇ∂ª¬éú öØîéÖÍ≤Í´∏¥î, áÖƒ≤Í´∏¥î, Ö±Ø á«îéËÇé¥î 
æ∏ˆ≤Í´∏¥î é´ÇΔ¬éú Ö±Ø ÄœÀÖ°úΩÇ¬éú Ö±Ø ê‚úΩÇ¬éú 
á¿‰ÔéùÕÇ≤Í´¥î ÄÒö∂ÄÕÍ›∏≤ Öîí∂Òê¿‰≤úòî.

á±Ø‰ÇéíÇÀî
ÄÒöùÕÔÍ≤Ò Ä¥∏≤ú
• ΩÒïŒÒéîé·çâüî öØîéÖ≤Í´ú Ö±Ø ∑úïüª∏≤Í´ú öØùÕÔËª¿ËÄ°îí 

ÄöÀÒíé∏¥î áÕ‰ÖÔÒíÇÀ≤ú Ö±Ø ¥∂¿∏¥î á«îéËÒíé∏¥î
• íÄØ á¿‰Ôéù¿ËÄ°îéü ÄöÀÒíflî, á¿‰Ôéflî, ÖπÚΔ¬ áÔíÇπØÀî, 

Ö±Ø á¿‰ÔéûéΔ¬í, íÄØÄºÙflüî ª¿≤ÔÒêúòî, ∑±Ø∏≤ÔÒêúòî, 
Çœ«Êª∏≤ÔÒêúòî, öØîéÖÍ≤ÔÒêúòî, Ö±Ø ∑±Ø∑Òπ≤ÔÒêúòî, 
πfl¿Ç‰≤ÔÒêúòî Ö±Ø íÄ∞úΩÄ∏∂¿≤ÔÒêúòî.

öêœ«ÔéÔÍ≤Ò & ÄƒÇéîé≤Ò
• á¿‰Ôéù·çãflî á¿‰Ôéflî áÀ∏∂Òπ∂ªúªí íØúó∏¥î á·Δ¿ÇéÀ≤ú 

ΩÒïÒê≤ú.
áÊÀ∏Ú∏≤Ò
• Ø¿çãçãflî ÖÚÊéùπØÕflî ÄöÀÒíé∏¥î, á¿‰Ôéîé∏¥î, ÖπÚ∏¥î 

áÔíÇπØÀ¥î, Ö±Ø á¿‰ÔéûéΔ¬í.
• πfl¿Ç‰ÔîíÒâüî Öê¿ÒíÇ≤Úéüî Ö±Ø ÄœÀÖ°úΩÇéíÇ≤Úéüî 

ÄÒö∂ÄÕÍ›∏≤ Öîí∂Òê¿‰≤úòî Ø¿úíÇÀúΩÄî ΩÒïŒÒéãîíîí áÔéùΔ¬ùî 
ÄÒö∂ÄÕÒéîé«î Ö±Ø ÄÒö∂ÄÕÒéî

∂¬∂ÄÒπØîéÖÍ≤Ò & ÖêÄ∏∂Ç≤Ò
• ∂¬∂ÄÒπØîéÖÍ≤ÖÒâüî ÄöÀÒíé∏¥î ´úæ¥î Ô¥Ò ÄªØ¿ÇÒêÔÒã±Ø˜î 

Ö±Ø áœÀéùÕÇ·îêî íØúò¥ˆ ÄªØì‰ÕÇÀ¥î.

• - b.. Gba..b..'7,-Gbhc a.. c...c-l>bdLc-n..rbdC bnLr""rc 

■ - ..DQ.. cn<JG1 ..oa..>1 ....:> 
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2006-≠î ÖÍÈü¿∞ÒπÇî Ç≤úõ¿ÇÊî

πfl≠î
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ¥∂îπÖÍ≠î Ö±Ø ¥∂fl≠î Ω∂·çâî Ö±Ø ÇÔ¿∞°¿ÇÒãçâî ÖÍÈü¿∞ÒπÇé´ú 
Ç≤úõ¿ÇÊé´ú ééËÒπØÀÌíÇÀ∞Í≤ÖÒªü, Ø¿úªü Äƒˆ 96 ó∂ÇÕî ÖÇƒíÇ≤Ú∏¥î Ø¿°Í≥îêÒ íØúó∏¥î 
Ö›îêÒπØÃ∏¥î.

ì∏∂ ÖÍÈü¿∞ÒπÇî Ç≤úõ¿ÇÊî Ø¿çâÒ á∂ªÖÍ≤úòî ª¿‰ÖÙƒÇÒê≤ú πfl≤ˆ≤ ÖÍÈü´. Ω∂ÕÇ·çâÒ Ø¿úªü 
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î òÖâÂΩ≠î ãÍ∂üéˆî. ì∏∂ ÖÍÈü¿∞ÒπÇî Ç≤úõ¿ÇÊî ∂¬ΩÄÒππØflÒ 
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î á¿‰îéÖ≤Ú∏≤ú Ö±Ø öÀπîéÖÍ≤Ú∏≤ú ÄöÀÒªÍ≤úòî á¿‰œÀéúòî 
πflΔ¿ÇœÕúΩÚ∏≤ú Ö±Ø êÈ°Ú∏≤ú ∂¬∂ÄÒπØÀ≤ú òÖâÂΩÇç ãÍ∂üéˆ≤.

C 
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ÖÇƒîé«î öéØ«î 

ÖÇƒîé«î öéØ«î ÖÇƒ·çâî áœÀπÔÒªéú Ø¿úπØÀ´ú ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞Ú∏¥î Ø¿°Í≤ú Ö±Ø òÖâÂΩúòî 
ÖÇƒîé≤Í≠î é¿Ç‰œÀéÚ∏≤ú. öØùÕÔ‰ÖÔÒâî öéØ«î ´Ö≤Òπ≤Í´ú á¿‰œÀπˆ∏≤ú á¿‰Δ¬éú Ö±Ø ÖÇƒîéΔ¬éú, 
ÜÒïÇØéîéπ∏∑Í¬éú ê‚úΩÇ≤Ú∏≤ú Ö±Ø É±ØÇ≤Ú∏≤ú ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î òÖâÂΩÇΔ¬éú.

ÖÇƒîé«î öéØ«î áÀ∏∂Í≤ÔÒâî Ö±Ø á¿‰ÖÔÊ∞Í≤ÖÒπØflî Çò≤ˆ:

• áùÖÒéîé¬éú ÖêÖ°Í≤ú Öê¿ÒéíÇ≤Ú∏¥î ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞Ú∏¥î Ø¿°Äî;
• ÔÇ«ùÖúö∏≤ÔîíÍ¬éú Ö±Ø ÖÚÊéÔÔîíÍ¬éú á∂ªÖÊéÚ∏≤ú Ö±Ø ÖÇƒéîé≤Í≠î ÖêÖ°Ú∏≤ú öéØ«î;
• áùÖÒéîéÔîíÍ¬éú ÖÍÈüí∞î ÖÇƒéíÇÀ¥î Ö±Ø ÖïêÃé¥î ó∂ÇÕ≤ú ÖêÒêúΩ≤ú;
• ÔÇ«Ø∂ªÔîíÍ¬éú ããíÇîéÖË¬ÖÍØ˜í áÍÊ¬ÖÎ≤Í≠î ó∂ÇÕî; Ö±Ø,
• Ø¿°Ë≈¿ÇÔîíÍ¬éú Ö±Ø öÀπéîé¬éú Öê¿ÌÕÇÀ≤ú á∂ªÖÍ›¿‰œÀπÚ∏¥î Ö±Ø ª¿‰œÀπÚ∏¥î öéØ«î Ö±Ø 

ÖÇƒîé«î öéØ«î.

á∂ªΔ¬éú áÕ‰ÖÔÒí´∏≤ú áíÔÒéîé∂ª∏≤Í≠î ªÍËÇé≤¿úòî ∂ÇîéªîéÖÍ≤Í´ú, ÖÇƒîé«î öéØ«î áíÔÒéîé≤ÖÒâî 
íÄØÄéüî êï≠Ö∏≤Í´ú Ö±Ø ÔÇ«ΩÒãΔ¿Ö¬éú Çò≤ˆ ïÇ«ÇÀ∏∂‰ÖÔÊíÇÀ≤ú:

• ÜÒïúπ≤Ò á¿‰œÀéúòî êï≠Ö∏≤Í´ú;
• á·Δ¿Öéîé≤Ò Ö±Ø ÔÇ«ΩÒãΔ¿Ö≤Ò ∂ÇîéªîéÖÍ≤Í≠î Ö±Ø ÖÇƒéîé≤Í≠î ÖêÖ°Í≤ú;
• ïÙ„›Çé·Δ¿ÖÀ¥î ãÍ∂∏≤Ò;
• ó∂ÇÕ≤ú ∂ÇîéªîéÖÍ≤Ò Ö±Ø ããîé≤Ò;
• á¿‰îéÖ≤Í´ú ÖÇƒîé≤Ò;
• òúΩ∂Òê≤ú ∂¬∂ÄÕÄ≤Ò Ö±Ø ÖÇƒîé≤Ò;
• ÔÇ«ùÖúö∏≤ÔîíÍ≤Ò Ö±Ø ÖÚÊéÔÔîíÍ≤Ò áÌéî íÇÒπÇœÕ∏≤Ú∏≤ú;
• êΩÇØÔéÔÍ≤Ò á±Ø‰ÇÀúòî áÔíÇπØÀ≤ú; Ö±Ø,
• ÖÇƒîé≤Í´ú ∂ÇîéªîéÖÍ≤Ò.

Äúπ·ÇíÒ
éÖ≤ ÈÀø (Äμ›ú)
Öúë„· 13, 2005 - Öúë„· 12, 2007

ÄÒö∂ÄÕÒé≤ú ï£°êÒèú
º∂ åú¿ (ÄÔ¬Äî)    πè„ àêΩ∏ (Õ¬∂Ä)
Ã≤ 1, 2006 - ØÄ 30, 2009    ØÄ 1, 2006 - ÅâÊ 30, 2008

ïúòêÄ∏∂Äî á∂ªÖÊØÕÚ∏≤ú ï£°êÒèú
ÀÖœ òúªú (ÖÍ›Öî)     flÄ¬î HÖÄ°∏ (Äμ›ú)
ØÄ 31, 2004 - ØÄ 30, 2007   ÅâÊ 18, 2006 - μfi„· 14, 2006

ÄÒö∂ÄÕÒéîé«≤ú ï£°êÒèú
ÇÄ¿Ö± ÜHÇ (Õ¬∂Ä)    ïÇË∏ Øúì¥Δ (Äμ›ú)
ØÄ 1, 2006 - ÅâÊ 30, 2008   Öúë„· 15, 2004 - Öúë„· 14, 2007
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2006-≠î ÖÍÈü¿∞ÒπÇî Ç≤úõ¿ÇÊî

ééÒöÒ ê≤ÕÇœÀé

Ã≤ 1, 2007

´Ω∂ ë≤ flÄîflî

ö´Ω∂ ¥∂îπÖÍ≠î

ö´Ω∂ Ü∏ ´. HÜ∏Ω∏

ö´Ω∂ ¥∂fl≠î

Ø¿°¿ÇÒé íÄ·î òÊîê

¥∂îπÖÍ≠î ´≤øí öØùÕÔÒêÒ ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏≤ú öéØ«≤ú

Ø¿°¿ÇÒé ãéÒ ∂îπÒ

¥∂fl≠î ´≤øí öØùÕÔÒêÒ ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏≤ú öéØ«≤ú

Ø¿úªü ÄƒüíÒ 96 ¥∂îπÖÍ´ Ö±Ø ¥∂fl´ ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞Ú∏¥î Ø¿°Í≥îêÒ, Ì›Öªçâˆ ê≤πÀ∏∂ËØ ÖÍÈü¿∞ÒπÇé´ú 

Ç≤úõ¿ÇÊˆî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ÖÍÈü≠î Ö≤üÒê≠î è∫„· 31, 2006-´, ìúòÖ ÄƒÔÒâÒ ÔÇ«ΩÒíÇπØÀ≤ú 

ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀé≤ú.

Äƒ¿ÇéπØflÒ íÄØ ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀé¥î ∂Δ¿Çúò∞úΩ≤ú Öï¿Ç‰«≠î ÄªØùÕÇÀÒ áœÀéùΔ¬ùî ∑±Ø∏≤Úî πfl≤Í´ 

ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î Ö±Ø πfl≤Í´ ∂Δ¿Çúò∞ÒìËªÖÊé¥î Öï¿ÇéúΩÄî, Ö±Ø ∑±Ø∏≤ˆ êÖ›Í∂ÒêÒπÇéî êò∞î.

2006-≠î ÖÍÈü¿∞ÒπÇî Ç≤úõ¿ÇÊî áÇ≤ÒΩÇflÒ ÖÍÈ≤ ééËÒíÇƒÇÒπØÀ´î. ì∏∂ Ç≤úõ¿ÇÊî ÇˆÒòîéflÒ ÄÒö∂ÄÕÒéî 

∂Δ¿Çúò∞¿‰«Úí öéØ«î öØùÕÔ‰ÖÔÍ≤ˆ∏≤ú ó∂ÇÕéüî Ç≤úõ¿ÇÊéÔÍ≤Í≠î. áíÔÊíÇflÒ êïπùÖÊéúΩ≤ú ´úæ¥î á±Ø‰ÇÀúòî 

∑ΩÄ≤ˆ∏≤î ÔÇ«ÕÇπØÀ≤ú 2006-´î Ö±Ø, πflΔ¿Òå´, ÄƒÔÒâÒ ÖÇƒîé«î öéØ«î á¿‰îéÖ≤Í´ú ∂¬∂ÄÒπœÀéˆî 

Ô¥Ä¿ˆ≤ÇƒÇÒπØÀ≤ú. íÄúòÖ Ô¥Ä¿ˆ≤ÇƒÇÒπØÀî ∂¬∂ÄÒπùÖÊíÇflî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î 

á‚Δ¿Í≤Ú∏≤ú Ö±Ø öÀπîéÖÍ≤Ú∏≤ú Ä¿ˆΔƒìÒê¥î á¿‰îéÖ≤Í´ú ÉîêÒπœÀé¥î. Äƒ¿Çœ«≤úòî á¿‰îéÖ≤Í´ú 

∂¬∂ÄÒπœÀúòî ÔÇ«ÕÇÀ≤ú ÖÍÈü¿∞ÒπÇî Ç≤úõ¿ÇÊé≠î, Ä¿ˆ¿Òéü∏∂Í≤ÖÒãflî ÖÍÈ†ƒÇÒê´ Ô¥Ä¿ˆ≤ÇƒÇÒπØÀî Ö±Ø 

´úΩÇΩœπœÀéùÀ∏∂Òπ¬ùî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î êÈ°Úî πfl≤îé∏¥î.

Çáù·úö á¿‰πØ≤Ú∏¥î ÖÇƒîé«î öéØ«Úî, ÄÒö∂ÄÕÒéÚî, Ö±Ø ÖÚÀÒöÇéÚî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î. 

á∂ªÖÍ≤π ∂¬∂ÄÊíÇflÒ ÇïÇÒíÒê´ ÄÒö∂ÄÕÒéîé«î Ö±Ø ÄÒö∂ÄÕÒéî á«îéËÒíÇéÖÍ≤Ú∏¥î ìúª≠ˆ é´ÇÀ≠î.

í„·Çfléî,

éÖ≤ ÈÀø, Äúπ·ÇíÒ

ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ¥∂îπÖÍ≠î Ö±Ø ¥∂fl≠î

C 
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ÖΔƒ„›ˆ≤î ÖˆÀÒõÙöÄ∏∂Òëç

2006-≠î ÖÍÈü¿∞ÒπÇî Ç≤úõ¿ÇÊî Ø¿çâÒ ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ¥∂îπÖÍ≠î Ö±Ø ¥∂fl≠î ÖÚÒπØ≤ˆ∏≤ú 
ÜÒïãΔ¿Öéîé∂ª∏≤Í≠î ÄöÀÒíÇÀ¥î á«îéËÇéîé∏≤ú Ö±Ø êΩÇØÔéû∏≤Í´ú ïÇ«ÇÀ∏∂Í≤ÒΩÒíÔÌΔ¬ü Ö±Ø ÖêÄ∏∂Ç≤ÒΩÇ≤Í´ú.

2006-´ ÄÒöÇØ≤ÒíÔƒÇÒâÒ Ö±Ø ÖêÄ∏∂ÊÒΩÄ≤Í´ú. á¿‰îéÖ≤Í´ú ÔÇ«ΩÍ≤Ò ÖΔƒ„›ˆ≤î ó∂ÇÕ≤ú ÔÇ«ΩÒéÍÀÖç ö∂í´ 
áíÔÊíÇƒÇÒâÒ ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏¥ öéØ«¥î áÔíÇ∂ª„›úΩ´ú Ä¿çå¿Í∂Òê´ú ÖêÍ≤Í≠î. ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Ú∏≤ öéØ«î, ÄÒöÒΩÇéùúö∏≤Ê∏∂ƒÇÒãflî Ö±Ø Î´ÍÊùÖúö≤Í¬ùî á«îéËÇéflî, ÔÇí∞î ÖÇƒéçãîíflî, 
Ö±Ø ïÇ«ÇÀ∏∂Í≤Çç ÜÒïªÒπØ≤Úî. ÖˆÀÒõÙöÄ∏∂ÒëΔ¬ˆ, Ì›Öªçâˆ êΩÒíÇéîéÀ∏∂ËØ é´Ìéîí öÀπîéÖÒªéú 
á∂ªÖÍ≤‰ƒÇÒíÚ∏≤ú íØÄ∏≤ú 26-≤ú Öê¿ÌÕÇÀ≤ú ÖΔƒ„›ˆ¥î ó∂ÇÕ≤ú ÔÇ«ΩÒéÍÀÖç. ìúòÖ Öê¿ÌÕÇÀî áœÀéÔƒÇÒâî 
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏¥î öéØ«¥î Ö±Ø ÖÇƒîé«∏¥î öéØ«Ú∏¥î ∂¬∂ÄÒππØîéÖö∏≤‰ÖÔÍ≤Ú∏¥î áΔ¬ü 
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ïÇ«ÇÕ‰ÖÔÍ≤Úî áÔéùπØÕ´∏¥î, Ö±Ø¬ ´≤øí¥î Ö±Ø Ø¿°¿ÇÍfi∏¥î. á¿‰≤Ö≤Í≠î 
ãÍ∂üéflî ÖÚÊíÇƒÇÒâÒ ÖÇƒîé«≤î öéØ«≤î ∫è„· 2006-´, Ö±Ø íÄúªØ≤ ê≤ÕÇéΔ¬ü ´≤øì∏¥î öØùÕÔÒë∏¥î, Ö´ªî 
Öê¿ÌÕÇÀî Öê¿ÒéíÇ·¿ÂƒÇÒâî Ç„·√∏≥î á·Δ¿ÖéíÇ·Δ¿ÖπΔ¬éú Ä¬Ö∏≤ ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î 
ÖÇƒéíÚí.

íØêØ≤ ÖÍÈü´, ÖÚΔ¿‚Δ¿ÒéƒÇÒãflî ÖÍÈü¿∞ÒπÇî Ç≤úõ¿ÇÊî áœÀéÔéêÄ∏∂Ê∏≥Òªéü ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀé≤ú Ö±Ø 
ÉîêÒπœÀ≤ú öÀπîéÖÒê≤ú. íò≤ÖÒâéî íÄØ, ÖÍÈ≤êî, ÄƒÔÍ≤ˆ≤ú 2006-´ ∑ΩÒíÇπØÀ≤ú öéÒª°îé∏≤ú Ö±Ø ÖÍÈüí∞î 
ÔÇ«ùÖúö≤Òãíîé∏≤ú, Ö±Ø πflΔ¿Òå´, Äƒ¿ÇéƒÇ‰·flîíÇÒ á¿‰îéÖ≤Í´ú ∂¬∂ÄÒπœÀéîé∏≤î ÔÇ«ÕÇÀî. ìúòÖ ÔÇ«ÕÇÀî 
Î´ÍÊœÀíÇflî, ∂¬∂ÄÕÒπØΔ¬ùî, á±Ø‰Çéù≤Ú∏≤ú, êÈ°úΩÄî, á¿‰îéÖ≤Í≠î ΩÒïŒÊíÇÀî, á∂ªÖÊéî, Ö±Ø á¿‰œÀèî Öê≤î 
á¿‰îéÖ≤Í´ú ÉîêÒπœÀé¥î. ≤‰Ççâüî êΩÒíÇéîé≤úòî íØúò≤ˆ ÔÇ«ÕÇÀ≤ú, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ΩÒï
ŒééîéÖ≤ÒΩÇÀ∏∂≤ÖÒêùΔ¬ùî ÖíÔéû∏≤Ú∏≤ú á¿‰œÀéúòî πflΔ¿ÇœÕúΩîí Ö±Ø é´ÇÀúòî êÈ°îí á¿‰Ö‰À∞Í≤ÖÒπØÕîé∏≤ú, 
íò∏∂ÙÖÒíé∏≤ú, Ö±Ø á±Ø‰Çéíîé∏≤ú, Ö±Ø áíÔÊíÇΔ¬éú ïÇ«ÇîéÖÊ∏∂≤ÒΩÇ≤Í≠î áÔéùπØÕîé∏¥î.

2006-´, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÖêÄ∏∂ÇØƒÇÒâîíÇÒ áÕÂÒíÇ≤ˆ¥î Äƒˆí 2 Ø¿°Òéüî ÜÒïùÖÒπ≤Çç. 
ïÙΔ¿Òå´ ééËÒíÇùÖ∏ˆÍ≤ˆ ¥ìç ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞Ú∏¥î Ø¿°Çç áÕÂÒíÇπØ¿ÒâÒ. íÄ∏∂ áÌÕÒ íØÍ´ú 
ééËÒíÇö∏≤ÒπØflÒ ∂¬∂∏Ú≤ÒΩ´ú ÇÔÇπÔÒπØΔ¬ü Ö±Ø ÖêÒê≠î á£°∂∏Ú≤ÒΩÇΔ¬ü ïÙ¿ÂîíÒπØ≤ˆ. 2007-´, 
íÄ∏∂ áÌÕÒ ΩÒïíÇ≤ÖÒâÒ íØúó∏≤ ¥∂îπÖç Ö±Ø ¥∂‡ç Ø¿°¿ÇÍ›Ú∏≤. ÄªØùÕflî Öê¿ÒíÇ≤ˆ ¥ìç áÌÕîí áÇÀúòî 
á∂ªùÖ¿ÊíÇ≤ÖÒêùΔ¬ü ÜÒïãΔ¿Öéîé≤Í≠î á«îéËÇéîé∏≤ú Ö±Ø êΩÇØÔéÔÍ≤Í´ú ÄöÀÒíé∏≤ú.

Öê¿ÒéíÇ≤ˆ Öîí∑ÎîíÄ¿éîé≤Í≠î á∂ªÖÊéÇç ÜÒïúíÇπØflÒ 2008-≠î. ΩÒïíÇ≤ˆ ¥ìç Öï¿Òª°úΩ≤ú ÜÒïªÄœÀéÇç Ö±Ø 
ÄÒö∂ÄÕÒéîé«≤ú Ä≈úôˆ¿Òéîé≤Í≠î á¿‰œÀéÇç áùÖ¿ÒéΔ¬ü 2006 πflΔ¿ÒåÙƒÇÒâÒ Ö´ª≤ á∂ªùÖ¿ÒíÇƒÇÒê≤ 
ÖêÄ∏∂ÊÒΩËªúªü ìúª´ˆ ΩÒïîé≤Ò. ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÖúªÖ¬ú Ì›ÖüéÔÒâÒ ìúª´ˆ á∂ªÖÊé´ú, Ö±Ø 
∑±Ø∏≤ÔÒê´ú Ö±Ø ïÇ«ÇÀ∏∂Í≤Í´ú ΩÒïŒÒéîé≤ÖÍ≤ˆ≤ú. Ìƒ∏Úƒüî íÄúªØ Öîí∑ÎîíÄ¿éîé∂ªÖÊéÇç ÖπÊÒéîé≤Ö‰ÖúΩˆ≤ú 
ÄÒö∂ÄÕÍ›∏≤ Öîí∂Òê¿‰≤ÔÒêÒ Ä¿ÒòπÔÍ¿Í≤Í≠î ÇïÇÒíÒê´.

Ì›Öªçâˆ ΩÒïÒéü∏∂Ëúò 2006-≠î ÖÍÈü¿∞ÒπÇî Ç≤úõ¿ÇÊî. ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«úòÚ∏≤ öéØ«≤, 
ÜÒïåΔ¿Òéîé∂ªÖÚ∏∂Òâüî á¿‰œÀπ‰·îíé∏≤ú. ≤‰Ççâüî ÖπÖμÒãΔ¿ÖÚ∏∂Í≤ÒâÒ ÔÇ«œÀíÇÌΔ¬ü ÖÚÒπØ≤îé∏≤ú 
áÔéùπØÕîé∏¥î, Ö±Ø ÄÒö∂ÄÕÒé¥î, Ö±Ø ÄÒö∂ÄÕÒéîé«¥î ÇïÇÒíÒê´, á¿‰ÔéûÚ∏∂ËªîéΔ¬í, á¿‰ÔéûçãΔ¿Ö∂ªîéΔ¬í¬, 
Ö±Ø Öîí∂ÒêÒíÔ∏Ú≤ÒΩéîé∂ªîéΔ¬í ÔÇçãÇ·∏≤ÖÒê≤. ≤‰Ççâˆ á¿‰Ôéù≤ÖÍ≤π∏≤ú 
πfl≤îé∏‡ÒãΔ¿ÖéΔ¬í, Ö±Ø áÀ∏∂Òπ·Δ¿ÖéΔ¬í á¿‰ÖÔÊ∞Í≤ÖÒπØÕîé∏≤ú - 
ΩÒïŒÒéîé≤Í´ú ÄÒö∂ÄÕÍ›∏≤ Öîí∂Òê¿‰≤Í´ú Ö±Ø öØîéÖÍ≤Í´ú Ü∏≤ÒπØÀ≤ú 
ÄÒö∂ÄÕÒé≤ú.

Œ∏ êÄΔ, ÖˆÀÒõÙöÄ∏∂ÒêÒ

ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ¥∂îπÖÍ≠î Ö±Ø ¥∂fl≠î
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ÖÍÈü íò≤ÖÒªü - 2006-´ ∑ΩÒíÇπØÀî öéÒª°Äî

Ö›îêÒπØ≥∏≤ Ä¥Úí Ô¥Ä¿ˆ≤Úî           
(á›ÇÀÒ: ∑ΩÇ»î ö∂í´)     

    ¥∂îπÖÒ ¥∂flî  öéúªùî

Ä¥Úî 41,929 30,850 72,779

ÄÒö∂ÄÕÒéî 23,700 9,700* 

ÔîéÇ≤Úî ÄÒö∂ÄŒÔÒêî 21,973 11,528 33,501

Ö´ºéù≤‰°ÀîíÚî á∂ªÖÊπí∞î ó∂ÇÕ¿Öî $972.56 $882.33 $941.53

*áœÀéÔÒâî 10-≤ú ÖÚ≤Òå≤ú ¥∂¿∏≤ú ¥∂fl´ (Ô≤ùŒ≥îêî 70%-Úí ÄÒö∂ÄÕÍ≤Í≠î ÇïÇÚî ∑±ØÒπÀî Ä¥Äî)     

 

∂Δ¿Çúò∞ÒìËªÖÒêî: 2004  2005  2006

ÔîéÇ≤Úî ∂Δ¿Çúò∞ÒìËªÖÊéî Ç≤úõ¿ÇÊíÇƒÇÒêî 3,069 3,321 3,290

ÔîéÇ≤Úî ∂Δ¿Çúò∞ÒìËªÖÊéî áùÖÒéíÇƒÇÒêÒ 2,615 2,817 2,862

ÔîéÇ≤Úî ¥ÒöˆêÄ∏∂Í≤Í≠î ∂Δ¿Çúò∞ÒìÊíÇπØÀî ∂Δ¿Çúò∞ÒìËªÖÊéî 817 950 908

ÔîéÇ≤Úî ÄÒö∂ÄŒ≠î Ä¿ˆÀ≠î êÌπØÀî 5 10 8

ÔîéÇ≤Úî ¥ìî ÄÒö∂ÄÕÊ∏≥êÒπÇéî  116 119 87

Öò≤Çéù°ÀîíÚî ¥ÒöˆêÄ∏∂Í≤Í≠î ∂Δ¿Çúò∞ÒìËªÖÊéî 52.1 Days 43.6 Days  30.6 Days

ÄÒö∂ÄÕÒéîé«î: 2004  2005 2006

öéúªùî ÔîéÇ≤Úî Öï¿úªÄéíÇÀ∏∂Òêî ÄÒö∂ÄÕÒéîé«î 4,171 3,727 3,649

ÔîéÇ≤Úî Ω∂fiî Ä≈úôˆ≤Úí 8 8 8

ÔîéÇ≤Úî Öï¿ÒªÄÀî Ä≈úôÒêî 29 2925

ÔîéÇ≤Úî ÄÒö∂ÄÕÒéîé«î êúπËÒêî Öπúö∏≤Ú∏≤ú 

ÄªØÒºíÇÀ≤ú ∂Δ¿Çúò∞ÔÊé≤ú 747 570 52

¥ÒöˆêÄ∏∂Òêî Ü∏≤ÒπØ≤ò≠î Ö´ºéù≤Úî: 2004 2005 2006

¥ÒöˆêÄ∏∂°À∏≤Ò Ü∏≤ÒπØ≤ò≠î êï¿ÇÒíÇπØflÒ Ä∞ú Ö´ºéù≤Úî ¥ÒöˆêÄ∏∂Í≤ò≠î

∂Δ¿Çúò∞ÒìÒπØÀî Ü∏≤ãîê≤ 100-≤ ÄÒö∂ÄÕÒé≤.  

¥ÒöˆêÄ∏∂°À∏≤Ò Ü∏≤ÒπØ≤ò≠î  2.33 2.74  2.71

ó∂ÇÕéüî ÔÇ«Ø∂ÊíÇÀî: 2004 2005  2006

Ö´º≤Òåî ∂Δ¿Çúò∞¿ÒíÇÀ∏∂Òêî ó∂ÇœÕúæî  $66,500 $66,500 $67,500

Öï¡œÀíÇÀ∏∂Òêî ó∂ÇœÕúæî (´¿Ö∏≥ËÕîêî) $1,571.6 $1,741.5 $1,830.6

Ö´ºéù≤‰°ÀîíÚî Äƒ∏ˆ‰ÖÒπØ∏Úîêî ÔÇ«ΩÒíÇ≤úòî 

Öï¿ËîΩÇéíÇöÄ∏∂Òêî $100-¥î Öï¡œÀíÇÀ∏∂Òê¥î ó∂ÇœÕúæ¥î $2.39 $2.06 $1.87

Ö´ºéù≤‰°ÀîíÚî Äƒ∏ˆ‰ÖÒπØÀî ÔÇ«ΩÒíÇ≤úòî 

Öï¿ËîΩÇéíÇöÄ∏∂Òêî $100-¥î Öï¡œÀíÇÀ∏∂Òê¥î ó∂ÇœÕúæ¥î $1.91 $1.87 $1.87

    (20% Äƒ∏ˆÇéÀî) (10% Äƒ∏ˆÇéÀî) (Äƒ∏ˆÇéÀî 

      ¥ÙéÒãΔ¿ÖπØÀî)  

Ö´ºéù≤‰°ÀΔƒìÒíÚî ÔÇ«ΩÒíÇ≤úòî Öï¿ËîΩÄî $100-¥î 

Öï¡œÀíÇÀ∏∂Òê¥î ó∂ÇœÕúæ¥î $1.82 $1.96 $2.00

âΩÚî ó∂ÇÕÔÒéíÇÀî (ÄƒùÕÇΔ¬éú êò∞î)  116% 128% 132%
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ÖÍÈü íò≤ÖÒªü

á¿‰ÖÙÀ∞Í≤ÖÒπØÀÒ, íò∏∂ÙÖÒíÒ, Ö±Ø 
á±Ø‰ÇéíÇÀî
μfi„· 2006-´, ÖÇƒîé«î öéØ«î ÖÚÊéÔƒÇÒπØflî ¥ì´ú á¿‰ÖÙÀ∞Í≤ÖÒπØÀ≠î, íò∏∂ÙÖÒí≠î, Ö±Ø 
á±Ø‰ÇéíÇÀ¥î ∂¬∂ÄÒπœÀé≤ú ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏¥î öéØ«¥î. ¥ìî ∂¬∂ÄÒπœÀéî Ø¿úπØflî 
ÖπÊÒãΔ¿Ö≤Ú∏≤ú ÇïÇÒíÒê´ ÄÒö∂ÄÕÍfiî Ö±Ø ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î æ∏ˆ¿ÒãΔ¿Ö≤ˆ∏≤ú 
ÄÒö∂ÄÕÍ›∏≤ Öîí∂Òê¿‰≤Í≠î Ö±Ø Ü∏≤îíÄ¿éîé≤Í≠î. íÄúòÖ á¿‰ÖÙÀ∞Í≤ÖÒπØÀÒ, íò∏∂ÙÖÒíÒ, Ö±Ø 
á±Ø‰ÇéíÇÀî ê∏ˆ›ù·Äî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î. áíÔÊíÇΔ¬éú ÜÒïªÄœÀé´ú á¿‰œÀéúòî 
πflΔ¿ÇœÕúΩ¥î Ö±Ø êÈ°Í¥î. íÄúòÖ á±Ø‰ÇéíÇÀî Ø¿úíÇ·çâî ÄÒö∂ÄÕÒé¥î, Ö±Ø á¿‰ÖÙÀ∞Í≤ÖÒπØÀÒ Ö±Ø 
íò∏∂ÙÖÒíÒ ÖêÖÒπœÀéùΔ¬≤œÀú ª¿‰Ö‰·îí´∏¥î Ö±Ø á¿‰Ö‰·îí´∏¥î ÔÇí∞î.

ÖΔƒ„›ˆ ó∂ÇÕ≤ú ÔÇ«ΩÒéÍÀÖç/ïÇÀ∏∂‰ÖÔÍ≤Í≠î 
Ö±Ø ∂ÇîéªîéÖÍ≤Í≠î öéØ«Ë≈î Öê¿ÌÕÚî
Ã≤ 2006-´, ÖΔƒ„›ˆ ó∂ÇÕ≤ú ÔÇ«ΩÒéÍÀÖç ö∂í´ ΩÒïéîéƒÇÒâÒ Ç≤úõ¿ÇÊé´≤ú áΔ¬ùî ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úî öéØ«î ¥∂îπÖÍ≠î Ö±Ø ¥∂fl≠î. á¿‰îéÖ≤Í´ú ÔÇ«ΩÍ≤Ò áœÀéƒÇÒâÒ áˆªÄ≤ú á±Ø‰ÇÀ≤ú 
Çò≤ˆ: ÖÇƒîé≤Ò, ∂Δ¿Çúò∞ÒìËªÖÊéî Ö±Ø ÔÇ«ΩÒíÇùÖúö∏≤Ì«≤Í≠î á·Δ¿ÖœÀπÒ, Ö±Ø êΩÇØÔéû∏≤Ò. 
á¬ÖÒê´ú, Ç≤úõ¿ÇÊî Î´ÍÊπØƒÇÒâÒ Çò≤ˆ: öéØ«î ÖÇƒîé≤Í≠î ÜÒïªÒπØ≤ˆî, ÖÇƒîé«î öéØ«î 
∂ÇîéªîéÖÍ≤ˆî êï≠Ö∏≤Ú∏≤ú Ö±Ø ÖÇƒíÇ≤Úî öéØ«î, á¿‰Ôéû∏≤Úî ÖÚÀÒöÇéî Ö±Ø ÖÇƒîé«î öéØ«î, 
á¿‰Ôéû∏≤Úî öéØ«î Ö±Ø áÔíÇπØÀî, Ö±Ø ∂¬∂ÄÕÒπØîéÖÍ≤Úî ÄƒÚî ìúòÖ á¿‰ÖúΩÄî Ö±Ø á¿‰Ôéû∏≥î 
áÔíÇπØÀ¥î.

ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î Ì›ÖùÕÔƒÇÒâî ÖΔƒ„›ˆí ó∂ÇÕ≤ú ÔÇ«ΩÒéÍÀÖç Ç≤úõ¿ÇÊéˆ≤ú, 
Ö±Ø ÄªØflî ΩÒïŒÒéîéªùΔ¬ü áÇÀúòî é´ÇÀ´ú. íÄ∏∂ é´ÇÀÒ Ä¿ΩÒπƒÇÒâÒíÇÒ íÄúªØ Ç≤úõ¿ÇÊéÇç 
∂¬∂ÄÒπƒÇÍ≤ˆ≤ú á±Ø‰ÇÀ≤ú ÜÒïùÖÒíÇÕ‰Ö¿∏≤ú. íÄØÄ∏≤ˆ¥î, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î 
Ω∂ƒÇÒâî Ô¥ÒëÒπØÀ´ú á¿‰≤Ö≤Í≠î ãÍ∂üé´ú öØù∂ªúªùî íØÄí 26 Öê¿ÌÕÇÀî ΩÒïŒ‰ÖΔƒúéíÇπØÀî 
ÖΔƒ„›ˆí ó∂ÇÕ≤ú ÔÇ«ΩÒéÍÀÖç Ç≤úõ¿ÇÊéˆ≤. ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÖÙƒîéƒÇÒâî 
ÖÚÒπØ≤Í´∏≤ú íÄ∏∂ á¿‰≤Ö≤Í≠î ãÍ∂üé ÖÚÊíÇÌΔ¬ü ÖÇƒîé«≤î öéØ«≤î ∫è„· 2006-´. ÖÙƒîéƒÇ‰flîíÇÒ 
á∂ªÖ°Í´ú áíÔÒéîé≤Í≠î ãÍ∂üé´ú ïÇÀ∏∂‰ÖÔÍ≤Í≠î Ö±Ø ∂ÇîéªîéÖÍ≤Í≠î öéØ«Ë≈¥î ¥∏ÙÖ≤ ÖÍÈ†ç, ÄƒÔÒªü 
êΩÇé¿‰≤Í´ú á¿‰œÀíÇùÖ∏ˆÒê´ú.

πfl≤ˆ≤ ÖÇƒîé«î öéØ«î ÖÚÊéÔÍ≤ˆîí á¿‰≤Ö≤Í≠î ãÍ∂üé´ú ∫è„· 2006-´, Ö´ªî Öê¿ÌÕÇÀî 
Öê¿ÒéíÇ·¿ÂƒÇÒπØflî Ç„·√∏≥î á·Δ¿Öé·Δ¿Ö¿ƒÇÒπØflî Ä¬Ö∏≤ ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î 
ÖÇƒéíÚí. ¥ìÒ áÌÕÒ öØùÕÔÊíÇ≤Ö‰flÒíÇÒ ÄƒÚ∏≤ú áœÀéùÕÇÀî ΩÒïÒíÇƒÇÒêî ÖΔƒ„›ˆ¥î ó∂ÇÕ≤ú 
ÔÇ«ΩÒéÍÀÖç, ØòÖ ÖâÒπØÀî Ü∏≤ÖπÇÒíÇ≤úòî ÄªØùÕÇÀî. πfl≤îé∏≤, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î 
Öê¿Í≤ÖÒâî Ω∂œÀπ≤ú öØù∂ªΔ¬ùî ÄƒÚî Öê¿ÌÕÇÀî áœÀéÔÒêî ≤á¿ÇÎ≤Í´ú Ç_ƒÀ≤ú ÔÇ«‚Δ¿Ëªúªü 
Ö±Ø ÜÒïåΔ¿Òé°ªúªü ÄöÀÒíÇÀ¥î á«îéËÇî, Ö±Ø¬îíÇÒ ÖêÍ≤Ò Ä∏ê≤Öúòî öéØÔéûüé≤ú ÇÔÍ›ù∂ªΔ¬ùî 
∂Δ¿Çúò∞ÒìËªÖÒêî ¥∂ÔÊ∏≥ÒπØÀî ¥∂fl´ Ö±Ø ¥∂îπÖÍ´.



9

2006-≠î ÖÍÈü¿∞ÒπÇî Ç≤úõ¿ÇÊî

ÄöÀÒíÇÀ¥î á«îéËÇî
∂Δ¿Çúò∞≤ú, ÔÇ«ùÖÒíÇœÀé≤ú & ÄÒö∂ÄÕÊ∏≥êÒπÇé≤ú á¿‰œÀî 
2006-´, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÔÇ«ƒÇÒâî ìúª´ˆ ÖÚÀÍÀÖÍ´ú á¿‰ÖÙÀ´ú ïÙΔ¿Òå´ 
á·Δ¿ÖéíÇ≤ˆ á·Δ¿ÖéΔ¬ü. ÉîêËÇíÇ≤ˆ Ö±Ø áùÇÒΩ≤Ò ∂Δ¿Çúò∞≤ú, ÔÇ«ùÖÒíÇœÀé≤ú & 
ÄÒö∂ÄÕÊ∏≥êÒπÇé≤ú á¿‰œÀé≠î ÄƒÇ›ÇƒÇÒâÒ ÄÒö∂ÄÕÒé¥î íØÄ∏≤î á¿‰›Ú∏≤î, ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úî öéØ«î ÖêÄ∏∂ÊÒΩéΔ¬ùî Äƒˆí 2 Öê¿ÒéíÇ≤úΩˆ¥î. ∂Δ¿Çúò∞≤ú, ÔÇ«ùÖÒíÇœÀé≤ú & 
ÄÒö∂ÄÕÊ∏≥êÒπÇé≤ú á¿‰œÀî ÜÒïªÒíÇπØflÒ áíÔÒéîéœÀíÇ∂ªúê≤ ªö∏≤ÒΩ´ú, áÖƒ≤ÒΩ´ú ïÇ∂ª∏≤Í´ú 
ÄÒö∂ÄÕÒé¥î, Ö±Ø ÖÇƒíÇîéÖ≤ÒΩÇ∂ªúªéú ∂Δ¿Çúò∞ÒìËªÖÊé≤î öéÒª°Äî. íÄØ¿ Öê¿Òéîé≤Ò 
ÜÒïúíÇÀ∞Í≤ÖÒπØƒÇË¬ÖÒéΔ¬ü è∫„· 2006-≠î, ∂Δ¿Çúò∞≤ú, ÔÇ«ùÖÒíÇœÀé≤ú & ÄÒö∂ÄÕÊ∏≥êÒπÇé≤ú á¿‰œÀî 
ÖÇƒ¿Í≤ÖÒâÒ Œ∏¥Ö‰ 2007-´, Ö±Ø ÖêÒíÇ≤ÖÒâÒ ÄÒö∂ÄÕÒé≤î ÖÙØîéÖ≤ÒΩ‰∂ªΔ¬ùî áÕ‰ÖÔÒíÚî 
ÄöÀÒíÇÀî.

á¿‰îéÖ≤Í´ú ÖÇƒîé≤Ò
2006 áíÔÍ›ÇƒÇÒâÒ πflΔ¿Òå≠î ÖÍÈü¿∞Í≤ˆ¥î ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ¥ìç á∂ªü∏∂éÖÍ≤Í≠î-
ê∏ˆÃç á¿‰îéÖ≤Í´ú ÖÇƒîéœÀéˆîí. íÄ∏∂ á∂ªü∏∂éÖÍ≤Í≠î-ê∏ˆÀÒ ÄœÀÖ°úΩÒ Öê¿ÒíÇƒÇÒπØflÒ ÖÙØ∂ªúªü 
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î πflΔ¿ÇœÕúΩˆî áÖƒ¬éú Ö±Ø ªÚÇœ«ÕΔ¬éú é´Ç∂ª∏≤Í≠î. Öê¿ÒíÇ≤ˆ 
ìúªØ ÄœÀÖ°úΩÇç é´ÇÃç ÔÇ«ùÖÊ∏∂Êéù‚ ÄÒö∂ÄÕÒéî á¿‰îéÖ≤Ú∏≤ú Ø¿úªùî á¿‰Ö‰À∞Í≤ÖÒπØÕ´∏≤, 
íò∏∂ÙÖÒí´∏≤, Ö±Ø á±Ø‰Çéí´∏≤, Ö±Ø êÈ°úΩ´∏≤ áùÇÒΩ≤ÇÕ‰ÖÔÒêî ØòÖ°ƒÄî ÄöÀÒíÇÀ¥î á«îéËÇî. 
ÄÒö∂ÄÕÒéî á¿‰îéÖ≤Úî áíÔ‰ÖÔΔƒ‰çâî áíÔÒéîé∂ª∏≤úòî áÇÀúΩÕ´ú á«îéËÇé´ú, Ö±Ø¬îíÇÒ Ô¥¿∞Ò 
öÀπîéÖÌΔ¬ü é´ÇÀÒ.

Ø¿°Òéüî ÜÒïùÖÒíÇÀî
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î, Ø¿°¿‰«úòî, Ö±Ø Ä±´úôÒêÒ ééËÒíÇùÖ∏ˆÒê¿‰« áÕÂÒπƒÇÒâî 
áÕ‰Öê¬ÖÍ≤ˆ≤ú íÄúªØ “Äƒˆ 2-´” ÜÒïùÖÒíÇÀ≤ú ÜÒïùÖËªúªùî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞Ú∏¥î Ø¿°Äî 2006-
´. íÄúòÖ Ø¿°úΩÄî ΩÒïíÇ≤ÖÒâî áùÖ¿ÒéΔ¬ü 2007 íØúó∏≤ ¥∂îπÖç Ö±Ø ¥∂‡ç Ø¿°¿ÇÍ›Ú∏≤. ≤‰ÇùÕÇflî 
Öê¿ÒéíÇ≤ÖÒêùÕÇΔ¬éú 2008-´.

áÕÂÒíÇ≤Úî Ø¿°Òéüî ÜÒïùÖÒíÇÀî ÄªØüíÇflî á¿‰ÖÙÀ≠î áùÖƒÇÒπØÀ≠î 2001-´ ÖíÇîπúôÔéÔÒê≤ 
á¿‰ùÖ¿‰î ∞∏∂≠î Ç≤úõ¿ÇÊé´ú áíÔÌÕÇπØƒÇÒπØÀ´ú ´≤øì∏¥î öØùÕÔÒë∏¥î ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí 
öéØ«Ú∏≤ú. ÜÒïùÖÊíÇÀÔƒÇÒπØflÒ Äƒ¿ÇœÕÇÌΔ¬ùî ∞∏∂¿ΩÄî ÄªØùÕÇπØÀî, ∂¬∂ÄËªúªü áÀ∏∂ÒéíÇ≤Ò 
íÇÒπÒíÇœÀé≤ú, Ö±Ø Ø¿°Äî ÖêÒê≠î á£°∂∏Ú≤ÒΩÇ¿Òé°ªúªùî áÔíÇπØÀ¥î.

áùÖÒéîé∂ª∏≤Ò á¿‰Ôéû∏≤Í´ú
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î á·Δ¿ÖéîéπØflî Ω∏Ú≤ÔÒê´ú á¿‰ÔéÔÍ≤Í´ú Øò≤ˆ ΩÄî Œ∏ ÜΔâƒ∏ø, 
á¿±ΩØÒê¿‰«úòî ö∂í´, ¥∂îπÖÍ´ Ö±Ø ¥∂fl´ ∂¯´≤Ò ÄÒö∂ÄÕÍ›¡î öêœ«ÔéûÚî, Ö±Ø íØúïî ¥∂fl´ 
¥∂îπÖÍ´¬ °·ØÄî.

ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î á¿‰ÔéÔƒÇÒâî ΩÄî Œ∏ ÜΔâƒ∏øò∏≤ú áíÔÒéîé∂ªúªéú 
Ü∏≤Òê¿‰ùÖ∏ˆÇé≤ú áùÇÒΩ≤Í´ú õçã≤¥î ¥∂îπÖÍ´ Ö±Ø ¥∂fl´. ÇïÇÒíÒê´ ÄÒö∂ÄÕÒéî áÀ∏∂ÌΔ¬ùî 
áíÔ‰ÖÔÒê´ú áùÇÒΩ≤Í´ú ÄÒö∂ÄÕÔîíÌΔ¬ùî Öîí∑ÎîíÄ¿¬éú, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î 
Ω≤Í·ÄπØflî ó∂ÇÕ≤ú áùÇÒΩ≤Í≠î ÖêÄ∏∂ÇÀ≤ú ΩÄî Œ∏ ÜΔâƒ∏øòéüî. ÄÒö∂ÄÕÒéîé«î êúπËÊ∏∂Òâî C 
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ó∂ÇÕÔÒéíÇ¬éú áùÇÒΩ≤Í≠î, Ç„·√∏≥î ÄÒö∂ÄÕÒé¥î áÔíÇÌ¬ùî ïúòêÄ∏∂Í¥î-ÖêÄ∏∂ÇéíÇÀ≠î ΩÄî Œ∏ 
ÜΔâƒ∏øòî Ä¿∏≤ÖËîΩÌéˆ∏¥î.

ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î Çáüªçâî ÄöÀÒªÒéÇ≤Í´≤ú á¿±ΩØÒê¿‰«úò∏≤ú ö∂í´ Ö±Ø 
á¿‰Ôéû∏≤Í´∏≤ú Ä¿∏≤ÖÒéîé≤úòî Äμªúê≤ú ´úæ¥î ÄÒö∂ÄÕÍ›∏≤ Öîí∂Òê¿‰≤Çç. ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úî öéØ«î Ì›ÖªƒÇÒâî Ì›Öªüœ«À∏∂Ë´ú àí åùø´ú Õ¬∂Ä´ÇíÍ´ú æƒúΩÇπÖÍ≤ˆ¥î †¬´ú 
æƒúΩÇπÖÊé´ú ÄÒö∂ÄÕÍ›∏≤ Öîí∂Òê¿‰≤Í≠î á¿±ΩØÒê¿‰«úòî ö∂í´ 12-ùÕˆ∏≤ ö∂í¿∞Í´ á≤ïΩÇééîé≤ˆ∏≤, 
áíÔÒéíÇƒÇÒπØÀ´ HÖ¿‚úπ´, μ· πôΩ´, ØÄ 23-26, 2006-´.

ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î á·Δ¿Öéîé∂ª∏≤ÖÒâî áùÖÒéπØÕÂÒí´∏≤ú á¿‰ÔéÔÍ≤Í´∏≤ú. 
áùÖÒéîé°¬Ö‰Δ¬éú á¿‰ÔéÔÍ≤Í´ú ¥∂¿∏≤ú Ö±Ø ¥∂fl´ ¥∂îπÖÍ´¬ é´ÇÀ≤ú, ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úî öéØ«î Ö±ØîíÇÒ áÔíÇ·úïflî íØÇÀ¥î ö∂í¿∞Í´ áùÖÒéíÇπØÀ¥î, Øò¥ˆ°ƒú ö∂í¿∞Í´ ÇΔ¬Ò 
ÎúæÍ∂Ò Ö±Ø ¥Öî Ö´Ç‰ö´ ÄÒö∂ÄÕÍ›±´ Öîí∂Òê¿‰≤Í≠î Ö±Ø Ü≤ÖìÍ∂Òê¿‰≤Í≠î á∂ªÖÊπÒ, ÄöÀËªúªéú 
πÖ±ØÒéíÇ·Δ¿ÖéΔ¬ü êΩÒíÇÌÕÒ áΔ¬ü Öîí∂Òê¿‰≤Ò Ö±Ø ΩÒïŒÒéîé∂ªúªéú ÖÚÒπØ≤Í´∏≤ú ÄÒö∂ÄÕÒéî 
ÖÚÍÈÔîíÌΔ¬ùî Ô¥Ä∏ÚΔ¬éú ÔÇí∞î.

μfi„· 2006-´, ÖÇƒîé«î öéØ«î ÖÚÊéÔƒÇÒâî πflΔ¿Òå´ á¿‰ÖÙÀ´ú Ö±Ø á¿‰ÔéÔÍ≤Í´ú ¥∂îπÖÍ´ Ω∂»î 
öêœ«ÔéûÚ∏≤ú áùÖÒéîé∂ªúªéú á¿‰ÔéûΔ¬éú Öîí∂Òê¿‰≤Í≠î öêœ«Ôéû≤ú, ìúò≤ˆ ÇïÇÒíÒê´ Ω∂»î 
Öîí∂Òê¿‰≤Í≠î öêœ«ÔéûÚ∏≤ú. ì∏∂ á¿‰Ôéû∏≤Ò æ∏ˆœÀíÇ≤ÖÒâÒ ¥ÙœÃ´éîé∂ª∏≤Í≠î ÄÒö∂ÄÕÍ›∏≤ 
Ü∏≤ãîê≤ú íòéîé≤úòî ÄÒö∂ÄÕÒéîé«≤ú Ô¥Ò ÖÇƒîéîéÖÊ∏∂ÍØ˜í Ä¬πÍ≠î Ö±Ø Öîí∂Òê¿‰≤úòî òúΩ∂Òê≤ú. 
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏¥î öéØ«¥î á›úΩÔÊí≤ÖÒâÒ áùÖÒéîé∂ª∏≤Í≠î á¿‰ÔéÔÍ≤Í´ú ÇïÇÒíÒê´ 
ÄÒö∂ÄÕÒéîé«≤ú, Ö±Ø ¥Ùé‰≤Í≠î Ö„›ÖÊíÇÀ≤ú êΩÇØÔéû∏≤Í≠î Ö±Ø áÔíÇ≤Í≠î.
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2006-≠î ÖÍÈü¿∞ÒπÇî Ç≤úõ¿ÇÊî

Öîí∂Òê≤ú ÔÇ«Ø≤Ò
ÇÕË∏≤ÖÍ›∏≤ Öîí∂Òê¿‰≤Ò
ÇÕË∏≤ÖÍ›∏≤ Öîí∂Òê¿‰›ú áíÔÊíÇflÒ á«îéËÇé≤ú íØúó∏≤ ¥∂îπÖÍ´ Ö±Ø ¥∂fl´ ÖÇƒéíÇÀ¥î. 2006-
´, áíÔÒéîè∏∂ƒÇÒâÒ á«îéËÇé≤ú ÄÒö∂ÄÕÒéîé«¥î Ö±Ø ÄÒö∂ÄÕÒé¥î ÇÕË∏≤ÖÒê¿‰≤Í´. ÇÕË∏≤ÖÍ›∏≤ 
Öîí∂Òê¿‰›ú πflΔ¿Òå´ú Ö±Ø á±Ø‰Ç≤Òå´ú öØùÕÔÒâÒ áÀ∏∂éìÒéíÇ·∏≤Ú∏≤ú Ö±Ø áÀ∏∂ÒéíÇ·∏≤Ú∏≤ú 
íØÄí ÇÕË∏≤ÖÍfiî ÜÒïªÒπØ≤Úî Ö±Ø Ω∂ÕÇ≤Úî, ÄƒùÕÇΔ¬éú ´îíÍfiî, Ä´ÒíÍfiî Ö±Ø ∂≠∏ˆÔÒπØ≤Úî, Ö±Ø 
ÖπÚî Ä¿ˆÀî ÖÇƒÀ∏∂Çéî. Ô≤ùŒ≥îêî 250 á∂ªü∏∂Çéî Ö±Ø ééËÒπØÀî áÀ∏∂ÒéíÇœÀéî ê≤ÕÇƒÇÒâî 2006-´.

ÇÕË∏≤ÖÍ›∏≤ Öîí∂Òê¿‰≤Í≠î á«îéËÇéî ÄƒÔ‰flîíÇÒ öÀπ·Δ¿ÖÚ∏∂Òê´ú Ø¿∏≤Í´ú ÔÇ«ΩÒãΔ¿Ö≤Í´ú 
Ö±Ø Öîí∂Òê¿‰≤úòî ÔÇ«ΩÒíÇ≤Ú∏≤ú ÇÕËîíÍ›ùÕÇÀî ÇÕË∏≤ÖÍfiî, ÇÕË∏≤ÖÍfiî Ω∂ÕÇ·Δ¿ÖÀî, Î∂Õ„›ùÕÇÀî, 
ÇéÒéíÇ·Δ¿Ö∂ªîêî, ÇÕËîíÍfiî, Ö±Ø íØÄí ÄÒö∂ÄŒÙÀî Ä¿ˆÀî ÖêÒíÇ≤Ú∏¥î _ÒíÃî. 2006-´, ÇÕË∏≤ÖÍ∏≤ú 
ÔÇ«ΩÒéî á¿‰ÖÔƒÇÒâî 114-∏≤ú ÇÕË∏≤ÖÍfiî Ä≤Ú∏≤ú ÔÇ«ΩÍ≤Í≤ú.

ÇÕË∏≤ÖÍ›±´ Äμ¿π∂ª∏≤Ò
40-ùÕÒ ÖÍÈüí∞î ¥∂fl´ ¥∂îπÖÍ´¬ ÇÕË∏≤ÖÍ›∏≤ Äμ¿π∂ª∏≤Í≠î á≤ïΩÇé≤Ò áíÔÒéíÇƒÇÒπØflÒ Õ¬∂Ä´ Ã≤ 
9-10, 2006-´. íÄ∏∂ á≤ïΩÇé≤Ò Ö£üÒπØƒÇÒâÒ 7-¥î Ä≈úò¥î á¿‰ÖúΩ¥î, Ö±Ø íΔ¿ØÄ∏≤ú á≤ïΩÇéÔíÇÀÔÒê≤ 
íáÂ≤ú.

BHP á¿í∏ íÄØÄî - Äõé ÇÕË∏≤ÖÍ›ú - ¥∂îπÖÒ íØÄ∏¥î ¥∂Çç ÄïÖˆ≥îê¥î æƒúΩƒÇÒâÒ. íHÄÇË 
íÄØ∏ òÖâÂΩ∏ - «Ç‰ò ÇÕË∏≤ÖÍ›ú - ¥∂flî íØÄ∏¥î _ˆ≥îê¥î æƒúΩƒÇÒâÒ. íØúóú BHP Ö±Ø íHÄÇË 
ï£°êÍ≤ÖÒâú ¥∂îπÖÍ´ú Ö±Ø ¥∂fl´ú áˆ∏∂Í´ Ö›îêÒπØ≤Í´ ÇÕË∏≤ÖÍ›∏≤ Äμ¿π∂ª∏≤Í≠î á≤ïΩÇééΔ¬ùî, 
áíÔÒéíÇÀ∞Í≤ÖÒê´ ‡≤, â‰éø öƒ±áÖ´, ∫è„· 2007-Ù¿Òãî.

Ä¿∏≤ÖÍ≤Ò
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î áÕúΩÇéîé·çâî Ö´ª≤ú áùÇÒΩ≤Í≠î Ä¿∏≤ÖËîΩ≤ú ÖÍÈü¬úìÒ. íØúòÖ 
á±Ø‰úòî ÄƒùÕÇflî Öîí∂Òê¿‰≤Í´ú Ä¿∏≤ÖÍ≤Í≠î. íØúòÖ Ä¿∏≤ÖËîΩÄî áíÔÒéîé∂ªü∞Í≤ÖÒπØflî ÇïÇÒíÒê´ 
ÄÒö∂ÄÕÒé¥î Ö±Ø ÄÒö∂ÄÕÒéîé«¥î áùÖÒéîé∂ªüéúΩ≤ú Öîí∂ÒêÒíÔ∏Úîê≤ú ÄÒö∂ÄÕÍ›∏¥î Ö·é≤ú. öéúªùî 
Ö´ºéù≤Úî Ä¿∏≤ÖËîΩÄî áÕúΩÇéíÇƒÇÒêî 2006-´ 197-ÙƒÇÒâî.

áùÇÒΩ≤Í≠î Ä¿∏≤ÖËîΩÄî ÖêÄ∏∂ÇéíÇƒÇÒêÒ 2006-´ ÄƒÔƒÇÒâî Çò≤ˆ:

• ∂ÇîéªîéÖËªΔ¬≤ á¿‰≤Ò ÄöÀÒªÒéÇΔ¬éú á∂ªùÖÒé¥î
• ªÀÔÒéΔ¬ü Ö±Ø áÍÊ¬ÖÎÀÔÒéΔ¬ü ªÒòÄÒπ∂ªÖÍ≤Ò
• Ä√ç Ä¬Öí Ö≤Òé‰îéÖ∂Í≤ˆ
• Ä¬Ö≤ öØùÕÔ‰ÖÔÍ≤Í≠î á¿‰œÀî
• ÄÒö∂ÄÕÍ›±´ Ü∏≤ÖìÍ∂Òê¿‰≤Í≠î Ö±Ø Öîí∂Òê¿‰≤Í≠î öéØ«Ë≈î
• Öîí∂Òê≤ú ÔÇ«Ø≤Ò
• ÄÒö∂ÄÕÍ›±´ Ç¬‰Ö∂Òê≤ú ª∂úòì≤ú êΩÇØœÀé
• ÄÒö∂ÄÕÍ›±´ Ç¬‰Ö∂Òê≤ú ª∂úòì≤ú êΩÇØœÀé´ú á¿±ØúΩÄ«
• ÄÒö∂ÄÕÍ›∏≤ Öîí∂Òê¿‰≤Ò

1979 ÄÒö∂ÄÕÒéî áùÇÒΩéíÇƒÇÒâî 2006-´, ìúòÖ 14%-≤ú (245 ÄÒö∂ÄÕÒéî) Ö´º≤ÒΩÇƒÇÒâî 2005-´≤î. C 



12

Ü∏≤îíÄ¿éîé≤Í≠î á«îéËÇéî
öÀπ·Δ¿ÖÚ∏∂ÒêÒ Ø¿∏≤Í´ú ÔÇ«ΩÒãΔ¿Ö≤Ò Ö±Ø Öîí∂Òê¿‰≤úòî ÔÇ«ΩÍ≥î áíÔ‰ÖÔΔƒ‰úªéú ÄƒùÕÇflî 
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î Ü∏≤îíÄ¿éîé≤Í≠î á«îéËÇéÚ∏¥î. ÔÇ«ΩÍ≥î á¿‰ÖÙÔîíÒâî 
ÔÇ«Ø∂ªüíÇΔ¬éú Ø¿úíÇ°¬ÖÍØ˜í Öîí∂Òê¿‰≤Í≠î Ø¿°Äî Ö±Ø Ô¥êÄ∏∑ˆÀî Öîí∂Òê¿‰≤Í≠î áÌÕÄî, 
Ö±Ø¬îíÇÒ ÇÕË∏≤ÖÍ›∏≤ Ü∏≤Ö∂Òê¿‰≤Í≠î Ö±Ø Öîí∂Òê¿‰≤Í≠î Ø¿°Äî, ¥∂îπÖÍ≠î Ö±Ø ¥∂fl≠î. öéúªùî 
Ö´ºéù≤Úî ÄÒö∂ÄÕÍ›ùÕÇÀî ÇãúíÇπØƒÇÒêî ∂´êÄ∏∂Ò ¥∂îπÖÍ´ Ö±Ø ¥∂fl´ 2006-´ 1273-ÙƒÇÒâî.

Äμπúòî ≤ÇÍÊéúΩ¿‰≤Ò
2006-´, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ΩÒïîéƒÇÒâî ¥ì≤ú Äƒû≤ú ≤ÇÍÊéúΩ¿‰≤Í≠î êΩÒééœÀé≤ú 
æ∏ˆœÀíÇƒÇÒê≤ú Äμπúòî ≤ÇÍÊéúΩ¿‰≤Í≠î á¿‰œÀé¥î. “ÖêÄπÄ∏∂Ç°¬ÖÒ ´∂îπ Äμπ¿∞ÊíÇ¿Ê∏∂ÒâÒ” 
ÔÇ«∂ÊíÇƒÇÒâÒ áœÀéù∂ªÖÒíÇÀ≤ú êΩ‰ÖÒéîé≤úòî: ÖîêÒíÇé°ªÖÒªùî ∂±´≤Ò ÄμπÚî ÄÒö∂ÄÕÒéî 
ÄÒö∂ÄÕÍ›∏≤ áÍÊ¬ÖÎÔíÇ·îêî. íÄúòÖ êΩÒééœÀéî ΩÒïŒÒééœÀíÇƒÇÒâî ÄÒö∂ÄÕÍ›∏≤ Ü∏≤ãîêî 
ÖîêÒπ≤ÔÒã∏≤Ú∏¥î ÄÒö∂ÄÕÒéêÖÙ∏Úîê´ú, Ö±Ø ÄμπÍ´ú ÖπÊÍ∂Òê≤ú Ô¥Ä¿œÀíÇÀ∏∂Í≤Ú∏≤ú. 
ΩÒïŒÒééœÀíÇƒÇ‰flîíÇÒ ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î Ö´ªÊÒå¿ÒπØÀ´ú æ∏ˆ≤ˆ∏≤ú áùÖÒéîé≤Í≠î 
ÄÒö∂ÄÕÍ›∏≤ Öîí∂Òê¿‰≤ÔÒê´ú Ä¿ÒòπÍ´ú. Ö≤ü¿ÒéΔ¬ü 2006, íØúòÖ êΩÒééœÀéî Ω∂ÕÇƒÇÒâî íƒfiΩúòî 
êªæ‰œÀéúΩÇΔ¬ùî; íØúòÖ êΩÒíÇÔîí¿ÒãΔ¿Ö≤ÖÒâî ÇïÇÒíÒê´ á·Δ¿ÖÀéüî ∑ƒÇéÔÍ›úòî áùÖ¿ÒéΔ¬ü 2007.

Ø¿°Í¥î á«îéËÇéî
ØˆíÄ≤Ò
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î Ö±Ø °·Øúòî áËÕ∏≤Í≠î ÄÒöÒêËîΩÊÒéîé∂ªÔîíƒÇÒâî ÄÒö∂ÄÕÒé≤ú 
ØˆíÄÔîíÒπØÀ≤ú ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏≤ú öéØ«≤ú á¿ÇπÖúΩÒìÔîíÒªéú á£°Êé±Ø‰¿Í≤Í≠î 
ÄÒö∂ÄÕÒªéú. ÖïÔƒÇÒâî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏¥î öéØ«¥î ØˆíÄÀ¥î á¿ÇπÖúΩÒì‰ÕÇπØÀî Ö´ºéùÀ≤ú 
Ô≤ùÕˆ≤ $90,000.

ªÒòÄÒπ∂ªÖÍ≤Ò ΩÒïÊíÇƒÇÒâÒ ÄÒö∂ÄÕÒéîé« Ä¥ÒπΔ¬≤ Ç≤úõ¿ÇÊéÔÔîíÍ≤ˆ≤ú ó∂ÇœÕúæ´≤ú 
Ö´ª°ƒ∏≤ú. ÔÇ«éùÖƒÇÒªü ÔÇ«ÕÇÀ≤ú ªÒòÄÒπ∂ªÖÍ≤úòî íÄ∏∂ ÄÒö∂ÄÕÒéîé«, ó∂ÇœÕúæ¥î ∂ƒÇîìÒíÇπØÀî 
ÜÒïùÖÒíÇƒÇÒâî ÄƒÔ¿Òêùî Ö´ºéù¿∏≤ú Ô≤ùÕˆ≤ $400,000 πfl≤ˆ≤ Ç≤úõ¿ÇÊíÇ∏Û∂ÒπØÀ≤ú ó∂ÇœÕúæ≤ú.

ªÒòÄÒπ∂ªÖÒèî á¿‰ÔéÔƒÇÒâî êΩÇé¿‰«≤ú Ö±Ø êïπùÖÊéúΩ¿‰«≤ú á·Δ¿Öéîé∂ªúªéú Äƒû≤ú 
ÇÔ¿∞°≈≤ú êïπùÖÊé≤ú êΩÇØ¿Òå¿Òéîé∂ªúªéú Ô¥Äîêî Ö±Ø Ô¥Ä¿ÕÇœÀíÇÀ∏∂‰ÖúΩÚ∏≤ú ØˆíÄ≤Çç 
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏≤ú öéØ«≤ú, Ö±Ø öÀÚÒΩËªúªÚî áÔíÇπØÀî á¿‰ÔéÔÌΔ¬ùî ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Ú∏≤ú öéØ«≤ú ØˆíÄÀÔÔîíÌ∂ü.

Ø¿°éüî æîéùÖÍ≤Ò
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î áéíÇ·ƒÇÒâî Ö±Ø ïÇ·ƒÇÒªéú Ç∏≤Í¬üé´ú Öì≤ Ä¥¿∞î áÀ∏∂ÇéÚ∏¥î 
Ø¿°Çç, íÄ∏∂ áíÔÊíÇ¿ƒÇÒâÒ πflΔ¿Òå¥î ∂Δ¿Çúò∞ÒìËªÖÊé≤ú ÔÇ«ΩÍ≤Í≠î ÖáÒªÒíÇÀúΩ¥î Ä¥¿∞î 
áÀ∏∂ÇéÚ∏≤ú ÔÇ«ΩÒé¥î ¥∂îπÖÍ´. íÄ∏∂ áœÀéÔƒÇÒâÒ ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ÖêÖ°ˆî 
Äƒ¿Çœ«Ú∏∂ª∏≤Ò ÄÒö∂ÄÕÒéÇç ÄÒö∂ÄÕ∏ÚêÒπÇéÚí ∂¿ÒöÚ∏≤ú ∑ΩÒíÇéΔ¬ùî íÇÒπÒíÇœÀéî 
ÄƒÄ∏∑Òπ≤Ç±Ø˜î Ø¿úπØ¬≤ “Äμπúòî Ô¥Ä¿ˆ≤‰ÕÇÀ´ú.” ÄªØì‰ÕÇÀÒ ≤‰ÇùÕÇflÒ ∞∏∂Ê¬ú.

ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î öÀπùÖƒÇÒâî ÄÒöÒêÄ›úòî á¿‰ÖÙÀ´ú, ÄÒöÒêÄ›ÍÀÖÒ 
ÄªØ¿ÇÌΔ¬ü Ø¿°Òéüî ÔØùÕÔ‰ÖÔÍØ˜í ÄÒö∂ÄÕÍ›±´ Ü∏≤ÖìÍ∂Òê¿‰≤Í≠î Ö±Ø Öîí∂Òê¿‰≤Í≠î 
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Ä¿ˆÀ≤ú ô¬∞ú ÇÕË∏≤ÖÍ›±´ ÇéÒéîé‚Δ¿‰ÖÍ≤Í≠î á¿‰ÖÙÀ´ú ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î 
Ç„·√∏≥î ÄÒö∂ÄÕÒê¿‰«úòî Ö±Ø Äμπ¿‰«úòî ö∂í´ áÀ∏∂Í≤ÔÍ≤Í´üî Ø¿°¿ÇÊœ««Ç≤Í´ú ÄÒö∂ÄÕÍ›±´ 
Ü∏≤ÖìÍ∂Òê¿‰≤Í´ú Ö±Ø Öîí∂Òê¿‰≤Í´ú ö∂í´ °·Øúò∏¥î Ø¿Ç°¿ÇÊíÇ·îê¥î ÄÒö∂ÄÕÒéîé«¥î.

ÄÒö∂ÄÕÒéîé«¥î á«îéËÇéî
2006-´, ¥ìÒ Öï¿Òª°úΩ≤ú ÜÒïªÄœÀî Ö±Ø ÄÒö∂ÄÕÒéîé«≤ú Ä≈úôˆ¿Òéîé≤Í≠î á¿‰œÀî ΩÒïíÇƒÇÒâÒ. 
ì∏∂ áÕÂÒíÇƒÇÒâÒ Äƒˆ¥î 1-≠î Öê¿ÒéíÇ≤ˆ¥î ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ¥ìç 
Öîí∑ÎîíÄ¿éîé≤Í≠î á∂ªÖÊéˆ∏¥î, ÜÒïúíÇπØÀÒ áùÖÊ∞Í≤ÖÒê≤ 2007-´.

Öîí∑ÎîíÄ¿éîé∂ªÖÊî öÀÚÒΩÄœÀíÇflÒ ÖÚ≤ÒΩ≤ú ÄÒö∂ÄÕÒéîé«≤ú ÜÒïåΔ¿ÒéîéÌΔ¬ùî Ö±Ø 
ÜÒïÇØéîéÌΔ¬ùî Öîí∂Òê¿‰îéÖÍ≤Í´ú ÄÒö∂ÄÕÍ›±´∏≤. ì∏∂ á∂ªÖÊî áÀ∏∂Òπ∂ªüíÇflÒ ∑±Ø∏≤ÒΩÇÃŒÒê´ú 
Ö±Ø ïÇ«ÇÀ∏∂Í≤ÒΩÇÃŒÒê´ú áíÔÒéîé≤úòî á±Ø‰°ƒ∏≤ú ó∂ÇÕéüî öÀÚÒΩÄœÀé≤ú ÄÒö∂ÄÕÒéîé«¥î 
ÜÒïÇØéîé∂ªÌΔ¬ùî Ö±Ø ÜÒïåΔ¿Òé°ªΔ¬ùî Öîí∂Òê¿‰≤ÔÒê´ú Ä¿ÒòπÔÍ≤Í´ú Ö±Ø ÇéÒéîé·Δ¿ÖœÀπÍ≤ú 
ÄÒö∂ÄŒ≠î. 2006-´ æ∏ˆÀÔƒÇÒâÒ êï¿Ç‰ÖÒπ≤Í≠î ∑±ØùÕÇÀ≤ú Ö±Ø Ø¿úíÇÀúΩ≤ú ÄÒö∂ÄÕÒéîé«¥î, 
á·Δ¿Öéîé≤Í≠î ÖêÖ°¿ÖÙπØÀ≤ú Ö±Ø ÖêÖ°Í≤ú, ÖêÄ∏∂ÊÒΩÄ≤Í≠î Ä¬Ö≤ ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí 
öéØ«î á¿‰œÀéÚí, Ö±Ø Î´ÍÊ≤Í´ú ∂Δ¿Çúò∞ÒìËªÖÊé≤î ∑ΩÒíÇπØÀ≤ú Ö±Ø ÖïùÕ≤ú. 2006-´, ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úî öéØ«î áùÖÒéîéƒÇ‰flîíÇÒ πƒì≥îê≤î êΩËª∏≤Í´ú áÔíÇπØÀ≤î, öéØéîé·úªéú Ö±Ø 
ÇÔÔéÔÒªéú ÄÒö∂ÄÕÒéîé«≤ú ÖîêÒíÇ≤ÖÒê≤ú Öîí∑ÎîíÄ¿éîé∂ªÖÊé≠î, Ö±Ø êÈˆéíÇÀ≤ú ÄÒö∂ÄÕÍ›∏¥î 
ÔÇ«ΩÄ≤Í≤ú.

