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Minister's Message

| am pleased to present the report on progress on the
"Five Year Action Plan on Equality for Women"
covering the year ending March 31, 1989. It provides
updates on progress during this past year, as well as
additional updates to August 1989 on key items which
are being particularly actively addressed at present.

During this period, several initiatives which had been in the planning
stages for some time have been successfully undertaken. These include
the Interim Child Care Program; the Family Law Review; the legal
guarantee of maternity leave; the inclusion of women as a target group in
the government's Affirmative Action Policy; the start-up of an Early
Childhood Education Program at Arctic College; and the full introduction
of the school health curriculum.

In addition, a number of undertakings have been started and will likely
produce positive results in the near future. These include the Literacy
Strategy, the agreement with the government employees' union to consider
the implementation of equal pay for work of equal value and the needs
assessment on women in non-traditional trades.

Out of a total of fifty-three action items, thirty have been completed, and
another twenty are in the process of being implemented. Of the remaining
three items, one (#23 Encouraging Union Participation) is not an
appropriate role for the government to undertake, and the other two (#14
Parental Leave, and #49 Day Care Expenses for Board Members)
are under active consideration.

This is an outstanding record for an action plan which has only been in
existence since 1985. The response of Departments on the action items
for which they are responsible has been positive, especially given all the
other issues being dealt with at the same time. The role of the Women's
Secretariat in assisting Departments, and in monitoring progress on my
behalf, has also been crucial. It is important to recognize that the
progress has not been made in isolation, and that the collective approach



of all the Ministers and Departments involved has been very much
appreciated.

I welcome comments on this progress report and look forward to reporting
on even more positive progress when the mandate of the "Five Year

Action Plan on Equality for Women" finishes at the end of the
1989/90 fiscal year.

inister Respo’nr
Status of Womegn

October 1989
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INTEGRATING STATUS OF WOMEN CONCERNS INTO GNWT PLANS,

P

1.

LICI D PR

Poli n E i W

To develop a policy and directive as a departmental guideline for
promoting equality of men and women by GNWT.

R NSIBILI N
Women's Secretariat in consultation with departments.
PROGR PORT TO MA

This policy was approved in 1985 at the same time as the Action
Plan.

P R REPORT TO M H1

The appropriate departments are being encouraged to implement
Action Plan items - the first progress report was tabled on February
17, 1988.

PROGRESS TO MARCH 1989

As above. Second Progress Report was tabled November 8, 1988
covering the year ending March 31, 1988.

Executive Documents to Include Implications on Status of
Women

Departments and other GNWT agencies to be required to include in
Executive discussion and decision papers a section on Implications
for the Status of Women.



BESPONSIBILITY CENTRE

Women's Secretariat; Priorities and Planning Secretariat; GNWT
Departments and Agencies.

PROGRESS REPORT TO MARCH 1987

"Implications for the Status of Women" is in the Priorities and
Planning handbook and is considered in the preparation of documents.

PROGRESS TO MARCH 1988

As above.

PROGRESS TO MARCH 1989

As above.
Statistical Dat L W

To enhance quantity of reliable statistical data on equality of men
and women in the NWT.

RESPONSIBILITY CENTRE

Statistics Bureau; all other departments with Action Plan items.
PBOGRESS TO MARCH 1987

The Statistics Bureau collects and maintains statistical information
for women and men separately. 1986 census information relating to
Status of Women will be available through the Bureau. The Bureau
has agreed to assist and advise the Women's Secretariat and other
departments in any attempts to improve the keeping of statistics
affecting women. Individual departments will keep their own
statistics. :



PROGRESS TO MARCH 1988

Continuation of above.

PROGRESS TO MARCH 1989

Continuation of above.

Resources of Women's Secretariat

To examine resources of Women's Secretariat to meet objectives
adequately.

RESPONSIBILITY CENTRE

Women's Secretariat
P TO MARCH 1

Increase to five staff members. Secretary, Executive Secretary,
Administration Clerk, Research Analyst and Co-ordinator of
Community Work.

PROGRESS TO MARCH 1988

As of April 1987, the Secretariat has five PY's as above.
Administrative and secretarial work is also done for the NWT
Advisory Council on the Status of Women from the same office.

PROGRESS TO MARCH 1989

Continuing as above. The intention to separate the operations of the
NWT Advisory Council on the Status of Women from the Women's
Secretariat has been announced by the Minister Responsible for the
Status of Women.



To: lobby the federal government: to revise: tax legisiatiom to: enabile:
deduction of full cost: of child care as: am employment expense; for
tax: purpeses.

The Minister of Secial Services has supported this rewision; has.
spaken te it att Ministerial meetings amd: included it in the: GNWT
submission: to the; Federall Task Fonce: on: Child! Care:

Iim December 1987, the: Federal Government anmaunced: tax changes as
part of the Natiomal Strategy on: Child Canre: These changes allow: fan
child: care: tax deductions of up to $4,00@ for chiildren under & and:
$2,00@ for children aged 7-14. This; doubles the previous maximum:.
The: per family; ceiling; has. also: beem eliminated:. A supplement to tie:
child: tax credit will alse be availalile for meamy low amd middle:
incame parents who eitfrer stay at hame: or do mat have: receipts far
their child care: costs.

These changes go pant way te allowing parents to deduct the reall
costs: af child care. However the true costs: im a day care centre in
Yellowknife for example are $5,280 per year for a childi under 6.
Further lobbying; efforts of the Federal Gevernment, via letten, will
ber undertakem this year.



PROGRESS TO MARCH 1989

A court decision in southern Canada this year allowing a self-
employed women to deduct the full cost of her nanny as an
employment expense may have set a precedent. However no further
changes have been made by the Federal Government since 1987. The
Minister Responsible for the Status of Women has continued to raise
this concern with her federal counterpart.

Vocational Training Equal Opportunity

To ensure vocational courses at Thebacha College provide equal
training opportunities for women and men by actively recruiting
women for training in non-traditional occupations and new technical
fields, and by offering courses in which women have a traditional
interest.

RESPONSIBILITY CENTRE
Department of Education
PROGR TO MARCH 1987

Arctic College (Thebacha Campus) has highlighted the participation
of women in non-traditional occupations in its public relations
material. The course calendar for 1987/88 will also promote this.
Enrolment in trades courses was 75 women and 105 men in 1985/86
and 100 women and 123 men in 1986/87. (Cooking and secretarial
arts courses, which are traditional occupations for women, are
included in these trade figures.)

PROGRESS TO MARCH 1988

Enrolment in non-traditional trades courses (carpentry, welding,
heavy equipment operator, electrical, housing maintenance,
mechanics only) for 1987/88 was 4 women and 450 men. (Note that
the figures for the previous year included traditional courses such
as cooking)



The Department of Education will ensure that non-traditional
occupations are exhibited during career shows.

Brochures will be distributed through Guidance Counsellors to
encourage female students to consider training in non-traditional
occupations.

PROGRESS TO MARCH 1989

Arctic College offers three types of trades programs: introductory,
pre-employment, and apprenticeship. The number of trade programs
during the 1988-89 academic year was reduced because of a
decrease in revenue from Canada Employment and Immigration
Commission. During 1988-89 two women enrolled in non-traditional
trades along with 207 men.

The college continues to promote the enrolment of women in such
programs and in courses leading to non-traditional occupations.
Women are encouraged to take advantage of scholarships, such as the
two available through CN, which are targeted for women taking this
type of training. The welding instructor, who is female, is a good
role model and she is encouraged to address women's groups like the
Native Women's Association to promote the entiry of women in non-
traditional occupations.

The Department will continue to promote non-traditional
occupations through career shows and ensure that information on
these occupations is available to school counsellors.



UPDATE TO AUGUST 1989

A needs assessment to determine why women are not entering non-
traditional trades and to make recommendations for improvement is
being undertaken. It is joint project of the Department of Education,
Department of Personnel, Equal Employment Directorate and Women's
Secretariat, with the assistance of Arctic College. Research on
activities in this area in other parts of Canada is also being done. It
is expected that a number of actions will result from this needs
assessment and research.

7. Equal Pay for Work of Equal Value - Internal Checks in GNWT

Until such time as research on methods of implementing equal pay
for work of equal value is sufficient to embark on full
implementation of a government-wide program, to undertake
additional internal checks between categories of employees as to
skill, effort, responsibility and working conditions required in
positions to ensure equal pay for work of equal value. Particular
attention to be paid between categories dominated by women and
those dominated by men.

