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The Five-Year Action Plan on Equality for Women and the accompanying policy 
on Equality Between Women and Men were approved by the Government of the 
Northwest Territories in 1985. 

They were prepared as a result of the work being done by the United Nations 
in assessing the achievements of The Decade for Women. At the time, the 
Government of the Northwest Territories recognized that, while some progress 
has been made, there were still many areas in the social, political and 
economic life of the residents of the Northwest Terri tori es where women I s 
status was not equal to that of men. In many areas, the Government of 
the Northwest Terri tori es did not live up to the world standards set out 
in international agreements to which Canada is signatory, or to the rights 
and freedoms guaranteed in the new Charter of Rights and Freedoms. 

The pol icy set out a framework and set of principles for working toward 
equality. The Action Pl an set out a series of specific actions which 
the Government of the Northwest Terri tori es would undertake in order. to 
achieve equality in a variety of areas during the five-year life of the 
Plan. The various action items fall under six priority areas. These 
are: Integrating Status of Women Concerns into Government of the Northwest 
Terri tori es I Pl ans, Policies and Programs; Employment; Education; Heal th; 
Women in Public Life; and Legislation. 

The responsibility for the implementation of these action items rest with 
the appropriate departments as set out in the Pl an. I, as the Minister 
Responsible for the Status of Women, am responsible for monitoring progress 
and for reporting annually. 

My first report covered the period to March 1987 and was tabled in the 
last session. This is the second report; it covers the period from April 
1987 - March 1988. On a number of selected items, it is updated to June 
1988. The information contained in this report has been requested from 
the i ndi vi dual departments responsible and is represented here as it was 
forwarded by them. 

I am pleased with the progress being made in some key areas and I trust 
that this report will generate constructive discussion and continued 
progress on the part of this Government. 

October, 1988 

M" ister Responsible 
e Status of Women 
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INTEGRATING STATUS OF WOMEN CONCERNS INTO GNWT PLANS, POLICIES AND PROGRAMS 

1. Policy on Equality of Women and Men in NWT 

To develop a policy and directive as a departmental guideline for 
promoting equality of men and women by GNWT. 

RESPONSIBILITY CENTRE 

Women's Secretariat in consultation with departments 

PROGRESS REPORT TO MARCH 1987 

This policy was approved in 1985 at the same time as the Action Plan. 

PROGRESS REPORT TO MARCH 1988 

The appropriate departments are being encouraged to implement Action 
Pl an items - the first progress report was tabled on February 17, 
1988. 

2. Executive Documents to Include Implications on Status of Women 

Departments and other GNWT agencies to be required to include in 
Executive discussion and decision papers a section on Implications 
for the Status of Women. 

RESPONSIBILITY CENTRE 

Women's Secretariat; Priorities and Planning Secretariat; GNWT 
Departments and Agencies. 

PROGRESS REPORT TO MARCH 1987 

"Implications for the Status of Women" is in the Priorities and 
Planning handbook and is considered in the preparation of documents. 

PROGRESS REPORT TO MARCH 1988 

As above. 

3. Statistical Data on Women 

To enhance quantity of reliable statistical data on equality of men 
and women in the NWT. 

RESPONSIBILITY CENTRE 

Statistics Bureau; all other departments with Action Plan items. 
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PROGRESS TO MARCH 1981 

The Statistics Bureau collects and maintains s,tatis.tical info}rmation 
for women and men separately. 1986 cenS:us information relating ta 
Status o:f Women win be ava,ilabl e throu.gh the Bureau. The Bureau 
has agreed to assist a,nd advise the Women's, Secreta·riat and· other 
departments in any, attempts to improve the keeping of statistics 
affecting·. women.. Inrdivi dual depa,.rtments wn l keep their own 
statistics. 

PROGRESS TO MARCH 1988 

Continuation of above. 

4. Resources af Women's Secretariat 

To examine resou.rc.e.s of Women's Secretariat. to meet objectives 
a de.qua tely. 

RESPONSIBILITY CENTRE 

Women's Secretariat 

PROGRESS TO MARCH 1987 

Increase to five· staff members,. Secretary, Executiv,e Secretary, 
Administration Clerk, Research Analyst and. c.-o-ord,inator of Community 
Work. 

PROGRESS TO MARCH 1988 

As of Apri.l 198-7, the- Secretari a1t has five PY' s as ab0ve. 
Admi ni strati ve and s.ecretari al work is al so done for the NiW,T Advi 1sory 
Council on the Status of Women from the s!ame office·. 

EMPLO¥MENiT 

5. Child Care - Ta:x· Deduetfon· lobby 

To lobby the federal government to revi:s.e t.ax legi s latfon to enable 
d_educti on of full cost of child care as a,n employment expense, for 
tax purposes. 

RESPONSIBILITY CENTRE 

Minister Respnns:i ble fo.r Status of Women 

PROGRESS TO MARCH 1987 

The Minister of Social Serv,ices has s.upported this rev1sl0n; has 
spoken to it at Mi'n is teri al meetings and i r:rcluded it in the GNWT 
submission to the Federal Task Forc-e o·n Child Care·. 
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PROGRESS TO MARCH 1988 

In December 1987, the Federal Government announced tax changes as 
part of the National Strategy on Child Care. These changes allow 
for child care tax deductions of up to $4,000 for children under 
6 and $2,000 for children aged 7-14. This doubles the previous 
maximum. The· per family ceiling has also been eliminated. A 
supplement to the child tax credit will also be available for many 
low and middle income parents who either stay at home or do not have 
receipts for their child care costs. 

These changes go part way to al lowing parents to deduct the real 
costs of child care. However the true costs in a day care centre 
in Yellowknife for example are $5,280 per year for a child under 
6. Further lobbying efforts of the Federal Government, vi a letter, 
will be undertaken this year. 

6. Vocational Training Equal Opportunity 

To ensure vocational courses at Thebacha College provide equal training 
opportunities for women and men by actively recruiting women for 
training, in non-traditional occupations and new technical fields, 
and by offering courses in which women have a traditional interest. 

RESPONSIBILITY CENTRE 

Department of Education 

PROGRESS TO MARCH 1987 

Arctic College (Thebacha College) has highlighted the participation 
of women in non-traditional occupations in its public relations 
material. The course calendar for 1987/88 will also promote this. 
Enrollment in trades courses was 75 women and 105 men in 1985/86 
and 100 women and 123 men in 1986/87. (Cooking and secretarial arts 
courses, which are traditional occupations for women, are included 
in these trade figures.) 

PROGRESS TO MARCH 1988 

Enrollment in non-traditional trades courses (carpentry, welding, 
heavy equipment operator, electrical, housing maintenance, mechanics 
only) for 1987 /88 was 4 women and 450 men. ( Note that the figures 
for the previous year included traditional courses such as cooking) 

The Department of Education will ensure that non-traditional 
occupations are exhibited during career shows. 

