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February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

l 
l 
'---

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM. again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also ·has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, ·make it impossible for programs 
to be developed or maintained. 

I urge you ~o use your position, as our government representative, 
to take prompt action regarding these concerns. 

Name and address: 
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February a, 1992 • . . 
Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM. dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that ce1 cain management practices were 
affecting staff ·aorale, staff t~rnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INWIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerna. 

Recent demonstrations by the t. Jspi tal employees indicate that 
hospital.morale ·has not improvec, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care nee(s, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
fuaily will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, . 
particularly in Senior Positions, make it !■possible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

c.~ ·n~,~ 
Naae and address: 

c_Q. ("'I':, \ P\ r-- '"" K. y 6 J 
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February 8, 1992. 

Honourable Fred Koe, 
ML.A Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family, Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

/ t- Cr;:, 

Name and address: 
\-.-:; l\l0-~ u·~ L~r 12'1,......
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February a, 1992 • . 
Honourable Pred Koe,· 
MLA Inuvik Region, 

· G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital.morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby aff acting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
to take proapt action regarding these concerns. 

Sincerely, 

Name and address: 

8t:;~ 
\ nuv,·K, NW, 

~OE. OTO 



February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff aorale, staff turnover etc. 

In the same month, there was also a letter in the INtJVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. -Mr· Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also . has a ripple effect on the 
community. Staff continue to leave Inuvik, ·taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with. 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible. for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 



February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff J10rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. _ Mr. Gillies assured staff that he would look int·o 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby aff acting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, , . \ 

- / oJ.J.,,~c cf),~ 
Name and address: 

k:d I c,e.~- tbr-
:-, 

/jcx ,)c,q + 
lhui-,k, /V._,ut 
Vet- oro 



February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gi 11 ies, c. E. o. , of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 

~working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as - continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

~ ·, -~ ~[ 
E_lu-,...u..1 ~C?cl 

Name and addr-ss: 
!)9.P-c,r H"f HA, tv () f:- \J i L LE:) C I ~IN W Iii T foR.. £) 
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February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff aorale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. _M,r. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. staff conti1'Ue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

/ 

Name and address: 
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February e, 1992. 

Honourable Fred Koe, 
HLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. f • ._ 
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In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were conc~rned that certain management practices . were •. 
affecting staff aorale, · · staff turnover etc. ;. .'\.~-..,_~~~·-.- ·-· ·--.:~";~ ·r:o ::• ;' · ·. -·-··:· 

• - :.:.·,·.~, = .:t , ·,·:·,;•. ~...:/i, · ~~;-:-· , .. i h· · -;•1~"""~,:.~~~··;.·~·~~;Jr-1-m~-~i~- ~:.: " ... ~ · 
In the same month~;·~ th-~re, w;;~· 'als~- ~' l~tte~"-in -th~~·~iNUVIK--DRUM, . ·-;_: . 
written by Barb Wilson, Regional Vice President of the ,Union of 
Northern Workers, again addressing the.issue of staff morale. , :: 

A s:ubsequent issue i~. 'the"'iIDIYrK . PRUM .~.~~~i~ ;,t~i'' ~a~' c19~~ r=~: ~· ':• 
article on how George Gillies, C.E.o., of the. Inuvik ;.Regional:.·. 
Hospital, had meet with a committee of hospital workers to ;address:~"' . 
their concerns •. Mr. Gillies assured staff th~t. he _would look into·:.:: . :~: 

..... •.'•\ i •••• ••4 •• •.r, ... •~: j. • ,. i'..~--, •• ·,,...._,, ,,, ... ~"'i~• \,:. • 1'" .. l ·~• ,.J,. their Conc.rna ,r' ,'-:- I . • ,,' •• '" •• •••··, _,',-r, ~~~;•· ._. i,r ~\~-• .-,,<?m· •~••.· ,,• 

I • ·,\: <':•. ,:.: .. :-_.,.:-~ .·.: -. ~=-· . .'.'"' .• ·. ··.:: ., .... ~:. :.;.-.:.;,~;._/•, ~ .. -. ,,; : - -~.'..'~- _.", "l.;_i:: ... ·, 
Recent · demonstrations by the hoapi tal employees · indicate .~that ~-~ 
hospital morale has not. ·improved, it has in fact declined to the : , 
point where I, as a member of the community depending on the Inuvik · . 
Hospital for my health care needs, am concerned about the impact · · 
this morale problem will have on the level or care myself, ·. and •Y · 
fuily will receive. _ · .. ·_-··,.:· ~-- ·,:-.,,.,._.·: .- :_":-:. ~- <:_1. . . -.. ·:;: 

,,,,, . .:. ' .... . . 