RESPONSIBILITY CENTRE

Department of Personnel in consultation with the Equal Employment
Directorate

PROGRESS TO MARCH 1987
Internal pay equity is routinely reviewed during the development of
new or revised classifications standards. Progress in Manitoba and

Ontario is monitored.

PROGRESS TO MARCH 1988

As above.



PROGRESS TO MARCH 1989 INCLUDING UPDATE TO AUGUST 1989

A letter of understanding was negotiated with the government
employees' union (Union of Northern Workers) at the same time as
the Collective Agreement which was signed in August 1989. |t
recognizes and supports the principle of equal pay for work of equal
value and agrees to consider such action as may be necessary to
implement it for Government of the Northwest Territories
employees' covered by the agreement. Such action will be based on
the principle that wages shall be based solely on work value as
determined by a composite of skill, effort, responsibility and
working conditions.

P n r

To develop a personal harassment procedure for the GNWT.
RESPONSIBILITY CENTRE

Department of Personnel

PR E 1

A policy on sexual harassment is in final draft form.

PROGRESS TO MARCH 1988

A policy on Sexual Harassment was passed on April 16, 1987
(Collective Agreement - page 88, Article 50). The Minister
announced that the policy had been passed to the Legislative
Assembly. Mention of the policy was also made in the 1987 Annual
Report on Page 84.

PROGRESS TO MARCH 1989

As above.



10.

Women on Selection Boards

To provide for participation of women on selection boards for all
openings in the public service, wherever practical.

BESPONSIBILITY CENTRE
Department of Personnel

PROGRESS TO MARCH 1987

No formal process has been established to ensure that there is a
woman on every selection committee, but staff are more aware of
the advantages of such a procedure. More women have been hired to
participate in recruitment. Five women at Headquarters and eight
women in the regions routinely represent the Department in
selection interviews. This is 50% of the staff with staffing
responsibilities.

PROGRESS TO MARCH 1988

18 professionals fulfill the staffing function. Eight are female;
three in the regions, five in headquarters. 45% chance of a staffing
officer being female on a selection committee. Considering the
ratio of males and females in this profession (about 50/50) we are
rapidly approaching the norm for North America.

PROGRESS TO MARCH 1989

The norm of the profession (50/50) continues to be the approximate
breakdown of employees involved in staffing.

Job Sharing

To examine jobs in GNWT for job sharing potential and advertise
suitable positions open to job sharing proposals.



11.

RESPONSIBILITY CENTRE

Department of Personnel

PROGRESS TO MARCH 1987

No progress reported.

PR MAR

There are no barriers in the GNWT to job sharing. Currently have
several positions job shared and are entirely amenable to increasing
this number at the request of the hiring managers.

PR ESS TO MARCH 1

As above. There are currently no barriers to job-sharing involving
the Department of Personnel.

rt-Tim rk nefi

To develop a consistent approach to benefits for part-time
employees in GNWT ensuring benefits are equivalent to pro-rated
benefits of full-time employees where possible.

BESPONSIBILITY CENTRE

Department of Personnel

PROGRESS TO MARCH 1987

More and more benefits provided to full-time indeterminate staff
are now available on a pro-rated basis to part-time staff. The
desirability and cost of pro-rating all benefits are still under
review. At present, part-time employees working more than 30
hours per week do not receive Superannuation or Group Surgical
Medical Insurance Plan. They receive all others on a pro-rated basis.

10



12.

PROGRESS TO MARCH 1988

Part-time employees currently receive benefits on the basis of a
pro-rating to the percentage of hours worked, as negotiated in the
union contract. There are some benefits where contracts require a
minimum number of hours worked for qualification and others which
are mandatory after a cut off number of hours worked.

PROGRESS TO MARCH 1989

All benefits over which the Government of the Northwest Territories
has control are now fully pro-rated for part-time employees.

Promoti mpaign En r men r mall
Businesses

To launch a promotional campaign to improve the representation of
women as owners of private businesses.

BESPONSIBILITY CENTRE

Women's Secretariat

PROGRESS TO MARCH 1987

This is in the developmental stage.

PROGRESS TO MARCH 1988

The Secretariat has provided encouragement and support through
workshops in identifying financing programs and courses/workshops
to assist women in business awareness.

11



13.

The Secretariat was a key organizing agent in the planning of a
conference in October 1987 titled "Women Mean Business". Planning
for a follow-up conference, "Women Managing for Success”, in
October 1988 is underway with FBDB, Department of Economic
Development, Chamber of Commerce, YWCA and Business and
Professional Women's Association.

.In conjunction with the Department of Economic Development, a

preliminary needs assessment has been undertaken, including a
search for policies and programs in other jurisdictions for female
entrepreneurs. From this we will be looking towards developing a
strategy that will contain a broad range of measures, including
policies and programs to promote women entrepreneurs.

P R 10 MARCH

Plans for a third conference entitled "Women Managing for Success"
to be held in October 1989 are well underway. It will again be
jointly sponsored by the Women's Secretariat, Department of
Economic Development, Federal Business Development Bank, Chamber
of Commerce, YWCA and Business and Professional Women's
Association.

M rni Leav

To revise legislation guaranteeing women the right to maternity
leave.

RESPONSIBILITY CENTRE

Department of Justice
PROGRESS TO MARCH 1987

Feasibility is being reviewed.

12



14.

RESS TO MARCH 1

An amendment to the Labour Standards Act was tabled in February
1988 which included provisions for maternity leave after a woman
has worked for a certain period of time (established by Regulation).
The maternity leave will be for 20 weeks and a further 7 weeks of
leave can be applied for under certain circumstances. It is
anticipated that the amendments to the Act, including Part 1V-1,
Maternity Leave, will be proclaimed on September 01, 1988.

PROGRESS TO MARCH 1989

The amendment to the Labour Standards Act guaranteeing the right
to maternity leave has been proclaimed and is in effect. It provides
for 20 weeks of leave after a women has been employed for at least
one year, and also for up to six more weeks under certain
circumstances.

Responsibility for enforcement for the Labour Standards Act has
been transferred to the new Department of Safety and Public

Services as of April 1, 1989.
Parental Leave Examine

To study implications of legislating rights regarding parental leave,
including practices in other countries and Canadian jurisdictions.

RESP IBIL ENTRE

Department of Justice

PROGRESS TO MARCH 1987

Is under study.

13



15.

PROGRESS TO MARCH 1988

Parental leave was studied; recommended action only on maternity
leave, see #13.

PROGRESS TO MARCH 1989
As above.
D ic L i

To review labour legislation to consider inclusion of protection of
domestic labour in the context of NWT circumstances.

R NSIBILI ENTRE
Department of Justice

P ARCH 1987
Feasibility is being reviewed.
PROGRESS TO MARCH 1988

An amendment to the Labour Standards Act was tabled in February
1988, which included provisions in the Act to include domestic
workers, except for certain provisions relating to hours of work and
overtime which will be specified in the Regulations. Domestic
workers will be entitled to all of the provisions of the Labour
Standards Act including vacation pay, termination notice, etc.

PROGRESS TO MARCH 1989
The amendment to the Labour Standards Act providing for the

entittement of domestic workers to provisions such as vacation pay
and termination notice have been passed and are in effect.

14



As for #13 above, responsibility for the enforcement of the Labour
Standards Act has been transferred to the new Department of Safety
and Public Services as of April 1, 1989.

16. Child Care Policy and Program

To develop a policy and funding proposal on child care in NWT which
will address:

(1) The need for day care facilities in each community
(2) The role of GNWT to effectively meet this need through:

(a) provision of facilities,

(b) operating subsidies,

(c) provision of qualified workers,

(d) development of standards for day care;

(3) Child care needs of youth as well as pre-schoolers.

BESPONSIBILITY CENTRE

Department of Social Services
PROGRESS TO MARCH 1987

Legislation has been reviewed by the Executive Council and will be
tabled in the May 1987 session of the Legislative Assembly. A
Policy and Decision Paper on Financial Assistance is being
considered by the Priorities and Planning Committee of the
Executive Council.

In addition, a campaign was launched to publicize the Day Care
Subsidy to ensure more people were aware of it, and the application
procedure was simplified to made the subsidy more easily
accessible.

15



PROGRESS TO MARCH 1988

The Department brought forward and had proclaimed into law on
January 01, 1988 the Child Day Care Act. Accompanying Regulations
are currently being reviewed and will come into effect by July 01,
1988.

