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Mr. J. Michael Miltenberger
MI A Thebacha

c/o Legislative Assembly
Yellowknife, NT

- Dear Mr. Miltenberger:

Attached are Jetters that have been recerved by our Union office from your constinuents, expressing

" their concern over the pay equity issue and the current collectrve bargaming impasse with the GNWT,
They have asked that we deliver these 1o you on their behalf to ensure their concerns are raised in the
Legjslarive Assembly and addressed by you as their MLA.

Thark you for your atiention IS matter.

- s~

Researdk/Public Relations Officer MAY

A COMPONENT OF THE PUBLIC SERVICE ALLIANCE OF CANADA
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Dear____ (%000 W\iﬁ;enW

I am & constitnent living in your riding.  Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
setilement of the long- standing pay equity complaint Aswell I undsrstand that the actual settlemeat
being offered may be questionable from a legal perspective, I believe it 15 grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

T encourage you to take whatever action 1s neoessary to cause the Government of the Northwest
Territorics to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the faimess of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatcver action is
necessary to cause the GNWT 1o refer - to such an impartial arbitration panel - the matter of tho
gender neutrality of the job avaluation system that is being proposcd in the collective bargaining
process: The “Yes it is, No it isn't” bickcring that has been going on surely must be ended.

1 think it's time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employces A this point in time, it secms clear that the GNWT is trying to settle
a number of largely unrelated problems by nsing the cotlective bargaining process improperly.

As my representative T am asking you to do what you canl to énsurc this dispute comes to a closs,
These Jast few years have heen very difficult for the public service and have resulted ina downgrading

of the services Northerners raceive T am asking you to yrge the government to solve theso problems
in the proper order. and in the proper forum. Pleasc stop the abuse of the collective bargaining
process; :

Thank for your assistance in settling this mattor.

Stncsrely, ]
10 bt

BEVERLY MABBITT
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I am a constituent living in your riding. Qver the past days I have become increasingly disturbed by
your government’a position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a

- settlemient of the long-standing pay equity complaint. Aswell, I understand that the actual settlemeat
being offtred may be questionable from a legal perspective. 1 beliove 1t 15 grossly unfair to many
women and men who have been suffering pay discrimination based on thelr gender.

I encourage you 1o take whatever action 13 necessary to cause the Government of the Northwest
Teritories to de-link from the current collective bargaining process the setdement of the outstanding
pay equity complaint That complaint has been properly launched and is curreatly in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the faimess of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision:of an impartial panel of experts is fair and rcasonable. Task you to take whatever action is
necessary to cause tho GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that 55 being proposed in the collective bargaining
procese. The “Yes it is, No it 15n’t” bickcring that has been going on surely must be ended.

I think it's time for the GNWT to start to bargain in good faith with a view to achieving a collective
Rgresment with ite amployoea A this point in (g, il secins clear that the GINWT is trying to scttle

4 number of largely unrelated problems by using the collective bargaining process improperly.

As my representative T am asking you to do what you can to ¢nsure this dispute comes to a close,
These last few years have been very difficult for the public service and lave resulted in 8 downgrading
of the services Northerners receive T am asking you to urgs the govemnment to solve these problems

in the proper order, and in the proper forum. Pleasc stop the abuse of the collective bargaining
Process: C

Thank for your assistance in settling this mater.

Sincerely,

Mng SSA’ T/\\ R

’
Y
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Y am & constituent living in your riding.  Qver the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continuc to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint  Aswell, I understand that the actual settlement
being offtred may be questionable from a legal perspective. 1 belleve 1t 13 grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourags you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the cinrrent collective bargaining process the settlement of the outstanding
pay equity complaint That complaint bas been properly launched and is currently in process in
accordance with the Canadicnn Human Rights Act. That’s the forum in‘which it is best reeslved,

Secondly I am also concerned about the ongoing dispute concerning the faimess of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decislon:of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an Impartial arbitration panel - the matter of the
gender newtrality of the job ewaluation cpetem that is boing propooed in the collective bargalning
process. The “Yes it is, No 1t isn't” bickering that has been going on surely must be ended.