∂Δ¿Çúò∞ÒìËªÖÊéî Ö´ºéù≤Úî
2006-´, 3290 ∂Δ¿Çúò∞ÒìËªÖÊíÇêÄ∏∂‰ÖÔÒêî Ç≤úõ¿ÇÊíÇƒÇÒâî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏¥î öéØ«¥î. 
ìúòÖ ÄƒÚî Ç≤úõ¿ÇÊíÇƒÇÒêî, 8 êÌπØÀ¥î Ö±Ø 908 ¥ÒöˆêÄ∏∂Í≤Í≠î ∂Δ¿Çúò∞ÒìËªÖÊéî.

öéúªùî ÔîéÇ≤Úî ¥ÒöˆêÄ∏∂Í≤Í≠î ∂Δ¿Çúò∞ÒìËªÖÊéî Ôîè∏∂ÊÒåΔ¿ƒÇÒâî 4%-´ú (42 ∂Δ¿Çúò∞ÒìËªÖÊéî), 
ééËÒíÇéíÇπØÀî ∂Δ¿Çúò∞ÒìËªÖÊéî Ôîè∏∂ÊÒåΔ¿ÒéΔ¬ùî 1%-´ú (31 ∂Δ¿Çúò∞ÒìËªÖÊéî).

âΩùÕÇΔ¬éú Ç≤úõ¿ÇÊíÇπØÀ¥î ∂Δ¿Çúò∞ÒìËªÖÊé¥î, 2006-´ ∂Δ¿Çúò∞ÒìËªÖÊéî Îá¬úíÇÔîíÒêî 
Ö´ºéù≤ÔƒÇÒâî 7%-´î, Äƒ∏ˆÒêî 1%-´ú Ω≤Ö≤ 2005.

¥∂´Çí≤ú áœÀéúΩ≤ú Î∂Õ∏≤Ò Ö±Ø á·Δ¿Öéîé≤Ò
ÇÕË∏≤ÖÍ≤Ò ÄƒùÕÇÚ∏∂ÒâÒ ê∏ˆ›Ú∏¥î ¥∂îπÖç ó∂ÇÕ¿ÇÊéÚí, Ö±Ø á±Ø‰Ç≤ÒΩ±Ø‰Ç¿êÄ∏∂‰ÖÔÒê≤ 
¥∂fl´. 2006-´, áˆºƒÇÒâî ÖÇƒéíÇÀî ÇÕË∏≤ÖÍfiî ¥∂îπÖÍ´ ÖπÖ∏≤ú áÕÂÒíÇÀÔÒãΔ¿ÖΔ¬≤¬, Ö±Ø ÖíÇπÒ 
ÇÕË∏≤ÖÍ›ú ÖÇƒéíÇΔ¬≤ ¥∂fl´.

Î∂Õ∏≤úòî ª¿‰ÖÙÀî íØúó∏≤ ¥∂fl´ Ö±Ø ¥∂îπÖÍ´ Ö´ªÊÒå¿ƒÇÒâî 2006-´, á¬ÖÒê´ú ¥∂fl´. 60-
ÙƒÇÒâî ¥∂ùÕÇöÄ∏∂Òêî ÖÇƒéíÇÀî ÔˆêÄ∏∂úòî ÖÍÈü´. íØÍ´öΩú Î∂Õ∏≤úòî ª¿‰ÖÙÀî áœÀéÔƒÇÒâî 
íÄØ∏≤ú Ç„·√∏≥î ÖïêÀ≤ú Ω›ËÕúΩ≤ú. Ç∏≥î, íÄØîíÇÒ á∂ªÖÊéíÔ‰flÒ á∂ªÖÊíÇÀ≤ú Ω›ËÕêÄ∏∂Í≤ú, 
Ω›ËÕúΩ≤ú, Ö±Ø ¥ÙÀîê´ú, ìúòÖ ¥∂fl≠î áíÔÊíÇ¿Ê∏∂Òêî ÖÚ≤Òå≤ú ÇÕË∏≤ÖÍ≤Í≠î ÖÇƒéíÇÀ≤ú ÇïÇÒíÒê´ 
áíÔƒÇÒπØÀ¿∞≤.

öÀπ≤Ú∏¥î Î∂Õ∏≤úòî ª¿‰ÖÙÀî ÇÖ¿≤Í´ ãÍ∂íÇ≤ˆ¥î ØïÖ∏π´ ¢Ω¡¿‰≤Í≠î á¿‰ÖÙÀúΩÇç, ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úî öéØ«î ÜÒïÇØéîè∏∂πflî ÖΔƒ„›±´ú Äμ›±´, Öîí∂Òê¿‰«´ú ÖêÄ∏∂ÇÚ∏∂ÒêÔÌΔ¬ü 
ÔÇ«ΩÄ≤Í≠î Ö±Ø ÄÒö∂ÄÕÍ›±´ Ü∏≤ÖìÍ∂Òê¿‰≤Í´ú Ö±Ø Öîí∂Òê¿‰≤Í´ú Ä¿∏≤ÖÒéîé≤Í≠î Ä¿ˆÀ¥î.

C 
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á¿‰îéÖ≤Í´ú ∂¬∂ÄÒπœÀéúòî ÔÇ«ÕÇÀî

ÖÇƒîé«î öéØ«Úî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ¥∂îπÖÍ≠î Ö±Ø ¥∂fl≠î áùÖÒéîéπØflî éΩØ≤ú 
á±Ø‰ÇÀ≤ú πflΔ¿ÇœÕúΩ≤ú ÖêÖÒπœÀéúΩ≤ú é´ÇÀ≠î. ìúòÖ πflΔ¿ÇœÕúΩÄî êÈˆΔƒìÒâî ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úí öéØ«î ÄöÀÒíÚ∏¥î, ó∂ÇÕ¿‰≤úòî ΩÒïÒê¥î, é´ÇÀúòî á¿‰îéÖÍ≤Í≠î, Ö±Ø ÖÇƒîé≤Í≠î. 
πflΔ¿ÇœÕúΩÚî Ö£ü‰Öúö≤ÒπØùflî éΩØÇÀÒê¥î êÈˆΔƒìÒê¥î êÈ°Í¥î:

1. áùÇÒΩπØîéÖÒêî, Öîí∂Òê¿‰≤Í´ Çœ«ÊªîêÒ ÄÒö∂ÄÕÒéî.
2. Ü∏≤ÖìÍ∂Úîêî Ö±Ø Öîí∂ÒêÒíÔ∏Úîêî ÄÒö∂ÄÕÍfiî ¥∂îπÖÍ´ Ö±Ø ¥∂fl´.
3. á¿ÇπÖúΩÄî áíÔÒéíÇÀî ∑±ØΔ¬éú ÄÒö∂ÄÕÒé¥î Ö±Ø Öïê¬Ö∏ÚΔ¬éú ÄÒö∂ÄÕÒéîé«¥î.
4. ããíÇ≤Úî áÍÊ¬ÖÎ≤Í≠î ó∂ÇÕî.
5. ∑±Ø∑Òπ¬éú, Ä¿πØÀÍÀÖÒπÇéî, ÄöÀÒíÇÀ≠î-êÈˆÀî á«îéËÇéî.
6. á¿‰À∏∂éÖÒêî Ö±Ø áÀ∏∂Òêî Ä¥Äî.
7. ∞∏∂¿ΩÄî, ªÍËÇé≤¡î, Ö±Ø ÖíÛπØÀî áÌÕÄî.
8. áÀ∏∂éÖÒêî Ö±Ø êΩÇØîéÖÒêî êï≠Öîéîé«î.

ÔÇ«ΩËªúªùî öÀπîéÖÍ≤ùî Öê≤î êÈ°Äî, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÖêÔîíÒâî Äƒû≤ú á¿‰îéÖ≤Í´ú 
ÉîêÒπœÀé≤ú Ö±Ø êÈ°úΩ≤ú é´ÇÀ≠î ÔÇ«ΩÔîíÊ∏∂ÊíÇÀ≤ú á‚Δ¿ÔîíÍ≤Í´∏≤ú ÖÍÈüí∞î. πflΔ¿ÇœÕúΩÚî, êÈ°Úî, 
Ö±Ø á¿‰îéÖ≤Í´ú ÉîêÒπœÀéÚî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ¥∂îπÖÍ≠î Ö±Ø ¥∂fl≠î ÖíΔƒìÒâî 
á¿‰Ö‰À∞Í≤ÖÒπØÕˆ∏¥î, íò∏∂ÙÖÒíˆ∏¥î, Ö±Ø á±Ø‰ÇéíÚ∏¥î. áíÔÊíÇflî ê∏ˆ›úΩ´ú á¿‰îéÖ≤Í´ú 
ÉîêÒπ≤Í≠î, Ö±Ø ÖêÖÒπœÀé´ú ÖÍÈüí∞î ãÍ∂üé¿ÇÍ≤Í≠î Ö±Ø ÄªØ¿ÇÊéÔÍ≤Í≠î íØÄ∏≤ Ì„·π∏≤ÇÀ≤ Ä¬Ö≤ 
é´ÇÃç.

ÔÄ«‚Δ¿Ëªúªéú ÖíÚÒπØ≤ÒΩÇΔ¬ùî ÖÇƒéí≤, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÄªØìÒπØflî 
Ç≤úõ¿ÇÊéÔËªÔîí≤Í´ú áœÀéÔêÄ∏∂Úîê≤ú ó∂ÇÕéüî ÉîêÒπœÀé≤ú Äƒ¿Çœ«≤úòî ÖÇƒîé«î öéØ«î á¿‰îéÖ≤Í´ú 
∂¬∂ÄÒπœÀéˆüî ÔÇ«ÕÇÀ≤ú. Ö´ª≤ á¿‰îéÖ≤Í´ú ÔÇ«Ø∂ÊíÇÀ≤ ÖêÒíÇπØÀ≤ ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏¥î 
öéØ«¥î, 8 ∂¬∂ÄÒíÇπØflî áíÔ‰ÖÔΔƒ‰∏≤ËÒíÇΔ¬éú á∂ª∏≤ÖÍ¬ùî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î 
á¿‰œÀéúòî πflΔ¿ÇœÕúΩÚî Ö±Ø êÈ°Úî. á¿‰îéÖ≤Í´ú ÉîêÒπœÀéî ΩÒïŒ‰ÖΔƒúéíÇπØÀî Ä¬Ö≤ ìúªØ Ç≤úõ¿ÇÊéÇç 
ÇòÖÙflî: ¥ÒöˆêÄ∏∂°À∏≤Ò Ü∏≤ÒπØ≤ò≠î, Ö´ºéù≤‰°ÀîíÚî ÔÇ«ΩÒíÇ≤úòî Öï¿ËîΩÇéíÇöÄ∏∂Òêî, ÖÍÈü´ 
Ö´º≤Òåî ∂Δ¿Çúò∞¿ÒíÇÀ∏∂Òêî ó∂ÇœÕúæî, Öò≤Çéù≤ˆ πflΔ¿Òå¥î Öï¿Çé¥î, âΩÚî ∂Δ¿Çúò∞ÒìËªÖÊéî 
öÀπéíÇÀî ÔÇ«ΩÒíÇùÖúö∏≤Ì«≤Í≠î á·Δ¿ÖœÀπúòî, ÖêÖ°Í≤ú ÔÇ«ùÖúö≤Í¬≤ Ç≤úõ¿ÇÊéÔÍ≤Ò, Ö±Ø êΩËª∏≤Í≠î 
á¿‰œÀé.

íÄúòÖ 8 á¿‰îéÖ≤Í´ú ÉîêÒπœÀéî ΩÒïŒ‰ÖΔƒúéíÇπØÀî Ä¬Ö≤ ìúªØ Ç≤úõ¿ÇÊéÇç ΩÒïŒÊíÇflî ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úí öéØ«î ÖÚÒπØ≤ˆî á¿‰îéÖ≤Í´ú ∂¬∂ÄÒπœÀé≤ú Ç≤úõ¿ÇÊéÔÍ≤Í≠î, ∂¬∂ÄÒπØîéÖÍ≤Í≠î, 
Ö±Ø ÖêÄ∏∂Ç≤Í≠î. ΩÒï‰ÖÒéîé≤úòî ÖîêÖÔéû∏≤Ú∏≤ú á¿‰Ö‰À∞Í≤ÖÒπØÕˆîí, íò∏∂ÙÖÒíˆîí, Ö±Ø 
á±Ø‰ÇéíÚí, Ö±Ø á¿‰œÀéúòî πflΔ¿ÇœÕúΩÚí Ö±Ø á¿‰îéÖ≤Í´ú ÉîêÒπœÀéÚí, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí 
öéØ«î Ç≤úõ¿ÇÊéÔÊéÚî Ø¿úπØ≤ÖÒâî ÖÍÈ†ƒÇÒê´ Ö±Ø ´úΩÇΩúπœÀíÇ¬éú πfl≤Í≠î.
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á¿‰îéÖ≤Í´ú ÉîêÒπœÀî 1 - ¥ÒöˆêÄ∏∂°À∏≤Ò 
Ü∏≤ÒπØ≤ò≠î
á±Ø‰Ç≤ˆ
¥ÒöˆêÄ∏∂°À∏≤Í´ú Ü∏≤ÒπØ≤ò≠î ÉîêÒπœÀíÇflÒ òúΩ∂ÒêÒíÔÍ≤Í´ú ÄÒö∂ÄÕÍ›∏≤ Ü∏≤ÊíÇêÄ∏∂‰ÖÔÒê´ú 
ÄÒö∂ÄÕÒé¥î áœÀéùΔ¬ü ÄƒÚî ÄÒö∂ÄÕÒéî ¥ÒöˆêÄ∏∂¿ÔîíÒêî ÄÒö∂ÄÕÍ¬éú Ü∏≤Òê´≤Ç≤ò≠î. íØúòÖ 
Ö´ºéù≤‰·Äî ¥ìî ¥ÒöˆêÄ∏∂Òê¥î Ü∏≤ÒπØ≤ò≠î ∂Δ¿Çúò∞ÒìËªÖÊéî 100-≤ ÄÒö∂ÄÕÒé≤. ì∏∂ ÉîêÒπœÀî 
ÖîêÖΔƒìÒâÒ ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î πflΔ¿Òå≠î êÈ°ˆ∏¥î - áùÇÒΩπØîéÖÒêî, Öîí∂Òê¿‰≤Í´ 
Çœ«Êªîêî ÄÒö∂ÄÕÒéî. Ä≈úòî ÄÒö∂ÄÕÒé ÖúªÖ¬ú ªÍËÇé≤ÔÒâÒ áùÖÒéîé≤Í≠î á‚Δ¿πØÀ´ú ÄÒö∂ÄÕÍ›∏≤ 
Öîí∂Òê¿‰≤ÔÒê´ú Ä¿ÒòπÍ´ú. Î´ÍÊ≤Ò ìúª´ˆ á¿‰îéÖ≤Í´ú ÔÇ«Ø∂ÊíÇÀ´ú áíÔ‰ÖÔΔƒ‰çâÒ 
êïπÇØ¿ËªΔ¬ü Ü∏≤îíÄ¿éîé≤Ò Ö±Ø ΩÒïŒÒéîé≤Í≠î Öîí∂ÒêÒíÔ∏Úîê´ú ÄÒö∂ÄÕÍ›∏¥î Ö·é≤ú.

ÜÒïúπ≤Ò êÈ°úΩ≤ú
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÖÚÊéÔÒπØflî Öîí∂Òê¿‰≤Í´ú πflΔ¿ÇœÕúΩÇéíÇÌ«Δ¬éú 
ÄÒö∂ÄÕÒéîé«¥î, ÄÒö∂ÄÕÒé¥î, Ö±Ø áÔéùπØÕ´∏¥î ¥∂îπÖÍ´ Ö±Ø ¥∂fl´. 2006-´, ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úî öéØ«î êÈ°úΩÔƒÇÒâî Ö±≠ÖãΔ¿Öéîé∂ªúªéú Ü∏≤°ÀîíÔÒéù≤ˆ≤ú. Ö±≠ÖãΔ¿Ö≤ˆî 
∂¬∂ÄÊíÇ°ÕÒâÒ áùÇÒΩœÀ∫î Ö±Ø Öîí∂Òê¿‰œÀéî ÖÇƒÕ‰ÖúΩÚ∏¥î öÀπîéÖÒªéú, Ö±Ø áÇÀúòî 
ÖîêÒπÕ‰ÖúΩÚ∏¥î ÇïÇÒíÒê´ ÄÒö∂ÄÕÒé≤ú Ö±Ø Öîí∂Òê¿‰œÀπÚ∏≤ú.

á¿‰îéÖ≤Í≠î ΩÒïŒÊíÇÀî
2006-´ áíÔ°Àîéù≤Úî ¥ÒöˆêÄ∏∂Òêî Ü∏ÒπØ≤ò≠î ¥∂fl´ (2.52) 9%-´ú Ôîè∂Ç≤ÒΩÇƒÇÒâî 2005-´, 
¥∂îπÖÍ´ ÔîéÇ°À∏≤Úî (2.81) 3%-´ú Ì„·π∏≤ÒΩÇƒÇÒâî. öéπØΔ¬ùî 2006-´ ÔîéÇ°À∏≤Úî (2.71) 1%-´ú 
Ôîè∂Ç≤ÒΩÇƒÇÒâî 2005- Ö´ºéù≤‰πØÕÚ∏≤î.

¥ÒöˆêÄ∏∂Òêî Ü∏≤ÒπØ≤ò≠î ÔîéÇ°À∏≤Úî Ø¿úªùú Ö›îêÒπØ≥ú

2004 2005 2006

¥∂îπÖÍ´/¥∂fl±´ öéπØΔ¬ù 2.33 2.74 2.71
¥∂îπÖÒ 2.38 2.74 2.81
¥∂flî2 2.31 2.78 2.52
ö∂í¿∞Í´ ÔîéÇ°À∏≤Úî 2.61 2.56 ª¿ ÖêÄ∏∂ÇÚîêî
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á∂ªÖÊéî Ö±Ø á¿‰œÀèî
Öîí∂Òê¿‰≤úòî Ø¿úíÇÀúΩÄî ÖÙØÕÇÀ∏∂ÌΔ¬ùî, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î 
ÔÇ«ΩÒãΔ¿ÖÚ∏∂ÔîíÒâî Ö±Ø Çãüé·úªéú ÄÒö∂ÄÕÍ›ùÕÇÀ¥î. ÄÒö∂ÄÕÍ›ùÕÇÀî Çãüé≥î áíÔÒéíÇ°ƒÔîíºÙflî 
Ç„·√∏≥î íÄØÄùÖÔ¿ËÄ±Øí, ÄØÄîêÔÒéΔ¬ü°ƒú ¥ì≤ú Öîí∂Òê¿‰œÀé≤ú áùÖÒéíÇÀÔ¿ÒéΔ¬ü Ç„·√∏≥î 
Öîí∂Òê¿‰≤Í≠î Äª∞¬∂‰ÕÇÀ≤ú öØùÕÇÀÔ‰ÖÔÒéΔ¬ü. 2006-´, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î 
ÇãüéπØÔîíƒÇÒâî 1,273-¥î ÄÒö∂ÄÕÍ›ùÕÇÀ¥î.

ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î áÕúΩÇéîé·çâî Ö´ª≤ú áùÇÒΩ≤Í≠î Ä¿∏≤ÖËîΩ≤ú ÖÍÈü¬úìÒ. á±Ø‰úòî 
ÄƒùÕÇflî Öîí∂Òê¿‰≤Í´ú Ä¿∏≤ÖÍ≤Í≠î, Ö±Ø áíÔÒéîé∂ªüçâî Öîí∂ÒêÒíÔ∏Úîê≤ú ÄÒö∂ÄÕÍ›∏≤ú 
ÇïÇÒíÒê´ ÄÒö∂ÄÕÒé¥î Ö±Ø ÄÒö∂ÄÕÒéîé«¥î. 2006-´, öéúªùî Ä¿∏≤ÖËîΩÄî áÕúΩÇéíÇƒÇÒêî 197-ÙƒÇÒâî. 
öéúªùî ÄÒö∂ÄÕÒéî áùÇÒΩéíÇƒÇÒêî 2006-´ 1,979-ÙƒÇÒâî, 14%-´ú (245 ÄÒö∂ÄÕÒéî) Ö´º≤ÒΩÄî 2005-´≤î.

Ü∏≤Òê¿‰ùÖ∏ˆÇé≤ú áùÇÒΩ≤Ò ÖêÄ∏∂ÇflÒ ΩÄî Œ∏ ÜΔâƒ∏øòéüî, ìúòÖ á¿‰ÔéÔ¿ÒπØflî ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Ú∏≤ú öéØ«≤ú. ìúªÆ∂ á¿‰Ôéû∏≤úòî, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î Öï¡À∏∂Òâî 
áùÇÒΩœÀéÚ∏≤ú õçã≤ÇÀî ¥∂îπÖÍ´ Ö±Ø ¥∂fl´. ÄÒö∂ÄÕÒéîé«î êúπËÊ∏∂Òâî ó∂ÇÕ≤ú áùÇÒΩœÀéúΩ≤ú, 
Ç„·√∏≥î ÄÒö∂ÄÕÒé¥î áÔíÇÀØ¬éú ïúòêÄ∏∂Í¥î-ÖêÄ∏∂ÇéíÇÀ≠î ΩÄî Œ∏ ÜΔâƒ∏øòéü Ä¿∏≤ÖËîΩ≠î. 
ÄƒÇ∂ªüØ¬éú, ÄÒö∂ÄÕÒéîé«î áÕÂÒπÕ‰ÖÔÒâî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏≤î öéØ«≤î êúπËÇé´ú ííé°Í´ú, 
ÖêÄ∏∂ÇÀ´ú ΩÄî Œ∏ ÜΔâƒ∏øò∏≤î.

ΩÒïãΔ¿ÖÀî
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î á¿‰ÔéÔ¿ÒπØflî ¥∂îπÖÍ´ Ω∂»î öêœ«ÔéûÚ∏≤ú áùÖÒéîé·Δ¿ÖΔ¬éú 
ÇïÇÒíÒê´ Ω∂»î Öîí∂Òê¿‰≤Í≠î öêœ«ÔéûÚ∏≤ú. ì∏∂ á¿‰Ôéû∏≤Ò áíÔÊíÇ≤ÖÒâÒ á∂ªÖËîΩö∏≤Í¥î 
êΩÇØé°ªΔ¬ùî ÄÒö∂ÄÕÒéî Ö±Ø ÄÒö∂ÄÕÒéîé«î ¥∂îπÖÍ´ Ö±Ø ¥∂fl´. πflΔ¿Òå´ á¿‰ÖÙÀÒ 
¥ÙœÃ´éîéœÀíÇ∂ªçâÒ ÄÒö∂ÄÕÍ›∏≤ Ü∏≤ãîê≤ú íòÒòœ«≤úòî ÄÒö∂ÄÕÒéîé«¥î Ô¥Ò ÖÇƒîéîéÖÊ∏∂ÍØ˜í 
Öîí∂Òê¿‰≤úòî Ö±Ø Ä¬πÍ≠î òúΩ∂Òê≤ú. ÇïÇÒíÒê´ Ω∂»î Öîí∂Òê¿‰≤Í≠î öêœ«ÔéûÚî êΩÇØÔéûüíÇ¿Í≤ÖÒâî 
Çò≤ˆ ÄÒö∂ÄÕÒéîé«î, ÄÒö∂ÄÕÒéî, Ö±Ø ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î, Ö±Ø¬îíÇÒ Öîí∂Òê¿‰≤Íúòî 
ÔÇ«ØœÀíÇ¬≤ êΩÒíÇÌÕÄî Ö´ÒöÒíÇ°¬ÖÍØ˜í.

Öè Öîí∑ÎîíÄ¿¬éî, áùÖÒéíÇÀ∞Í≤ÖÒâÒ 2007-´, êÈˆflÒ ´ïÀ¥î á∂ªÖÍ›∏¥î Ö±Ø áíÔÊíÇ·Δ¬≤ ÄöÀÊé≤ú 
á·Δ¿ÖéîééΔ¬ùî ÄÒö∂ÄÕÍ›∏≤ Ü∏≤ÖìÍ∂Òê¿‰œÀé≤ú Ö±Ø Öîí∂Òê¿‰œÀé≤ú õçã≤´∏¥î. áíÔÊíÇ≤ÖÒâÒ 
ÄÒö∂ÄÕÒéîé«¥î ÄªØÄ∏∂Ò á·Δ¿Öéîé∂ªü∏∂≤Í´ú Öîí∂Òê¿‰≤Í≠î êÈ°Í≤ú Ä¿ˆΔƒìÒê≤ú ÄÒö∂ÄÕÍ›±´∏¥î 
Ö±Ø á·Δ¿Öéîé∂ªîéΔ¬ùî ∂±´≤Í´∏≤ú Öîí∂Òê¿œÀπÍ´∏≤ú ÄöÀÒíÇ¬éú ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏≤î 
öéØ«≤î.
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á∂ªÖÊéî Ö±Ø á¿‰œÀèî
Öúë„· 2004-´, ÖÇƒîé«î öéØ«î ÖÚÊéÔƒÇÒâî ÖπÁíÇÀ≤ú ÖïÚí ÜÒïªÒíÇœÀéÚ∏¥î Ö±Ø ÄÒö∂ÄÕÒéîé«≤ú 
Ä≈úôˆ¿Òéîé≤Í≠î á¿‰œÀé´ú; ì∏∂ Öê¿ƒÇÒêÒ Œ∏¥Ö‰ 2006-´. ÖÚÊíÇƒÇÒêî ÖπÁíÇÀî ÜÒïåΔ¿ÊíÇflî 
Ø¿úΩÒíÇéùÀ∏∂Í≤Ú∏¥î ÔÇ«ΩÒíÇ≤úòî Öï¿ËîΩ≤ú ∂Δ¿Çúò∞ÒìËªÖÒπØ≤Í≠î. ÄÒö∂ÄÕÒéîé«≠î 
ÔÇ«ΩÒíÇ≤úòî Öï¿ËîΩÄî ∞∏∂ ∑ΩÒíÇ·çâî Ø¿úªùî ∂Δ¿Çúò∞ÒìËªÖÊéî ÖïÚî íΔ¿Ø≤ ÖÍÈü≤, Äμπ¿∞Ò 
ééËÒíÇπØ›Ú∏≤Ç∏Ú˜ÒêÒ. ÄÒö∂ÄÕÒéîé«î ÔÇ«≤ÖÒâî ÜÒïåΔ¿ÊíÇÀ≤ú ÔÇ«ΩÒíÇ≤úòî Öï¿ËîΩÚ∏¥î 
íÄØÄéíÇÀ≤ú ÜÒïåΔ¿Òê´≤Ç≤Ú∏¥î Ü∏≤ÒêÔÔîíÒπØ≤ˆ.

Ö´ºéù≤Úî ÄÒö∂ÄÕÒéîé«î Ö£üÒπØ≤Úí ÄƒüíÚî Ôîè∏∂ÊÒå¿ÒéíÇƒÇÒâî 25-Ù¿Òªéú 2006-
´. Ôîè∏∂ÊÒå¿Í≤Ú∏¥î Ö£üÒπØ≤Úí ÄƒüíÚî, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ≤‰ÇçâÒ 
íÄ∞úΩÄ∏∂¿≤ÒΩ≤ú ÔÇ«ΩÒíÇ≤úòî Öï¿ËîΩÇ·∏≤ÖÒê≤ú. ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î 
ΩÒïîéíÇƒÇÒâîíÇÒ Ä≈∏≤ƒÇªˆúòî ÔÇ«ùÖúö∏≤Êé´ú ∂Δ¿Çúò∞ÒìËªÖÊéî ÖïÚ∏≤ú Ö±Ø òúΩ∂Òê≤ú ÔÇ«∂ªúªéú 
Ä≈úòî ÄÒö∂ÄÕÒéîé«î ª¿ Ä¬Ö≥éíÇÀ∏∂ÍØ˜í éúòÖÒíÇπØÀî Ö£üÒπØ≤Úí ÄƒüíÚ∏≤. ì∏∂ ÔÇ«ùÖúö≤Í≤Ò 
ÔÇ«ØœÀíÇÀ∏∂≤ÖÒâÒ ÄÒö∂ÄÕÒéîé«î ÔÇ«ΩÒíÇ≤úòî Öï¿ËîΩÚî ∑ΩÒíÇîéÖÔîíË¬ÖÍØ˜í.

2006-´, Ä¬Ö≤ ó∂ÇÕ≤ú ÔÇ«ΩÍ≤Ò á¿‰ÖÙƒÇÒâÒ áΔ¬ùî ÖÇƒéíÇ≤Úî ÄÒö∂ÄÕÊ∏≥êÒπÇéî, 
á¿‰ÖÔÒãΔ¿Ö≤Ò áÀ∏∂Òéîé≤Í´ú ∂Δ¿Çúò∞ÒìËªÖÊé≤ú, Ö±Ø ÖÇƒ≤Úî ÔÇ«ΩÒéî öéØ«Ë≈î. ìúòÖ ó∂ÇÕ≤ú 
ÔÇ«ΩÍ≥î ÄƒùÕÇflî 2006-´ ÖÍÈüí∞î Ä¬Ö≤ ó∂ÇÕ≤ú ÔÇ«ΩÍ≤Í´ á¿‰îéÖ≤Í´ú Ç≤úõ¿ÇÊé≠î. Ä¬Ö≤ ó∂ÇÕ≤ú 
ÔÇ«ΩÍ≥î á¿‰ÖÙÔîíÒâî áíÔÒéîé∂ªúªéú ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÖÚÀÒöÇé¥î Ö±Ø 
ÖÇƒîé«¥î öéØ«¥î ÔÇ«ùÖÒíÇÊé´ú ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ÖÇƒéíÚ∏≤ú Ö±Ø Öê¿ÌÕ¿ÇËªúªéú 
ÜÒïåΔ¿‰ÖÒééœÀéúΩ≤ú. ì∏∂ ÔÇ«ΩÒãΔ¿Ö∂ª∏≤Ò ÔÇ«Ø∂ªü∏∂ÊíÇflî Ö›úπØ≤Úî Ä¬Ö≥îêî é´ÇÃç 
ÖÇƒ·úö¬ÖÍØ˜í Ø¿úªéú ÖÇΔƒéíÇ≤‰À∞Í≤ÖÒπØÕÍ´≤ú ÖˆÀÒõÍ≠î Ö±Ø ÖÇƒîé«¥î öéØ«¥î. ÄƒùÕÇÀ≤ú Ä¬Ö≤ 
ó∂ÇÕ≤ú ÔÇ«ΩÍ≤Í≠î, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÔÇ«ΩÄ≤Í≠î ãÍ∂üéÔ‰flîíÇÒ Î´ÍÊœÀíÇ·îê´ú 
á¬ÖÒê´ú ÖêÖ°Ú∏≤ú Ö±Ø á∂ªÖÊéÚ∏≤ú ÔÇ«Ø∂ªüíÇΔ¬≤ ªÍËÇé≤ÔË¬ÖÍØ˜í Ö±Ø áÖƒ°¬ÖÍØ˜í. 
íØúóú Ä¬Ö≤ ó∂ÇÕ≤ú ÔÇ«ΩÍ≤Í≠î ãÍ∂üé Ö±Ø ÔÇ«ΩÄ≤Í≠î ãÍ∂üé Ä±´ôÒªéú ÔÇ«ùÖÊíÇ·çâú ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úí öéØ«î ÖÇƒéíÚ∏≤ú ÔÇ«Ø∂ªüéùΔ¬ü ÖÇƒéîééÖË¬ÖÍØ˜Í´ú Ø¿°Í´ú áÖƒÀ´ú áœÀπÔÍ¬éú, 
íÄ∞ú áíÔÒéîéÀ∏∂Ä∏∂ËÕË´ú ∑±ØÒê≤ú Ö±Ø Öïê¬Ö∏Úîê≤ú á¿ÇπÖúΩ≤ú.

ΩÒïãΔ¿ÖÀî
Öîí∑ÎîíÄ¿éîé≤Í≠î á∂ªÖÊî ΩÒïíÇ≤ÖÒâÒ 2008-´. êÈˆflÒ ÖÚÀ¥î á∂ªÖÍ›∏¥î Ö±Ø ÄöÀÒπÇéπØΔ¬≤ 
¥ìÍ≠î Öï¿Òª°úΩ≤ú ÜÒïªÄœÀé≠î Ö±Ø Ä≈úôˆ¿Òéîé≤Í≠î á¿‰œÀé≠î. Öîí∑ÎîíÄ¿éîé∂ªÖÊî 
áœÀπÖÒéîé≤Í≠î/Ä≤Òé‰≤Í≠î á∂ªÖÊéÇflÒ ÖêÄ∏∂Çéîé≤ÖÒêÒ öÀÚÒΩÄœÀéúΩ≤ú ÜÒïåΔ¿Òé°ªΔ¬ü 
ÄÒö∂ÄÕÍ›∏≤ Öîí∂Òê¿‰≤Ò, Ö±Ø ÇéÒæ¿¬éú Ö±Ø Öîí∂ÒêÒíÔ∏Úîê≠î ÇéÒéîé·Δ¿Ö≤Í≠î ÄÒö∂ÄŒ≠î 
á∂ªÖÊé≤ú. á¿ÇπÖÒééœÀíÇºÙflÒ ÄÒö∂ÄÕÒéîé«≤ú ∂¬∂Ê∏≥éîéπØÀ≤ú Öîí∂Òê¿‰À∏∂éÖÍ≤Í´∏≤ú Ö±Ø 
ÇéÒéîé·Δ¿ÖœÀπÍ≤ú ÄÒö∂ÄŒ≠î Ö±Ø íÄØÄü∏∂ÒπØÀ≤ú. íÄ∞îíÇÒ, ÄÒö∂ÄÕÒéîé«î Öîí∂Òê¿‰îéÖÒπØ∏Úîêî 
Ö±Ø ÇéÒéîé·Δ¿ÖœÀπÔîéÖÚîêî ÄÒö∂ÄŒ≠î Ö±Ø íÄØÄü∏∂ÒπØ∏Úîêî Öï¡éíÇÔîí≤ÖÒâî. Öîí∑ÎîíÄ¿éîé∂ªÖÊî 
áíÔÊíÇ·çâÒ á±Ø‰°ƒ∏≤ú ó∂ÇÕéüî öÀÚÒΩÄœÀé≤ú ÄÒö∂ÄÕÒéîé«¥î ÜÒïÇØéîé∂ªÌΔ¬ùî Ö±Ø 
ÜÒïåΔ¿Òé°ªÌΔ¬ùî Öîí∂Òê¿‰≤Í´ú Ö±Ø ÇéÒéîé·Δ¿ÖœÀπÍ≤ú ÄÒö∂ÄŒ≠î. Öîí∂Òê¿‰≤Ò ªÍËÇéflÒ!