Funding proposals were held in abeyance pending the announcement
of the Federal initiative in December. Intensive work has been
undertaken to prepare a position regarding funding for users and
providers of day care services, and to revise the draft policy paper.
The funding proposal and the policy will be submitted prior to the
end of the fiscal year.

Discussions with the federal government to maximize funds
available to the NWT under the new initiatives have commenced.

PDA PRIL - JUNE 1

A mandate to negotiate a cost-sharing arrangement with the federal
government has been established and initial discussions are
underway. An allocation for child care is anticipated in the 1989-90
budget.

The elements of a child care policy are being researched and
developed in cooperation with the Women's Secretariat, and in
consultation with day care operators, women's and community
groups.

The regulations are in effect as of July 1st, 1988 and the
department is providing information to existing and potential day
care operators on the licensing requirements and procedures.
Information about the Federal Child Care Initiatives Fund is also
being provided.

16



PROGRESS TO MARCH 1989

A one-year Interim Child Care Program was announced in February
1989. It provides start-up and operating funding to licensed non-
profit day care services, including family day homes. It also
provides a user subsidy directly to parents who qualify based on an
income test. A training fund and a position for a trainer are also in
place. The total budget allocation for the 1989/90 year is $2.1
million. The Regulations continue to be enforced. Advice is also
given to operators to assist them in accessing the federal Child Care
Initiatives Fund.

UPDATE TO AUGUST 1989

The federal government announced an indefinite delay in the
undertaking of cost-sharing arrangements with the
provinces/territories in the April 1989 budget. This cost-sharing
initiative had been promised since December 1987 and was expected
to cover up to 50% of operating costs and 75% of capital costs of
new day care spaces. It was anticipated that it would replace the
provisions under the Canada Assistance Plan which currently provide
some federal assistance with the user subsidy where families are
determined to be "in need". The GNWT has expressed its concern
about this delay to the federal government, especially as it is unable
to undertake any capital funding for day care without significant
federal assistance.

Work on policy issues in day care and an options for what will be
done at the end of the Interim Program is underway. An
announcement will be made in the February 1990 budget session.

Nineteen day care centres and ten family day homes, for a total of
513 full time spaces, are now provisionally licensed. In addition,
two after-school programs and three pre-school programs are also
licensed.

17



17.

Affirmative Action for Women in GNWT

To develop an affirmative action program for women with emphasis
on their participation at higher, decision-making levels and in
non-traditional occupations. The program should include hiring,
training and promotion components.

BESPONSIBILITY CENTRE

Equal Employment Directorate
T H 1

A draft of the Equal Employment Policy has been prepared in
consultation with the Affirmative Action Advisory Committee. It
includes women as a target group. It is to be approved by the
Priorities and Planning Committee of the Executive Council and then
implemented in the same way as has been done for the native target

group.

NOTE: The NWT Housing Corporation has developed its own
Affirmative Action Program which includes women as a target
group. Its goals are similar to those of the GNWT program and it
will be implemented in 1987. All female applicants for jobs are
considered Affirmative Action candidates.

PROGRESS TO MARCH 1988

An affirmative action policy including women is under development
in consultation with the Affirmative Action Advisory Committee.

18



PR TO MAR

An Affirmative Action policy which includes women who have been
NWT residents for one year was announced in March 1989. The
measures to put it into effect are being co-ordinated by the Equal
Employment Directorate. This includes information and support to
managers regarding hiring, training and professional development
measures.

UPDATE TO AUGUST 1989

Specific research on women in non-traditional trades is being
undertaken on an inter-departmental basis. See #6 above.

18. Equal Pay for Work of Equal Value - Reclassification

To consider undertaking reclassification of GNWT positions based on
the principle of equal pay for work of equal value, using new
classification methods developed.

RESPONSIBILITY CENTRE

Department of Personnel

PROGRESS TO MARCH 1987

Internal pay equity is routinely reviewed during the development of
new or revised classification standards. Reclassification using

methods developed elsewhere (i.e. Ontario and Manitoba) is not being
considered for implementation for the GNWT.

PROGRESS TO MARCH 1988

As above.
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19.

PROGRESS TO MARCH 1989

A letter of understanding regarding equal pay for work of equal value
has been signed with the Union of Northern Workers. See #7 above.

To develop a child care workers program through Thebacha College
for field delivery.

Department of Education in consultation with Department of Social
Services, CEIC, and Women's Secretariat

PR T {1987

Due to the common elements in the training needs of Child Care
workers and those generated by the Young Offenders Act, the
Departments of Education and Social Services have agreed to
incorporate a Child Care component into the existing Social Service
Worker Program delivered by the Thebacha Campus of Arctic College.
This course is being developed during 1987 and is expected to be
delivered starting in September 1987. It is being developed jointly
by the two departments with advice from the Social Service
Advisory Committee.

There is also a child care program being offered at the lgaluit
campus, scheduled to commence September 1987.

COMMENT: It should be noted that these programs are designed to
train child care workers. in child welfare treatment and care
facilities. It is not the same as the Early Childhood Education
Program designed to train workers in Child Day Care programs.

20



PROGRESS TO MARCH 1988

A two year Child and Youth Care Worker Diploma Program was
developed for delivery at Thebacha in September 1987 but had to be
cancelled for the 1987-1988 year as only one person applied. This
program will be reintroduced when there is a demand for this
training, and when funding is available.

An Early Childhood Education program for day care workers is being
developed by Arctic College and will be delivered in September 1988
at the Igaluit Campus. It is a two-year diploma. Successful
completion of first year will qualify the student as a day care
worker. A two-year diploma will qualify a student to be a director
of a day care centre.

PROGRESS TO MARCH 1989

The first year of the Early Childhood Education Program was
delivered in 1988/89 at the Nunatta campus of Arctic College in
Igaluit. Seven women successfully completed the first year of the
program. The first and second years will be offered in Iqgaluit in
1989/90.

UPDATE TO AUGUST 1989

The first year of the Early Childhood Program will be offered at the
Thebacha Campus in Fort Smith in 1989/90. Courses will also be
offered in Yellowknife on an evening basis to encourage the
participation of day care workers. Arctic College will be contracted
by the Education Society in Igloolik to deliver several modules in
1989/90, and there has been interest from several other
communities in similar arrangements.

20. Secretarial Arts as a Trade

To consider the designation of secretarial arts as a trade.



BESPONSIBILITY CENTRE

Trades Qualification Board; Minister of Education

PROGRESS TO MARCH 1987

The Apprenticeship and Tradesmen's Qualifications Board has agreed
to the concept of having Secretarial Arts designated as a trade
suitable for training and certification in the NWT, in a similar way
as it has been in PEl. Negotiations are to start with CEIC regarding
funding support and the PEI program is to be obtained in 1987.
Developmental work is underway and the trade will eventually be
designated and the Advisory Committee established. This may be
delayed as a Federal/Provincial/Territorial review of apprenticeship
programs is underway and no new trades will be designated until it
is complete.

PROGR MARCH 1

Negotiations will begin mid-88 with C.E.l.C. to promote funding
support. However, no new trades can be designated until it is known
what direction C.E.I.C. will take.

PD APRIL -

The possibility of having this program designated as a trade under
the Apprentices and Tradesmen Act is still under discussion.

PROGRESS TO MARCH 1989

The Department has reviewed the feasibility of designating
secretarial arts as a trade and the potential for funding it under the
N.W.T. Apprenticeship Program. However, no new trades are being
considered for designation at this time. Negotiations are still
underway with Employment and Immigration Canada regarding
continued funding for apprenticeship programs.
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21.

Lal D | Projecti
To develop labour demand projections for the NWT.

BESPONSIBILITY CENTRE

Department of Education

PROGRESS TO MARCH 1987

The Department of Education is in the process of developing a labour
market information system. Labour supply information will be
obtained from Statistics Canada and through labour force surveys
undertaken by the Bureau of Statistics. Labour demand information
will be obtained through regular updates of the NWT Business
Directory as compiled by the Bureau of Statistics. This directory
will be re-designed to include information on the availability of
jobs. All of this information will be available throughout the NWT.

PROGRESS TO MARCH 1988

The Department of Education is in the process of developing a labour
market information system.

UPDATE APRIL - JUNE 88

Labour demand information and information on the availability of
jobs is available across the NWT.