The decline in staff morale also has ~ -, ri~~f ~- ··effect . .;~~n the : 
community. Staff continue to leave Inuvik, taking their family and · 
their economic and social input to the town with them.· .Employees 
working in a stressful environment take their stress home with 
them, thereby aff acting their spouses and family. ~, Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

. -~ '-/frAl✓~~ 
Name and address: /. c) t3o v c:}3d-3 

lf7vv'J< AJT I 



February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region,· 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM. again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about-the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make lt impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

D~ f tJ-4,i~ 
Name and address: 

P · t) 13 df- ;2 B ? fc:, 
.J./U(..t.. U1' 1r::- !U ... 0 

)t. CE - !) Tc:> 
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February a, 1992 • . 
Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INJJYIK DRUM. again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a coJDJ11ittee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate thal 
hospital .aorale ·has not improved, it has in fact declined to ~t 
po-S:n~ where I, as a member of the community depending on the r~ 
ffo•pital for my health care needs, am concerned. 
thid morale problem will have on the level of care~ 
faai,~y will receive. 

The decline in staff morale also has a ripple effect on the 
c:01111\lf'lity. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
thu.,_ thereby affecting their spouses and family. Traini1~~ 
prQtJrau for Northerners suffer as continual staff turnover, 
particularly in senior Positions, make it impossible for programs 
to be developed or uintained. 

I urge you to use your position, as our government representative, 
· to take proapt action regarding these concerns • 

. Sincerely, 

~~ 
Name and address: 
" t3\ ~ \~~ 
~ 'f'-.-,L-1,.... '-~ I ~ l \_,1-..J ~ ' 

)<O t__ - QIU 



February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM. again in May 1991, ran an 
article 10n how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

i ~ -,_ - 1 ') ,' . 
/ l' // -~ 
,,,.Lt..£-:>- -

Name and ad ress: 
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February a, 1992 • . 
Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rala, staff turnover etc. 

In the same month, there was also a letter in the IHUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The d·ecline in staff morale also has a ripple eff act on the 
community. Staff continue to leave Inuvik, taking their family and 
their econoaic and social input to the town -with them. Employees 
working in a stressful environment take their stress home with 
them, thereby aff acting their spouses and family. Training 
progrBlls for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
· to take proapt action regarding these concerns. 

Sincerely, 

Naae and address: 

~~~ 
~.//t/.W.( 
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February a, 1992 • . 
Honourable Pred Koe, 
ML.A Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the IHUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, c. E. o. , of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerna. 

Recent demonstrations by the hospital employees indicate that 
hospital .morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees· 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
progra■s for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or uintained. 

I urge you to use your position, as our government representative, 
· to take proapt action regarding these concerns. 

Sincerely, 

Name and address: 
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February a, 1992 • . 
Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koa: 

In May 1991 an article appeared in the INUVIK PRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. · Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
· to take proapt action regarding these concerns. 

Name and address: 

p O _i.) ' ()_L/ t I 

~I' '-IL ·L,u o/, 



. 
February 8, 1992 • . 
Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concern■• 

Recent demonstrations by the hospital employees indicate that 
hospital .morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
· to take proapt action regarding these concerns. 

Sincerely, 

Name !),and •1~••: ~ /) '( - ' 

-~~~ec_,, ~~ 
/ I 



. 
February 8, 1992 • . 
Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
. concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the IHUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again address-ing the issue of staff morale. 

A subsequent issue in the IHQYIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .morale ·has not improved, it has in fact declined to the 
point where ·1, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
prograu for Northerners suffer as continual staff turnover, 
particularly in senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
· to take proapt action regarding these concerns. 

Sincerely, 

~rv--JL--
nd address: 

.J/ ~ ft///cfi,t/,(_ I£ 
{50.L ;I.?J 1 -
~ /t<._. /l,;h..J I 

...,,,,r /1./VV 
')(-o e- CJ 7i) 



. 
February e, 1992 • . 
Honourable Prad Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Nr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc .• 

In the same month, there was also a letter in the IHQYIK DRUM, 
.written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had aeet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .aorale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff aorale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or uintained. 

I urge you to use your position, as our government representative, 
· to take proapt action regarding these concerns. 

Sincerely, · 

v7;1~R~ 
Name and address:/ 

~ ~ 

~~-~ ,.h.w:r' 
6x !St';& 

.·; - _.-:-' /x·ac -0/c 



. 
February e, 1992 • . 
Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.~. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital · employees indicate that 
hospital .morale has not·improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myselt, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby aff acting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or uintained. 

I urge you to use your position, as our government representative, 
· to take proapt action regarding these concerns. 

Sincerely, 

Name and address: 



. 
February e, 1992 • . 
Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice Pre$ident of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INJJYIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby aff acting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
to take proapt action regarding these concerns. 

Sincerely, 

Name and address: 



. 
February 8, 1992 • . 
Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK PRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the IHUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple eff act on the 
community. · Staff continua to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

Name and address: c~ 
/ '5cy- /(}OL-

~~~ ,y;·1-~/I / 



\. 

