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STRICTLY PERSONAL AND CONFIDENTIAL

Re:  Involvement in Political Activity
Qur File No. 00-338-KP

The writer has now had the opportunity to review the applicable statutes, regulations,
policies and procedures relating to political activities of employees of the Government of the
Northwest Territories and, in particular, employees of the Department of the Executive. |
have also had the opportunity to review other materials as background information. The
purpose of the writer’s review was to ascertain whether there is any legal impediment to the
Premier’s Chief of Staff holding an appointment as Campaign Chair for the federal Liberal
party incumbent, the Hon. Ethel Blondin-Andrew.

In preparation for this opinion, the following statutes and materials were resourced:

The Noriloeest Territories Act (the “NIWTA ™),

The Legistative Assembly and Exccutive Council Act (the “LAECA");
The Financial Adminisiration Act (the "FFAA");

The Financial Administration Manual (the "FAM"), Directive 808-3; Nov
The Government Contract Regulations (the "GCR");
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5. The Government Contract Regulations (the “GCR”);

6. The Public Service Act (the “PSA”);

7 The Public Service Regulations (the "PSAR");

8. The Ministerial Administrative Procedures Manual (the “MAM ™), sections 9, 10, 20,

24,
9. - The Human Resources Manual, (the “"HRM");
10.  Correspondence between yourself and the Premiter;
I1. A pressrelease dated January 31, 2000 conceming the appointment of the Premier’s
Chief of Staff;
12, Transcripts from Hansard, dated March 21, 2000 and June 30, 2000;
13.  Transcripts of CBC Radio interviews on October 25*, 2000;
14, Yellowknifer newspaper article of October 27, 2000;
15.  Excerpts from the Code of Conduct and Ethics for the Public Service of Alberta™,
16.  Excerpts from the Yukon Public Service Actand Cabinet and Caucus Employees Act;
17.  Excerpts from the New Brunswick Civil Service Act;
18.  An Ordinance to Amend the Public Service Ordinance (the 1983 Amendment”);
19.  Hansard, 9" Assembly, 10" Session, March 10, 1983 (the “9* Assembly Hansard");

Copies of the Documents (and relevant sections of relevant legislation) will be delivered to
you with the onginal of this opinion tomorrow a.m. The above materials are referenced
below by the numerical designation above, e.g. veference to the NW7A would be “Document
1_1!

Facts:

On or about January 31, 2000, the Premier announced via press release the appointment of
Ms. Lynda Sorensen as his Chief of Staff. The announced purpose of the appointment was
to “provide for the smooth administrative operation of the Premier's Office and Executive
Council political offices...[to) oversee the quick response to MLA requests, the Premicr's
scheduling and coordinate [the Premier’s) Intergovermuental Affairs and Premier's duties "
(Document 11.).

On March 21, 2000, the Premier stated in the House that his executive assistant position had
been “enhanced” by the creation of the Chief of Staff position “to ensure we begin a
concerted effort to ensure that all Ministers " staff and offices are coordinated in the bestway
possible 1o ensure the Cabinet, Ministers’ Offices and staff operate as a unit” (No. 12, page
195, above). The Premier said that ... the executive assistant has been a revised position
to the chief of staff and the dollars associated with that” (Document 12, p. 195).
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On June 30, 2000, the Premier announced a $179,000.00 increase in his office’s budget “‘for
the increased responsibilities assigned to the chief of staff and the addition of an executive
secretary to the principal secretary” (p. 380, Document 12.) . The Premier also stated that
“it is the prerogative of the Premier to appoint all senior managers in government...
[including the] chief of staff” but that in this case, he “shared that responsibility and that
decision with the Cabinet” (p. 389, Document 12).

On October 25", when asked about Ms. Sorenson’s appointment by a CBC Radio reporter,
Principal Secretary John Bayly stated “/ think you have 1o see the government as having both
political stafl to give political advice, which is very much involved in the various political
processes, and administrative or public service staff which is not allovwed to that because it
gives afairly different kind of advice and it's a disadvantage if it's encumberedwith political
connections and so forth. She [Ms. Sorenson] falls into the former class and the government
needs both kinds of advice” (Document 13.).

On Friday, October 27*, 2000, the Yellowknifer ran a story containing a response from Ms.
Sorenson and Mr. Bayly to concems you raised about her appointment. In the story, Ms.
Sorenson says that she was “mindfil of proteciing her right to continue her political
involvement when she negotiated [the chief of staff contract] " and that she has been “ro/d”
that she is exempt from “restrictions that apply to deputy ministers”. She said the
“exemption” was agreed to by cabinet. Mr. Bayly stated that the duties of Ms. Sorenson are
no different than that of an executive assistant; "She is in ¢ffect, the premier's executive

assistant” (Document 14.).

The latter excerpts give us some idea of the duties of the Chief of Staff. They are important
since the The Director of Research and Library Services was denied access to Ms.
Sorenson’s contract and details of her employment for “privacy reasons”. As of the date of
this opinion, a second request has not yet received a response. They are important also
because any “exemptions” to political involvement in the statutes/regulations seem to be
based on the job title and functions of [].',F position in question.
PYTLD

It should be noted that section 23 (4) of the NWT Access o Information and Privacy Act
specifically says that “it is notan unreasonable invasion of a third party ‘s personal privacy ”
for a department head to disclose (e.g.) salary range, benefits and the “cnmployment
responsibilities of a member of the staff of a menmber of the Executive Council ™, No reason
has been give for the refusal to provide the information to date.

The Premier’s letter to yourefers to an “employment contract™ so we’ll make the assumption
that this is correct information. Otherwise, if Ms. Sorenson is in fact under a service
contract, she may well be excluded entirely from the ambit of the PSA.
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The Chief of Staff as an “Employce”

There is little doubt that the Premier is entitled to create positions and hire support staff for
the day to day operation of the Department of the Executive (the “Executive”). Like any
other department, the Executive must seek assembly approval for those expenditures and all
such expenditures are otherwise subject to the FAA4. Likewise, terms and conditions of
employment are subject to applicable statutes, regulations and governmental policies.

Ministerial “prerogative” certainly allows Ministers to hire Executive Assistants without
competition: see Document 8, Section 10, p. 1. Presumably this 1s the prerogative that the
Premier was referring to (the Premier’s reference to his “prerogative™ would not seem to
amount to anything more; although the Executive Council may have more: see section 72 of
the LAECA) .

The PSA applies to “all employees"; it defines-an “employee™ as “a person employed in the
public service™ and the “public service™ means “the several positions in or under any
department...". 1f Ms. Sorenson is under an employment contract to the Department of the
Executive, she is an employee within the meaning of the PS4 and subject to the sections
dealing with “political partisanship”.

Section 34 (2) of the PSA prohibits all emplovees from (among other things)... (8) “during
working hours " engaging in “any political activity for or on behalf of a territorial or federal
political party or a candidate ™, (¢) [using]) the premises, air chariers, supplies, equipment
or services belonging to or in the possession of the Government of the Northwest Territories
Jforthe purpose of any political activiry... (d) [displaying or distnibuting] territorial or federal
campaign literature or other promotional material in any office or premises belong to orin
the possession of the Government... (g) intentionally [using or attempting to use] his or her
position to affect the political activiry of any other person. These subsections would seem
to apply strictly to Ms. Sorenson because she is under an employment contract with the
territorial government.

The prescnbed (i.e. by statute or regulation) category of “restricted™ employees have even
stricter prohibitions in the PSA, including prohibitions against attending and voting at
meetings of temritorial and federal candidates, serving as an executive officer of a federal
political party and campaigning for a federal or territorial political party: see section 34 (4);
all of which Ms. Sorenson would appear to be able to do under her employment contract.
The question is: is Ms. Sorenson a “restricted” employee within the meaning of the PSA?

Section 49 of the PSAR says that the “category of restricied employees includes... (k)
executive branch staff, other than secretarial staff. clerical staff or executive assistants (o
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elected Minisiers... " Tt is of note that there 1s no mention in the PSA or the PSAR of a staffl
position called “chief of staff”.

The latter provisions of the PSA and the PSAR are also confained in the FMBS HRM
(Document 9). The ARM emphasizes that employees “have a duty 1o abide by these
provisions™ and that “Departments have a duty to ensure that the Government remains
above reproach. This involves ensuring that the public service employees follow the political
activity guidelines” (Document 9, paras. 1. & 2.).

The only governmental resource obtained by the writer in which a staff position called “chief
of staff” appears is in the MAM (Document 8, revised in May, 1998). It appears in both
Sections 9. and 10. in reference to the “role and responsibilities” of Secretaries and
Executive Assistants. Unfortunately, that role is largely undefined and seems to vary from
Minister to Minister. However there is no indication that either role would encompass the
kind of functions expressed by the Premier in his news release or in the Assembly. Nordoes
the function of “giving political advice" as suggested by Mr. Bayly emerge from either of

those sections.

It may be worth noting that in Section 24 of the A4\ which deals with the funding that the
Premier is entitled to for salary and wages, there is no mention of a “chief of staff” position;
the positions mentioned in the section include one each of an Executive Secretary, Executive
Assistant, Principle Secretary and a secretarial support position. This document was last

revised on January 1, 2000.

In any event, the net result of the exclusion of secretarial, clerical staff and executive
assistants is that they are not prohibited from political involvement except as noted in section
34 (2) of the /SA; section 34 (4) does not apply to them because of the exclusion in the
PSAR; these are the sections that are referred to in the Premier’s letter to you of October 24,

2000.

The reasoning of the Premier is that a “chief of staff” is the equivalent of or a “super” version
of a secretary, clerical person or executive assistant, and therefore they are not “restricted

employees™.

Both the Premier (in his letter to you) and Ms. Sorenson (in her Yellowknifer interview)
have indicated that the chief of staff"s employment contract exempts or excludes her from
the provisions of section 34. Frankly, that does not make much sense. [f Ms. Sorenson has
an employment contract with the GNWT, thereby making her an “employee”, the contents
of her employment contract on the issue is irrelevant: neither the Premier nor any other
Minister can override the provisions of statute by creating an employment contract that
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purports to displace the law.

Section 34 of the PS4 deals with all aspects of political partisanship for employees of the
Territorial Government. The administration of section 34 of the PAS is reserved to the
Commissioner, on the recommendation of the Minister, under section 49 (1) (k) and Q)
of the PSA. In other words, the legislation contemplates the passing of regulations to
create both restrictions and exclusions and neither the Premier nor any Minister of
government has the “prerogative” or authority to hire an employee on terms and
conditions that are contrary to section 34. If Ms. Sorenson’s position does not fall within
one of the excluded categories, then her contract for employment cannot create a new
category. Only the Commissioner, on the advice of the Minister can do that.

What is the purpose of s. 34?

When interpreting statutes and regulations, a “purposive” approach is used; i.e. to determine
what was in the mind of the legislators when the legislation was passed. In this case it is
useful to ask the question “Why did the legislators exclude these types of employees from
the category of “restricted employees™ under the PSA?

Until March of 1983, no government employee could engage in work for, on behalf of or
against a candidate for in a tervitorial or federal election (or work for, on behalf of or against
a political party). In March of 1983, the PS4 was amended to specify the prohibited
circumstances (in today’s section 34) and to distinguish the obligations between employees
and restricted employees (Document 18.).

Reviewing the'9" Assembly Hansard (Document 19) is not entirely satisfactory as a means
of determining what the legislators intended. Nonetheless, there is some indication of the
legislative purpose: at p. 963 that at least one of the rationale’s for the passage of the
legislation was to restrict persons who may “influence” others in the voting community (note
the discussion between Ms. Cournoyea and Mr. Braden; at p. 964, Mr. Braden discusses
concerns raised about the solicitation of funds by a civil servant who is on the executive of
a federal party. The latter concern seems to focus on “easy access™ problems: civil servants
have a captive audience from whom they may solicit funding. Over the page, at 965, Mr.
Braden expresses the concern that civil servants should not serve as official agent for a
territorial party because of the “responsibility and being representative of the candidate™.

Most importantly, Document 19 does not demonstrate the reason why “secretarial staff,
clerical staff, or executive assistants to elected Ministers™ are not designated as restricted
employees. It is possible, perhaps likely, that the rationale is that in our small jurisdiction
with problems of geography and travel, territorial candidates can and should be able to use
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their support staff to help them with speaking engagements and attendance at meetings. Less
clear is that the support staff would be able to serve as executive officer of a federal political
party/candidate or campaign for one. However we hasten to add that the tenor of section
34 of the PSA is to restrict the political activities of government employees generally and
tighten it even further for “restricted employees”. It certainly does not provide support
for the creation of a public service position that is primarily and, perhaps, vicariously
involved with political issues (as Mr. Bayly suggested in his radio interview).

Conflict of Interest Considerations:

Section 74 of the LAECA says:

... amember has a conflict of interestwhen the member exercises an official

power or performs an official duty or function in the execution of his or her
office and at the same time knows or reasonably should know that the
performance of the duty or function or the exercise of the power may further
his or her private interest or the private interesis of his or her spouse or
dependent child”

It would be speculative to suggest that the appointment of a chief of staff - even as a purely
political functionary - is for the private benefit of the Premier or the Executive except to the
extent that the government as a whole may benefit.

As to whether the appointment of a chief of staff or polmca] advisor” who is closely
associated with the federal government is appropriate in the context of consensus
govemment this is essentially a political, not a legal question. Arguably such liasons may
be both good and bad.

Other Jurisdictions:

The Director of Research Services has provided us with some information on how other
Jurisdictions treat the political activity of senior sovernmental officials,

In the Yukon, their Public Service Act actually allows every employee, other than a Deputy
Head, to engage in political activities that are not specifically prohibited by the Act
(Document 16). Activities that are prohibited include:

- soliciting funds for a political party or candidate by way oflnﬂucnce orifithe
employee’s tmpartiality is called into question;
- revealing information obtained thru his or her employment;
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- publicly criticizing or opposing government policy that he or she formulated;
- promoting candidates during working hours

Employees of Executive Council Members are govemed by separate legislation (Document
16). The legislation sets out how positions are established and authorizes contracts for
employment. The legislation also authorizes the lmmg of “employees for party caucases”
which, presumably, have a large political content in their duties and functions. Persons
employed in either capacity are specifically exempted from the Public Service Act provisions
governing political activities.

New Brunswick restricts deputy heads and employees from influencing political activities
of other persons, from engaging in political activity during working hours and in spending
so much time on political activities that their govermmental work is adversely affected (see
Document 17).

New Brunswick also defines politically restricted employees (those who provide “advice,
opinions, proposals, recommendations, analyses or policy options to the Premier, a Minister,
Executive Council... " and prohibits them from working for, on behalf or against a candidate
in a federal or territorial election or a registered political party and may not be a candidate.

Alberta has a Code of Ethics that applies to the public service (Document 15). The Code
disallows “senior officials and those employees who occupy positions in the executive
manager classes of the management compensation plan™ from seeking candidacy in federal
or provincial elections and from holding office in a political party or constituency
association. Otherwise employees may participate in political activities if they do not
participate in soliciting contributions (and they may run as candidates in appropriate
circumstances).

The latter overview suggests that there is some difference of opinion among other
Jurisdictions as to the extent to which employees generally and highly placed employees in
particular, may engage in political activities. From a legal point of view, to avoid any
perception of political influence at the highest levels of government, it might be desirable to
adopt legislation similar to what the Yukon has put in place. At least in the Yukon, the role
of political employees is acknowledged and not confused/hidden behind the title of other
positions in government. The New Brunswick model (see section 27.2 (¢) in Document 17)
has merit in that it itemizes the kinds of duties and responsibilities that politically restricted
employees might have rather than resorting to ambiguous job titles. A blend of these two
regimes into a coherent piece of legislation might assist all members and certainly future
Executive Councils in avoiding any perception of wrongdoing in the future.
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CONCLUSIONS

1. The Premier’s chief of staff was hired under an employment contract (as
announced); if she was not, she is effectively a “consultant” on contract to the
GNWT.

Section 34 (2) of the PSA applies to Ms. Sorenson if she is hired under an
employment contract because she is then an employee within the meaning of the
PSA.

[

)

Ms. Sorenson’s employment contract cannot exempt her from the operation of
section 34 of the PSA because section 49 (1) (k) and (1) allows only the
Comumissioner on the recommendation of the Minister to deal with those matters:

4, The purpose of legislating section 34 was to restrict political activities of all
employees while imposing greater restrictions on others (“restricted employees™);
the intention was not to allow free reign to expand the categories of exceptions
mentioned in section 49 of the PS4R. Those are specific exceptions and any
change or addition must be by regulation (as per #. 3.).

There is no direct evidence of any legal conflict of interest arising out of Ms.
Sorenson’s appointment.

WA

6. From a legal standpoint, there is merit in clarifying the duties and functions of
positions in the category of “restricted employees™ and, as well, the role of support
staff to the Premier and Executive Council.

We trust that you will find this information useful. If you have any questions or concerns
in any of these regards, please do not hesitate to contact the writer.

Yours very truly,
J e

{ /'\/ |
\_,j .
James R. Posynick
JP/eka
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Territories Legisloiive Assembly

Member for Thebocha

QCT. 2 3 2000

STEPHEN KAKFWI
PREMIER

Involvement in Political Activity

A Federal election is now upon us. A number of people both inside my
constituency and outside have raised the question of what Ms. Lynda Sorenson’s
role will be in terms of the Liberal campaign. I've chosen to address this issue by

writing to you directly.

In prior Federal elections, Ms. Lynda Sorenson was a very active participant in
the Liberal campaign in the Northwest Termritories. A number of months ago,
there was a reference in the Hill Times that Ms. Sorenson was going to be Ms.
Blondin-Andrew's campaign manager if Ms. Blondin-Andrew was once again the
Liberal candidate in the next election. It is clear that Ms. Sorenson is still very
involved with the local Liberal association based on her call to me this weekend

regarding a pre-election meeting.

| recognize that the initial announcement of Ms. Sorenson's involvement with the
campaign was perhaps made before she took on her new post. Ms. Sorenson is
now the most senior bureaucrat in the Government of the Northwest Territories
as your chief of staff. As such, is she considered a restricted employee in
accordance with the Conflict of Interest — political activity section of the Human
Resource Manual? If she is, she, along with all other senior staff, would
therefore be subject to a number of restrictions including

11. In addition to the prohibitions outlined above, restricted remployees are
prohibited from the following political activities :
b) attending any meeting of a Northwest Termitorial or Federal party,
riding or association as a voling delegate;
c) campaigning on behalf or otherwise aclively working in support of a
Northwest Territorial or Federal political party or candidate.,

Yallov.rmife, Monhweast Terntanes, Taoncda XA ZL9/Fax (823) §20-2735.7g'ephera (L53] 609-2200 f/‘B.\
=



I would appreciate clarification about whether Ms. Sorenson’s position makes her
a restricted employee and further, your assurance that Ms. Sorenson's
involvement with the Liberal party and the campaign will be in strict conformity
with the conflict of interest — political activity guidelines as outlined in the Human
Resource Manual. | have raised this issue in a timely manner with you and hope
you will be able to provide similarly timely clarification on the two areas of
concern prior to the next sitting of the Legislative Assembly.

@M.M'&@mf

J. Michael Miltenberger
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J. MICHAEL MILTENBERGER, MLA 0CT 2 & 2600
THEBACHA
e} in Politi Activt

I am In receipt of your letter concerning the status of the Chief of Staff position,
specifically whather the position is considered restricted in accordance with the
Conflict of Interest section of the Human Resource Manual. This position is not a
restricted position. :

It Is recognized that the role and responsibilities of executive assistants to
elected Ministers, including the Chiaf of Staff as political advisor to the Premier,
may require involvement in political activitiss. Therefore regulations pursuant to
the Publlc Service Act specifically exempt executive assistants fo slected
Ministars from restrictions placed on other employees under section 34 of the
Act. The Chief of Staff because of her role and responsibilities has the same
exemption from political restrictions through the terms of her employment

contract.

Stephen Kakfwi
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response back from the Minister. Thal was the process we
werg using, Mr. Kakhvl, So if that is the pracess thal we are
golng 1o usa, | wouid like 10 continue on vdith that process.

SOME HON, MEMBERS: Agreed,
CHAIRMAN (Mr. Krutko): Mr. Kakdws,

HON. STEPHEN KAXKFW!: M. Chalrman, the Memaer offered
some somments and his view of some of the sctivilies we are
engaged in. It sounded like a whole series of rather nagative
vieves on lus: aboul everylhing | ¢id not hear any questicns. |
thank him for ris comments. If there :5 sorathing scecific |
could try lo answer, | veould do that.

CHAIRMAN {Mr. Krutko): Thank you, Mr. Mirisler. Mr,
Miltenbergar, can you e more specific in regaras 1a questions
0 the rGrister and 7ake il a lide cleerer s he c3n have a
chanca to respond, inslead of rawng it genaral?

MR, MILTENBERGER: Tranx you, Y Chzimnzn | w1l ask the
Preruer a specific gquestior. In 4igm o tre  cifficci
circumsiances in Tamtaining crograms ans s&rv.ces, hayw doss
ha jusiify Ine sigmificant increasa in stafl, ihe 13 parseni{oced
growth to tha Execulive 2t a2 ime when wa should be leading
by example in terms of being snudent anc keeping the coilars
with e pasple ead the programs vera (Nay e neaced?
Thank yau.

CHAIRMAN (tMr. Krutke): Thank you, hr Millenbergar. The
Minuster responaible {or the Degariment of the Execuiive, Mr.
Kaxfed.

HON. STEPHEN KAXKFWI: Thani you, Mr. Charman, Itis true
that there are SssTa crangas in the Tepsncent of the
TXRCULvE SOMQ new posiicns, same new functions that are
baing put in ecz. Cra of tnem. Zeslng 'wih rzgona'
speratcrs, as tha Member acirted oul. was in “azt ssl uc 3y
the peavioss Camnet, || was somply rot funded. £9 we am st
carryleg sn wath that imteuve. The Member would 24 vory
aware, will Fis 1ang mamory, hal o hagpeiec n Ing 27ev Jus
Camre: and that t was 3 gzcd muiaive thal | thak he
2ersora ty supeensd

Tae 2008 in e NoTnwasl Temtor'es ere chargng win
Jivis on The o4 Fo1 Smith -agidn hal s=me of us ‘ongdly
tema—Letis ng longer atle (o be a reaity

The lagvic reon s 3’5o chang.ng. not 9! the Zemand of s
gavem™ent, DUl of the abedginal anz communuty leaders in
that psa of the Teirisey, Vinat s ercrgirg ara naw raalt &s ‘or
us that we have 10 grapoi2 with as a governmen! Tha'e s a
32auforl Oata reg-on that is emergirg. A Santu region that is
defines in land zlam teg slalion. There is 3 Deh Cho ragion,
which $ accegied as a polftical fact. A Dogrb reg.on 18 altwo
bacoming a luqglsiativa raalily in {ne very near fLture

These ars the reaiitias the Executive and this governmer: Nave
19 gracale with, It resuwes certrsl planning ! mguires @
cApac.ty to e akde 1o fcok ot hew vea can arnance reccgnd on
o' thase s2allies 1N £ way w9 L29rate 23 a gaverrment.

The fusclions athin the Execylive 1Par were $0L wR DY N9
pravicus Cablnel ars somelthing this Astettly 31d this
gsvernmert shoyul continug to suodort 1 Is wra!l the
COMMUNIBSs and (2G5-ons 8re 33King Ul 1S d9. We have 1o fing
A wAY 19 £15urQ 1N e veay wa Doerate refesis whylthe Oeh Cha.

tae Jojrns, e Santu, and the Beaulon Deolta want, as weail 2§
make 3n effor! 10 suspord ‘what pscole . Ihe southern parl of
the Temory wanl as well Thatl exgtans that part of it

There 3 the cell by a1 govammen's, the fecers! goverment.
our government and abooiznal governments. lo sel up en
intargevermmental forur. Ths funclion hes to be proveded by
the Cezammerl of the Executive. Wa cannot €0 # wathin
exsbng resgurcus. ltis a maior initiative that dermands il ime
artention by a core geoup.

