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February 8, 1992. 6 979 5

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely, (Zj,77/61ijaquZd€l

Name and address:



éebruary 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Nr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that ce:cain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the lospital employees indicate that
hospital morale has not improvec, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care neecs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,.
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

- I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

1

sincérely,

C ot Anns 1o 247
Name and address:
Caml Ans Kydd
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,
/ =k
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Name and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,

" G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

'In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family, Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

'

Sincerely,

Name and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T, Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Kbe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. .Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also .has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family, Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossmble for programs
to be developed or maintained. .

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

Name and addre$3= *ﬁﬁfgigéi;§c£2@;;?
Dewiko WLOTT IptFT
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Déar Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. .Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you tovuse your position, as our government representative,
to take prompt action regarding these concerns. ,

Sincerely,
- folinac é&?w/&/

Name and {ESIGSS:
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Doy 3673
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the iHHXLK_DBQM.
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM., again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into -
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
-working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

Name and address:

‘DOP_C:TH\’ HA/\JDE\)/LL-E‘/ E/Lb‘//\/ LUH//FO@D
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, theré was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of

Northern Workers, again addressing the issue of staff morale,

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. .Mr. Gillies assured staff that he would look into
their concerns. .

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

y
¢

Name and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T., .
. X1A 2L9. e

“Deariufﬁ*xbé:(f;dg,

In Hay 1991 an article appeared in the IHQKIK_DEQH dealing with
concerns of the employees at the Inuvik Regional Hospital, and how

staff were concerned that certain management prsctices were”_

S o

affecting staff norsle$4‘st£ff t?rno;efyggo; P .;ﬁﬂ““ﬁ ﬁﬁgv¢w«,

In the same month there was also a letter in the IHH!IK_DEHH ‘

written by Barb wilson, Regional Vice President of the Union of

Northern Workers, again addressing the 1ssue of staff n?rale. '
R AR TR R A f{«r

A subsequent issue in the IHQZIK_DBQH* again in May 1991,rran snff

article on how George Gillies, C.E.0., of the Inuvik ;:Regional: _—

- 3.

Hospital, had meet with a committee of hospital workers to eddress;

their concerns. .Mr. Gillies assured staft thst he wouldllook into ,53

their concerns. ;g«f;w-tf.vxw;hf’

Recent demonstrations by the hospital employees indicete tl'xet:'t

hospital morale has not. improved, it has in fact declined to the .

point where I, as a member of the community depending on the Inuvik

Hospital for my health care needs, am concerned about the inpact'9

this morale problem will have on the level of care myselt, ‘and ny~1

tanily will receive. . ﬂ¥5é.vg;-.a. ,srs..

The decline in staff morele also has a ripple effect on the .

community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. - Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for prograns

to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely, ' . -

txgljulsjﬂw@%zkmx}kJ
Name and address: /() S0y <9333
[Nk ROT
Yoz ot




February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region, -
G.N.W.T., Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

Dot P W%‘%Z%_

Name and address:
p.o Box 287k
AN e WS
Xel ~o7O



February 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc. :

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate tha:
hospital morale has not improved, it has in fact declined to t‘
point where I, as a member of the community depending on the I-
Haspital for my health care needs, am concerned .

thig morale problem will have on the level of care ...

family will receive.

The decline in staff morale also has a ripple effect on the
commupity. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family, Trainin,
programs for Northerners suffer as qontinual _staff turnover,
particularly in Senior Positions, make it impossible for programs

to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns. ,

t

.8Sincerely,

Name and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position,‘as our government representative,
to take prompt action regarding these concerns.

Sincerely,

s !
14 / 9

B f),\
Name and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,

- G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practlces vere
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns. v

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to ﬁse your position, as our government representative,
to take prompt action regarding these concerns.

t

Sincerely,

Name and address:

Hp b2 Kot
W//VWf
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees -
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

1

Sincerely,

Name and address:

@’“ﬁ”@ A
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ﬁebruary 8, 1992,

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

'

Sincerely,

/W A ol sl r

Name and address:
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éebruary 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospltal, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns. .

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and -
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

émfgzg;wm



February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

~In May 1991 an article appeared in the INUVIK DRUM, dealing with
~concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc. ‘

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
" to take prompt action regarding these concerns.

¥

Sincerely,

)

[ r~——
N and address:

AR AR E
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February 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1Aa 2L9. i

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns. ‘

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

1

Sincerely,



February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

1

Sincerely,

Name and address:

JM WMJ%M
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
"~ to take prompt action regarding these concerns.

il Coedbne,,

Govo |574

Sincerely,

Name and address:



February 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns. ' :

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

- I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

s

tsox g0z
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Name and address: (77 ' -




éebruary 8} 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it 1mp0551b1e for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely, .