. 
February a, 1992 • . 
Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUYIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff aorale, staff turnover etc. 

In the same month, there was also a letter. in the INUVIK PRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. · 

I urge you to use your position, as our government representative, 
to take proapt action regarding these concerns. 

Sincerely, , 

·.'t.cz:::,_. 
Name and address: 



. 
February a, 1992 • . 
Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had meet with a couittee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
prograu for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
· to take proapt action regarding these concerns. 



. 
February e, 1992. 

Honourable Pred Koe, 
MLA Inuvik Region, 
G.H.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear.Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM. dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff aorale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the IHUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
faaily will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
· to take proapt action regarding these concerns. 

Sincerely,l° / . 

0~0vf1 .. ~od, 
Name and address: 

/V LU I~ - -

/3M~-~ 3~. 



' February a, 1992. 
' 

,Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T, Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff aorale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INJJYIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had.aeet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

I 

Recent demonstrations by the hospital employees indicate that 
hospital ,morale ·has not improved, it has in fact declined to the 
~int where I, as a member of the community depending on the Inuvik 
Hospital for.my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
· to take prompt action regarding these concerns. · 

Sincerely, 

Name and address: 

~~ ~ 
Pp 13 e--x. 2.oas 1 
~( ~ uJ _.IJ -

.XO E OTu 



I 

February e, 1992. 
I 

Honourable Fred Koe, 
HLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff aorala, staff turnover etc. 

In the same month, there was also a letter in the INUVIK PRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUYIK DRUM,. again in May 1991, ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned abOut the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple eff act on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 



. 
February a, 1992 • . 
Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe:· 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were_ concerned that certain management practices were 
affecting staff aorale, staff turnover etc. · 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. · 

Recent demonstrations by the hospital employees indicate that 
hospital .morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

Name and address: 

M Q r50,{'Q,, t Gard o "---' 

? o. &sx Jd1r 
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February 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G,H.W.T, Box 1320, 
Yellowknife, H.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared i~ the INUVIK CRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff wera concerned that certain management practices were 
affecting staff aorale, ataff turnover etc. 

In the same month, there was also a letter 'in the INUVIK DRUM. 
written by Barb Wilson, RegionZll Vice President of the Union of 
Northern Workers, again addressing tha issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, c. E.o., of the Inuvik Regional 
Hospital, had •eet with a c011mittee ot hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concern■• 

Recent doonstrat.icns by th• hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a aember of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family ·will receive. 

The decline in staff morale also has a ripple eff act on the 
colllllunity. Staff continue to leave Inuvik, taking their family and 
their econoaic and social input tc the town with them. Employees 
working in a stressful enviroruaent take their a tress home with 
them, thereby affecting their· spouses and family. Training 
programs tor Northerners suffer as continual staff turnover, 
particu·larly in Senior Positions, make it impossible for programs 
to be developed or 1111intained. 

I urge you to use your position, as our government representative, 
to take prmapt action regardin9 these concerns. 

Sincerely, 

Yh~ n!\_w__~ 
Name and address: -

P. <L ~~( 1..0 'ft 
~v \.,(_ V""J.,/<... I\J, w,(, 

'i 1 Cf -'-f ( f if-- ( I/) 



U.N.W. Inuvik R.V.F-. 

February a, 1992. 

Honourable Fred Koe, 
KLA lnuvik Region, 
G.N.W.T. Bex 1320, 
Yellowknife, H.T., 
XlA 2L9. 

Dear Hr. Koe: 

.1 4 0 ::: 9 7 9 ::: e 1 9 p.01. 

In May 1991 an article appeared in the INlJYIK ORUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting atatf 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK PBPM, 
written by Barb Wilson, Regional Vice President ot the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM. again in Hay 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meat with a collllllittee of hospital workers to address 
their ccncerna. Hr. Gillies assured staff that he would look into 
their concerns. 

' Recent demonstrations by· the hospital employees indicate that 
hospital 110rale has not improved, it has in fact declined to the 
point where I, as a meaber of the c0111D1unity depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problea will hava on the level of care myself, and my 
family will receive. 

The decline in at.aft morale also has a ripple effect on the 
c011munity. -,. Staff continue to leave Inuvik, taking their family and 
their economic and social input to tha town with them. Employees 
working in a atreaaful environment take their stress ho11e with 
the11, thereby affecting their apowuis and family. Traininc; 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I ur~you to use your position, as our government representative, 
to_taJCe prompt action r419ardin9 th••• concerns. 