Brochures will be distributed through Guidance Counsellors to encourage 
female students to consider training in non-traditional occupations. 
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7. Equal Pay for Work of Equal Value - Internal Checks in GNWT 

Until such time as research on methods of implemen:ting equal pa:y 
for work of equal value· is suffi:Cient to embark on fu·l l implementation 
of a government-wide program, to undertake add;i tional internal checks 
betwee.n categories of employees as to s.,ki 11, effort,. responsibility 
and work:ing conditions req,ui red in posttions to ensure equal pay 
for work of equal value. Parti cula·r attenti,;on to: be paid between 
catego.rie·s dominated by women and thos·e domfoated by men. 

RESPONSiaJLITY CENTRE 

Department of Personne.l in consultation with the Equ.a l Employment: 
Directorate 

PROGRESS TO MARCH 1987 

Internal pay equity is routinely rev·i.ewed during the development 
of new or revised classificati;ons standards. Progress in Manitoba 
and Ontario is monitored. 

PROGRESS TO MARCH 1988 

As above. 

8. Personal Harassment Pracedu~e 

To develop a personal harassment procedure for the GNWT. 

RESPONSIBILITY CENTRE 

Department of Personnel 

PROGRESS TO MARCH 1987 

A policy on sexual harassment is in fina:l draft form. 

PROGRESS TO MARCH 1988 

A pol icy on Sexual Haras.sment was pas·sed on April 16,, 1987 (:Collective 
Agreement - page 88, Article 50). The Mi"ni ster announced that the· 
policy had been passed to the Leg"i.s lative A's sembly. Mention of the 
policy was also made i 1n the 1987 Annual Report on Page 84. 

9. Women on Selectfon Boards 

To provide for parti.cipation of women on s,election bo.ards for all 
openings in the public se.rvice, wherever pra.ct:ical. 

RESPONSIBILITY CENTRE 

Department of Personnel 
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PROGRESS TO MARCH 1987 

No formal process has been established to ensure that there is a 
woman on every selection committee, but staff are more aware of the 
advantages of such a procedure. More women have been hired to 
participate in recruitment. Five women at Headquarters and eight 
women in the regions routinely represent the Department in selection 
interviews. This is 50% of the staff with staffing responsibilities. 

PROGRESS TO MARCH 1988 

18 professionals fulfill the staffing function. Eight are female; 
three in the regions, five in headquarters. 45% chance of a staffing 
officer being female on a selection committee. Considering the ratio 
of males and females in this profession (about 50/50) we are rapidly 
approaching the norm for North America. 

10. Job Sharing 

To examine jobs in GNWT for job sharing potential and advertise 
suitable positions open to job sharing proposals. 

RESPONSIBILITY CENTRE 

Department of Personnel 

PROGRESS TO MARCH 1987 

No progress reported. 

PROGRESS TO MARCH 1988 

There are no barriers in the GNWT to job sharing. Currently have 
several positions job shared and are entirely amenable to increasing 
this number at the request of the hiring managers. 

11. Part-Time Work Benefits 

To develop a consistent approach to benefits for part-time employees 
in GNWT ensuring benefits are equivalent to pro-rated benefits of 
full-time employees where possible. 

RESPONSIBILITY CENTRE 

Department of Personnel 

PROGRESS TO MARCH 1987 

More and more benefits provided to full-time indeterminate staff 
are now available on a pro-rated basis to part-time staff. The 
desirability and cost of pro-rating all benefits· are still under 
review. At present, part-time employees working more than 30 hours 
per week do not receive Superannuation or Group Surgical Medical 
Insurance Plan. They receive all others on a pro-rated basis. 
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PROGRESS TO MARCH 1988 

Part-time employees currently receive benefits on the basis- of a 
pro-rating to the percentage of hours worked, as negottated in t!he 
uni on contract. There are snme benefits where. contracts re.q:ui re 
a minimum number of hours worked for qua1Tification and others wh'i'.ch 
are mandatory after a cut off number of hours· worked .. 

12'. Promotion• Campaign to Encourage Women to Start Sma,]i:1 e·usinesses 

To launch a promotional campaign to improve· the. representation of 
women as owners of private businesses. 

RESPONSIBILITY CENTRE 

Women's Secretariat 

PROGRESS TO MARCH 1987 

This is i•n the developmental stage. 

PROGRESS TO MARCH 1988 

The Secretariat has provided encouragement 
workshops in identifying financing programs 
to assist women in business awareness .. 

and 
and 

support through 
courses/works~ops 

The Secretariat was a key organizing agent in the planning of a 
conference in October 1987 titled "Women Mean Bt1siness.". Pla·nning 
for a fo Tl ow-up conference, "Women Managing: for Success", in October 
1988 is underway with FBDB, Department of Economic Development, Chamber 
of Commerce, YWCA and Business and Profess-ional W•.omen' s Association. 

In conjunction with the Department of Economic Deve l:opment, a 
preliminary needs assessment has been undertaken,. including. a search 
for policies and programs in other jurisdictions for femal-e 
entrepreneurs. From this we. will be looking_ toward·s d:eveloping a 
strategy that will contain a broad range of meas~res~ including 
policies and programs to promote women entreprene11srs. 

13. Maternity Leave Guaranteed 

To revise legislation guaranteeing women the right to maternity le·ave. 

RESPONSIBILITY CENTRE 

Department of Justice 

PROGRESS TO MARCH 1987 

Feasibility is being reviewed. 
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PROGRESS TO MARCH 1988 

An amendment to the Labour Standards Act was tabled in February 1988 
which included provisions for maternity leave after a woman has worked 
for a certain period of time (established by Regulation). The 
maternity leave wi 11 be for 17 weeks and a further 7 weeks of leave 
can be applied for under certain circumstances. It is anticipated 
that the amendments to the Act, including Part IV-1, Maternity Leave, 
will be proclaimed on September 01, 1988. 

14. Parental Leave Examined 

To study implications of legislating rights regarding parental leave, 
including practices in other countries and Canadian jurisdictions. 

RESPONSIBILITY CENTRE 

Department of Justice 

PROGRESS TO MARCH 1987 

Is under study. 

PROGRESS TO MARCH 1988 

Parental leave was studied; recommended action only on maternity 
leave, see #13. 

15. Domestic Labour Protection 

To review labour legislation to consider inclusion of protection 
of domestic labour in the context of NWT circumstances. 

RESPONSIBILITY CENTRE 

Department of Justice 

PROGRESS TO MARCH 1987 

Feasibility is being reviewed. 

PROGRESS TO MARCH 1988 

An amendment to the Labour Standards Act was tabled in February 1988, 
which included provisions in the Act to include domestic workers, 
except for certain provisions relating to hours of work and overtime 
which will be specified in the Regulations. Domestic workers will 
be entitled to a 11 of the :.provisions df the Labour Standa.rds Act 
including vacation pay, termination notice, etc. 
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16.. CMld· Care~ Pali-cy, and· Pro:gram) 

To develop a. policy a:nd furrdi ng proposal 0,r:i; c:htldr ca-ne in NWT which, 
w.ill address·: 

(1) The need far day care: fa:,c.Hitte:s. i'n ea·Gh• community 
( 2) The role· of GNWT to effective Ty. meet this· need; through: 

(a) provision of facilitie.s..,. 
(b) operating subsidies, 
(c) provision of qualified workers, 
( d) development of standards for; day· c-a,re; 

( 3) C.hild care· needs of youth as· well as pre:-schciole·rs:. 

