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Governrn~mt Library 

We believe that the Government's "Long Term Housing Strateg~," i::.; 
misinformed and very poorly thought out. We believe that if the 
policy is implemented witho u t change, it will severely wound the 
health a nd growth of the pe o ple and communities that it is 
supposed t0 sPrve . 

Not enou gh work has been ~one to make this policy viable. The 
tremendously negative reartion demonstrates that not eno ugh 
consu lt:1tion was done. The l a ck of informaU.on that is currently 
available has made it obvious that the Governme n t was not properly 
p~epared . The reality is that this policy is a huge pil1 to 
swallow in a terribly short period of time. In real terms this 
policy will me an that many people will have to dip into their 
s avings in order to continue to make ends meet each month. Many 
more will s :mply not make ends meet. 

The policy will force many excellent, long term employees to leave 
homes where t hey have made significJnt con t ributions to the social 
fabri c of their communities. While it is true that no one is 
indispensable, the departure of these people will bP. a se 11ere 
setback to the Government's programs in health, education, 
economic development, social services, renewable resources e tc. 
for many years to come, This, at a time when the Government was 
just beginning to move forward with many of its programs, thanks 
to the increasingly long-term service of many Government 
employees . 

1t means that even in recessionary times, professionals will be 
far less likely to choose the north as a future home. If 
pr· o f P- s s i 6 n al s in the comm u n i t i e s are ha v i n g tr o u bl e w i t b th i s 
policy, imagine the anxiety and fear it is cau s ing amon-g Lhe rr. any , 
many government employees who are in clerk and/or entry level 
positions. People are being distracted from their· daily 
r·esponsibi litles . This ·policy will be devastating to single 
parents. More t~an a few have told me that they will not be able 
to afford to live here l f this policy is implemented. The 
recession will not last forever. This policy will dissuade 
prospective employees from entering t .he .cjvil service. 
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This policy a:3ks pP.op}f-?. jn the cornm11ni':les to riccept housing 
a ::; s e s .3 me n t s b ,:j s e c1 1J. po n a Ye l l o wk n .:. f e mo d e l . W :1 y :i c l l o w L-_ n i f e ? 
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'Sa s e ,:J u ~) o n w ha t c r '. t e r· i. a ? " F ,:ii r rn Fi r k e t v ,.=d n e " ca n no t be b a s e c:l 
up c ~-~ a Ye l l ow kn i Ee s ta 11 d ,3. 1.- d . Th l s rr: 1 :. :~: :.. h P. c.~ E ~:. e :- Tri ~ n. e ,:=1 '.--: :'.' : :-:: = 3.: 
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An employee with many year~ of experience 3nd a good education 
~~ould be able to raise a family in the north an one salary. An 
e rn pl o ye e i ::-1 t :-: i ~ po s i t i o n s 11 o u l d no t }1 a v e to a pp 1 y f o r- 3 " ha r d .s h i p 
allowance'', a demeaning situation that implies a kind of welfare 
status. This is exactly what will happen i~ thi3 policy is 
implemented as is, 

During your presentation of this policy in th2 House of AssPmbly 
in DPcP~ter o~ 199?, you stated th2t the Government had been 
w o r- k i n 9 o ~-~ t b i s s -I: rd t e g y f o r t. \nUJ ,1' e c1 r s . 'f:i, ::.; ~ ( 1 P fr c :Ti 3 v e r y b r L c :: 
survey th~t we partJr]p~terl in, most people feel that they have 
not been he0rd. T~cn=: :7.r:=: M.~NY 9ove1-nm2nt employet:S who wou1c1 
like the r--;h,'3 :v~--:e to p1.11:.-cba ~::e or 1 (~ a se-to -pu rch<:J. se e rnp lo ye r -owned 
ho 11 s in g . The co :=: t. o f the :..nLL t :-=:: ~ 'h -3. t a r- e £ '.J r s- a l e s rw u l cl t: a k e i n t: o 
account the amount of money that must be spent on a unit i!l order 
to b r- i :-~ 9 i ·= " up to spec . " The Government s rw u 1 d be w i l l in g to 
help its employees secure mortgages that will be structured in a 
manner that makes home ownership more attr~ctive than renting. 
Tenants in duplexes should be allowed to purchase their half of 
th~ duplex even L f trie '.J tr;e.r 11al f has yet to be purchased. 