The first edition of a semi-annual Labour Market Review published in

April 88 which will serve to inform the public of labour market
issues and statistics.
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22.

The Department of Education has developed an inventory of
individuals who are interested in either employment or training
across the N.W.T. This computerized information system will
provide useful information for planning and for referring individuals
to jobs and training.

With regard to labour demand projections, the Departments of
Economic Development and Tourism and Education are working on a
method of forecasting labour demand as part of an overall economic
development strategy.

To examine providing a special language bonus to employees with
fluency in a native language.

Department of Personnel

The Department of Personnel conducted an employee survey in 1986
to gather information about the use of Native languages in the
workplace. Results are being evaluated to determine the most
efficient and fair course of action.

The Employee Survey has been completed.

24



PROGRESS TO MARCH 1989 INCLUDING UPDATE TO AUGUST 1989

The Collective Agreement signed in August 1989 provides for a
bilingual bonus recognizing fluency in French or one of seven
aboriginal languages. An employee, other than a translator, who is
required to use two or more languages will receive a bonus of $1200

per annum.
23. Encouraging Union Participation

To encourage women to influence working conditions in GNWT
through active participation in their union by considering extended
lunch hours four times annually for union meetings to NWTPSA
employees.

RESPONSIBILI ENTRE

Department of Personnel

PROGRESS TO MARCH 1987

No progress reported.

PROGRESS TO MARCH 1988

In its role of negotiating with the union on behalf of the GNWT, it
would be inappropriate for the Department of Personnel to interfere
in union matters to the extent of encouraging a single group of

employees to pressure the union.

The union itself is doing a fine job of encouraging women to become
involved, particularly at higher levels.

PR TO MARCH 1

As above.
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24.

Improved Facilities for Craft and Cottage Industries

includi Wi

To consider alternative ways of addressing the need for additional
and improved facilities for the craft and cottage industries
(including sewing centres) in the communities in the NWT.

BESPONSIBILITY CENTRE

Department of Economic Development & Tourism
P TOMA ri
No progress reported.

PROGRESS TO MARCH 1988

Assistance under various programs of the Department of Economic
Development and Tourism was provided to the following places:
Holman Eskimo Co-operative for their new building and for an
advisor to set up their remodeled carving building; Styles North in
Inuvik; the Match Box Gallery in Rankin Inlet; and Traditions Craft
Shop in Fort Simpson.

Requests are under consideration for Baker Lake, Coral Harbour and
Iqaluit to establish wall hanging, carving and sewing facilities
under private businesses.

Many community groups want arts and crafts facilities for social
and cultural reasons. Those purposes go beyond the mandate of the
Department. The Department is in the process of developing regional
arts and crafts strategies leading to a comprehensive Territorial
Arts and Craft Strategy and Policy. Interdepartmental cooperation
with Social Services, MACA and Culture and Communications will be
pursued and will allow greater flexibility in meeting the needs
expressed by crafts people in various communities.
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25.

UPDATE APRIL - JUNE 88

Regional Superintendents, arts and crafts specialists and
government departments met in June 1988 to discuss such a
strategy. Recommendations are expected to be forthcoming.

PROGRESS TO MARCH 1989 AND UPDATE TO A 11

Assistance under the Arts and Crafts Sub-Agreement of the
Economic Development Agreement (EDA) continued to be provided to
women artists and craftspeople. This assistance totaled $424,168
as of August 1989, or 14% of the total EDA budget. Funding was
provided to a total of 30 projects, including nine sewing material
distribution centres, various locally delivered Arctic College
training courses, skills and product development and management
training workshops and assistance with exhibits and promotion.
Individuals and/or organizations in a total of 20 communities
received funding.

EDUCATION

Sex Stereotyping in_Curriculum

To review textbooks for sex stereotyping when books are being
revised or reviewed for curriculum purposes. Any new curriculum
should be free of sex stereotyping before it is approved.

RESPONSIBILITY CENTRE

Department of Education
PROGRESS TO MARCH 1987

Alberta's document on "Tolerance, Understanding and Respect for
Diversity" was reviewed and similar guidelines developed for the
NWT. An evaluation of curriculum and program materials developed
in the NWT was funded by the Women's Secretariat and completed in
March 1987. It includes recommendations for specific changes
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26.

PROGRESS TO MARCH 1988

A screening takes place for sex stereotyping for all programs. The
Junior High English Language Arts Curriculum was reviewed
recently.

PROGRESS TO MARCH 1989

Procedures for curriculum development have been formalized and
overall direction will now be provided through a Ministerial
Curriculum Advisory Committee. Subject curriculum advisory
committees will also provide specific professional guidance for
each subject area. The new curriculum being developed will be
screened for sex stereotyping through the subject advisory
committees' work.

Math & Science Emphasis

To direct the Department of Education to promote teaching methods
and expectations which encourage girls to obtain the necessary
pre-requisites in math and science for careers in technological and
non-traditional occupations.

RESPONSIBILITY CENTRE

Department of Education

PROGRESS TO MARCH 1987

The newly revised Science Program is based largely on the Science
Council of Canada's recommendations to promote "Science for every
student”. The program content and supporting texts have been
carefully selected.
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27.

Information addressing the issue of fair representation of women in
these fields, including "Checklist for Teaching Strategies for
Encouraging Females in Math and Science Classes" has been
distributed to the schools.

PROGRESS TO MARCH 1

More females enrolled in all Math courses as well as in Biology.
There is a fairly equal distribution of male/female students in
Chemistry and Physics.

New textbooks and upcoming revisions to the math and science
programs reflect a more aware attitude regarding stereotyping and
careers.

PROGRESS TO MARCH 1989

Math and science are mandatory for all students in the elementary
and junior high grades. New requirements for high school show an
increase in science credits from 3 in 1987 to 6 in 1988, and to 8 in
1989. Mathematics credit requirements have increased from 5 in
1988 to 8 in 1989.

Counselling materials and other related information have been sent
to schools to promote mathematics and science courses for all
students, and particularly young women.

Women's Resource Materials in High School Libraries

To ensure that in libraries in high schools in the NWT literature is
available particularly relevant to special development needs of
young women.

RESPONSIBILITY CENTRE

- Department of Education
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28.

PROGRESS TO MARCH 1987

All resources for high school libraries have been reviewed according
to Alberta's guidelines on "Tolerance, Understanding and Respect for
Diversity". Other resource material available through the schools is
being reviewed and it will be ensured that resources on women's
literature are available.

PROGRESS TO MARCH 1988

A list of resource materials from the Women's Secretariat will be
circulated to all Superintendents which will serve as a reference for
high school principals in the selection of library materials.

A Career and Life Management Course was introduced in high schools
this year. This will complement the positive image of women as
contained in the library materials.

The Department of Education is developing a directive on school
resources which will identify the importance of containing
information relevant to the needs of young women.

PROGRESS TO MARCH 1989

A list of resource materials prepared by the Women's Secretariat
was circulated to all high school principals so that future purchases
may include materials from that list. The new Career and Life Skills
Management course is now mandatory for all high school students.
This course has modules which depict women in a positive role.

Higher Education Courses

Increased availability of government co-ordinated higher education
courses in communities.
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RE NSIBILITY CENTRE

Department of Education

PROGRESS TO MARCH 1987

In recognition that women may not be as able to travel to
institutions of higher learning, a program of student financial
assistance for completion of correspondence courses from
recognized institutions has been introduced.

Teleconferencing options using distance education techniques are
being considered for delivery of courses in communities.

PROGRESS TO MARCH 1988

Arctic College has established campuses at lgaluit and Inuvik. An
additional campus is to be established in Rankin Inlet and
recruitment will be underway spring 1988.

Arctic College is negotiating with Athabasca University to offer the
first year of a General Arts Program in Yellowknife.

PROGRESS TO MARCH 1989

Arctic College campuses have been established at Cambridge Bay
(1988-89), Rankin Inlet, lgaluit, Inuvik and Fort Smith. A wider
variety of courses is available at the community level and a program
of reimbursement for correspondence courses has been approved
under the N.W.T. Student Financial Assistance Program.

The first year of a university program was initiated in the fall of

1988. A total of 8 women enrolled on a full-time basis and 40 part-
time.
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29.

n-Sexist Guidan Counsellin

To upgrade guidance counselling in high schools from the following
perspectives:

(1) All high schools in the NWT have an adequate program of
guidance career counselling.

(2) Measures be taken to ensure non-sexist career guidance
counselling for female students.