Sincerely, 

J__~ AJ~,-n~ 

Hama and address:· 

I.. t+-u f<-11 NO R./<J £ 
tcx 2.06.~ 

I A.I~ V/k. 1 N.7, 

'XDE o7o 



February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM. dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to ad.dress 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations· by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to .the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with · 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in S~nior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 



. 
February a, 1992 • . 
Honourable Fred Koe, 
MLA Inuvik Region, 
G • N •··W. T • Box 13 2 0 , 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .morale ·has not improved, .it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in · staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
· to take prompt action regarding these concerns. · 

Sincerely, 

Name and 



. 
February 8, 1992 • . 
Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, ·taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
prograas for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
to take proapt action regarding these concerns. 

Sincerely, G · 
71/a~O I G,~~ 

Name and address: 



. 
February a, 1992 • . 
Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff ■orale, staff turnover etc. 

In the same month, there was also a letter in the IHUYIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple eff act on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
· to take. proapt action regarding these concerns. 

Sincerely·, 

'-f1tt 
Hame and address: 



. 
February e, 1992. 

Honourable Pred Koe, 
HLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
to take proapt action regarding these concerns. 

Sincerely, 

~ 
Name and s: 



\. 

February 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM. again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. ~Mr• Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

/Ve''"''- /l,_,,J;;,_,f' 
I ,j 

Name and addre~s: 
,,,,,.. 

-v CnJ_/\) fi1i1,1$'f.Kbr.Jt} 
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1/\/~VII{, 



February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUMf dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff ■orale, staff turnover.etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM. again in May 1991, ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. _Mr. Gillies assured·staff that he would look into 
their concerns. 

· Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also h·as a ripple effect on the 
community. staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

Name and 



February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK PRUHr dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik P · · 
Hospital, had meet with a committee of hos pi ta 1 t1 - ' · 

their concerns. Mr. Gillies assured staff th, 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
thia morale problem will have on the level of care myself, and my 
family will receive. · 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful envir<;>nment take their stress home . w~ th 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particuiarly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

,i1a ,7 ~ 1 L( {_~r-;z al {l 1--f 
Name and address: 

()C 'f J 6 :} ~ 
. / 
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February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

Name and address: 
/.Jr t-'/ o I< ~tr/ Pr ./J ~ 
!]O;;{, ,2. I It, 

J IV l( (,/ ( h< 
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. 
February a, 1992 • . 
Honourable Pred Koe, 
MI.A Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional-Hospital, and how 
staff were concerned that certain management practices were 
affecting staff aorale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the IHQYIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital.morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
prograas for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossibl$ for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take pro■pt action regarding these concerns. 

Sincerelkd IL--
Name and address: 

j)_ r Cfr t f?2 t) /4_o V •1-vl 
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. 
February 8, 1992 • . 
Honourable Pred Koe, 
MLA Inuvik Region, 
G. N. W. T. · Box 13 2 0 , 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff J10rale, staff turnover etc. 

In the same month, there was also a letter in the INQYIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, c. E. o. , of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital.morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take proapt action regarding these concerns. 

----_\ /1l(vtk 
/ 

'/CL c7V 



February a, 1992. 

Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting ataff aorale, ataff turnover etc. 

In the same month, there was also a letter in the IHUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the IHJJYIK DRUM, again in May 1991, ran·an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had aeet with a collllittee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, aa concerned about the impact 
this morale problem will have on the level of care myself, and my 
faaily will receive. 

The decline in staff morale also has a ripple eff act on the 
collJllunity. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
prograllS for Northerner■ suffer as continual staff turnover, 
part.icu·larly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to uaa your position, as our government representative, 
to take proapt action regarding these concerns. 

Sincerely, 

((41~,t~~ 
Haae and addresa:~ 

~ 61-- ~ lf..Ic.e.tt~,-~ 
/!,.o~ (04,0 
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February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain man~gement practices were 
affecting staff aorale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. _Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a mem.ber of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Name and address: 

/~5_6 . 
Jvtu{/;_k 

~()£ 



February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc.· 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, c.E.o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home wit:h 
them, thereby affecting their· spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, ~ · ~~ 

Name and address: 
('l?.r. 8/e-ri' .r A,•,· thc.1 { 

8oxlb71 
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February 8, 1992. 

Honourable· Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

·In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM. again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to addre~ 
their concerns. Mr. Gillies assured staff that he would look · 
their concerns. 

Recent demonstrations by the hospital employees indicate tt 
hospital morale has not improved, it has in fact dec1~~ ' 
point where I, as a member of the community depending on 
Hospital for my health care needs, am concerned about the iw~--~ 

this morale problem will have on the level of care myself, and my 
fuily will receive. 