1 think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
egreement with jts employees A this point in time, it secms clear that the GNWT is trying to settle
4 tumber of largely unrelated problems by using the collective bargaining process improperly.

As my representative T am agking you to do what you ¢an to ¢nsurc this dispute comes to a ¢loss.
These last fow yrw s liave breen vary difffcult for the public service and have resulted In a downgradlng
of the services Northemers receive Tam asking you to urgs the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining

process,

Thank for your assistance in settling this matter.

Sincerely,

@)Q{\H\HE LYROCH,

PAGE
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Y am a constituent living in your riding.  Over the past days 1 have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a

- settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
belng offtred may be questionable from & legal perspective. 1 believe it s grossty unfair to many
women and men who have been suffering pay discrimination based on their gender, '

I encoursge you to take whatever action is necessary to couso the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the angoing dispute concerning the fairness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the

decislon:of an impartia) panel of experts is fair and reasonable. I ask you to take whatever action is
necerarv 1o canae the (FNWT th rafor . ta arch an imparhial arhitratian ponel & tha motas afsha
gender neutrality of the job evaluation system that is being proposed in the collective bargaining

process. The “Yes it is, No it 15n’t” bickering that has been going on surely must be ended.

Tthink it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with jts employees A this point in time, it seems clear that the GNWT is trying to scttle
a nunber of largely uncelated problems by using the collective bargaining process improperly.

As my'representative T am asking you to do what you ¢an to ¢nsure this dispute comes to a close.
These last fow years have been very difficult for the public service and have resulted in a downgrading
of the services Northemners receive  1am asking you to urga the government to salve thece peoblems
in the proper order and in the proper forum. Pleasc stop the abuse of the collective bargaining
Process,

Thank for your assigtance in settling this mattar.

Si"“g Z Q' UJLQQ:,

STeEA WALT ERFOUST
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I am a constituent living in your riding. OQwer the past days I have become increasingly disturbed by

your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to ¢ontinue to bargain with the Unian of Northern Workars unleee the Union agrees to a

settlement of the long-standing pav equity complaint Aswell, I understand that the actual settlemeat
being offtred may be questionable from a legal perspective, 1 believe it Is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you 1o take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining proceass the settlement of the outstanding
pay equity complaint  That complaint has been propetly Jaunchéd and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the faimess of the job evaluation
System yous government has tabled. From my perspeclive, the Union’s offer to bo bound by the
decision-of an impartia) panel of experts is fair and reasonable. I ask you to take whatcver action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that js being proposed in the collective bargaining
process. The “Ves it is, No at isa’l” bickering that has been going on surely must be ended.

I'think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
egreement with its employees A this point in time, it seems clear that the GNWT is trying to scttle
& iumber of largely unrelated problems hy nsing the collective bargaining process improperly.

As my representative ¥ am asking you to do what you can to ensurc this dispute comes to a close.
These last fow years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. ] am asking you to urgs the government to solve these problems

in the proper order, and in the proper forum. Please stop the abusc of the collective bargaining
process, o

Thank for your assistance in settling this matter.

Sincarely,

& o

D AN A AN

PAGE
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Dear Michad/ /L{[Ne,,\b%

I am & constituent Jiving in your tiding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Warkare nolacc ths Union agreecs to a
settlement of the long-standing pay equity complaint  As well, I understand that the actual scttlement

being offered may be questionable from a legal perspective. 1 boliove It Is grossty unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you 16 take whatever action s necessary to cause the Government of the Northwest
Territorics to de-link from the current collective bargaining process the setlement of the outstanding
pay equity complaint  That complaint has been properly Jaunched and is currently in process in
accordence with the Canadianr Human Rights Act. That’s the forum in which it is best resolved.