NSIBILITY TRE

Department of Education

PROGRESS TO MARCH 1987

Guidance Counsellors have been made aware of the importance of
non-sexist career counselling. They use a number of guides on
careers, job search and counselling, all of which are the most recent
Alberta editions and have been reviewed according to that provinces'
guidelines for "Tolerance, Understanding and Respect for Diversity".

PROGRESS TO MARCH 1988

The Department of Education has produced a manual "Guidance and
Counselling Services in NWT Schools" which will soon be distributed.
The manual advised Counsellors of the importance of non-sexist
career guidance.

Software such as "Choices" to assist counsellors is available and the
Department is considering screening the software available.

In the 1987/88 school year, workshops were held with guidance

counsellors across the Territories (Fort Smith and Igaluit) to
discuss and revise the Guidance and Counselling Services Manual.
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UPDATE APRIL - JUNE 88

The manual has gone out to Superintendents and guidance counsellors
for comments.

PR E MARCH

Guidance materials, which have been screened in southern
jurisdictions to ensure that they support a non-sexist approach,
have now been made available to guidance counsellors in NWT
schools.

30. Litera Promotion & radin

To develop methods and implement programs of promoting basic
literacy through special community based programs which
systematically upgrade students to qualify for Basic Upgrading
sponsored by CEIC.

RESPONSIBILITY CENTRE

Department of Education

PROGRESS TO MARCH 1987

Adult Basic Education Programs from Grades 7 to 10 are offered in
43 communities, and upgrading to Grade 7 is offered in 24
communities.

The funding for adult basic education was no longer going to be
provided through CEIC, however, with the Employment Enhancement
Agreement, and an agreement with CEIC to reprofile some funding
through the Canadian Jobs Strategy, there will be funding available
for adult basic upgrading next year.

PROGRESS TO MARCH 1988

The Department of Education is delivering Adult Basic Education
Programs from grades 7-10 in 43 communities across the
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31.

Territories in 1987/88. The GNWT and CEIC are cost sharing a
program under the Employability Enhancement Agreement which
provides training and work experience to social assistance clients.
This program is run in 23 communities for over 160 residents. A
further 11 Job Entry Projects are funded by CEIC.

A breakdown by sex is not currently available. This type of
information will be available in July 1988.

Arctic College provides academic upgrading programs at the lgaluit,
Thebacha and Aurora campuses. A total of 50 students are enrolled.

In total, 598 students are enroled in programs of academic upgrading
in the NWT and opportunities for literacy will be increased in the
near future.

RESS T H 1

The Government of the Northwest Territories has allocated $1.9

million over a 3 year period for a new Literacy Strategy. It will

include:

- coordination of literacy initiatives and a promotional campaign;

- distance education equipment for adult learners;

- contributions to non-government organizations for the delivery
of literacy programs at the community level; and

- literacy tutors, involving students at the high school level as
tutors in their home communities.

Women's Resource Sections in Pgblic Libraries

To develop Women's Resource Sections in public libraries in NWT.

RESPONSIBILITY CENTRE

Department of Justice, Women's Secretariat, Department of Culture
and Communications
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P RESS TO MARCH 1987

No progress reported.

PROGRESS TO MARCH 1988

Public Library Services has acquired many books on Women's issues,
particularly Canadian issues from such publishers as Women's Press
and Canadian Council on Learning Opportunities for Women. These
materials and those produced by Spousal Assault Network are
regularly distributed to our 22 community libraries.

Several libraries are prominently displaying these materials, or
even co-sponsoring displays and activities with local women's
groups.

Culture and Communications is actively collecting a large number of
video titles dealing with women's history and current issues. Local
libraries have sponsored women's film programs. A bibliography on
assertiveness training for women was produced and distributed to
libraries. '

The Women's Secretariat continues to select and send relevant
reports, documents and information through the central library
system for distribution across NWT.

PROGRESS TO MARCH 1989

The Women's Secretariat continues to forward resources on women's
issues to public libraries. A special effort is being made to obtain
copying rights for women's videos, have them translated into native
languages, and then place them in all public libraries.

The Department of Justice no longer has responsibility for public
libraries.
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32.

HEALTH
Health Self-Help Groups Promoted

To assist groups working to establish self-help groups on health
related issues by:

(1) ldentifying funding sources from government and charitable
foundations.

(2) Assisting groups to identify community resource people who can
assist in completing requirements for incorporating as a
society to receive funding.

RESPONSIBILITY CENTRE
Department of Health; GNWT offices in communities
P RESS TO MARCH 1987

Department of Health staff work with the community health
committees using the Self-Help Model.

In conjunction with the Women's Secretariat and Secretary of State,
the Department of Education held two Popular Education Facilitator
Training Workshops in 1986. Thirty people, both GNWT staff and
community volunteers, participated. Follow-up liaison between
professional and community workers has begun.

The Family Life Education Program places high priority on the use of
Popular Education Model especially as a basis for community
meetings. It is seen as useful in the establishment of Self-Help
Groups for spousal assault victims and others.

The Dr. Otto Schaefer Health Resource Centre is now a distribution

centre for health and social services related material. Additional
copies of Self-Help resource materials have been ordered.
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Local Government administrators, under the Department of Municipal
and Community Affairs, are not trained to assist groups with
completing the requirements for incorporation as a society. The
Department reports that there is not much demand for this service.

PROGRESS MARCH 1988

Emphasis has been placed on the development of Community Health
Committees. Development workshops have been completed in the
Kitikmeot; orientation workshops have been provided to Kitikmeot,
Inuvik and Baffin Regional Health Boards. These committees,
generally comprised of women, have undertaken several community
issues, usually women's issues. For example, one objective of the
Arviat Health Committee is in the area of midwifery as it applies to
traditional Inuit birthing.

Continued emphasis on supplying Dr. Otto Schaefer Health Library
with materials specific to women's health issues. Completion of
audio visual material which provides for the development of
self-esteem in female youth.

Many self help groups have been assisted with funding for projects
not specifically targeted for women, but having an impact on women.
Eg. Council for Disabled Conference, Elders Workshop Rae Edzo,
Spousal Assault Conference, Inuvik Mental Health Association.

PROGRESS TO MARCH 1989

The Family Life Education Program continues to use the Popular
Education model for workshop deliveries. This process places the
responsibility on the local group to work towards a better
understanding of the issue and come up with community-based
solutions. During these workshops, people have responded positively
to this method of working and we encourage groups to use this
approach for working on community solutions.

Emphasis continues on the development of community-based Health
Committees as part of the transfer of responsibilities from Health
and Welfare Canada.
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The Dr. Otto Schaefer Health Resource Centre continues to expand its
resource materials, including visual aids, in the areas of women's
health issues.

33. Encourage Communities to Regqulate Pornography

To encourage communities and residents to use moral suasion in
requesting retailers of pornographic materials which violate
community standards to cease. Where moral suasion fails,
municipalities should be encouraged to establish by-laws under the
appropriate section of the Municipal Act to regulate display of
materials. Criminal charges should be encouraged where sales
violate the Criminal Code of Canada obscenity laws.

RESPONSIBILITY CENTRE
Minister Responsible for Status of Women
PROGRESS TO MARCH 1987

A Discussion Paper on Pornography was produced and distributed by
the Advisory Council on the Status of Women in 1986. It includes
information and options regarding community regulation.

Amendments to municipal government legislation which would allow
for some community regulation through by-laws regarding display
and control will be introduced in 1987.

PROGRESS TO MARCH 1988

Women have been made aware of the existing regulation through
by-laws (Section 122 of the Cities, Towns and Villages Act
proclaimed in 1987) for the sale and distribution of pornographic
materials at the Inuit Women's Association AGM, April 1988 and
through workshops with women's groups throughout the year.
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34.

PROGRESS TO MARCH 1989

As above.

L inst Pornography in Medi

To lobby the federal government to establish stricter regulations
regarding the distribution of pornographic materials including the
media regulated by CRTC. These regulations should include

censorship of materials depicting degradation and violence against
women with special attention to sex and violence in combination.

RESPONSIBILITY CENTRE

Minister Responsible for Status of Women
PROGRESS TO MARCH 1987

Some local control over display could result from the legislative
changes mentioned above. Federal legislation was introduced in
1987.

P H1

The regulation of pornography is being addressed through Bill C-54,
an amendment to the Criminal Code. Bill C-54 passed first reading
in May 1987 and is in Committee.