;-

Name and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family, Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

il




February 8, 1992.

Honourable PFred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family, Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely, .. 3
é/@d&om“&c‘éﬂ
Name and address:

PO B 223K



February 8, 1992.

-Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

- The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,

' to take pronpt action regarding these concerns.

Sincerely,

Name and address:

AL ol 4>
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T, Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family., Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take pronpt action regarding these concerns.

Sincerely, cz/\éj?
CV?&,P///€Z;¢Z”~E7

Name and address°
(?/etVW E&WC%
y)oﬁox /G 7
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:?

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In;the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
famnily will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

. I urge you to use your position, as our government representative,
- to take prompt action regarding these concerns.

Sincerely,

Name and address:
h«ﬁiqacwﬁlf Gard s ae
PO B )
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fabruary 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIXK DRRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address

their concerns. Mr. Gillies assured staff that he would look into
their concerns. .

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact

this morale problem will have on the level of care myself, and my
fanily will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thersby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding thease concerns.

Sincerely,

Moy e B

Name and address:

Do b LotS
TauVH< MW
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February 8, 1992.

Honourable Fred Koce,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff wera concerned that cartain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUNM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addrassing the issue of staff morale.

A subsequent issue in tnelznyyxx_nauu‘ again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address

their concerns. Mr. Gillies assured staff that he would look into
their cgncerns. .

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact

this morale problem will have on the level of care myself, and my
fanily will receive.

The decline in staff morale also has a ripple effect on the
community.  Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spousés and family. Training
programs for -Northerners suffer as continual staff turnover,

particularly in Senior Positions, make it impossible for prograns
to be developed or maintained.

1 urqq%you to use your position, as our government representative,
to taKe prompt action regarding these concerns.

8incerely,
/\M /‘U!}r r('c_

Nane and address: -
LAURA NoORR'S

Box 2065
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale,

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

‘Name and addfess:
Ty

;o e
//rzk/’/ C S i /A \}C‘ ,
./ ~ -y

R J
/j—ja" X /gC/—Z

———

I/7CLL;k, //L._, L«;_,/



February 8, 1992.

Honourable PFred Koe,
MLA Inuvik Region,
G.N.W.T., Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUNM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely, LZiLJQLJ\JC;;A¢;JL{fBL‘
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éebruary 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koé:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
. to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely, | '
7/@%@4@ , c;a/zﬁé El g

Name and address:



February 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
- them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

i

Sincerely,

“Na

Name and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sinceret;%<;7
e

Name and address:

1



February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. .Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
‘to take prompt action regarding these concerns.

Asincerely,
/L)\ lgpe //&/Lu&b\f

Name and addreqﬁ:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T, Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. .Mr. Gillies assured staff that he would look into
their concerns. :

'Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely, /g:/é/oﬂ/ W /Q/é/mv—' ﬁ
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concernad that certain management practices were
affecting staff morale, staff turnover etc.

In the same month,vthere was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of

Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik » -
Hospital, had meet with a committee of hospital v~

their concerns. Mr. Gillies assured staff th:

their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my

family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual .staff turnover,
particularly in Senior Positions, make it impossible for programs

to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

7
é%é?%ﬂi Cenad A
Name and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family, Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

e
Sincerely, fizzééééé%qnﬂ,/

Name and address: o
BOX 2//¢
It
N T
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February 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns. ‘

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family, Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

- I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

sincereljéz;%61yé7 ' '
) f
Name and address:

/Q ( Crret D /@0(/%}7{
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February 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Deaf Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family, Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

]

Sincerely, .

Ko W

Name and address:
Hey /56

I/Mwl«/ PT
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February 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Nr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

Gefrery HE %S?/x
Name and ‘ddr.s.-
& PR <7 te  Hicens >
/g0¥ (0O
Fruiie. ‘xog 0
~ob. T




February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUNM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. .Mr. Gillies assured staff that he would look into

their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely, /h/lpxﬂiévu Vfg;%7gjﬁ/

| Name and address:
Lot 155 H
A e
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter ih the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns. :

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive. :

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely, 24~ Zees ot

Name and address:
Mo Sl m B Eel
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

‘In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In_the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regiona)
Hospital, had meet with a committee of haospital workers to addre-

their concerns. Mr. Gillies assured staff that he would look

their concerns.