RESPONS I BTU TY CENTRE 

Department of Social Services 

PROGRESS TO MARCH 1987 

Leg.isl ati on has been reviewed by the Executive Council and wtl:T be.
t.a:b:l ed in the May 1987 sess:fon· of the: Le:gJsla'-t:i:ve: A1S1semb:lY. A. Po ltcy
and. Decision Paper on F'i na:n:eia'.l A'ss:i'stance is being: consi-deTed: by 
the Priorities. and Planning C.ommittee. of the: Exe<w,t:i:ve· Council. 

In additi·on,. a. camp_ai gn was launched: to: publidrze~ thei Da-y:- c·a1re: s:ub:s.i dy 
to ens.ure more peop·l e were aware of it, and the- appl:fca;tfon: procedure 
was stmplHied tm· ma-de· the s.u:b:sd dy mo,re eastT.w acce:s:stb,le •. 

PROGRESS TO. MARCH: 1988' 

The Dep-a-rtment brcmght fo:rwa:rd and· ha:di. pro:clad,.med.1 into· law,, om J.anuary 
01, 1988'. the CM l d Da:y,, Caire Act. A1c:c.ompan;Ytng'i Re:g:u;JaUo:ns aTe 
currently be.i.ng reviewed a:nd will c:ome, into: effee;t b:}f J.'uJy, OT, 1988-. 

Flmd'i ng pro:po.saJ s were held, in: a.b~,yanc:~e, pe:n<lJj,n:g:. the.- aitUJatmc:ement: 
of the Fede.ra·l i n:i tiati ve in· December. rn:te:t'il1SJVe'. work•, has be:en 
u.nde·rtaken to p:repare a, po,si tJon re:ga1rd:i.ng: fu.nc:ltn9 fot:" u.se,rs: andi 
provi'ders of day care: services, and to· revtse the: d:ra.ft. poJfcy pa,per. 
The funding proposa.l and the p.o licy wilT be submH:ted· p;ri.ar to the· 
end. of the ffsca-1 year. 

D:iscus.,sJons; w,ith the., federaT goNernment to maxfmi"Z'.e· fund.is: avai Table 
to: the NWT uncl:er the new: ini ti ative,s: have, comme:nc:ed. 

UPDATE APRIL -, JUNE 1988 

A mandate to negotiate: a. costi--sharing arrarig,ement wJth the federa,1 
government has. been establi s,hed and' i:n'i't.i:a-l dts;c,u:ssions· a.re underway .. 
An allocation for child:. care: is anticip,atedc i;ni the 1989""'90 budg.et. 
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The elements of a child care policy are being researched and developed 
in cooperation with the Women's Secretariat, and in consultation 
with day care operators, women's and community groups. 

The regulations are in effect as of July 1st, 1988 and the department 
is providing information to existing and potential daycare operators 
on the licensing requirements and procedures. Information about 
the Federal Child Care Initiatives Fund is also being provided. 

17. Affinnative Action for Women in GNWT 

To develop an affirmative action program for women with emphasis 
on their participation at higher, decision-making levels and in 
non-traditional occupations. The program should include hiring, 
training and promotion components. 

RESPONSIBILITY CENTRE 

Equal Employment Directorate 

PROGRESS TO MARCH 1987 

A draft of the Equal Employment Policy has been prepared in 
consultation with the Affirmative Action Advisory Committee. It 
includes women as a target group. It is to be approved by the 
Priorities and Planning Committee of the Executive Council and then 
implemented in the same way as has been done for the native target 
group. 

NOTE: The NWT Housing Corpora ti on has developed its own 
Action Program which includes women as a target group. 
are similar to those of the GNWT program and it will be 
in 1987. All female applicants for jobs are considered 
Action candidates. 

PROGRESS TO MARCH 1988 

Affirmative 
Its goals 

implemented 
Affirmative 

An affirmative action policy including women is under development 
in consultation with the Affirmative Action Advisory Committee. 

18. Equal Pay for Work of Equal Value - Reclassification 

To consider undertaking reclassification of GNWT positions based 
on the principle of equal pay for work of equal value, using new 
classification methods developed. 

RESPONSIBILITY CENTRE 

Department of Personnel 

PROGRESS TO MARCH 1987 

Internal pay equity is routinely reviewed during the development 
of new or revised classification standards. Reclassification using 
methods developed elsewhere (i.e. Ontario and Manitoba) is not being 
considered for implementation for the GWNT. 

PROGRESS TO MARCH 1988 

As above 
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19. Chi'ld Ca,re Traini,ng Progra.m .I 
,1 

To devel0p a child care workers program through Thebacha College 
for field delivery. 

RESPONSIBILITY CENT.RE 

Department of Educati0n in ccmsultatio,ri, w,ith Departme,nt of Social 
Se-rvi ce's, CEIC, and Women I s Secretariat 

PROGRESS TO MARCH t987 

Due to the common elements in th'e trainin.g. needs of Child Care workersi 
and those: generate·d by the Young Offenders Act, the De:pa:rtments o.f 
Education and Social Servic.es have agreed to· incorporate a Chfl di 
Care compo·nent into the existing Socta:l Servtce Worke!r Program·, 
delivered by the Thebacha Campus of Arctic CoHege·. This course. 
is befng developed during 1'987 and i.s e·x,p~ct'ed to b·e delivered starting, 
tn September 1987. It is being developed joi'ntlly by, the tw@. 
de'pa,rtments with advice from the Socia T Se·rvice Advi so,ry Commii.tte·e. 

There is also a child care program being offered at the Iqa:lutt campus, 
s-cheduTed to commence September 1987. 

COMfflENl :· It should be noted: that thes-e pr0srrams a re de:si gned to· 
train · child: care workers in chfld weTfa1re treatme·n.t a'nd care 
fa:cilities. It is not the same a.s the Ea\rTy Chi ld:hood Educati o·n 
Pro·gram designed to train workers in Child IDa.y Ca,re p,rograms. 

PROGRESS TO MARCH 1988 

A. two yea:r Child and Youth CaTe W0rke·r ID.if!)loma, p:rt(!):Qiram. was developed 
fo:r deli-very at Thebacha i.,n-, Septembe\r I9ifSi ~;ut h:a;<lf to· be cancelled· 
fo1r the 1987-1988 yea1r as only o·r;ie li>'e1rson· a,pp-Tied. This p.rog:ra-m 
will be reintroduced when there is a clemandi. f-0,r this- trai1niing,. a)nd 
when funding is available. 

An- Early Childhood Education p·rogra'm f0r da·y ca;re· workse1rs:. i)s betng 
deve·loped by Arctk College· and wi Tl be deltvt-red' i'n Se:pt~mbe·r· 1988 
at tMe Iqaluit Campus. It i-s. a two-yea1r dfp·loma. Succe·ssfu,1 
comwTetio:n of first year w.i ll qwal i fy the stud:Etrit as- a, Gf'ay ca,re wGtrker. 
A two-year diploma will qualify a stude·mt to be· a direct0r oof a day 
care centre. 

20,. Sec.r-eta·rial i,rts as a Trade 

To· consider the designation of s·e·c-retar'ial arts as a trade. 