íò≤ÖÍ≤Ò πfl≠î 2007-≠î
2007-´ Ö´ºéù≤‰°ÀîíÚî ÔÇ«ΩÒíÇ≤úòî Öï¿ËîΩÇéíÇöÄ∏∂Òêî Ôîè∏∂ÊÒåΔ¿ƒÇÒâî $1.71-Ù¿Òªéú.
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á¿‰îéÖ≤Í´ú ÉîêÒπœÀî 3 - ÖÍÈü´ Ö´º≤Òåî 
∂Δ¿Çúò∞¿ÒíÇÀ∏∂Òêî ó∂ÇœÕúæî.
á±Ø‰Ç≤ˆ
ÖÍÈü´ Ö´º≤Òåî ∂Δ¿Çúò∞¿ÒíÇÀ∏∂Òêî ó∂ÇœÕúæî áùÖÒéîéflî ïΔ¿‰Õ´ú ∑ΩÒíÇéΔ¬ùî ÄÒö∂ÄÕÒéÇç 
íÇÒπÒíÇœÀéÚî á¿ÇπÖúΩÄî Ö±Ø ÄÒö∂ÄÕÒéîé«¥î Öï¡œÀíÇÀ∏∂Òê¥î ó∂ÇœÕúæÌéÚ∏¥î. á±Ø‰∏≤ú 
ªÀÔÔîíÒãî, ÖÍÈü´ Ö´º≤Òåî ∂Δ¿Çúò∞¿ÒíÇÀ∏∂Òêî ó∂ÇœÕúæî Ωâœ«œÀíÇÀ∏∂Òâî ÄÒö∂ÄÕÒéîé«´ú 
∑ΩÒíÇéΔ¬ùî Ü∏≤ÒπØÃç ÄÒö∂ÄÕÒéÇç ó∂ÇÕ¿ÖÚ∏¥î íÇÒπÒíÇœÀéî. ÖπÊÒí¬ÖœÕÄúòíÇflî ÔÇ«ΩÒíÇ≤úòî 
Öï¿ËîΩ¥î. íÄØÄ∏≤òˆ¥î, ÖÍÈü´ Ö´º≤Òåî ∂Δ¿Çúò∞¿ÒíÇÀ∏∂Òêî ó∂ÇœÕúæî ÄöÀÔîíÒâî ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Ú∏≤ú öéØ«≤ á∂ªîéΔ¬ùî êÈ°Í´∏≤ú É´ˆ - á¿ÇπÖúΩÄî áíÔÒéíÇÀî ∑±ØΔ¬éú ÄÒö∂ÄÕÒé¥î 
Ö±Ø Öïê¬Ö∏ÚΔ¬éú ÄÒö∂ÄÕÒéîé«¥î.

ÜÒïúπ≤Ò êÈ°úΩ≤ú
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î êÈ°úΩˆî ìúª≠ˆ á¿‰îéÖ≤Í´ú ÉîêÒπœÀé≠î íÇÒπÒíÇéîé≤ÇflÒ 
ÖíÚÍ¬ùî ìúòÖ íÇÒπÒíÇœÀéî 70-80%-Ú¥î ¥∂îπÖÍ´ Ö±Ø ¥∂fl´ ÄÒö∂ÄÕÒéî.

á¿‰îéÖ≤Í≠î ΩÒïŒÊíÇÀî
2006-´ ÖÍÈü´ Ö´º≤Òåî ∂Δ¿Çúò∞¿ÒíÇÀ∏∂Òêî ó∂ÇœÕúæî áˆÀùÕÇƒÇÒâî Ì„·π∏≤Òå¥î ö∂í´. 
Ö´ªÊÒå¿ƒÇÒâî $66,500-≤î 2005-´ $67,500-¥î 2006-´, Ö±Ø íÇÒπÒíÇéîéƒÇÒâî ÖíÚÒªùî ìúòÖ íÇÒπÒíÇœÀéî 
80%-Ú∏¥î ¥∂îπÖÍ´ Ö±Ø ¥∂fl´ ÄÒö∂ÄÕÒéî.

∂ªÖÊéî Ö±Ø á¿‰œÀèî

ÖÍÈü´ Ö´º≤Òåî ∂Δ¿Çúò∞¿ÒíÇÀ∏∂Òêî ó∂ÇœÕúæî ÔÇ«ùÖúö≤ÒíÇ·çâî Ö±Ø ÜÒïúíÇ·úªéú ÖÍÈüí∞î ÖÇƒîé«≤î 
öéØ«≤î. ÖÍÈüí∞î ÔÇ«ùÖúö≤ÒíÇéΔ¬ùî, ÇòÖ ªÍËÇé≤ÔÒêî ÄÒöùÕÇ·çâî:

• ∂Æîê£üíÇ≤Úî ¥∂îπÖÍ´ Ö±Ø ¥∂fl´ ÄÒö∂ÄÕÒéî ó∂ÇœÕúæÚî ∂´êÄ∏∂Ò Ω∂›¿‰›∏≤ Öœ«û∏Úîê≤;
• ÖπÁíÇÀî Ω∂›¿‰fiî ê∏ˆ›Ú∏¥î Ö±Ø ÄÒö∂ÄÕÒéîé«Çç Öï¡À∏∂Í≤ˆ ∂Δ¿Çúò∞ÒìÊé≤ú; Ö±Ø
• ≤Ç›ÒíÇ·úêî Öïù°Õ∏ÙÖÒíÚ∏¥î ∂¬∂ÄúòíÒ Ö±Ø Ö´ºéù≤‰°ÀîíÚî Ω∂›¿‰›∏≤ ó∂ÇÕ¿Öî.

íò≤ÖÍ≤Ò πfl≠î 2007-≠î
2007-´, ÖÍÈü´ Ö´º≤Òåî ∂Δ¿Çúò∞¿ÒíÇÀ∏∂Òêî ó∂ÇœÕúæî Ö´ªÊÒå¿ƒÇÒâî $69,200-Ù¿Òªéú Ö±Ø ∑‰πØflî 
ÖíÚÍ¬ùî íÇÒπÒíÇéÀ≤ú íÇÒπÒíÇœÀéÚ∏¥î 80%-Úí ¥∂îπÖÍ´ Ö±Ø ¥∂fl´ ÄÒö∂ÄÕÒéî.

ÖÍÈü´ Ö´º≤Òåî ∂∆¿Çúò∞¿ÒíÇÀ∏∂Òêî ó∂ÇœÕúæî
 2000 - 2006
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á¿‰îéÖ≤Í´ú ÉîêÒπœÀî 4 - âΩÚî ó∂ÇÕÔÒéíÇÀî 
á±Ø‰Ç≤ˆ
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ó∂ÇÕÔÒéíÇ≤úòî Ô¥Ä¿ˆ≤ˆî Ø¿çâÒ Öïêéù≤Ú∏≤ú áÍÊ¬ÖÎ≤Í≠î 
ó∂ÇÕî Ö£üÒªùî é´ÇÀç πfl≤Í´ Öï¿ËúΩÚ∏¥î.

áÍÊ¬ÖÎ≤Í≠î ó∂ÇÕî ìúòÖ öéúªùî Ö´ºéù≤‰·Äî êÒòÒíÇπØÀî ÔÇ«ùÖÊé≤î ó∂ÇÕî ÄæÀî, êò∞î, Ö±Ø êÒòÒπ≤Í´î 
ó∂ÇÕ¿Öî (Ç„·√∏≥î ÖπÇÀî). πfl≤Í´ ÖïúΩÄî íØÄ∏¥î ∂Δ¿Çúò∞ÒìËªÖÊé¥î ∞∏∂úòî ÖÍÈü´ Ö±Ø πfl≤ˆ≤ ÖÍÈü≤ 
ÄªØùÕÇ·çâî πfl≤Í´ Öï¿ËúΩÇΔ¬ùî Äƒ∏ˆÇéÀêî ÖïÚ∏≤î áÍÊ¬ÖÎ≤Í≠î ó∂ÇÕî.

íÄØ ó∂ÇÕÔÒéíÇ≤úòî Ô¥Ä¿ˆ≤ˆî Öîé¬Ö¿ËÄ±Øî (ê˜≤ 100%), öØùÕÇÕ‰ÖÔÍ≤ˆî ∑‰πØ∂ª∏≤Çç 
πfl≤Í´ Öï¿ËúΩ≤ú ¥îéÒãçâî ïÙ‚Ú∏¥î ÄÒö∂ÄÕÒéîé«î, íØúòÖ Öï¡Õ‰ÖÔÔîí≈¿ÔîíÒâî Ì„·π∏≤ÒΩ≤ú 
ÔÇ«ΩÒíÇ≤úòî Öï¿ËîΩ≤ú Öï¡œÀíÇ∂ªÖÍ¬éú Ö´ÖúòÚ∏≤ú. ããíÇîéÖÍ≤Úî áÍÊ¬ÖÎ≤Í≠î ó∂ÇÕî ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Ú∏¥î öéØ«¥î ÜÒïÇØéîéîéÖÊíÇÀ∏∂ãçâî ∑±ØÒê≤ú Ö±Ø Öïê¬Ö∏Úîê≤ú á¿ÇπÖúΩ≤ú.

ÜÒïúπ≤Ò êÈ°úΩ≤ú
ÖÇƒîé«î öéØ«î ÜÒïúπ·çâî êÈ°úΩ´ú Ô≤ùŒ≥îê≤ú 108%-≤î 120%-¥î ó∂ÇÕÔÒéíÇœÀé¥î. ÜÒïúπ≤Ò 
ó∂ÇÕÔÒéíÇ≤úòî Ô¥Ä¿ˆ≤ˆ∏≤ú í∞≥úªùî Ω∏ˆéçåΔ¿ÊíÇ·çâî êò∞¥î Ö±Ø ÖîêÒπ¬ÖœÕÄúòíÇΔ¬éú 
íÄ∞úΩÄ∏∂¿∏Úîê≤ú êÒòÒπ≤úòî ÇéÒê≤ú. áíÔÊíÇ·úïflÒíÇÒ íÄ∞úΩÄ∏∂¿¿Ç´éîé∂ªÖÍ›úΩ´ú πfl≤Í´ 
ÔÇ«ΩÒíÇ≤úòî Öï¿ËîΩ¥î Ö±Ø êÒòÒπ›úΩ≠î ÄÒö∂ÄÕÍ›±´ Ü∏≤ÖìÍ∂Òê¿‰≤Í≠î Ö±Ø Öîí∂Òê¿‰≤Í≠î.

á¿‰îéÖ≤Í≠î ΩÒïŒÊíÇÀî
¥∏ÙÖ≤ 2006, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î 132%-Ú∏≤ú ó∂ÇÕÔÒéíÇƒÇÒâî, ìúòÖ Ö´º≤ÒΩÇƒÇÒâî 
êÈ°úΩ´î Ô≤ùŒ≥îê≤î 108%-≤î 120%-¥î ó∂ÇÕÔÒéíÇœÀé¥î.

Ö´ªÊÒå¿Í≤Úî ó∂ÇÕÔÒéíÇ≤úòî Ô¥Ä¿ˆ≤ˆîí íÄØÄéíÇƒÇÒâÒ Ö´ªÊÒå¿Í≤Ú∏¥î íØÄéüî ó∂ÇœÕúæî Ö±Ø 
êÒòÒπ≤Í´î ó∂ÇÕ¿Öî. íØúóú _ÚÒπƒÇÒâî 2006-´ ∑ƒÇîìÒíÇπØÀ≤ú Ì„·π∏≤‰Õ≤ú. Ö±ØîíÇÒ, ÖΔƒ„›¿‰≤Çç 
Ö±Ø ∂Δ¿Çúò∞ÒìËªÖÊéî ÖïÚî ∞∏∂úòî íÇÒπÒíÇœÀé¥î Ö±Ø ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î Öï¿Çé¥î πfl≤ˆ≤ 
ÖÍÈü≤ ∂Δ¿Çúò∞ÒìËªÖÊé¥î Ôîè∂Ç≤ÒΩÇƒÇÒâî ≤‰ÇùÕÇπØÀ≤î. ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î 
ó∂ÇÕÔÒéíÇ≤úòî Ô¥Ä¿ˆ≤ˆî ÖîêÒíÇ·çâÒ íØÇÀ¥î πƒì≥îê¥î ªÍËÇé≤ÔÒê¥î, ÄƒùÕÇΔ¬éú: ó∂ÇÕ¿ÇÊéî 
ÖÚΔ¿‚Δ¿Í≤Úî, ÄƒùÖÊéî ÖïÚî, ª∂êÄ∏∂Äî ÖïîêãΔ¿Ö≤Úî, Ö±Ø ÖúªÖ√ÒéùÔîíÍ≤Úî Ü∏≤ãîêî.

ÖÇƒîé«î öéØ«î ÇÔÇπÔÍ≤ÖÒâî Öê¿ËîΩ≤ú ¥ÙœÃ´é°ªΔ¬ùî ó∂ÇÕÔÒéíÇ≤úòî Ô¥Ä¿ˆ≤ˆî 
ÜÒïÇØéîé∂ªúπ∑Í¬éú íÄ∞úΩÄ∏∂¿≤Ú∏≤ú áÍÊ¬ÖÎ≤Í≠î ó∂ÇÕî Ö±Ø Öπœ«íÒéîé∂ªΔ¬éú Öπœ«íÍ≤Ú∏≤ú 
êÒòÒí≤ú ≤Ç›ËÍ›∏≤ú.

á∂ªÖÊéî Ö±Ø á¿‰œÀèî
ÖÇƒîé«î öéØ«î ÖÚÊéÔƒÇÒâî ÖêÖ°Í´ú 02.0 7-´ú - ÖÚÀÍÀÖî á¿‰ÖÙÀî ÔÇ«ùÖÒíÇ≤Úî, ì∏∂ 
ÖêÖ°Ò ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏≤ú öéØ«≤ú ∂¬∂ÄÒπ∂ªü∏∂ÒéîéÀÒ ÖÚÀÍÀÖ≤ú-á¿‰ÖÙÀ≤ú 
òúΩ∂ÊíÇêÄ∏∂‰ÖÔÒê≤ú áÍÊ¬ÖÎ≤Í≠î ó∂ÇÕ¥î. ÖêÖ°Ò ÄƒÔÒâÒ á¿‰ÖÙÀ∞Í≤ÖÒπØÀ´ú ÖÄ·œÀéÔËª∏≤Í´ú 
á¿‰ÖÙÀ≤ú á·Δ¿Öéîé≤Í≠î õçã≤≤ú á¿‰ÖÔÒê≤ú ÖÚÀÍÀÖ≤ú-á¿‰ÖÙÀ≤ú, áœÀéÔÍ¬éú Öœ«ÇÚîêúòî 
ó∂ÇÕéüî ÜÒïúπ∂ªÖ∏≤Í´ú ∂Δ¿Çúò∞ÒìËªÖÊéî ÖïÚî Ä¿ˆÀî á¿‰ÖÙÀ≠î ÖíÚîéÖÍ¬ùî ∑ÕÇÀ∏∂ÌΔ¬ùî 
á·Δ¿Öéîé≤Í≠î õçã≤≠î.
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áœÀéùÔÒâÒ ÖêÖ°Ò Ωâœ«∂ª∏≤Í´ú Öò≤ÇÀ´ ÄÒö∂ÄÕÒéîé«≤ú ÖîêÒπ≤Ú∏≤î Ö´ªÊöΔƒÔîíêÄ∏∂‰ÖÔÍ≤Ú∏≤î 
Ü∏≤ãîêî Ö´ºéù≤Úí Ö±Ø ∂Δ¿Çúò∞ÒìËªÖÊéî ÖïÚ∏≤î Ä¿ˆÀî ÖÚÀ¥î á¿‰ÖÙÀ¥î ÇïÇÒíÒê¨öÄ∏∂Òê¥î 
Îƒ´Ê¬ú. 2006-´, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÖÄ·ÔéÔ‰ÖπƒÇÒπØflî áœÀéÔÒªéú ØïÖ∏πÇç ∂ÒΩˆ≤ú 
¢Ω¡í≤Í≤Í≠î ªΔ¬¿Ö¬±´ú á¿‰ÖÙÀ´ú ∑±Øîê≤ú ÔÇ«ΩÒíÇ≤úòî Öï¿ËîΩ≤ú á·Δ¿ÖéîéÀÔÌΔ¬ü.

ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î Öò∏∑ÎÀ´î Öê¬ÖîíÄ¿À≠î êÒòÒπ≤Í≠î á¿‰œÀéÔÒâî. êÒòÒπ≤úòî 
á∂ªÖ°Úî ÇòÖÙflî:

1) áÀ∏∂Òπ∂ªΔ¬éú Öò≤ÇÀ≠î Öï≤î ÇéÒê¥î, òúΩ∂Òéù≤ÔÒê´ú ∑±ØîêùÕÇÀ≤ú ÖÇƒîé«≤î öéØ«≤î, ∑±ØΔ¬éú 
Öï¡œÀíÇÀ∏∂Í¬éú ãÍ∂üéúòî á¿ÇπÖúΩ≤ú Ö±Ø ÖΔƒ„›¿‰≤Í≠î Öï≤ú; Ö±Ø,

2) áÀ∏∂Òπ∂ªΔ¬éú Öò≤ÇÀ≠î Öï≤ú ÇéÒê¥î áíÔÊíÇÀ≤ú ÔÇ«ΩÒíÇ≤úòî Öï¿ËîΩ¥î ∑±Ø°ƒîê¥î Ö±Ø 
ÔÇ«Ø∂Òê¥î ãÍ∂üéúòî á¿ÇπÖúΩ¥î.

ìúòÖ á∂ªÖ°Äî áùÖÒéíÇ·çâî ÖÇƒîé«¥î öéØ«¥î ÄƒùÕÇÀî ÄƒÇÀî ÖÇƒíÇ≤Ú∏¥î áÍÊ¬ÖÎ≤Í≠î ó∂ÇÕî 
êïπÀ∏∂ÌΔ¬ûî ìúò≤ˆ êÈ°Í≤ú Ö±Ø êï≠ÖçãΔ¿Ö≤Ú∏≤ú ó∂ÇÕî, Ö±Ø ÄöÀÒíÇÌΔ¬ùî ÜÒïÇØéîé≤úòî Öò≤ÇÀ≠î 
æ∏ˆúòî Ö±Ø íÄ∞úΩÄ∏∂¿≤ÔÒêúòî ÖπÊÒí∂ÒêÒíÔÒéΔ¬ü êÒòÒí≤ú ≤Ç›ËÍ›∏≤.

ΩÒïãΔ¿ÖÀî
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ¥∂îπÖÍ≠î Ö±Ø ¥∂fl≠î ó∂ÇÕÔÒéíÇflî ÖíÚÒªéú ÄÒö∂ÄÕÒéîé«≤î. 
ÔÇ«ùÖÊé≤î ó∂ÇÕî ÄæÀî, Ö´º≤ÒΩÄî ∞∏∂úòî Öï¿Çé≤î, êÒòÒíÇ·çâî ∂±´≤ÔÔíÇÀé≤ú ≤Ç›ËÍ›∏¥î 
Öï¿ÇíÇ∂ªúªéú πfl≤Í´ ÖïÚ∏≤ú ïÙ≤îé∏≤î Ü∏≤ÔîíÒπØÀî. ÖÇƒîé«î öéØ«î Ø¿°Òéüî ããîé«ÇéíÇflî 
ìúò¥ˆ ó∂ÇÕ¥î. ÔÇ«ΩîéÖÍ¬≤ êÒòÒí≤ú ÖÇƒîé≤úòî Ö±Ø á¿‰îéÖ≤Í´ú ÔÇ«ΩÒãΔ¿Ö≤úòî, ÖÇƒîé«î öéØ«î 
ÜÒïÇØÄ∏∂Ê∏∂éîé∂ªÔîíÒâî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞Ú∏≤ú ¥∂îπÖÍ´ Ö±Ø ¥∂fl´.

Ä¿ˆÀ´ú Ω∏Ú≤ÔÒê≠î ó∂ÇÕéüî Ô¥Ä¿ˆ≤Í≠î Ö±Ø êÒòÒπ≤úòî á∂ªÖ°Í¥î á∂ª∏≤Í≠î Öò≤ÇÀ´ Öï≤î 
ÇéÒê≤î íØúóéüî íÄ∞úΩÄ∏∂¿À≤ú Ö±Ø ∑±Øîê≤ú Öï¡œÀíÇ∂ªÖÍ¬éú ãÍ∂üéúòî á¿ÇπÖúΩ≤ú; ÖÇƒîé«î öéØ«î 
êúπËƒÇÒâî áÌé¥î Öï¿úΩ≤ú ÔÇ«ΩÒíÇÌ«Δ¬éú êÒòÒπ≤Í´î ó∂ÇÕ≤ú ÇáÍ˜úòî 2006-ÙéΔ¬ü. ∫è„· 2006-
´, ÖÇƒîé«î öéØ«î ÖÚÊéÔƒÇÒâî ¥ì´ú áÌéî öé∏ˆ≤ÚÚ∏≤ú òúΩ∂ÊéÔ∏Ú≤ÒΩÇ≤ÖÒê≤ú (ÉîêËÇéù¬ùî 
ÇéÒêî íÄ∞úΩÄ∏∂¿≤Úî) áíÔÒéîéπ∏∑Í¬éú Öœ«öΩÚ∏≤ú ÇéÒê≤ú áíÔÂÒêî áÌéî öé∏ˆÀî. Ä≈ú, ÇéÒêî 
Öœ«öΩùÕúΩ‰·Äî ÄƒÇéíÇ≤Ú∏¥î ¥ìî áÌéî Ä≈úôˆÀî Ôîè∏∂Ç≤ÒΩ≤ú ÇéÊíÇ≤ÖÒêùÕÇÀî (ÉîêËÇéù¬ùî 
ÄΔ¬Ìéî Ö±Ø ÄΔ¬Ìé¥î Öï¿úΩÄî) Ö±Ø íØúòÖ Ì„·π∏≤ÒΩ≤ú ÇéÊíÇ≤ÖÒêùÕÇÀî (ÉîêËÇéù¬ü ö∂í´Ç¥î Ö±Ø 
´Ö¿°Í¥î ´ïÀ≤ú/ÖòΔ¿Í≤ú ∂±´≤ÔÊéî). òúΩ∂ÒêÒ ¥ÙœÃ´éíÇ≤ÖÒâî ÄƒÇéíÇ≤Úéü¬ÖÒ Ö´ªúö∏≥î áÌéî 
Ä≈úôˆ≤Úî (íØÇ≤ÒΩÄî) Ö±Ø ª¿ ¥ÙœÃ´éíÇúö≤Í¬éú ÄƒÇéîé≤Ú∏¥î ÄΔ¬Ìé¥î Öï¿úΩÄî Ö±Ø ÄΔ¬Ìéî 
íØúòÖ Ôîè∂Ç≤ÒΩ≤ ÇéÊíÇ°Àºî. íØúòÖ ÖπÁíÇÀî íØÍ´ú Öê¿ÒéíÇ≤ÖÒâî 2007-´.

C 
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á¿‰îéÖ≤Í´ú ÉîêÒπœÀî 5 - Öò≤Çéù≤ˆ 
πflΔ¿Òå¥î Öï¿Çé¥î
á±Ø‰Ç≤ˆ
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÜÒïåΔ¿Òéîé∂ªÄ∏∂Òâî á«îéËÇé´∏≤ú ÄÒö∂ÄÕÒé¥î, ÄÒö∂ÄÕÒéîé«¥î, 
Ö±Ø áÔíÇπØÀ¥î ¥∂îπÖÍ´ Ö±Ø ¥∂fl´. Öúª±Ø‰Ö¬ú á±Ø‰ÇflÒ ÄöÀÒíÚí áÕ‰ÖÔÒíÚî ÖÙØÕÇçãí 
∑±Ø∑Òπ¬éú. ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î é´ÇÃΔ¬éú áÇéù≤ˆî ÖÇƒíÇflÒ ÄÒö∂ÄÕÒéÚ∏≤î Ö±Ø 
áíÔÒéîé∂ªü∏∂Í≤Ú∏≤î, Ö±Ø áÀ∏∂ÒπÀ∏∂Í≤Ú∏≤î, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î êÈ°ˆ∏≤ú - 
∑±Ø∑Òπ¬éú, Ä¿πØÀÍÀÖÒπÇéî, ÄöÀÒíÇÀ≠î-êÈˆÀî á«îéËÇéî..

ÜÒïúπ≤Ò êÈ°úΩ≤ú
ÄÒö∂ÄÕÒéî ¥ÒöˆêÄ∏∂Òêî Ü∏≤ÒπØ≤ò≠î ÖúªÖ¬ú ÖúªÊÍ∂êÒπÇÔîíÍØí. πflΔ¿Òå´ú πflΔ¿ÇœÕúΩÔÔîíÒâî 
∑±Øîê´ú Ü∏≤ÖπÇÒíÇ≤Í´ú. êΔ¿ÇÔîíÒâÒ πflΔ¿ÇœÕúΩÚ∏≤ ó∂ÇÕéüî Ö±Ø Äƒûéüî ãƒÄÒπØ≤≤ 
ÖîêÒíÇîíÄ¿∂ª∏≤Ò. ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î Ô¥¿∞Ò Ä¿ΩÒπflî ó∂ÇÕéüî 
ãƒÄÒπØ≤ÒíÔ‰ÖÔÍ≤ˆ≤ú, Ö±Ø ÖÚÊéÔÒπØflî Ü∏≤ÒπØÀî ÄÒö∂ÄÕÒéî áéíÇÔîíÌΔ¬ùî ó∂ÇÕ¿Ö¥î 
íÇÒπÒíÇœÀéÚ∏≤ú á›îΩÊêÖËÄçãî.

êÈ°úΩ‰ÕÇflÒ, ÜÒïúíÇ·îêÒ ÖÇƒîé«≤î öéØ«≤î, Ôîè∏∂Ç≤ÒåÙÀ∏∂Òêî 75%-Úî Ü∏≤ÒπØÀî ÄÒö∂ÄÕÒéî 
áéíÇÔîíÍ≤ˆî πflΔ¿Òå≤ú íÇÒπÒíÇœÀé≤î Öï¿ÒíÇœÀé´∏≤ú Ä¬Ö≤ 25 ÇΔ¬î ÇΔ¬ˆ≤î ¥ÒöˆêÄ∏∂Í≤Í≠î 
∂Δ¿Çúò∞ÒìËªÖÊéÚí ééËÒíÇéíÇ›ùπØÕˆ∏≤î.

á¿‰îéÖ≤Í≠î ΩÒïŒÊíÇÀî
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î íòÕúΩÇéîéπØflî ÜÒïãΔ¿ÖÚ∏∂Í≤ˆ≤ú ìúªØ á¿‰îéÖ≤Í´ú 
ÉîêÒπœÀéÇç. 2006-´, 73%-Úî ÄÒö∂ÄÕÒéî ¥ÒöˆêÄ∏∂Í≤Í≠î ∂Δ¿Çúò∞ÒìËªÖÊéÔƒÇÒêî áéíÇ·ƒÇÒâî 
πflΔ¿Òå≤ú íÇÒπÒíÇœÀé≤î Öï¿ÒíÇœÀé´∏≤ú Ä¬Ö≤ 25 ÇΔ¬î. ÔÇ«ΩÒãΔ¿ÖÚ∏∂Í≤úòî, áùÇÒΩÄ∂Í≤úòî, Ö±Ø 
ÜÒïåΔ¿ÒπØ≤Úéüî á¿‰œÀéî, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î á¿‰flî éïÇé∂ªÖÒªéú Ö±Ø _Û∂ªÖÒªéú 
ìúª´ˆ êÈ°úΩ´ú.

Öò≤Çéù≤ˆ πfl∆¿Òå¥î íÇÒπÒíÇœÀé≤î Öï¿Çé¥î
êÈ°úΩÒ: 76% Ä¬Ö≤ 25 Ç∆¬î ééËÒíÇéîé≤Çç Ç∆¬ˆ≤î
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2006-≠î ÖÍÈü¿∞ÒπÇî Ç≤úõ¿ÇÊî

á∂ªÖÊéî Ö±Ø á¿‰œÀèî
2006-´, $260,000 Öï¿ÇíÇƒÇÒâî áùÇÒΩéîé≤Í≠î. áùÇÒΩéîé≤Í≠î áùÖÒéíÇπØÀî æ∏ˆƒÇÒâÒ ÜÒïãΔ¿Öéîé≤Í≠î 
ÄöÀÒíÇÀ¥î á«îéËÇé≤ú Ö±Ø á·Δ¿Öéîé≤Í≠î á∂ªü∏∂Òéù≤Ú∏≤ú ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î 
πflΔ¿Òå≤ú ÄÒö∂ÄÕÒéÚ∏≤î, íØúòÖ πflΔ¿ÒåÙΔ¬éú ÇÔÍ›ùÕÇ·±Øí ÄöÀÒíÇÀ¥î.

2006 áíÔÍ›ÇƒÇÒâÒ πflΔ¿Òå≠î ÖÍÈü¿∞Ò ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ¥ì≠î á¿‰îéÖ≤Í´ú 
ÖÇƒîéœÀéˆ∏¥î. ÄÒö∂ÄÕÒéî ÔÇ«ùÖÒíÇÔîíÒâî Ø¿úªùî é´ÇÀ¿∞Í´ á∂ªü∏∂Í≤‰ÕÇÀî áùÖÒπØÀî ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úí öéØ«î á¿‰Ö‰À∞Í≤ÖÒπØÕˆ∏≤î, íò∏∂ÙÖÒíˆ∏≤î, Ö±Ø á±Ø‰ÇéíÚ∏≤î. ÄÒö∂ÄÕÒéî 
öÀÚÒΩÒíÇ·çâî ÜÒïúπ∂ªÌÕÇΔ¬éú êÈ°Í≤ú Ä¬Ö≤ Ä≈úòî á¿‰≤Ö≤Í≠î ãÍ∂üé´∏≤ Ö±Ø ÇÔÇπÔÔîíÍ¬éú 
ÔÇ«ΩÔîíÊ∏∂ÊíÇÀ≤ú áÀ∏∂ÒππØ≤Í´∏¥î. ÖêÒíÇ°ÀºÒ íÄØ ÔÇ«ΩÔîíÊ∏∂ÊíÇÀÒ Öò≤Çéù≤ˆ πflΔ¿Òå¥î 
Öï¿Çé¥î.

ΩÒïãΔ¿ÖÀî
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ¥ìÒ á¿‰ÖÔÒãΔ¿ÖœÀπˆî, ∂Δ¿Çúò∞≤ú, ÔÇ«ùÖÒíÇœÀé≤ú & 
ÄÒö∂ÄÕÊ∏≥êÒπÇé≤ú á¿‰œÀéÇç ïÙΔ¿Òå´ á·Δ¿Ö≤Úî á·Δ¿ÖéíÇƒÇÒâî 2006-¿∞öΩ±´. ∂Δ¿Çúò∞≤ú, 
ÔÇ«ùÖÒíÇœÀé≤ú & ÄÒö∂ÄÕÊ∏≥êÒπÇé≤ú á¿‰œÀî öé∏ˆÃΔ¬≤ ÔÇ«ùÖÒíÇœÀé≤Ò, ∂Δ¿Çúò∞ÒìËªüé≤ú, Ö±Ø 
Ü∏≤îíÄ¿éîé≤Í≠î á¿‰œÀéÇflÒ. íÄØ¿ íØÍ´öΩú ÔÇ«ΩÍ≤Ò Ö±Ø ÖêÄ∏∂ÊÒΩÄ≤Ò á¿‰ÖÙƒÇÒπØ°¬ÖÒªéú 2006-´, 
ì∏∂ á¿‰œÀî Öê¿ÒéíÇ¿íÄ∏∂≤ÍÖÒâÒ Œ∏¥Ö‰ 2007-´. ∂Δ¿Çúò∞≤ú, ÔÇ«ùÖÒíÇœÀé≤ú & ÄÒö∂ÄÕÊ∏≥êÒπÇé≤ú 
á¿‰œÀî Ä¬Ö≤ á¿‰œÀéÇflÒ; ÖêÍ≤ÔÍ≤ÖÒêÒ áíÔÊíÇ¬≤ áÇ≤ÒΩ≠î ÄöÀÒíÇÀ¥î á«îéËÇé≠î, Ö±Ø ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Ú∏¥î öéØ«¥î ÖÙØîé∂ªü∏∂ÊíÇ¬≤ πfl≤Í´ áÕ‰ÖÔÒíÇ·∏≤ÖÒê≤ú, ÄƒùÕÇΔ¬≤ Ä∏ê≤Öúòî-
á∂ªÖÍ›ÔÍ≤Ò.

C 
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á¿‰îéÖ≤Í´ú ÉîêÒπœÀî 6 - ÔÇ«ùÖúö≤ÒíÇÀî/
ÔÇ«ΩÒíÇùÖúö∏≤ÌÕÇÀî öÀπéíÇÀî Ö±Ø Îá¬úíÇÀî 
á±Ø‰Ç≤ˆ
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ÄÒö∂ÄÕÒéÚî HÜ∏∂ƒÇ¬ÖÒê≤ú ÄªØ¿ÇÊéÔÔîíÒâî ´úæ¥î 
íÇÒπÒíÇœÀé¥î, áùÇÒΩ¿‰Öúö≤ÒíÇ≤Í≠î, Ö±Ø ÔÇ«ùÖÒíÇ≤Í≠î Ä¿ˆÀ≤ú ÔÇí∞î ÄÒö∂ÄÕÍ∂ÇéΔ¬ü. 2006-´, 3,290 
∂Δ¿Çúò∞ÒìËªÖÊéî ∂Δ¿Çúò∞ÒìËªÖÊé≤ú ÔÇ«ΩÒãΔ¿ÖœÀéúôƒÇÒâî, Ö±Ø 3,649 ÄÒö∂ÄÕÒéîé«î ÔÇ«ùÖÒíÇƒÇÒâî. 
ê∏ˆ›ùÕÇÀÒ íÄØ êÈ°Ò á∂ªÖÍ≤Ò “∑±ØîéÖÒê´ú” ÄªØìÍ≤Í´ú ÄªØúΩÒπÇÊéÔÍ≤úòî ΩÒïíúΩ≤ú íÄ∞úΩÄ∏∂¿À´ú 
áœÀπÍ¬≤ Ö±Ø Ø¿π∏∑ËªΔ¬≤ ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞Ú∏¥î Ø¿°Í≤ú Ö±Ø ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î 
ÖêÖ°ˆ∏≤ú.

íØÍ´öΩú ÄªØì‰ÕÇÀî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏¥î öéØ«¥î ÖÚÊíÇÔîíÒâî íØÄ∏¥î á∂ªÖÔéû¥î; Ä≈ú íÄØ, 
ÄÒö∂ÄÕÒéî Ö±Ø ÄÒö∂ÄÕÒéîé«î áÀ∏∂ÇéÔÒâî ÔÇ«ΩÒíÇùÖúö∏≤Ì«À∏∂≤Í´ú ∂¿Ö∏≤êÄ∏∂Ò ÄªØì‰ÕÇπØÀ´ú 
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏≤î öéØ«≤î. ØÍÁú Ì„·π¿Â∏≤ÔÒâÒ ÔÇ«ΩÒíÇùÖúö∏≤Ì«≤Ò ÖêÄ∏∂ÇÀÒ 
ÄÒö∂ÄÕÒé¥î Ö±Ø ÄÒö∂ÄÕÒéîé«¥î. íÄ∏∂ πflΔ¿Ò Ì„·π∏≤ˆ íÄúòÖÙflî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí 
öéØ«î ÔÇ«ΩÒéî öéØ«Ë≈Úî, ìúòÖ ÖÇƒ·îêî Ä¬Ö≤. íÄ∏∂ êΔ¿Ò Ì„·π∏≤ˆ íÄúòÖÙflî πƒì≥îêî 
ÔÇ«ΩÒíÇùÖúö∏≤ÌÕ≤ú ÜÒïúπùÖÒéî, ìúòÖ Ä±´ôÒâî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏≤î öéØ«≤î.

íØúóú ÔÇ«ΩÒéî öéØ«Ë≈î Ö±Ø ÔÇ«ΩÒíÇùÖúö∏≤ÌÕ≤ú ÜÒïúπùÖÒéî á±Ø‰ÇΔ¬éú ÄƒùÕÇflî ∂Δ¿Çúò∞ÒìËªÖÊé≤ú 
ÔÇ«ΩÒãΔ¿Ö≤Í≠î. ÔÇ«‚Δ¿ÒíÚî áíÔÊíÇ·çâî ÔÇ«Ø∂ÊíÇÀ´ú íØÄéùî áÇéù≤Ú∏≤ú ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úí öéØ«î ÄªØì‰·îíÚí, Ö±Ø ΩÒïÊíÇêÄ∏∂‰ÖÔÒªéú áíÔ‰ÖÔÍ≤ˆ¥î ÖêÖ°Í≤ú 
ÔÇ«ùÖúö≤Í≤Í´ú, ÄÒö∂ÄÕÒé≤ú áùÇÒΩéîé≤Í´ú, Ö±Ø/Ç„·√∏≥î ÜÒïåΔ¿ÒéíÇ≤ˆ≤ú áÔíÇπØÀ≤ú 
êΩÇØÔéÔÍ≤Í´ú.

ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ∑ΩÄπØÔîíÒâî Ö´ºéù≤Ú∏≤ú ÔÇ«ùÖúö≤ÌÕÇÀî Ö±Ø 
ÔÇ«ΩÒíÇùÖúö∏≤ÌÕÇÀî öÀπéíÇÀî Ç„·√∏≥î Îá¬úíÇÀî Öê≤î Ì„·π∏≤Ú∏≤. (ÄƒÚî ΩÒïÒêî 
“Öœ«ûÔîíŒ∏Úƒî,” ÔÇ«ùÖúö≤Í≤Ò Ç„·√∏≥î ÔÇ«ΩÒíÇùÖúö∏≤Ì«≤Ò ÄƒÔêÄ∏∂‰ÖÔÍ≤ˆ¥î ÖíÇπêÄ∏∂ÇÚîê´ú 
áœÀéùÕ´ú Öœ«û∏Úîê¥î ΩÒïÊíÇÀ≤ú.)