In we22ing vith the high ononly thal has been placed o= this by
the orevicus govenwrent and lLegislature, as well as this
govemment and this Lagisiature, we have set up a scorstanat
16 grovide support 10 oW govermment an how 1o ergage in an
intargovemnmental fonum,

Yo Mave created ar 32dtond Cabinet pestion that was asked
for £y the Lags'ature. We have camplied waith that wiss of this
Legrature. ‘Weh my ins'stence. we have crhanzed the
execLiive assistant pGsen that is 1eC 19 my office and crested
a cnefl of s1o9. This is ‘o ersure wa pegin © concared efon o
ens . e tnat all Menisters' sia’f and offices sre coortinatad in the
Desiady sossiole 10 ersute re Cabinel, Ministers’ officcs and
sta¥’ coerate 33 3 wnlt, It & an agpsrundy ‘0 enhanze the
ope-aton of ine Exsculive. 'Ye have dore thal. 14 has Ssen a
very welcomed developmert by ait of the Mirustars, as well 23
Dy ra siz¥ that service each Individual mimster, the execulive
8s5sis'arts ard the exesulive sesrelaras,

YYe fava asked the Execuliva 0 provide an FIZncam
execyive assislant to my cifics simply because | retan lhe
petoiny of Resourtes, Wildie end SEconomic Devaloparent.
Tra! regures a full trra. cxecutive ass'stant [0 help me deal
witn Mo ressorsinities that cOmes with tha: portfolio, /e have
peougtl oA sacrelaty WG proviCe supron o the Sifica =f tha
prictizis secralary These a2 3l things that w2 “e3uire ~ decer
{9 z2erata © 3 Lme whan Lthare ase .ncreditle Cemands cui On
the Fremer ard the Mimasters,

Tre=e .s a v=rendcus amourl of cavily a7d there are sxilird
cepeaLmibes Lhat none of s ¢an aford t2 miss The excuse
hat we emply K3 et heee the Wma or the iesouses 10
[230Cng swisa'y lo 2500au~iugs UHat preseante? nomselvas ‘o
LS LS ralgorg la fy

'‘We "ovg 19 29 ready e Fave 1o be presarac. As Ma~bars
KnCyr o 723 D2In aoA-5100 sinze we hase been sleciec Trorg
haue t4sn wexshoss and 5255008,

Vi2 22 inld our s9fend ses3'0n glready vhere nave dcan no
brea<ss Taeiq rave Seen ra free days for most of s Tha
opoeriurnhes 30 remerdous

Ve have jusi come Sack fromr 3 week In Cllawa Tre federal
goverrment has inztatad a k2en nierest in whdl is hagzeaing
nara for the best W2 iv mary years They have also indicated a
vesy suorg cormrmitment to worN vith us [0 make s tings
hagc2a

Nercels shou'd take eamfcn -n trgwmng we are ~ot alone 37
we 5°Jul nol Sonlitug IS e<oress our fears and thirk we jre
1au~g Mo ne dark The's @ some feal posalilty tha! oxzing
1hings can Rapgan w.h the fezesl anc ahariginal gavearnmenis
pan~enng wih us
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Definutions

PUBLIC SERVICE ACT

INTERPRETATION
1. (1) Inthis Act.

"annual vacation leave" means leave of absence with
pay in accordance with subsection 36(1); (vacances
annuelles)

"demote” means a transfer of an employee to a
position with a maximum rate of pay lower than that
for the position he or she held immediately prior to
the transfer, (rétrogradation)

"department” means a division of the public scrvice
continued or established by statute or designated as a
deparmment by the Commissioner in Exccutive
Council, on the recomumendation of the Premier;
(ministére)

"deputy head” means,

(2) in relation to a department. the Deputy
Minister of that department, and

(®) in relation to any other pormion of the
public service, the chiefexecutive officer
of that portion or, if there 1s no chief
executive officer, such person as the
Minister may designate as deputy head
for the purposes of this Act
(administrateur général)

"Deputy Minister” means the non-elected head of a
department and where the position is vacant or the
Deputy Minister is absent or unable to act, includes
the person designated by the Minister responsible for
the department to act as Deputy Minister;  (sous-
minisire)

"employec" means a person employed in the public
service: {fonctionnaire)

"incompetence” means incompetence of an emplovee
in the performance of his or her duties and includes
negligence, (incompétence)

“lay-of” mcans a person who has been laid ofT under
subsecction 27(1) and who. in the opinion of the
Minister, is suitable for continued employment in the
public scrvice; (disponibilité})

"Minister® means the member of the Exccutive

LOI SUR LA
FONCTION PUBLIQUE

DEFINITIONS

1. (1) Les définitions qui suivent s’appliquentd la Définitions

présente loi.

«administrateur général» S’entend :

a) dans un ministére, du sous-ministre;

b) dans tout autre sectewr de la fonction
publique, du premier dirigeant de ce
secteur ou, a défaut, de la personne que
le ministre peut désigner a ce titre pour
I"application de la présente loi. (dzpury
head)

acontité d appel des nominations» Lecomité d'appel
des nominations constitué par réglement. (Staffing
Appeals Committee)

wcongé de préretraite» Congé paye prenant fin i la
retraite du fonctionnaire. (retiring feave)

«disponibilitén Situation de¢ la personne miss en
disponibilité au titre du paragraphe 27(1) etayant, de
I'avis du ministre, qualité pour continucr d’occuper
un poste dans la fonction publique. (fmv-off)

«fonction publiquen Ensemble des postes qui sont
compris dans les ministéres ou aubres secteurs de
['administration publique spéeifics 3 'annexe A
Sont cependant exclus. par dérogation a toute autre
loi et sous réserve du paragraphe 1(6), les individus
mentionnés a l'annexe B, {public service)

wlonctionnairen Personne employée dans la fonction
publique, (employee)

aincompétence» Incompétence d'un fonctionnaire
dans I'exercice de ses fonctions; y cst assimilée la
négligence. (incompetence)

winconduite» Inconduite d'un fonctionnaire dans
I'exercice de ses fonctions; y est assimilé le fait de
déconsidérer la fonction publique. (misconduct)

«ministéren  Division de la fonction publique soit
désignée a ce tire par le commissaire en Consetd
exécutif, sur la reconunandation du premier ministre,
soit proroggée ou établie par la loi. (depariment)

wministren  Le membre du Consel exécutif nommé a



Amendment
of Schedule A

Delegation
by deputy
head

Acfing
deputy head

References

Council appointed as a Minister under the Legis/ative
Assembly and FExecutive Council Act who is
responsible for this Act; (minisire)

"misconduct” means misconduct of an employee in
the performance of his or her duties, and includes
bringing the public service into disrepute;
{inconduite)

"public service" means the several positions in or

under any department or other portion of the public
service specified in Schedule A and, notwithstanding
any other Act and subject to subsection 1(6), does not
include individuals referred to in Schedule B:
(fonction publique)

"retiring leave™ means leave of absence with pay
terminating with the retirement of an employee from
the public service; fcongé de préretraite)

"Staffing Appeals Commintee” means the Staffing
Appeals Committee established by regulation.
(comité d'appel des nominations)

(1.1) The Commissioner, on the recommendation
of the Executive Council, may, by order, amend
Schedule A by adding to it or deleting from it.

(2) Repealed, RS.NW.T. 1988,c.124

(Supp.),s.2.

(3) A deputy head may authorize any person
under the junsdiction of the deputy head to cxercisc
any of the powers or perform any of the duties or
functions of a deputy head under this Act.

(4) In the absence of a deputy head. the person
designated by the deputy head to act in his or her
absence or, where no person has been so designated
or the position of deputy head is vacant, the person
designated by the Minister responsible for the portion
of the public service under the jurisdiction of the
deputy head or by the Commissioner in Exccutive
Council, on the recommendation of the Premicr, has
all the powers, functions and duties of the deputy
head.

(3) Unless the context othenwise requires,

(a) a reference in this Act to a deputy head
in relation to an employee shall be
construed as a reference to the deputy
head of the department or the deputy
head in relation to the poruion of the
public service, as the case may be. in

2

ce titre en application de la Loi sur I'Assemblée
légisiative et le Conseil exécutif et responsable de
I'application de la présente loi. (Minister)

«rétrogradation» Transfert d'un fonctionnaire a un
poste auquel correspond un taux maximum de
traitement inférieur a celui applicable au poste qu'il
occupait immédiatement avant ce transfert. (demote)

«sous-ministre» Le dirigeant non-élu d'un ministére
ou, en cas de vacance de ce poste ou d’empéchement
du sous-munistre, la personne nommée par le ministre
responsable d'un ministére pour agir & ce titre.
(Deputy Minister)

wvacances annuelles» Congés payés en application
du paragraphe 36(1). (annual vacation)

(1.1) Le commissaire peut, par décret et sur la
recommandation du Conseil exécutif, ajouter ou rayer
des éléments de I'annexe A.

(2) Abrogé, L.RT.N.-O. 1988, ch. 124

{Suppl.), art. 2.

(3) Un administrateur général peut autoriser des
subordonnés a exercer ['un des pouvoirs et fonctions
que lui confere la présente loi.

(4) En l'absence de l'administrateur général,
c’est la personne désignée par celui-ci qui exerce ses
pouvoirs et fonctions; 4 défaut, ou s'il n'y a pas
d’admuinistrateur général, c'est la personne désignée
soit par le ministre compétent pour le secteur de la
fonction publique en cause, soit par le commissaire en
Conseil exécutif, sur fa reconunandation du premier
ministre.

(5) Saufindication contraire du contexte, dans la
presente loi, «administrateur géncral» désigne :

a) par rapport a4 un fonctionnaire,
I'administrateur général du ministére ou
du sccteur de la fonction publique dont
reléve ce fonctionnaire;,

b) par rapport @ un ministére ou autre

Modificatic
i |'annexe

Délégation
par I'admi-
nistratzur
géneéral

Administrale

géndral par
ntenim

Administatet
géndral



Inclusion of
persons in
Schedule B

Application

Reference to
period of
employment

Pawers of
Minister

Report 1o
Legisiature

Deleganon of
authority

Powers of
deputy

which the employee is employed:; and

a rcference in this Act to a deputy head
in relation to a department or other
portion of the public service shall be
construed as a reference to the deputy
head of that department or the deputy
head in relation to that portion of the
public service, as the case may be, to
which the context extends.

(b)

(6) The Minister may, by order, deem any
individual referred to in Schedule B a member of the
public service and such order may be given
retroactive effect. R.S.N.W.T. 1988.c.80(Supp.),
$.2,3:c.124(Supp.),5.2; SNW.T. 1994,c.305s.3;
S.N.W.T. 1995.¢c.11,5.45.

APPLICATION

2. (1) This Act applies to all employees whether
appointed before, on or afler June 25, 1965.

(2) A reference in any of the provisions of this
Act to a period of employment shall be construed as
including employment before as well as on and afler
June 25, 1965. R.S.N.W.T. 1988.c.124(Supp.).s.3.

MANAGEMENT AND DIRECTION

3. (1) The Minister has the management and
direction of the public service.

(2) The Minister shall report annually to the
Legislative Assembly on the management and
direction of the public service. R.S.N.W.T.
1988.c.124(Supp.).s.4

4. The Minister may authorize
(a) an employee, or
(b) in respect of a portion of the public
service other than a deparument. an
individual who holds the position
prescribed for that portion of the public
service,
to exercise and perform, in the manner and subject to
the terms and conditions that the Mintster directs, any
of the powers. functions and duties of the Minister
under this Act, other than the powers. funclions and
dutics of the Minister in rclation to appeals under
section 29. R.S.N.W.T. 1988, c.124(Supp.}.s. 5.

4.1. Subject to the gencral dircction of the Munister.

-secteur de la fonction publique,
I'administrateur général de ce ministére
ou secteur,

(6) Le ministre peut, décréter qu'un individu
mentionné a I’annexe B est membre de la fonction
publique. Un tel décret peut avoir un effet rétroactif.
L.R.T.N.-O. 1988, ch. 80 (Suppl.), art. 3; ch. 124
(Suppl.), art. 2; LT.N.-O. 1994, ch. 30, art. 3;
L.T.N.-O. 1995, ch. 11, art. 45.

CHAMP D'APPLICATION

2. (1) La présente loi s'applique a tous les
fonctionnaires, qu'ils aient été nommés le 25 juin
1965 ou a toute autre date.

(2) La mention, dans la présente loi, de la
période d'emploi vaut mention de la période en cours
le 25 juin 1965, ou la période aniérieure ou
postérieure a cette date, L. R, T.N.-O. 1988, ch. 124
(Suppl). ant. 3.

GESTION ET DIRECTION

3. (1) Le nunistre assure la gestion et la direction -

de la fonction publique,

(2) Leministre présente a ' Assemblée législative
un rapport annuel sur {a gestion et la direction de la
fonction publique. L.RT.N.-O. 1988, ch. 124
(Suppl.). art. 4.

4. Leministre peut autoriser les personnes suivantcs
a excercer, selon les modalités et aux conditions qu'il
fixe. les aunbutions que lui confere la présente loi.
saul en ce qui concernc les appels prévus a
I"anticle 29, selon le cas :

a) un fonctionnaire:

b) en cc qui conceme un secteur de la
fonction publique autre qu'un ministére,
un individu qui occupe le pasic
détermingé par réglement powr le secteur
cn cause, L.RT.N.-Q. 1988, ch. 124
(Suppl.}). an. 5.

4.1. Sous réserve de la direction géndrale du

a deputy head shall oversec and control the conduct of — miinistre, I'administrateur général surveille et controle

-
&
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Remuneration

Notice of
dismissal

Defininons

32, (1) On completion of the investigation referred
10 in section 30, the Minister shall,

(a) if as a result of the investigation the
Minister is satisfied that the employee
has been guilty of misconduct or
incompetence,

(i) dismiss or demote the employee.

(i) suspend the employee for a period
not excecding 30 days, or

(i) take such other action as the

Minister considers appropnate. or

if as the result of the investigation the

Minister is not satisfied that the

employec has been guilty of misconduct

or incompetence, .lerminate the

suspension and reinstate the employee.

(®)

(2) Whereanemployeeis suspended pursuant (o
subparagraph ()}(a)(ii). the employee is not entitled
to any remuneration in respect of the perdod of
suspension. R.SN.W.T. 1988.c.124(Supp.).s.16.

Dismissals

33, Where the Minister dismisses an employee, the
Minister shall give the employee notice in writing of
the dismissal and the reasons for it. R.S.N.W.T.
198R.c. 1 24(Supp.).s.17.

Political Pantisanship
34.(D ln_lhis section,

"candidate® means a candidate as defincd in the
Elections Act or Canada Elections Act as applicable.
{candidat)

“official agent” means an official agent as defined in
the Elections Act or Canada Elections Act as
applicable: (agent officiel)

"policy” means a govemment conmmitiment to the
public to follow an action or course of action in
pursuit of approved objectives: {politique)

"political party” means a registered pany as defined 1n
the Canada Elections Act or an unrcgisicred pany
functioning in the Temitorics to achicve political
aims: (parti politique)

the territonal
(association

“territonal association” means
association of a political pany.
territoriale)

32. (1) Au terme de l'enquéte mentionnées a
I"article 30, le ministre :

a) renvoie ou rétrograde. suspend pour une
période d’au plus 30 jours ou prend toute
autre mesure qu'il juge appropriée, s'il
est convaincu. par la conclusion de
I’enquéte. que le fonctionnaire a fait
preuve d'incompétence ou s'est rendu
coupable d’inconduite;
sinon. annule la suspension et réintégre
le fonctionnaire.

b)

(2) Le fonctionnaire suspendu en application de
i"alinéa (1)a) n’a droit a aucune rémunération durant
cette période. LR.T.N.-O. 1988, ch. 124 (Suppl.),
art. 16.

Renvoi

33, Le ministre notific sa décision molivée au
fonctionnaire qu'il renvoie. L.R.T.N.-O. 1988,
ch. 124 (Suppl). art. 17,

Activités politiques

34. (1) Les définitions qui suivent s appliquent au
préscut article.

«agent ofTicicl» §'entend au sens dc la Loi electorale
ou de la Loi électorale du Canada, sclon le cas.
{official agenf)

«association termitonale» L’association ternitoriale
d’un parti politique. (territorial association)

«candidat» S'entend au sens de la Loi électorale ou
de la Loi électorale du Canada, selon le cas.
(candidate)

«panti politique» Parti cnregistré au sens de la Lof
électorale du Canada ou parti non enrcgistré
poursuivant, dans les termitoires. des buts politiques.
(political pariv)

«politiquen L engagement public du gouvemement
de prendre des micsurcs ou d'adopter unc ligne de
conduite dans la poursuite d'objecnfs approuves.

Mesures
consécuti
i |'enqué
Ou BUX

poursuile

Absence
rémuner

Notifica

Dbt



(policy)

Political (2) Subject to (hjs section, an employee may (2) Sous réserve des autres dispositions dy Activi
ety engage in political activity, but shall not présent article, un fonctionnaire peut se livrer 3 deg Politic
(a) personally solicit funds for a temitodal  activiiés politiques: i lui est toutefois interdit de faire
political party of candidate: €& qui suii ;
| ~ (b} during working hours, engage in any a) sollicilerpersonne”cmemdcs fonds pour
| political activity for of on behaif of a un candidat oy un parti politique des
territorial or federal political party or 3 territoires:
candidate; b) se livrer 4 ype quelconque  activite
(©) use the premises, air chanters, supplies, politique poyr fe compte d'un candidat,
cquipment or services belonging to or in ou d'un partj politique fédéral oy des
. the possession of the Government of the termitoires durant Jes heures de travail:
NonhwestTem'lories for the purposes of c) soit utiliser Jes locaux, sauf Jes locaux
! any political activity, unless the d’habitation loués, matériels et
Premises are leased residential premises: €quipements appartenant au
(d) display ordistribute territorial or foderg] Bouvernement des Territoires dy Nord-
i campaign literature or other promotional Ouest ou en 53 POsscssion, ainsi que Jes
| matertal in any office or premises services dont celuici dispose, soit
i belonging 0 or in the possession of the profiter de ses affrétements aériens, aux
Government of the Northwest fins d'activitgs politiques:
Territories. unless the premises are d) exhiber oy distribuer oy matérie|
leased residential premises: clectoral fédéral oy des territoires dans
(¢} be 3 candidate in a territonial, federal, les locaux appanecnant ay Bouvemement
provincial or Yukon Territory election, des Territoires dy Nord-Ouest oy en sa
uniess on a leave of absence granted possession, sauf Jes locaux d’habitation
Pursuant to subsection (6); loués;
~— (f) serve as an official agent for 5 candidate ¢) se porter candidat 3 ype €lection
Or as an executive officer of a territorial termitoriale, provineis le, fédérale oy dy
political panty  or temitoria] nding termitoire du Yukon, s'il n' pas obtenu Je
association: or congé vis¢ ay paragraphe (6):
— (&) inlentionally USE or attempt to use his or 0) occuper e poste d'agent officicl d'un
her position 1o affect the political candidat ou de dirigeant d'yp parti
activity of any other person. politique  des lemitoires  ou  d'une
association  de circonscription des
letritoires:
8) user de ses fonctions pour influencer
I"activité politique d"unc autre personne,
OU tenter de le faire, de fagon délibérée.
Criticism (3) Subjectio this section, an employee shall not (3) Sous résene des autres dispositions dy Interdiction ;
of policics Publiciy criticize any policy of the Governmen; ofthe  présent anicle, ;) est interdit 3 un fonctionnaire, saur Titique
Northwest Territorics pendant up conge, de critiquer publiquement Jes
(a) about which the empioyee acquired politiques dy gouvernement des Territoires dy Nord-
information by virtue of his or her  Quest :
position, or a) ou bicn dony il 3 Pris connaissance dans
(b) that directly relates 1o the duties of the le cadre de son poste;
employee, b) ou bicn qui concernent dircciement ses
unless on a leave of absence. . fonctions,
Resmictey (#) In addition to the prohibitions contained in (4) 11 est en outre interdir ay fonctionnarre Ff’"ﬂ'f"‘mlff
“mployees subsection (2) an cmplovee who falls within (he compris dans la catégoric d’employés § activipgs 4'une catcgo-

. = . X ., , . fie spéciale
Prescribed category ofrcsqgtgd_c%!mll ML restreintes déterminge parreglement de s¢ livrer aux
(@) speak in Public or express views n ACUViles suivangas -
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writing for distribution to the public on
any matter that forms pant of the
platform of a temitorial or federal
political party including any criticism of
candidates, positions or policies:

(b) attend any meeting of a territorial or
federal political party as a voting
delcgate;

(c) serve as executive officer of a federal
political party, riding or association: or

(d) campaign on behalforothenwise actively
work in support of a territorial or federal
political party or candidate.

Acceptable
activities

(5) Apersondoes notcontravene subsections (2)
or (4) by reason only that the person
(a) attends political meetings:
(b) is a member of a political party: or
(c) contributes money to any political
candidate or party.

Leave of
absence

(6) Notwithstanding any other Act. where
(a) an employee applies in writing, and
(b) in the case of an employee who falls
within the prescribed category of
restricted employees, the Minister is
satisficd that the absence of the
employce will not seriously interfere
with the operation of the public senvice.
the Minister shall grant to the employee a lzave of
absence without pay to seek nomination as 2a
candidate and to be a candidate for clection for a
period ending on the day on which the results of the
election are officially declared. or on an carlier day
that is requested by an employee if the employee has
ceased to be a candidate.

Restriction (7) A leave of absence granted pursuant to
subsection (6) must be taken by the employee on
becoming an official candidate.

Nofice (8) On granting a leave of absence under
subsection (6). the Minister shall cause notice of this
action to be published in the Northwest Terriforics
Gazeite and in a widely distnbuted ncwspaper
available to the public in the Territorics.

Effect of

: (9) An cmployce who is declared elected as a
clection

member of the Legislative Assembly. the Parliament
of Canada or of the legislative assembly of a province
or the Yukon Territory upon that declaration ccases Lo

a) faire une déclaration publique, orale ou
écrite, concernant toute question relevant
de la plate-forme d'un parti politique
fédéral ou des territoires, notamment la
critique de candidats, de positions ou de
politiques:

b) assister aux réunions d’un tel parti et y
avoir voix délibérative;

¢) occuper un poste de dirigeant d'un parti
politique fédéral, d’une circonscription
ou d’une association politique fédérale;

d) faire campagne ou tavailler d'une autre
fagon pour un candidat ou un part
politique fédéral ou des temitoires.

(5) Ne constituent pas a eux sculs des
manquements aux paragraphes (2) ou (4) I'un des
faits suivants :

a) cclui d'assister a une réunion politique:

b) celui d*étre membre d'un parti politique:

¢) celui de contribuer financiérement a la
caisse d'un candidat ou d'un parti
politique.

(6) Par dérogation a toute autre loi, le ministre
accorde un congé non payé. pour une période s¢
terminant soit [e jour de la proclamation des résultats
de 1"élection, soit. en cas de retrait de candidature, 3
la date antéreure demandce, au fonctionnairs
désircux de se porter ou d'étre choisi comme
candidat :

a) sur demande éerite de celui-ci;

b) dans lc cas d' un fonctionnaire compns
dans la catégorie d'employés 3 activités
restreintes déterminée par réglement, le
congé est accordé si le ministre juge que
I'absence du fonctionnaire ne nuira pas
aux activilés de la fonction publique.

(7) Lecongé doit éure pris par le fonctionnaire 3
compter de moment o sa- candidature devient
officiclie.

(8) Dés qu'il a accordé le congé prévu au
paragraphe (G). le ministre fait publier un avis a cct
eflet dans la Gazette des Terrrtoires du Nord-QOuest
et dans un joumal 3 grande diffusion dans les
LerTtLoires.

(9) Le lonctionnaire déclaré ¢lu comme députe
41" Assembléce Iégislative. au Parlement du Canada ou
i la Iégislature d'unc province ou du temitoire du
Yukon perd dés lors sa qualité de fonctionnaire.
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Discigline

Holidays

Compensation
for work an
holrday

Appomntment
duning
extanded
leave

Remuneration

be an employee,

(10) A contravention of subsection (2. (3)or (4)
shall be decmed to be sufficient cause for any
disciplinary measures that the Minister considers
appropriate. R.S.N.W.T. 1988.c.124(Supp.)‘s.18.

(1) Repcaled, RS.N.W.T,
(Supp.), s.18.

1988,c.124

Holidays

35. (1) The following days are holidays for the
public service, namely,

(@) New Year's Day,

(b) Good Friday,

(c) Easter Monday,

(d) the day fixed by proclamation of the
Governor in Council for the celebration
of the birthday of the Soverej gn,
Canada Day,

Labour Day,

Remembrance Day,

Christmas Day, and

the day fixed by order of the Minister as
a general day of Thanksgiving,

and any other day fixed by order of the Minister as a
holiday for all or any part of the public service is a
holiday for the public service or for thar part of the
public service. as the case may be,

(2) Any employee required to perform the dyries
of his or her position on 2 holiday shall be granred
another day of leave with pay or paid compensation
for overntime, RSENWT lDSS.c.lN{Supp.).s. 19,

Leave of Absence

36. Repealed, R_S.N.W.T.1988,c.l24(8upp.).s.20.

37. (1) Wherean emplovee has been granted lcave of
absence for a period in excess of two months. the
Minister may  appoint another person to that
emplovee’s position and. in that event, the employce
ceases to be the incumbent of thay position but. during
the remaining pertod for which the cmplovee was
granted leave of absence. the emplovee shall, subject
to this section, be decmed (o be the incumbent of an
equivalent position gn the establishment.

