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Teachers in the · Northwest Territories have for: many 
years been accomodated in Government Staff Housing while 
•On duty .in most, J.f not all, locations in the NWT. Jt baa 
been considered an extremely heavy financial risk to 
become involved in a private accomodat.ion investment. And 
~,l-~~9!lt¥'-•+;~AY• _·:.~<?~~ _ -~,~en •ble, for tha _ ~~~-t P.~rt, . to become 
t1l.i9lbla ~o-& any housing assistance s,·:t·o·gz-~·• t.o ~acilitata 
the construction of a private home. l'urthermore, to be 
%ealistic, there le · no private real estate market in a 
vaet majority o! NWT sat1:·1ementa. And alao, there must be 
a genuine r~cognition of the ~act tbat , the average tenure 
or teachers in the NWT, ~or whatever reasons, la only two 
to three years. It. is not z,ealiatic that teachers should 
be expected to provide for their own houain9, until the , 
i:easona for auch a short average teaching dura_t.ion are 
changed. Moat teachers also are limited in their _ 
negotiating rights with· their employer in that housing 
is not a negotiatable ltem with the GNWT, and therefore, 
there ia a built-in resentment concernin9 housing issues, 
such as poor maintenance, inequitable rent policie■, the 
~allure of the Buy-back plan to be a real incentive, 
bavln; to share aoom.modations with· a complete stranger, 
etc. Now, many teachers in the NWT are facing extremely 
bigh rent increases ~or their Staff Accomodation. In 
soma cases, becauee -o'f t.he elimination of the 
overaccomodation policy, . teachers can •xpect a . rent 
Lnc:reas• of between 281 and 691. Surely, you c~n aea 
that this highly inflationary increase in rent will 
be a eource of extreme dissatisfaction ~or many 
::teacl;lt·r• ;?,- ind:::"~~hie will surely -result in an even 
higher teacher · ~utriover in many aettluents, fur:tber 
destabilising our educational program vi thin the NWT. 

~he GNW'l' appears to want individual• to solve the 
bousing crisis :Ln the NWT by . fo~cinq them out of their 
present· accomodat.ions when no other units are available. 
'l'be only possible people to gain in this e1.t.uation will 
ba the private •peculators. And unless the salary scale 
changes drastically, or teachers get a huge increase in 
t.heir private accomodati~n allowance, there will be few 
vho can afford to live, or will chose to live, in the 
RWT, outside of a few ma,or settlements. · 

As an educator in the inrr, I am aw~r• of ~he 
difflcult.ies ~hat a.rie• wit.h t.he high ~urnover of teaching 
staffs in many communities. The students ara the ones vbo 
auffer the aoat. as t.hera 1• little or no consistency 
left vitb the departure cf t.eacbers at the end of the 
school :.rJ.!!.~. :t f'eel that the recent decision by the 
zxeeutive· · Council ,. t.o eliminate the over accomodation 



provision• in the St.aff Accomodatlon Polley will bave a 
major impact on the high teacher turnover 1n the 
spring of 1991. _ 

As my repz:esentatlve in t:he t.e9ialatlva Assembly, :t 
am xequeating your very atrong and urgent. aupport. !'he 
Deputy Miftiater of Personnel, Kr. !Can Loveley, and all 
other members o'f t.he l:xecutlve Council a\1si: be made aware 
that educators in the NWT will not remain quiet and 
accept tbie excessive rent increase. The Executive 
Council muat review this policy and consider the majo,: 
impact ii: could- have on th• ch1ld%en and the teacher• of 
tbe Northwest Territori••· · 
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