RESPONSlB'I LITY CENTRE 

Trades: Qua:lification Board; Minister of Educatio-n 

PROGRESS TO MARCH 1987 

The A'pprenticeship and Tradesme'n Is QuaHffc-attorrs Board ttaise ag,reed 
to: the concept of having Secreta;ri.a·l AttS• de·s:tgnated a:S a. trade 
suitable for training and certificati-<;,,n i:n the NWT, tn a\ Si:milar 
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way as it has been in PEI. Negotiations are to start with CEIC 
regarding funding support and the PEI program is to be obtained in 
1987. Developmental work is underway and the trade wi 11 eventua 11 y 
be designated and the Advisory Committee established. This may be 
delayed as a Federal /Provincial/Territorial review of apprenticeship 
programs is underway and no new trades wi 11 be designated until it 
is complete. 

PROGRESS TO MARCH 1988 

Negotiations will begin mid-88 with C.E.I.C. to promote funding 
support. However, no new trades can be designated until it is known 
what direction C.E.I.C. will take. 

UPDATE APRIL - JUNE 88 

The possibility of having this program designated as a trade under 
the Apprentices and Tradesmen Act is still under discussion. 

21. Labour Demand Projections 

To develop labour demand projections for the NWT. 

RESPONSIBILITY CENTRE 

Department of Education 

PROGRESS TO MARCH 1987 

The Department of Education is in the process of developing a labour 
market information system. Labour supply information will be obtained 
from Statistics Canada and through labour force surveys undertaken 
by the Bureau of Statistics. Labour demand information will be 
obtained through regular updates of the NWT Business Directory as 
compiled by the Bureau of Statistics. This directory will be 
re-designed to include information on the availability of jobs. 
All of this information will be available throughout the NWT. 

PROGRESS TO MARCH 1988 

The Department of Education is in the process of developing a labour 
market information system. 

UPDATE APRIL - JUNE 88 

Labour demand information and information on the availability of 
jobs is available across the NWT. 

The first edition of a semi-annual Labour Market Review published 
in April 88 which will serve to inform the public of labour market 
issues and statistics. 

22. Native Language Bonuses 

To examine providing a special language bonus to employees with fluency 
in a native language. 
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:RESPONSIBILITY CENTRE 

'Department of Personnel 

'PR0GRESS TO MARCH 1-987 

The Department of Personnel conducte:d •an ,employee :Survey ln ]986 
1to gather information about the use !Of .Native :la·nguages in :the 
workplace. Results a·re being evaluated to ,determine the ·most (effici'en:t 
a.nd :fair ·course of action. 

PROGRESS TO MARCH 1988 

The Employee Survey has been completed. 

23. .Encourag,i'ng :uni on :Part,i ci-pation 

To encourage women to i'nfl uence work•tng condfttons tn GNWT through 
actiNe participation in their union :by :c.onsidering ,·extended lunch 
ihours four times annually for union ·meetiengs to '·N1WTPSA emp'lo:yee.s. 

'RESPONSIBILITY CENTRE 

illepartment of Personnel 

PROGRESS TO 1,MARCH 1987 

No progre~s reported. 

PROGRESS TO MARCH 1988 

ln lts role of negoti aUng with :the ,union on :,beha:]f ,of 1the ,GNWT, 
it would be ·inappropriate for the Department 'O'f 1Pe'rs,onne:1 :to :fote·rfer.e 
in union matters to the .extent of en·coura.gtn-g ·a s1i:ngl:e -;g·roup .of 

·emp,loyees to pressure the union. 

The union ·itself is doing a Hne Job 'Of :e·ncour:a;ging ·1 1women tto become 
invo'lve.d, particularly at higher levels. 

24. 1rq roved l:acilities for Craft and :cotta e 
':Centr.eS: 

To consider alternative ways of addressing the need 'for addi't'i.ona·l 
and improved facilities for the craft and .cottag.e 'industrtes {inc,J;.udi.ng 
sewing ·centres) in the communities tn the N,WT. 

:RESPONSIRI LITY ,CENTRE 

:Department of Economic Development & Touri'sm 

PROGRESS TO MARCH 1987 

No .progress reported. 

PRO.GRESS TO MARCH 1988 

Assistance under various programs \Of the Department .. of 1£conomi c 
Development and Tourism was provided to the "following pl aces: Holman 
Eskimo Co-operative for their new buildfog and 'for an advisor 1to 

- r2 -



set up their remodeled carving building; Styles North in Inuvik; 
the Match Box Gallery in Rankin Inlet; and Traditions Craft Shop 
in Fort Simpson. 

Requests are under consideration for Baker Lake, Coral Harbour and 
Iqaluit to establish wall hanging, carving and sewing facilities 
under private businesses. 

Many community groups want arts and crafts facilities for social 
and cultural reasons. Those purposes go beyond the mandate of the 
Department. The Department is in the process of developing regional 
arts and crafts strategies leading to a comprehensive Territorial 
Arts and Craft Strategy and Policy. Interdepartmental cooperation 
with Social Services, MACA and Culture and Communications will be 
pursued and will allow greater flexibility in meeting the needs 
expressed by crafts people in various communities. 

UPDATE APRIL - JUNE 88 

Regional Superintendents, arts and crafts specialists and government 
departments met in June 1988 to discuss such a strategy. 
Recommendations are expected to be forthcoming. 

EDUCATION 

25. Sex Stereotyping in Curriculum 

To review textbooks for sex stereotyping when books are being revised 
or reviewed for curriculum purposes. Any new curriculum should be 
free of sex stereotyping before it is approved. 

RESPONSIBILITY CENTRE 

Department of Education 

PROGRESS TO MARCH 1987 

Alberta I s document on 11 To l erance, Understanding and Respect for 
Diversity" was reviewed and similar guidelines developed for the 
NWT. An evaluation of curriculum and program materials developed 
in the NWT was funded by the Women I s Secretariat and completed in 
March 1987. It includes recommendations for specific changes where 
needed. 

PROGRESS TO MARCH 1988 

A screening takes pl ace for sex stereotyping for all programs. The 
Junior High English Language Arts Curriculum was reviewed recently. 

26. Math & Science Emphasis 

To direct the Department of Education to promote teaching methods 
and expectations which encourage girls 'to obtain the necessary 
pre-requisites in math and science for careers in technological and 
non-traditional occupations. 
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RESPONSigILITY CENTRE 

Department of Education 

PROGRESS TO MARCH 1987 

Th,e newly revised Sci-ence Program is based largely o.n the Science 
Council of Canada I s recommendations to promote 11 Sdence for every 
student 11

• The program content and suppo.rti ng texts have be.en carefully 
selected. 

Information addressing the issue of fair representation of wome:n 
in these fields, including 11 Checkl i st for Teaching Strategies fo:r 
Encouragi 1ng Females in Math and Sc i.ence Cl asses II has been distributed 
to the schools. 

PROGRESS TO MARCH 1988 

Mo·re females enrolled in all Math courses as well as in Biology.. 
There is a fairly equal di stri buti on of ma] e/fema] e students iin 
Chemistry and Physics. 

N·ew textbooks and upcoming revisions to the math and science programs 
reflect a more aware attitude regarding stereotyping and careers. 