(2) An employee who by subsection (1) is
deemed 10 be the incumbent of an cquivalent position

(10) Tout manquement dux paragraphes (2), (3)
ou (4) est censé constityer
les mesures disciplinaires que le ministre estime
indiquées. L.R.T.N.-O. 1988, ch. 124 (Suppl.),

ar, I8,

(11) Abrogé, L.R.T.N..O.
(Suppl.), art, 18.

1988, ch. 124

Jours férigs

35. (1) En plus des Jours fixés par arréré ministériel
pour I'ensemble ou un secteur particulier de Ia
fonction publique, selon Je cas. les jours suivants sont
des jours fériés :

a) le jour de I'An:

b) le Vendredi saint:

¢} le lundi de Paques:

d) le jour fixé par proclamation du
gouverneur en conseil pour la célébrarion
de I"anniversaire de [a souveraine;

¢) la féte du Canada:

f} la féte du Travail:

8) le jour du Souvenir:

h) le jour de Nogi:

i) le jour fixé par amrété du ninistre comme
Jour d’action de grices,

{2)Toutfonctionnaircquitm\aillcdummunjour
férie regoit une Jjournée de conge payé ou une
compensation pour le temps supplémentaire effectyé.
LRTN.-0. 1988, ch. 124 (Suppl.). an. 19,

Congé

36. Abrogé, L.R.T.N.-O. 1988, ch. 124 (Suppl),
art. 20,

37. (1) Le minisue peut nomnier une autre personne
au poste du fonctionnaire en congé pour une période
de plus de deux mois: celui<ci ccsse dés lors d’étre
titwlaire du poste en question. mais est censé. sous
reserve des autres dispositions du présent article, étre
titulaire d'un poste ¢quivalent ay scin de I"efTectif
Jusqu'd la fin de son congg.

(2} Cc fonctionnaire n'a cependant droir 4
aucune rémunération 3 I"¢gard du poste cquivalent, 3

t4

Mesures

une cause suffisante poyr discipline:

Jours fériss

Travail
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1996,
c.1l.5.10.

instruction. direction, regulation or directive in the
interest of the health. safety or security of the people.
RSN.W.T. 1988.c.124(Supp.}.5.26:

SN.W.T.

GENERAL

Regulations

Regulstions -_49, (1) The Conunissioner, on the recommendation of
the Minister, may make regulations for carrying the
purposes and provisions of this Act into effect and.
without restricting the generality of the foregoing.
may make regulations

(@)

prescribing the positions in portions of
the public service other than
depaniments in respect of which the
Minister may authorize (he person

- holding the position to exercise and

®)

©

. (d)

(¢)

()]
{g)
®)

perform the Minister's powers, functions
and duties under paragraph 4(0).
respecling procedures or policies (o
evaluate positions in the public senvice
and to establish groups of positions:
respecting a procedure to determine, or
considerations to be followed in
determining. rates of pay and other
remuneration that is in addition (o pay
for positions in the public service:
respecting the payment of acting pay
where an cmployec is required 10
perform for a lemporary period the
dutics of a person occupying 2 higher
position. the amount of or method of
determining the amount of acting pay
and the circumstances and condilions
under which it may be paid:
respecting procedures for cstablishment
and approval of
(i) positions in a department or other
portion of the public service. and
(ii) the addition of pasitions to or the
deletion of positions [rom 2
deparument or other portion of the
public service: )
establishing the  Stalling Appeals
Committe! :
respecting  cxiensions of
probationary periods ol employees.
prescribing a method for detenmining the
cffective date of an appoinument to the
public scrice:

the

directives ou réglements pris dans I'intérétde Ja sant¢
ot de la sécurité des personnes. L.R.T.N.-O. 1988.
ch. 124 (Suppl). art. 26: LT.N.-O. 1996. ch. 1.

art. 10.

DISPOSITIONS GENERALES

Réglements

49, (1) Le commissaire. sur Ja recommandation du
ministre. peut prendre par régiement, des mesures
d'application de la présente lot, et notarnment :

29

a)

b)

¢)

d)

c)

g)

h)

)

k)

prescrire les postes dans les secteurs de
la fonction . publique autres que les
ministéres pour lesquels le ministre peut
exercer le pouvoir de délégation que lui
confere "alinéa 4b);

déterminer les procédures et les
politiques d'évaluation des postes et
établir les groupes de postes de la
fonction publique:

prévoir la procédure ou les directives
relatives au mode de caleul du taux de
traitement ¢t de toule rémunération
supplémentaire aunbués aux
fonctionnaires:

prévoir lc versement d'un traitement
provisoirc powr la période ou le
fonctionnaire excrce les fonctions d’une
personne occupant un poste supériewr
celui dont il est titulaire ¢t en fixer fe
montant ou le mode de caleul. ainsi que
les conditions d atribution:

prévoir les modalités de création et
d’approbation. d’ajout ct de suppression
de postes au sein d'un ministére ou de
tout autre sccteur de fa fonction publique:

flablir  le  comité dlappel  des
nominations:

fixer lcs périodes de prolongation des
stages:

fixcr les modalités servant a déterminer
1a datc de prise d'cflet des nominations
dans la fonction publique:

déterminer en quoi consiste 12 démuission
d'un fouctionnaire:

déterminer en quoi consiste fa mise en
disponibilit¢ d’un fonctionnaire et régir
la nomination d un fonctionnaire mis en
disponibilité d un poste de la fonction
publique:

déterminer la catégoric d’cmployés a

Réglements



Application to

Deputy
Ministers

Emplovess
located 1n
Nunawvut

Severance

(i) respecting resignations of cmployess:

() respecting the lay-off of employees and

the appointment of a person laid ofT to a

position in the public service;

prescribing the category of restricted
employees for the purposes of section

34;

(I) concerning any other matters relating to

section 34 not referred to in paragraph

).

respecting leaves of absence;

respecting when employees. by reason of

special circumstances or the nature of

their duties. must perform the dutics of
their position on a holiday:

respecting retirement from positions in

the public service;

prescnbing the oath referred to in

section 39

respecting hours of work. atiendance and

other matters relating to the performance

of duties:

(r} respecting the selection, appointment
and conditions of employment of
employces and the pay and other
remuneration in addition to pay pavable
to employecs:

(s) respecting the holding of offices or
positions outside the public scrvice by
persons employed in the public senvice:

() providing for the resolution of disputss

ansing out of any matter govemned by

this Act or the reguiations, whether by
way of gricvance, appeal or othensise:
and '

for any purpose for which regulations

are authorized to be made.

(k)

(m)
(n)

()
()
@

{u)

(2) Regulations made under subsection (1) do
not apply to Deputy Ministers. unless the regulations
cxpressly so provide. - R.S.N.W.T.
1988.¢.124(Supp.).

s.27,

Saving and Transitional

50. (1) An employee who, on March 31. 1999, is
employed ina position in the public service located at
a place that will be in Nupasut upon its
establishment, ceases to be employed in the public
service on the expiration of March 31, 1999.

(2) An employee referred 1o in subscction (1) is

activités restreintes, aux fins de 1'article
34

[) régir tout autre type d’activité politique
visée a {"article 34;

m) prévoir les congés payes;

n) prévoir les siluations on les
fonctionnaires, dans des circonstances
exceptionnelles ou en raison de la nature
de leurs fonctions. sont dans |'obligation
de travailler un jour fénié:

0). régir la retraite des fonctionnaires;

-p) prescrire le serment visé 4 I'article 39;

q) regir les heures de travail, 1'assiduité et
toute autre question touchant [exercice
des fonctions: .

r} régirle mode de sélection, la nomination,
les conditions d'emploi. ainsi que le
traitement et toute rémunération
supplémentaire des fonctionnaires;

s) régir le détachement des fonctionnaires a
I'extérieur de la fonction publique;

1) prévoir le mode de réglement des

- différends. notamment par griefou appel,
concernant toute question visée par la
présente loi ou ses réglements;

u) prescrire par réglement lout autre sujet
pouvant faire |'objet de réglementation,

(2) A moins qu'un réglement ne le prévoit
expressénient, les sous-ministres ne sont pas visés par
lesréglements pris en application du paragraphe (1).
L.RT.N.-O. 1988, ch. 124 (Suppl). am 27,

L.T.N.-O. 1995, ch. 11, an. 45, '

Dispositions transitoires

S0, (1) Cesse d'étre cmplové dans la fonction
publique. a [expiration du 31 mars 1999, e
foncuonnaire emplayé dans [a fonction publique, le
31 mars 1999, dont le poste est basé 3 un endroit qui
fera partic du Nunavut au moment de la eréation de ce
dernier. .

(2) Le lonctionnaire visé au paragraphe (1) n'a

Sous-mint:

Emplové b
au Nunavy'

Condiions



PUBLIC SERVICE ACT

LOI SUR LA FONCTION PUBLIQUE

CONSOLIDATION OF PUBLIC SERVICE CODIFICATION ADMINISTRATIVE

REGULATIONS
RR.N.W.T. 1990,c.P-28

AS AMENDED BY
R.RN.W.T. 1990,¢c.P-28(Supp.)
In force September 15, 1992;
SI-013-92

This consolidation is not an official statement of the
faw. It is an officc consolidation prepared by
Legislation Division. Department of Justice, for
convenience of reference only. The authontative text
of regulations can be ascertained from the Revised
Regulations of the Northwest Territories, 1990 and
the monthly publication of Part I1 of the Northwest
Territories Gazette.

Copies of this consolidation and other Goverment of
the Northwest Territories publications can be obtained
at the following address:

Canarctic Graphics
3102-50th Sueet

P.O. Box 2758
Yellowknife NT XA 2R1
Telephone: (867) 873-35924
Fax: (867) 9204371

DU REGLEMENT SUR LA

FONCTION PUBLIQUE
R.RT.N.-O. 1990, ch. P-28

MODIFIE PAR
R.R.T.N.-O. 1990, ch. P-28 (Suppl.)
En vigueur le 15 septembre 1992
TR-013-92

La présenic codification administrative ne constifue
pas le texte officiel de Ja loi: clle n'est établie qu'a titre
documentaire par les Affaires Iégislatives du ministére
de la Justice. Sculs les réglements contenus dans les
Réglements révisés des Territoires du Nord-Ouest
(1990} et dans les parutions mensuelles de la Partie [
de la Gazette des Territoires du Nord-Ouest ont force
de loi.

On peut également obtenir des copies de la présente
codification ¢t d'autres publications du gouvemement
des Termitoires du Nord-Ouest en communiquant avec :

Canarctic Graphics

5102, 50° Rue

C.P. 2758

Yellowknife NT N1A 2R
Téléphone : (867) 873-5924
Teélécopicur ; (867) 9204371



{c) he or she makes unauthorized use of
information acquired as a result of his or
her employment in the public service or
of property or facilities owned by Her
Majesty in the right of Canada or the
Government of the Northwest Territories.

49. For the purposes of subsection 34(4) of the Act,
the category of restricted employees includes

(a) deputy ministers;

. (b) heads of secretariats of the Executive
" Council;

(¢} assistant deputy ministers;

{d) directors;

(e) regional directors;

{f) assistant directors;

(g) assistant regional directors:

(h) chiefexecutive officers of corporations or
agencies of the Government of the
Northwest Territories;

(i) regional superintendents:

() division directors;

(k) executive branch staff, other than
secretarial - staff, clercal staff, or
executive assistants to elected Minijsters:
and

() swaff of the Department of Personnel.
other than secretarial or clerical stafT.

S0. (1) For the purposes of this section, the category
ofrestricted employees includes all persons referred to
in section 49 and :

(a) supenntendents of education:

{b) area superintendents of education:

(c) assistant superintendents of education:

and
(d) supervisors of schools.

{2) An employce in the category of restricted
employees may not hold the office of mavor of a
municipality.

S1. (1) The prescribed oath referred to in scction 38 of
the Public Service Act is sct out in Form | of the
Schedule.

(2) This section applies to Deputy Ministers.
RR.N.W.T. 1990.c.P-28(Supp.).s.2.

renseignements qu'il a obtenus dans le
cadre de son emploi dans la fonction
publique ou des biens ou des
établissements appartenant & Sa Majesté
du Chef du Canada ou le gouvernement
des Temitoires du Nord-Ouest.

49. Pour les fins de l'anicle 34(4) de Ja Loi, [a
catégorie des fonctionnaires d'une catégorie spéciale
comprend :

a) les sous-ministres

b) les chefs des secrétariats du conseil
exécutif, '

c) les sous-ministres adjoints;

d) les directeurs;

e) les directeurs régionaux;

. D) les directeurs-adjoints;
8) les directeurs-adjoints régionaux;
h) les premiers dirigeants de sociétés ou
“d'organismes. du  gouvernement des
Temmitoires du Nord-Ouest:

1) les surintendants régionaux;

J) les chefs de divisions;

k) le personncl exécutif & I'exception du
personnel de burcau. du personnel de
secrétariat ou des adjoints exécutifs des
ministres ¢lus;

[} le personnel du service du personnel, a

" I'exception du personnel de secrétariat ou
de bureau.

50. (1) Pour les fins du présent arnticle, la calégorie
des fonctionnaires d'une catégoric spéciale comprend :
a} le sunntendant de I'éducation:

b) les  surintendants  régionaux de
i"é¢ducation;

¢} les surintendanis-adjoints de I'éducation:

d) les direcicurs d'écoics.

(2) 11 est interdit aux (onctionnaires de la
catcgorie spéciale d'occuper le poste de maire d'une
municipalité,

S1. (1} Le serment réglementaire, mentionné a larticle
38 dela Lot sur la fonction publique. est énoncé 4 la
formule 1 de I'annexe.

(2) Le present aricle sapplique aux sous-
ministres, R.R.T.N.-O. 1990, ch. P-28 (Suppl.). art. 2.



Ministerial Administrative Section: 9
Procedures Title: Ministerial Secretaries

Appendix B

The following attachment entitled “Ministerial Direction” was
developed with input from previous ministenal staff. in the
past it has proven to be a useful tool in helping new staff work

out specific details with respect to office protocol and

procedures.

Page 6ol 12
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Ministerial Administrative Section: 9

Procedures

Title: Ministerial Secretaries

- times and places for meetings with deparimental staff?
- meetings with public delegations?

How does the Minister wish to deal with his signature book when he/she is
travelling?

Who arranges meetings with whom; the Secretary or the Executive Assistant?
Which meetings should the Executive Assistant attend?

What role should the Executive Assislant play at meetings presided over by
the Minister?

What level of hospilality should be extended?
What are the Minisler's calering preferences?
How accessible does the Minister want to be?
What is the Minister’s preference with respect to briefing notes?

Who arranges the Minister's travel? What are the Minisler's preferences
regarding type of air travel, hotel preference?

To what extent is the Execulive Assistant expected lo accompany the Minister
or stand in for himvher?

What are the usual travel patterns for the Minister (fall federal-provincial
meelings, constituency travel, home travel)?

Who does the Minister prefer lo include on charters if (here are emply seats;
press members, family, deparimental stafi?

Does the Minister want travel briefing notes and who should prepare them; the
Executive Assistant, departmental slaff?

Does the Minisler want the Executive Assistant {o see incoming mail before
he/she does?

Does the Minister want lo see all incoming mail or just priorily items?
Who should draft responses to correspondence?

Is there a standard correspondence format which the Minister prefers?

Paga 8of 12
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Section: 9

Ministerial Administrative
Title: Ministerial Secretaries

Procedures

Should the Executive Assistant refer queries from the press to the Deputy
Minister or to the Press Secretary?

e  What are the Minister's media likes and dislikes?
« Does the Minister have an overall media strategy?

e Who are the Minister's important constituents?
What are the major issues in the Minister's conslituency?

What dealings are the Executive Assistant and the Secretary to have with the
Minister's constituency assistant?

Does the Executive Assistant wrile/edit the conslituency newsletler?

. Should the Executive Assistant meet with constituents and handle
constituency problems on the Minister's behalf?

What dealings are the Execulive Assislant and the Secretary lo have with
regional departmental staff in a Minister’s conslituency?

What level of lransiation does the Minister prefer and which correspondence
will require it?

What office dress code does the Minister prefer, business suit/dress, casual,
native dress and when?

What type of event does the Minister prefer to host (buffet supper v formal
banquet)?

What degree of press coverage does the Minister prefer (flamboyant publicity
v low profile)?

(5) Legislative Assembly Sessions

Who should coordinate the development of the Minister's deparimental
briefing book?

«  Whalis the Minister's preferred style of briefing notes?

What is the Executive Assistant's relationship with the Minister’s departmenl(s)
in providing answers to questions raised in the Assembly?

Ravicad 1Q.112.,.QR Page 10 of 12



Ministerial Administrative Section: 9
Procedures Title: Ministerial Secretaries

¢ Will the Minister provide time in lieu of overtime?
«  What are the Minister's requirements for office computerization’?

e  Wnat are the Minister's preferences for replacement staff when the Secretary
or Executive Assistant are on leave (stand-in from Minister's department or

casual employee}?

° Do ministerial staff and the Minister want to be called at home afier hours and
on weekends for matlers related to the conslituency, portfolios and his

Executive office?

. Does the Minister wish to hire a Youth Assistant/student during the summer
months by ulilizing funds from the department?

e Does the Minister expect ministerial staff to defend his/her positions and
opinions while they are atlending private social functions?

«  Will the Minister be sympathelic and understanding when personal or family
commitments occasionally take ministerial staff away from their duties?

Revised 19-Mav-98 Page 120l 12



Ministerial Administrative Section: 10

Procedures Title:

Ministerial Executive
Assistants

Guidelines

1.

10.

"Ministerial Executive Assistants” are persons appointed to assist Ministers in
their duties.

Ministerial Executive Assislants are appointed at pleasure for a term period
not to exceed the term of office of their Minister. At pleasure means that the
employment can be terminated at any time without cause and without notice.

Ministerial Executive Assistants may be hired without competition and
seconded upon recommendation of the applicable hiring Minister.

Ministarial Executive Assistants appointed from outside the Public Service will
be given thirty (30) days' salary in lieu of notice on termination.

Ministerial Executive Assistants seconded from within the Territorial Public
Service will be offered a position within the Territorial Public Service on
termination with a salary level at least equivalent to their salary prior lo
appointment, plus increases or increments they would have received had
they remained in their former position.

The terms and conditions of employment for GNWT excluded employees
apply to Ministerial Executive Assistants except where there is conflict with
these guidelines.

Ministerial Executive Assistants are employed in a confidential capacity.

Ministerial Executive Assistants are paid at pay range 18. Ministers may set
the salary level of their Executive Assistants within the designated pay range.
Executive assistants are subject to 5 days mandatory leave wilhout pay.

Ministerial Executive Assistants may receive up to two (2) performance
related salary increases per year provided they are not at or above (present
incumbent only status) the maximum level of the established pay range. This
is based on the recommendation of their Minister.

The remuneration which Ministerial Executive Assistants receive, and the
employers cost of benefits are paid from the Executive Department
appropriation and charged against the Ministers Office Activity under the
applicable Minister's cost centre.

Revised December 7, 1999 1of 12



Ministerial Administrative Section: 10

Procedures Title: Ministerial Executive
Assistants
) the name of the employing department/agency and the

candidate's current position number;
ii) the location of the candidate's current position;
iii} the period of secondment;

iv) details of the requirement for relocation assistance if
applicable.

3. The Secretary to Cabinet will initiate the necessary reference checks and
issue the applicable letter of offer indicating that the appointment is subject to
Cabinet ratification based on the outcome of the reference check process.

8. If the reference check shows that a candidate is not suitable for appointment,
the Secretary to Cabinet will immediately advise the hiring Minister
accordingly.

7. if the reference check confirms that the candidale is suilable, the Secretary to

Cabinet will initiate proforma Cabinet ratification of the direct appointment.
8. Upon receipt of Cabinet ratification, the Secretary to Cabinet will:

a) confirm the appointment and prepare and finalize the
secondment agreement is applicable;

b) initiate the documentation process including a briefing to explain
the benefits package;

c) arrange for removal into Yellowknife if applicable.

9. Ministers will brief their Ministerial Executive Assistants as to their specific
duties and responsibilities.

10.  The Secretary to Cabinet will:

a) initiate an orientation briefing and staff introduction for new
Ministerial Executive Assislants;

b) initiate operational briefings for Ministerial Executive Assistants
on an ongoing basis.

Revised December 7, 1999 lofi2



Ministerial Administrative Section: 10
Procedures Title: Ministerial Executive
Assistants

Appendix A
1999-2000
" EXCLUDED EMPLOYEES

PAY
RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP S STEP 6

18 60,547 62,107 63,706 65,325 67,002 68,718

Revised December 7, 1999 50f 12



Ministerial Administrative Section: 10
Procedures Title: Ministerial Executive
Assistants

MINISTERIAL DIRECTION
December 19395

The roles and responsibilities of ministerial staff (Executive Assistants and
Secretaries) differ from one Minister to another. Individual Ministers usually have
their own particular method of dealing with the day-to-day operation of their
ministerial offices. For this reason it is essential that ministerial staff take time upon
initial appointment to sit down with their respective Ministers to work out specific
details with respect to office protocol and procedures. Ministerial staff might wish to
discuss the following questions with their Minister

1. Role and Responsibilities

~

> What should the Executive Assistant's role be:
That of:

Administration Officer
Chief of Staff

Complaints Bureau
Subject Specialist

Policy Advisor

Speech Writer/Press Aide
A mix of the above

AL U Y

\I

AR S

~ What specific responsibililies are to be assigned to the Executive Assistan!?
These will be derived from the role which is agreed upon.

> What are the Secretary's role and responsibilities?

2. Authority

" What can the Executive Assistant/Secretary/Deputy Minister/other Ministers
sign for the Minister?

»~ Can the Executive Assistant speak on lhe Ministers behalf at meelings, and to
the press?

Revised December 7, 1999 7 of12



Ministerial Administrative Section: 10

Procedures Title: Ministerial Executive
Assistants
> Does the Minister want to see all incoming mail or just priority items?

» Who should draft responses to correspondence?
> s there a standard correspondence format which the Minister prefers?

> Does the Minister wish to have a formal acknowledgment process put into
place?

> Who should direct items to the department for a draft response?

Should the Executive Assistant vet all outgoing correspondence?

Y/

How budget-conscious does your Minister want to be?

N

Who will monitor the Minister's office finances? constituency finances?

N

> Who should have access to the Minister's private telephone line?
~ Does he/she want his incoming calls screened?
~ Does the Minister want a2n unlisted home phone numbar?

4. Public Relations

~ Who arranges or commits the Minister to attend public meetings and
engagements?

Does the Minister prefer a written speech or just notes?

\U

~ Who should draft speeches: the Executive Assistant, departmental staff, the
Press Secretary, the Minister, or a combination of all?

~ Who should edit speeches?

Can the Executive Assistant give speeches on the Ministers behall?

\J

~ Who arranges press conferences for the Minister?

~ What role should the Executive Assistant play in relation to the Press
Secretary.?
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N

>

>

Assistants

Who should coordinate the development of the Ministers departmental briefing
book?

What is the Minister's preferred style of briefing notes?

What is the Executive Assistant's relationship with the Minister's department in
providing answers to questions raised in the Assembly?

Does the Minister want "issue briefings" in preparation for debates?

Should the Executive Assistant vet the unedited Hansard?

6. Executive Council/Committee and Financial Management Board Meetings

~
-~

\J’

\f

\I

Should the Executive Assistant be involved in preparing submissions and
what type (appointments to boards, grant applications)?

Should the Executive Assistant vet submissions for political implications only?

Does the Minister wish to have someone in the office all the time while he/she
is attending Executive meetings?

Should the Executive Assistant obtain a verbal summary of decisions {rom the
Minister after the meetings?

Deparimental Responsibilities

Does the Minister want the Executive Assistant to deal with his/her respective
Deputy(s) to ensure that effective communications are maintained between
the Ministers office and his/her departments?

Does the Minister want the Executive Assistant to follow up on items referred
to departments without being instructed to do so by the Minister?

What involvement does the Minister want the Executive Assistant to have in
issues related to deparimental management/organization? (Can lhe Execulive
Assistant give direction in certain areas?)