The decline in staff morale also has a ripple effect on the 
collJllunity. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Trainin~ 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior-Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

. ~ ;;e,'--~~ ·~"--n 
Name and address: 
~ - . 
. , ~..,.,< ( ~-J ) 



February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM. again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sin~~ cilU7~ 
Name and address: 

IV I CC/._E /3E;J.jtt-£::. Y 
Jb 13o>< 20'-I~ 
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February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM. dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies as~ured staff that he would look into 
their concerns. 

Recent demonstrations by the hospi-tal employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have ori the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. staff continue to leave Inuvik, ~aking their family and 
their economic and social input to the town with them. Employees 
working In a stressful environment take their stress home with 
them, thereby affecting their spouses and · family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

. Name and address: 



February s, 1992. 

Honourable Fred Koe, 
MLA. Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Region~l Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM. again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to. the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses -and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

', I ,( 

Name and address: 

.' I j \· 1 ., 
I 

I . 
~ l ) ._ ' 



F~bruary 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM. again in May 1991, ran an 
article on how George Gillies, C. E. o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Ster;ly A,, 
1 

j . 
L/~/1 I I ~vfl-fl1 
Name and address: 

J]ov ;111 j;z,~ 



February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM. dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff J10rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article· on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. -Mr· Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby aff acting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Name and address: 

0ltL-j It T-c7-4n 
2c-c J-1 10_ 

J. (\ t,\ ,/I['- I }) Lu1 . 
r-vE 0,0 



• • 
February a, 1992. 

Honourable Fred Koe, 
KLA Inuvik Region, 
G.N.W.T. Box 1320 1 
Yellowknife, N.T., 
XlA 2L9. 

',,• 1: •·• L_• ' ",; : ... '., \"<,~: < • • 
· .. ·~ .. ·. , . ,· -~. :/:~;?i:>. .f ~:-. • (. 

Dear Mr •. Ko~_-:_<: ;.::,- ;-. ·• ... ;'->':.\>· · _: :\ ·_ .. · .. ·._> :. , .> -< •. ::,r~ . .::, .-': , . -:. ; 
. ·."' -·... ••. ........ -."~rt. ~-· ' • It.·, , •• ·:_.·-:,:·_·,.·-. _,_~ ·, ,:_·_ ~ • •.• 

. . . · ... ,· . ' .. · ::::.-~ ,: <,~_(·:, .. : ·. ·. ·-= .. ,. --~ ;.-":,-_ •. :~ 

In May 1991 an article appeared in the INUVIK DRUM, dealing with··· 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were conc~rned that certain management practices .·_were··;, 

af~ect~_ng s~,a-~~ -~-~,~:,!-~ti,· 6.~~;~._; r~-~~~~:~.~;;~.t~trl~~~i~/~~n~-it2·-· · 
In .the same month,. th.ere· was also a letter·•.in--the .. iNUVIK DRUM, - <:r~-: 

written by Barb Wilson, Regional Vice President of the .Union of. 
Northern Workers, again addressing the .issue of staff morale, : .. , :'..!:~ 

A s:ubsequent issue ·1~''1::.he" ltfUYrK. oRUH·~J..:,~~;~-in ;,1~:-~:;"~g~~r;~·l'~• t 
article on how George Gillies, C.E,O., of the Inuvik -;Regional:.~.· : 
Hospital, had meet with a committee ot hospital workers to :address s;" :> 
their concerns •. Mr. Gillies assured staff th,.t. he ,would look into:.:! : ¥ 
their concerns. : . :;:. · ,, · ... -,.; • .. ;"d•.·•,: .. -~'\i:~t~: .. ~~,rJ;..tB'. :~ 

. I .. -;\:. <:<· ::~~.:~=--. ~ > · :·. -~::- ,. _:·· .. • . ·. :~\ ~-· ~ :..(~f ;-i.Jv,.)~~-:~--~!.- ~iJ ... .... : 
Recent .demonstrations 't,y the hospital employees ~indicate·~~that ~·i . 
hospital morale has not. ·.improved, it has in fact declined to the ... 
point where I, as a member of the community depending on the Inuvik .: . 
Hospital for my health care needs, am concerned about the impact.'· 
this morale problem will have on the level ot care myself,~and ay · 
fuily will receive. · ~-~-~~····.::•::_··:·t- . ..• _ ;: •·f;;.-t .. :~· 

t .. • .. ·--~ ~.. • , .... 

The decline in staff morale also has a ripple effect ·on the ~ 
community. Staff continue to leave Inuvik, taking their family and · 
their economic and social input to the town with them.- ·.Employees ·, 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. · Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for prograas 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

QA---V~~ ed2, . . 