27. Women's Resource Materials in High School Libraries 

To ensure that in libraries in high schools in the NWT literature 
is available particularly relevant to special development need:s of 
young women. 

RESPONSIBILITY CENTRE 

Department of Education 

PROGRESS TO MARCH 1987 

All resources for high school libraries have been revtewed according 
to Alberta's guidelines on "Tolerance, Understandi'ng and Respect 
for Di versity 11

• Other resource material avail ab le through the schools 
is being reviewed and it wi 11 be ensured that resources on womenJ s 
literature are available. 

PROGRESS TO MARCH 1988 

A list of resource materials from the Women I s Secretariat wi 11 be 
circulated to all Superintendents which will serve as a reference 
for high school principals in the selection of library materials. 

A Career and Life Management Course was introduced in high schools 
this year. This will complement the positive imag.e of women as 
contained in the library materials. 

The Department of Education is developing a directive on school 
resources which will identify the importance of containing informati•on 
relevant to the needs of young women. 

- 14 -



28. Higher Education Courses 

Increased availability of government co-ordinated higher education 
courses in communities. 

RESPONSIBILITY CENTRE 

Department of Education 

PROGRESS TO MARCH 1987 

In recognition that women may not be as able to travel to institutions 
of higher learning, a program of student financial assistance for 
completion of correspondence courses from recognized institutions 
has been introduced. 

Teleconferencing options using distance education techniques are 
being considered for delivery of courses in communities. 

PROGRESS TO MARCH 1988 

Arctic College has established campuses at Iqaluit and Inuvik. An 
additional campus is to be established in Rankin Inlet and recruitment 
will be underway spring 1988. 

Arctic College is negotiating with Athabasca University to offer 
the first year of a General Arts Program in Yellowknife. 

29. Non-Sexist Guidance Counselling 

To upgrade guidance counselling in high schools from the following 
perspectives: 

(1) All high schools in the NWT have an adequate program of guidance 
career counselling. 

(2) Measures be taken to ensure non-sexist career guidance counselling 
for female students. 

RESPONSIBILITY CENTRE 

Department of Education 

PROGRESS TO MARCH 1987 

Guidance Counsellors have been made aware of the importance of 
non-sexist career counselling. They use a number of guides on careers, 
job search and counse 11 i ng, a 11 of which are the most recent Alberta 
editions and have been reviewed according to that provinces' guidelines 
for "Tolerance, Understanding and Respect for Divers ity 11

• 

PROGRESS TO MARCH 1988 

The Department of Education has produced a manual "Guidance and 
Counselling Services in NWT Schools" which will soon be distributed. 
The manual advised Counsellors of the importance of non-sexist career 
guidance. 
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Software such as 11 Choices 11 to assist counsellors is available ar:rq 
the Department is considering screening the software available. :. 

In the 1987/88 school year, workshops were hel~ with guidan0e 
counsellors across the Territories (Fort Smith and Iqaluit) to dis-cus·s 
and revise the Guidance and Counselling Services Manual. 

tJPDATE APRIL - JUNE 88 

The mariua l has gone out to Superintendents and g·ui dance counsel 1 ors 
for comments. 

30. Ute•~acy Promotion & Upgrading 

T.o develop methods and implement programs of promoting .basic litera~y 
through .special community based programs which systematic.ally upgrade 
stude:nts to qualify for Basic Upgrading sponsored by CE;IC. 

RESPONS1111ITY CENTRE 

Department of Education 

p:ROGRESS TO 'MARCH 1987 

Adult Basic Education Programs from Grades 7 to 10 .(43 communities') 
and upgrading to Grade 7 (24 communities). 
The fu,nding for adult basic education was no longe,r 90:ing to be 
provided through CEIC, however, with the Employment Enhanoement 
Agreement, a:nd an agreement with CE IC to reprofi le some funding through 
the Canadian Jobs Strategy, there will be funding availa,ble f'O:r .a:du.lt 
basic upgrading next year. 

·PROGRESS TO MARCH 1988 

The Department of Education is delivering Adult Basic Education 
Programs from grades 7-10 in 43 commun i ti.es across the Terri tori es 
in 1987 /88. 

The :GNWT and CEIC are cost sharing a program under the Employabi li:ty 
-E1nhancement Agreement which provides training and work expe1ri ence 
to social assistance clients. This ·program is run in 23 commun.it'i:e:s 
for over 160 residents. A further 11 Job Entry P,rojects are funded 
by OEIC. 

A breakdown by sex is not currently available. 
i·nformati•on will be available in July 1988. 

This type ,of 

Arctic College provides academic upgrading programs at the Tqaluft-, 
Thebacha and Aurora campuses. A total of 50 students are enrolled. 

In total , 598 students a re enro 11 ed in programs .of academi:c upgradlng 
i'n the NWT and opportunities for literacy will be increased in the 
near future. 
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31. Women's Resource Sections in Public Libraries 

To develop Women's Resource Sections in public libraries in NWT. 

RESPONSIBILITY CENTRE 

Department of Justice, Women's Secretariat, Department of Culture 
and Communications 

PROGRESS TO MARCH 1987 

No progress reported. 

PROGRESS TO MARCH 1988 

Public Library Services has acquired many books on Women's issues, 
particularly Canadian issues from such publishers as Women's Press 
and Canadian Council on Learning Opportunities for Women. These 
materials and those produced by Spousal Assault Network are regularly 
distributed to our 22 community libraries. 

Several libraries are prominently ·displaying these materials, or 
even co-sponsoring displays and activities with local women's groups. 

Culture and Communications is actively collecting a large number 
of video titles dealing with women's history and current issues. 
Local l i bra ri es have sponsored women I s film programs. A bibliography 
on assertiveness training for women was produced and distributed 
to libraries. 

The Women's Secretariat continues to select and send relevant reports, 
documents and information through the central library system for 
distribution across NWT. 

HEALTH 

32. Health Self-Help Groups Promoted 

To assist groups working to establish self-help groups on health 
related issues by: 

( 1) Identifying funding sources from government and charitable 
foundations. 

(2) Assisting groups to identify community resource people who can 
assist in completing requirements for incorporating as a society 
to receive funding. 

RESPONSIBILITY CENTRE 

Department of Health; GNWT offices in communities 
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PROGRESS TO MARCH 1987 

Department of Health staff work with the community health committees 
using the Self-Help Model. 

In conjunction with the Women I s Secretari·at and Secretary of State-, 
the Department of Education held two Popular Education FacilitatQ:r 
Training Workshops in 1986. Thirty people, both GNWT staff and 
community volunteers, participated. Follow-up liaison between 
professional and community workers has begun. 

The Family Life Education Program p 1 aces high priority on the us.e 
of Popular Education Model especially as a basis for community 
meetings. It is seen as useful in the establishment of Self-Help 
Groups for spousal assault victims and others. 

The Dr. Otto Schaefer Hea 1th Resource Centre is now a dtstri buti on 
centre for health and social services related material. Additional! 
copies of Self-Help resource materials have been ordered. 

Local Government administrators, under the Department of Municipal! 
and Community Affairs, are not trained to assist groups with completing 
the requirements for incorporation as a society. The Department 
reports that there is not much demand for this service. 

