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This policy asks people in the communities to accept housing
azseszments bazed upon a Yellowknife model. Why ye 1£e?
Woonld vou o ack penaple "n Monzonee ho acoept an ass bazed
upcn 3 Toronto example? When was this aczez:zment By whom?
Rased upon what criteria? Falr market value" ca baszed
upcn & Yellowknife standard This muzt be deltermined by Toco3?
£~

th many year

Adn employee wit ¢ of experience and a good education
zheould be able to raisze z family in the north on one salary. 2An
employee in this position should neot have to apply for a "hardship
allowance", a demeaning situation that implies a kind of welfare
status This is exactly what will happen if thiz policy is
implemented as is=

During your presentation of this policy in the House of Bssembly
in December of 192272, yvou statesed that the govornmppf had bheen
working on this strategy for two years. side from a very bricfk
survey that we participated in, most ceople feel that they have
not been heard There are MANY JUJE;HWGHF employees who would

like the ~hance to purchase or lease-to-purchase employer-owned
housing. The co=zt of the unLt* ﬁth are for =zale should take into
acceount the amount of money that must be spernt on a unit in order
to bring it "up to spec." The Foverﬂmnn+ should ke willing to
help its employees secure mortgages that will be structured in a

manner that makes home ownership mere attractive than renting.
Tenants in duplp tes should be allowed to purchase their half of
tha dup!l gven if the other half has yet to be purchased.

3 rent increase of 25%% In one year would not be permitted in any
other part of Canada, especially in subsidized housing agreements
This rent increase 1s being percelived as 3 money—-grab on tho par®
cf the GNWT in order he deal with a deficit that the Government
has allowed te get out of control. This policy is being
interpreted by many employees as a "show of force" aimed at
imprwss;n.j the federal housing officials in Ottawa to demonstrate
that the GNWT can "get ftough" and be worthy of federal housing
dollars. The GNWT must amend the Landlord Tenant BAct immediately
to enszure that tenants will be treated fairly. Tenants should not
be treated in such a servile manner.
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implemented, this policy will decimate the "underground
nomy" in the communities that is supported by disposable

ome. Carvers, artists, sports groups, churches, volunteer
ganizations, service clubs, as well as the stores, hotels,
restaurants and ALL community-based enterprises will suffer from
this depletion of disposable income. Our local Northern Store
manager has forecasted a 20% decline in sales thils year and is
already planning to lay off staff in the near future.
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Any new policy should allow long-term GNWT employees to

be credited with equity for the many years they have rented from
their employers. Employees should have the option of purchasing
the furniture that is in their unit, again with some allcwance for
the time they have "rented" it.
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Many employees are asking, why zhould an employee =zink all of
their 1ife savings into purchaszing a sub-standard and
pcorly-maintained housing unit when they cannot own the land and
do not know if they will ever have 3 chance fte =ell it to recover
“he money they have invested in 1it? A b rack policy should he
in place for =zll level two and three row tlasz '

The MLA=z sheuld all agree tao +3}
that of the GNWT employees so that t

ile we believe that many CNWT emp

2 bizic notion of becoming home owners in
st employees want to have much mo
available to them before such a polil
= 11 realize that the Covernment iz undse
21 with the deficit, it should be wor

s most suvccessful internationzl corpor‘t
isten to the grassroots, their employees and
to bureaucrats and theoretic "models". Few would
new housing poiicy iz long overdue.
, thoughtfnlly implemented policy could
uence on the nor;h. If the current poli
it may unravel the economic and socizl fabric nf the
is inlended to serve.
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made the North our home for the last eleven
cctablished careers, community commitments, many
. family in this community. This is where we
raise our children. In short, we have made a LIFE
to be here for the "long haul". However, this

ing our whole future into question. Please help us
1d eguitable way to continue to make *this our home.
the proposed housing pelicy postponed to allow for
and subsegquent amendment. Do we have your support?

g /Q&M /Mw7

elene Belsey
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