Name and address: 
13~.x 2- 4 S- /e:, 

,;r_ /.J U V I I<_ ,J . 0 •T-



February e, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff aorale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. -Mr• Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby aff acting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 



February 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff J10rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. _M,r. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Name and address: 



' February a, 1992. 
' 

Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In Hay 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff •orale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM,. again in May 1991, ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their c.oncerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital.morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family, Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

Name and 



. 
February a, 1992 • . 
Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the e•ployees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff J10rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK PRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INJJYIK DRUM, again in May 1991, ran an 
article on how George Gillies, C. E. O. , of the Inuvik Regional 
Hospital, had meet with a·committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital.morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stres·s home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

/lh(~f{l~ 
Name and,, address: 

laHu ,/C ~ ,1--
1 

{{) [:CY~ 



. 
February 8, 1992 • . 
Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK PRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff aorale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into. 
their concerns. · 

Recent demonstrations by the hospital employees indicate that 
hospital.•orale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
to take proapt action regarding these concerns. 

Sincerely, 

Kame and address: 

' 
I " . I 



. 
February a, 1992 • . 
Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK PRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital.morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
to take proapt action regarding these concerns. 

Sincerely, 

Name and address: 



. 
February a, 1992 • . 
Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how· George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital.morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stress-ful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take pr011pt action regarding these concerns. 

Sincerely, 

rJt;/Ji~ rJ,j;YJJ~/) 

3~~ 13,5"? 
l/lt/V/~ /111 



. 
February a, 1992 • . 
Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA ·2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff aorale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
thei-r concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital.morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
to take proapt action regarding these concerns. 

Sincerely, 

b~t~J_; &f~1._/ 
Name and address: ;56 f. d}? 1 t{ 

c/t1. t.-l ,;(ck_. IV/ 

X DF.__o 1n 



. 
February a, 1992 • . 
Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff aorale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital.morale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby aff acting their spouses and family. Training 
prograllS for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or aaintained. 

I urge you to use your position, as our government representative, 
to take proapt action regarding these concerns. 

~:i 1;1·•=- ;-_ ·· - j._, c ·,...,,, '- 15,.,_·, ;:;, c;., t. 1 ........ , 

, ' • 7 l---iL/,-
' . .i.-4j( 'I ;'-....: ~ 

' . /l_,lC..J I :1/:..,. lc 1.-- _ic'.._ 



February a, 1992. 

Honourable Fred Koe, 
KLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM. again in May 1991, ran an 
article on how .-peorge Gil 1 ies, C. E. o. , of the Inuvik Regional 
Hospital, •< t with a committee of hospital workers to address 
their concerns. _Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the lnuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Si···n·cerely, _ /:) 

~~· .. ~~ 
Name and address: 

C~h€!..4K 

Tf'J•J v/;lc 1 N· 1' 
XCJt: oTo 

0<• /J ~ I -
,-;,---> .. ,, ., n C ~,..,qf'/G~t: ,1 N UPP6/{ P.v/Y11N, .s 17~\.;-/ 

/J1 ~ y 11~ I. P. 



February 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C. E. o. , of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Re-:ent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Name and address: :It d'J r: n::v 1 c ,-, j 
Pc-tScx df-;J-J 

.Lnuv,l t\).u.....( 

'f.o{: -c-lC 



February 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Reg~onal Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrati·:ms by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Name and address: 
Con 0 \ e ~cu \ e S-t e ~(u 1 

p O. 3o X I B n Lt 

I (\ \) './ \ t\ f0 'w I . 
><.of- - o·rc 



February 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, c. E. a. , of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

/, ' 0 Sincerijl1y ~. - . ~ 
-· - _, "----~~c . 

Name and address: 

c __ \ ~ \..l L c~ Q__ ~0 c~_f) 
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February 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent domonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Name and address: kf-luri..:.1 r2<-6 c-k.-:: 

~x 2 Z t 2 
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February 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were· concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Worke~s, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
. article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate thaf 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

:_ r,\_,~{_(1;\__)_cz F~ ;::, ____ vµ, 1"-.-
• 

Name and address: 



February 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C. E. a. , of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on thg Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

0 1~·-;LL-d~~~~,t.,---e~-<_/ 



February 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, c. E. o. , of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Re-cent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
comm.unity. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

~'v~ \\\,,~ 

Name and address: 
\-) 1' L;, '\ C\ r, C { 

· '~ · tJ, f ,J., \ 



February 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family ~ill receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. · 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

lu. l L~(.v 
I 

,Name and address: 

J;J ,A !1 j I", \)AI-> .~'(f L<. LU\2 f,. ~ C< cpt: A_ 1c 'f~ .'..1 _.')..:..- I 1-
. ) ~ 1\.. G-. L' l K. / 



February 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also·a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, c. E. a. , of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will rece~ve. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 



February 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C. E. o. , of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

/1 // / / ~- . • I 
Sincerely, /1 lz (,--cc./ ?_:--,-~,,d !~, ,.:- . '. 