Section 122 of the Cities, Towns and Villages Act, proclaimed in
1987, gives the authority to communities to regulate, through the
passage of by-laws, the sale and distribution of obscene material.

PROGRESS TO MARCH 1989

As above.
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35.

Nutrition and Pregnant Women

To request Medical Services Branch to place high priority for
research on the state of nutrition of pregnant women in the NWT
with a view to making recommendations and implementing ways and
means of improving the nutritional status of pregnant women.

BESPONSIBILITY CENTRE

Minister Responsible for Health

PROGRESS TO MARCH 1987

In conjunction with National Health and Welfare, the Department of
Health funded the NWT Native Women's Association for the
production of videos on nutrition. One of these dealt with nutrition
and pregnant women. In addition, National Health and Welfare does
some public information work on nutrition and pregnancy.

PROGRESS TO MARCH 1988

Pamphlets have been developed for use in Nursing stations
addressing pregnancy, teen pregnancy, and eating nutritious foods.

A 5 part video series has been produced on Nutrition Awareness, two
of which include Infant Nutrition and nutrition during pregnancy.
Available in all Dene Languages, except Loucheux, and Inuktitut.
Lesson plans accompany the videos.

The new NWT Food Guide includes a section on nutrition and
pregnancy. Available in English and Inuktitut.

A video on infant feeding has been developed.
NWT Prenatal Nutrition Teaching Guide and desk flip chart "Building
a Health Baby" printed April, 1988. Distributed to all nursing

stations and prenatal instructors. The Guide is designed for both
class room instruction and one to one counselling.
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A handout "Breast Feeding Your Baby" was completed in April, 1988.
Translated into Inuktitut.

NWT Nutrition Manual underway. Copies will be distributed to
nutritionists who will give workshops to nurses.

PR ESS TO MARCH 1

Nutrition in Pregnancy - National Guidelines (1987) was distributed

to all Health Centres, Hospitals, and Medical Clinics in the
Northwest Territories. Goals of the publication are to improve
consistency of prenatal nutrition information and to foster the best
possible nutrition during pregnancy. The information is laid out for
easy access and quick reference.

The results from a questionnaire sent out to N.W.T. nurses and
doctors in 1987 asking their opinions of the 1983 National Infant
Feeding Survey among Indian and Inuit women were compiled. Key
issues for the N.W.T. were identified and possible methods in which
they could be addressed were included in this report.

The N.W.T. Nutrition Manual was printed and has been mailed out to
N.W.T. Nutritionists, Regional Nursing Officers (RNOs), Senior
Nursing Officers (SNOs), Health Centres, Medical Clinics, and
Community Health Representatives (CHRs). Extensive sections on
pregnancy, breastfeeding and infant feeding are included. Plans are
underway for nutritionists to give workshops to nurses on the
manual's content and usage.

The Infant Feeding Series (five information handout sheets and a
booklet) have been well received by field staff and the public. They
are to be reprinted in April 1989.

Workshops and inservices by the Department of Health nutritionists

for nurses involved in prenatal teaching continue to be of high
priority.
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36.

| Promotion i - nitori Fundin

The adequacy of health promotion studies funding should be
monitored to meet demands for such funding.

R NSIBILITY CENTRE

Minister and Deputy Minister of Department of Health

PROGRESS TO MARCH 1987

No progress has been reported.

PROGRESS TO MARCH 1988

The Department of Health took part in the National Health Promotion
Survey of 1985. The results of this survey have been discussed with
Health Officials. A summative report is scheduled to be forwarded
to communities and the public in the Spring of 1989. This report
identifies attitudes and behaviours women maintain in relation to
health issues such as: personal rating of happiness, stress levels and
degree of coping skills, nutritional knowledge, and physical health
improvement efforts.

PROGRESS TO MARCH 1989

The release of Health Promotion Studies related to "HIV Infections
and Youth" is planned for mid-April, 1989, and results of the N.W.T.
Health Promotion Survey for later in the spring. Results of the
survey "Tobacco Use Amongst School Children in the NW.T." was
released at the Circumpolar Conference on Tobacco Use held in
Yellowknife, April 1989. The University of Manitoba is currently
conducting a study on the impact of "Birthing Outside of Territories"
on families.
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37.

New hool Health urricul Intr

To introduce the health curriculum currently under development into
NWT schools. The curriculum covers all areas of health education
including mental and emotional well-being, alcohol and drug abuse,
family life education and family planning.

BESPONSIBILITY CENTRE

Department of Education with support of the Department of Health

PROGRESS TO MARCH 1987

This is being done jointly by the Departments of Health and
Education, and elements of it were introduced to the schools in
1986/87. The Grade Six and Junior High programs on Alcohol and
Other Drugs were initiated, and the Family Life Unit was pilot tested
in selected schools. It will be revised and based on this piloting,
introduced into all schools.

The health program will be mandatory and introduced in Grades K-9
in September 1987. The Family Life Unit will be part of the Health
Program and parents will have the option of requesting that their
children be excused from this unit. The majority of the units will be
ready by September 1987 and the remaining units will be added in
September 1988 to complete the program.

PROGRESS TO MARCH 1988

The Health Curriculum has been introduced in stages. The
Kindergarten, Grades 1,2 and 3 materials have been distributed to
schools. Grades 4, 5 and 6 materials are being revised and will be
completed soon.

The nutrition, dental and safety and first aid units will be added to
the program this summer.
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38.

In-service workshops have been held for trainers from each region.
They in turn assume the responsibility to in-service than the staff
from each school in their respective regions.

PROGRESS TO MARCH 1989

The Northwest Territories School Health Program consists of seven
units for kindergarten to grade nine. The following units have been
introduced:

- Mental and Emotional Well-being.

- Growth and Development

- Family Life

- Alcohol and other Drugs

- Nutrition

The Dental Health unit is being introduced, and that unit and the
Safety and First Aid unit will be implemented by the beginning of
the 1989-90 school year. The introduction of these two units will
complete the School Health program.

The Family Life Education Program of the Department of Health
continues to work closely with the Department of Education on the
implementation of the Family Life Unit of the Health Curriculum.
The Family Life Education Consultants continue to deliver workshops
for teachers on the Family Life Unit.

Workshops were co-facilitated with staff from the Department of
Education at the 1989 Yellowknife and Kitikmeot Teachers'
Conferences. The objective of these workshops was to demonstrate
a methodology of delivering workshops on sexuality, discussion and
exercises for teachers to become more comfortable with the subject
matters.

Requlation of Videos

To consider legislation to regulate the sale and rental of videos, and
their content and classification in a manner similar to that of
motion pictures.
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PONSIBILITY CENTR

Department of Justice

PROGRESS TO MARCH 1987

No progress reported.
PROGRESS TO MARCH 1988

The regulation of pornography is a federal responsibility and is being
addressed through Bill C-54, and amendment to the Criminal Code.
Bill C-54 passed first reading in May 1987 and is in Committee.
Section 122 of the Cities, Towns and Villages Act, proclaimed in
1987, gives the authority to communities to regulate through the
passage of by-laws, the sale and distribution of obscene material.

MACA distributed the Act to all community councils, offered
workshops to council members and administrators and responded to
questions on the whole Act. The Department is not aware that any
community council has enacted by-laws as it relates to Section 122.

PROGR TO MARCH 1
As above. The responsibility for using Section 122 of the Cities
Towns and Villages Act to regulate the sale and distribution of

obscene material rests with the individual communities.

39. Industrial Health and Safety Regulations

To revise Industrial Health and Safety Regulations in order to
improve workers' effective right to know what substances they are
being:

(1) Requiring employers to have information at work sites on
hazards in the workplace.

(2) Improved labelling of potentially toxic substances.
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(3) Education on: rights of workers to refuse to da dangerous work
and protective measures to reduce levels of exposure.

RESPONSIBILITY CENTRE

Department of Justice

No: progress reported.

PROGRESS TO MARCH 1988

The rnegulations: are being; drafted to amend the Safety Act in order
that the: Territoriess can conform withh the Federal Workplace
Hazardous Material Information System. WHMIS will provide all
workers with the "right to know all of the details of the: substances
they work with.

The amendments: to the Safety Act bringing: the NWT into line with
the national Workplace Hazardous Materials Information System
(WHMIS) were proclaimed in January 1989. They require that
employers ensure proper labelling: of hazardous materials, and that
they provide inmfarmation and training to workers. Workshops and
assistancer to employenrs and workers in adopting the WHMIS
regulations: will be previded by thew Safety Division.