Recent demonstrations by the hospital employees indicate tt
hospital morale has not improved, it has in fact decli~ °

point where I, as a member of the community depending on

Hospital for my health care needs, am concerned about the iup...
this morale problem will have on the level of care myself, and my

family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with

them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual _staff turnover,
particularly in Senior Positions, make it impossible for programs

to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

- - -
<I - . \ )
. ' \\...__\(\ Al ,_,ﬁ?‘,ﬁ

Name and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

" Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained. ‘

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely, '

Name and address:
NICCLE /DENHEY
O B3O 253%a
INIVIK AﬂxJleﬂDe oTO
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practlces were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees

‘'working In & Btressful environment take their stress home with

them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

7
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,
' T\Y}l‘s‘ A . ‘\J .o e
Name and address:

Y VRN : ///,V\. e
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February 8, 1992,

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it 1mp0551b1e for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Slncerely,

%@mm

Name and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practlces were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. .Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government rapresentative,
to take prompt action regarding these concerns.

Sincerely, v ;;:;;55§f4

Name and address:
Dnu',ﬁif ?C&l@(

Poc 37770
Tnuwvilk | NWT,
7cE N0
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T, Box 1320,
E Yellowknife, N. T., -
: XlA 2L9. )
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" Dear Hr.'Koe:.qu.z’f

In Hay 1991 an article appeared 1n the IHHXIK_DBHH dealing with :
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices werel-

J-‘l

affectin ta r sta ur O\ . o *4r~r
In the eame month there wae also a 1etter in the IHH!IK_DBQH
written by Barb Wilson, Regional Vice President of the Union of
Northern WOrkere, again addressing the issue of staff morale.i_‘,g

- B TR ES ﬁ,t,a”vﬂ I I l’t’-'}‘l
A subsequent issue 1n the IHHXIK_DBHHL again in Hay 1991 ,%ran an ;.
article on how George Gillies, C.E.O., of the Inuvik ;Regional ; ‘~;
Hospital, had meet with a committee of hospital workers to address :, .-
their concerns., .Mr. Gillies assured staft that he would look into o
their concerna. ﬁ'?‘fr 5 Ta_ﬁie..fgg‘ ’ P ¥ e
Recent demonetrations by the hoepital employeee 1nd1cete that“
hospital morale has not. improved, it has in fact declined to the._
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care nyeelt, and ly :
tanily will receive. ,,,,q,j, e PUSAEY *i;
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The decline in staff morale also hae a :1pp1e etfect ‘on the .
' community. Staff continue to leave Inuvik, taking their family and
: their economic and social input to the town with thea. Employees '~
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family., - Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for prograns

to be developed or maintained.

I urge you to use your position, as our gevernment representative,
to take prompt action regarding these concerns.

Sincerely, : ‘ o

C:;;;aa—~71_;=¥k’=“““*“

Name and address:
Boxays |

Toovik O.uWJT.




February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that cartain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. .Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
“their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerel

J/Z iz

Name and address: |

™ . .. .
P & NS
é’lC X 9‘ 15‘;

/ A",L‘« A




February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. ~Mr. Gillies assured staff that he would look into

their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

L FRS
s SAET

Name and address:
Cprio 1) VKT
o /S

VAN



ﬁebruary 8, 1992.

Honourable Pred Koe,
" MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same honth, there was also a letter in the INUVIK DRUNM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative, |
to take prompt action regarding these concerns. .

Sincerely,

Name and address: 'f;%éjigg,h,)é;éﬁélrzj,{/A,/
77 ~ o
Hox A5
e N . - —
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éebruary 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the
written by Barb wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees

" working in a stressful environment take their stress home with

them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,

" to take prompt action regarding these concerns.

Sincerely,

Name and address.

/u%w N3 Kfm,/f (i

{J(j ISCXK\ ey

ook, T XCE T



February 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into.
their concerns. ' -

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

- I urge youlfo use your position, as our government representative,
to take prompt action regarding these concerns.

1l

Sincerely,

Name and address:




February 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknifs, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

]

Sincerely,

Name and address: ;gil([bY}fg?Cug‘;
Do D940 |
)(\L(\f\ k ,‘Jk'l /
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February 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

- I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

'

Sincerely,

nd address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

'

sinceralxj \
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Name and address: 6&, X G /A/
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained. :

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

'

ame and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

‘Dear Mr. Koa:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INQXIK_QBHM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, ;¢jtn-t with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family, Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

Q\W
Name and address: .
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 21.9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,€;2wf7/\97144>c%7-

Name and address: J&q& ﬁ;ajnkij
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L19S.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.
Sincerely,

GLOWNLQ:)JGALQ %Ej]ﬁﬁ§2§i:j_—ﬂ

Name and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 219.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff <turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely

QA

Name and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 21.9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Enmployees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerel . .
Y '-) A< C‘/QU (24 N
W
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
‘article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,
DA el Fottem
Name and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9. '

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and.
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it 1mpos51ble for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