PROGRESS MARCH 1988 

Emphasis has been placed on the development of Community Health 
Committees. Deve 1 opment works hops have been completed in the 
Ki.tikmeot; orientation workshops have been provided to Kitikmeot, 
Inuvik. and Baffin Regional Health Boards. These committees, generally 
comprised of women, have undertaken several community issues, usua·Tly 
women's issues. For example, one objective of the Arviat Health 
Cammi ttee is in the area of midwifery as it app 1 i es to t.ra.di ti ona 1 
Inuit birthing. 

Continued emphasis on su~plying Dr. Otto Schaefer Health Library 
with materials specific to women's health issues. Completion: of 
audio visual material which provides for the dev·elopment of self-esteem 
in female youth. 

Many self help groups have been assisted with funding for projects 
not specifically targeted for women, but having an impact on women. 
Eg. Council for Disabled Conference, Elders Workshop Rae Edzo, Spousal 
Assault Conference, Inuvik Mental Health Association. 

33. Encourage· Cormmnities to Regulate Pornography 

To ~ncourage communities an9 residents to use moral suasion in 
requesting retailers of pornographic materials which violate community 
standards to cease. Where moral suasion fails, municipalities should 
be encouraged to establish by-laws under the appropriate section 
of the Municipal Act to regulate display of materials. Criminal 
charges should be encouraged where sales violate the Criminal Code 
of Canada obscenity laws. 
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RESPONSIBILITY CENTRE 

Minister Responsible for Status of Women 

PROGRESS TO MARCH 1987 

A Discussion Paper on Pornography was produced and distributed by 
the Advisory Council on the Status of Women in 1986. It includes 
information and options regarding community regulation. 

Amendments to municipal government legislation which would allow 
for some community regulation through by-1 aws regarding display and 
control will be introduced in 1987. 

PROGRESS TO MARCH 1988 

Women have been made aware of the existing regulation through by-laws 
(Section 122 of the Cities, Towns and Villages Act proclaimed in 
1987) for the sale and distribution 'of pornographic materials at 
the Inuit Women 1 s Association AGM, April 1988 and through workshops 
with women 1 s groups throughout the year. 

34. Lobby Against Pornography in Media 

To lobby the federal government to establish stricter regulations 
regarding the distribution of pornographic materials including the 
media regulated by CRTC. These regulations should include censorship 
of materials depicting degradation and violence against women with 
special attention to sex and violence in combination. 

RESPONSIBILITY CENTRE 

Minister Responsible for Status of Women 

PROGRESS TO MARCH 1987 

Some local control over display could result from the legislative 
changes mentioned above. Federal legislation was introduced in 1987. 

PROGRESS TO MARCH 1988 

The regulation of pornography is being addressed through Bill C-54, 
an amendment to the Criminal Code. Bill C-54 passed first reading 
in May 1987 and is in Committee. 

Section 122 of the Cities, Towns and Villages Act, proclaimed in 
1987, gives the authority to communities to regulate, through the 
passage of by-laws, the sale and distribution of obscene material. 
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35 .. Nutrition and Pregnant Women 

To request Medical Services Branch to place high priority for research· 
on the state of nutrition of pregnant women in the NWT with a vl,e,w 
to making recommendations and implementing ways and, means of improv.i'ng 
the: nutritional status of pregnant women. 

RESPONSIBILITY CENTRE 

Minister Respons.ible for Health 

PROGRESS. TO MARCH 1987 

In conjunction with National Health and Welfare, the Department off 
Health funded the NWT Native Women's As.sociati'on for the, production• 
of videos on nutrition. One of these dealt with nutrition and pregnant; 
women. In add.ition, National Health and Welfare does some publh:: 
information work on nutrition and pregnancy. 

PROGRESS TO MARCH 1988 

Pamphlets have been developed for use in Nursing stations addressing 
pregnancy, teen pregnancy, and eating nutritious foods. 

A 5 part video series has been produced on Nutrition Awarenes$,. two 
of which include Infant Nutrition and nutrition during pregnancy. 
Available in a 11 Dene Languages, except Loucheux ,. and Inukti tut. 
Lesson plans accompany the videos. 

The new NWT Food Guide includes a section on nutrition and pregnancy. 
Ava.il ab 1 e in English and I nukt itut. 

tr video on infant feeding has been deve 1 oped. 

NWT Prenatal Nutrition Teaching Guide and desk flip chart. "Building· 
a Health B'aby 11 printed April, 1988. Distributed to all nursing 
stations and prenatal instructors. The Guide is desi.gned for both 
class room instruction and one to one counselling. 

A handout "Breast Feeding Your Baby" was completed in Apri'l, 1988. 
Translated into Inuktitut. 

NWT Nutrition Manua 1 underway. Copies wi 11 be· distributed to 
nutritionis.ts who will give workshops to nurses. 

3.6. Health- Promotion Studies - Monitoring Funding 

The adequacy of hea 1th promotion studies funding should be moni'tored 
to meet demands for such funding. 

RESPONSIBILITY CENTRE 

Minister and Deputy Minister of Department of Health 
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PROGRESS TO MARCH 1987 

No progress has been reported. 

PROGRESS TO MARCH 1988 

The Department of Health took part in the National Health Promotion 
Survey of 1985. The results of this survey have been discussed with 
Health Officials. A summative report is scheduled to be forwarded 
to communities and the public in the Spring of 1989. This report 
identifies attitudes and behaviours women maintain in relation to 
hea 1th issues such as: persona 1 rating of happiness, stress 1 eve 1 s 
and degree of coping skills, nutritional knowledge, and physical 
health improvement efforts. 

37. New School Health Curriculum Introduced 

To introduce the health curriculum currently under development into 
NWT schools. The curriculum covers all areas of health education 
including mental and emotional well-being, alcohol and drug abuse, 
family life education and family planning. 

RESPONSIBILITY CENTRE 

Department of Education with support of the Department of Health 

PROGRESS TO MARCH 1987 

This is being done jointly by the Departments of Health and Education, 
and elements of it were introduced to the schools in 1986/87. The 
Grade Six and Junior High programs on Alcohol and Other Drugs were 
initiated, and the Family Life Unit was pilot tested in selected 
schools. It will be revised and based on this piloting, introduced 
into all schools. 

The hea 1th program wi 11 be mandatory and introduced in Grades K-9 
in September 1987. The Family Life Unit will be part of the Health 
Program and parents wi 11 have the option of requesting that their 
children be excused from this unit. The majority of the units will 
be ready by September 1987 and the remaining units will be added 
in September 1988 to complete the program. 

PROGRESS TO MARCH 1988 

The Health Curriculum has been introduced in stages. The Kindergarten, 
Grades 1,2 and 3 materials have been distributed to schools. Grades 
4, 5 and 6 materials are being revised and will be completed soon. 

The nutrition, dental and safety and first aid units will be added 
to the program this summer. 

In-service workshops have been held for trainers from each region. 
They in turn assume the res pons i bi 1 i ty to in-service than the staff 
from each school in their respective regions. 
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38. Regulation of Videos 

To consider legislation to regulate the sale and rental of videos, 
and their content and classification in a manner similar to that 
of motion pictures. 