As of April 1, 1989, the Safety Divisionn was moved from the
Depantment of Justice to the: new Department of Safety and Public
Services.

Assault Task Force: Recommendations - 3 Year
Action_Plan

To review propasals and reeommendations for implementation of
programs to deal with spousal assault in a three year action plan.
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RESPONSIBILITY CENTRE

Ministerial Committee and Minister Responsible for the Status of
Women.

P RESS TO MARCH 1987

The Department of Social Services has been assigned the lead
responsibility for implementing the Action Plan developed by the
Task Force on Spousal Assault. A Co-ordinator is on staff and
several community initiatives are underway. An annual report will
be tabled in the Legislative Assembly in 1987.

PROGRESS TO MARCH 1988

The first Annual Report on "Choices - a Three-year Action Plan for
Spousal Assault" was tabled on February 17, 1988. The Ministerial
Committee chaired by the Women's Secretariat continues to monitor
the progress of the Action Plan and will be presenting the 2nd
Annual Report to the Minister for tabling in October 1988 along with
recommendations for the continuing role of the Ministerial
Committee.

PROGRESS TO MARCH 1989

The Second Progress Report on "Choices: A Three Year Action Plan on
Spousal Assault" was tabled by the Minister Responsible for the
Status of Women in October 1988.

A Final Report will be tabled in the fall of 1989. The mandate of the
Ministerial Committee on Spousal Assault ended on March 31, 1989.
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41,

UPDATE TO AUGUST 1

Since the end of the formal action plan, and the mandate of the
Ministerial Committee, the Women's Secretariat has continued to
monitor and facilitate actions to address the continuing problem of
spousal assault. Other related issues such as child sexual abuse
have also been recognized and addressed. Initiatives
planned/underway include :

« research on current trends in wife battering,

« liaison with RCMP to improve reporting,

 research into victims' needs and planning for development of
victims' advocacy programs,

« participation in training for judges, crown prosecutors,
teachers, RCMP and day care workers,

« participation in inter-departmental efforts to improve
reporting, raise public awareness and address training needs
around child sexual abuse.

. participation/support to Native Women's Association and others
in follow-up to the 1989 Child Sexual Abuse Conference.

 planning to update and improve public awareness materials.

In addition, the Family Violence Prevention Program is now a part of
the base budget of the Department of Social Services. It will
continue to fund shelters for women and children, counselling
services, batterers' programs, training and community initiatives.

Mental Health Program Evaluation

To conduct an evaluation of the adequacy of mental health delivery
services in the NWT and make recommendations on:

(1) Appropriate roles of professional, para-professional and other
community resources including self-help groups.

(2) Procedure for providing service delivery.

(3) Training requirements.
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(4) Funding requirements for alternative methods of delivery.

(5) Transfer of all responsibility in this area from Health and
Welfare Canada.

RESPONSIBILITY CENTRE
Department of Health
P RESS TO MARCH 1987

The mandate for mental health services, except for the Baffin
Region, is a Federal one. The GNWT Departments of Health and Social
Services are aware of the lack of services and have developed an
approach for delivering mental health services following the
transfer of responsibility for Health to GNWT.

The Department of Health, at times jointly with the Department of
Social Services, deals with some aspects of mental health in its
Family Life Education and Health Promotion Programs. It funded a
number of community workshops and initiatives, especially
regarding suicide, in 1986.

PROGRESS TO MARCH 1988

The Department of Health has participated in many workshops
dealing with Mental Health. There have been workshops in Inuvik and
Kitikmeot regions for self-help and community awareness of
suicide.

Popular Education workshops have been conducted for community
residents for awareness of mental health, women's issues and
suicide.

A study on suicide among Keewatin Inuit was also completed.

Aspects of mental health are dealt with through The Family Life
Education program with the Department of Health.
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Social Services is responsible as of April, 1988 for community
mental health initiatives.

PROGRESS TO MARCH 1989 AND UPDATE TO AUGUST 1989

Positions for Community Mental Health Specialists have been
established and staffed in most regions. Workshops on mental
health subjects have been held in several communities, often
sponsored by more than one organization.

A suicide prevention strategy has been initiated in the 1989-90
fiscal year. It is an initiative to provide specialist support,
community awareness education and specialized training for
community workers. Workshops have been held in Deh Cho
communities and in the Inuvik, Kitikmeot and Baffin regions
involving approximately 200 people.

42. Alcohol and Drug Abuse Treatment and Prevention

To undertake research into the special needs of women in alcohol
and drug abuse and develop awareness and rehabilitation programs to
meet these needs.

RESPONSIBILITY CENTRE

Department of Social Services
ESSTOM 1987

This issue has been identified to the Alcohol and Drug Co-ordinating
Council. In conjunction with the NWT Native Women's Association, a
kit entitled "It's Just Your Nerves" has been developed. It is being
used as a basis for training and awareness sessions throughout the
NWT.
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PROGRESS TO MARCH 1988

The Department in conjunction with Culture & Communications has
released two booklets, "Women and Alcohol" and "Women Moving Up".

In conjunction with other funding agencies, funding was provided to
the NWT Advisory Council on the Status of Women to hold a workshop
in Rankin Inlet for women on personal skills development.
Distribution of the kit, "lt's Just Your Nerves" has continued and

several workshops using the kit have been supported by the
Department.

Due to the restructuring of the Alcohol and Drug Co-ordinating
Council into a Board of Management, it has not been possible for the
issues to be reviewed by them during the year.

PROGRESS TO MARCH 1989

Training for community-based project staff by the Nechi Institute
contains a module on family violence.

43. Research on Women's Issues

A proposal for increasing the research capacity of the Women's
Secretariat should be presented for Executive approval.

RESPONSIBILITY CENTRE

Women's Secretariat and Minister Responsible for Status of Women
PROGRESS TO MARCH 1987

An indeterminate position for a Research Analyst has been
established and staffed in the Women's Secretariat.
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PROGR TO MARCH 1
The Women's Secretariat now has a Research Analyst on staff.

Research undertaken includes maternity rights and benefits; impacts
of the Canadian Job Strategy on women; and legal implications of
relationships outside marriage (including status of children,
property, support and future directions).

PR ESS Tt Hi

The Women's Secretariat continues to have a research analyst on

staff. Research done this year includes:

» Reports for Fed/Prov/Terr Ministers Responsible for the Status
of Women on Training and Education for Women and on Work and
Family Responsibilities.

« Collection of information on current trends in family violence.

. Support to Department of Social Services in development of day
care policy and program.

. Statistical overview of the Status of NWT Women.

. Report on Entrepreneurial Opportunities for Women in NWT
(jointly with Department of Economic Development).

Research services are also provided to the NWT Advisory Council on
the Status of Women through staff resources and contracted
services. Projects completed this year include a research report on
Women and Arts and Crafts, a Position Paper on Child Care and a
Brief to the Special Committee on the Northern Economy.

In addition, the Women's Initiative Grant Program provided funds to
the Native Women's Association to do research on midwifery and
maternal health, and to the Hay River Women's Resource Centre to do
research on female victims of violence and the criminal justice
system.
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44.

WOMEN IN PUBLIC LIFE

A intmen f Women Boar

Appoint women to public boards when vacancies occur to ensure
women are more equitably represented. Reasonable balance of men
and women on each board should be considered as well as
considering women for chairperson positions.

RESPONSIBILITY CENTRE
All Ministers of Executive Council

PROGRESS TO MARCH 1987

A talent bank has been set up and is regularly updated by the
Women's Secretariat. Departments have been given names of women
from the bank for Boards or Councils within their area of
responsibility.

PROGRESS TO MARCH 1988

The Talent Bank continues to be regularly updated by the Women's
Secretariat. As the Secretariat becomes aware of a vacancy they
refer names of women interested to the appropriate Department.
They also notify each Department of women interested in boards in
their jurisdiction. To date two women have been appointed to boards
from the Bank. Out of a total of 405 board positions, 116 or 28% are
women.

PROGRESS TO MARCH 1989

Promotion of the Talent Bank has been improved this year. An
advertising campaign resulted in an increase in the number of
women registered with the Bank. Circulation of information about
the Bank to all Ministers and Boards and Agencies has resulted in an
increase in the number of requests for womens names when
appointments are being considered.
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46.

In January 1989, approximately 26% of filled Board positions were
held by women.