Secondly T am also concerned about the angoing dispute concerning the faimess of the job evaluation
system your government has tabled. From ty perspective, the Union’s offer to bo bound by the
decislan of an impartial penel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an Impartal arbitration panel - the matter of the
gender neutrality of the job avaluvation system that js being proposed in the collectivo bargaining
process. The “Ves it is, No 1t isn’t” bickenng that has been going on surely must be ended.

I think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it secms clear that the GNWT is trying to scttle
a number of largely uncelated problems by using the collective bargaining process improperly.

As my representative T am asking you to do what vou can to ¢nsurc this dispute comes to a closa.
These last fow years have been very difficult for the public service and have resulted in a downgrading
of the services Northermers recatva T am asking you to urgs the government to solve these problems

in the proper order and in the proper forum. Pleasc stop the abuse of the collective bargaining
Process,

Thank for your assistance in settling this matter.
Simcrclé ‘?

LINDK  MASSONS
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I am & constituent Jiving in your niding  Qver the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table, As I understand it, the GNWT is
refusing to confinue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. 1 believe it 13 grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

T encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint That complaint has been properly Jaunched and is currently in process in
accordance with the Canadicor Human Rights Act. That's the forum in which it is best resolved.

Secoandly X am also concerned about the ongoing dispute concerning the faimess of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to bo bound by the
decislon:of an impartia) panel of experts is fair and reasonable. Iask you to take whatever action is
necessary to cause the GNWT to refer - to such an Impartal arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

1 think it's {ime for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees A this point in time, it seems clear that the GNWT is trying to scttle
& number of largely unrelated problems by using the collective bargaining process improperly.

As my representative T am asking you to do what you ¢an to ¢nsure this dispute comes to a close.
These last few years have heen very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. 1am asking you to urge the government to solve these problems
in the proper order, and in the proper forum, Pleasc stop the abuse of the collective bargaining
Process. -

Thank for your assistance in settling this matter.

Sincsrely,
0 P YedEen

CATHY SV\BLEY-HUOSIN)

PAGE
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I am a constituent living in your riding.  Qver the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table.  As I undecstand it, the GNWT 13
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long: standing pay equity complaint. Aswell, I understand that the actual settlement
being oftred may be questionable from a legal perspective. 1 believe it 1s grossty unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you 1o take whatever action i$ necessary to canse the Government of the Northwest
Territaries to de-link from the current collective hargaining process the settlement of the outstanding
pay equity complaint That complaint has been propetly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly Y am also concerned about the angoing dispute concerning the faimess of the job evaluation
system: your govemnment has tabled. From my perspective, the Union’s offer to bo bound by the
decision:of an impartial panel of experts is fair and reasonable. 1ask you to take whatever action is
necessary to cause the GNWT ta refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evahuation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

T think it's time for the GNWT 1o start to bargain in good faith with a view to achieving a collective
egreement with jts employces A this point in time, it secms clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative J am asking you to do what you can to ensurc this dispute comes to a close.
These last few years have heen very difficult for the public service and have resulted in a downgrading
of the services Northerners receive  Tam asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this mattes.

Sincerely,

St Gy
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I am a constituent living in your riding.  OQver the past days I have become increasingly disturbed by
your government’s pasition at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long: standing pay equity complaint As well, I understand that the actual settlemeat
being offered may be questionable from a legal perspective. 1 believe it I3 grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you o take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the cirrent collective bargaining process the settiement of the outstanding
pay equity compleint That complaint has been properly launched and is currently in process in
accordence with the Canadicn Humen Rights Act. That's the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the faimess of the job avaluation
system your government has tabled. From my perspective, the Union’s offer to bo bound by the
decislon of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary 1o cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it 1sn’t” bickcering that has been going on surely must be ended.

I think it’s time for the GNWT 1o start to bargain in good faith with a view to achieving a collective
egreement with itz employees A this point in time, it s¢<ms clear that the GNWT is trying to scttle
4 fiumber of largely unrelated problems by using the collective bargaining process improperly.