8. Miscellaneous Issues

-~

Will the Minister give direction with respect to hours and working conditions for
his ministerial staff?

Revised December 7, 1999 110f 12
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Procedures Title; Ministerial Budgets

1.

w

Guidelines

Annual budgets for Ministers’ offices are allocated on an equalization basis
regardiess of the number of portfolios held and the complexity of the

individual portfolios.

The salary and wages budget for the Premier's oifice contains funds to cover
salary and benefit costs for the Premier, and a staff of 5 including:

1 Executive Secrelary

1 Executive Assistant

1 Principal Secretary

1 Secretarial support position

The salary and wages budget for each Minister's office contains funds to
cover salary and benefit costs for the Minister and a stafi of 2 including:

1 Execulive Secretary
1 Executive Assistant

The operations and maintenance budget conlains funds to cover
expenditures under the following categories:

a) Compensation and Benefits
b) Other O & M (Operationat)
+ Duty Travel
Materials and Supplies
Purchased Services
Conlract Services
Fees and Payments
« Computer Hardware and Software
c) Other O & M (Ministerial Bengfits)
« Home Travel
« Duplicate Residence

Ministers are expected to operate their offices within assigned annual budget
limits in order to avoid public criticism for exceeding the level of Execulive
appropriation which was approved by the Legislalive Assembly.

Ministers duty travel relating specifically to a ministerial portfolio will be
charged to the home depariment.

Revised January 1, 2000
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Ministerial Administrative Section: 24
Procedures Tifle: Ministerial Budgets

7.

Ministerial duty travel budgets maintained in the Department of the Executive
are intended for non-portfolio Cabinet related travel.

If department/agency officials travel on a ministerial charter and il is agreed
in advance that proportionate costs will be borne by applicable departments/
agencies Ministers may charge costs back to the applicable

departments/agencies .

Procedures

At the beginning of each fiscal year the Secretary to Cabinet will develop
applicable ministerial budgets for the Premier’s approval.

Upon the Premier's approval, the Secretary to Cabinet will provide each
Minister with hisfher applicable O&M budget allocalion along with a
description as to how the amounts were calculated and areas in which they
may be used. With the exception of Home Travel, budgets have historically
been calculated by dividing the total allocation for minister's offices by the

number of ministers.

Al the end of each month Ministers will be provided with a monthly O&M
Expenditure Report showing the total expenses which have been charged 1o
each calegory during the month and the iree balance io date.

in the event that a dispute arises with respect to the calculation, allocation or
the utilization of ministerial budgets, the Direclor of Corporate Services will

refer the matter to the Secretary lo Cabinel.

In cases where the Secretary lo Cabinet is unable lo resolve the problem,
helshe will refer the matler to the Premier along with a recommended coursse

of action.

Attachment

Appendix A - Sample Monthly Expenditure Report

Revised January 1, 2000
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Procedures Title: Ministerial Budgets

Contacts
For further information conlact:

1. Secretary to Cabinet 873-7100
2. Director, Corporate Services 873-7148
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CONFLICT OF INTEREST
Political Activity

INTRODUCTION
APPLICATION

DEFINITIONS

GUIDELINES

PROCEDURES
AUTHORITIES AND REFERENCES

CONFLICT OF INTEREST
Political Activi

o,

INTRODTUCTION

1. The Public Service Act contains provisioas for political activity. Employass bave e duty to ebide by thess

provisions.

2. Departments have a duty o ensize that the Governmient rernains above reproach. This involves ensuring that
public service employees follow the political activity guidelines.

APPLICATION

3. These guidelines and procedhores apply to all employees of the Government in all departments, boards and

apenicies,

DEFINTTIONS

4. Restricted Employees are:
‘-\__-—-_-__.___"

() deputy heads;

(b) heads of secrctaniats of the Executive Council,
(c) assistant depuly ministery;

(d) directars;

(c) assistant directors;

(6) chief executve officers of corporadons or agencies of the Goverament;

(g) regional superintendents;

(h) executive branch staff, except secretanal staff, clerical staff or executive assistants o Executive

Members:

10/24/00 10:4¢
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(i) superintendents of educatian;
()) assistant superintendents of education; and
(k) supervisors of schools.

5. Unreatricted Employecs arc those employees, including teachers, who do not fit into the definition of restricted

cmployees.
6. Candidate is defined in the NWT Elections Act or the Canada Flections Act as applicable.

7. Officlal Agent i3 defined in the NWT Elecrions Act or the Canada Elecrions Act s applicable.

8. Political Party is a registered political party or an wwregistered political party finctioning i the Nerthwest
Territorics Lo achicve political aims.

9. Terviorial Association is the Northwest Territoriel association of e political party.

GUIDELINES

10. In accordance with Scclion 34 of the Public Service Act, 8ll auployees are prohibited from the following
activities;

,& {(2) Serving as an official apenl or an exccutive offfcer of a Northwest Teritorial political party, Northwest
‘Termtonat ridmg or Northwest Jerntonal associzhan;

(b) Personally soliciting funds for a Narthwest Territorial palitical party ar candidale,

{c) Engaging in amy political sctivity for ar an behalf of 2 Nartirwest Tamitorial ar Federal political party or
candidate during working hours ar while an duty wavel;

(d) Using premises, supplies, equipment or services beloaging 1o the Government for purposes of any
polidcal activity unless the prownises are Jeased residential premises,

{(c) Displaying or distribuling Federal or Northwest Tarmilarial campaign literature or other promotional
matenial in any office or premises belonging to the Government unless the premises are leased residentis}
premises,

{(f) Publicly criticizing the policies or positicns of the Government unless on an approved leave of absenes
as desaribed in this directive if;
- the employes acquired infarmation an the policies or positians by virue of the employer's
posinon; or
* the issue directly relates to the dutics of the employe=.

(g) Being a candidale in a provincial, territorial or federal election unless on a leave of abscnee granted
pursuant to sceton 34 of the Public Service Act,

(b) Serving 25 an elected reprecentative in the Legslative Assembly of the Northwest Temitaries or eay
province ot in the Parliament of Canada.

11. In edditien to the prohibitions outlined above, restricted emplayees are protubited from the following political
ectivities;

pat of the platform of a Lemitonial or federal political party including criticiams of candidates, positions ar

(a) Speaking in public or expressing views in writing for distmbution to the public an amy matier that forms
[ pelicies.

(b) Attending any meeting of a Northwest Temitonial or Federval party, nding ar associatian as a voUog

10/24/00 10
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delegate;
C (c) Sexrving as en executive officer of a Federal party, riding or association,

(d) Campaigning on behalf or otherwise actively working in support of a Narthwest Territorial or Federal
political party or candidate;

() Holding the office of mayar of a muricipality.

=, 12. Employers are not in violation of paragraphs 10 and 11 above, marely becanse they attend political mertings,
arc members of & political party; or contribute money to any political candidate or perty.

13, Unrestricted employees may engage in the following political activities:
() Canvass door-to-door and by telephone after working hours in both Northwest Termitarial and Federal
clections;

(b) Wear campaign buttons including the right to wear them on Goverrunent premises m both Northwest

Territoriel and Federsl elechons;
(c) Work in campaign offices in Northwest Ternitoriel elections;

(d) Speak at public rallies and meztings iz a Northwest Territorial or Federal clectian, but the employee
must respect the limitations imposed bry this directive;,

(¢) Serve s an exesutive oficer of a Federal political party or riding association;
(f) Bndorse or eriticize Federal Government policies or positices; and
(g) Endorse or criticize the plaform of any Federal pabiscal party or candidate.

14. The Chairman of the Firancial Manapement Board (FMB) shal grant an unrestricted employee & leave of
absence without pay W seek naminaton as a candidate and to be g candidate for election UpoD Writen £pplicaten

15. The Chairman of the FMDB shall grent a reatricted employee a lesve of ebsmce without pay o se=k
pomination a3 8 candidate and 10 be g candidate for election if the Chairman of the FMB is satisfied that the

sbseuce will pot seriously interfere with the operation of the pudlic setvics.

FROCEDURES

16. A leave of absence must be obtained from the Chairman of the FMB before an employes can serk commstion
ac @ candidate in o federal or territarial election. An employer must apply in writing for this leave to the Deputy
Head,

17. The leave of abeence without pay chall hegin prior to an employwe's declaration of candidocy and «od an the
Aay the results of the election are nfficially declared or an earlier date re may he rrauestedd by an smplayes wha has

ceased to be a candidale,

12, The Deputy Lcad fomverds the leave application toa the Secretary of the 03 and a brief is peepared for
consideration by the Chairman of the FMB.

19. Onez the leave is approved by the Chairman of the FMB, the Labour Relations snd Compensation (LR&C)
Division of the Financial Management Board Sexretariat arangss to publish & notice that the emplayes was granted
& leave af ebsence in the "Northwest Territories Gazette® and 2 widely distributed Northwest Termitonies aewspeper
as follows:

(8) LR&C submits a written request to the Departmext of Justice to publish & notice in the "Northwest
Territories Gazetie"; and

lofa 10/24.00 10:43
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(k) LR&C preparcs and submils a notice to the sppropriate newspapers.

20. An employes who is declared clected as a Member of the Eegislative Assembly of the Narthwest Teritories or
of the House of Commons of Canada ceases o be an employec,

21, All allegatians repardiag violations of Section 34 of e Public Service Act arc dirested to the Chairman of the
FMB.

22. 11, as a result of an investigation, the Chairman of the FMB is convinced that an employee bas contravenead
Section 34 of the Public Service Act, the Chairman takes sppropriate disciplinary action.

AUTHORITIES AND REFERENCES
Conada Elzcgons Aet
NWT Public Seryice Act
Section 34, Political Partisanship
NWT Electiony Act
Section 1, Definitons

Section 168 (2.1), Maximun Contribution
Section 179 (1), Return Respecting Election Contributions and Expenses

Public Service Regulations
Section 49, General

Last Revisiom:

January 1, 1997

Last Updated Tuesday, October 24 2000 09:55
Send trchnics) quedions 1o WebMastor
Capyright © 1997 Government of the Northrwest Temrones
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i 31 Jan 2000 - Premier Appoints Chief of Staff ...~
| _ SelectNews Release | Buck 1o This Week

31 Jan 2000 - Premier Appointy Chiet
of Htatf

00-023

YELLOWKNIFE (Japuary 31) — Premier Stephcn Kakfwi
today appointed Lynda Sorenscn as his Chief of Statf,

In her new role, Ms. Sorensen will provide for the smaoth
administrative operation of the Premier's Office, and
Execulive Council political offices. She will oversce the quick
response to MLA requests, the Premier’s scheduling and
coordinatc Mr, Kakfwi's Intcrgovernmental Affairs and
Premier’s dutics.

Ms. Sorensen has worked closely with Mr. Kakfwi since
joining him in 1985 as en Execulive Consultant during his
term as President of the Dene Nation. She has worked as his

Exccutive Assistant sincc his {irst appointment as a Cabinet
Minister in 1987.

Ms. Sorenscn has lived in the North since 1970. She was the
Director of Nursing for the Stanton Regional Hospital in the
carly 1970s. From 1975 to 1979 she was well known for her
comments and articles in radio, newspaper and cable television
as a conswmner advocate for the people of the Northwest
Terrtories.

Ms. Sorensen was clected to the Legislative Assembly in the
fall of 1979 and again in 1983. She representad the
Yellowknife constituency of Yellowknife South until she
resigned in 1984 to run in the federal election. She and her
husband, Art, have thres children: Emestine, Jodi and Ridd.

For more informstion. contact:

Judy Langford
Press Secretary
Dopartment of the Lxccutive

Tel: (867) 669-2302

HOME FEEDBACK DIRECTORY
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responic back from lhe Minkster. Thatl wes the proccas we
were using, Mr. Kakiwl, Sa If that is tha process thal we are
gaIng o use, | would ke 1o continue On with Lhat process.

SOME HON. MEMBERS: Agreed.
CHAIRMAN {Mr, Krutko}: Mr. Kakiwi.

HON. STEPHEN KAKFWI: Mr, Chairman, the Member offesed
soma cemments and his view of some of the aclivilles we are
angrgad in, It sounded llka 3 whole series of rether negatva
views on [ust about evarything. | did no! hear any questions. |
thank him for his comments, I there is somecthing specific |
could Iy lo answar, | would do thal.

CHAIRMAN (Mr. Krutkol: Thank you, Mre. Minister, Mr
Miltenberger, can you be more speciflc In tegards to questions
ta the Minlster and maka It a lilHe clearer so he can have a
chance la respand, instead of making it genaral?

MR. MILTENBERGER: Thank ycu, Mr. Chairrnan, i »il ask tha
Framigr a specific quesiion, In lighl of the difficult
circumsiances in mainlaining programs and services, how doas
he justity the significant increase in staff, the 18 percant forcad
Yivwids W e Eavcuive ol » liiaw vl sow should br lcoding
by ezampie in terms of being prudent and keeping the doliars
with e pouple sind s pivyidms where they 6re nesdcod?
Thark you

CHAJRMAN [Mr. Krutko): Thank you, Mr. Milenberger. The
Minisier responsible for the Dapariment of the Expculive, Mr.
Kakhad,

MOMN. STEPHEN KAKFWI: Thank you, Mr. Chairran_ It is ruc
thel Inere are some changes in (he Dapanment of the
Cxeculive, sOMe Naw posilons, some new lunclicns thal are
paing pul in Dlace. One of them, dealing with regional
operatons, as the Member pcinted oul. was in facl st up by
the grevicus Cadirel. I was simply nat funded. So wa 7o just
camng on with 1hal inifielive. The Member would be very
Fadrg, wilh his long memory, thal il happened @ the pravous
Cadine; and Ihat il wus 3 good intialive :hat | hink he
ECrsonaly suppones.

The regiens in Ihe Northwesl Tomtcres are changing wath
civision. The old Fort Smith ragion that scme of us fondly
remamber is na lerger able 15 be a realily.

The inuvik region is alza changing, nol at the demand ci this
gevemmend, bul of the abonginal and community laadars In
that part of the Termitcry. What is emerqing ara new realities lof
ve a3l wo have o grappia with a¢ & govemment, Thera is a
Besulzrl Dulla royiun tsal s smenging, A Sekiu rginn that iz
definred in land clfaim legislalion. There is a Deh Cho regien,
wnich is accepled as a pautical lact, A Dognb regon is also
beccming 3 lagisiative reality in the very near fulure

INESH e INE TEANNES Uiy CAeLylive anid M yuserneant hava
Ia grazple with, It requifes cenlral planning, It requircs 3
capasity \o be abie lo look at how we can anhance recognifion
cl these realities in the way we cperate as 3 governmant.

The 'unclions wilh,a lhe Exccutive Ihal were sel up dy the
gravious Cabinel ara sumedung this Assemdly and e
government should contlnue lo suppon. I is what ihe
communities and Jegiona 3re asking ue 10 do. VWa have 1o fing
2 way 13 ensura the way we apara't tflecls what Ine Deh Cho,

lho Dogribie, Iho Sahw, and the Besufod Dully wunt, a3 well as
make an efforl to suppor whal peopla in the southern part of
ihe Temliury walll a3 woll, THat captalie Wial gl of i,

There Is the call by all govemnments, the federal government,
our govemnmen! and abonginal govermmenls, lo set up Bn
Intergavaramenial forum. This function has to be provided by
tha Depadment of the Exccutive, We cannat do Il within
exisling resourcas. It Is 2 major initiative thal demands full time
aitenlion by a core group.

In keeping with the high pricrity thal has been placed on this by
the previous govamment and Legislature, os well ag this
govammant and this Legislature, wa have sal up a secrelanal
lo provide suppen Lo cur govemment on how to engage in an
inlergovemrnental forum.

Wa have aealed an addilianal Cabingl positien that was asked
{or by tha Legislature. We have complied with thal wish of this
Lugisiature, With my insisience, we have enhsnced tho
areculiva assistant position thal is Led lo my office and crealed
s chigf of staff, This is lo ensure wa begin a concened effort o
ensure tnal all Ministers’ s1aff and offices are coorzinated in the
bast way possible lo ansure the Cabinet, Minisiars’ offices and
S Upciiig 85 9 UidG 1 e mi wppaatusly e odiasce the
operalicn of tha Exacutive. We have done that, Il has been a
very welcomed develupntiend by ol of e Mivators, a3 —e=il a2
by the sta¥f thal service each individual minister, the executive
assistants and the excculive secralancs,

Wa have asked the Executive to provide an addilionat
execudve 3ssialant w iy ulfiva singly because | relain the
portolio of Resources, Wildifa and Economic Development.
That raquires a full nme, ezecullve assisiant (o hulp ne ceal
wilh lhe tesponsiililies thal comes with thal portiolio. Wea have
brougnt :n @ scerctary lo provide support lo the office ol the
prncigle secrelary. Thasc are ail lhings thal we cequrra in order
13 egerale in 2 bma when tnere are incredible demrands pul an
llie Prermier anc 1ha Vin'stees

Thete is a lramandous amaunt of aclivily ond there are exciling
opponunities thal ncne of us can afford to miss. The eicusa
IN31 w2 SIMpiy G0 Mot Have llke Wire w thu icouwues b
respand quickly |n eppariunities thal presented thamseives o
us is just not going o fly.

we have (o be ready, We hava (@ be pregared. As Members
know, it has been non-stop since we: have been siccted, There
have been workshops and 3essons

We are nto our second session Jlfeady. Those have heen no
brezks Thara nave heen ng¢ ftac days for meost of us The
upput lurilies i@ Hemendaous,

We have just come hack from a wauwk in Cliawa, Tha federl
govemment has indical=d a kaen inferesl in whal is happerung
here for she first mao In many years. Thiey have a's> indicated »
wvaly 3iUing Csnnibimt Ly sswk anlly w3 12 mabe sama thinge

happen,

Jurrbers should taky comiar n knowing we are nct alon: and
wo shauld nol conhinuy 2 rxpress our [cary and Iink we are
lalking w10 the durk. Thace 15 somm real posuibity 1hat exmling
Ihings ¢ happen wils the federal and nanginat gova:nmienis
pannening waln us
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previous govemmant, we now agree wa nesd the staff that
were directly appointed by tha previous Cabinel lo look at
reglonal and commursly affais end the operatioms, because
the regions are asking us to de thls, anditls In keeping with the
recommendalon lo support and accapt the changing polhical
landscape out ihere In the reglons, Thank you.

CHAIRMAN (Mr. Krutko): Thank you, Mr, Minister, General
comments, Mr, Roland.

MR. ROLAND: Tharnk you. Mr.: Chairmen. We have heard
concens on the growih within the Execulive. We know thers
are many pressures facng us as a govammant and thare i3 o
need to do semae reinvesimenl in ereas, so we can make sure
that we mest the objectives that we have set fof curselves,

We know it is a high prionty of the 13" Assembly as well as the
147 Assembly when we speak on the issue of aborginal
governments and their involvement with tha Gevemmenl of the
Naorthwest. Temitories. We know lhere is a need lo do somae
expansion,

The guestion thal comes 10 baar ls, for exampla, we went from
the end days of the 13" Assembly down lo six Minlsiars afer
divislon. There was diucussion of going up lo the seventh
Milnister 10 there could ba a fair dislribulion of the workload in
the Cabdlnet ofMces. What wa have seen here, in 8 sense, for
the Uime being al lessl, Ine Pramier hag slacled 1o hold Ns
portisiio of Resourcas, Wildilfe and Econemic Devetopment
and with thel, en extra posilion. We know Lhal thers has bewn
work going on upstairs 1o iy and accammodals the growth of
e Callirat Mambars,

A czncam thal | have is there Rre sreas whele, yes, we arm
gong lo reinvesi. Until wo know owr fiszal shvation, we have lo
be very prudent aboul where wn are gaing lo spend cur dotlars

The Minisier has provided informolon, a3 the commitiea
requesied, |n idenilficadon of new positfons amd associaled
cosis, | thank iha Pramiac o ganilng thal nformatien fo us. But
lhere ars a number of aeas we hava 1o laok al. As | seaid
aariar in my commenls to the inlenm agpropnalion as 3 whola,
in approving Lhe intenm appropriation, we are In fact saltlng the
slage for the business plan as a whole. Although we are
comdining areas in the Execulive tha! have grown from the
Cabinat Secretarial and the Ministena offices, wo are lookng
at over 3500.0C3 or a third of tha bucgst.

So thal adds up to almost $1.5 milllan or higher far the year,
That iz a significant ingrcoac of crpenditurea in o Exoceutive,
How do wa balanca thar? That ks a difficull question o go with,
We now thal demands are cut there and na previous
govammentz seemed able lo find dodars. For oxampls, the
Constitutlenal Working Graup, which did nat have an actual line
item, but seemed 1> find the dollars by coming tack to the
acveammant for suoolamenlary aporoonations. and so on.

Eady in the life of the 13" Aasembly. regicnal directar poaitions
ware removed or wara ao longar cansidarod a wital pan of
goevemment and maybe that is) someitung tha! has to be
roviailzd along with g lol of cther decislons that wara made,

The ideal Is ta ba prudent. I is a siluation whero aill the
positions put forward are vital lo ensure tha eleclive operation
cf the Cabinel and Cabinel Swcrelsnat. Wilh (ha information
provided by lhe Premiers office, the executive assislant,
yreculive secretary 8ng chief of siafl, Ine execuliva assistant

has been a revised pasition to the chief of s1aff and the dollars
azsocialad wilh that,

The collars identified, are they ihe tolal cost of tha area? Qr ls
il a sduation where positions have bsen revised and the dollar
amour! identfied s lo kp up the exsting salary that wus
thara7 Thank you,

CHAIRMAN (Mr, Krutko): Thank you, Mr. Roland. The
Minlster responsibla for the Execulive, Mr, Kakiw,

HON. STEFHEN KakFWl: Thenk you, Mr. Cheimman. The
Member had cffered comments on the naed i balence the
workioad, which were (he regsons for adding an additional
Cablnet pasitlon, which Is irve, Wo appreciate that It is trua
that a2 tho Premiar, | have retained Lhe porffollo for Resourcas,
WildHe and Economic Development, H is 8 big warkisad. In the
previoza Cabinet in which | served, | was responsible for
Resources, Wikiilfe and Ecanomic Development and Justles as
weil. The workiced has not changed much. However, the
supporl is stronger now and we appreciale thal.

H & a four-year commriment, 3o Members will know that
porfolio assignments wil change from tima o tmae a3 time
aliews. | think & has deen tha righl decision 84 wo have some
new Minislers,

As | said earkiar, thare was very litda time for new Ministers to
gel brsled on the operations and the rmandeles of the
deparimenls, We havo had fo lime foc them (o absorb he
cetnils and grasp 1he lszwes that aro before Whem in ther
respecidye prtlotics. ¥Wa fuuk ado tiuai My, Millanbegon, wieen
he served nolice sl the end of the last sasslon, thal af
Ministers shoule ba wel prepared lo answer 8f quesliony that
carme thewr way, In the couse of this sasslon, again, thal was
only 8 couple of wenks ago,

Sa wr havo this vary hecdz schedule thal we are working wilh
anu | beliwve il has been well managed, We are werking long
hours as a Cabinet, [ has bean 3 vary anjoyabla experience lo
dale, We are gelling cur work done, Wa ame finding thal we are
abls [0 meet (ha demards for work, A3 well ax plan and
pregate sirategcally [or ssues that we have o deal with, So
far, as same of Me Minialey have cammanted, wo have done
very well in cur hdlal foray inta engaging lhe federal
govammanit,

Wa talted abour our lssues and we ere finding the future of Lhe
North, Wa have been very haspy with 1hat, and the workload
wll conlinug 1o ba eharad. Martfelioa will bo rooasigned in the
course of the vary productive lour yedrs coming up. Thank you,

—~ Applause
CHAIRMANMN (Mr. Krutko): Gurwral commanis Mr Roland.