(21&74412;2’”“”“2f 2

Name and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain manaqement practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

%ﬁ@\&dﬁl SQva
Nane and address:
Vol B 290
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February 8, 1992,

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained. '

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

S?ncerely,

Lu C babﬁuj/

‘Name ana address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9S.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns. ‘

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it lmp0551ble for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

./'4
Name aid addfess:

Bob‘oa Ross Box 16A7  TINUVEK N.T ’xma QT




February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

r < / s ’
/ / (/// /
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

Name and address:
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February 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 21.9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wllson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or malntalned.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

Sincerely,

Name and address:

Fool ina Forersor)
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february 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the Inuylx_pxnu,‘dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff wera concerned that certain management practices were

atfecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1591, ran an

article on how George Gillies, C.E.0., of the Inuvik Regional.

Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns. -

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with thenm. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family, Training
§§§2f§§§ar§3fj_"ﬂ?tﬁfrnﬁfs isuffer as continual staff turnover,
n Senior Positions, make i
to be developed or maintained. ‘ ® inpossible for programs

I urge you to use your position, as our govern
ment
to take prompt action regarding these cgncarns.n representative,

Sincerely,

4%%;%K&Qh¢25f_'
Name and address:
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éebruary 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the .
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns. : .

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
fanily will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family., Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
- to take pronpt action regarding these concerns.

Sincerely,

Name and address.
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February 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospxtal, and how
staff were concerned that certain management practlces were
affecting staff morale, staff turnover etc.

. In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns. :

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

¢ urgé you to use your position, as our government rebresentative,
to take prompt action regarding these concerns.

1

Sincerely,

L Théwmdr
ey 1T
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Name and address:




February 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a rippl: ifect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners : .iffer as continual staff turnover,
particularly in Senior r1si- ons, make it impossible for programs

to be developed or main:uin

| I urge you to use your pos , as our government representative,
" to take prompt action 1 ' ...g these concerns.

Sincerely, /22113é22;é‘;(v‘%bé§254

Name and addresb:
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February 8, 1992.

Honourable Pred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the
written by Barb Wilson, Regional Vice President of the Unlon of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns. :

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive. ,

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

- I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

)

Sincerely,

L

Name and addrasa.
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februery 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Nr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff morale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and nmy
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,

© to take prelpt ection regarding these concerns.

1

Sincerely,

4[& Dhraatie

-Name and address:



éebruary 8, 1992.

Honourable Fred Koe,
MLA Inuvik Region,
G.N.W.T. Box 1320,
Yellowknife, N.T.,
X1A 2L9.

Dear Nr. Koe:

. In May 1991 an article appeared in the INUVIK DRUM, dee&ling with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affecting staff morale, staff turnover etc. ‘

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the iinion of
Northern Workers, again addressing the issue of staff morsle.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers tc address
their concerns. Mr. Gillies assured staff that he would look into
their concerns.

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
point where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
fanily will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family. Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
 to take prompt action regarding these concerns.

1

Sincerely,

o /}Ww 4%

Name and address:




february 8, 19¢92.

Honourable Pred Koe,
MLA Inuvik Pagion,
G.N.W.T. Box 1320,
Yellowknife N.T.,
X1A 2L9.

Dear Mr. Koe:

In May 1991 an article appeared in the INUVIK DRUM, dealing with
concerns of the employees at the Inuvik Regional Hospital, and how
staff were concerned that certain management practices were
affacting staff morale, staff turnover etc.

In the same month, there was also a letter in the INUVIK DRUM,
written by Barb Wilson, Regional Vice President of the Union of
Northern Workers, again addressing the issue of staff norale.

A subsequent issue in the INUVIK DRUM, again in May 1991, ran an
article on how George Gillies, C.E.O0., of the Inuvik Regional
Hospital, had meet with a committee of hospital workers to address
their concerns. Mr. Gillies assured staff that he would look into
thsir concerns. ‘

Recent demonstrations by the hospital employees indicate that
hospital morale has not improved, it has in fact declined to the
pcint where I, as a member of the community depending on the Inuvik
Hospital for my health care needs, am concerned about the impact
this morale problem will have on the level of care myself, and my
family will receive.

The decline in staff morale also has a ripple effect on the
community. Staff continue to leave Inuvik, taking their family and
their economic and social input to the town with them. Employees
working in a stressful environment take their stress home with
them, thereby affecting their spouses and family, Training
programs for Northerners suffer as continual staff turnover,
particularly in Senior Positions, make it impossible for programs
to be developed or maintained.

I urge you to use your position, as our government representative,
to take prompt action regarding these concerns.

'

Sincerely,

 Name and address: <ji\ };/////
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