ÜÒïúπ≤Ò êÈ°úΩ≤ú
2006-´, ÖÇƒîé«î öéØ«î é¿Ç‰ƒÇÒπØflî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏≤ú öéØ«≤ú ¥Öîé∂ªÌΔ¬ùî 
ê∏ˆ›ùÕÇÀúΩ≤ú öéÒª°Í≤ú áΔ¬ùî Ö´ºéù≤Úî ÔÇ«ùÖúö≤ÒíÇÀî Ö±Ø ÔÇ«ΩÒíÇùÖúö∏≤Ì«ÕÇÀî öÀπéíÇÀî 
Ç„·√∏≥î Îá¬úíÇÀî. íÄúòÖ öéÒª°Äî ÖêÒíÇ°ÕÒâî ÜÒïúπ∂ªüíÇ¬éú πfl≤Í´ êÈ°úΩ≤ú.

íÄØ¿ íØÄéüî ÔÇ«ùÖúö≤Í≤Ò Ç„·√∏≥î ÔÇ«ΩÒíÇùÖúö∏≤Ì«≤Ò Ö´ºéù≤ÔÔîíÒãí «ÇÊ´ú 
∑±ØéÖËÕÔË¬ÖÒéΔ¬ùî, íÄ∞ú á∂ªÖ°ÔÍ≤Ò ÖêÍ≤Ô∏ÚƒÒ Ø¿úªùî ∞∏∂úòî Ô¥ÄΔ¿ˆΔƒìÍ≤‰ÕÚî 
ÄÒö∂ÄÕÒéúΩ≤°ª∏≤Çç, ∂Δ¿Çúò∞ÒìËªÖÊéî Ô¥ÒëÒπØ≤Ú∏¥î, Ö±Ø ∂Δ¿Çúò∞ÒìËªÖÊî Ö´ºéù≤Ú∏¥î. 
íÄØÄ∏≤òˆ¥î, ∑±Øîêî Ö´ºéù≤‰À∏∂ÒíÚî öÀπéíÇ¬éú Ö±Ø Îá¬úíÇ¬éú ÄªØì‰ÕÇÀ¥î áùÖÒéíÇ≤ÖÒâÒ. 
êÈ°úΩÒ Äƒ¿Çœ«°ÕÒâÒ ΩÒïÒêî ÔÇ«ùÖúö≤ÒíÇÀ≤î Ö±Ø ÔÇ«ΩÒíÇùÖúö∏≤Ì«ÕÇÀ≤î ÄªØ¿ÇÊíÇÀ∏∂Í≤Ú∏¥î 
Öœ«û∏Úîêúòî áœÀéù¬ùî ¥ìî êïπùÖÊéúΩÄî Ç„·√∏≥î ÄªØúΩÒπÇÊíÇö∏≤Í≤Ú∏¥î áíÔÂÒêî êïπùÖÊéúΩÄî, ìúòÖ 
ÄƒùÕÇflî á¿‰ÖÔÒãΔ¿Ö≤Í≠î Ö±Ø ∂¬∂ÄÊíÇ±Ø‰∏Úƒî ÄªØúΩÒπÇÊ∏∂éÖ∏Ú≤Í≠î.
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2006-≠î ÖÍÈü¿∞ÒπÇî Ç≤úõ¿ÇÊî

á¿‰îéÖ≤Í≠î ΩÒïŒÊíÇÀî
2006-´, ÔÇ«ΩÒéî öéØ«Ë≈î ê≤πÕÇƒÇÒâî 96-≤ú êúπËÇé≤ú ÔÇ«ùÖúö≤ÒíÇÌ«≤Í≠î Ö±Ø áÕÂÒπØΔ¬éú 92-≤ú.

ÄƒÚî íÄúòÖ 92 ÔÇ«ùÖúö≤ÒíÇÀî áÕÂÒíÇπØÀî, 73 (79%) öÀπéîéœÀíÇπØflî ÄªØì‰ÕÇùÖ∏ˆÒπØÀ≤ú, 15 (16%) 
Îá¬üíÇΔ¬éú ÄªØì‰ÕÇÀ≤ú, Ö±Ø 4 ÜÒïùÖÒíÇΔ¬éú ΩÒïÒêî.

ÔÇ«ΩÒíÇùÖúö∏≤ÌÕ≤ú ÜÒïúπùÖÒéî ê≤πÕÇƒÇÒâî 19-≤ú ÔÇ«ΩÒíÇùÖúö∏≤ÌÕ≤ú Ö±Ø ∑ƒƒÇÒªéú 12-≤ú 
ÔÇ«ΩÒíÇùÖúö∏≤ÌÕ≤ú 2006-´. ÄƒÚî íÄúòÖ 12 ÔÇ«ùÖúö≤ÒíÇÀî áÕÂÒíÇπØÀî, 8 (67%) öÀπéîéœÀíÇπØflî 
ÄªØì‰ÕÇùÖ∏ˆÒπØÀ≤ú, Ö±Ø 4 (33%) Îá¬üíÇΔ¬éú ÄªØì‰ÕÇÀ≤ú.

ïÙ·îêî íÄØÄéíÇÀ∏∂Òâî πƒì≥îê¥î ªÍËÇé≤ÔÒê¥î, ÄƒùÕÇΔ¬éú: ÖêÄ∏∂Ç≤Úî Ä≈∏≥∂úôÍ≤Ú∏¥î 
ÔÇ«ΩÒé¥î ÄƒùÕÇÀî éúòÖÒíÇπØÀî ´≤øí≠î, ÇΔ¬πé¿ÇÒíÇπØ≤Úî ∑±Ø∑ÒπÚ∏≤ï∏¥î ÔÇ«ΩÒíÇùÖúö∏≤Ì«À≤ú, 
Ö±Ø ïÙ·Í¬éú áÕÇ≤Ú∏¥î Öπúö∏≤Úî Ü∏≤ÖπÇÒíÇ≤úòî ÄªØùÕÇÀî. ÔÇ«ΩÒíÇùÖúö∏≤ÌÕ≤ú ÜÒïúπùÖÒéî 
ÖÚÊéÔÒπØflî ÜÒïúπ∂ª∏≤Í´ú ÔÇ«ΩÒíÇùÖúö∏≤ÌÕ≤ú ∑±Ø∑Òπ¬éú. íØÄí ÔÇ«ΩÒíÇùÖúö∏≤Ì«ÇÀî 
∑ƒîíÇÔîíÒâî Ø¿úªùî áÕÇ·Δ¿Ö≤Úî, Ö±Ø êΩËª∏≥î ÜÒïúíÇ∂ªÔîíÒâî á›îΩÊêÖËÄ±Øî.

ÔÇ«ΩÒéî öéØ«Ë≈î ΩÒïÒêî ÄªØ¿ÇÊéùÕÚ∏≤î
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íò≤ÖÍ≤Ò πfl≠î 2007-≠î
2007-´, ÔÇ«ΩÒíÇùÖúö∏≤ÌÕ≤ú ÜÒïúπùÖÒéî ¥îéÍ≤ÖÒâî ¥ì≠î Ä≤úΩ≠î, Ä≈úôÒê≠î ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úí öéØ«î ÖˆÀÒõÔÍ›ˆ∏≤î Õ¬∂Ä´.

á¿‰îéÖ≤Í´ú ÉîêÒπœÀî 7 - ÖêÖ°Í≤ú ÔÇ«ùÖúö≤Í¬≤ Ç≤úõ¿ÇÊéÔÍ≤Ò
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2006-≠î ÖÍÈü¿∞ÒπÇî Ç≤úõ¿ÇÊî

á±Ø‰Ç≤ˆ
ì∏∂ á¿‰îéÖ≤Í´ú ÉîêÒπœÀî áùÖÒπØflÒ êÈ°îé∏≤î - ∞∏∂¿ΩÄî, ªÍËÇé≤¡î, Ö±Ø ÖíÛπØÀî áÌÕÄî Ö±Ø 
Ä¿ˆÀî ÖêÖ°Äî. ÇïÇÒíÒê´ ÄÒö∂ÄÕÍ›∏¥î Ö·é ÖπÊÒãΔ¿ÖÚ∏∂ÒâÒ Ö±Ø, ÖπÚéêî é´ÇÀéêî, ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úî öéØ«î áÖƒÕ‰ÖÔÒâî Ö±Ø ªÚÇœ«ÕΔ¬éú. ÖÇƒîé«î öéØ«î íòÕÇéîéπØflî ÖÚÊéÔÒπØ≤Í´∏≤ú 
ìúª´ˆ êÈ°Í´ú ÖÚÊíÇ≤ˆüî ÖíÛπØÃç ÖêÖ°Í≤ú ÔÇ«ùÖúö≤Í≤Í≠î ãÍ∂üéÇç, ì∏∂ ÜÒïπœÀíÇflÒ ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úí öéØ«î Ø¿°úΩ¥î ÖêÖ°Í≤ú ÔÇ«ùÖúö≤Í¬≤. ÖíÛπØÀÒ ÖêÖ°Í≤ú ÔÇ«ùÖúö≤Í≤Í≠î ãÍ∂üé 
ÔÇ«Ø∂ªüíÇflÒ ÖêÖ°Äî:

• ÔÇ«ùÖúö≤ÒíÇ·úö¬ÖÍØ˜í Ö≤üÍ≤í∞î áˆªΔƒêÄî ÖÍÈüî;
• Ø¿úπØ°¬ÖÍØ˜í áÌÕ≤ú Ö±Ø Ø¿°Í≤ú Ö±Ø
• ΩÒïŒÒéîé°¬ÖÍØ˜í ∞∏∂úòî ÔÇ«ØÕ≤ú Ö±Ø á¿‰œÀπÍ´ú.

ì∏∂ ÔÇ«Ø∂ªü∏∂ÊíÇflÒ ÖêÖ°flî Ö±Ø á¿‰œÀπflî ∞∏∂¿ΩÇÚ∏∂‰ÖÚí Ö±Ø ÜÒïÇØéîéœÀíÇ¬≤ 
ªÍËÇé≤ÔÍ≤Ú∏≤ú.

ÜÒïúπ≤Ò êÈ°úΩ≤ú
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÖêÖ°Í≤ú ÔÇ«ùÖúö≤Í¬≤ Ç≤úõ¿ÇÊéˆî Ç≤úõ¿ÇÊíÇflÒ ∂Ä∑ÒπØÀ´ú 
∂¿Öú ÖêÖ°Äî ÜÒïùÖÒíÇπØ±Ø˜í, ééËÒíÇùÖ∏ˆÒπØ±Ø˜í, Ö±Ø/Ç„·√∏≥î ÖÚÊéíÇƒÇÍØ˜í Ä¬Ö≤ 
Ç≤úõ¿ÇÍ›Ç≤ÖÒπØÃç. íÄ∏∂ ÖíÛπØÀÒ ÖêÖ°Í≤ú ÔÇ«ùÖúö≤Í≤Í≠î ãÍ∂üé áíÔÊíÇ·çâÒ ÜÒïªÄœÀé´ú 
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ÖêÖ°Ú∏¥î, é¿Ç‰œÀéÚ∏¥î, Ö±Ø ÖπÚ∏¥î ÖêÖ°Í¥î Ä¿ˆÀ¥î ééÒö¥î 
ÔÇ«ùÖúö≤ÒíÇÕ‰ÖÔÒê¥î Ö±Ø/Ç„·√∏≥î êΩËªùÖÊíÇÕ‰ÖÔÒê¥î, Ö±Ø ÜÒïπœÀíÇflÒ ãÍ∂íÇÀÒ á¿‰ÖúΩ¥î 
Ø¿°úΩ´ú ïÙΔ¿Í¥î áˆª¥î ÖÍÈü¥î. ∞∏∂úòî ÔÇ«ùÖúö≤Í≤Í≠î á¿‰ÖúΩ¥î Ø¿°úΩÒ éïÇØflÒ 2006-´î 2008-≠î.

á¿‰îéÖ≤Í≠î ΩÒïŒÊíÇÀî
2006-´, ÖÇƒîé«î öéØ«î ÖÚÊéÔƒÇÒâî á·Δ¿ÖéíÇ≤Ú∏≤ú Ö±Ø/Ç„·√∏≥î ÜÒïùÖÒíÇ≤Ú∏≤ú 
íΔ¿Øî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ÖêÖ°Úî: áˆªî Ä¿ˆÀî áíÔÒéíÇ≤Ú∏¥î ÄÒö∂ÄŒ´ú 
áùÇÒΩ¿‰Öúö≤ÒíÇ≤Í≠î á«îéËÇé¥î; ÖíÇπÒ ∂¬∂ÄÒππØÀÒ á«îéËÇé≤ú áíÔÒéíÇÀ≤ú á±Ø‰±´ú Ü∏≤ÒπØÀ¥î 
ÄÒö∂ÄÕÒé¥î; Ö±Ø ÖíÇπÒ áœÀéÔÒêÒ ∂Δ¿Çúò∞¿ÒππØ≤Í´ú ÄÒö∂ÄÕÒé≤ú Çˆπîê≤ ¥∂ùÕÇöÄ∏∂Òê≥îê≤ú. 
Ö±Ø ª¿, ØÍÁú é¿Ç‰œÀèú Ä¿ˆÃú ÖÇƒîé«î öéØ«î ÖÇΔƒÔîíÍ≤Ú∏¥î Ö±Ø íÇÒπÇéìÒéíÇ·∏≤Ú∏¥î 
ÜÒïùÖÒíÇƒÇÒâú Ö±Ø ÖÚÊéÔƒÇÒªéú. ¥∂îπÖÍ´ Ö±Ø ¥∂fl´ á£°Êé±Ø‰¿Í≤Í´ú ∂¬∂ÄÒπ∂ª∏≤Í≠î ÖêÖÒπœÀî 
ÜÒïùÖÒíÇƒÇÒâÒíÇÒ Ø¿úπØ¿Òêü ∞∏∂úòî Ü∏≤ÖπÇÒíÇ≤úòî á¿‰œÀπÍ´ú Ä¿ˆÀ´ú êπƒ¿Í≤Í≠î. ÖêÖÒπœÀî 
áùÖÒéíÇƒÇÒâÒ Ö±Ø Öê¿ÒéíÇƒÇÒâÒ ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ÖêÖ°Í≤ú ÔÇ«ØœÀéÚ∏¥î. 
ÔÇ«ΩÍ≤Ò Ö±Ø á·Δ¿Öéîé≤Ò áùÖƒÇÒâÒ áˆª≤ú ÖêÖ°Í≤ú ∂¬∂ÄÒππØÀ≤ú ¥ì´ú Öîí∑ÎîíÄ¿éîé≤Í≠î 
á∂ªÖÊé´ú, ìúòÖ Öê¿ÒéíÇ≤ÖÒâî 2008-´.

ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î áùÖƒÇÒâîíÇÒ πflΔ¿Òå´ú Äƒˆ≤ú πƒì≥îê≤î êΩËª∏≤Í≠î ÄœÀÖ°úΩ´∏≤ú 
Öê¿ÒíÇƒÇÒπØÀ´ú Ö≤ü¿ÒéΔ¬ü 2005. êΩËª∏≤Ò ØÍÁ∏≤ú áœÀéùŒ∏≤ú, ÄÒö∂ÄŒ´ú áùÇÒΩ¿‰Öúö≤ÒíÇ≤Í´ú Ö±Ø 
Ü∏≤Öƒîé≤Í≠î ÄªÄΔ¿ˆœÀé≤ú, á¿‰ÖÙƒÇÒâÒ Ö±Ø áÕÂÒíÇΔ¬≤ 2006-´.

á∂ªÖÊéî Ö±Ø á¿‰œÀèî
íØÄí ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ÖêÖ°Úî ÔÇ«ùÖúö≤ÒíÇ·çâî Ø¿úªü πflΔ¿ÇœÕúΩÒ 
ÜÒïúíÇπØÀÒ ÖÇƒîé«≤î öéØ«≤î. πflΔ¿ÇœÕúΩÇ≤Úî ÜÒïªÒíÇ·çâî ÖêÖ°Çç á±Ø‰Ç≤ÔÍ≤ˆ¥î ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Ú∏¥î öéØ«¥î Ö±Ø êÖ›Í∂Í≤Ú∏¥î ÖÇƒéíÚ∏¥î. ÖÇƒîé«î öéØ«î ÔÇ«ùÖúö≤ÔîíÒâî ÖíÛπØÀ´ú 
ÖêÖ°Í≤ú ÔÇ«ùÖúö≤Í≤Í≠î ãÍ∂üé´ú ØÍÊÖéÒªéú ÖÍÈüí∞î, ÜÒïúπœÀíÇΔ¬éú πflΔ¿ÇœÕúΩÚ∏≤ú Ö£ùÒê¥î áˆª¥î 
ÖÍÈü¥î. ìúòÖ πflΔ¿ÇœÕúΩÄî ÜÒïùÖÒíÇÀ∏∂Òâî íÄØÄùÖÔÒéíÇ¿ËÄçãí ÜÒïúíÇπØ›¬úìÚéüî.

C 



ÖêÖ°Äî ¥ìî, ∞∏∂¿ΩÊ‰ÖÒíÇÕ‰ÖÔÒêî Ç„·√∏≥î ÖπÊÒíÇΔ¬ÖöΔƒùÖÔÒêî, íÄØÄéíÇflî Ø¿°Òéüî 
ÜÒïùÖÒπ≤Í≠î, Ö±Ø/Ç„·√∏≥î á±Ø‰Ç≤Ú∏¥î áÔíÇπØÀ¥î Ì„·π∏≤ÒΩÇΔ¬éú πflΔ¿ÇœÕúΩÇéíÇÔîíÍ≤ÖÒâî. 
ÔÇ«Ø∂ªΔ¬éú ÖíÇîéúòî Öê¿ÒéíÇπØ°¬ÖÍØ˜í Ö±Ø íÄ∞úΩÄ∏∂¿¬éú, ÖêÖ°Äî Öœ«û∏≤ú Ç„·√∏≥î Öœ«ûöΩ∏≤ú 
áœÀéÔÒêî öé±ØéíÇºÙflî Ö±Ø ÔÇ«ùÖúö≤ÒíÇΔ¬éú ÖíÇîπúòî.

ΩÒïãΔ¿ÖÀî
ãÍ∂íÇπØÀÒ Äƒˆ 2 Ø¿°Òéüî ÜÒïùÖÒíÇÀî áÕÂÒíÇƒÇÒâî 2006-´. ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î 
≤‰Ççâî íØúòÖ ÜÒïùÖÒíÇÀî öÀπéíÇ≤ÖÒêùΔ¬ùî íØúó∏¥î ¥∂îπÖç Ö±Ø ¥∂‡ç Ø¿°¿ÇÍ›Ú∏¥î Ã≤ 
2007-´, íØÍ´ú Öê¿ÒéíÇ¬éú ¥ìî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞Ú∏¥î Ø¿°Äî 2008-´. ÖêÖ°Äî ÜÒïùÖÒíÇ≤Úî 
áíÔ‰ÖÔÒéíÇÀî ÄöÀÒªËªΔ¬ùî ìúòÖ Ø¿°Òéüî ÜÒïùÖÒíÇÀî æ∏ˆÕÇΔ¬Ö‰ÖÍ≤ÖÒâî ÖíÛπØÀ≠î ÖêÖ°Í≤ú 
ÔÇ«ùÖúö≤Í≤Í≠î ãÍ∂üé≠î ÖÚÊíÇêÖÒãî.

ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÜÒïãΔ¿Öéîè∂Í≤ÖÒâî πƒì≥îê≤î êΩËªçã¿ÖœÀé´∏≤ú 2007-´, 
êΩËªúö≤Í≤Í≤ú ãÍ∂íÇπØÀÔÒê≤ áΔ¬ùî á«îéËÇéî áíÔÒéíÇÀî ÄÒö∂ÄÕÒé¥î á±Ø‰±´ú Ü∏≤ÒπØÀ¥î Ö±Ø 
ÖêÖ°Äî ÄöÀÒªÊíÇÀî ¥ì´ú Öîí∑ÎîíÄ¿éîé≤Í≠î á∂ªÖÊé´ú, Öê¿ÒéíÇ≤ÖÒê´ú 2008-´.
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á¿‰îéÖ≤Í´ú ÉîêÒπœÀî 8 -êΩËª∏≤Í≠î á¿‰œÀé
á±Ø‰Ç≤ˆ
Ã≤ 2006-´ á¿‰îéÖ≤Í´ú ÔÇ«ΩÍ≤Í≠î Ç≤úõ¿ÇÊé´∏≤, ÖΔƒ„›ˆ ó∂ÇÕ≤ú ÔÇ«ΩÒéÍÀÖç ö∂í´ Öê¿Ì«ƒÇÒπØflÒ 
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î ÖÇƒîé«≤ú öéØ«Ú∏≤ú ÔÇ«ΩÒãΔ¿ÖÌΔ¬ùî Öê¿ÒíÇËìÍ≤ò´∏≤ú 
êΩËªüπÍ´∏≤ú Ö±Ø êΩÒéíÇÀØ°ƒÔîíÌΔ¬ùî áÔéùπØÕÍ´∏≤î áΔ¬ùî ∑±ØΩîéÖ∏ÚüíÇΔ¬éú áœÀéùÕÇÀî Ö±Ø 
öÀπ·Δ¿ÖÚ∏∂ÒêÒ ÖêÖ°Í≤ú á·Δ¿Öéîé≤Ò.

êΩËª∏≤Ò áÔíÇπØÀ¥î ÄƒÇ›úΩÔÊíÇÀ∏∂ÒâÒ ªÍËÇé≤¿úòî Ä¬¿Ú∏¥î ÖêÖ°Äî πfl≤ˆ≤ ÄªØìËª±Ø‰∏≤Çç. 
êΩËª∏≤ÒíÇÒ ïúòêÄ∏∂Í¥î ÄªØùÕÇÀ¥î, Äª∞¬üéùÕÇÀ¥î, Ö±Ø/Ç„·√∏≥î ÖáÒòéîΩ‰Õ¥î öØùÕÔÊíÇÀ∏∂‰flÒ, 
ÜÒïåΔ¿ÊíÇ¿Í¬≤ á¿‰Ôéû∏≤Ú∏¥î Ö±Ø êΩÇØÔéû∏≤Ú∏¥î ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î Ö±Ø 
áÔéùπØÕÚí. íØ∏∂ ÖêÍ≤ÔÔîíÒâÒ á·Δ¿ÖéíÇ≤ˆ¥î ïÇ«ÇÀ∏∂Í≤Çç ÜÒïªÒπØ≤ˆ¥î ÖêÄ∏∂ÇØÀ≠î Ö±Ø 
∂¬∂ÄÒπØîéÖÒê≠î.

ÜÒïúπ≤Ò êÈ°úΩ≤ú
íÄØ¿ êΩËª∏≤Í≠î á¿‰œÀé/ÄœÀÖ°úΩÒ ÄƒùÕÇΔ¬ÖÒâÒ ÖíÛπØÀ≠î ÖêÖ°Í≤ú ÔÇ«ùÖúö≤Í≤Í≠î ãÍ∂üé≠î, 
ÖíÚËéú ÖêÖ°Äî Öì≤ ìúªØ ãÍ∂üéÇç ïúòêÄ∏∂Í≤î/áÔíÇπØÀ≤î êΩËªüíÇÕ‰ÖÔÍ≤ÖÒâî. ÖÍÈüí∞î ÖÇƒîé«î öéØ«î 
ÖÚÊÔÒã¿ÖœÀî ∂¬∂ÄÒπœÀíÇ≤ÖÒâÒ íØúò≤ˆ ÖêÖ°Í≤ú Ö±Ø ΩÒïÒπØÀ≤ú êΩ‰ÖÊíÇÕ‰ÖÔÒê≤ú. Öê¿ÒíÇ≤ˆ 
ìúªØ á¿‰œÀéÇç/ÄœÀÖ°úΩÇç êΩ‰ÖÊíÇÕ‰ÖÔÒéîéÔîí≤ÖÒâÒ íÄØÄîêÔ‰ÖÔ¿ËÄçãî Ö±Ø ÖêÒíÇÔîíÍ¬≤ 
á‚Δ¿Òé°ªΔ¬ùî áÔíÇπØÀî, Ö±Ø ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î, Ω∂ÀÔ¿ËÄçãî ÖêÖ°Í≤ú.

á¿‰îéÖ≤Í≠î ΩÒïŒÊíÇÀî
μfi„· 2005-´, ÖÇƒîé«î öéØ«î ÖÚÊéÔƒÇÒâî ÖêÖ°Í´ú 00.07-´ú - êΩËª∏≤Í´ú, Ö±Ø é¿Ç‰ƒÇÒªéú ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Úí öéØ«î ÖΔƒ„›¿‰«Ú∏≤ú, áùÖÌ¿Òêùî πflΔ¿Òå´ú Äƒˆ≤ú πƒì≥îê≤î êΩËª∏≤Í≠î 
á¿‰œÀéÇç/ÄœÀÖ°úΩÇç ÖêÍ¬éú éΩØ≤ú ÄÒö∂ÄŒ´ú áùÇÒΩ¿‰Öúö≤ÒíÇ≤Í≠î ÖêÖ°Í≤ú.

Öì≤ ìúªØ ÄœÀÖ°úΩÇç, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î πƒì≥îê≤î êΩËªçã¿ÖœÀéˆî ÄƒÔÒâÒ Çò≤ˆ 
á∂ªùÖ¿Êé≤ú:

• áÔíÇπØÀ≤ú ∂¬∂Ä‰ÖÒπ≤Ò Ö±Ø ∂¬∂ÄÒπéÖÍ≤Ò;
• ÇÔÍ›Ô‰Ö∏ˆÍ≤Ò Ö±Ø á·Δ¿Öéîé≤Ò ÇÔÍ›úΩ¥î ÔéÒªÄ›∏≤ú;
• á·Δ¿Öéîé≤Ò ÜÒïªÄœÀé´ú ΩÒïÒπØÀ¥î/ÖáÒòéîΩ¥î êΩËªùÖÊíÇÕ‰ÖÔÒê¥î;.
• áÔíÇπØÀ≤ú ÇÔÍ›ÔÍ≤Ò, ÄƒùÕÇ¬≤ú ÜÒïªÄœÀé´ú ê≤ÇÒöÄ≤Ò;
• ÔÇ«ùÖúö≤Í≤Ò ïÙ≤ˆ≤ áÔíÇπØÀî êïπÇØ°¬ÖÍØ˜í;
• ÔÇ«ΩÄ≤Ò áÔíÇπØÀî ïÇé°ªΔ¬ùî ÄƒÇéÕúΩ≤ú ãÍ∂íÇÀ¥î ÜÒïùÖÒíÇ≤Ú∏¥î ÖêÖ°Çç;
• ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ïÇÔîíÍ≤Úî áÔíÇπØÀ¥î ÄƒÇÀ¥î ∂¬∂ÄÒπ¬éú ÖÚÔéûüéùÕÇÀ≤ú, 

∂¬∂ÄÒπùÖÍ¬éú (íÄØÄùÖÔÒãî) , Ö±Ø/Ç„·√∏≥î ∂¬∂ÄÒπ¬éú ∞∏∂úòî á¿‰œÀπÍ≤ú; Ö±Ø
• ê≤ÇÒöÄ≤Ò ééËÒíÇùÖ∏ˆÊéÚ∏≤ú ¥ìî/ÜÒïùÖÒπØÀî ÖêÖ°Äî ÄƒÇÀ¥î áÔíÇπØÀ¥î.

êΩËª∏≤Ò, áœÀéùΔ¬ùî Ü∏≤Öƒîé≤ò≠î ÄªÄΔ¿ˆ≥î, á¿‰ÖÙƒÇ‰flÒíÇÒ Ö±Ø áÕÂÒíÇƒÇÒê≤ 2006-´.

á∂ªÖÊéî Ö±Ø á¿‰œÀèî
πflΔ¿Òå´ Äƒˆ≤, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ∂¬∂ÄÒπƒÇÒâî ÖíÇπÇ∏Úîê´ú ªÍËÇé≤ÔÒê´ú 
ÜÒïåΔ¿ÊíÇ°ÕÒê´ú ΩÒïÒê¥î πfl≤Í´ êΩËª∏≤Í≤î. ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÖêÄ∏∂ÇØÄ∏∂Òâî 
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ÜÒïãΔ¿ÖéíÇÚ∏∂Í≤ˆ¥î êΩËªçã¿ÖœÀéÇç êΩÇØÔéûîéÖ≤ÒΩÇÌ«Δ¬éú, áÔíÇ≤ÒΩÇÌ«Δ¬éú, Ö±Ø 
∂¬∂ÄÒπØîéÖÍ≤ÒΩÇÌ«Δ¬éú.

ΩÒïãΔ¿ÖÀî
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÜÒïãΔ¿Öéîè∂Í≤ÖÒâî πƒì≥îê≤î êΩËªçã¿ÖœÀé´∏≤ú 2007-´, 
êΩËªùÖúö∏≤Í≥î ãÍ∂íÇπØΔ¬éú áΔ¬ùî á«îéËÇéî áíÔÒéíÇÀî ÄÒö∂ÄÕÒé¥î á±Ø‰±´ú Ü∏≤ÒπØÀ¥î Ö±Ø ÖêÖ°Äî 
ÄöÀÒªËªΔ¬ü ¥ìÒ Öîí∑ÎîíÄ¿éîé≤Í≠î á∂ªÖÊî, ì∏∂ Öê¿ÒéíÇ≤ÖÒêÒ 2008-´.

ΩÒïÒπØÀúö∏≥î πƒì≥îê≤î áÔíÇπØÀ≤î êΩËªùÖÊíÇÕ‰ÖÔÒêî 2008-´ ∂¬∂ÄÒíÇ≤ÖÒâî ÖÇƒîé«≤î öéØ«≤î 
ÄƒùÕÇΔ¬≤ ØÍÊÖéÒªéú ÖÍÈüí∞î ÔÇ«ùÖúö≤Í≤ˆ∏¥î ÖíÛπØÀ´ú ÖêÖ°Í≤ú ÔÇ«ùÖúö≤Í≤Í≠î ãÍ∂üé´ú.

 



ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î

¥∂îπÖÒ & ¥∂flî

ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀéî

è∫„· 31, 2006
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ÖÚÀÒöÇéî öØùÕÔ‰ÖÔÍ≤ˆî ó∂ÇÕ≤ú Ç≤úõ¿ÇÊéÔÍ≤Í≠î
Äƒ¿ÇéπØÀî ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀéÚî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î Ö±Ø íØÄí êïπùÖÊéúΩÄî ìúªØ≥îêî 
ÖÍÈü¿∞ÒπÇé´ Ç≤úõ¿ÇÊé´ öØùÕÇÕ‰ÖÔÒâî öéØ«¥î ÖÚÀÒöÇé≤î Ö±Ø ÔÇ«ùÖúö≤ÒíÇπØflî Ö±Ø ÖÚÊíÇπØflî 
ÖÇƒîé«≤î öéØ«≤î. ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀéî ÖêÄ∏∂ÊÒíÇπØflî Ø¿úªùî ö∂í´ ÖÚÊíÇπØ°Àîêî ó∂ÇÕ¿‰≤úòî 
Ø¿úíÇÕ‰Ö¡î Ö±Ø ÄƒÔÒâî ∑ΩÇÒíÇπØÀ°ƒ∏≤ú, Øò≤ˆ á¿ÇπÖúΩ¥î Öï¿úΩÄî, íØúòÖ Ø¿úπØÕ‰ÖÔÒêî 
ÖÚÀÒöÇéî áÇ≤Òå≤ú ∂ƒÇîìÒíÇπØÕÚ∏≤ú Ö±Ø ÄªØúΩÒπÇÊéÔÊ∏∂Í≤Ú∏≤ú. ó∂ÇÕ≤ú êïπùÖÊéúΩÄî áíÔÒêî 
∂´êÄ∏∂Ò ÖÍÈü¿∞ÒπÇé´ Ç≤úõ¿ÇÊé´ Ø¿úπØflî áíÔÒê≤ú ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀé≤.

á¿‰ÖÔÒªéú öØùÕÔ‰ÖÔÍ≤Í´∏≤ú áÊÀúπØ∏Úîê≤ú Ö±Ø ∑±Ø∏≤ÔÒê≤ú ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀé≤ú, ÖÚÀÒöÇéî 
ÜÒïÇØéîé·çâî ó∂ÇÕ¥î Ö±Ø ÖÚÀÒöÇé¥î ÖÇƒîéœÀé≤ú Ö±Ø á¿‰œÀπÍ≤ú ÜÒïªÒíÇπØÀ≤ú áíÔÒéîé∂ªúªéú 
∑±Ø°ƒîêúòî ∂¬∏Ú≤Í´ú íÇÒ∫ÔîíÍ≥î ÖÚÊíÇπØ≤Ú∏¥î Ö±Ø Ø¿úπØ≤Ú∏¥î ∂¬∂ÄÒíÇπØÀ´ú áÌÕ´ú, áÌéî 
ããíÇîéÖÍ¬éú, Ö±Ø ∑±Øîêî ééËÒíÇπØfiî ÜÒïÇØéíÇ¬éú.

ÖÇƒîé«î öéØ«î öØùÕÔ‰ÖÔÒâî ÔÇ«Ø∂ª∏≤Í´ú ÖÚÀÒöÇéî á°¬ÖÍØ˜í öØùÕ‰ÖÔÒí´∏≤ú ó∂ÇÕ≤ú 
Ç≤úõ¿ÇÊéÔÍ≤Í≠î Ö±Ø Ä¬Ö≥îê≤ú ÖÇƒîé≤Í≠î. ÖÇƒîé«î öéØ«î öØùÕÔÔîíÒâî ìúª´ˆ öØùÕÔ‰ÖÔÍ≤Í´∏≤ú 
Ö±Ø ÄƒÇ›ÇΔ¬éú êï≠Öîéîé«¥î ÄÒö∂ÄÕÒéùÕÇ∏Úîê¥î ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Ú∏¥î öéØ«¥î. ÖÇƒîé«î 
öéØ«î öéØÔéÔÔîíÒâî ÖÚÀÒöÇé≤ú Ö±Ø πƒì≥îê≤ú ó∂ÇÕ≤ú ÔÇ«Ωé≤ú ÔˆêÄ∏∂úòî. πƒì≥îêî ó∂ÇÕ≤ú 
ÔÇ«ΩÒéî Ô¥¿∞Ò Ö±Ø ÄªØÄ∏∂Ò ÖêÄ∏∂ÔÒâî ÖÇƒîé«≤ú öéØ«≤ú.

ó∂ÇÕ≤ú ÔÇ«ΩÒéÍÀÖÒ ö∂í´ ÖÍÈüí∞î áíÔÒéîé·çâÒ Ä±´ôÒê´ú, ÖîêÄîê´ú ó∂ÇÕ≤ú ÔÇ«ΩÍ≤Í´ú 
ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀé≤ú áœÀéÔÒê≤ ÇÔÇπÔÍ≤Í´ú ÄªØùÕ´≤ú áΔ¬ùî ìúòÖ ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀéî. 
ÄªØúΩÒπÇÊéÔÔîí‰flÒíÇÒ íÇÒ∫œÀíÇÔîíÍ≤òî ÔÇ«Õ≤ ìúªØ≤ ó∂ÇÕ≤ú ÔÇ«ΩÍ≤Í´≤, Ô¥¿∞Ò áÌééüî, 
Ø¿úπØ°¬ÖÍØ˜í ∂¬∂ÄÒíÇπØÀ≤ú áÌÕ≤ú.

≠Ö¥ ªáò, ì∏∂ Ä±´ôÒêÒ á∂ªÖÍ›ˆî ÔÇ«Ø«íÄî ∂Δ¿Çúò∞î ÖïúΩÚ∏≤ú ÜÒïúªÄ«î, ÄƒÇéíÇπØflÒ 
á¿‰ÖÔÒíÇΔ¬≤ ∂Δ¿Çúò∞úΩ≤ú Öï¿Ç‰«≠î ÖïúΩ¿ÇÒíÇÀ≤ú Ö±Ø ÇÔÇπÔÒéíÇΔ¬≤ ÄªØùÕ´≤ú áΔ¬ùî ÖöÇ≤Úî 
Ö±Ø ∑±Ø∏≤Úî á¿ÇπÖúΩ¥î Öï¿úΩÚî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úí öéØ«î.