M, AULANUL (0C STECTIC 1I33UC ThAL | N3G MAISEa earner. 18
this inlenm appropnalion as a full salary complamant to |he
new additions or. in 3oma casas. s # 3 lop up !0 exstng
salanes? Thans you

CHARMAN [Mr. Krulko): Mr Miisier,

HOMN. STEPHEMN KAKFW|: Thark you, &ir, Chatrman, Fhe naw
posiions are new dollars that are being requesied, In the case
of the chun! of sl Ihat required an enhoncement, so lhal 1s
the only one thal we have enhanced 10 IS raqueast. Thank you
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cnnenkicdeiod 1a fwriics fre o meva thatogl appmach, Thie
reorganization will result in cosl savings while providing mora
coordinaled and more etfeclive program defivery,

The budgat atso ncludes increasas for stralegic investments in
govemmeni-wide Inllatves Iduntifiwd & smponant 1o s
govemmant,

A mafor InMotus requirng funding through the main aatimoios
will be the Slafl Retention Pelicy. This policy, announced on
May 5, 2000, suppons our stralogy of strangthaning Lhe public
sarvica. The Slaff Retentlon Poficy is e critical initialive put in
Placy Lo allow tha GNWT lo meel ils commitment o tetalning
valued employess who provide skils, exparience and corporale
knowledge lo the organization. The Sisfl Retsnlion Policy wili
allow for retraining and redsployment of slaff, theraby
mmproving  job satisfantion and raciriy Tha initlalhve has
received supporl from The Union of Northem Warkers and was
viewed as 8 posilive slep lowerds rmainlaining & good
retationship between govammant and labour,

A key componenl of this strategy ls the Staff Training and
Development Fund. An initial investmani of $250,000 has besn
earmarked lor this fund, The departnent's corporale human
resource services division will adininisler the fund on behalf of
the governmenL Corporate Ruman resource sarvices, in
conjunclion with FMBS labour relalions division, is in the
process of deveioping dalailed proceduras for the applicadon of
Uia Jlall Molgi v Futiuy sl Ure uae of B Stalf Tialuhny @il
Deveiopment Fund. Becawse this is 8 cnucal initialive of this
governmani. casigned to lheteass our effectvensss and
ensioe our capacily for ihe continued defvery of programs and
senices, our main eslimales include a requirement for s
adaidonal $250.000.

Anothar malor Iritiativa of this govammant will be panicipation
N1 ths Intargovernmontal Forumn. Aa | howa indicated, this
Inpariite iorum wil address maters regarging Lhe develuton of
lands and resources. the shanng of resource revenues, the
Mackanzie Valley gas pipeline and other issuss as thay may
anse. An investment of $545000 is mcluded in the main
ostmates lo fund the GNWT: parmicipation in  the
Intergovernmantal Forum. This kutlative wil be coardinated by
the cepariment’s inlergovernmenlal Forum Secretarlal.

As wall, tha federal government and tha GNWT have agreed to
share ihe cosis required o edequately fund aborginal
govemment padticipalion in these discissions. The GNWT has
commitied lo funding $333,000. which is ona third of the ycor
INNNINNY rrate nt K1 rillinn Thic hinAng reauivamant hae
nel d2an Included in 1nis bucgel. bul wil be requested as
supglernantal funding latar s yaar.

Finally, the budgel includes 3 $179.000 increase 1o provida
addiional supporl lo the Premier's office for tha increased
rezponzibilitics assigned la the ghiof of 3la and the addilion of
an executive secrelary (o the principal secrelary,

Main Estimate Reduclions

Mr Chsirman, the daparunent has idenlfied soma arcas where
eCONCTIZinG Maasures can be lakan o heip offset a penion af
the sdditional linencial recuirements we have iduntified.

Cunng the raview of tho daparments inirrim Appropnation, il
wds cleae that the department would have to look wiltin ‘o find
sonte additional resaurces. Al thal lime | ofered to roduca the

deparimant's intenm spprepriatien roquooct by €100,000 a3 o
Interim measure. In mcopnition thal thix was only a stan
lowards identiying savings, | cirected my deputy minkstar lo
review the organizational structure of they depariment snd 1o
Identify aroas where further aconomizing messures could be
laken,

Based on a thoraugh reviaw of the functions of the Exscutive,
Hro depraiunianit iua idenlilcod ¥ wWal of $.220,U0U4 IN MOUCUSNS
to tha origingl large! thal was presented lo this commitiee in
March of this year, This reprusenis an additiona! §126,000 over
the smount offared up dunng the review of tha interim
appropriations,

5115,000 has Yeen reduced from the dapartment’s submission
through the straamlining of administrative suppon functions in
the cabinet sacretarial and the Minisler'c officacs.

As well, in ordar to Implemenl our simategy of communleating
end coordinaung the implementation of the govemmanl's
agende, we have (aken a more slmiegic spproach lo the
cammunicalions function within he Esaculive, By shiting our
tocus toward proaclive cammunicslions, designed to positively
shape publc cpmion rather than to resct to tha negative, wa
reaigned the responsibitiies of the  department's
communicalors. 8y integrating the public affairs program of the
Premier's ctfice into tha Eaacutive’s communications division,

tha deparment has eiminaled one positlon whila achieving the
WeEtively W all elingikielt CUTNMUYCanons [NChon wim no oss

of service. Tetal savings in this area amount to $81,000.

Finaly, the decislon lo house the Intergevernmental Forum in
exitng govearnment office space rather than new office space
has resulled in 8 530,0C0 1evings in minor capital arpenditures
and lhe avodance of additional lease cosls.

The main getimaloc wo aro abeul 16 roviow logathar sonlain
the resourcos raquired lo ensure (hat the government's goaly,
sa! lonth la Towasrds a Beter Tomamaw srd incorporaled into
ide depargment’s stalegies, arc suczessiully carned oul,

Thank you, Mr, Chaimian.
- Apglavac

CHAIRMAN {Mr. Krutko); Thank you, Mr. Premior. Coes the
cammitiee reviewing the deparimentl's estimates have any
comments? Mr, Braden,

#MR. BRADEN: Thank you. Mr. Chaiman. The Slanding
CHANHNGY O SUVETTIEiny @t ZCOndinie DevRiupimen niat
veiby tho Premior and dapanmerdal 3311 lo review [ho 2C00-
2007 bucinvce pizme Bad J000 3007 mam  exlimoles  wn
Thursday, June 1, 2000. The commitled noled a $1,962.000, or
24 perccnl Incredse In (olat operations, o¢ Operallcns ang
maintenance eigendiures balween lher 1999.2000 main
eslimales and the 2000-2001 ¢rafl main esbmales. Cemmdivg
mambars asn nnled an inereasa of lwa poutions. lor an overali
nzrease of three percent in 3iaf since the prasanialon of the
1559-2000 main esiemaley.

Change In Vislon Statement

TRe cammittoe nolad that sincwy tNe pravious Susiness plan, the
Ceparmenl of lhe Exzzculive has madae changes in dreclian
wilhin its dusmess plans. The wision stalemenl has changed Lo
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out thare have an inherent Histnst of goverrmaent and
polilicians, | hava never shared ihal view at all, and | have
bean through many more years in public servica than lhe
Momber haas.

The people (hal | served and the, pubiic that § have engaged In
have had dizappointing perods In our hlory of owr
govemmany, but | can never say; that thers has bean and that
thers is an nherent distrusl of poliiclons snd government In
our public, | do not think | am sonaive and obiivicus to k that |
have missed that,

| think It may very weil be that as we sft In office, the public may
8w wmary of us. Tlery ray focl Y1at wa are not deltvening cn
the things Lt we said we wure gong lo, but that k net
clatrust. That ls disappointmant. Thank yrit,

CHAIRMAN (Mr, Delorey): Thank yau, Mr. Kakiwi, Mr, Roland,

MR ROLAND: Thank you, Mr, Chaiman, M. Chalmen, we
have heerd much of ascxmuntablity In this Legitlative Assembly,
and it slarted gt from day one, as 14" Assambly Members
came logelher and spole of whal their goals were and
aspiratlons. | guass with some concern, | raise this and | hear
the Pramies when ha spoke and answersd in Ssome retponsa
about Utylng 19 be more pogilive and work Lagethar, | agrea wa
Gnnol ahweys be negaive and looking for the bod things.
Howaver, 3 couple of the reapanses | hava heard loday are
onceming me.

Cne, the Prerrier fust staled acountabllity, and this ls the way |
ook al il. Acccunisbliky comas once every four yeurs. And he
enfoya thal, he aaid. I seema that ks tha way lnlngs aw being
Fuihed b go ! the Cavews rouln, whern them are in<amara
maalngs where no one cin e hakd accountadie lor whal &
being said or whal ls baing planned, Public asccaunlatility for
sach Member doas come orcn avery [our years, M, Chaman,
tut pubbc sccountability siso comaes thwough Wis forum, this
Legalative Aamaiiidy,

Through quasdons and answers, through maliors pul thraugh
™o House (o by and azhieve somethlng, Yes, wo need 1o lalk
in Caveus W sLgges: soma idess and 35 on, =ul | think uniexs
w¢ arw going lo zpen thal farurn Up to the pudllz, then wu need
13 [5¢us an vhal work is teing dans traugh thia forum.

Mr, Chaimman, the Premier mada much about daing principlad
and | pulicd Ml cut Feonn hia Aoty tu Mokt s wlico g waa
nnning for e poadioa of Premier

These e Whe kinds of pesple | wanl lo sae on
cshinel, Stong people, pacpla thal do nol owe
anybocy anythlng sut there, People that sre nol
golng fo be patmnng friencs. People who am
going lo wors foe the rleresi of everyone, who wifl ke
cmmriled 0 being accouniable and being strang
Membeors of A leam,”

CAs wall, Mr. Charman, lhe <losing spcech says:

‘I want 10 work 35 tha! we hava a good hdure. We do
that thmioh making chm this grvamment in 3 gend
govamment. We make sura this govommanl tg
accountabie.”

Mr Chairman, tal raises concem. Becauss thara ara 4
AUMGCAr OF tMGs Mar ragsened; and | Rave t1ed (3 lav- 4

balanced approach of not belng overdy negative, but at Lhe
same timeo, a3 the Premier had asked, sometimes we need to
pal Cabinet on tha back, | 3aid | would gladly do thal when we
have somathing 10 go wih, | tink Members have pointed out
1oma of the good work that has besn dona 1o date. Ona of the
principles of a demacracy Is the fact that we have a forum (o
clecuss thinge, put things Lo these who put their nemes forward
‘0 the high cifice of Cakinel. However, what | hear hara taday
ls concefning ihe Premier of the Noarwas! Temitories
suggesting that accountability comes once every four years. Ha
taiked abaut being prindpled and about patronixing,

| was gaing {o save this question untl later, but | feel now is the
tme o addreas it, since we are lalking aboul these xsuas, The
Premier previously had an execulive esaistanl Now that
peraan haa maved Up lo the chinl of Flaf], If that doms nat go in
the area of patranizing, | do nol know what is,

| w3nl to work for the banefit of the pacple of tha Northwest
Temitorias. | belleve thal s what he Premier wanis to do as
well. [ bellave (hat is what at Members want to do, Il Is tme to
put il tlaary, this is tha enly forum thal | am aware of, besidas
commitina systems, which from bme o lime are brnging in the
awtlic for public review of what Is baing put foreard in biills and
legutlalion. nel to go behind dosed doom and discuss ha
issues of the Northwest Tenitodas asc the large tssues at are
before us lke self-govemment,

T™he arma of a Public Senvice Cammicsion, affimelive sction,
these ats working documents that we need (o give lo the staff
lo giva them diceclion, Sa, Mr. Chairnan, for the record, [ would
iita e Pramier to state what his Cefnition of sccountability is,
Thank you,

CHAIRMAN (Mr, Delorey): Thank you Mr. Rcland. Befors we

0o 10 the Mnustar, | would hke 1o recognize on behall of Mr

Mitantergar, 3 couple of Fort Smith readents in Lhe sudisnce,
Wl Chalfeux end Trazey Bird. We'zome 10 thu Assembty.

- Applauss
Mr. Premmiar.

HON. STEPHEN KAKFWI; Thark you. | am going 1o 21k for a
cicionary 3o | could give them something that is usresrsafly
sccoaplad as o Jdefirevon of otaiinnstabalily, | Uaih  seanw
Members ore laking greal lun in gquotng mae. Thal u
idsvittaldilly, Thie v | say, lhie 1w | ain evuwwdilabae [{T]
which is right.

The Finencial Adminisiration Act and somo of the policies and
guidefinegs of government require (1 to e acsounlatia, 1o st
ham in starding commiRaas and tha commites cf the wholg lo
acctount for 1he monay we hava ashed la get aporoved, 5o we
czuld £pond d,

Catinel Miristors a'e accounfalia la Members of the
Legislatura and tha puslic far Sow wa spend (he money, Thare
i3 an alumnnt of lima. We 3oy we ara gomng |o do Ihings in a
ceran limetrama., We are accountable fer whethar we meel
tat or not. ¥Why are there consirvclion celays and cimy-avery
frown yeas e y=as? Danauss IR apstem in pluge ~ghl ~ow, lar
azzouniadhly Thare is alsa accountabiity d you have ten
things o do and you have only spent enough lume 10 da one
thing. You should De called fo Lask far i, That 8 acccuntabibty
a3 wadl. Thore 13 A nd 1o the amount of maney vins have and
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the ime and 20 you need to moeesura how effective you really
are,

You know, it the Leglslature:wents us lo do 30 things and theve
is only enough time and manay and rescurces to do len théngs
well, then we are sccourtetile, [ doing len of thoss things, the
len rmost important things and dolng them wel okay? Or are we
lo be turfed out bacause we did not do the other 707 | would
say thslis a question that would probably be decided lalar,

m:e:hal. and | think the Member is inherendy Incfinad

Zive gll the tima, h tical.
sayit bs dlffnrc?.lmr hlm ta he HQBMGT;#*IP?S
being a leader and & representative of paopls ls pectla have to
expect you © leel pasitve. If it is rainkng, then you have o tal
people you ebsalulely beligve tha sun Is going lo come out.
They ere nol geing to follaw yau, and they are not going 1o
waal lo support you if you just keep saying evarything is doom
and gloom. if you hava nothing positive o say, then peopla
shun you. Thatis accountablity,

You need w ba accountable for the atiitude that you camy and
you project. Nol only in this Legistature, but in the public, and a
the way you conduct yoursei. Being a leam player, meking
sure that the Interests of tha LagSlature are respecied, as wall
Playing your part. You know there is accountabdity [ that,

The fact that Cabinet iy expected fa wark as a team, | sm sure
avery0oay (h e Legesature 13 axpeciad lo do Ihe same. So
being effective is dificull lo measure, There is sceountablity for
that as wel. The ways in which we can be accounisble. as
asked for by lhe commufles, will bs worked on By his
gevemment, We vdll brngl your suggestions forward 10 the
discussion in Inuvik in September on actountaddity, Thank you,

CHAIRMAN (Mr. Dalarey]: Thanx you, Mr, Premier. Mr,
Krytka,

MR, KRUTKO: Thark you, M. Chalmnaa_ Mr, Charman, in the
area cf human rexources, govemmant has annaunced tha Slaft
Relention Poiicy that they put in placae, | slated thal | have
some concems wilh how this policy will cverap wath an asisting
pelicy, which is the Alfirmauve Action Policy, which has Been in
place lor some lime,

Whal my concem is, becauss of the difersnt ertada lor the
Stalf Retantion Poticy, which does not raally opan up doors far
people under aflimative action, # sort of shuls it, Because of
the diffarences bervesn the o polides, whare you are
prolecting people within bul nat ailowing pacple from outsida 1o
Get jobs within the govemment, especialy using e ATimotive
Action Policy, which was a ool to allow tha public service to be
reflective of the palilical makeup of the Nodhwes! Terntones,

S0 ! would ks (o ask, has the depariment looked at how this
new Slar Relention Polkcy.ls going 1o work in-ine with the
affirmative action, or is there gevng to be 2 jaint policy so we
meet Ihe cnleda of both policies? Now we have two palices,
tolora wa had Ihe afirmative action, now we have added
another policy. Se can the Ministar slale what arg they doing ta
snsure that the Affimaliva acton Polley [s sill going lo ka
adhered lo and not averlooked by INs new palicy?

CHAIRMAN (Mr. Delomy): Thank you, Mr. Xatka, Mr.
Premier,

HOM, STEPHEN KAKFWI: Thank you Mr. Chaimman. | am
going Lo ask L1z Snider ta respond lo that speciic quesdon, |
Just went lo make a comment in regend to eppointrments made
by this Cabinet. made by mysell as s Premier.

Whan | was alecind, when wo 3at down as a Cablnet for the
first tima. tha Minislers and | egjreed thal appointments such as
the prindple sacrelary lo cabinel, who would be the deputy
minisler, sacratary lo cabinel, mcluding the appeintmants of
exacuilve assistants down lo ezacutive secretarles, would be
dana logether. Il was new. L ls the first ime that s tyse of
thing wa= rhana by agresmant

I is tha perogative of (he Pramler o appolint al senior
managers in gpovemment, deguty minksters, prindple sacratary,
secretary lo calinal, chiel of slaff now that ks crealed. In Uvs
case, | have shared that responaibiRy snd that decislon with
the Cabinet, In lumn, they have shared with me the people that
they hava asked 1o take on the jobs aof being their executive
assstants and executive secrelaries.

Sao | wani thal 10 be on the record, because the Member made
3 commaent about thal, and he shoud know betler, Thank you,

CHAJRMAN (Mr, Dalorey): Thank you, Mr, Kakiwi, Ms, Snider,

M3. SNIDER: Thank you, Mr. Chairman | guess in tams of the
Membar's cuestion, the employees of the Govermment of e
Nerrwes! Termmones are feally the workers thal any out the
direction of this Legisialive Assembly and of Cabincl They ara
vecy cntical lo e succass of thase acdons aciuely being
Implamantad,

What we were hoping to do wath the Slalf Relentioa Policy was
lo lock inward, firsl at 1he amployees that we akeady hava snd
‘o show them that thay are velusble members ¢f our leam, In
Te ovant of 3 person finding 1hal the employmenl thay have at
a certan poinl in Uma is no longer there, wa were heping to find
them ather sources of employmenl within the governmant.

In lerms of tha Afiimative Adion Policy, we do nol ses it
receszanty as a1 conflic? when you are leoking al employees
from wlixn the gsvemment. If you had a number of employees
Ihal ware atfeclod, the Aflirnative Acton Policy comas st and
ha afirmativa acton employees would be considered in

agwonoa of alhar ompleyaas f ihoy worae laaking at a job.

The other thing aboul the Stat! Relenton Pelicy is that i looks
tl cur emnployees, including our afflmative action employnss,
and says o them ww would kka lo kecp tham in the
govemment and provide them wath tralning In order to do that,
Thare has been soma lalk aboul employees leaving the
Government of the NWT and laking jcbs elsewhere. | guess we
ste hoping thal ths wil keep omployeos with us_ including 1w
atfirmatrve acton employaos.

Overnll, we see the corporato human relources as a
ltamewark, and there are 3 number of policies undernaath that
Iramewerk, and cne af them 13 the Affirmalive Aclian Policy,
one 15 the Siaff Relentizn Policy, There are requirements for
bmining 3nd 3l serts of other Lhings that come under thal
famgwors as wall. Wa lcok 3l ways thal thosa policles can
work ([ogwinor,

CHAIRMAN (Mr, Dolarsy): Thank you, Ms, Saider. Mt Krutka.
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6:30 A.M. - CBC Radio L '
Wednesday, October 25, 2000

People are starting to raise questions about the role of a
senior '

territorial governmcnt official in the federal election
campaign. The '

chief of staff for the Government of the Northwest
Territories is

working on the Liberal campaign in the Western Arctic and
that has some

people examiuing the conflict of interest rules.

ore Un GLuwr Lhier U SLAafl's Federal Elecliun Campaliyuing
CBC Special Report, October 25, 2000, 7:40 a.m.

CBC: Can a person work for one level of government and
campaign for .

another? That's the question being raised about the
territorial

cabinet's chief of staff. Lounygy-lime Liberal Lynda Sorensen
Was

appecinted to the role earlier this year, but she's also
working on the

Liberal election campaign. Thebachs MLA Micheel
Miltenberger says that

raises too many questions zbout conflict of interest.
MILTENBERGFR: It's a sigrnificant conflict. raises all
gorts of

questions aboul objectivity, the effect it has on cabinet
and, in facrt,

the reality is cabinct, the day when the electicn is over,
has to be

-1
rl

prepared to work with whoever is elected. If iL isn't a
Likeral, where
does thal leave us? We are in a2 compromised pesition. The

political
message is thal not only are the elected politicians able
Lo be involved

in politics, but our mosl seniovr stall, which are scpposed
tc he

non-polilical and provide service and take direction from
ILthe

Jegislature and executive, are going to obviocusly have the
rigaht Lo be
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invelved in their own political zmbitions and situations.
So it begs a

whole pile of. questions in terms of service. So I think
it's an issue.
It's unfortunate that it came up. I am a Liberal, a voting

t.hiberal, but

it causes me concern and it's going to raise some hard
questions that

shculdn't have to be made.

CBC: The Government of the Northwest Territories says ilL's

not a .
conf{lict of interest as long as Sorensen follcws certain
rules. Certain

senior public service positions are considered restricted.
Thcese people

cannol take parl in a campaign. Principal secrctary John
Bayly says

Sorensen's job ks a political appointment, not & restricted
position.

BAYLY: You don’l. find even the chief of stafll named a3 e

poesiticen in the

regulatiors cr the reclevant terms of the Public Service
ct, but to make

doubly snre, it's also provided for in contract with
reference to the

exempzion sectlon because the job is chiefly a political
job. In fact,

you might say it's exclusively a political joo of advisin
the premier.

For that reason, she fails into that catecory that T

Tertioned befoze.

So the closest analogy would be a senior cxccutive

assistant.

I think you have to see the government as having both
political staff ro

give political advige, which is very much involved in the
various

colitical processes, and administrative or public service
staff which is

not allowed to co thea: because it gives a fairly differenc
kind of

advice and it's a disadvantage 1f it's encumbercd wilkh
political
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conneclions and so forth. She [alls into the former class
and the

government needs both kinds of advice. It has to see that
advice for

what it is and from where it comes from and it makes it
easier, In fact,

for it not to get confused about what kind of advice it's
getting.

CBC: That was principal secretary John Bayly.
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SORENSEN SAYS INVOLVEMENT NOT A CONFLICT

by Richard Gleeson

— Neuhern News Services

Premier Stephen Kaklwi's
el of stalfl is coming under
re for her involvement in the
dera! election campaign.

Lynda Sorensen should not
¢ chairing the campaign to re-
leet Western Arctic Liberal
indidate  Lthel  Blondin-
ndrew, said Thebacha MILA
lichacl Millenberger.

“The job of senior civil ser-
anis 18 1o take direction from
w executive, not be out there
mmng poliical campaigns,”
wl Millenberger.

Sorcnsen said she was
indful of protecting her right
v continue  her  political
wolvement when she negoti-
ted a contract 10 be chiel of
all, a position she started last
nuary.

At the time, said Sorensen,
he knew Prime Minister Jean
“hretien was going o appoint
er to the Liberal's national
ampaign committec.

“T have been told my con-
ract provides me with an
xemption  from  politcal
estrictions  that  apply 1o
leputy ministers and Lhat's

“The job of senior civil servants
is to take direction from the
executive, not to be out there

running political campaigns.’

what T go by,"” said Sorenscn,

The exemption was agreed
o hy cabinct, said Sorensen.
The former MLA and Liberal
candidate (1984) said she has
protecied her ability 10 be
mvolved  politically  long
hefore the contract was signed.

“1 went to work 16 years
ago lor Mr. Kakfwi with the
understanding that 1 would
submerge my own personil
political ambitions because |
waould be an exccutive assis-
Lant o him,” Sorensen said.

1 woull beecome a hehind-
the-scencs person o him, but
in order 1w do that T would
have 10 continuc 1o do that
hecause that's virtually who 1
am.

The rules limiting the polit-
ical involvement of GNWT

cmplayces are spelled out in
the Northwest Temitorics Pub-
lic Service Act and the govern-
mient’s human resources man-
ual,

Both set out hmilations that
must be abided by all GNWT
cmployces and another stricler
set of mles thal applics to
senior slalfers classificd as
“restricted™ employecs.

Restricied staffers include
deputy ministers on down 10
assistaat dircctors and as well
as cabinel stall, excepl exceu-
live assistants, sccrelarics and
clerks, arc also considercd
restncted.

Restricled employees can
not attend any mecting of a
political party as a voting dele-
gaie, scrve on the exceuttve of
a riding association or cam-

Candidate:
Presldent:
oo::oz .

Vice-president:;t

IOy

oa.a_g__m: csm:.

t... I P

2@. mxmncﬁ_é assistant-to Eﬁg_mq Stephen K

PN AR I PR S U RO A AN PR K

Cagefteg
l-il.r.l\”tm-u

Ethel Blondin-Andrew
Ted w_o:as_ Rae: land clal

Erest Pokdals, Tultoya
Lynda Sorensen; é:osr::m.,.o:nma oza of staff;

o

f

oo
s, manager, Dogrib; Treaty 11

E?BEB:E Exsﬁﬁzx 2k

I ¥

s

-t

BN AT AT

e, .n g 1 :.
rAARD AN J)?‘D_J "

paign on hehall of a candidate.

