TBLED DOCUMENTNG. 67 15 (yTABLEDONCCT 2 5 o oL 7S .

H HA YK | - -
C dian Hard of Hearing Associatian \, 1;\(»2&9{ 060(’
Y, WS 11C4 '

" _ N.W.T. LEGISLATIVE

2, 5710 - 501 Avenue IIHI!lml)l!IIIUHHIN!IWIWIHMNNNlHllllNllHHll

VILLOWKNIFE, NT X1A 1G el
October 23, 2005 —
The Honourable Michael Miltehberger,
Minister, Health & Social Services,
Government of the Northwest Territories, | Yettowinite, NW.T j
YELLOWKNIFE, NT X1A 2L9 ——— .

Dear Mr. Miltenberger:

This letter is written as an expression of grave concern by the YK Branch of the
Canadian Hard of Hearing Association (CHHA — YK Branch) that as of October
31%, 2005 the Northwest Territories will not have any resident audiologists. Over
the past 5 years there has often been only one audiclogist to provide care for the
entire Northwest Territories and western Nunavut and it is the contention of )
CHHA - YK Branch that this is unacceptable.

In a recent federal/provincial/territorial partnership which is funded by Health
Canada it is advertised that “governments are working across Canada to improve
Primary Health Care: basic, everyday health care for every Canadian....The
other pillars of Primary Health Care are...Access — You have access to the right
care at the right time.” With no audiologists in the Northwest Territories,

- residents do not have the access to the right care at the right time with
respect to their hearing, which we feel is a basic, everyday health problem for
many residents.

We understand that efforts to recruit an audiologist(s) are ongoing but to date the
position(s) have not been filled. We further understand that one offer of
employment had recently been made but was declined. Audiologists in the
Northwest Territories are not only required to provide services within a clinical
environment, but are also required to be away for extended periods for travel to
remote locations for clinics.

A recent salary survey was conducted by the Canadian Association of Speech-
Language Pathologists & Audiologists (CASLPA) in 2005 and a cross-section of
their findings are as follows:



BC & Territories $65,811.15
Ontario $71,948.16
MB/SK $60,502.00

Capital Health in Alberta (Edmonton) has a salary cap higher than the Northwest
Territories.

However, in reading the various career ads posted on the CASLPA website for
audiologists throughout Canada, the positions advertised did not require travel of
any kind. It is our position that the compensation offered by the Government of
the Northwest Territories does not adequately reflect the additional duties and
costs that audiologists incur as a result of living in the Northwest Territories. To
further support our position is attached a copy of an article printed in the
February 8, 2002 issue of the Yellowknifer by Dawn Doig, audiologist.

We urge the Government of the Northwest Territories to review the
compensation package offered to audiologists as well as aggressively pursue the
hiring of at least two (2) audiologists. ,

We would be pleased to schedule a meeting with you to further discuss our
concerns.

Yours very truly,

CANADIAN HARD OF HEARING
ASSOCIATION - YK BRANCH
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“Esther Braden,
President.

Copy: All MLAs

Rod Izzard
Manager of Clinical Services
& Physician Specialist Recruitment
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