       

Œ∏ êÄΔ,        «fl‰ ì¿,
ÖˆÀÒõÙöÄ∏∂ÒêÒ       òÖâÂΩúò∏¥î ÔÇ«ΩÒé ó∂ÇÔÇé≤ú

ØÄ 4, 2007
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Auditor General of Canada 
Verificatrice generale du Canada 
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ó∂ÇÕ≤ú ∂¿≠éîéœÀî

éïéΔ¬ü è∫„· 31, 2006 (íÇΩ≥ËÕîêî ó∂ÇÕî)

    2006 2005

    $ $

                 ééÒíÇö∏≤ÒπØÀî

     (ééÒöÒ 3)

áÌéî

ó∂ÇÕΔƒîìî Ö±Ø ó∂ÇÕΔƒîìî íÄØÄΔ¬ÖÒïÕÚî (ééÒöÒ 4)   3,900 8,173

ÔÇ«ùÖÒíÇœÀé≤î ÇéÒêúΩÄî    4,972 3,789

ÖπÚî ÇéÒêúΩÄî Ö±Ø Öï¿ÒπØÕÂÒêî Öï¿Çéî    230 1,593

ÜÒïúπØΔ¬éú Öï¿ÇíÇƒÇÒãîêî êÒòÒíÇÀî (ééÒöÒ 5Ä)    129,759 114,684

∂±´≤ÔÊéî êÒòÒíÇÀî (ééÒöÒ 5á)    196,579 160,091

    342,317 294,888

Öï¿ËúΩÄî Ö±Ø êò∞î

Öï¿ËúΩÄî

ó∂ÇÕÔÇéî Öï¿‰Ö¿∏¥î Ö±Ø áÕÇπØ∏Úîêî Öï¿úΩÄî   2,060 1,342

ÔÇ«ùÖÒíÇœÀé≤î ÇéÒêúΩÄî    537 357

á¿ÇπÖúΩ¥î Öï¿úΩÄî (ééÒöÒ 7)    218,957 206,544

ïÙ·‰ÖÒíÇπØÀî áì‰ÕÇÀî ÕÄÕî ÇÕË∏≤ÖÍ›±´ Ø¿°éüî æîéùÖÍ≤Í´î (ééÒöÒ 11Ä)  15,932 -

ÄÒö∂ÄÕÒé¥î πfl≤Í´ á¿ÇπÖúΩÄî (ééÒöÒ 8á)    977 857

    238,463 209,100

êò∞î (ééÒöÒ 9)

ÖÇƒéíÇÀ¥î êò∞î    11,951 15,074

êÒòÒíî ÖπÊÒíÍ≤Ú∏¥î êò∞î    33,488 22,286

Öï≤ú íÄ∞úΩÄ∏∂¿éîé∂ª∏≤Í≠î êò∞î    38,000 28,000

Öîí∂Òê¿‰≤Í≠î êò∞î    165 178

á›œÀÖ´ú áÍÊ¬ÖÎ≤Í≠î êò∞î    20,250 20,250

    103,854 85,788

    342,317 294,888

ÖÚÊíÇπØÀî (ééÒöÒ 10)

êÖ›Í∂ÒêÒπÇéî (ééÒöÒ 11)

íÄúòÖ Äƒ¿ÇéπØÀî ééÒöÄî ÄƒùÕÇΔ¬ÖÒâî ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀé¥î

ÖÚÊíÇπØÀî ÖÇƒîé«≤î öéØ«≤î:

     

éÖ≤ ÈÀø

Äúπ·ÇíÒ, ÖÇƒîé«î öéØ«î
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∂¬∂ÄÒπœÀî ÖÇƒéíÇÀ¥î Ö±Ø ÖπÚ∏¥î ÖíÛπØÀ¥î 
ó∂ÇÕ¿Ö¥î

ÖÍÈü≠î Ö≤üÒê≠î è∫„· 31, 2006-´ (íÇΩ≥ËÕîêî ó∂ÇÕî)

    2006 2005

    $ $

     ééÒíÇö∏≤ÒπØÀî

     (ééÒöÒ 3)

ó∂ÇÕî ÄæÀî   

ÔÇ«ùÖÒíÇœÀéî    36,651 34,129

êÒòÒíÇÀ

ÄƒùÖÊé≤î Ö±Ø Ö´Öúò∏≤î áì‰ÕÇÀî    13,742 11,581

êÒòÒíÇÀ≤î á‚Δ¿ÒíÇÀî - Äƒ∏ˆÒπØÀî (ééÒöÒ 5é)   21,874 16,986

êÒòÒíÇÀ¥î Öïî    (1,145) (1,026)

    71,122 61,670

Öï¿Çéî

∂Δ¿Çúò∞ÒìËªÖÊéî ÖïÚî

∂Δ¿Çúò∞ÒìËªÖÊéî ÖïÚî, ∞∏∂úòî ÖÍÈü´ (ééÒöÒ 7)   29,197 25,729

∂Δ¿Çúò∞ÒìËªÖÊéî ÖïÚî, πfl≤ˆ≤ ÖÍÈü≤ (ééÒöÒ 7)   8,202 (5,778)

∂Δ¿Çúò∞ÒìËªÖÊéî ÖïÚî, πfl≤ˆ≤ ÖÍÈü≤ Öïê≤ˆ¥î Äμ∂ªÖÍ≤Çç Öï¿Çéî  151 -

ÇéÒêî ÖÙ∂ªúé¥î Ö±Ø ´ïùÖÍ≤ÖÒé¥î (ééÒöÒ 13)   (873) (904)

áˆÀùÕ¥î á∂ªÖÔéùÕ¥î Ø¿°éüî á∂ªÖÍ≤úòî ÇéÒêî (ééÒöÒ 11)  (51) (1,628)

    36,626 17,419

ÖΔƒ„›¿‰≤Í≠î Ö±Ø ª∂êÄ∏∂Í¥î Öï¿Çéî (ééÒöÒ 12)   16,430 15,675

    53,056 33,094

Äƒ∏ˆÒπØÀî ó∂ÇÕ¿Öî ÖÇƒéíÇÀ≤î    18,066 28,576

ÖπÚî ÖíÛπØÀî ó∂ÇÕ¿Öî    - -

Äƒ∏ˆÒπØÀî ó∂ÇÕ¿Öî ÖÇƒéíÇÀ≤î Ö±Ø

ÖπÚî ÖíÛπØÀî ó∂ÇÕ¿Öî    18,066 28,576

íÄúòÖ Äƒ¿ÇéπØÀî ééÒöÄî ÄƒùÕÇΔ¬ÖÒâî ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀé¥î

C 



36

∂¬∂ÄÒπœÀî êò∞≤ú

ÖÍÈü≠î Ö≤üÒê≠î è∫„· 31, 2006-´ (íÇΩ≥ËÕîêî ó∂ÇÕî)

    2006 2005

    $ $

     ééÒíÇö∏≤ÒπØÀî

     (ééÒöÒ 3)

ÖÇƒéíÇÀ¥î êò∞î

Ö´Öúòî, áùÖ¿ÒéΔ¬ü ÖÍÈü    15,074 11,484

Äƒ∏ˆÒπØÀî ó∂ÇÕ¿Öî ÖÇƒéíÇÀ≤î Ö±Ø ÖπÚ∏≤î ÖíÛπØÀ≤î ó∂ÇÕ¿Ö≤î  18,066 28,576

¥îéÒíÇÀî Öï≤ú íÄ∞úΩÄ∏∂¿éîé∂ª∏≤Í≠î êò∞¥î    (10,000) (14,000)

¥îéÒíÇÀî êÒòÒíî ÖπÊÒíÍ≤Ú∏¥î êò∞¥î    (17,499) (13,586)

¥îéÒíÇÀî êÒòÒíî ÖπÊÒíÍ≤Ú∏¥î êò∞≤î    6,297 2,900

¥îéÒíÇÀî Öîí∂Òê¿‰≤Í≠î êò∞≤î    13 -

¥îéÒíÇÀî á›œÀÖ´ú áÍÊ¬ÖÎ≤Í≠î êò∞¥î    - (300)

Ö´Öúòî, Ö≤üÒéΔ¬ü ÖÍÈü    11,951 15,074

êÒòÒíî ÖπÊÒíÍ≤Ú∏¥î êò∞î

Ö´Öúòî, áùÖ¿ÒéΔ¬ü ÖÍÈü    22,286 11,600

¥îéÒíÇÀî ÖÇƒéíÇÀ¥î êò∞≤î    17,499 13,586

¥îéÒíÇÀî ÖÇƒéíÇÀ¥î êò∞¥î    (6,297) (2,900)

Ö´Öúòî, Ö≤üÒéΔ¬ü ÖÍÈü    33,488 22,286

Öï≤ú íÄ∞úΩÄ∏∂¿éîé∂ª∏≤Í≠î êò∞î

Ö´Öúòî, áùÖ¿ÒéΔ¬ü ÖÍÈü    28,000 14,000

¥îéÒíÇÀî ÖÇƒéíÇÀ¥î êò∞≤î    10,000 14,000

Ö´Öúòî, Ö≤üÒéΔ¬ü ÖÍÈü    38,000 28,000

Öîí∂Òê¿‰≤Í≠î êò∞î

Ö´Öúòî, áùÖ¿ÒéΔ¬ü ÖÍÈü    178 178

¥îéÒíÇÀî ÖÇƒéíÇÀ¥î êò∞¥î    (13) -

Ö´Öúòî, Ö≤üÒéΔ¬ü ÖÍÈü    165 178

á›œÀÖ´ú áÍÊ¬ÖÎ≤Í≠î êò∞î

Ö´Öúòî, áùÖ¿ÒéΔ¬ü ÖÍÈü    20,250 19,950

¥îéÒíÇÀî ÖÇƒéíÇÀ¥î êò∞≤î    - 300

Ö´Öúòî, Ö≤üÒéΔ¬ü ÖÍÈü    20,250 20,250

íÄúòÖ Äƒ¿ÇéπØÀî ééÒöÄî ÄƒùÕÇΔ¬ÖÒâî ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀé¥î
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∂¬∂ÄÒπœÀî ó∂ÇÕΔƒÂî ÄæÀî Ö´º≤ÒΩÇéù≤Ú∏≤ú

ÖÍÈü≠î Ö≤üÒê≠î è∫„· 31, 2006-´ (íÇΩ≥ËÕîêî ó∂ÇÕî)

    2006 2005

    $ $

ÖÇƒéîé≤úòî ª¿‰ÖÙÀî

ó∂ÇÕΔƒîìî áÕÇÀî Çò∂∏ˆî:

ÔÇ«ùÖÒπœÀéî ÄÒö∂ÄÕÒéîé«≤î    35,648 32,919

ÄƒùÖÊéî    553 144

 ïÙ·‰ÖÒíÇπØÀî áì‰ÕÇÀî ÕÄÕî ÇÕË∏≤ÖÍ›±´ Ø¿°éüî æîéùÖÍ≤Í´î (ééÒöÒ  15,932 -

ó∂ÇÕΔƒîìî Öï¿ÇíÇÀî Çò¥ˆ:

Öï¿Çéî ∂Δ¿Çúò∞ÒìËªÖÒê¥î Ç„·√∏≥î áˆÀùÕ¥î á∂ªÖÔéùÕ¥î   (23,740) (21,825)

ï£°ÒêÒéÚ∏¥î 

≤Ç›ÒíÇ≤Úî áÌéî Ö±Ø á«îéËÇéî    (14,793) (16,137)

ó∂ÇÕΔƒîìî áÕÇÀî Çò∂∏ˆî (ÖêÒíÇÀî Çò¥ˆ) ÖÇƒéîé≤úòî ª¿‰ÖÙÀî  13,600 (4,899)

ó∂ÇÕÔÒéîé≤Í≠î ª¿‰ÖÙÀî

ÖïêÃé≤ú ÖêÒêÖÊé¥î Öï¿Çéî    - (1,886)

êÒòÒπ≤úòî ª¿‰ÖÙÀî

Äƒ∏ˆÒπØÀî ¥îéÒíÇÀî (Çò¥ˆ) / Çò∂∏ˆî êÒòÒπ≤Í´ú ÖÇƒîé«îî  (16,500) 12,000

ó∂ÇÕÔÇéÚ

≤Ç›ÒíÇ≤Úî ÖïêÃéî áÌéî    (1,373) (1,813)

ó∂ÇÕΔƒîìî (ÖêÒíÇÀî) / áíÔÒéíÇÀî êÒòÒπ≤Í≠î ª¿‰ÖÙÀ≤î   (17,873) 10,187

(Ôîè∏∂ÊÒå¿Í≤Úî) Ö´ªÊÒå¿Í≤Úî ó∂ÇÕΔƒîìî Ö±Ø ó∂ÇÕΔƒîìî  (4,273) 3,402

íÄØÄΔ¬ÖÒïÕÚî

ó∂ÇÕΔƒîìî Ö±Ø ó∂ÇÕΔƒîìî íÄØÄΔ¬ÖÒïÕÚî, áùÖ¿ÒéΔ¬ü ÖÍÈü  8,173 4,771

ó∂ÇÕΔƒîìî Ö±Ø ó∂ÇÕΔƒîìî íÄØÄΔ¬ÖÒïÕÚî, Ö≤üÒéΔ¬ü ÖÍÈü (ééÒöÒ 4)  3,900 8,173
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1. Ω∏Ú≤ÔÍ≤Ò, á¿‰ÖÙÀ∞Í≤ÖÒπØÀÒ Ö±Ø öêœÕÇΔ¬éú ÖÇƒéíÇÀî

ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î (ìúòÖ öéØ«î) ÖÇƒ·çâî Öì≤ Ω∏Ú≤ÔÍ≤Úí ¥∂îπÖÍ´ Ö±Ø ¥∂fl´ 
ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞Ú∏¥î Ø¿°Äî. Ö±Ø ª¿, ìúòÖ öéØ«î öØùÕÔ‰flîíÇÒ ÖÇƒéíÇ≤Ú∏≤ú ¥∂îπÖÍ≠î Ö±Ø 
¥∂fl≠î Öîí∂Òê¿‰≤Í≠î Ø¿°Äî, ÇÕË∏≤ÖÍ›∏≤ Ü∏≤Ö∂Òê¿‰≤Í≠î Ö±Ø Öîí∂Òê¿‰≤Í≠î Ø¿°Äî, Ö±Ø _ÒíÃî 
ÖêÒíÇ≤Ú∏¥î Ø¿°Äî. öéØ«î àÕÄÀ∏∂∏ÚéíÇflî ó∂ÇÕ¿Ö≤î ìú∫ÕÇé≤ú Ö±Ø áÌé¥î Ö±Ø á«îéËÇé¥î ìú∫ÕÇé≤ú.

á¿‰ÖÔÊ∞Í≤ÖÒπØflî öéØ«î áíÔÒéîé∂ª∏≤Í´ú á¿ÇπÖúΩ≤ú Ü∏≤ÒπØÀ¥î ÄÒö∂ÄÕÒé¥î Ö±Ø àÕÄéîé≤Í´ú 
ÔÇ«ùÖÒíÇœÀé≤ú ÄÒö∂ÄÕÒéîé«¥î Öï¡œÀíÇÀúΩ≤ú ∞∏∂úòî Ö±Ø πfl≤Í´ ÖïÚ∏≤ú áíÔÂÒêÒ 
∂Δ¿Çúò∞ÒìËªÖÊéî. öéØ«î öØùÕÔ‰ÖÔ‰flîíÇÒÒ á·Δ¿ÖéíÇ≤Ú∏≤ú Öîí∂Òê≤ú ÔÇ«Øéîé∂ª∏≤Í≠î á∂ªÖÊéî 
Ö±Ø ÔÇ«ΩÒãΔ¿Ö≤Í≠î Öîí∂Òê¿‰œÀπÍ≤ú ÄÒö∂ÄÕÍ›±´.

°·ØÚî ¥∂îπÖç Ö±Ø °·ØÚî ¥∂‡ç Öé¿ÇÒππØflî °·ØÇÔéûî ÖÚÔéûüéˆ∏≤ú Ö´ÒöÍ≤Í≠î ÄÒö∂ÄÕÒéî 
∂Δ¿Çúò∞¿‰«Ú∏≤ú öéØ«≤ú ìúòÖ öéØ«î ÖíÇ∫ÙÄ∏∂Í¬éú é´ÇÀ∏∂ÌΔ¬ùî á«îéËÍ¬éú íØúó∏≤ú Ö›îêÒπØÃ∏≤ú. 
¥ÒöÒéÒíÇ≤ˆ ìúªØ ÖÚÔéûüéÇç ∂¿Ö∏¥êÄ∏∂Ò á¿‰ÔéùÕÇÀ¥î ÖíÇπÍ´ú Ä¬Äîê´ú ó∂ÇÕ¿‰∏∂´ú ÖÍÈü´ú 
êΩÒéîéÀíÇπØÕ‰ÖÔÒâÒ.

2. á±Ø‰ÇÀî ó∂ÇÕ¿‰≤Í≠î ÖêÖ°Äî

ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀéî ÖêÄ∏∂ÊÒíÇπØflî Ø¿úªùî ö∂í´ ÖÚÊíÇπØ°Àîêî ó∂ÇÕ¿‰≤úòî Ø¿úíÇÕ‰Ö¡î. ÇòÖÙflî 
∂Ä∑ÒπØΔ¬éú á±Ø‰°ƒÄî ó∂ÇÕ¿‰≤Í≠î ÖêÖ°Äî:

Ä) ÖêÒíÇ≤Úî ∂ƒÇîìÒíÇπØÀî

ÖêÄ∏∂ÊÒΩÒíÇ≤Úî ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀéî Ø¿úªùî ö∂í´ ÖÚÊíÇπØ°Àîêî ó∂ÇÕ¿‰≤úòî Ø¿úíÇÕ‰Ö¡î 
ÖÚÀÒöÇé≤ú ∂ƒÇîì‰ÖÔÒéîéflî Ö±Ø öÛùÕÇÀ≤ú ÖîêÒπ≤ÔÒê≤ú Ç≤úõ¿ÇÊíÇπØÀî Ö´ºéÚ≤Ú∏≤ú 
ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀé≤ Ö±Ø Äƒ¿ÇéπØÀ≤ ééÒö≤. ΩÒïΔƒìÒêî Öœ«ù∏Úü∏∂ÒãÄî íÄúòÖ ∂ƒÇîìÒíÇπØÀî. 
á±Ø‰°ƒÇ≤ÒΩÄî ÖÚÀÒöÇéî ∂ƒÇîìÒíÇπØÕÚî Ä¿ˆflî ÄªØ¿ÇÊíÇ≤Ú∏¥î á¿ÇπÖúΩ¥î Öï¿úΩÄî Ö±Ø 
ÔÇ«ùÖÒíÇœÀé≤î ÇéÒêúΩÄî.

á) ó∂ÇÕΔƒîìî Ö±Ø ó∂ÇÕΔƒîìî íÄØÄΔ¬ÖÒïÕÚî

ó∂ÇÕΔƒîìî Ö±Ø ó∂ÇÕΔƒîìî íÄØÄΔ¬ÖÒïÕÚî íØúòÖÙflî ó∂ÇÕΔƒîìî Ö±Ø ó∂ÇÕ≤ú ≤Ç›ËÊíÇÀî ÖïÚî 
∑±Øúπ›ÔÒêî éïÇØÀ≤ú áˆª¥î íÒï¥î, Äƒ∏ˆÇéΔ¬éú ó∂ÇÕúò›±´ _ÚÒΩÇéœÀéî. ó∂ÇÕΔƒîìî Ö±Ø Îƒ±´ÇÀ´ 
êÒòÒíÇÀî éü´ÖÒíÇÀî êÒòÒπ≤Í´ú ÖÇƒîé«¥î êÒòÒπ≤Í´ú áœÀéÔÒªéú Äƒ¿ÇœÕÇπØ∏Úƒî ó∂ÇÕΔƒîìî Ö±Ø 
ó∂ÇÕΔƒîìî íÄØÄΔ¬ÖÒïÕÚí Ç≤úõ¿ÇÊíÇπØ›Ú∏¥î ó∂ÇÕ≤ú ∂¿≠éîéœÀé´.

é) ÔÇ«ùÖÒíÇœÀéî

áùÖ¿ÒéΔ¬ü ÖÍÈü ÖÍÈüí∞î, öéØ«î àÕÄéîéÔîíÒâî ÔÇ«ùÖÒíÇœÀéÚ∏≤ú ÄÒö∂ÄÕÒéîé«î Ä¿ˆéîé≤úòî 
Ω∂›∏¥î ÔÇ«ΩÒíÇ≤úòî Öï¿ËîΩÌé´∏≤ú ∂ƒÇîìÒíÇπØÀ¥î ó∂ÇœÕúæÌéÚ∏¥î ÖÍÈü≠î. ÔÇ«ùÖÒíÇ≤úòî 
àÕÄéíÇœÀéî Öï¿‰ÖÔÒâî Ö£üÒπØ¬ùî ÖÍÈü´. ÖÍÈü Ö≤üÒéΔ¬ü, ∂ƒÇîìÒíÇπØÀî Ö´ºéù≤Úî ÜÒïùÖÒíÇœÀéÚî 
ÔÇ«ùÖÒíÇœÀéî Ø¿úªùî ≤‰ÇùÕÇÀî Öœ«û∏Ú∏≤Ö‰ÖúΩÚî ∂ƒÇîìÒíÇπØÀî ó∂ÇœÕúæî Ö±Ø ó∂ÇœÕúæΔƒîìî 
Ä¿Ω‰ÕÇ·çâî ÔÇ«ùÖÊé≤î ó∂ÇÕî ÄæÃéíÇΔ¬éú Ö±Ø ééÒíÇΔ¬éú ÇéÒêúΩÇéíÇΔ¬éú.

ÄöÃπÖî ∂¬∂Òê¥î ó∂ÇÕÔÇé¥î ééÒíÇπØflî ÔÇ«ùÖÒíÇœÀé≤î ÇéÒêúΩÇΔ¬ùî Ø¿úªü ÖÚÀÒöÇéî áÇ≤ÒåÒ 
ÄªØùÕˆî. ÖÇƒîé«î öéØ«î ÖÚÊéÔ‰ÖÔÒâî íØÄ∏≤ú ÔÇ«ùÖÒíÇœÀé≤î ÇéÒêúΩ≤ú àÒí≤ú.
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2006-≠î ÖÍÈü¿∞ÒπÇî Ç≤úõ¿ÇÊî

ï) êÒòÒíÇÀî

ö∂í´ ÖÚÊíÇπØ°Àîêî ó∂ÇÕ¿‰≤úòî Ø¿úíÇÕ‰Ö¡î ó∂ÇÕéüî áÌé≤ú éúòÖÒíÇÕ‰ÖÔÒéîéflî áπØÕÇéΔ¬ùî 
≤ÇÍÊéúΩÇ¬éú, áπØÕÇ¬éú ÖïÚí ∑±Øúπ›ˆ¥î Ç„·√∏≥î ≤Ç›ÖúΩÇéíÇ¬éú. áπØÕÇéΔ¬ùî ≤ÇÍÊéúΩÇ¬éú 
áœÀéÔ°ÀçâÒ ó∂ÇÕéüî áÌé≤ú áì‰ÕÇπØÀ≤ú á∂ªÖ°ÔÍ≤ÖÍ¬≤ ÔïœÀéúΩ≤°ª∏≤Í´ú ∞∏∂∞úòî. Ç∏≥î, ó∂ÇÕéüî 
áÌé éúòÖÒíÇπØÀ∏∂Ë¬ÖÒéΔ¬ü áπØÕÇéíÇ¬≤ ≤ÇÍÊéúΩÇ¬≤ ÖΔ≈î é´ÇÃç ≤Ç›Çéù∂ª∏≤ÖÚúö¬ÖÒéΔ¬≤Çú 
Ç„·√∏≥î ≤Ç›Òö∏≤ËªΔ¬≤Çú ∞∏∂∞úòî. íÄØ é´ÇÀÒ éúòÖÒππØ¿êÖÒãî ó∂ÇÕéüî áÌé´ú áπØÕÇ´ú 
≤Ç›ÖúΩÇΔ¬ü, ì∏∂ éúòÖÒπ≤Ò ÖπÊÒíÇÀ∏∂∏ÚƒÒ.

öéØ«î ≤ÊÖÒπØflî éúòÖÒππØ≤Í≠î íØÄ∏≤ú êÒòÒí´∏≤ú áπØÕÇéîêùî ≤ÇÍÊéúΩÇΔ¬éú. íÄØÄ∏≤ˆ¥î, êÒòÒíÇÀî 
ééÒíÇπØflî ∞∏∂ Öïù∂ÕÒíÚéüî. ∞∏∂ Öïù∂ÕÒíÚî ïúòêÄ∏∂Í¥î ≤Ç›ËÇíÇÀî êÒòÒíÇπØÀî Ø¿úπØflî 
íÄÕÇπØÀ≤ú ≤Ç›ËÍ›∏≤ ÖïùÕ≤ú. ∞∏∂ Öïù∂ÕÒíÚî Ä±´úôÒê¥î áπØÕÇÀî êÒòÒíÇÀπØÀî ÜÒïúíÇÔîíÒâî 
ÖêÒêÔÒê≤ ÇéÒêúΩÄî ÖïÚí ∑±Øúπ›ˆ∏¥î á¿‰œÀπÍ´ú. Ä≈úôˆ¿ÒéíÇ¿ËÄ±Øí êÒòÒíÇÀî áπØÕÇπØÀî 
≤ÇÍÊéúΩÇΔ¬éú, Ì„·π∏≤ÒΩÇΔ¬ùî Ö±Ø Ä¿Ω‰ÕÇπØ∏Úîê≤î ó∂ÇÕ¿ÖÙΔ¬ùî Ç„·√∏≥î ÖπÇÃΔ¬ùî, íÄØÄƒÎÀî 
ÖπÊÍ≤Ú∏¥î ∞∏∂ Öïù∂ÕÒíÚî êÒòÒíÇÀî ÖÍÈü´, Ä¿Ω‰ÕÇ·çâî ó∂ÇÕ¿ÖÙéîªùî íÄúªØ≤ ÖπÊÍ›ùƒÇÒíÚ∏≤.

ÄƒùÖÊé≤î Ö±Ø Ö´Öúò∏≤î áì‰ÕÇÀî Ä¿Ω‰ÕÇ·çâî ó∂ÇÕ¿Ö≤ áì‰ÕÇ›Ú∏≤. ≤Ç›ÒíÇ≤Úî Ö±Ø ≤Ç›ÇíÇ≤Úî 
êÒòÒíÇπØÀî Ä¿Ω‰ÕÇ·çâî ≤ÇÍÊíÇ›Úí ÇΔ¬ˆ≤.

êÒòÒíÇÀî ó∂ÇÕ¿ÇÒíÇπØÀî ¥∂¿ÍíÖç ÖπÚí ó∂ÇÕéüî ö∂íÇç ó∂ÇÕÚé†ˆ¿ÒéíÇ·çâî íÄ∫¬≤ ÖïùÕéüî 
Ö≤üÒéΔ¬ü ÖÍÈü. ÄƒùÖÊéî, Ö´Öúò∏≤î áì‰ÕÇÀî Ö±Ø Ì„·π∏≤ÒΩÇΔ¬ùî á‚Δ¿ÒíÇÀî Ö±Ø ÖπÇÀî Ø¿úπØéíÇ·çâî 
íÄ∫¬≤ ÖïùÕ≤ú ÖêÒíÇÀ´ú íÇÒπÇ›Úí ÇΔ¬ˆ≤. íÇÒ∫ÔéÔÍ≤úòî á‚Δ¿ÒíÇÀî Ö±Ø ÖπÇÀî áíÔƒÎÀî 
Ø¿úπØ¿ÒéíÇ≤Ú∏¥î ¥∂¿ÍÀÖî ÖπÚ∏¥î ó∂ÇÕî Ö´Öúòî ÖÍÈü Ö≤üÒéΔ¬ü Ö±Ø íÇÒπÇíÇÀ≤î ÖÍÈü´ 
ééÒíÇπØflî êÒòÒíÇÀ≤î á‚Δ¿ÒíÇÀ≤.

ù) á¿ÇπÖúΩ¥î Öï¿úΩÄî

á¿ÇπÖúΩ¥î Öï¿úΩÄî íÄúòÖÙflî ∞∏∂ Öïêéù≤Úî πfl≤Í´ Öï¿ÇéúΩÄî áœÀéùΔ¬ùî Ü∏≤ÖπÇÊé¥î ÄöÃé¥î 
á¿ÇπÖúΩÄî, íÇÒπÒíÇœÀé¥î Öï¿Çéî, Ö±Ø ÄÒö∂ÄÕÊ∏≥êÒπÇéî áœÀéÔÒêî ∂Δ¿Çúò∞ÒìËªÖÊé≤ú áùÖƒÎπØÀ≤ú 
áÍÊ¬ÖÎ·îê≤î πfl≤ˆ≤ Äª¿∏≤ˆí ó∂ÇÕ¿‰∏∂Çç ÖÍÈ†ç. ìúòÖ á¿ÇπÖúΩ¥î Öï¿úΩÄî ÄƒÔ‰flÒíÇÒ ÄöÃπÖ≤ú 
πfl≤Í´ ∂Δ¿Çúò∞ÒìËªÖÊé≤ú ÖÇƒîé≤Í≠î Öï¥î.

Ö´ªî öÛùÕÇÀî áíÔ‰ÖÔÒâî ∑ΩËª∏≤ÖÍ¬ùî á¿ÇπÖúΩ¥î Öï¿úΩÄî, ÄƒùÕÇΔ¬éú ∂ƒÇîìÒíÇπØÀî πfl≤Í´ 
ª∂êÄ∏∂Äî ÖïîêãΔ¿Ö≤Úî, ÄƒùÖÊéî ÖïÚî Ö±Ø êÌ·úêî Ö´ºéù≤Úî. á¿ÇπÖúΩ¥î Öï¿úΩÄî ÜÒïúíÇÔîíÒâî 
ÖÍÈüí∞î Ä±´ôÒê≠î ∂Δ¿Çúò∞úΩ≤ú Öï¿Ç‰«≠î ÖïúΩ¿ÇÒíÇÀî. íÄúòÖ Ä±´ôÒëç ∂Δ¿Çúò∞úΩ≤ú Öï¿Ç‰«Çç 
ÄªØùÕÚî áœÀéùΔ¬ùî áÇéù≤Úî Ö±Ø ∑±Ø∏≤Úî á¿ÇπÖúΩ¥î Öï¿úΩÄî Äƒ¿ÇéπØflî ìúò¥ˆ ó∂ÇÕ≤ú 
∂¬∂ÄÒπœÀé¥î.

á¿ÇπÖúΩ¥î Öï¿úΩÄî ÄƒÔÒâÒ ÜÒïúíÇπØÀ≤ú ééËÒπØ≤Úéüî íØÄ∏¥î á¿ÇπÖúΩ¥î áíÔÒéíÇÀ¥î ∞∏∂úòî 
áÌÕ≠î, ÖêÖ°Í¥î Ö±Ø ÖΔƒ„›¿‰œÀπÍ¥î. ÜÒïúíÇπØÀÒ ééËÒπØ≤Úéüî πfl≤Í´ ∂Δ¿Çúò∞ÒìËªÖÊéúΩ¥î 
áùÖƒÎπØÀ¥î ºÀÍ∂Úîê≤î ÄÒö∂ÄŒ´î Ü∏≤ÖÙÀ≤î Äƒ¿ÇœÕÇƒÇ∏ÚƒÒ ìúªØ≤ ∂Δ¿Çúò∞≤ú ÖïúΩ¿Ç‰≤Í´.

´) ÖΔƒ„›¿‰≤Í≠î Ö±Ø ª∂êÄ∏∂Í¥î Öï¿Çéî

ÄƒÚî ÖΔƒ„›¿‰≤Í≠î Ö±Ø ª∂êÄ∏∂Í¥î Öï¿Çéî ê≤ÇÒöÒíÇ·çâî ∂Δ¿Çúò∞ÒìËªÖÊé≤ú ÖÇƒîé≤Í≠î 
ÖïÇéíÇΔ¬éú ∞∏∂úòî ÖÍÈü´ ∂Δ¿Çúò∞ÒìËªÖÊé¥î Ö±Ø πfl≤ˆ≤ ÖÍÈü≤ ∂Δ¿Çúò∞ÒìËªÖÊé¥î. Ö´ºéù≤Úî 
ê≤ÇÒöÒíÇ·îêî ∂Δ¿Çúò∞ÒìËªÖÊé¥î ÔÇ«ùÖúö≤ÒíÇ·çâî Ä±´ôÒê≠î ∂Δ¿Çúò∞úΩ≤ú Öï¿Ç‰«≠î ∑±Øúö¬ÖÍØ˜í 
ÄƒùÕÇΔ¬≤ ÖÍÈüí∞î ∂Δ¿Çúò∞úΩ≤ú Öï¿Ç‰«≠î ÖïúΩ¿ÇÒíÇ≤Ú∏¥î á¿ÇπÖúΩ¥î Öï¿úΩÄî. C 
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≤) ÄÒö∂ÄÕÒé¥î πfl≤Í´ á¿ÇπÖúΩÄî

ÄÒö∂ÄÕÊ∏≥êÒπÇéî á¿ÇπÖúΩÄî

íØÄí áÀ∏∂ÒéíÇÀî ÄÒö∂ÄÕÒéî áÔíÇ·çâî °·Øúòî ÄÒö∂ÄÕÒéÚí ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î àÕÄ›ˆ∏¥î 
ÖÇƒéíÇÀ≠î °·ØÚ∏≤î ö∂íÇç. öéØ«î ê≤ÍÊéÚî °·Øúòî ÄÒö∂ÄÕÒéÚí ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î 
àÕÄ›ˆ∏¥î Ø¿úπØflî âΩÚ∏≤ú ÄÒö∂ÄÕÒéî Öï¿ÇéÚí. íÄúòÖ âΩÚî ÖπÊÔîíÊ∏∂Òâî ÖÍÈüí∞î 
Ø¿Δ¬éú Ô¥Ä¿Ã´Õ∏≤Ú∏≤ú °·Øúòî ÄÒö∂ÄÕÒéÚí ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î àÕÄ›ˆîí. öéØ«î ê≤ÍÊéÚî 
Öï¿ËîΩÇéíÇÔîíÒâî ÖÇƒéíÇÀ¥î ∞∏∂úòî ÄÒö∂ÄÕÒé¥î á«îéËÊéÇéíÇΔ¬éú Ö±Ø öéúªùî ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î 
Öï¿úΩÇflî. öéØ«î ê≤ÍÊéÔ‰ÖÔÒéíÇ±Ø‰∏Úƒî áœÀéùΔ¬ùî ∂Δ¿Çúò∞úΩ≤ú Öï¿Ç‰Ç≤úòî Ä¥ÒíÇ≤ˆî °·Øúòî 
ÄÒö∂ÄÕÒéÚí ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î àÕÄ›ˆí.

ÖπÚî á¿ÇπÖúΩÄî

Öì≤ Ô¥Ä¿ˆ≤Úí Ö±Ø Ø¿úíÇÕ‰Ö¡î ÄÒö∂ÄÕÍ≤úòî, ÄÒö∂ÄÕÒéî ó∂ÇÕ¿ÇÊ∏∂Òâî 
ÄÒö∂ÄÕÊ∏≥êÒπÇéÇ∏Úîê≤ú á¿ÇπÖúΩ≤ú ¥ÒöÍ≤Í≠î, ∑±ØπœÕÇ≤Í≠î Ö±Ø ÖÇΔ≈Í≤Í≠î á¿ÇπÖúΩ¥î Ø¿Δ¬ùî 
ÖÍÈüî ÄÒö∂ÄÕÒπØÕÚî Ö±Ø ïÙΔ¿Òå´ ó∂ÇœÕúæÚî. ÖïÚî ìúòÖ ÄÒö∂ÄÕÊ∏≥êÒπÇéÇ∏Úîêî á¿ÇπÖúΩÄî 
ÜÒïúíÇÔîíÒâî Ø¿úªùî ÖÚÀÒöÇéî áÇ≤Òåî ∂ƒÇîìÒπØÕÚî Ö±Ø Ä¿Ω‰ÕÇ¬éú Öï¿ÇíÇéíÇ¬éú Ö±Ø 
Öï¿úΩÇéíÇ¬éú ÄÒö∂ÄÕÒé¥î á«îéËÊéÇéíÇΔ¬éú.