Sorensen s an exceutive
member of the Wesiermn Arclic
Liberal association and will be
a central figure in Blondin-
Andrew's clection campaiga.

Pnncipal secretary to cabi-
nct, John Bayly, said though
the name ol Sorensen's posi-,
tion changed, her duties did
nol.

“She is, in effect, the pre-
micr’s cxccutive assisiant,”
said Bayly.

Miltenberger said a chiel of
stalf ts [ar more.

*To me it's an unreachable
streteh ... nobady will accept
that a simplc cxecutive assis-
tant is the same as a chicl of
stafl,” he said.

“I don't think anybody's
going to buy that."”

Milicnberger said he will

be yuestioning Kakfwi and
cabinet about the issue during
the fall session, which begins
Tucsday.

Lynda
inet.

NHSL, Mg photo
Sorensen: exemption was agreed (o by cab-
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@ A CHAPTER 12 T
atices who WL
AN ORDINANCE TO AMEND HE
uTange or THE PUBLIC SERVICE ORDINANCE HHTF
o prOV‘ide f E' -
] (Assented to March 10, 1983) A
da f - I
_.da. or any m The Comumissioner of the Northwest Territories, by and with ok
na’chinery / the advice and consent of the Council of the said Territories, enacts Al
cupational as follows: ‘7 %
. |"¢
z?uirrt:jmfr?; . 1. The Public Service Ordinance is amended by deleting e

section 33 and substituting the following:

Ty A s
acilities in 33.(1) Subject to this section, an employee, including a Political activity ’”J;
e given ; teacher as defined in the Education Ordinance, shall not e t!i-r"‘; it

8 n (a) personally solicit funds for a territorial or federal 1pileJi

political party or candidate; ' ”;Z_‘j!:ﬂ
o force on ) (b) during working hours, engage in any political activity lf:*'
' for or on behalf of a territorial or federal political party wbi

[
o1 a candidate; i

{c) use the premises, air charters, supplies, equipment or :
services belonging to the Government of the Northwest ]
Territorics for purposes of any political activity unless 5
the premises are leased residential premises: :

(d) display or distribute federal or territorial campaign
literature or other promotionat material in any office or
premises belonging to the Government of the Northwest
Territories unless the premises are leased residential
premises;

(¢) publicly criticize the policies of the Government of the
Northwest Territories uniess on a leave of absence
granted pursuant to subsection (4);

" {f} be a candidate in a provincial, territorial or federal
election except where leave is granted pursuant to i
subsection (4); or

(2) serve as an official agent for or executive officer of a

e .? territonial political panty, territorial riding or territorial

o —

B T . Tt ML

association.

(2) In addition to the prohibitions contained in subsection fetricied
(1), 2n employee in a restricted classification as designated in the ¢mployess
regulations shall not
(a) be a candidate in a provincial, territorial or federal
election unless he resigns from the Public Service prior
L[ to becoming an official candidate;
(b) speak in public or express views in wrting for

7,

4 g
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Acceptable
actvities

Leave of absence

Restriction

Notiez

Effect of election

Discipline

(3)

(4)

(5)

(6)

M

8

distribution to the public on any matter that forms
Part of the platform of a territorial or federal political
party including any cirticism of candidates, positiong
or policies;

(¢} attend any meeting of a territorial or federal political
party as a voting delegate:

(d) serve as executive officer of a federal political party,
riding or association: or

(e) campaign on behalf or otherwise actively work in
Support of a territorial or federal political party or
candidate,

A person does not contravene subsections (1) or (2) by
reason only that he

(a) attends potitical Mmeetings;

(b) is 2 member of 2 political party; or

(c) contributes money to any political candidate or party,

Notwithstandjng any other Ordinance, the Commissioner
shall grant 10 an employes, other than a restricted
employee as designated in the regulations, a leave of

employee if he has ceased to be 2 candidate, provided that
the employee makes written application to the
Commissioner,

A leave of absence granted pursuant 1o subsection (4) must
be taken by the employee or a teacher as defined in the
Education Ordinance on becoming an official candidate.

Forthwith upon granting any leave of absence under
subsection (4), the Commissioner shall cause notice of his
action to be published in the Northwest Territories Gazette
and in a widely distributed N.W.T, newspaper available to
the public.

An employee who is declared elected as a member of the
Council of the Territories or of the Parliament of Canada
or of the legislature of 3 province thereupon ceases to bean
employee.

A contravention of subsection (1) or (2) shall be deemed to
be sufficient cause for such disciplinary measures as the
Commissioner deems approprate,

278
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(9) The Commissioner may make regulations

(a) prescribing the classification of employees into
restricted or non-restricted categories, and

(b) concerning any other matter related to this section.

(10) For the purpose of this section

(2) “‘candidate’’ means a candidate as defined in the
Elections Ordinance or Canada Elections Act (Canada)
as applicable;

(b) *‘official agent’’ means an official agent as defined in
the Elections Ordinance or Canada Elections Act

{Canada) as applicable;

(¢) “*political party’’ means a registered political party as
defined in the Canadae Elections Act {Canada) or an
unregistered party functioning in the Territories to
achieve political aims;

(d) ‘‘territorial association’' means the territorial
association of a political party;

(e) “‘policy’’ means a government commitment to the
piblic to follow an action or course of action in pursuit
of approved objectives; and

() “‘employee’ means an employee as defined in this
Ordinance or a teacher as defined in the Education
Ordinance."” .

2. This Ordinance shall come into force on a day to be fixed
by order off the Commissioner.

Printed by
Territorial Printer, Northwest Territories
Yellowknife, N.W.T./1983&
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29(2) Licensed hours in banquet rooms operating under a dining room or
dining lounge licence may be extended to 2:00 a.m. with prior written
permission from the Board, and where extension is for a dance type
function a meal is not mandatory in order to consume liquor.

PUBLIC TRUSTEE ORDINANCE
R-032-83 ;
11/05/83

Commissioner

Yellowknife

The Commissioner of the Northwest Territories, pursuant to section 31
of the Public Trustee Ordinance, orders that the Public Trustee Regulations,
R.R.N.W.T. 1980. Reg. 229, as amended by instruments numbered R-035-81,
R-073-81 and R-051-82, are further amended by repealing section 7 and
substituting the following:

**7. Pursuant to section 31 of the Ordinance, the interest payable in
respect of estates which have maonies in the common fund shall be at the rate
of 7% per annum commencing November 1, 1982,

ALL-TERRAIN VEHICLES ORDINANCE
R-033-83

10/05/83

Commissioner

Yeltowknife

The Commissioner of the Northwest Territories. pursuant to section 6
of the All-terrain Vehicles Ordinance. and every enabling power, orders as
follows:

1. The Fort Providence Snowmobile Regulations as established by
instrument numbered R-045-82 are amended by repealing section 9 and
substituting the following:

"*9.{1) No person shall operate a snowmobile between the hours of 12.00
midnight and 7.00 a.m.. except in an emergency or in going to or from his
place of work.

(2) This section does not apply to law enforcement officers."”.

PUBLIC SERVYICE ORDINANCE
R-034.83

19/05/83

Commissioner

Yellowknife

The Commissioner of the Northwest Territories, pursuant to subsection
J3(9) of the Public Service Ordinance, and every enabling power, orders as
follows:

MBI lEIvgT 'y
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R.R.N.W.T. 1980. Reg. 226, are

1. The Public Service Regulations,
ion 49. the following section:

amended by adding immediately after sect
©150. For the purposes of section 13 of the Ordinance. the catagory of
restricted employees includes
(a) deputy ministers.
(b) heads of secretaniats of the Executive Committee,
{c) assistant deputy ministers.
(d) directors.
{e) regional directors.
(f) assistant directors.

{g) assistant regional directors.
(h) chief executive oificers of corporations oT agencies of the

s Government of the Northwest Territories.
(i) regional superintendents.

(j) division chiefs.
(k) executive branch staff, other than secretarial staff, clerical staff, or

executive assistants to elected Executive Members. and
(1) staff of the Department of Personnel, other than secretarial or clerical
staff.””.

3 Section 50 of these regulations shall come into force on the 1st day of
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i June, 1983.

| VEHICLES ORDINANCE

] R-035-83

I 18705783

HE Commissioner

A Yellowknife

The Commissioner of the Northwest Territories, pursuant to section 3
;e of the Vehicles Ordinance. orders that the Vehicles Exemption Order (Norman
['l : Wells Project) is hereby established:

£

£3 EXEMPTION - VEHICLES ORDINANCE

N ;
é‘.: 1. This order may be cited as the Vehicles Exemption Order (Norman Wells
; : Project).

! 2. Parts | and 1l of the Vehicles Ordinance do not apply in respect of any
'\ Northern-Loram Joint Venture vehicle that by its nature cannot meet the
jod equipment standards setout in the Ordinance and is used for transporting fill on
[ behalf of Esso Resources Canada Limited between the Norman Wells rock
i quarry and the Mackenzie River in the Territories.” .
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PART 1

Definitlons
1 Forpurposcs of thiv Code, unless the consexr otherwise
requires,

(a) “Code means this Code of Conduct and Ethics for the
Public Service of Alberta, as amended from time 1o time:

(b) “employes™includes individuals appointed pursuant to the
Public Service Act, Seniar Officials, wage staff and
persons employed on a contractual basis:

(¢) “minor child™ refers to a child underthe age of majority;

(d) the “private interest” of un employoc docs not inc lude an
intcyest;

() in a2 merer that is of general application, or

{11) that affects o person &s one of 4 broad ¢lass of the public,
ar

(iii) that affects the compensation ar bemil'us of an employee,
or

(iv) anintercst that is Irivial;

(2) “'relative” Includes spouse. children, step-children, Icgal
dependents. parents. siblings, in-lawc. grandparsnts,
grandchildren, niscss, nephews, aunts, uncles and first

cousins;

{f) “Senior Official™ means an individual appointed pursuant
to O.C. 188/1997, a5 amendzed from time to time, and
whose appointment is made pursuant to the Public Servico
Act:

g | -
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(4) Infonmation which is disclosed to the Depury Head or
designalc under this section shall be malntasned o &
confidential basis by the Deputy Head ordesignate,

14 Acceplance of Gips

(1) Employccs shall ot accept feca, gills or other benefits that
" arcconnested directly ar indirectly with the performance
of their public service duties, from any individual, ergani-
zation or corperation, other than:

(2) the narms! exchange of gifls between friends:

(b) the normal exchange of hospitality between porsons doing
business together,

(e} wkens exchanged us purt of protocol;

{d) the normal presentation of giﬂs o persons participaling in
public funcrions. )

1S Polirical Activity

(1) There is no restriction upon participation in political
activity by employees except thar:

(2) They must not participate dircetly in soliciting
cantibutions,

(b) Senior Officials and those cmployees who occupy
positions In the executive manager classes of the Danage-
neat compensation plan may not seek nominabion zs a
cundidote in & federal or provincial election. nor hold
office in & polideal party or constituency association. They
may become candidates in 8 municipal election with the
prior approval of their Demuty Head or Bxecutive Council

T

P.sg
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8s appropriats, who will consider the gencral prineiples of
the Code when reviewing such a request

(c} Employees who run as candidates in a provincial or
foderal election must take & leave of absenco without pay
commencing on the.day after the wnt for the election is
issued or on the day that their candidacy is publicly

- hnnounced, whichever is [ater. The restricrion of soliciting

~  contributions shall not apply [0 such employees snce the
leave of absenco commences.

(2) Emplayecs who are clected to foderal or provincial office
shall resign their employment effective the day of the
clection.

(3) Employces who scck clection znd are not elected, are

entitled to rebumn to the eamo or atmilar cmiploynmuy,

effective the day afiar the election.

-(4) Bmployees who ars candidates for municipal office shall,
. if elected, be subject 1o the provislons of thiz Code regard-
Ing ouuide etployment. ‘

16 Peble Statrments

(1) Employees who speak or write publicly shall ensure that
they do not release information jo contravention of tha oath
of office set ot In section 20 of the Public Service Act.

(2) The responsbility for meintaining the confidentiality of
mformatian or docurments includes the responuibility for
anenring thar cuch informatlion ar dasumenta arc not
directly or indirectly made available to unauthorized
perxona,

(3) Employees must adhere to the requirements of ths Freedom
of Information and Protection of PAvacy Act.

12
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Chap. C-5.1 Loi sur la Forction publigue

27 Repealed: 1992, .87, s.1.
1992, c.87, 5.1.

L/,A(l) MNo person who s a deputy nead ur au
employee shall

fa) directly or indirectly usc the authority or
official influence inherent in the person's posi-
don as a deputy head or an employee (o control,
modify or atherwlse influence the political ac-
tivities of another person,

{b) engage in any form of political ectivity
during working hours. or

fe] atanytime engsage in a political actvicy In
a4 magner or (0 an extent that could result in a
perception that the person it not fulfilling the
dutles and responsibllities of the person’s posi-
tion impartally or effecdvely or that otherwise
could cause the parson not Lo be in compliance
with the oath taken under section 22.

=

27.1(2) No person shall, tn any manner,

{a) compel a deputy head or an employez (o
teke pan In a political activity or conaibute
money [0 the funds of e candidaic in any elec-
tion or of a political party,

(b) theeatzn or discriminate agalnst a deputy
head or an employea becausce the deputy head or
employee tefuscd to engage in aay political ac-
tlvlty or contributa money to the funds of 2 can-
dldate in xny clection or of a pollilcal panty, or

1999-06

27 Abrogé; 1992, c.B7, an.l.
1992, ¢.87, an. 1.

27.1¢1) Bul sdiniuateu géndral ou employd
ne peut

a) udliser directament ou indirectement !a s«
tuation d autorité ou V'infuence officiclle inhé-
rentc A 50n poste 2 titre d'admlinlstrataur générml
ou d'employd pour contrdler, modifier ou autre-
ment influencer Jes activitds polliques d'usc
autre pcrsonnc,

b) s'cogager dans un genre d'acuvitéd politi-
gue quel qu'il soit pendaat los hetires de trevail,
ou

c) enaucun (emps s’engager dans une acuvitd
politique d'une manitre ou dans une mesure qui
pourTeit avoir comune conséquence da donner
I'impression que |"administrateur général ou
I'eraployé nc remplit pas les fonctions et rea-
ponsabillids da son poste impartalemnent ob ef-
ficaczmeat ou qui pourrait aytoment falre que
I AArminigtraceur ol l'employe ne se
conformerait pas U serment prété en vertu de
l"artcle 22,

27.1(2) Nul ne peut, de queique manidre gue ce
sait,

a} contralndre un adminisramur général ou
un employé & parnticiper A une activité politique
ou & detner unc somme d'argent A lacaisse d’un
candidat 3 une dlection ou d'un parti politique.

b) menacer un administrateur générel ou un
cmployd ou é1ablir une discrimination gontrs un
admlrisirateur général ou un employé en raison
du refus de |'adminlsuateur géneral! ou de I'em-
ploy¢ &= s’engager dans une actvité politique
ou de domner une somms d'argent & la caisie
d"un candidar b une électon ou d'un parti poli-
tique, ou
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Civil Service Act Chap. C-5.1
{c) wubject to seclion 27.4, threaten or dis- c) sous réscrve de ['article 27.4. menacer un
crimloate against a deputy head or an employee employé ou ua edministrateur général ou établir
because the deputy head or employee engaged une discrimination contre un employe ou un ad-
in politica) activity or contributed money to the ministrateur général en raison du fait que 1'ad-
funds of a candidate in any election or of 2 po- ministraicur général ou 'employé s'ex engage

dans une acovité politique o4 2 donné une
somme d'argent A Ja caisse d'un candldat B une
1994, c.62, 5.1, ¢lection ou d’un pari poiitque.

1594, ¢.62, art. 1.

litlcal party.

27.2(1) In this section 27.2(13 Dans lc présent acdcle

“cantral agency™ means a portion of the public «employé limité dans son activité politique= d¢-
service of the Province prescribed by regulation signe une personne, autre que |'administratsur gé-

for the purposes of this definition: néral au Cabinet du Premicr ministre. gui est

“politically restricted employee™ means a per-
son, other than a deputy head In the Premier's Of-
fice, who is

fa) 1= deputy head,

o T, (&) an employee who occupiss a position that
. is classified in the senior exscutlve group or
! who bas responsibilitics equivelent ro those of
posittons c¢lassified in the senior axecutive

group,

{c) anemployez whosc dutics and responsibil-
ities as an employae include providing advice,
opinions, proposals, recommendations, analy-
ses or policy options to the Premier, a Mlinister,
Executive Cooocil, 2 member of Executive
Council, & committee of or 2 member of a com-
mittee of Executive Council or a depury head,

{d) an employec whoss duties and rcsponsi-
bilities 2s an emplayee include providing legal
advice or other legal services Lo the Premier. 2
Minister, Executlve Council, a member of Excc-
utive Council, a committec of or a membar of 4
committee of Exccullve Council, a deputy head
ot any other employee, or

(¢) an employee of a central agency who par-
licipates in decision making in relation 10, or

17

a) un administrateur général.

b} un employé qui oc¢cupe un poste classifis
dans Jc groupe administratf senior ou qul o des
respomabilités équivalentss & celles das postas
classifids dans le groupe administradf senior,

¢) un employé dont les fonctions ¢t responsa.
bilités & titre d'employé comprennent Ji {fourni-
ture d'avis. d'opiniops, de propasitions, de re-
commandations. d'analyses ou de choix de
polltiques au Premier ministre. 2 un ministre, au
Conscil exécudf ou & un membre du Consell
exécutif, 3 un comité du Conseil exscutif ou 3
ua membre d'un comité du Conseil exécudf ou
4 un administrateur génécal,

d) unemployé dont les fonctions et tesponsa-
bilitds & titee d'cimnployd comprennent la fourni-
ture d'avis furidiques ou d'auoes services jus)-
diques au ﬁrcmicr ministre, & un ministe, ou
Conseil exécurif, & un membre du Conscll exé-
cutif, A un comité du Consecil exdeurif ou 4 un
membre d'un comitd du Conseil exécutf, & un
administraleur géncrai ou i un autre employé,
ou

e) wunemployéd'unorganisme centrol qui par-

tieipe 213 prise de décision reladvement d la for-
muladon des politiques du gouvernement pro-

1999-06



SENT BY(GVWT LEG. ASSEVBLY,

(10-26- 0

C R % e e

Chap. C-3.1

otherwise actively contributes to, the formule-
tion of policies of the provincial government.

27.2(2) If an employee snd the depury head of
the portion of tho Civil Service in which the em-
ployee works do not agres as to whether or not the
employee is a politically restricted employee as de-
scnbed in paragraphs {a) to (¢) of the definition
“politically restricted employee' in subsection (1),
the determination of the deputy head shzll prevail
and be final.

27.2(3) Subject to subsection (5), no politically
restricted employee shall

(e} work for, on behalf of or against

(1) a candidace for election as a member of
the Houss of Commons of Canadz or 8 mem-
ber of the Legislative Assarnbly, or

(i) aregistered polidcal party. or

{6) be a candidate for electlon 23 a member
described In subparagraph (a)(i).

272(4) Subjectio subscciion (5), a politically re-
stricted employee who intends to work for, on be-
hal? of or against a candidate or a ragistered polit-
ical party or to be a candidate, as dstcribed in
paragraph (3Xa) or (b), shall restgn from his or her

ciition effective on or befare comrmecncing the
work ot publicly announcing sn intentlon to run, as
the case may be.

27.2(5) A polidcally resiricted employes does
not violate subsecdion (3) and is nol required to re-
3ign under subseclion (4) by reason only of attend-
ing a political mesting, contributing monsy for the

1999-06
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Loi sur la Foncrion publique

vincizl, ou qui y comtribue activemenl d'une
autre mznigre.

«otganisme centraln disigne une partie de la
Fomnctlon publiqus de la province prescritc par ré-
glement aux fins de la présents définition.

27.2(2) Si un employé et I'administrateur géné.
13} do la partie de 1s Fonction publique dans Ja-
quelic Pemplayé travaille ne s'cntendent pes sur la
guestion de savoir si 1'emplayé est un employé )i-
mité dans son activiié politique au sens de ce qui
est mentionné ax allodas a) A ¢) ds [a définition
«cmployé limi:é dans son activité politiques ay pa-
ragraphe (1). 1a déclsion de I"administrateur géné-
ral & prionié e est déflnddve,

27.2(3) Sous réscrve du parsgraphe (5), nul em-
ployé limité dans son aedvité polidque ne peut

a) travailler pour ou conire ou représenter

(1) un candidat 2 une élection comme mem-
bre do la Chambre des communes du Canada
ou membre de I'Assembléc 1dgislative, ou
{ii} un pard poliiguc enreglsird, ou

b) 2ue candidar 2 une élection d'un mmembre
vis€ au sous-alinéa a){i).

27.2(4) Sous réserve du paragraphe (5), un em-
ployé lirité dans son activied politique qui a )'In-
tention dn travaillar piur su contra un candidat ov
comme représentant d'un candidat ou pour ou con-
re un part politique enrcgistré oy comme repré-
seatant d'un parti politique enregistré, ou dec sc
porter candidel. tel que Je mentlenoe 1'allnda (3)a)
ou b), doit dédmissionner d¢ son posie et catla dé-
mission prend effel avant ou au moment de com-
mencer ce travail ou d'tnnoncer publiqguement sa
candidature, salon le cas,

27.2(5) Un employé limité dans san actvité po-
litique ne zontrevient pas au patagraphe (3) ot n'cst
pas requit de démissionner en verty du paragraphe
(4) pour I'unique ralson qu'll assiste & une rduniom

87363437 8/25
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funds of a candidate for el=¢tion as & member de-
scribed In subparageraph (3)(s)(i) or conributing
.manay fne tha funds af A registared polilical party.

1994, c.62, .1

27.3(1) This section applies to employess who
are not polidecally resuicied employees as de-
scribed In, or by rcason of the operetion of. section
27.2.

Z7.3(2) An employee who Intends to run 25 a
cangdidste in e federa] or provincid clectioan shall,
before publicly announcing an Intenton to run and
before filing nomination papees with the retuming
officer, apply 1o the cmployes’s dcputy head for,
and obtain, a lcave of absence without pay.

27.3(3) A depucy head may grant a leave of ab-
sence without pay w an emplayee applying under
subsection (2) for the purpose of secking nomina-
tion zs a candidate and of boing a candidata in a
faderal or provincial election.

27.3(4) A leave of absence under this section

{a) shall commeace no later than the day on
which the employee files the nomination papers
with the returnlag officer, and

{5) subject to subsections (8}, {9) and (10),
shell terminate on the fourtesnth day zfier the

day on which the results of the elecuon to which
o leare mluies ww oTivially doclared,

27.X3) Thetime period duting which a lcave of
shsence undsar this scction 13 taken shall not count
as service.

27.3(68) The taking of a leave ol sbscnce under

this scction shall not be considered to be a bicakin
service,

11:12 LEGISLATIVE ASSEMBLY-
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politique, qu’il doone une somme d'orgent & )
caisse d’un candidat & une élection comme mém
bre visé au sous-alinéa (3)a¥i) ou eu’il donne un:
sornme d argent 3 la caisse d"un part politigue en
regisird,

1988, .62, art.!.

273(1) Le présent anticle s"applique aux em
ployés gui nie sonc pas des employés limirds dan
leur activitd politique ay seas ou en vertu de 1'ap
plication de 'article 27.2,

273(2) Un employé qu a ['intzntion de 12 pré
senter comme candidat ) une €laction féddrale ©
provinciale doit, avant d'annoncer publiquemen
son intention da se présenter et avant de remplir s:
declaration de candidawure suprds du dicccteur di
scrutm, faire une demande de congé sans weite
ment L son adminismeteur générzl et obtendr ¢
congs.

273(3) Un admlnistrateur général peyt accorde
un congé sans traitement 2 un cmployé qui le dr
mande en vertu du paragraphe (2) aux fms de 3
faire déclarer candidat = d'&iro candidat & un
élection f4dérale ou provinciale.

273(4) Un cange en verre du srésent articls

a) doit débuter 2u plus tar2 |2 jour od I'esr
ploy¢é dépose sa déclarution ds candidawr
suprds du directeur du serutin, et

b) sous réserve des paragraphes (8), (9) ¢
(10). doiwt prendre fin le quatorzidme jour qu

suit le jour ol les résultats de '€lection i it
Yuelle g 1appuic [ vonge sun uiMiclicwst

annoncés,
27.3(5) La pérlode pendant laguetle un congé e
veriy du présent articls cst pris ne peut comptc
comme une période de service.