A rent increase of 25% in one year would not be permitted ln any 
othPr part nt Canada, espPci~lly in subsidized housing agreements: 
This re~t in~rease is being perceived as a money-grab on ~hr par~ 
cf thP GNWT in order ~c ~Pal with a deficit that the Government 
has allowed to get out of cont~ol. This policy is being 
i n t t., r pre t c d by many em pl o ye e s a s a II sh o w o f f o r c e " a i med a t 
impressing the federal housing officials in Ottawa to demonstrate 
that U1e GNWT c:dn "get tough" and be worthy of federal housing 
dollars. The GNWT must amend the Landlord Tenant Act immediately 
to ens1_1re that tenants wi 11. be treated fairly. Tenants should not 
be tre2ted in such a servile manner. 

If implemented, this policy will decimate the ''underground 
economy'' in the communities that ls supported by disposable 
income. Carvers, artists, sports groups, churches, volunteer 
organizations, service clubs, as well as the stores, hotels, 
restaurants and ALL community-based enterprises will suffer from 
this depletion of disposable income. Our local Northern Store 
manager has forecasted a 20% decline in sales this year and is 
Qlready planning to lay off staff in the near future. 

Any new policy should allow long-term GNWT employees to 
be credited with equity for the many years they have rented from 
their employers. Employees should have the option of purchasing 
the furniture that is in their unit, again with some allowance for 
the t i me they have "rented '' i t . 
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Yany employees are asking, why should an employee sink all of 
their life savings into purchasing a sub-standard ~nd 
pearly-maintained housing unit when they cannot own the land and 
do not know if they will ever have a c~ance to sell it to rPcov9r 
"':he money the~/ ha ~_1 e .: ~-1ve s t.er:J .: ~l it? A b 1.:..y--b3ck pc<~- icy sho1_1 l d t-e 
in place for all level two and threP ~ommunit~es. 

'":':: e ML l\ s s 1-1 o 11 l cl a 1 1 a <Jr e e to 1:: a k e a pay --cu t e q u 2 l i L p e r '.-: e n tag e 4= o 
~hat of the GNWT employees so that they may :ead by example. 

1-.; ,--.-::, . ..,. 
, ... _,_ .,__ ·-._ .. I 

In summation, while we believe that many GNW~ employees do ag~ee 
~~~h ~~0 ~2~i~ notion of becoming home owners instead of renters, 
We be 1 i e v e th a t rn o s t e mp 1 o ye e s wan t t c rEi 'J e rri t 1 ch mo n: +:- i me a ;1 c 
~~~y ~or2 cpticLs availah}~ to them beforR such a policy is 
implemented. While we all realize that the Government is und~r 
trsrie:-1001;.s pressun~ to cea: wit:h the ne!:icit, it should be wort11 
noting that the world's most successful international corporations 
3t-e those who listen to UH~ grassroots., their employees and 
cu s torn er s , no t to bu re au c r a t .s and the o re t i c ''mode l s " . Few w au 1 d 
fl.i:c::a-9t~ee t:;dt .3 new housj ng pol icy is J ng ove.ccJue. A 
well-informed, thoughtfully implemented policy could ha,;e d. very 
positive influencP. on the north. If the current policy is 
implemented, it may unravel the economic and social fabric of the 
very communities it is inlended to serve. 

Mr. ~ingark., we h~ve made the North our home for the last eleven 
years. We have established careers, community commitments, many 
~riends dnd extended family in this community. This is where we 
~ave cha5en to raise our children. In short, we have made a LIFE 
here. We plan to be here for the "long haul". However, this 
policy is calling our whole future into question. Please help us 
~i~d a fair and equ!tab~e way to coLtinue to make this our home. 
We would like the proposed housing policy postponed to allow for 
further input and subsequent amendment. Do we have your support? 
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