π) ÄΔ¬Ìéî Ö±Ø ª∂úòìî

ÄΔ¬Ìéî Ö±Ø ª∂úòìî ééÒíÇπØflî Ø¿úêùî ÖïÚî Ö±Ø ÖïÍöÊ∏≥ÒãΔ¿Ö≤Úî ∂ƒÇîìÒíÇπØÀúòî ÖêÍ∂Í›¯ùéüî 
ÖêÒªü êï¿ÖÒêÒ á¿‰œÀπÒ Ä∞ú:

ÄΔ¬     25 ÖÍÈüî

ÄΔ¬πÇéî     10 ÖÍÈüî

ª∂úòìî, ÄƒùÕÇΔ¬éú ÔËΩÇÕÒπÇéî     5 ÖÍÈüî

ÖêÒêÖÒíÇÀî ÜÒïåΔ¿ÒíÇπØÀî Ö±Ø ÖΔƒ„›±≠î Ä≤úΩÒ (ÖêÒêÖÒíÇÀÒ) ÖêÒêÖÒíÇ≤¿∞ˆ≤

ÔËΩÇÕÒÇéî, Ä¿ˆ¿‰ÖÒíÇπÇØÀî     8 ÖÍÈüî
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3. ÜÒïéÖÒíÇ≤Úî í±ØÒπØÀî Ö±Ø ÇÔÇπ‰ÕÇ∏ˆúö≤Í≤Úî 2005-¿ΩÄî

áùÖ∏ˆÇíÇπØÀî Ö´ÖúòÚî ÖÇƒéíÇÀ¥î êò∞î Ö´º¬ÖÒéíÇπØflî Ö±Ø á¿ÇπÖúΩ¥î Öï¿úΩÄî 
Ôîè∏∂Ç¬ÖÒéíÇπØΔ¬éú $858-≤ú 2005-´, Öê≤î, í±ØÒπØ≤òÚ∏¥î íÄØ∏ˆ¿ΩÄî ∂Δ¿Çúò∞ÒìËªÖÊé¥î Öï¿Çé¥î 
ééËÒíÇπØ›ú ÖêÒíÇπØÀÒ ∑ΩÄœÀíÇΔ¬≤ á¿ÇπÖúΩ¥î Öï¿úΩ≤ú πfl≤ˆ≤ ÖÍÈü≤ ∂Δ¿Çúò∞ÒìËªÖÊé≤. 
∂Δ¿Çúò∞ÒìËªÖÊéî ÖïÚî, πfl≤ˆ≤ ÖÍÈü≤ Ö±Ø á¿ÇπÖúΩ¥î Öï¿úΩÄî Ö±ØîíÇÒ Ö´º¬ÖÒéíÇπØÀ´≤Çflî $2,680-
≤ú 2005-´ í±ØÒíÇπØ≤Ú∏¥î ∑ΩÒíÇ≤Úî á¿ÇπÖúΩ¥î Öï¿úΩÄî. íÄúòÖ ∂¿≠éíÇÀî ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀéî 
2005-¿ΩÄî ééÒíÇö∏≤ÒπØflî ÜÒïùÖÒíÇΔ¬éú ìúòÖ í±ØÒπØÀî. ÖîêÒπ≤Úî ÇÔÇπ‰ÕÇ∏ˆö≤Í≤Úí íÄúò≤ˆ 
ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀé≤ú ∂Ä∑ÒπØΔ¬éú ééÒπØflî Öì≤. ÖîêÒπ≤Ô∏Úƒî êïπùÖÊéúΩ≤ú ΩÒïéíÇπØÀ≤ú ∞∏∂úòî 
ÖÍÈü´.

      2005

      $

Ôîè∏∂ÊÒå¿Í≤Úî áùÖ∏ˆÇíÇπØÀî Ö´ÖúòÚí ÖÇƒéíÇÀ¥î êò∞î     858

Ôîè∏∂ÊÒå¿Í≤Úî ∂Δ¿Çúò∞ÒìËªÖÊéî ÖïÚí, πfl≤ˆ≤ ÖÍÈü≤              2,680

Ö´ªÊÒå¿Í≤Úî Äƒ∏ˆÒπØÀî ó∂ÇÕ¿Öî ÖÇƒéíÇÀ≤î Ö±Ø ÖπÚ∏≤î ÖíÛπØÀ≤î ó∂ÇÕ¿Ö≤î   2,680

Äƒ∏ˆÒπØÀî Ôîè∏∂ÊÒå¿Í≤Úî á¿ÇπÖúΩ¥î Öï¿úΩÄî     1,822

Ö´ªÊÒå¿Í≤Úî ¥ÒöÇπÊéî Ö´ÖúòÚí ÖÇƒéíÇÀ¥î êò∞î     1,822

4. ó∂ÇÕΔƒîìî Ö±Ø ó∂ÇÕΔƒîìî íÄØÄΔ¬ÖÒïÕÚî

öéØ«î êÒòÒπÔîíÒâî Îƒ±´ÇÀ≠î ó∂ÇÕ≤ú ≤Ç›ËÍ›∏¥î. ≤Ç›ËÍ›∏≤î ÇéÒêî ìúªØ∏ˆî ããéœÀé´î ÖÍÈü≠î 
ÄØÄîëƒÇÒâî 4.05% (2005 - 3.23%). íØÄí á∂ªüíÇÀî áπØÕÇÀî ó∂ÇÕΔƒîìÙΔ¬ùî Ö±Ø ó∂ÇÕΔƒîì¥î 
íÄØÄΔ¬ÖÒïÕÇΔ¬ùî ÖêÄ∏∂Çflî ó∂ÇÕΔƒîìÊÒéíÇÀ∏∂Òªéú Ö±Ø áπØÕÇflî áÇÀúΩÕ≤ Öï¿úΩ≤ ê≤ÕÇπØÀ≤ 
Ç„·√∏≥î ∂ÇîπÇØí≤ Øò¥ˆ ö∂í´, Ö›îêÒπØÀ≤, Ç„·√∏≥î ¥∂fl´ ¥∂îπÖÍ´¬ °·Ø≤î, ö∂í´ 
áÀ∏∂ÇéÔÒéíÇÀ≤î ó∂ÇÕúò›∏≤î, Ç„·√∏≥î ÖêÒêÖÒéîé«¥î Ç„·√∏≥î ããîé«¥î õçã≤¥î ééËÒíÇéíÇπØÀ¥î 
ö∂í´.

     2006 2005

     $ $

ó∂ÇÕΔƒîìî     1,558 547

Îƒ±´ÇÀ≠î êÒòÒíÇÀî     2,432 7,711

     3,990 8,258

Äƒ∏ˆÇéÀî: ó∂ÇÕúò›±´ ÚÒΩÇéœÀéî     (90) (85)

     3,900 8,173

5. êÒòÒíÇÀî

öéØ«î êÒòÒí≤ú ããéœÀéˆî Ä¬¿ÔÒâÒ ÜÒïúπØΔ¬éú Öï¿ÇíÇƒÇÒãîê¥î Ö±Ø ∂±´≤ÔÊé¥î êÒòÒíÇπØÀ≤ú. 
öéØ«î êÒòÒπ≤úòî á∂ªÖ°ˆî áÀ∏∂Òπ∂ª∏≤ÇflÒ Öò≤ÇÀ´ Öï¥î ÇéÍ›Ç≤Í´ú ∑±Øîê≤ú ó∂ÇÕÔÒééœÀíÇ¬éú 
öéØ«î á¿ÇπÖúΩ¥î Öï¿úΩÚ∏≤ú, Öï¿ÇíÇ¬éú ÖÇƒ≤Ú∏¥î Öï¥î, Ö±Ø áíÔÊíÇ¬éú ∑±Ø°ƒîê≤ú Ö±Ø 
íÄ∞úΩÄ∏∂¿À≤ú ÔÇ«ΩÒíÇ≤úòî Öï¿ËîΩ≤ú ÄÒö∂ÄÕÒéîé«¥î.

ÖÇƒîé«î öéØ«î öØùÕÔÒâî ÔÇ«ùÖúö≤Í≤Í´ú Ö±Ø ÖÚÊéÔÍ≤Í´ú öéØ«î êÒòÒπ≤Í≠î ÖêÖ°ˆ∏≤ú Ö±Ø 
ãÍ∂üéˆ∏≤ú. êÒòÒπ≤Í≠î ÖêÖ°Ò Ö±Ø ãÍ∂üé ∂¬∂ÄÒππØflÒ Ô¥Äîë≤Ú∏≤ú Ö±Ø Ä≈úôˆ≤Ú∏≤ú 
êÒòÒíÇÀî öéØ«î êÒòÒπ›ùÀ∏∂ÒíÚí Ö±Ø Ô¥Ò öéØ«î áÀ∏∂Òπ∂ª∏≤ÖÍØ˜Í´ú êÒòÒπ≤úòî á∂ªÖ°Í´∏≤ú Ö±Ø 
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ÖÇƒîé≤ÖÍØ˜Í´ú êÒòÒπ≤Í´üî òúΩ∂ÊéùÕ≤ú. íØúòÖ êÒòÒíÇÀî ÖÇƒíÇ·çâî πƒì≥îê≤î êÒòÒπ≤Í´ú ÖÇƒîé«≤î 
ãÍ∂üéˆ∏≤ú. êÒòÒπ≤Í´ú ÖÇƒîéœÀπÔÒê≤î ¥ÙœÃ´éîé∂ªúªéú öéØ«î êÒòÒπ≤Í´üî òúΩ∂ÊéùÕ≤ú. Ä≈ú íÄØ, 
êÒòÒíÇÀî áπØÕÇ°ÀºÙ°¬ÖÒâî ≤Ç›ËÍ›Çç Ô¥Ä¿ˆ≤ˆ áÇ≤ÒΩ´ú êÒòÒπ≤úòî á∂ªÖËîΩíÔ¿ÒπÖ‰Δ¬ü. 
ìúòÖ öéØ«î ÔÇ«ùÖúö∏≤ÔîíºÙflî á¿·Δ¿Ö≤Ú∏≤ú êÒòÒí≤ú ããéœÀéÇç ∂¿≠éúªùî áùÖÒéíÇπØÀ≤ú 
êÒòÒπ≤¿‰≤úòî ÔÇ«ΩÔîíÊ∏∂ÊíÇÀ≤ú.

Ä) ÜÒïúπØΔ¬éú Öï¿ÇíÇƒÇÒãîêî

∞∏∂ Öïù∂ÕÒíÚî Ö±Ø Ö´ºéù≤Úî ÜÒïúπØΔ¬éú Öï¿ÇíÇƒÇÒãîêî êÒòÒíÇÀî ÇòÖÙflî:

   2006  2005

  ∞∏∂ ÖïÚî  ∞∏∂ ÖïÚî

  Öïù∂ÕÒíÚî $ $  Öïù∂ÕÒíÚî $ $

ÖïîêãΔ¿ÖÀî Öï¡À∞Í≤ÖÊéî ó∂ÇÕî  82,187 81,112  72,432 70,905

ÖπÚî ÜÒïúπØΔ¬éú Öï¿ÇíÇƒÇÒãîêî êÒòÒíÇÀî  47,572 45,866  42,252 39,770

  129,759 126,978  114,684 110,675

Äƒ¿ÇÒπØflî Ì≈≥îê≤ Ö´ºéù≤Ú∏≤ êÒòÒíÇÀî Ä±´úôÒê¥î áπØÕÇÀî Ä¿ˆÀ≤ú á∂ªÖÔéû¥î Öï¡À∞Í≤ÖÊéî, 
Ø¿úêùî ΩÒïíÇπØ≤Úî ééÒöÒ 13-´. Ö´ºéù≤Úî Äƒ¿ÇéπØÀî Äƒ∏ˆÒπØÀ¥î áÌé¥î íÄØÄéíÇΔ¬éú 
∂ƒÇîìÒíÇ≤Ú∏¥î ∞∏∂ Öïù∂ÕÒíÚî Ä±´úôÒê¥î áπØÕÇÀî êÒòÒíÇÀî ÇòÖÙflî $833 (2005 - $971) Ö±Ø 
Ö´ºéù≤Úî Äƒ¿ÇéπØÀî Äƒ∏ˆÒπØÀ¥î ó∂ÇÕ¿Ö¥î 2006-´ ÇòÖÙflî $(225) (2005 - $81).

¥ÖçãΔ¿ÖπØÀî Ä¿Ω‰ÕÇπØ∏Úîêî ó∂ÇÕ¿Öî ÜÒïúπØΔ¬éú Öï¿ÇíÇƒÇÒãîê≤î êÒòÒíÇÀ≤î Ö≤üÒéΔ¬ü ÖÍÈü 
ÇòÖÙflî:

    2006 2005

    $ $

ÜÒïúπØΔ¬éú Öï¿ÇíÇƒÇÒãîêî - Öïˆ      126,978 110,675

¥ÖçãΔ¿ÖπØÀî ïïíÇπØÀ≤î ó∂ÇÕ¿Öî      2,781 4,009

ÜÒïúπØΔ¬éú Öï¿ÇíÇƒÇÒãîêî - ∞∏∂ Öïù∂ÕÒíÚî    129,759 114,684
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Ö´Öúòî ïΔ¿ÔÍ›Ú∏≤î ÖïÚí ∑±Øúπ›ˆ∏¥î ÜÒïúπØΔ¬éú Öï¿ÇíÇƒÇÒãîêî êÒòÒíÇÀî ÇòÖÙflî:

 Ä¬Ö≤ 1  1-´î 2-≠î   2-´î 5-≠î  5-´î 10-≠î  Çˆì≤ 10  ∞∏∂  

 ÖÍÈü $ ÖÍÈüî $ ÖÍÈüî $ ÖÍÈüî $ ÖÍÈüî $ Öïù∂ÕÒíÚî 

      2006-´

ó∂ÇÕΔƒîìî, Îƒ±´ÇÀ´ êÒòÒíÇÀî 

Ö±Ø Äƒ∏ˆÒπØÀî Öï¿‰Ö¡î êÒòÒπ≤Í´ú 

ÖÇƒîé«≠î ó∂ÇÕÔÇé≤î 2,331 - - - - 2,331

°·Øúò∏≤î Öï¡À∞Í≤ÖÊéî - 11,749 4,597 6,719 9,792 32,857

òÖâÂΩúò∏≤î Öï¡À∞Í≤ÖÊéî - 152 2,332 1,085 8,167 11,736

ÄΔ¬Ìé¥î Öï¿úΩ¥î íçáÒíÇπØÀî 

Öï¡À∞Í≤ÖÊéî - - -  648 648

 2,331 11,901 6,929 7,804 18,607 47,572

á) ∂±´≤ÔÊéî

∞∏∂ Öïù∂ÕÒíÚî Ö±Ø ÖïÚî ∂±´≤ÔÊéî êÒòÒíÇÀî ÇòÖÙflî:

   2006  2005

   ∞∏∂ Öïù∂ÕÒíÚî ÖïÚî ∞∏∂ Öïù∂ÕÒíÚî ÖïÚî  

   $  $  $  $

ö∂í´¥î ∂±´≤ÔÊéî   90,240 49,171  81,286 44,620

´Ö¿°Í¥î ∂±´≤ÔÊéî   50,913 47,865 33,879 36,444

πƒÍÀÖÍ´Ç¥î ∂±´≤ÔÊéî   55,426 45,885 44,926 42,283

   196,579 142,921 160,091 123,347

¥ÖçãΔ¿ÖπØÀî ïïíÇπØÀ≤î ó∂ÇÕ¿Öî Ö±Ø ÖπÇÀî ∂±´≤ÔÊé¥î êÒòÒíÇÀ¥î Ö≤üÒéΔ¬ü ÖÍÈü ÇòÖÙflî:

      2006 2005

      $ $

∂±´≤ÔÊéî êÒòÒíÇÀî - Öïˆ       142,921 123,347

¥ÖçãΔ¿ÖπØÀî ïïíÇπØÀ≤î ó∂ÇÕ¿Öî        57,682 39,315

¥ÖçãΔ¿ÖπØÀî ïïíÇπØÀ≤î ÖπÇÀî       (4,024) (2,571)

∂±´≤ÔÊéî êÒòÒíÇÀî - ∞∏∂ Öïù∂ÕÒíÚî       196,579 160,091
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é) êÒòÒíÇÀ≤î á‚Δ¿ÒíÇÀî - Äƒ∏ˆÒπØÀî

êÒòÒíÇÀ≤î á‚Δ¿ÒíÇÀî - Äƒ∏ˆÒπØÀî ééÒíÇπØÀî ó∂ÇÕ¿Ö≤ Ä≈úôˆ¿ÒéíÇÀ∏∂Òâî ÄØÄ¿ˆ¬ùî

     2006 2005

     $ $

Ì„·π∏≤ÒΩÇΔ¬ùî á‚Δ¿ÒíÇÀî êÒòÒíÇÀ≤î      6,186  6,411

ÖπÊÍ≤Úî ïïíÇπØÀ≤î ó∂ÇÕ¿Öî Ö±Ø ÖπÇÀî êÒòÒíÇÀ≤î íØêØ≤    15,688 10,575

     21,874 16,986

ï) êÒòÒíÇÀî á·Δ¿Ö≤Úî

êÒòÒíÇÀî ÖÇƒíÇ·çâî áˆºÀÒê¥î Ä±´ôÒê¥î êÒòÒπ≤Í´ú ÖÇƒîé«¥î. ≤Ç›ËÍ›∏≤î ÇéÒêî ããéœÀéúòî ÖÍÈü≠î 
ÇòÖÙflî:

     2006 2005

ÜÒïúπØΔ¬éú Öï¿ÇíÇƒÇÒãîêî êÒòÒíÇÀî     4.09% 6.84%

ö∂í´¥î ∂±´≤ÔÊéî     15.97% 24.79%

´Ö¿°Í¥î ∂±´≤ÔÊéî     16.46% 0.16%

πƒÍÀÖÍ´Ç¥î ∂±´≤ÔÊéî     23.28% 8.68%

ó∂ÇÕΔƒîìî Ö±Ø ó∂ÇÕΔƒîìî íÄØÄΔ¬ÖÒïÕÚî     2.63% 2.05%

ù)  Öï¿úΩ¥î òúΩ∂Òêî 

Öï¿úΩ¥î òúΩ∂Òêî áΔ¬ùî ó∂ÇÕ¿‰≤úòî á∂ªüíÇÀî áùÖÔîíÒâî íÄ∏∂ áÕúΩÇéîé« ÜÒïúπØΔ¬éú 
Öï¿ÇíÇƒÇÒãîêî êÒòÒí≤ú ÖÙƒîéÀ∏∂∏ÚêÄ∏∂‰ÖÔÍ≤ˆ¥î áÕ‰ÖÔÒí´≤ú. ÖÇƒíÇÀ∏∂ÌΔ¬ü ì∏∂ òúΩ∂ÒêÒ, 
öéØ«î êÒòÒπ≤Í≠î ÖêÖ°ˆî Îƒ±´ÇÀ´ êÒòÒíÇÀ≤ú ´ï≤ÒåÙÕ‰ÖÔÒéîéflî Öï¿úΩ≤ú ∂¬∂ÄÒπùÖÊé≤ú R-
1-´ú(Öîéîêî) Ç„·√∏≥î íÄØÄΔ¬ÖÒïÕÚ∏≤ú Ö±Ø ìúòÖ 90%-Úî Ç„·√∏≥î Çˆì≤ ÖπÚî ÜÒïúπØΔ¬éú 
Öï¿ÇíÇƒÇÒãîêî êÒòÒíÇÀî ´ï≤ÒåÙÕ‰ÖÔÒéîéflî Öï¿úΩ≤ú ∂¬∂ÄÒπùÖÊé≤ú Ä-1-´ú Ç„·√∏≥î 
íÄØÄΔ¬ÖÒïÕÚ∏≤ú. íØúòÖ ∂¬∂ÄÒπùÖÊéî á¿‰ÖÙ·çâî Ä±´ôÒê≠î ∂¬∂ÄÒπùÖÍ≤Í≠î á«îéËÇé≠î.

´) ≤Ç›ËÍ›∏¥î òúΩ∂ÒêÒ

öéØ«î êÒòÒπÔîíÒâî ïúòêÄ∏∂Í¥î ≤Ç›ËÇíÇÀ¥î ÜÒïúπØΔ¬éú Öï¿ÇíÇƒÇÒãîê¥î Ö±Ø ∂±´≤ÔÊé¥î 
êÒòÒíÇÀ¥î ÖêÄ∏∂ÇÀ¥î ö∂í´ Ö±Ø ¥∂¿ÍÀÖî ÖπÚ∏≤ íÇÒ∫›∏≤ Ö±Ø Ä±´úôÒê¥î áπØÕÇÀ¥î êÒòÒíÇÀ¥î. 
íØúòÖ êÒòÒíÇÀî ÖîêÒíÇ·çâî ≤Ç›ËÍ›∏≤ ÖπÁíÇÀ¥î Ö±Ø ÖπÊÒíÍ≤‰Õ¥î. ≤Ç›ËÍ›∏¥î òúΩ∂ÊíÇÀÒ ÖÇƒíÇflÒ 
íØÇ¿‰ÖÒíÇÔîíÍ≤Ú∏¥î Öœ«û∏Úîêî áÌéî Ä≈úôˆ≤Úí Ö±Ø ¥∂¿ÍÀÖ≤ íØÇ¿‰ÖÒíÇÔîíÍ≤Ú∏¥î Ö±Ø 
ïΔ¿ÔÒéîé≤úòî ¥Ö∏ˆÀ∏∂Í≤Ú∏≤ú ÖíÇ∫î êÒòÒíÇÀî 5%-Ú∏≤ú Ç„·√∏≥î ê˜≥îê≤ú ∞∏∂ Öïù∂ÕÒíÚí 
êÒòÒπ≤Í´î ó∂ÇÕî. Ø¿ùÖÔ∏ÚéíÇflî 5%-Ú∏≤ú Ç„·√∏≥î ê˜≤ ¥Ö∏ˆÀ∏∂ÒéíÇ≤Ú∏¥î ÖêÖ°Í´ú íØúòÖ 
êÒòÒíÇÀî Ö´ºéù≤¡î $82,187-≤ú ÖïîêãΔ¿ÖÀ≤î Ì„·π∏≤ÒΩ≤ú ÎêÍÚÇÊé¿∏≤ Öï¡À∞Í≤ÖÊé≤ ó∂ÇÕ≤ Ö±Ø 

$55,426-≤ú πƒÍÀÖÍ´Ç¥î ∂±´≤ÔÊé≤ ó∂ÇÕ≤. íØúóî ìúòÖ ó∂ÇÕî ÖúªÖ¬ú íØÇ¿ÒéπØ±Øí.
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öéØ«î êÒòÒπ≤úòî êÈ°úΩˆî Ö±Ø áÌéî öé∏ˆ≤ΔƒîìÚî ∞∏∂ Öïù∂ÕÒíÚéüî è∫„· 31-´ ÇòÖÙflî:

    êÈ°úΩÒ   ÔîéΔƒìÙ≤Úî

   Ö´º≤Òåî Ôîè∏∂Ç≤Òåî 2006 2005

ÜÒïúπØΔ¬éú Öï¿ÇíÇƒÇÒãîêî êÒòÒíÇÀî   50% 30% 39.76% 41.74%

ö∂í´¥î ∂±´≤ÔÊéî   30% 20% 27.65% 29.58%

´Ö¿°Í¥î ∂±´≤ÔÊéî   20% 10% 15.61% 12.33%

πƒÍÀÖÍ´Ç¥î ∂±´≤ÔÊéî   20% 10% 16.98% 16.35%

     100.00% 100.00%

≤) ÄƒùÖÊéî ÖïÚí òúΩ∂Êéˆ

ÖπÊÒíÍ≤Úî ÄƒùÖÊéî ÖïÚí ÖîêÒπ≤ÔÊ∏∂Òâî ∞∏∂ Öïù∂ÕÒíÚ∏≤ú ÜÒïúπØΔ¬éú Öï¿ÇíÇƒÇÒãîêî 
êÒòÒíÇÀî, Ö±Ø¬îíÇÒ ÖÇƒœÕüíÇ¬éú êÒòÒπ«Çç á∂ªÖÊØ≤ÒΩÚ∏¥î áÌéî Ä≈úôˆ≤Ú∏≤. ÄƒùÖÊéî ÖïÚí 
òúΩ∂Êéˆ ¥ÙœÃ´éíÇ·çâî ÖÇƒéΔƒìÍ≤úòî Öò≤Çéù≤Ú∏≤ú ÜÒïúπØΔ¬éú Öï¿ÇíÇƒÇÒãîêî êÒòÒíÇÀî 
∂¬∂ÄÕÒπØÀéêî ééÒöÒ 5Ä´).

π) ¥∂¿ÍÀÖî ÖπÚ∏≤ú íÇÒπÔéÔÍ≤Çç òúΩ∂Êéˆ

öéØ«î êÒòÒππØflî ó∂ÇÕ¿ÇÒíÇπØÀ≤ú ¥∂¿ÍÀÖî ÖπÚí ó∂ÄÕéüî íØúòÖ ó∂ÇÕ‰ÕÇÀéüî òúΩ∂ÊéÔÒâî. 
¥ÙœÃ´é°ªΔ¬ü íØ∏∂ òúΩ∂Êéˆ, êÒòÒπ≤Í´ú ÖÇƒîé«î áÀ∏∂Í≤ÔÒéíÇflî πfl≠î ¥∂¿ÍÀÖî ÖπÚ∏¥î 
íÇÒπÔéÊé¥î õ∏êÈüé¿ÇÊ∏∂ÒéíÇΔ¬éú, ìúòÖ ΩÒïŒÊíÇflî ÖÚÊíÇπØÀ¥î íÇÒπÇíÇ∂ªü∞Í≤Ö≤Ú∏¥î 
ØÍÁú ó∂ÇÕ‰ÕÇŒú ∂¬∂ÄÒíÇπØÀ´ πfl≤Í´ ÇΔ¬Í´ Ø¿Δ¬ü Öïˆ ÖÚÊíÇπƒÀÒ íØúó∏¥î á∂ªÖÔéû¥î 
áùÖÒéíÇ¿ÒéΔ¬ü ì∏∂ õ∏êÈüé, áœÀéùÕêÖ‰Δ¬ü ΩâéπØ∂ªÖÍ≤Ò ¥∂¿ÍÀÖî ÖπÚ∏¥î ó∂ÇÕ≤ú íÇÒ∫ÔîíÍ≤Ò. 
πfl≠î ¥∂¿ÍÀÖî ÖπÚ∏¥î íÇÒπÔéÊé¥î õ∏êÈüéíÔƒÇ∏ÚƒÒ Öï¿ÒπØ∏Úîê≤ú éïéΔ¬ü è∫„· 31, 2006 (2005 - 
áíÔ∏ÚîêÒ).

öéúªùî Ö´ºéù≤Úî êÒòÒíÇÀî, ∞∏∂ Öïù∂ÕÒíÚéüî, ÖîêÒíÇÕîêî ¥∂¿ÍÀÖî ÖπÚí ó∂ÇÕÚ∏¥î òúΩ∂Êé¥î 
ÇòÖÙflî:

   ÜÒïúπØΔ¬éú ∂±´≤ÔÊéî  öéúªùî êÒòÒíÇÀî ∞∏∂ 
   Öï¿ÇíÇƒÇÒãîêî  Öïù∂ÕÒíÚî 2006  
¥∂¿ÍÀÖî ÖπÚ∏¥î ó∂ÇÕî   $ $ $

´Ö¿°Äî   - 50,927 50,927

«ÇËç   - 20,114 20,114

Ã∂Äíî ó¯í±   - 11,687 11,687

Õå∏   - 11,894 11,894

ª›îªƒ∏   - 6,111 6,111

HÜ¯ õ¯   - 2,491 2,491

âË«ÇΔ   - 1,161 1,161

ÜøêËÄ¿Ö   - 774 774

¥Öî ò‰Ö   - 442 442

´úπò   - 332 332

Ì≈≥îêî öéúªùî   - 105,933 105,933

ö∂í   129,759 90,646 220,405

   129,759 196,579 326,338
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Äƒ¿ÇéπØÀî áÌé¥î éúòÖÒíÇπØÀ¥î πƒÍÀÖÍ´Ç¥î ∂±´≤ÔÊéî êÒòÒíÇéíÇΔ¬éú $14-Ùflî ´Ö¿°Äî ó∂ÇÕÚéüî 
áÌéî Ö±Ø $406 ö∂í´Çî áÌéÚéüî.

6.  ÄΔ¬Ìéî Ö±Ø ª∂úòìî
   2006  2005

  Öïˆ ¥ÖúπØÀÒ Äƒ∏ˆÒπØÀÒ Äƒ∏ˆÒπØÀÒ 

   ¥ÙéÒãΔ¿Ö≤Ò  ééÒíÇπØÀÒ Öïˆ ééÒíÇπØÀÒ Öïˆ  

  $ $ $ $

ÄΔ¬  3,193 150 3,043 3,002

áπØÕÇÀî ÖêÒêÖÒíÇΔ¬éú ÜÒïåΔ¿ÒíÇπØÀî  403 119 284 186

ª∂úòìî  3,542 2,705 837 867

ÔËΩÇÕÒπéî, Ä¿ˆ¿‰ÖÒíÇπØÀî  3,569 1,092 2,477 2,271

ÄΔ¬πÇéî  619 383 236 232

  11,326 4,449 6,877 6,558

7.  á¿ÇπÖúΩ¥î Öï¿úΩÄî
 Ü∏≤ÖπÇÒíÇ≤Í≠î  íÇÒπÒíÇœÀéî πfl≤Í´  ÄÒö∂ÄÕÊ∏≥êÒπÇéî   öéúªùî  öéúªùî 

 ÄöÃéî  ó∂ÇœÕúΩ∂ªÖÊé¿ÖÙÀî  á¿ÇíÇÀî 2006 2005

 $ $ $ $ $ $

          ééÒíÇö∏≤ÒπØÀî 

               (ééÒöÒ )

Ö´Öúòî, áùÖ¿ÒéΔ¬ü ÖÍÈü  26,711 19,872 32,137 127,824 206,544 209,548

Äƒ¿ÇéÀî: ∂Δ¿Çúò∞ÒìËªÖÊéî ÖïÚî      

∞∏∂úòî ÖÍÈü´* 6,787 8,151 11,832 2,427 29,197 25,729

πfl≤ˆ≤ ÖÍÈü≤* (72) (1,221) 1,109 8,386 8,202 (5,778)

Öï¿úΩÄî ¥îéÒíÇÀî, ó∂ÇœÕúΩ∂ªÖÊé¿ÖÙÀî- - (4,397) 4,397 - -

 6,715 6,930 8,544 15,210 37,399 19,951

Äƒ∏ˆÇéÀî: ∂Δ¿Çúò∞ÒìËªÖÊé¥î Öï¿Çéî      

∞∏∂úòî ÖÍÈü´ Ü∏≤ãîêî      

∂Δ¿Çúò∞ÒìËªÖÊé¥î Öï¿Çéî 1,361 1,942 66 - 3,369 2,883

∂Δ¿Çúò∞ÒìËªÖÊé≤ú ÖÇƒîé≤Ò 476 680 6 - 1,162 982

πfl≤ˆ≤ ÖÍÈü≤’ Ü∏≤ãîêî      

∂Δ¿Çúò∞ÒìËªÖÊé¥î Öï¿Çéî 3,188 2,809 1,949 9,390 17,336 16,227

∂Δ¿Çúò∞ÒìËªÖÊé≤ú ÖÇƒîé≤Ò 1,116 983 175 845 3,119 2,863

 6,141 6,414 2,196 10,235 24,986 22,955

Ö´Öúòî, Ö≤üÒéΔ¬ü ÖÍÈü 27,285 20,388 38,485 132,799 218,957 206,544

*ÖÇƒîé«î öéØ«î ÖÚÊéÔƒÇÒâî ÖπÊÍ≤ˆ≤ú ÖêÖ°Çç Öï¿ÒíÇÀ∏∂ÌΔ¬ùî íÇflˆ¿∞Òêî ÄÒö∂ÄÕÊ∏≥êÒπÇéî 
íØúò¥ˆ ÄÒö∂ÄÕÒé¥î Ü∏≤ÖÚ∏∂¿Òê¥î. íÄØÄéíÄΔ¬éú ìúªØ ÖπÊÍ≤ˆ¥î ÖêÖ°Çç, ∂Δ¿Çúò∞ÒìËªÖÊé¥î 
Öï¿úΩÄî Ö´ªÊÒå¿ÒπØflî $1.1 ´¿Ö∏≤ú ∞∏∂úòî ÖÍÈü´ áÍÊ¬ÖÎ·îê¥î Ö±Ø $5.7 ´¿Ö∏≤ú πfl≤ˆ≤ ÖÍÈü≤ 
áÍÊ¬ÖÎÔîíÒπØÀ¥î.
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ÇòÖ ∂Δ¿Çúò∞úΩ≤ú Öï¿Ç‰≤úòî ∂¿≠éíÇÀî ÖπÁíÇÀ¥î á¿ÇπÖúΩ¥î Öï¿úΩ≤:

     2006 2005

     $ $

     ééÒíÇö∏≤ÒπØÀî   

     (ééÒöÒ 3)

Ö´Öúòî, áùÖ¿ÒéΔ¬ü ÖÍÈü       206,544  209,548

Äƒ¿ÇéÀî:   

ÜÒïúíÇπØÀÒ ééËÒπØ≤Úéüî ∞∏∂úòî ÖÍÈü´ ∂Δ¿Çúò∞ÒìËªÖÊé¥î   24,666 21,864

ÄƒùÖÊéî Ω≤Í·ÒíÇ·îêî     14,128 14,072

     38,794 35,936

Äƒ∏ˆÇéÀî:   

Öï¿Çéî πfl≤ˆ≤ ÖÍÈü≤ ∂Δ¿Çúò∞ÒìËªÖÊé¥î     (20,455) (19,090)

á¿‰πØ≤Í´î á‚Δ¿ÒíÇÀî     (5,926) (19,850)

     (26,381) (38,940)

Ö´Öúòî, Ö≤üÒéΔ¬ü ÖÍÈü     218,957     206,544

á›úΩÇΔ¬ÖÒπØÀÒ á¿‰πØ≤Í´î á‚Δ¿ÒíÇÀ¥î Öîé≤ÒΩÇflÒ ≤‰ÇùÕÇÀ≤î íÇÒπÒíÇœÀé≤î Ö±Ø 
ÄÒö∂ÄÕÊ∏≥êÒπÇé≤î Öï¿Çé≤î πfl≤ˆ≤ ÖÍÈü≤ ∂Δ¿Çúò∞ÒìËªÖÊé¥î. ≤‰ÇùÕÇÀî ÖïÚî á¿ÇíÇπØÀî 
ÄÒö∂ÄÕÊ∏≥êÒπÇéî Ö±Ø öÀπ·Δ¿ÖÚ∏∂Òêî Ö´ºéù≤Úî íÇÒπÒíÇœÀéî Ö±Ø Ü∏≤ÖπÇÊé¥î ÄöÃé¥î Öï¿Çéî 
Ø¿úπØflî Ô¥Ä¿·Δ¿Ö≤ÇπØÀ≤ú πfl≤ˆ≤ ÖÍÈü≤. Öï¿Çéîƒîìî Ö±Ø á¿ÇíÇ≤Úî ÄÒö∂ÄÕÊ∏≥êÒπÇéî 2006-
´ Öîé≤ÒΩÇπØflî ìúò∂∏ˆî ≤‰ÇùÕÇÀ≤î. á¬ÖÒê´ú áœÀéùΔ¬ùî ≤‰ÇùÕÇÀî ÔîéÇ≤Úî ÄÒö∂ÄÕÊ∏≥êÒπÇéî 
á¿ÇíÇπØÀî. ª¿îíÇÒ, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞¿‰«Úî öéØ«î ÖêÔîíÒâî öÛùÕÇÀ¥î 3.5%-≤ú ª∂êÄ∏∂Äî 
ÖïîêãΔ¿Ö≤Ú∏¥î Öò≤ÇÀ´ ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î, Ö±Ø ÖêÒíÇƒÇÒê´ 2006-´ 2.09%-ÙƒÇÒâî.