RESPONSIBILITY CENTRE 

Department of Justice 

PROGRESS TO MARCH 1987 

No progress reported. 

PROGRESS TO MARCH 1988 

The regulation of pornography is a federal responsibility and is 
being addressed through Bill C-54, and amendment to the Crtminal 
Code. Bill C-54 passed first reading in May 1987 and is in Committee~ 
Section 122 of the Cities, Towns and Villages Act, proclaimed irt 
1987, gives the authority to communities to regulate through thd 
passage of by-laws, the sale and distribution of obscene material. 

MACA distributed the Act to all community councils, offered workshops 
to council members and administrators and responded to questions 
on the whole Act. The Department is not aware that any community 
council has enacted by-laws as it relates to Section 122. 

39. Industrial Health and Safety Regulations 

To revise Industrial Health and Safety Regulations in order to improve 
workers' effective right to know what substances they are being exposed 
to and how to protect themselves by: 

(1) Requiring employers to have information at work sites on hazards 
in the workplace. 

(2) Improved labelling of potentially toxic substances. 

( 3) Education on rights of workers to refuse to do dangerous work 
and protective measures to reduce levels of exposure. 

RESPONSIBILITY CENTRE 

Department of Justice 

PROGRESS TO MARCH 1987 

No progress reported. 

PROGRESS TO MARCH 1988 

The regulations are being drafted to amend the Safety Act in order 
that the Territories can conform with the Federal Workplace Hazardous 
Material Information System. WHMIS will provide all workers with 
the II rig ht to know" a 11 of the details of the substances they work 
with. 
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40. Spousal Assault Task Force Reco111Dendations - 3 Year Action Plan 

To review proposals and recommendations for implementation of programs 
to deal with spousal ass~ult in a three year action plan. 

RESPONSIBILITY CENTRE 

Ministerial Committee and Minister Responsible for the Status of 
Women. 

PROGRESS TO MARCH 1987 

The Department of Social Services has been assigned the lead 
responsibility for implementing the Action Plan developed by the 
Task Force on Spousal Assault. A Co-ordinator is on staff and several 
community initiatives are .underway. An annual report will be tabled 
in the Legislative Assembly in 1987. 

PROGRESS TO MARCH 1988 

The first Annual Report on "Choices - a Three-year Action Plan for 
Spousal Assault" was tabled on February 17, 1988. The Ministerial 
Committee chaired by the Women's Secretariat continues to monitor 
the progress of the Action Plan and will be presenting the 2nd Annual 
Report to the Minister for tabling in October 1988 along with 
recommendations for the continuing role of the Ministerial Committee. 

41. Mental Health Program Evaluation 

To conduct an evaluation of the adequacy of mental hea 1th deli very 
services in the NWT and make recommendations on: 

( 1) Appropriate roles of professional , para-professional and other 
community resources including self-help groups. 

(2) Procedure for providing service delivery. 

(3) Training requirements. 

(4) Funding requirements for alternative methods of delivery. 

(5) Transfer of all responsibility in this area from Health and 
Welfare Canada. 

RESPONSIBILITY CENTRE 

Department of Health 

PROGRESS TO MARCH 1987 

The mandate for mental health services, except for the Baffin Region, 
is a Federal one. The GNWT Departments of Health and Social Services 
are aware of the lack of services and have developed an approach 
for delivering mental health services following the transfer of 
responsibility for Health to GNWT. 
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The Department of Health, at times jointly with the Department ofi; 
Social Services, deals with some aspects of mental health in it~ 
Family Life Education and Health Promotion Programs. It funded ai 
number of community workshops and initiatives, especiially regarding, 
suicide, in 1986. 

PROGRESS TO MARCH 1988 

The Department of Health has participated in many workshops dea·ling1 
with Mental Health. There have been workshops in Inuvi k and Kitikmeot: 
regions for self-help and community awareness of suicide. 

Popular Education workshops have been conducted for community residents; 
fbr awareness of mental health, women's issues and suicide. 
A study on suicide among Keewatin Inuit was also completed. 

Aspects of mental health are dealt with through The Family Life 
Education program with the Department of Health. 

Social Services is responsible as of April, 1988 for community mental 
health initiatives. 

42. Alc.ohol: and Drug Abuse Treatment and Prevention 

To undertake research into the ~pecial needs of women in alcohol 
and drug abuse and develop awareness and rehabilitation programs 
to meet these needs. 

RESPONSIBILITY CENTRE 

Department of Social Services 

PROGRESS TO MARCH 1987 

This issue has been i dent i fi ed to the Alcohol and Drug Co-ordi'naUng 
Council. In conjunction with the NWT Native Women I s Associ ati,on, 
a kit entitled "It's Just Your Nerves" has been developed. It is 
being used as a basis for training and awareness sessions throughout 
the NWT. 

PROGRESS TO MARCH 1988 

The Department in conjunction with Culture & Communications has 
released two booklets, "Women and Alcohol" and "Women Moving Up 11

• 

In conjunction with other funding agencies, funding was provided 
to the NWT Advisory Council on the Status of Women to hold a workshop 
in Rankin Inlet for women on personal skills development. Distribution 
of the kit, "It's Just Your Nerves" has continued and several workshops 
using the kit have been supported by the Department. 

Due to the restructuring of the Alcohol and Drug Co-ordinating Council 
into a Board of Management, it has not been possible for the issues 
to be reviewed by them during the year. 
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43. Research on Women's Issues 

A proposal for increasing the research capacity of the Women's 
Secretariat should be presented for Executive approval. 

RESPONSIBILITY CENTRE 

Women's Secretariat and Minister Responsible for Status of Women 

PROGRESS TO MARCH 1987 

An indeterminate position for a Research Analyst has been established 
and staffed in the Women's Secretariat. 

PROGRESS TO MARCH 1988 

The Women's Secretariat now has a Research Analyst on staff. 

Research undertaken includes maternity rights and benefits; impacts 
of the Canadian Job Strategy on women; and legal implications of 
relationships outside marriage (including status of children, property, 
support and future directions). 

WOMEN IN PUBLIC LIFE 

44. Appointment of Women to Boards 

Appoint women to public boards when vacancies occur to ensure women 
are more equitably represented. Reasonable balance of men and women 
on each board should be considered as well ·as considering women for 
chairperson positions. 

RESPONSIBILITY CENTRE 

All Ministers of Executive Council 

PROGRESS TO MARCH 1987 

A talent bank has been set up and is regularly updated by the Women's 
Secretariat. Departments have been given names of women from the 
bank for Boards or Councils within their area of responsibility. 

PROGRESS TO MARCH 1988 

The Talent Bank continues to be regularly updated by the Women's 
Secretariat. As the Secretariat becomes aware of a vacancy they 
refer names of women interested to the appropriate Department. They 
al so notify each Department of women interested in boards in their 
jurisdiction. To date two women have been appointed to boards from 
the Bank. Out of a total of 405 board positions, 116 or 28% are women. 