273(6) Un congé pris en vertu Ju peésent articl
ne constitto pas un bels do sarvics,

1893.0
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27.3(7)  Subject (o subsections (8), (9) and (10),
an employee who takes a leave of absencs under
this secton may return on the origina! termination
day established under paragraph (4)(b) 1o the same
posilion held by the employss before the leave
commenced.

27.3(8) If an employee takes a l2ave of absence
uader this section, I8 not nozminated as or ceases to
be a candidate befsre 1he election occurs and notl.
fles the deputy head in writing at least fourteen
days before the Jeave terminates that he or she
wishes both to terminatc the leave and retum 1o the
employee's posltion carlier than the original termli-
nation day. the employes may retumn to the position
on

{a) the fourtecnth day =fter the day on which
the notice iz given, or

(b) apather day preceding the original 1ermi-
nation day, if the deputy head znd the employce
egree on such & day,

273(9) If an employee takes a leave of sbrence
under thiz secdon, runs in the elecdon as & candi-
date end Is oot officially declared elected, the em-
ployee may return 1o the employes's positon on a
day thal is between the day of tha declaration and
the oniginal terminadon day, if the depucy head and

the emplays- agrea on sueh a day.

27.3(10)  If an employee takes a Icave of abscnce
under this section and i« officially declared elocted
in the electon to the House of Commans of Ca-
nade or to the Legislative Assembly, the cm-
ployes's loave terminates ond the employcc ceases
to be an employeo an the day of the declaration.

1994, ¢.62, s.1.

274 A deputy head oc an employes who violarcs
or fails to comply with a provision of section 27.1,
27.2 or 17.3 shall be dismissed from the Civil See-

viee.

1994, c.62, 5.1,

1999-06
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273(7) Sous rdserve des parsgraphes (8), {9) et
(10}, ua employé qui prend un congé en vertu du
présant anticle peut. le jour établi initislement en
veriu de 1'alinda (4)b), cetourner dans loe méme
postc que l'empléyé occupait avant que le congéd
e débute,

27.3(8) Sl un employé prend un congé en vertu
du présent ardcle, qu'il n'est pas décleré candidar
ou qu'jl s& désisie avant que I'éleedon n'ait Hen et
avise |'administratenr général par écril s moins
qualorze jours avant que le congé ne prenne fin de
son {nteation A s fois de mewre fin 3 son congd et
do retoutner dans son poste plus 18¢ que le jour o
le congé devait Initialoment prendre fin, I'employé
peut retourner ding son poste

a) le quatorzidme jour qui suit la Jour o 1" avis
est donné, ou

5) un autre jour avant le jour od le congé de-
vait initialement prendre fin, 3i V'admipistrateur
géréral et 1'employé s'cotendent pour le jour.

27.39) Sl ur employé pread un congé en vertu
du présent aricle. qu'il particips i {'élecdon
comma candidst mais n'est pas déclard officlelle-
ruzni €lu, I'employé peut rewumer dans son poste
le jour qui se trouve entre le jour de la déclargtion
¢t le jour ol Jc congd devait prendre fin initiale-
ment. i l'admilnlcicateur gandral et l'smployd
$’entendent pour le Jour.

27.3(10) Sl un employé prend un congé en vertu
du présent article et qu'll est officieliement déclard
élu A 1'¢lecdon A la Chambre des communes du Ca-
nada ou i |'Astemblée législaive, le congé ds
"employ¢ prend fin ct I'empluoyd casse d'étre un
employé le jour ol il est déclasé alu.

1994, c.62, arLl,

374 L'edminlstraccur génsral ou l'employd qui
contrevient ou omet de ss conformer i une dispo-
sition de 1'article 27.1. 27.2 ou 27.3 doii &rc con-
gédié de la Fonctlon publiqua,

1994, .62, art. 1.

_8736543:#10/25



SENT BY:GNAT LEG. ASSEMBLY  :10-26- 0 : 11:13 ;LEGISLATIVE ASSEMBLY- 8736513:#12725

Ay

Politival Aetivities

166.(1) Except s otherwise provided by this Act, overy omployee, other than a deputy bead, may engege in political
acgvity In a federal or Yukon olectisn, (As ammdrdhy SY 1987, ¢. 5,18, 82; SY 1992, c. I0, t. 96)

(2) This section epplies whether ar not u writ for the holding of the clection bas been issted, (As umended by 8Y
1987, ¢, 5 8, 82: SY 1992,¢c, 10, 5. 96)

Limits to election activitles

167.(1) No depoty head shall solicit funds for a political party or & candidate for election as & member of thz House
ol Comaniniisie wa e Loplslallv e A owaudly,
(68 mmeadsd by §Y 1997, ¢.19,5.1)

(1.1) No employes shall solicit furds for a political party or candidato for claction i

{2) the employcs uses hig or ker position in the public servics to influence any pesson o contribrate fumsts o a
political party or candidate for elactinng;

(b) the employee would Lo wasble W 1ekin impertialily in relas © the periarmarnce of his ar bhor public service
duties and respansibilities;

{c) the solicilalion of Amds by the waployee would undsrmine his of her sbility to properly discharge Iu.s of hor
recpensibilities or tha public’s trust in the public servics would be undermined,
(().)) edded by SY 1997, c.19s. 2)
(2) No peroa may cagege in a political sctivity if in daing o he |
i
(1) reveals any information that he bas obtain=d or uiu‘.h cormes o his knowledge solely by vinue of bis

coployment or poxiling I the public asrvice, or

(b) publicly criticizes or opposes any govarmmont policy whizh he bas boea insrumeaml in formulating whils
an emnloyce, !

|
(3} Na employee shal! so conduct birnself er hersclf during his e ber werking hours so as © prumole or opposc a
political party, or a candidate or persom who Is s2cking nomingtion as a candidate in an election, whether or not a writ
tor ths holding of the clections has beea 1ssued (Added by SY 1987, 0. 5, 5. 83)
Managerial or confldentlal exclusions

168, A deputy head skall not

(a) seek naminatior as a candidate, of be & candidace, or support ar work an behalf of eny pelitical party or
candidate, in eny federnl, Yukon, or murcclpel slecton, er

(b) contribute furda to a candidate ur political pasty w a federal, Yukon, or mumicipal elaction. (As amended by
SY 1987, c. 5, 84 end 85; SY 1992,¢.10,1.97))

-31-
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[ CHAPTER 2 CABINET AND CAUCUS EMPLOYEES ACT

: | CHAPTER 2
(STATUTES OF THE YUKON, 1988)

CABINET AND CAUCUS EMPLOYEES ACT
(Assented to May 18, 1988)

Thc Commissioner ol the Yukon Territory, by and with the advice and consent of the
Legislative Assembly, enacts as follows:
i Purpnse nf Act
1. Tho purpoos of this Act ia te authanze the Covornment Loader and the lcader in the
Legislature of each oppaosition party to employ persons at the expensc of the Government of
the Yukon to assist members of the Executive Council and of the caucus of the government
party and of each cpposition party in the attainment of their objects.

PART1

i
|
i
!
1
|
!
*' EMPLOYEES FOR EXECUTIVE COUNCIL MEMBERS I
1
i
!
!
I

Establishment of posltions

2.(1) The Commissioner in Exccutive Council may cstablish positions to be occupied by
persons employed to assist members of the Executive Council by performing cxccutive, ad-
ministrative, clerical, research, or sdvisory functions,

(2) The pasitions shall be classificd and shalt have pay scales assigned to them in con-
forroity with the same criteria that would be applicd if the positions were established in the
public service under the Public Service Act.

Appointment of employces

3. The Government Leader has the autharity to appoint persons [o and dismiss them
{rom positions cstablished under section 2; the persons appointed to thusce pusitions are ac-
| countable to and scrve at the pleasure of the Government Leader but shall work under the
dircclion of the member of the Executive Council to whom the Guvernment Leader assigns
them,

Contracts of employment

4. Subject to regulations under scetion 5, thc Government Leader may
(a) make the cantract of employment with and determince the dutics, remuncra- :
tion, benefits, and conditions nf employment [ar persons employed under ;
this Part;
(b) make and determine the terms of contracts of employment undcr which per-
sons are employed under this Part otherwise than by appoiniment to a posi-
tion.
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Regulations
5. The Commissioner in Exceutive Council may make regulations
{a) ino relatiotu to the duties of persons employed undcr this Part;

(b) in relation to the remuneration to be paid to pcrsons employed under this
Part and their other benefits and conditions of employment;

(c) generally, for the implcmentation of this Part.
PART 2

EMPLOYEES FOR IPARTY CAUCUSES
Estublishment of positions
6.(1) The Members Services Board of the Legislature may

{a) establish :posil.ions to be allocated 1o the purtics and to be occupicd by per-
sons employed (o assist members of the Legislature by performing executive,
‘administrative, clerical, rescarch, or advisory functions, and

(b) from money appropriated for the purpose, allocate moncy (o the parties for
employing such persons otherwise than by appointing them ta posilions.

(2) The positioas shéll be classificd and shall bave pay scales assigned Lo them in con-
formity with the samc criteria that would be applicd if the positions were cstablished in the
public service under the Poblic Service Act.

Appointment of cmployces

7. The leader of the party has the authority to appoint persons to and dismiss them from
the positions which are established under section 6 and allocated to the party; the persons ap-
poiated to those positions are accountable 1o and serve during the pleasure of the leader of
the party.

Contracts of employment

3.(1) Subjcet to policies established by the Mcmbers Services Board under section 9, the
leader of each party may make the contract of employment with and determine the dutics,
remuncration, bencfits, and conditions of employment for persons appointed to a position by
the leader under this Part.

(2) Subjeet 10 there being an allocation of money by the Members Services Board undcr
section 9, the leader of each party may make and determine the terms of contracts of employ-
ment under which persons are employed under this Part otherwise than by appointment to 2
position.

Policies of Members Services Board
9. The Members Scrvices Board may
(a) allocate positions established under this Part,
(b) allocate the money appropriated for the purposes of this Part;

8736343:#14/95
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‘ (c) establish policies concerning the remuncration to be paid to persons
employed in positions under this Part and their other bencfits and conditions
i of employment. '
s PART 3
MISCELLANEQUS PROVISIONS
Status of employees
! 10. (1) The Public Service Act, the Public Service StafT Relations Act, and Part 6 of the
School Act do not apply to persons employed in positions under this Act, nor to the positions
they occupy.
| (2) A person may not simultaneously be employed under this Act and be an employee
within the meaning of the Public Servicc Act or a Lcacher within the meaning of the School
Act. '
=
re, Contract administration
11.(1) For the purposes of the Financial Administration Act,
at (2) a person who this Act authorizes to make a contract shall be deemed ta be
a public officer with authority to enter into the contract,
’}':' ! (b) the deputy head shall
c
(i) in the case of contracts under Part 1, be the deputy head responsible
for the Executive Council Office, and
- (ii) in the case of contracts under Part 2, be the Clerk of the Legislative
»m Assembly.
l -
Zr (2) Subscction (1) applies nutwithstanding the Financial Administration Act.
Portabllity of benelits
12.(1) For the purposes of the Public Scrvants Superannustion Act, cmployment in 8
he position under this Act shall b deemed to be employment in the public service.
s, (2) A person whu is appointed to a position under this Act within three months of lcav-
by ing their cmployment under the Public Serviee Act ar the School Act may retain and use during
' their eémployment under this Act the bencfits that accrued to them during their cmployment
ler under the Public Service Act or the School Act instead of taking a pay-out of the valuc of those
oy- benclits.
na (3) A person who is appointed to a position under the Public Service Act or the Schoel

At within Uuavo swnths of leaving their employment undar thic Act may rerain anid e during
their cmployment under the Public Service Act or the School Act the bencfits that accrued to
them during their cmployment under this Act Insicsd of Luking a pay-uut ufl the valuc of thase
benefits.

Deflnitions

Hode

13. In this Act, the expressions “Government Leader”, “lcadec of a party”, “member”,
and “party” cach have the same meaning as in the Legislative Assembly Act.
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WCARINET AND ), CAUCUS g EMPLOVEES 4¢ pp ACT o

CHAPTER 2
(Asscnted to May 18, 1988)

The Commissioner of the Yukon Territory, by and with the advice and consent of the Legislative
Assembly, enacts as follows:

Purpose of Act

1. The purpose of this Act is to authorize the Government Leader and the leader in the Legislature
of each opposition party to employ persons at the expense of the Government of the Yukon to assist
roembers of the Exccutive Council and of the caucus of the government party and of cach opposition
party in the attainment of their objects.

PART 1
EMPLOYLLS FOR EXECUTIVE COUNCIL, MEMBERS

Establishment of positions’

2.(1) The Commissioner in Executive Council may establish positions Lo be occupicd by persons
employed to assist members of the Exccutive Council by performing exccutive, administrative, clerical,
research, or advisory functions,

(2) The poaitions shall be classificd and slall Lave pay scales assigued w thern in cunfurmity with
the same criteria that would be applied if the positions were established in the public scrvice under the
Public Service Act.

Appointinent of employees

3. The Government Leader has the authority to appoint persons to and dismiss them fromn positions
established under section 2; the persons appointed to thosc positions are accountable to and serve at the
pleasure of the Government Leader but shall work under the direction of the member of the Execulive
Council to whom the Government Leader assigns them.

Contracts of cmplovment

4. Suhject to regulations under section §, the Government Leader may

(a) make the contract of employment with and determine the duties, remuncration. benelits. and
conditions of employment for persens empioyed under this Part;

(b) make and determinc the lerms of contracts of employment under which persons arec cmployed under
this Part otherwise than by appointment lo & position.

Revulations

PNO&INN 1N41 Aas
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5. The Commissioner in Executive Council may make regulations
(1) in relation to the duties of persons employed under this Dart;

(b) in relation to the remuneration to be

paid to persons employed under this Part and their other benefits
and conditions of employment:
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(c) generally, for the implementation of this Part.

PART 2
EMPLOYEES FOR PARTY CAUCUSES

Establishment of positions

6.(1) The Members Services Board of the Legislature may

(a) establish positions to be allocated 10 the parties and to be occupied by persons employed to assist
members of the Legislature by performing executive, administrative, clcrical, research, or advisory
functions, and

(b) from moncy appropriated for the purpose, allocato money to the partics for cmploying sucli persuns
persons otherwise than by appointing them to positions.

(2) The positions shall be classificd and shall have pay scales assigned to them in conformity with
the same criteria that would be applied if the positions were cstablished in the public service under the
Public Service Act.

Appointment of emplovees

7. The leader of the party has the authority to appoint persons to and dismiss them from the
positions which are established under section 6 and allocated to the party; the persons appointcd to those
positions are accountable to and serve during the pleasure of the leuder of the party.

Contracts of emplovment

8.(1) Subject to policics established by the Members Scrvices Board under section 9, the leader of
each party may make the contract of emplnyment with and determine the duties, remuneration, benefita,
and conditjons ot employment fur persons appointed to a position by the lcader under this Part.

(2) Subject to there being an allocation of moncy by the Members Services Board under section 9,
the lender of cach party may make and determine tho torma of contmacts of cmployncnt under which

persons arc employed under this Part otherwise than by appointment to a position.

Policies of Members Services 3oard

9. The Members Services Board may
(1) allocate positions established under this Part,
(b) allocate the money appropriated for the purposcs of this Part:

{c) establish policies concerning the remuneration 1o be paid to persons employed in positions undcr this
Part and their other benefits and conditions of employment
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PART 3
MISCELLANEQUS PROVISIONS

Status of employees

10. (1) The Public Service Act, the Public Service Staff Relations Act, and Part 6 of the Schoo)
donota

Act
pply to persons employed in positions under this Act, nor to the positions they occupy.
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2) A person may not \lnlu]tdllcuu.sly be eumpluyed under this Act and be un employee within the
meaning of the Public gcwlcc Act or a teacher within the meaning of the School Act.

Contract administration

11.(}) For the purpos_és of the Finuncial Administration Act,

(a) a person who thie Act é.uthodzec to make a contract shall be deemed to ho a public officer with
authority to enter into the ¢ontract,

(b) the deputy head shall

(i) in the case of contracts under Part 1, be the deputy head responsible for the Executive Council Office,
and :

(i1) in the case of vontiacts wuder Pait 2, e e Clerh uf tie Legislative Asscubly.
(2) Subsection (1) apﬁlies notwithstanding the Financial Administration Act.

Portability of benefits

12.(1) For the purposes of the Public Servants Superannuation Act, cmplayment in a position under
this Act shall be deemed to be employment in the public service.

(2) A person who is appointed to a position under this Act within three months of leaving their
employment under the Public Service Act or the School Act may retain and use during their employment
under this Act the benefits that accrued to them during their employment under the Public Service Act or
the School Act instead of taking a pay-out of the value of those benefits.

(3) A person who is appointed to a position under the Public Service Act or the School Act within
three months of leaving their employment under this Act may retain and use during their employment
under the Pubiic Service Act or the School Act the benefits that accrued to them during their
<mployment under this Act instcad of taking a pay-out of the valuc of thoae bencfits,

Definitions

13. In this Act, the expressions "Goverament Leader”, "leader of a party”, "member”, and "party”
each have the same meaning as in the Legislative Assembly Act.
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CHAIRMAN (Mr. Pudluk): Clause 10, Agreed?

SOME HON. MEMBERS: Agreed.

---Agreed _

CHAIRMAN (Mr. Pudluk): Clause 11. Agreed?

SOME HON. MEMBERS: Agreed.

---Agread

CHAIRMAN (Mr. Pudluk): Clause 12, Agreed?

SOME HON. MEMBERS: Agreed.

---Agreed

CHAIRMAN (Mr. Pudluk): The bill as a whole. Agreed?

SOME HON. MEMBERS: Agreed.

~--Agreed

CHAIRMAN (Mr, Pudluk): Bill 20-83(1) is ready for third reading. Agreed?
SOME HON. MEMBERS: Agreed.

---Agreed

CHAIRMAN {Mr. Pudluk}: Thank you. Mr, ilcCallum, do you wish to go now to 8i11 21-83(1)?
HON. ARNOLD McCALLUM: That is correct, sir.

Bill 21-83(1), Public Service Ordinance

CHAIRMAN (Mr. Pudluk): 8i11 21-83{1), An Ordinance to Amend the Public Service Ordinance.
Mr. Braden.

HON, GEORGE BRADEN: Thank you, Mr. Chairman. The government has a number of amendments to
propose to this bill. [ apologize that they are being made at this late date. However, after
having held a number of meetings with Mr. MacQuarrie and his committee, the most recent one
finishing up yesterday at 1:00 o'clock, we were not able to place before the committee a clean
bill that contained the suggested changes, so at this time I would defer to Mr. MacQuarrie to hear
the report of his committee. As we go through the bill, I believe [ will have about nine

amendments that [ would 1ike to make. Thank you.

CHAIRMAN (Mr. Pudluk}: s this House ready to go clause by clause?

SOME HON. MEMBERS: Agreed.
CHAIRMAN (Mr. Pudluk): Mr. MacQuarrie.

Corments From The Standing Committee On Leqislation

MR. MacQUARRIE: Thank you, Mr. Chairman. The standing committee on legislation reviewed thl{
bill and there was quite a bit of discussion generated by it. There was input from both the HWT
Public Service Association and the Northwest Territories Teachers' Association who had concerns
about it. They did not actually have representatives at the standing committee meeting, but
indicated their concerns by other means. As a result of some of that input and the discussions
that were held in committee, a number of changes were recommended to the government. These are
reflected in the amendments which the Minister will propose, althoygh there are one or two that
are government initiatives. However, generally, if.the amendment§ are to be included, the
standing committee accepts the bill and recommends it to the committee of the whole.

CHAIRMAN (Mr. Pudluk): Clause by clause. Agreed?
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CHAIRMAN {Mr. Pudluk): Clause 1, political activity restricted. Mr, Braden.

HON. GEORGE BRADEM: Mr. Chairman, [ am not quite sure how you want me to proceed with this. I
have a number of amendments to clause 1. Has everybody got a copy of these? Could I start with
?eﬁglon 33(1) and do that one, then if it is agreed by the committee, we move on to (2}, (3} and
4}7

Motion To Amend Subsection 33(1), Clause 1, Bill 21-83(1)

Mr. Chairman, I would move that clause 1 of gi11 21-83(1) be amended as follows; that the words
"intluding a teacher as defined in the Education Ordinance", be added immediately after the word
nemployee", in the introductory clause of subsection 33(1).

CHAIRMAN (Mr. Pudluk): To the amendment, Are you ready for the question? Ms Cournoyea.

MS COURMDYEA: Mr. Chairman, with these new amendments, would it be possible to have an explanation
of why these amendments were made? If you are in a commnity and you only have a couple of teachers
in the community, and if they cannot be under the restricted clause, it can be pretty uynfair in a
smaller place where there may be a population of just 300 or 400 people or under that. I wonder

if it is fair to say that in enabling the teachers to be on the unrestricted list, that that would
be unfair in smaller commnities.

CHAIRMAN (Mr. Pudluk): Mr. Braden.

Positions Classified Restricted Or Unrestricted

HON. GEORGE BRADEN: Well, Mr. Chairman, that could be the case in a small community -- that
teachers could exercise an extraordinary measure of infiuence. However, [ guess one of the
problems that the government has is that it is difficult in a law, and indeed in a regulation,
to take into account the wide range of circumstances that could exist in any commnity in the
Northwest Territories. You could have a commnity where the teachers are very strong and very
influential. On the other hand, you could have 2 commnity of 300 or 400 people where the
teachers are not influential or strong. [t is a Gifficult subject to address., I know it is one
that has been brought to the attention of this committee before in our debate in Frobisher Bay,
but the goverrment feels that by and large, most teachers would be in the unrestricted category.
However, what we are doing at this time between zhe Department of Justice and the Department of
personnel is to attempt to come up with the way in which we should classify positions as to
whether they are restricted or unrestricted.

This does not really address Ms Cournoyea's gquesticn direczly. 1| recognize her concern; it has
been brought to my attention not only be herseif, but 1 do not really see any wWay in law at this
stage where we can make the unilateral decision that all teachers should be in the restricted
cateqory. 1 would hope that further on down the iine in the process, we would be able through
either regulations or personnel directives to urge our erployees to exercise their rights or
privileges as they are guaranteed, but to exerciss discretion in how they behave politically
during an election campaign.

CHATRMAN (Mr. Pudluk): Thank you. To the amandment. Mr. MacQuarrie.

MR. MacQUARRIE: Yes, | would like to say that this was not an amendment that was proposed by the
standing committee. As | read it, [ do not think Ms Cournoyea should have that concern, because
this is saying that subject to this section, an erployee shall not do such and such. [t appears
to me that the purpose of this amendment is specifically to make sure that teachers are
considered to be emplayees under this and therefore it is a means that the government is using

to absolutely make sure that teachers are considered to be employees and to absolutely make sure
that teachers will have the restrictions that are included in this section, At least that is the
way [ read it.

CHATRMAN (Mr. Pudluk): Thank you. Ms Cournoyez.
MS COURNOYEA: There are categories on a chart for restricted and unrestricted. If a comrmunity

has a teaching principal, would the principal be categorized as a teacher, or would he be moved
into the restricted list as a principal, under another category?
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HON. GEOR@E BRADEN:_ Well, Mr. Speaker, 1 do not want to make a commitment that the principal
would §e_1q a restricted category -- [ think it is a bit premature at this time -- but that is
a8 possibility, that a principal could be designated as a restricted employee., But I want to
indicate that I am not prepared to make a commitment to that.

CHAIRMAN (Mr, Pudluk): Thank you. To the amendment.

AN HON, MEMBER: Question.

Motion To Amend Subsection 33(1), Clause 1, Bill 21-83{1}, Carried

CHAIRMAN (Mr. Pudluk): Question has been called. All those in favour, please raise your hands.
Down. Opposed? The amendment is carried.

---Carried
Mr. Braden.

HON. GEORGE BRADEN: Mr. Chairman, there are a few more amendments to clause 1 that I would 1ike
to propose. Moving on to paragraph 33(1)(a), there was concern expressed by some organizations
and Mr. MacQuarrie's committee concerning soliciting of funds. The concern was expressed in two
ways. For example, if a civil servant is on the executive of a federal political party, which is
allowed, there are going to be times when that individual myst in some way, shape or form deal
with party finances. A second concern was expressed about a civil servant who was working for a
candidate and who may, in a situation where they are promoting a particular party or candidate,
receive a purely unsolicited donation; that is to say, they did not request that donation.