., 
Name and address: l_< c~1

:~_ 



February 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK PRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK PRUM, again in May 1991, ran an 
article on how George Gillies, C. E. a. , of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The. decline in staff morale also has a ripple effect on the 
comm.unity. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the to.wn with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

Name and address: 



February 8, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff morale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
th~ir concerns. Mr. Gillies assured staff that he would look into 
their·concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
programs for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, ra~ /1;&,vvt--' 
Name and address: 

~u/ 1/lJ_ feJ-erSbl) 
fo &Yi JJL.}6 -

)r){)V/ f { Vu.,! f 
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W.N.W. Inuvik R.V.P. 

' February a, 1992. 

Honourable Fred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Pear Mr. Koe: 

P.01 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVXK PRUM. 
written by Bar~ Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional -
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital morale has not improved, it has in fact declined to the 
point where I, as a mem.ber of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about tha impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple eff act on the 
community. Staff continue to leave Inuvik, taking their tamily and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
progra11& for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or maintained. 

I urge you to use your position, as our government representative, 
to take prompt action regarding these concerns. 

Sincerely, 

~/J~k 
Name and addreaa: 

!fi.Jhe.s Cd r p'1~ 
P.O. ~VJ< /'71) 
T-/2-~,)p/A;. . ,,t~w r 
~o~ <OrtJ 



. 
February a, 1992 • . 
Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .aorale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
family will receive. 

The decline in staff morale also has a ripple effect on the 
community. Staff continue to leave Inuvik, taking their family and 
their economic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
progra11& for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or uintained. 

I urge you to uae your position, as our government representative, 
· to take prompt action regarding these concerns. 

Sincerely, 



. 
February e, 1992 • . 
Honourable Pred Koe, 
Ml.A Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koa: 

In May 1991 an·article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUYIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had meet with a committee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concern■• 

Recent demonstrations by the hospital employees indicate that 
hospital .•orale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, am concerned about the impact 
this morale problem will have on the level of care myself, and my 
fuaily will receive. · 

The decline in staff 110rale also has a ripple eff act on the 
community. Staff continua to leave Inuvik, taking their family and 
their econo■ic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
them, thereby affecting their spouses and family, Training 
prograu for Northerners suffer as continual staff turnover, 
particularly in Senior Positions, make it impossible for programs 
to be developed or uintained. 

I urge you to use your position, as our government repre~entative, 
· to take pro■pt action regarding these concerns. 

Sincerely, 

Name and address: 

---j 



. 
February a, 1992 • . 
Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, H.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK PRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had aeet with a couittee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerna. 

Recent deaonstrations by the hospital employees indicate that 
hospital .110rale ·has not improved,-it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for •Y health care needs, aa concerned about the impact 
this morale probl•• will have on the level of care myself, and my 
faaily will receive. 

The decline in staff ■orale also has a ripplt0 !feet on the 
comDunity. Staff continue to leave Inuvik, taking their family and 
their econo■ic and social input to the town with them. Employees 
working in a stressful environment take their stress home with 
the■, thereby affecting their spouses and family. Training 
progra11S for. Northerners , ..iff er as continual staff turnover, 
particularly in Sanior r-·,:)si · ons, make it impossible for programs 
to be deve1oped or uin ~.~.ir. 

I urge you 'to use your pos 
to 'take proapt action 1 - ; 

, as our government representative, 
.... g these concerns • 

Sincerely, ,4'~ 'i_~ 

N ... and address: 

~!1/.Wr 



. 
February a, 1992. 

' 
Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Nr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUYIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the INQYIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had aeet with a couittee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent demonstrations by the hospital employees indicate that 
hospital .110rale ·has not improved, it has in fact declined to the 
point where I, as a ■ember of the community depending on the Inuvik 
Hospital for ■y health care needs, am concerned about the impact 
this morale probl•• will have on the level of care myself, and my 
fuily will receive. 

The decline in staff 110ral• also has a ripple effect on the 
coJDJDunity. Staff continue to leave Inuvik, taking their family and 
their econo■ic and social input to the town with them. Employees 
working in a atreaaful environment take their stress home with 
them, thereby affecting their spouses and family. Training 
progra11S for Horthern•r• suffer as continual staff turnover, 
particularly ins.rtior Positions, make it impossible for programs 
to be cl--1ope4 ar ilaintained. 

I urge you1:o uae your poaition, as our government representative, 
to take proapt action regarding these concerns. 



. 
February 8, 1992 • . 
Honourable Pred Koe, 
MLA Inuvik Region, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Hr •. Koe : 

In May 1991 an article appeared in the INUVIK DRUM~ dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practices were 
affecting staff 110rale, staff turnover etc. 