45. Talent Bank of NWT Women 

Establish a Talent Bank of NWT women and their skills and experience 
to identify qualified women for appointments to Boards . 
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RESPONSIBILITY CENTRE 

Women's Secretariat 

PROGRESS TO MARCH 1987 

This has been set up and has over 100 names, including resumes~ 
Advertisements are placed in newspapers on a yearly basis encouraging 
women to submit their names. Articles are also run in the Advisory 
Council's newsletter. 

PROGRESS TO MARCH 1988 

The talent bank is functioning and has received over 100 names from 
five regions across the NWT. The Women I s Secretariat continues tQ 
place advertisements in the newspapers encouraging women to submit 
their names and to run articles in the Advisory Council 1 s Newsletter. 

46. LHA Appointments of Women 

To advise Local Housing Authorities and Associations (LHA) to consider 
male/female balance on the board when making recommendations for 
appointments to their Local Housing Authorities and Associations. 

RESPONSIBILITY CENTRE 

Minister Responsible for Housing 

PROGRESS TO MARCH 1987 

The breakdown within the forty-five Housing Associations is as follows: 

Chairpersons: F-10, M-35 
Board Members: F-101, M-92 
Secretary/Managers: F-24, M-21 

PROGRESS TO MARCH 1988 

46 housing organizations in 

Board Members 
Chairpersons* 
Secretary Manager** 

* one vacant position 
** one vacant position 

47. Women on DIZ Groups 

the NWT 
# Male % 

197 59 
33 73 
16 36 

# Female 
139 

12 
29 

% 
41 
27 
64 

Encourage Development Impact Zone (DIZ) Groups to include women. 

RESPONSIBILITY CENTRE 

Minister Responsible for Energy,(:Mines & Resources and Energy Mines 
& Resources Secretariat 
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PROGRESS TO MARCH 1987 

No progress - the DIZ program is under review. If it is reconfirmed, 
appropriate action will be taken. 

PROGRESS TO MARCH 1988 

During 1987 two DI Z Groups were active in the NWT. The Beaufort 
Mackenzie Delta DIZ Group had 9 community representatives, two of 
whom were women. The Shi hta Regional Council DIZ had 5 members of 
which one was a woman. Because of eonomic downturn, both groups 
reduced membership from 2 to 1 representative per community. The 
community decides through a democratic process who can best represent 
community issues, regardless of whether the issues relate to women 
or men. 

48. Women in Policy and Decision-Making in the Public Service 

Include in an affirmative action program for women, representation 
at all policy and decision-making levels, particularly in priority 
areas of education, health, and employment. 

RESPONSIBILITY CENTRE 

Equal Employment 'Directorate 

PROGRESS TO MARCH 1987 

The targeting of key policy and decision-making positions is to be 
included in the implementation of the Affirmative Action Program. 

PROGRESS TO MARCH 1988 

An affirmative action policy including women is under development 
in consultation with the Affirmative Action Advisory Committee. 

49. Day Care Expenses for Board Members 

To amend the Financial Administration Directive on Honoraria for 
members of public boards to include reimbursement of women and men 
qualifying for honoraria for extraordinary child care expenses incurred 
in order to attend board meetings. 

RESPONSIBILITY CENTRE 

Department of Finance 

PROGRESS TO MARCH 1987 

A revised Honoraria Directive was developed by the Department of 
Finance and the Priorities and Planning Secretariat and implemented 
in 1985. The Revision included significant increases in per diem 
payments to compensate for 1 ost wages and now provides one of the 
highest honoraria rates in Canada. This change was not specifically 
aimed at compensating for child care expenses. 

PROGRESS TO MARCH 1988 

This item is still in the development stage. 
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LEGISLATION 

,50. Sexist Language in Legislation 

To amend Acts and Regulations to remove any sexist l angu.age .at the 
time these documents are amended for content. New Acts and legislatioti 
should not include such usage. 

RES PONS IB IL ITV CENTRE 

Department of Justice 

PROGRESS TO MARCH 1987 

Immediate concerns arising from the Charter of Rights and Fre.edoms 
were addressed by legislative amendments to a series of Acts in 1986~ 
The impact of the Charter will be considered in the drafting .of new 
legislation. A two year review of all NWT statutes begins in 1987 
and the Charter will be one consideration. The removal of sexist 
language will also be done as part of this review. 

PROGRESS TO MARCH 1988 

It is anticipated that by next year the rev1s1on of all legislation 
and regulations to eliminate sexist language will be completed. 

51. ~quality Audit Amendments to Legislation 

To introduce legislation to comply with equality provisions of the 
Charter of Rights and Freedoms as soon as possible. 

RESPONSIBILITY CENTRE 

D.epartment of Justice; Designated Departments 

PROGRESS TO MARCH 1987 

See above. 

PROGRESS TO MARCH 1988 

Two pieces of legislation concerned with the Charter of Ri.ghts and 
Freedoms have been passed in the NWT, one in 1986 and one in 1987. 
This completes Territorial conformation with the provisi.ons of the 
Charter . 

. 52. Family law Revisions 

To make recommendations for changes in legislation to simplify family 
law and to reflect marriage as an equal partnership, both social 
and economic. 

RESPONSIBILITY CENTRE 

Department of Justice 

PROGRESS TO MARCH 1987 

This has been broached with the Department of Justice by the Women's 
Secretariat and a joint review will be proposed in 1987. 
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Family law revision would be a major undertaking by the Department 
of Justice. It would involve a commitment of at least one legislative 
counsel to the project for approximately two years. 

The Department of Justice cannot make such a commitment for legislative 
counsel at this time to this project. There will be a meeting between 
legal counsel and legislative counsel from the Department of Justice 
and the Women's Secretariat to look at the best way to proceed in 
making changes to the family law in the NWT. Drafting of the 
legislation will have to be done by legislative counsel, therefore 
the Executive Council wi 11 have to be prepared to make a commitment 
to devote legislative counsel staff to this long term program. In 
any event, Action Items under "Legislative Review" in the Five Year 
Plan will not be completed by 1987, however, the procedure for such 
a major revision to our family law is being investigated by the 
Department of Justice. 

PROGRESS TO MARCH 1988 

It was anticipated that the Minister of Justice would make an 
announcement in the Winter Session of the joint undertaking by the 
Departments of Justice and Social Services to prepare a proposed 
course of action for the comprehensive review of Family Law matters 
in the NWT. This course of action will include formation of a formal 
Working Group to study and make recommendations for legislative reform 
in all aspects of family law. 

UPDATE JUNE 1988 

The Minister of Justice has written to native groups and other 
organizations with an interest in family law to seek recommendations 
for appointments to a Working Group. 

Funding for this initiative will come from the Departments of Justice 
and Social Services and the Women's Secretariat. Funds are also 
being sought from the NWT Law Foundation, Canadian Bar Association 
and the federal Department of Justice. 

53. Legal Recognition of Connon Law Partnerships Studied 

To study the legal practice in Canada and other countries related 
to the recognition of common law rel at i onshi ps and recommend changes 
to laws or practices to eliminate any discrimination against women 
and children in this area. 

RESPONSIBILITY CENTRE 

Department of Justice 

PROGRESS TO MARCH 1987 

No progress reported. 

COMMENT: Legal recognition of common law partnerships will be included 
in the family law revision. 

PROGRESS TO MARCH 1988 

See #52 above - Family Law Revisions. 
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