Motion To Amend Paragraph 33(1){a), Clause 1, Bill 21-83(1}, Carried

What we feel, by introducing this amendment that I will read in a minute, is that we will place
emphesis on the direct role of an individual in soliciting funds. So what I am going to move,
Mr. Chairman, is that the word "personally" be added before the word “solicit” in paragraph
33{1}{a).

CHATZMAN (Mr. Pudluk): Your amendment is in order. To the amendment. Mr. MacQuarrie.

MR. MacQUARRIE: Just to say that this was an amendment recommended by the standing committee,
and we certainly support it.

CHATAMAN (Mr. Pudluk): Thank you. Are you ready for the question?
AN HON. MEMBER: Question.

CHAI2MAN (Mr. Pudluk}: Question has been called. All those in favour? Down. Opposed? The
amendment is carried.

---Carried
Mr. 3raden.

Motion To Amend Paragraph 33(1)(b}, Clause 1, Bill 21-83(1}, Carried

HON. GEZORGE BRADEN: Mr. Chairman, in paragraph 33(1)(b), the standing committee requested the
follawing amendment for purposes of clarification: the words "or a candl@a;e“ be added after
the words "political party" in paragraph 33{1)}(k). [t is purely for clarification, Mr. Chairman.

CHAIRMAN (Mr. Pudluk): Thank you. Mr. MacQuarrie.

MR. MacQUARRIE: As Mr. Braden pointed out, it was the committee that recommendgd this. It was
simpiy felt that the way it read that he could not do this "on behalf of a territorial or federal
political party", that the intention was certainly that if he was running 2s an independent
candidate as well, then the work couid still not be done. That is what gave rise to this
amendment. The standing committee supports it, Mr. Chairman.

CHAIAMAN {Mr. Pudluk): Thank you. To the amendment. Are you ready for the guestien?

AN HOH. MEMBER: Question.

- M e e, dm S
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CHAIRMAN (Mr. Pudluk}: Question has been called. All those in favour? Down. Opposed? The
amendment is carried.

--=Carried
Mr. Braden.

HON. GEORGE BRADEN: Mr. Chairman, I would like to move another amendment. It is in paragraph
33(1)(g). After consuitation with the standing committee, concern was expressed that a civil
servant may act as the official agent under the present draft that you have in front of you.
After discussion the government agreed that the committee had a good point, that we really should
not be allowing our civil servants to be in the situation where they are official agents of a
candidate, because that involves -- at least at our level, in our elections -- a great deal of
responsibility and being representative of a candidate.

Motion To Amend Paragraph 33(1)(g), Clause 1, Bill 21-83(1), Carried

So I would move, Mr. Chairman, that the words "an official agent for or" be added immediately after
the words “"serve as" in paragraph 33(1}(q).

CHAIRMAN (Mr. Pudluk): Thank you. Your amendment is in order. Mr. MacQuarrie.

MR. MacQUARRIE: As the chairman of the standing committee [ will say that that was requested by
motion by the committee, and then as an individual Mermber [ would have to say, "But personally |
do not support that amendment."

CHAIRMAN (Mr. Pudluk): Thank you, Mr. MacQuarrie. To the amendment.

SOME HON, MEMBERS: Question.

CHAIRMAN (Mr. Pudluk): Question has been called. All those in favour, please raise your hands.
Down. Opposed? The amendment is carried.

---Carried

Let us take 15 minutes for coffee.

---SHORT RECESS




- 966 -

CHAIRMAMN (Mr. Pudluk): The Chair recognizes a quorum now. Clause 1 as amended. Mr. Braden.

-

Hotion To Amend Subsection 33{5), Clause 1, 8i11 21-83(1), Withdrawn M
t
HON. GEORGE BRADEM: Mr, Chairman, we have no amendments to subsections (2), (3) or (4). We have 0
an amendment, though, for subsection (5), and one of the reasons we felt we had to make an r
amendment. here is because of the nomination process. You could have a situation potentially
where 2 candidate could be nominated by a party two or three months before the issue of the writ C
of election, and if that individual was a territorial civil servant, under the present wording,
he or she would remain to be the party candidate for a two or three or four month period until H
the official writ for the election was issued. This in our view would put both the employee i
and the emptoyer in a very difficult situvation, and obviously the public would not care for it l s
too much, so we are recommending that subsection 33(5) be amended as follows: "A leave of absence ] a
granted pursuant to subsection (4) must be taken by the employee on becoming an official candidate." d
B
CHAIRMAN (Mr. Pudluk): To the amendment. Honourable Member for Deh Cho. \ N
L
MR. SIBBESTON: Mr. Chairman, you might have a bit of a technical problem here, because you are 1
referring only to an employee, and earlier on you had referred to an employee and a teacher, 5
e
CHAIRMAN {Mr. Pudluk): Mr. Braden. m
5
HON. GEORGE BRADEM: Mr. Chairman, can | withdraw my amendment and put another one in? W
c
SOME HON. MEMBERS: Agreed. S
CHAIRMAN {Mr. Pudluk): Is this Houss agreed? c
SOME HON. MEMBERS: Agreed. ¥
P
---Agreed €
CHAIRMAN (Mr. Pudluk): Proceed, Mr. Braden. ¢
Motion To Amend Subsection 33(3), Clause 1, 3i11 21-83(1), Carried F
1)
HON. GEQRGE BRADEN: | thank the Member for Czh Cho for his input. [ would move that subsection a
33(5) be amended to read as follows: "A leave of absence granted pursuant to subsection {(4) must c
bz taken by the employee or a teacher as deiined in the Education Ordinance on becoming an
official candidate.” ¢
CHAIRMAN (Mr, Pudluk): Your amendment is in order. To the amendment. Hr. MacQuarrie, 1 )
1
MR. MacQUARRIE: Just to say again that this was an amendment that was recommended by the .
committee after discussion of the concern that Mr, 8raden outlined, and the committee supports é
the amendment. :
CHAIRMAN {Mr. Pudluk): Thank you. Are you re2ady for the question? &
SOMZ HON, MEMBERS: Question. (
CHAIRMAN {Mr. Pudluk): Question has been called. All those in favour? Qown. Opposed? The i
amendment is carried. |
---Carried .
Mr. 3raden.

H3N. GEORGE BRADEN: With respect to subsection 33(6), Mr. MacQuarrie's committee indicated that
publishing the list in the Gazette is fine, Jut who reads the Gazette? Lawyers, officials of

the government, consultants and so on -- Ms Cournoyea indicates that she reads the Gazette. '
However, the committee felt that this was rot sufficient, soc we are proposing an amendment, and N
tne amendment reads that the words "and in 2 widely distributed newspaper available to the public Q

be added immediately after the word "Gazett2" in subsection 33(6).
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CHAIRMAN (Mr. Pudluk): Your amendment is in order. To the amendment. Hrs. Sorensen.

MRS. SORENSEN: I wonder if [ could have an explamation of why it needs to be widely advertised
that this person has taken a leave. Would that not be a form of advertising his or her candidacy
on the part of the government? I can see advertising it in the Gazette, there may be some Tegal
reason, but could I have an explanation to that, please?

CHAIRMAN (Mr. Pudluk): Mr. Braden.

HON. GEORGE BRADEN: Mr. Chairman, the argument put forth is that the Gazette is not widely read
in the Northwest Territories and is probably not widely available to our average resident. 1
suppose some argument could be made that this constitutes some form of advertising; however, we
are dealing with a statute here and Commissioner's actions resulting from a law. After having
discussed this with the Executive this morning they felt that in respect of candidates from
gaffin who have taken a leave of absence, the Commissioner would place a small ad in Nunatsiaq
News indicating that here are the territorial civil servants who are on leave of absence and it
would be done shortly after the close of nominations.

Similarly in Mr. Butters' region, the Drum would be used to advertise candidates who are government
employees who are on leave of absence. As I would see it, this would be a one-time only advertise-
ment in a few newspapers indicating that in accordance with the Public Service Ordinance,
subsections 33(4), (5} and (6), that a leave has been granted to these individuals, and that that
would be the end of it. We do not want this to be seen as advertising. [t is, as 1 said, the

cormittee felt that it would be good to inform the members of the territorial public which civil
servants have chosen to take a leave of absence to run.

CHAIRMAM (Mr. Pudluk): Thank you. To the amendment. Mrs. Serensen,

RS, SOREMSEM: [ realize that it says in the ordinance that the leave of zbsence should be
published in the Northwest Territories Gazette but [ do not know why. [ do not understand why
even that is necessary.

CHATAMAN (Mr. Pudluk): Mr. Braden.

HON. GEORGE BRADEN: Mr. Chairman, the government falt chat it would De appropriate to make public
what the government has done pursuant to a law or statut2 in its considsration of employees who
are seeking public office 2nd wha are seeking & leave of absence without pay to run for public
office.

CHAIRMAN (Mr. Pudiuk): Thank you. Honourablae iember for Denh Cho.

MR. SIBBESTON: Mr, Chairman, [ wonder if | might mak2 : suggestion as 10 improving the wording
in this regard. The present words that are suggested 5y Mr. Sraden siate: "and in a widely
distributed newspaper available to the public”. 1 feal that the Edmonton Journal or the Globe
and Mail could be considered as widely distributed newspapers and available to the public and !
think a better wording might be, "and in a widely published &nd distributed newspaper in the
Horthwest Territories”, so that it could be made clear that it is a newspaper that is published
and distributed in the Northwest Territories.

CHAIRMAN (Mr, Pudluk): WMr, Braden,

Amendment To Motion To Amend Subsection 33(6), Clause i, Bill 21-83(1), Carried

HON. GEORGE BRADEN: Mr. Chairman, if the Mempar is prepared to move an amendment to read perhaps:
"and in a widely distributed MWT newspaper available 10 the public” [ am sure we would have no
problem to that amendment, Mr. Chairman.

CHALRMAN (Mr. Pudluk}: Honourable Member for Deh Cho.

MR, SIBBESTON: [ will move an amendment.

CHAIRMAM {Mr. Pudluk): Amendment to the amendment.

MR. SIBBESTON: Could Mr. Braden state it again?
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CHAIRMAN (Mr. Pudluk): Mr. Braden.

HON. GEORGE BﬁADEN; Mr._Chairman, the amendment to the amendment as proposed by my colleague

would read: and in a widely distributed NWT newspaper available to the public", which would
jeem t? address his concern that we do not advertise in the Globe and Mail and the Edmonton
ournal,

CHAIRMAN (Mr. Pudluk): Honourable Member for Deh Cho, is that what your amendmemt to the
amendment would read?

MR. SIBBESTON: Yes, that is precisely what 1 had in mind.
~---Laughter

CHAIRMAN (Mr. Pudluk): Okay. To the amendment to the amendment. A1l those in favour? Down.
Opposed? The amendment to the amendment is carried.

---Carried

To the amendment.

SOME HON. MEMBERS: Question.

Motion To Amend Subsection 33(6), Clause 1, Bill 21-83(1), Carried As Amended

CHAIRMAN (Mr. Pudiuk): Question has been called. Al) those in favour? Down. Opposed? The
amendment is carried as amended.

---Carried
Do you have a further amendment Mr. Braden?

HON. GEORGE BRADEM: Mr. Chairman, the next amendment is in subsection 33{8). As you will note,

HMr. Chairman, a contravention of anything in subsaction (1) or (2) shall be deemed sufficient

cause for dismissal. After a consultation with representatives from the unions and Mr. MacQuarrie's
committee, 1 felt that dismissal was perhaps an inappropriate term to use, in that there will be
some offences or there will be some contravention to this particular portion of the erdinance

which would require perhaps a letter of reprimand. There will be other things done contrary to

this ordinance which would perhaps require a suspension with no pay and then, obviously, there

are things that will be done that contravene this amendment or this part of the ordinance which
will require outright dismissal.

Motion To Amend Subsection 33(8), Clause 1, Bill 21-83{1), Carried

S0 on the basis of the representations made to me, | discussed them with my colleagues this

morning and we felt that perhaps it would be more appropriate to provide for some flexibility in
this particular clause and what we will have to do is to change the heading on the left-hand

side of the page to "discipline" and to amend subsection 33(8} to read: “such disciplinary measures
as the Commissioner deems appropriate" to reclace the word “"dismissal". So | would move that,

Mr. Chairman.

CHAIRMAN (Mr. Pudluk): Thank you. Your amendment is in order. To the amendment. Mr. MacQuarrie.

MR, MacQUARRIE: This matter was one that was discussed quite thoroughly in committee and
generally it was felt that there would be different levels of infraction and that certainly not
alt of them would merit outright dismissal, so the committee did urge that there be some
consideration to a different approach and that perhaps the word “discipline” would be included.
This is the wording that the Executive Committee has come back with and [ cannot really speak
for all Members as to whether they would agree with the way it is worded, but we did want to see

some change in the word "dismissal™.
CHAIRMAN (Mr, Pudluk): Are you ready for the question?

SOME HOM, MEMBERS: Question.
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CHAIRMAN (Mr. Pudluk): A1l those in favour? Down. Opposed? The amendment is carried.

---Carried
Mr. Braden, do you have anything further?

HON. GEORGE BRADEN: Throughout this ordinance, Mr. Chairman, there are references to certain
terms which cause some measure of confusion or concern on the part of either the union or

Mr. MacQuarrie's committee. So what we have done is to propose that we add an interpretation
subsection (10) under clause 1, so 1 would assume that we would have to have on the left-hand

side of the page "interpretation”. The amendment is quite long. How do you want me to go through
it? Do you want me to go through each term or should I read the whote section?

CHAIRMAN (Mr. Pudluk): I think you will have to move it as a whole, I do not think you can do
it in pieces.

Motion To Add Subsection 33(10) To Clause 1, Bill 21-83(1)

HON. GEORGE BRADEN: I would move, then, Mr. Chairman, that a new subsection (10) be added and
it would read: “Interpretation, (10) For the purposes of this section:

(a) ‘candidate’ means a candidate as defined in the Elections Ordinance or Canada Elections Act
{Canada) as applicable;

{b) 'official agent’' means an afficial agent as defined in the Elections Ordinance or Canada
Elections Act {(Canada) as applicablie;

(c) 'political party' means a registered political party as defined in the Canada Elections Act
{Canada} or an unregistered party functioning in the Territories to achieve political aims;

(d)} 'territorial association' means the territarial association of a political party;

(e) 'policy’ means a government cOmmitment to the sublic to follow an action or course of action
in pursuit of approved objectives; and

(f) 'employee’ wmeans an employee defined in this ardinance or a teacher as defined in the
Education Ordinance.”

That, Mr. Chairzan, is the substance of the amendment to include a subsection (10). Could I
speak to that zmendment if it {s in order, please?

CHAIRMAN (Mr. Pudluk}: Your 2mendment is in order. Sefors you steak to your amendment, the
Chair would like to recognize in the gallerv Chief Joe Aadesca of +he Rae-£dzo band council.

---Applause
Thank you. To the amendment, Mr. Braden,

HON. GEORGE 3RAQEH: Mr. Chairman, again based on some input frem individuals or rather
representatives of organizations in Mr. MacQuarrie's cormittaze, w2 felt that it was necessary to
define for the purposes of this section what is meant by candidate; what is meant by official
agent; political parties; territarial association. [ think ihose 2are pretiy straightforward

for our purposas.

In respect of {e), if Members would refer back to 33{1}(e), where there is reference to the fact
that employees shall not publicly criticize the colicies of the Government of the Northwest
Territories. Mow, this particular clause or provisien causad some concern bacause people felt
it was too general; it was too vague; it could be abused; it was subject to a 1ot of misunder-
standing and misinterpretation. So for our purposes, the Zxecutive Committee is prepared to
define policy as noted in (e) of the interpretation section, and that is pretty straightforward
because we are talking about recognized, signed, sealed &nd delivered policies of the Government
of the Morthwest Territories.

We feel that that will go part way to clarifying wnat kind of restrictions will be placed on
employees in so far as what they are able to go cut and udlicly criticize.

With respect 0 {(f), 1 apologize that that was rot on the form nanded to you, byt we felt it
necessary to jut that in for ciarification pursases. So | think these are al} fairly straight-
forward and subject to what Mr. MacQuarrie says, { move that we adopt subsaction {10}.

CHAIRMAN {Mr. Pudluk}: Thank you. Mr. MacQuarrie.



- 970 -

MR. ﬂacQUARRIE: Thank you, Mr. Chairman. This section was not specifically recommended by the
committee, but a need for something like this was seen as a result of discussions in the committes
$o once again, 1 cannot speak for the committee in saying that all of these definitions are o
acceptable, but certainly from my own point of view they are, Mr. Chairman,

Motion To Add Subsection 33(10), Clause 1, Bi11 21-83(1), Carried

QHAIRMAN {Mr. Pudluk): Are you ready for the question? Question has been called. All those
in favour? Down. Opposed? The amendment js carried.

--~Carried

Clause 1, as amended. Agreed?

SOME HON. MEMBERS: Agreed.

---Agreed

CHAIRMAN {Mr. Pudluk): Clause 2. Agreed?
SOME HON. MEMBERS: Agreed.

.--Agreed
CHAIRMAM (Mr. Pudluk): The bill as a whole. Mr. MacQuarrie.

MR. MacQUARRIE: Just before we pass away from it, ! would like to say that this has certainly
been an area that has been very important to me and | am pleased to see that the government has
proceeded with it. 1 am very grateful for that and { think that there will be a lot of public

carvants who are, as well,
5OME HON. MEMBERS: Hear, hear!
---Applause

CHAIRMAN (Mr. Pudluk): HMr. Braden.

thank all the Members of this House and Mr. MacQuarrie's

cormittee because I have been working on this for the better part of thres years. It is 2 bit
of a relief to me to get it done this far, though [ recognize there is a lot more work that has
to be done. [ have given 2 commitment to Mr. MacQuarrie and his committee and to the represent-

atives of the unions that we will work with them in the development of requlations and the

application of this particular amendment to the public services grganization. Se once agaip.
Mr. Chairman, thank you to all the Members of this committee for helping me get this through.

HON. GEORGE BRADEN: [ would just like to

SOME HON. MEMBERS: Hear, hear!

---Applause
CHAIRMAN (Mr. Pudluk): Thank you. Mr. Patterson.

Election Promise Fulfilment For Many MLAS

HOM. DENNIS PATTERSON: If i might just add my voice to the chorus of approval for_this particular
bill, HMr. Chairman. [t was an alection promise [ made, sO [ am very happy to see it become

realized and | know other Members included this as part of their platform. [ must admit when
the subject was first discussed in 1981 in Frobisher Bay, [ was very cancerned that we might no<
be able to get the necessary consensus to bring a bill forward, but [ am de!tghted that it has
peen achieved through the good co-operation between the government and particularly our Leader
of the Elected Executive and the chairman of this standing committee on legislation. | think
it is a qood example of consensus government in operation. think we have come a long way since

Frobisher Bay and [ am also very pleased. Thank you, Mr. Chairman.

CHAIRMAN (Mr. pudiuk): Honouradle Member for Deh Cho.
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MR. SIBBESTON: Mr. Chairman, ! just want to say that despite what some of the lMembers say here

2 ? that there were some Members on our cormittee and on the Executive Committee who wanted 0 Dass

) 4 a law that forbade civil servants to be candidates absoiutely, and it was [ that insisted that
they be given an opportunity and be permitted to...
SOME HOM. MEMBERS: Hey!
HOM. ARNOLD McCALLUM: Oh, come on, hey, what is this?
HON. DENNIS PATTERSON: VYour election campaign has started already, eh?
HON. ARNOLD McCALLUM: Who was against it? Not I.
CHAIRMAN (Mr. Pudluk): Mr. Butters,
HON. TOM BUTTEBS: Wwell, | have heard enough of election speeches, but [ think that the important
thing was mentioned by a few Members, that many of the recommendations that the Members of this
comnittee and this House have made to the Executive do get fulfilled. [ think if you look at
the record of the Executive Committee over the last three and a half years you will find out that
all those reasonable requests have been carried out and fulfilled, and it takes a lot of work
as the honourable Leader of the Elected Executive has just indicated, so [ think that we might
as well pat our own backs on occasion.
MR. MacQUARRIE: Absolutely.
SOME HOM. MEMBERS: Agreed.
CHAIRMAN {Mr. Pudluk): Bill Z1-83{1} as a whole. Agread?
SOME HOM. MEMBERS: Agreed.
---Agreed
i’ CHAIRMAN (Mr. Pudluk): Thank yeu. How this bill is ready for third reading. Agresd?

SOME HON. MEMBERS: Agreed.

es ---Agreed
8i11 14-83(1), Home Owners' Property Tex Rebai2 Jrdinance
CHAIRMAN {Mr. Pudluk): Bill 14-83{1}, An Ordirance o Amend the Home lwners' Property tax febate
Ordinance. Mr. McCallum,
HOM. ARNOLD McCALLUM: Mr. Chairman, the governmant does not wish to proceed with this bill.
---Applause
Bill 17-83(1), Landlord And Tenant Ordinance
CHAIAMAN (Mr. Pudiuk): Thank you. How about 5i11 17-33(1}? Mr, Braden.
) HON. GEQRGE SRADEN: Mr. Chairman, this amendment was originaily introduced some months ago to
Jlar Mr. MacQuarrie and it has kind of ground its way through the process. However, about 2 month
and a half ago, we did receive some further input on proposals 7or change to the tandlord and
5 Tenant Ordinance. which [ personally am quite interested in, [ think to look further into
g ‘ amending the ordinance, given this inpui, we can go a long way to recognizing the c¢oancerns that
have been expressed by tenmants. 5o i just want io indicate at this time that [ have nad
discussions with the chairman of the standing committee on legislation and [ have indicated to
e him that | would be not proceeding with this amendment; that [ want o give the whole ordinance
n 3 lot more thought, and to introduce sozething ropefully in May, if that is possible. So |

will be moving when we get to third reading that this 5111 be deletad. [ am told [ do not have
to make a motion now. So what do 1 do? Does the comuittee agree to withdrew this motion?

G CHAIRMAN (Mr. Pudluk}: Does this House agree?
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Third Reading Of Biil 21-83(1): Public Service Ordinance

HON. GEORGE BRADEN: Mr. Speaker, I move, seconded by the honourable Member for Inuvik, that
Bi11 21-83(1), as amended, An Ordinance to Amend the Public Service Ordinance, be read for the
third time.

MR. SPEAKER: Are you ready for the question? A1l those in favour? Bil1 21-83(1}, as amended,
has had third reading.

---Carried-

---Applause

Does that, then, conclude the third reading of bills for today? I understand that Bills 14-83(1)
and 17-83{1) have died in committee. That, then, concludes third reading of bills. Mr. Clerk,

would you ascertain if the Commissioner is available for assent?

{TEM NO. 17: ASSENT TO BILLS

COMMISSIONER PARKER: Please be seated. Mr. Speaker, Members of the House. As Commissioner

of the Northwest Territories I assent to Bills 16-83(1), 18-83(1), 20-83(1) and 21-83(1).

Mr. Speaker, [ am pleased to accept the recommendation of this House and confirm the appointment
of Mr. David Hamilton as Clerk of the Legislative Assembly, effective March 10, 1983.

---Applause

Mr. Speaker, if I may be permitted, [ would wish to add my own congratulations to Mr. Hamilton
on this appointment and [ believe you have made a very wise choice. | would also, since we are
close to recess, take the liberty of recognizing the good service of all of the staff which have
been serving this House and, perhaps...

---Applause

...and, perhaps, in particular, it would be appropriate to mention the two Clerk Assistants,
who have come in rather at the last minute and, from all indications, have been of excellent
service Lo you.

SOHE HOMN. MEMBERS: Hear, hear!
---Applause

MR. SPEAKER: To add to what the Commissioner said, I would like to take this opportunity to
have, in the record, my appreciation and this House's appreciation to Susan Baldwin who assistad
at the table, and was on loan from the House of Commons in Ottawa ard also Jim Fennell who also
acted as one of the Clerk Assistants at this session and who was seconded from the the Housing
Corporation.

---Applause

This appears to conclude the business at this time. Are there any announcements from the floaor?
Mr. Evaluarjuk.

MR. EYALUARJUK: (Translation) Mr. Speaker, { would like to make a brief statement. [t is not

a reply; it is just 3 short comment or a statement. Mr. Speaker, [ Just want to thank vou, first
of all. when [ left on January 29th it seemed to be 2 long time before the end of this session.
But it is the end 2gain and [ would tike to thank you very such. Alsa, [ would like to thank

the interpreters too.

SOME HON. MEMBERS: Hear, hear!
---Applause
MR. EVALUARJUK: (Translation) Also, this is the last time that [ am going to be here for a long

time for a long session. ! would like to briefly state that from 1975 :0'198q. between that
period, there were some very unhappy happenings going on; my relatives dying in my community when
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