In the same month, there was also a letter in the INUVIK DRUM, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff •orale. 

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.O., of the Inuvik Regional 
Hospital, had ■eat with a comaittee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerns. 

Recent deaonstrations by the hospital employees indicate that 
hospital .110rale ·has not !■proved, it has in fact declined to the 
point where I, as a aeDlber of the community depending on the Inuvik 
Hospital for my health care needs, a■ concerned about the impact 
this morale proble■ will have on the level of care myself, and my 
faaily will receive. 

The decline in staff 110rale also has a ripple eff act on the 
comaunity. Staff continue to leave Inuvik, taking their family and 
their econo■ic and social input to the town with them. Employees 
working in a stressful enviro1111ent take their stress hoae with 
thea, thereby affecting their spouses and family. Training 
progrm for Northerner■ auf fer aa continual ,staff turnover, 
particu·larJy',. in Senior Positions, make it i■possible for programs 
to be~ or uintained. 

I urge YOU- to uae your position, as our government representative, 
· · to take proapt action regarding these concerns. 

Sincerely, 
') 

!J .L tc .. · J lv 1/J /LJ/ \j 
Naae and addreaa: 



I 

February a, 1992. 
I 

Honourable Pred Koe, 
MLA Inuvik Region, 
G • N • W. T • Box· 13 2 0 , 
Yellowknife, N.T., 
XlA 2L9. 

Dear Nr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, de~ling with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staff were concerned that certain management practi.ces were 
affecting staff 110rale, staff turnover etc. 

In the sane month, there was also a letter in the INUVIK t:uwH, 
written by Barb Wilson, Regional Vice President of the Union of 
Northern Workers, again addressing the issue of staff morale. 

A subsequent issue in the IKQYIK DRUM, again in May 1991~ ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had aeet with a couittee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
their concerna. 

Recent demonstrations by the hospital employees indicate that 
hospital .110rale ·has not !■proved, it has in fact declined to the 
point where I , as a aeaber of the coJDJDuni ty depending on the Inuvik 
Hospital for my health care needs, aa concerned about the impact 
this morale proble■ will have on the level of care myself, and my 
faaily will receive. 

The decline in staff 110ral• also has a ripple eff act on the 
co1111unity. Staff continue to leave Inuvik, taking their family and 
their econo■ic and social input to the town with them. Employees 
working in a atreeaful environaent take their stress home with 
the■, thereby affecting their spouses and fa■ily. Training 
progra■s for Rorth•m•r• auff er as continual staff turnover, 
particularl.¥ in Senior Positions, make it impossible for programs 
to be~ or uintainad. 

I urge you1:o ua your position, as our government representative, 
· to take proapt action regarding these concerns. 

Sincerely, _ _ // -~- _ 

~1-t -;;~ ~~ 
Naae and address: 



. 
February 8, 19~2 • . 
Honourable P'red Koe, 
MLA Inuvik PAgion, 
G.N.W.T. Box 1320, 
Yellowknife, N.T., 
XlA 2L9. 

Dear Mr. Koe: 

In May 1991 an article appeared in the INUVIK DRUM, dealing with 
concerns of the employees at the Inuvik Regional Hospital, and how 
staf'f were concerned that certain management practices were 
afff.K:ting staff 110rale, staff turnover etc. 

In ·the same month, there was also a letter in the INtJYIK DRUM, 
wri~ten by Barb Wilson, Regional Vice President of the Union of 
Nor~hern Workers, again addressing the issue of staff morale. 

A Eubsequent issue in the INUVIK DRUM, again in May 1991, ran an 
article on how George Gillies, C.E.o., of the Inuvik Regional 
Hospital, had ■eat with a couittee of hospital workers to address 
their concerns. Mr. Gillies assured staff that he would look into 
thelr concerns. 

Recent deaonstrations by the hospital employees indicate that 
hospital .110rale ·has not improved, it has in fact declined to the 
point where I, as a member of the community depending on the Inuvik 
Hospital for my health care needs, aa concerned about the impact 
thi,s ■orale problem will have on the level of care myself, and my 
fudly will receive. 

Thia decline in staff 110rale also has a ripple eff act on the 
co■-unity. Staff continue to leave Inuvik, taking their family and 
their econo■ic and social input to the town with them. Employees 
working in a atreaaful environaent take their stress ho11e with 
tho, theret,y affecting their spouses and family. Training 
prograu for Northerners auff er as continual staff turnover, 
particularly in Senior Positions, make it impossible for prograu 
to be d..e1'.0pe4 or uintained. 

I urge you to use your position, as our government representative, 
to take proapt action regarding these concerns. 

Sincerely, 

Ha■e and addrasa: 