Tal Bank of NWT W .

Establish a Talent Bank of NWT women and their skills and
experience to identify qualified women for appointments to Boards.

P IBILITY CENTRE

Women's Secretariat
PROGRESS TO MARCH 1987

This has been set up and has over 100 names, including resumes.
Advertisements are placed in newspapers on a yearly basis
encouraging women to submit their names. Articles are also run in
the Advisory Council's newsletter.

PROGRESS TO MARCH 1988

The talent bank is functioning and has received over 100 names from
five regions across the NWT. The Women's Secretariat continues to
place advertisements in the newspapers encouraging women to
submit their names and to run articles in the Advisory Council's
Newsletter.

PROGRESS TO MARCH 1989
See #44 above.

LHA Appointments of Women

To advise Local Housing Authorities and Associations (LHA) to
consider male/female balance on the board when making
recommendations for appointments to their Local Housing
Authorities and Associations.
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ESPONSIBILITY CENTRE
Minister Responsible for Housing

PROGRESS TO MARCH 1987

The breakdown within the forty-five Housing Associations is as
follows:

Chairpersons: F-10, M-35
Board Members: F-101, M-92
Secretary/Managers: F-24, M-21

PROGRESS TO MARCH 1988

46 housing organizations in the NWT
# Male % # Female %

Board Members 197 59 139 41
Chairpersons* 33." 73 12 27
Secretary Manager** 16 36 29 64

*

one vacant position
one vacant position

*k

PROGRESS TO MARCH 1989

The NWT Housing Corporation continues to advise all Housing
Associations to consider male/female balance when handling
appointments to their Boards. The breakdown as of January 1989 is
as follows:

Male Female
Board Members 165 (61%) 105 (39%)
Chairpersons 35 (76%) 11 (24%)
Secretary Managers 23 (50%) 23 (50%)
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47. Women on DIZ Groups

Encourage Development Impact Zone (DIZ) Groups to include women.
BESPONSIBILITY CENTRE

Minister Responsible for Energy, Mines & Resources and Energy Mines
& Resources Secretariat

R H 1

No progress - the DIZ program is under review. If it is reconfirmed,
appropriate action will be taken.

P T H1

During 1987 two DIZ Groups were active in the NWT. The Beaufort
Mackenzie Delta DIZ Group had 9 community representatives, two of
whom were women. The Shihta Regional Council DIZ had 5 members
of which one was a woman. Because of economic downturn, both
groups reduced membership from 2 to 1 representative per
community. The community decides through a democratic process
who can best represent community issues, regardless of whether the
issues relate to women or men.

PROGRESS TO MARCH 1989

Two DIZ Groups continued to be active during this year. The Beaufort
Mackenzie Delta DIZ Group had nine members, two of wham were
women. The Shihta Regional Council DIZ Group had five members,
none of whom were women.

Each community in a region continues to select a representative to
the DIZ Group.
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49.

Women in Policy and Decision-Making in the Public Service

Include in an affirmative action program for women, representation
at all policy and decision-making levels, particularly in priority
areas of education, health, and employment.

RESP IBILITY CENTRE

Equal Employment Directorate

PROGRESS TO MARCH 1987

The targeting of key policy and decision-making positions is to be
included in the implementation of the Affirmative Action Program.

PROGRESS TO MARCH 1

An affirmative action policy including women is under development
in consultation with the Affirmative Action Advisory Committee.

PROGRESS TO MARCH 1989

A new Affirmative Action Policy was announced in March 1989. |t
includes women with one year's residency in the NWT as a target

group.
Da are Expenses for Board Member

To amend the Financial Administration Directive on Honoraria for
members of public boards to include reimbursement of women and
men qualifying for honoraria for extraordinary child care expenses
incurred in order to attend board meetings.

RESPONSIBILITY CENTRE

Department of Finance
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PROGRESS TO MARCH 1987

A revised Honoraria Directive was developed by the Department of
Finance and the Priorities and Planning Secretariat and implemented
in 1985. The Revision included significant increases in per diem
payments to compensate for lost wages and now provides one of the
highest honoraria rates in Canada. This change was not specifically
aimed at compensating for child care expenses.

PROGRESS TO MARCH 1988
This item is still in the development stage.
PROGRESS TO MARCH 1989
This item is still in the development stage.
LEGISLATION

xist Langu in_Legislati

To amend Acts and Regulations to remove any sexist language at the
time these documents are amended for content. New Acts and
legistation should not include such usage.

E B E
Department of Justice
PROGRESS TO MARCH 1987

Immediate concerns arising from the Charter of Rights and Freedoms
were addressed by legislative amendments to a series of Acts in
1986. The impact of the Charter will be considered in the drafting of
new legislation. A two year review of all NWT statutes begins in
1987 and the Charter will be one consideration. The removal of
sexist language will also be done as part of this review.
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PR ESS TO MARCH 1

It is anticipated that by next year the revision of all legislation and
regulations to eliminate sexist language will be completed.

PROGRESS TO MARCH 1989

The revision of all legislation and regulations to eliminate sexist
language is still underway. It is expected to be complete by the end
of 1989.

E lity Audit Amendmen Legislation

To introduce legislation to comply with equality provisions of the
Charter of Rights and Freedoms as soon as possible.

RESPONSIBILITY CENTRE

Department of Justice; Designated Departments

PROGRESS TO MARCH 1987

See above.

PROGRESS TO MARCH 1988

Two pieces of legislation concerned with the Charter of Rights and
Freedoms have been passed in the NWT, one in 1986 and one in 1987.
This completes Territorial conformation with the provisions of the
Charter.

R E M

Completed as above.
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52.

il j visi

To make recommendations for changes in legislation to simplify
family law and to reflect marriage as an equal partnership, both
social and economic.

P IBILITY R

Department of Justice

PBOGRESS TO MARCH 1987

This has been broached with the Department of Justice by the
Women's Secretariat and a joint review will be proposed in 1987.

Family law revision would be a major undertaking by the Department
of Justice. It would involve a commitment of at least one
legisiative counsel to the project for approximately two years.

The Department of Justice cannot make such a commitment for
legisiative counsel at this time to this project. There will be a
meeting between legal counsel and legislative counsel from the
Department of Justice and the Women's Secretariat to look at the
best way to proceed in making changes to the family law in the
NWT. Drafting of the legislation will have to be done by legislative
counsel, therefore the Executive Council will have to be prepared to
make a commitment to devote legislative counsel staff to this long
term program. In any event, Action Items under "Legislative Review"
in the Five Year Plan will not be completed by 1987, however, the
procedure for such a major revision to our family law is being
investigated by the Department of Justice.

PROGRESS TO MARCH 1988

It was anticipated that the Minister of Justice would make an
announcement in the Winter Session of the joint undertaking by the
Departments of Justice and Social Services to prepare a proposed
course of action for the comprehensive review of Family Law
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matters in the NWT. This course of action will include formation of
a formal Working Group to study and make recommendations for
legislative reform in all aspects of family law.

UPDATE JUNE 1988

The Minister of Justice has written to native groups and other
organizations with an interest in family law to seek
recommendations for appointments to a Working Group.

Funding for this initiative will come from the Departments of
Justice and Social Services and the Women's Secretariat. Funds are
also being sought from the NWT Law Foundation, Canadian Bar
Association and the federal Department of Justice.

PROGRESS TO MARCH 1

In the fall of 1989, the Minister of Justice announced appointments
to the Working Group on Family Law Reform. It includes
representatives from the Department of Justice, Department of
Social Services, NWT Advisory Council on the Status of Women and
various native organizations. Its work has been underway since
then, with funding from Social Services, Justice, Women's
Secretariat (NWT Advisory Council on the Status of Women) and the
NWT Law Foundation. A contractor has been hired and a report is
expected by the end of 1989. It will likely result in the drafting of
new and/or amended legislation.

Legal Recognition of Common Law Partnerships Studied

To study the legal practice in Canada and other countries related to
the recognition of common law relationships and recommend changes
to laws or practices to eliminate any discrimination against women
and children in this area.

RESPONSIBILITY CENTRE

Department of Justice
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PROGRESS TO MARCH 1987

No progress reported. Legal recognition of common law partnerships
will be included in the family law revision.

PROGRESS TO MARCH 1988

See #52 above - Family Law Revisions.

PROGRESS TO MARCH 1989

This item will be included in the review of Family Law underway as
per #52 above.

62