á±Ø‰ÇÀî ∂Δ¿Çúò∞úΩ≤ú Öï¿Ç‰≤úòî öÛùÕÇÀî

∂Δ¿Çúò∞ÒìËªÖÊé¥î Öï¿úΩÄî ÄΔ¬Úî ØÍÁ¿ˆflî:

πfl≤Í´ ∂Δ¿Çúò∞ÒìËªÖÊéúΩ¥î Öï¿úΩÄî

ìúòÖ Öï¿úΩÄî ΩÒïŒÊíÇflî ∞∏∂ ÖïÚ∏¥î ≤‰ÇùÕÇÀî πfl≤Í´ ∂Δ¿Çúò∞ÒìËªÖÊé¥î Öï¿ÇíÇ≤ÖÒêùÕÇΔ¬éú 
∂Δ¿Çúò∞ÒìËªÖÊé¥î áùÖƒÎπØÀ¥î áÍÊ¬ÖÎ·îê≤î íÄØÄπØÀ¥î Äª¿îéΔ¬ü ó∂ÇÕ¿‰∏∂Ò ÖÍÈü Ç„·√∏≥î 
πfl≤ˆ≤ Ü∏≤Ö›±≠î Ö±Ø Ü∏≤ÖπÇÒíÇ≤úòî á«îéËÇé¥î (“Ü∏≤ÖπÇÊé¥î ÄöÃéî”), Îƒ±´ÇÀ´ ó∂ÇÕ¿Ö¥î 
á¿ÇπÖúΩ≤î (“íÇÒπÒíÇœÀéî”), ÄÒö∂ÄÕÊ∏≥êÒπÇé≤î á¿ÇπÖúΩ¥î πfl≤Í´ ó∂ÇœÕúΩ∂ªÖÊé¿ÖÙÀ¥î (“πfl≤Í´ 
ó∂ÇœÕúΩ∂ªÖÊé¿ÖÙÀî”) Ö±Ø Ä¿ˆÀ¥î ÖΔƒ„›¿‰≤Í≠î Öï¿Çé¥î. “πfl≤Í´ ó∂ÇœÕúΩ∂ªÖÊé¿ÖÙÀî” ΩÒïŒÊíÇflî 
íÄúò¥ˆ ÄƒÚ∏¥î πfl≤Í´ ∂Δ¿Çúò∞ÒìËªÖÊéúΩ¥î Öï¿úΩ¥î ∂ƒÇîìÒíÇπØœÀéÚ∏¥î Öï¿úΩÄî ≤‰ÇùÕÇÀ¥î 
ÄÒö∂ÄÕÊ∏≥êÒπÇé≤î á¿ÇπÖúΩ¥î á¿ÇíÇÀ¥î Ä¿ˆÀ¥î Ü∏≤ÒπØÀ¥î íÄØÄπØÕÂÒê¥î.

ÜÒïúíÇπØÀÒ ééËÒπØ≤Úéüî ≤‰ÇùÕÇÀ¥î πfl≤Í´ ∂Δ¿Çúò∞ÒìËªÖÊéúΩÄî ÖïÚ∏¥î ÖÙ∂ªúé¥î Ç±Ø 
´ïùÖÍ≤ÖÒé¥î Äƒ¿ÇœÕÇπØflî πfl≤Í´ ∂Δ¿Çúò∞ÒìËªÖÊé¥î Öï¿úΩ¥î Ø¿úªü á∂ªÖÔéû∏≤Í´ú êïπÇØÔîíÇé≤Í≠î 
ÖÚÊî áΔ¬ùî ¥∂´Çí≤ú áœÀéúΩ≤ú ÖÙ∂ªîé¥î (ØÄ 1994).
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Öï¿ËúΩÄî Ü∏≤ÖπÇÊé¥î ÄöÃé¥î Ö±Ø íÇÒπÒíÇœÀé¥î á¿ÇπÖúΩ¥î á·Δ¿ÖéíÇƒÇÒâî ÖêÒªü ÖπÇ«≤Í≠î 
á·Δ¿ÖéîéœÀπÒ. ì∏∂ á¿‰œÀπÒ ÖéÔÒéíÇ°ÀºÙùflÒíÇÒ Ä∞ú “∂Δ¿Çúò∞ÒìËªÖÊéî _ÚÒΩÇé≤Ú∏¥î” 
á¿‰œÀπÒ. Öï¿úΩÄî πfl≤Í´ ó∂ÇœÕúΩ∂ªÖÊé¿ÖÙÀ¥î á·Δ¿ÖéíÇƒÇÒâî ÖêÒªü ÜÒïùÖÒπØÀÒ Öœ«ˆ ÖπÇ«≤Í≠î 
á·Δ¿ÖéîéœÀπÇç.

ÇòÖ ó∂ÇÕ¿ÇÊéúòî öÛùÕÇÀî ÖêÒíÇπØflî ÖïúΩ¿ÇÒíÇ≤Úéüî πfl≤Í´ ∂Δ¿Çúò∞ÒìËªÖÊé¥î Öï¿úΩÄî: 
Äƒ∏ˆÇéÀî ÔîéÇ≤Úî 7.125% (2005 - 7.125%), ª∂êÄ∏∂Äî ÖïîêãΔ¿Ö≤Úî - 1) πfl≤Í´ ó∂ÇœÕúΩ∂ªÖÊé¿ÖÙÀî: 
2.48% 2007-´ Ö±Ø 3.5% ÖÍÈüí∞î ïÙ≤ˆ≤ íØêØ (2005 - 2.08% Ö±Ø 3.5%) 2) íÇÒπÒíÇœÀéî Ö±Ø Ü∏≤ÖπÇÊé¥î 
ÄöÃéî: 3.5% ÖÍÈüí∞î (2005 - 3.5%).

ÖÚÊíÇπØÀî ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î Öï¿úΩÄî

ìúòÖ Öï¿úΩÄî ΩÒïŒÊíÇflî ∞∏∂ Öïêéù≤Ú∏¥î ≤‰ÇùÕÇÀî πfl≤Í´ ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î Öï¿Çéî Ö±Ø 
Ä¿ˆÀ¥î Öï¿Çéî ÖÚÊíÇπØÀ¥î ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î á¿ÇíÇÀ¥î Ö≤üÒéΔ¬ü ó∂ÇÕ¿‰∏∂Ò ÖÍÈü.

ÇòÖ ó∂ÇÕ¿ÇÊéúòî öÛùÕÇÀî ÖêÒíÇºÙflî ÖïúΩ¿ÇÒíÇéΔ¬ùî ÖÚÊíÇπØÀî ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î Öï¿úΩÄî: 
Äƒ∏ˆÇéÀî ÔîéÇ≤Úî 7.125% (2005 - 7.125%), ª∂êÄ∏∂Äî ÖïîêãΔ¿Ö≤Úî 2.48% 2007-´ Ö±Ø 3.5% ïÙ≤ˆ≤ 
íØêØ (2005 - 2.08% Ö±Ø 3.5%).

8. ÄÒö∂ÄÕÒé¥î πfl≤Í´ á¿ÇπÖúΩÄî

Ä) ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î àÕÄ›ú

öéØ«î Ö±Ø íØÄí áÀ∏∂ÒéíÇÀî ÄÒö∂ÄÕÒéî ê≤ÍÊéÔÒãçâî °·Øúòî ÄÒö∂ÄÕÒéÚí ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î 
àÕÄ›ˆ∏¥î. ì∏∂ ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î àÕÄ›ú áíÔÊíÇ·çâÒ á¿ÇπÖúΩ≤ú Ø¿úπØÀ≤ú ÖÍÈü≤ú ÄÒö∂ÄÕÒπØÕ≤ú 
Ö±Ø Ö´ºéù≤‰°ÀîíÚ∏≤ú ó∂ÇÕ¿Öî íÄúªØ≤ ∑±ØπœÕÇ›±´. ìúòÖ á¿ÇπÖúΩÄî íØÍ´ú ÖêÖÒπéíÇπØflî 
Ö´ªÊÒå¿Í≤Ú∏≤ú ≤Ç›ÒíÇ·úêî Öïù°Õ∏ÙÖÒíÚ∏¥î ∂¬∂ÄúòíÍ≤ú. ê≤ÍÊèî °·Øúòî ÄÒö∂ÄÕÒéÚí 
ÄÒö∂ÄÕÊ∏≥êÒπÇé¥î àÕÄ›ˆ∏¥î ÄØÄîëƒÇÒâî:

     2006 2005

     $ $

öéØ«î ê≤ÍÊéÚî     1,220 1,301

ÄÒö∂ÄÕÒéî ê≤ÍÊéÚî     557 535

á) ÖπÚî á¿ÇπÖúΩÄî

öéØ«î áíÔÒéîé·çâî ÖπÚ∏≤ú á¿ÇπÖúΩ≤ú ÄÒö∂ÄÕÒé´∏¥î Ø¿úªùî ÖÍÈüî ÄÒö∂ÄÕÒπØÕÚî Ö±Ø ïÙΔ¿Òå´ 
ó∂ÇœÕúæ‰ƒÇÒíÚî. ì∏∂ á¿ÇπÖúΩ≤ú àÕÄ›ú πfl≤ˆ≤ ó∂ÇÕÔÒéíÇ·∏ˆƒÒ Ö±Ø íÄØÄ∏≤ˆ¥î áÌéÔ∏ÚƒÒ, 
àÕÄ›ú Öï¿úΩÔ¿Òãîê≤ ∂¿≠îéÀ≤ú áÕÇπØ∏Úîê≤ú á¿ÇπÖúΩ¥î áÕ‰ÖÔÒíÇÀ≤ú. Öï¿úΩÄî ¥ÒöÍ≤Í≠î, 
∑±ØπœÕ¥î ¥ÒöÇπÊé¥î Ö±Ø ÖÇΔ≈Í≤Í≠î á¿ÇπÖúΩ¥î ÉîêÒíÇπØÀî ó∂ÇÕ≤ú ∂¿≠éîéœÀéÇç ÇΔ¬ˆ≤ ÇòÖÙflî:

     2006 2005

     $ $

áÕÇπØ∏Úîêî á¿ÇπÖúΩ¥î áÕ‰ÖÔÒíÇÀî, áùÖ¿ÒéΔ¬ü ÖÍÈü    857 1,153

ÖïÚî ÖÍÈü≠î     152 48

á¿ÇπÖúΩÄî Öï¿ÇíÇƒÇÒêî ÖÍÈü´     (32) (344)

áÕÇπØ∏Úîêî á¿ÇπÖúΩ¥î áÕ‰ÖÔÒíÇÀî, Ö≤üÒéΔ¬ü ÖÍÈü    977 857
~------
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9. ó∂ÇÕÔÒéîé≤Í≠î ÖêÖ°Ò Ö±Ø êò∞î
ó∂ÇÕÔÒéîé≤Í≠î ÖêÖ°ˆî öéØ«î ÜÒïÇØéîé∂ª∏≤ÇflÒ á¿ÇπÖúΩ¥î Öï¿úΩ≤ú ÖíÛÀ≤ú ó∂ÇÕÔÒéíÇÔîíÍ¬éú 
ÖÍÈ†ç Ö≤üÍ≤í∞ˆ≤. âΩÚî ó∂ÇÕÔÒéíÇÀî ∑ΩÒíÇ·çâî Ø¿úπØΔ¬ùî öéúªùî áÌéî Ö£üÒªù∏≤ú Ö±Ø 
Ö´ªÖÒéÒéùΔ¬ùî öéπØÀ¥î öéúªùî Öï¿ËúΩ¥î Ö±Ø¬ á›œÀÖ´ú áÍÊ¬ÖÎ≤Í≠î êò∞î. ÖíÛÀ≤ú ó∂ÇÕÔÒéíÇ≤Ò 
ÜÒïÇØéíÇ·çâÒ ì∏∂ öéîéœÀíÇÀÒ ∂¿≠îééΔ¬ü, Ç„·√∏≥î ÖÚ≤ÒΩÇéΔ¬ü, ÖíÇπÍ´î. öéØ«î ÖíÛÀ≤ú 
ó∂ÇÕÔÒéíÇ·çâî ÖÍÈü Ö≤üÒéΔ¬ü ÖÙØ∂ªúªùî áÕ‰ÖÔÒí≤ Ö±Ø ÜÒïÇØéîé∂ªúªéú ∑±Øîê≤ú á›œÀÖ´ú 
áÍÊ¬ÖÎ≤Í≠î êò∞≤ú.

êò∞î Äƒù·Äî öéØ«î Äƒ∏ˆÒπØÀ¥î áÌéÚ∏¥î Ö´º≤ÒΩ¥î Ö´ºéù≤‰Õ‰ÖÔÒíÚ∏≤î ó∂ÇÕÔÒééœÀíÇÀî öéØ«î 
Öï¿ËúΩÚ∏≤ú. ìúòÖ êò∞î áùÖÒéíÇƒÇÒâî Ä¿ˆΔƒìÒê≤ú áœÀéÔÒªéú Ö±Ø ∂¬∂ÄÒíÇπØÀ≤ú Ì„·π∏≤ÔÒâî.

Ä) ÖÇƒéíÇÀ¥î êò∞î

ÖÇƒéíÇÀ¥î êò∞î áùÖÒéíÇƒÇÒπØflî Ø¿úªùî ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞Ú∏¥î Ø¿°Äî Ö±Ø Ωâœ«∂ªüíÇÀ∞Í≤ÖÒπØflî 
öéØ«î ∑±ØÚîê≤ú ÖπÊÒíÍ≤Ú∏≤î ∂Δ¿Çúò∞ÒìËªÖÊéî ÖïÚí Ö±Ø êÒòÒπ≤úòî ΩÒïÒêî. êÈ°úΩÒ Ì„·π∏≤ˆ 
ÖÇƒéíÇÀ¥î êò∞¥î áùÖÒéíÇƒÇÒπØflÒ êÈ°úΩÒ Ì„·π∏≤ˆ á›œÀÖ´ú áÍÊ¬ÖÎ≤Í≠î êò∞î ∂¬∂ÄÒíÇƒÇÒéΔ¬ü. 
ÔÇ«ΩÒíÇ≤úòî Öï¿ËîΩÄî ÜÒïùÖÒíÇ·çâî ÖÇƒéíÇÀ¥î êò∞î êÈ°úΩÇç Ì„·π∏≤ˆ¥î Öò≤Çéù≤ÔÒê´ Öò∏≤ˆ∏≤ 
ØÍÁú ÖÍÈ†ú Ö±Ø Ì¿î ÖÍÈüî, Ø¿úªùî Ö´ºéÚ≤Úî ÖÇƒéíÇÀ¥î êò∞î Ì„·≤ÒΩÇéù≤Úí Ç„·√∏≥î ê˜≥∏≤Úî 
êÈ°úΩÇç Ì„·π∏≤ˆí. Ô≤ùŒ ÖÇƒ›ùÀ∏∂Òíˆ ÖÇƒéíÇÀ¥î êò∞î Çˆì≥çÇÒ Ç„·√∏≥î ê˜≤ 50%-ˆí êÈ°úΩÇç 
Ì„·π∏≤ˆí. êÈ°úΩÇç Öò∏≤ˆ ÖÍÈü Ö≤üÒéΔ¬ü ÄØÄîëƒÇÒâÒ $5,184-´î $15,553-≠î (2005 - $4,920-´î $14,759-≠î).

á) êÒòÒíî ÖπÊÒíÍ≤Ú∏¥î êò∞î

áœÀéùÕˆ ìúòÖ êÒòÒíî ÖπÊÒíÍ≤Ú∏¥î êò∞î Ä¿ΩÒπ∂ª∏≤ÇflÒ ÖÍÈüí∞î á‚Δ¿ÒíÇ·îê≤ú Ö±Ø ÖπÇ·îê≤ú 
êÒòÒíÇÀ≤î íÄ∞úΩÄ∏∂¿Δ¬ùî ÖÇƒéíÇÀ¥î êò∞≤ Öò≤Çéù≤ÔÒê´ íΔ¿Ø≤ú ÖÍÈü≤.

é) Öï≤ú íÄ∞úΩÄ∏∂¿éîé∂ª∏≤Í≠î êò∞î

Öï≤ú íÄ∞úΩÄ∏∂¿éîé∂ª∏≤Í≠î êò∞î áùÖÒéíÇƒÇÒπØflî ó∂ÇÕÔÒééœÀíÇ∂ªúªéú ÜÒïúíÇπØÀ≤ú ééËÒπØ≤Úéüî 
ÖïÚ∏¥î Äƒ∏ˆÇéÀî ÄÒö∂ÄÕÒéîé«î ÔÇ«ùÖÒíÇœÀéÚí. êÈ°úΩÇç Ì„·π∏≤ˆ Öï≤ú íÄ∞úΩÄ∏∂¿éîé∂ª∏≤Í≠î 
êò∞¥î ÜÒïúíÇÔîíÒâî êÈ°úΩÄî Ì„·π∏≤Úî á›œÀÖ´ú áÍÊ¬ÖÎ≤Í≠î êò∞¥î Ö±Ø ÖÇƒéíÇÀ¥î êò∞¥î 
áùÖÒéíÇƒÇÒéΔ¬ùî. Öï≤ú íÄ∞úΩÄ∏∂¿éîé∂ª∏≤Í≠î êò∞î ÖêÒíÇ°ÕÒâÒ íÄ∞úΩÄ∏∂¿éîéœÀíÇ∂ªΔ¬éú 
ÄÒö∂ÄÕÒéîé«î ÔÇ«ùÖÒíÇœÀéÚ∏≤ú Ø¿Δ¬ùî êÒòÒí≤ú ≤Ç›ËÍ›∏≤ ÖπÊÒíÒêî Ö±Ø ÖπÊÒíÍ≤Úî áÍÊ¬ÖÎ≤Í≠î 
ó∂ÇÕî.

ï) Öîí∂Òê¿‰≤Í≠î êò∞î

Öîí∂Òê¿‰≤Í≠î êò∞î áùÖÒéíÇƒÇÒπØflî ó∂ÇÕÔÒééœÀíÇ∂ªúªéú Öîí∂Òê¿‰œÀéî Ö±Ø ÖêÒíÇ°ÕÒâî 
Öê¿ÒéíÇ∂ªΔ¬≤ öéØ«î Öîí∂Òê¿‰œÀéˆî.

ù) á›œÀÖ´ú áÍÊ¬ÖÎ≤Í≠î êò∞î

á›œÀÖ´ú áÍÊ¬ÖÎ≤Í≠î êò∞î Ωâœ«∂ªüíÇÀ∞Í≤ÖÒâî öéØ«≤ú á›œÀÖÍ´ú áÍÊ¬ÖÎÀÔÒéΔ¬ü 
Ö´ªÊÒå¿ÊíÇΔ¬ÖÊ∏∂Òê´ú öéØ«î á¿ÇπÖúΩ¥î Öï¿úΩÚ∏¥î. öéØ«î áùÖÒéîéπØflî Ä¿ˆΔƒìÒê≤ú ∑±ØùÕÇÀ≤ú 
∂¬∂ÄÒπ∂ª∏≤Í≠î áÍÊ¬ÖÎ≤Ò Ç„·√∏≥î Ô¥Ä¿œÀíÇÀÒ ÖÙØîé±Ø˜î êï¿ÇÒíÇπØœÀéˆ≤ú á›œÀÖÍ´ú 
áÍÊ¬ÖÎ≤Í≠î ∂Δ¿Çúò∞ÒìËªÖÊéÇç. êÈ°úΩÇç Ì„·π∏≤ˆ á›œÀÖ´ú áÍÊ¬ÖÎ≤Í≠î êò∞¥î ÜÒïúíÇπØflÒ 300-
ËÒéÒªü Ö´º≤ÒΩÇéùΔ¬≤ ÖÍÈü´ Ö´º≤Òå≤î ∂Δ¿Çúò∞¿ÒíÇÀ∏∂Òê≤î ó∂ÇœÕúæ≤î $67,500-ÙÀ≤î (2005 - 
$66,500). êÈ°úΩÇç Ì„·π∏≤ˆ á›œÀÖ´ú áÍÊ¬ÖÎ≤Í≠î êò∞¥î áíÔÊíÇflÒ ÖïÚ∏¥î áÍÊ¬ÖÎ≤Çç. C 
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10. ÖÚÊíÇπØÀî
πfl≤Í´ ´ï∏≤≤ÒåÙÀ∏∂Òêî ÖêÒêÖÍ≤Í≠î Öï¿Çéî ÖÇƒéîé≤Í≠î ÖêÒêÖÒíÇÀ¥î ÖΔƒ„›ÔÍ›∏¥î, ÄÒö∂ÄÕÒéî 
ÖÚÍËÚ∏¥î Ö±Ø ª∂úòì¥î ïÙΔ¿Í´ íΔ¿Ø≤ ÖÍÈü≤, Ö±Ø öé±ØéΔ¬ùî, ÇòÖÙflî:

     2006  

     $

2007     1,398

2008     996

2009     704

2010     731

2011     434

ê¯¢≤î     358

     4,621

11. êÖ›Í∂ÒêÒπÇéî

Ä) ÕÄÕî ÇÕË∏≤ÖÍ›±´ Ø¿°éüî æîéùÖÍ≤Ò

2006-´, ÄÒöÒêÄ›ÍÀÖˆ ¥∂îπÖç á¿ÇπÖÒéîéƒÇÒπØflÒ öéØ«≤ú $11,825-≤ú Ö±Ø¬ ÖïÚ∏≤ú $4,107, ÄƒùÕÇΔ¬éú 
ÄÒöÒêÄ›±´ ÄªØ¿ÇÊíÇƒÇÒé∏∂ü ÄƒùÖÊé≤ú, ÕÄÕî ÇÕË∏≤ÖÍ›±´ Ø¿°éüî æîéùÖÍ≤Í≠î. íÄØÄùÖÔÒéíÇ≤Ú∏¥î 
ÄÒöÒêÄ›ÍÀÖÍ´ ÄªØì‰ÕÇÀ≠î, öéØ«î áéíÇƒÇÒπØflî Öï¿Çé≤ú $15,932-≤ú 2006-´ °·ØÚí ¥∂îπÖç 
∂Δ¿Çúò∞ÔÒéîé«ˆ∏≤î, íÄ∏∂ ÄƒùÕÇÀÒ éΩØÇÀÒê¥î Ωâé∂ªÖÒê¥î Ø¿°éüî æîéùÖÍ≤Í´.

íÄ∏∂ ÄªØì‰ÕÇÀÒ ÄÒöÒêÄ›ÍÀÖÍ´ ÔÇ«ΩÒíÇùÖúö∏≤ÒâÒ ÄƒÚ∏≤î Ωâé∂ªùÖ∏ˆÒπØÀî Ö±Ø íÄØÄ∏≤òˆ¥î 
∂¬∂ÒâÒ öéØ«≤ú áπØÀ∏∂Í≤ÖË¬Ö‰ÖÚí ÖíÚÍ¬ùî áƒÇÒπØÕ≤. ÔÇ«ΩÒíÇùÖúö∏≤Ì«≤Ò ∑ƒîíÇ≤ÖÒâÒ 
Öúë„· 2007-´. Ö±Ø ª¿, ÄÒö∂ÄÕÒéî ∂Δ¿Çúò∞Ú∏¥î Ø¿°Äî Ö±Ø öéØ«î ÖêÖ°ˆî áÕ‰ÖÔÒéîéflî Ä∞ú, 
Ø¿°¿‰≤Í≠î Öïî ÇéêÖÒãí, Ôîè∏∂Ç≤ÒΩÄî 25%-Úî Ö´ºéù≤Úí ÄªØì‰ÕÇÀî Ö±Ø Äƒ∏ˆÒπØÀî Ö´ºéÚ≤Úî 
Ö´Öúò Öï¿ÇíÇÕ‰ÖÔÒâî Ø¿°éüî æîéùÖÒê¥î.

Ô¥Ä¿ˆ≤ÖÍ≤ˆ ÔÇ«ΩÒíÇùÖúö∏≤Ì«≤Çç ÔÇ«Ø∂Òπ∂ª∏≤ˆ≤, ÖíÚÍ¬ùî Ö´ºéù≤Úî áÕÇêÄ∏∂‰ÖÔÒêî 
∂¬∂ÄÒíÇÀ∏∂∏Úƒî Ç„·√∏≥î ∂ƒÇîìÒíÇÀ∏∂Ëéú, ê≤ÇÒöÒíÇ≤Úî ÇéÒêî Ø¿°¿‰≤Í≠î Öï¥î Ö±Ø 
Ø¿°éüî æîéùÖÒê¥î. íÄØÄ∏≤òˆ¥î, Ö´ºéù≤Úî ∂¬∂ÄÒíÇπØ∏Úƒî ó∂ÇÕ¿Ö≤ Ö±Ø öéúªùî áì‰ÕÇÀî $15,932 
ééÒíÇπØflî ïÙ·‰ÖÒíÇπØÀî Öï¿úΩÇΔ¬ùî ó∂ÇÕ≤ú ∂¿≠éîéœÀé´.

á) ÖπÚî Ø¿°éüî æîéùÖÍ≥î

Ö´ª°ƒÇflî ÖπÚî áˆÀùÕ¥î á∂ªÖÔéùÕ¥î Ø¿°éüî æîéùÖÊéî Çéîéîé∂ª∏≤Í≠î ∂Δ¿Çúò∞ÒìËªÖÊé¥î Öï¿Çé≤ú 
áˆÀùÕ≤î á∂ªÖÔéùÕ≤î. áˆÀùÕ≤î á∂ªÖÔéùÕ≤î Ø¿°éüî á∂ªÖÊé≤î ÇéÒêî, Äƒ∏ˆÒπØΔ¬éú Ø¿°Í¥î 
Öï¿Çé≤ú, Ä¿Ω‰ÕÇƒÇÒêî ó∂ÇÕ¿ÖÙΔ¬éú ÖÍÈü´ $51-ÙƒÇÒâî (2005-´ $1,628).

öéØ«î ÔÇ«ùÖúö∏≤ƒÇÒâî ÔÇ«ΩÒíÇùÖúö∏≤ÌÕÇπØÀ´ú áœÀéÔÒê´ú Öï¡¬ÖÊé≤ú ÔÇ«ùÖÒíÇœÀé¥î 
ÄÒö∂ÄÕÒéîé«≠î. öéØ«î ∂ƒÇîìÒíÇπØflî Öï¿úΩÔÍ≤ÖÒêù∂éú Ä¿ˆÀ≤ú ìúª≠ˆ ÔÇ«ΩÒíÇùÖúö∏≤Ì«≤Í≠î. 
íÄØ¿ ìúòÖ Öï¿úΩÄî ééÒíÇπØ∏Úúö¬ÖÒéΔ¬ùî ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀé≤, ∂¬∂Í≤òÚ∏¥î, Ö´ºéù≤Úî 
ÖπÇêÄ∏∂‰ÖÔÒêî ∂ƒÇîìÒíÇπØflî Ö´º≤ÒåÙéíÇΔ¬éú $978.

ÄÒö∂ÄÕÒé ÔÇ«ΩÒíÇùÖúö∏≤Ì«ƒÇÒâÒ ¥∂îπÖÍ´ Ä¥¿∞î áÀ∏∂ÇéÚ∏≤ú ÔÇ«ΩÒé¥î Ä¿ˆÀ´ú 
öéØ«î ÖêÖ°ˆ∏¥î ÄƒÔ∏Úîê´ú ÄÒö∂ÄÕ∏ÚêÒπÇé≤ú ∂Δ¿Çúò∞¥î íÇÒπÒíÇÀ∏∂Òê¥î ó∂ÇÕ¿Ö¥î. 
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ì∏∂ ÔÇ«ΩÒíÇùÖúö∏≤Ì«≤Ò ∑ƒúíÇƒÇÒâÒ Œ∏¥Ö‰ 2007-´ ïπÖ≤ ÄªØìÊíÇπØ∏ÚƒÒ. ΩÒïêÄ∏∂‰Ö¡î 
∑ƒÇîìÒíÇπØÀ∏∂Úƒî, Ç„·√∏≥î ÖîêÒπÀ∏∂Í≤ˆ öéØ«î ó∂ÇÕéüî Ô¥Ä¿ˆ≤ˆ∏≤ú öÀπîéÖÒãî.

12. ÖΔƒ„›¿‰≤Í≠î Ö±Ø ª∂êÄ∏∂Í¥î Öï¿Çéî
    2006 2005  

    $ $

ó∂ÇœÕúæî, ó∂ÇÕ¿Öî Ö±Ø ÄöÃπÖî     11,993 11,187

Ä¿πØÀÍÀÖ¥î á«îéËÇéî    2,850 2,772

ÖΔƒ„›±´ú ÖêÒêÖÍ≤Ò Ö±Ø Ω∂ùÖÍ≤Ò (ÖïêÃíÇ∏Úîêî)   1,699 1,619

ÇïÔÊ∏≥ÒãΔ¿Ö≤Ò    1,054 959

ÖÇΔƒÔîíÍ≤Ò    1,195 1,210

êΩÇØúΩ¿‰≤Ò Ö±Ø ïúòêÄ∏∂Í¥î êïπùÖÊéúΩÄî    462 326

áùÇÒΩ≤Ò Ö±Ø á·Δ¿Öéîé≤Ò    436 319

êΩÇé¿‰≤Ò    424 409

ÖΔƒ„›±´ á«îéËÇéî Ö±Ø áÌéî    341 257

ÖΔƒ„›±´ ÄΔ¬πÇéî Ö±Ø ª∂úòìî (ÖïêÃíÇ∏Úîêî)    266 302

öéØœÀπÖî Ö±Ø áπØÄ∏∂Êéî    159 170

ê≤ÍÊπÖî    107 212

ÄƒùÖÊé¥î Öï¿Çéî ÖïêÃé≤ú ÖêÒêÖÍ≤úòî áÕ‰ÖÔÒí≠î   - 108

ÇéÒêî    (275) (330)

    20,711 19,520

Äƒ∏ˆÇéÀî: êÈˆéíÇÀî ∂Δ¿Çúò∞ÒìËªÖÊé≤ú ÖÇƒîé≤Í≠î Öï¥î   (4,281) (3,845)

    16,430 15,675

13. Ä¿ˆÀ¥î á¿‰Ôé¥î íÇÒ∫œÀéî
öéØ«î Ä¿ˆflî íØÄ∏¥î á¿‰›Ú∏¥î Ö±Ø ¥∂fl´ ¥∂îπÖÍ´¬ °·Øúòî áüœ««Ú∏¥î °·ØúòÚí ¥∂îπÖç 
Ö±Ø ¥∂‡ç. öéØ«î íÇÒ∫ÔéÔÔîíÒâî íØúò≤ˆ é´ÇÀ≤ú á¿‰ÖÔÒªéú á¿‰Ö‰·îí´≤ú. ÇòÖ ∂¬∂ÄÒπœÀéî 
ΩÒïŒÊíÇfl öéØ«¥î:

Ö´Öúòî áÕÇÕ‰ÖÔÒêî Ä¿ˆÀ≤ú á∂ªÖÔé≤î:

    2006 2005

    $ $

°·ØÚî ¥∂îπÖç    111 143

°·ØÚî ¥∂‡ç    762 761

¥∂fl´ ¥∂îπÖÍ´¬ °·Øúòî áüœ««Úî    6 19

    879 923
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á∂ªÖÔéû∏≤Í´ú êïπÇØÔîíÇé≤Í≠î ÖÚÊéÔÍ≤úòî °·ØúòÚ∏≤ú ¥∂îπÖç Ö±Ø ¥∂‡ç, öéØ«î Öï¿ËîΩ≤îéîé·çâî 
°·Ø≤ú ÖïÚ∏≤ú ÖÇƒéîé≤Í≠î á¿ÇπÖúΩ≤ú Ä¿ˆÀ≤ú ÖÙ∂ªúéî Ö±Ø ´ïùÖÍ≤ÖÒéî ∂Δ¿Çúò∞ÒìËªÖÊéÚ∏¥î. 
íØúòÖ Öïî ÄƒÔÒâî Ö´ªÊÒå¿Í≤Ú∏≤ú Ç„·√∏≥î Ôîè∏∂ÊÒå¿Í≤Ú∏≤ú πfl≤îé∏≤ á¿ÇπÖúΩ¥î 
Öï¿úΩÄî Ä¿ˆÀî ÖÙ∂ªúéî Ö±Ø ´ïùÖÍ≤ÖÒéî ∂Δ¿Çúò∞ÒìËªÖÊéÚ∏¥î; íÄØÄ∏≤òÚ∏¥î, á±Ø‰°ƒ∏≤ú 
Ôîè∏∂ÊÒåΔ¿Í≤òÚ∏¥î πfl≤îé∏≤ á¿ÇπÖúΩ¥î Öï¿úΩÄî ÇéÒééœÀíÇÀ∏∂Òâî öéØ«≤î ∂¿Ö∏¥êÄ∏∂Ò °·Ø¥î. 
ÇéÒêúΩÄî Ä¿ˆÀ≤î á∂ªÖÔéû≤î ÄƒÔÒâî ÇéÒéíÇÀ≤ú °·ØÚ∏≤î ¥∂îπÖç Ö±Ø ¥∂‡ç ÖÙ∂ªúéî Ö±Ø 
´ïùÖÍ≤ÖÒéî ∂Δ¿Çúò∞ÒìËªÖÊéÚ∏≤î ÖÍÈü≠î Ö´ºéù≤ÔÒêî $111-≤ú (2005 - $143), Ö±Ø $762 (2005 - $761), 
Öê≤î.

Ö´Öúòî Öï¿‰Ö¡î Ä¿ˆÀ≤ú á∂ªÖÔéû¥î:

    2006 2005

    $ $

¥∂fl´ ¥∂îπÖÍ´¬ °·Øúò∏¥î áüœ«»î    124 79

°·ØÚî ¥∂îπÖç    62 31

    186 110

ÔÇ«ùÖÒíÇœÀé≤î ó∂ÇÕî ÄæÀî, Öï¡î ∂¬∂ÄÒíÇπØ›ú ÖêÒªü Öœ«ˆ á¿‰œÀπÒ íÄ∞úíÇÒ ÖπÚéêî, Ä¿ˆÀ≤ú á∂ªÖÔéû≤î:

    2006 2005  

    $ $

°·ØÚî ¥∂îπÖç    1,810 1,692

°·ØÚî ¥∂‡ç    1,366 1,560

¥∂fl´ ¥∂îπÖÍ´¬ °·Øúò∏¥î áüœ«»î    397 211

    3,573 3,463

Öï¿Çéî Ä¿ˆÀ≤ú á∂ªÖÔéû¥î:

    2006 2005

    $ $

¥∂fl´ ¥∂îπÖÍ´¬ °·Øúò∏¥î áüœ«»î    697 762

°·ØÚî ¥∂‡ç    203 161

    900 923
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êÒòÒíÇÀî Öï¡À∞Í≤ÖÊéùÕÇÀî Ä¿ˆÀ≤ú á∂ªÖÔéû¥î ∞∏∂ Öïù∂ÕÒíÚéüî:

    2006 2005

    $ $

¥∂îπÖÍ´ É±ØÒòé¿‰«î òÖâÂΩ∏  

11.00% ∑±ØÒπ≤ÖÒêî ∞îπ 9, 2009    558 584

11.125% ∑±ØÒπ≤ÖÒêî Ã≤ 6, 2011    1,220 1,265

6.42% ∑±ØÒπ≤ÖÒêî è∫„· 18, 2032     1,990  2,094

    1,163 1,182

    4,931 5,125

¥∂îπÖç Ø¿°¿ÇÍ›ˆí Ω∂ÕÇ≤ˆ¥î öêœ«Ôéûî  

13.00% ∂¬∂Äúòí¡î Ä-´ú, ∑±ØÒπ≤ÖÒêî Ü£ûπ 31, 2013   382 413

    5,313 5,538

öéØ«î ééÒπ·∏Úƒî ÖïÚ∏≤ú ÖπÚí á«îéËÇéî áíÔÒéíÇÀî ÖïÔÍ∂ùî °·ØúòÚ∏≤î ¥∂îπÖç Ö±Ø ¥∂‡ç ìúò≤ 
ó∂ÇÕ≤ú ∂¬∂ÄÒπœÀé≤. á«îéËÇéî áíÔÒéíÇÀî ÖïÔÍ∂ùî á±Ø‰°ƒÇΔ¬Ö∏Úîë°¬Öî ïπÖ≤ ÄƒÔÒâî áœÀéÔÒê≤ú 
öéØ«î Ø¿„›ù·îíÚ∏≤ú °·Øúòî ÖΔƒ„›¿‰≤Í≠î ÖêÖ°Ú∏≤ú Ö±Ø ÄÒö∂ÄŒúΩ¥î õ∏êÈüé≤ú. íØúòÖ á«îéËÇéî 
ÄƒÔÒâî áùÇÒΩ≤Í≠î á«îéËÇé≤ú, ééËÒíÇπØ›∏≤ú ÖÇƒîéœÀé≤ú, Ö±Ø ÄÒö∂ÄÕÒéúΩ¿‰≤Í≠î ÄöÀÒªÍ≤Í´ú. 

14. ∞∏∂ Öïù∂ÕÒíÚî ÖπÚí ó∂ÇÕ¿‰≤úòî á∂ªüíÇÀî
ó∂ÇÕΔƒîìî Ö±Ø ó∂ÇÕΔƒîìî íÄØÄΔ¬ÖÒïÕÚî, ó∂ÇÕÔÇéî Öï¿‰Ö¿∏¥î Ö±Ø áÕÇπØ∏Úîêî Öï¿úΩÄî, Ö±Ø 
ÖπÚî ÇéÒêúΩÄî Ö±Ø ÇéÒéíÇÀ∞Í≤ÖÒêî ÖïÔÒéíÇ·çâî ÖïΔƒ‰Ú∏≤ú ó∂ÇÕ≤ú ∂¿≠éîéœÀé´, ìúòÖ ∑±Ø°ƒúªéú 
∂ƒÇîìÒíÇπØœÀéù·Äî ∞∏∂ Öïù∂ÕÒíÚí Îƒ±´ÇºÙ≤òÚ∏¥î ÖïÚí ∑±Øúπ∂ª∏≤Úí ó∂ÇÕ¿‰≤úòî á∂ªüíÇÀî.
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