As my representative ] am asking you to do what you can to ensurc this dispute comes to a closs.
Theso last fow years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive  Tam asking you to urgs the government to solve these problems
in the proper order, and in the proper forum. Pleasc stop the abuse of the collective bargaining

Process,
Thank for your assistance in settling this matter.

Sinosrely,

%@/MM

FEATHY (DR LTE Rwus e
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Dear MU0 00 mulizoabego,”

I am & constituent living in your riding.  Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long: standing pav equity complaint Aswell, I understand that the actual settlement
being offered may be questionable from o legal perspective. 1 believe it 13 grossty unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to {ake whatever action is neoessary to cause the Government of the Northwest
Territories to de-link from the cirrent collective bargaining process the settlement of the outstanding
pay equity compleint That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Righis Act. That's the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the faimess of the job evaluation
system your government has tabled. From my perspective, the Union's offer to be bound by the
decision.of an impaitial panel of experts is fair and reasonable. I ask you to take whatever action is

necessany to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the

gender neutrality of the job evaluation system that is being propoved in the collactive bargaining
process. ‘Ihe UYes it 1s, NO 1 1SRt DICKCNING THal Las Uooil guling v swely snust L woded,

Tthink it's time for the GNWT to start to bargain in good faith with a view to achieving a collective
egreement with jts employecs. A this powt in time, it s¢zms clear that the GNWT i3 trying to settle
& numbsr of largely unrelated problems hy nsing the collective bargaining process improperly.

As my reprosentative ¥ am asling you to do what you can to dnsure thia dismite enmes to a closs.
These Jast fow years have been very difficult for the public service and have resulted in 2 downgrading
of the services Northerners receive. 1 am asking you to urge the government to solve these probloms
in the proper order, and in the proper forum. Pleasc stop the abuse of the collective bargaining
Process, » '

Thank for your assistance in settling this mattes.

Smrm@’y% w

DoOrRIS DANLELS
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1 am & constituent living in your riding. (ver the past days I have become increasingly disturbed by
your government's position at the collective bargaining table. As I understand it, the GNWT is
refusing, to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pav equity complaint Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. 1 believe It 13 grossty unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you 1o take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining procass the settlement of the outstanding
pay equily complaint That complaint has been propetly launched and is currently in process in
accordance with the Canadian Humem Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concermed about the nngoing dispute concerning the faimess of tha job evatuation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decislon:of an impartial panel of experts is fair and reasonable. T ask you to take whatever action is
necessary 10 cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No 1t isn’t” bickering that has been going on surely must be ended.

[ think it’s time for the GNWT to start 1o bargain in good faith with a view to achieving a collectve
agreemeat with its employees A this point in time, it seems clear that the GNWT is trying to scttle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative ] am asking you to do what you can to ensure this dispute comes to a close.
These Jast few years have been very difficult for the public service and have resulted ina downgreding
of the services Northerners receive T am asking you to urge the government to solve these problems
in the proper order_ and in the proper forum, Please stop the abuse of the coflective bargaining
process, o

Thank for your assistance in settling this matter.

Sinoere}y,) Q{\J,

RoD |zzpRo
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Dear_N1cha 0 sl tenbeo”

Iam a constituent living in your tiding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As 1 understand it, the GNWT is
refusing to continuc 1o bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pav equity complaint. Aswell, I understand that the actual settlemeat
being offtred may be questionable from a legal perspective. T believe it 15 grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is nooessary to cause the Government of the Northwest
Territorices to de-link from the current. collective bargaining process the settiement of the outstanding
pay cquity complaint  That complaint has been propetly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly  am also concerned about the ongoing dispute concerning the faimness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to bo bound by the
decision of an impartial panel of experts is fair and reasonable. 1 ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that js deipg proposed in the collective bargaining
process. The “Yes it is, No 1t isn’t” bickering that has been going on surely must be ended.

Tthink it's time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT s trying to settle
& number of largely unrelated problems by using the collective bargaining process improperly.

As my representative Y am asking you to do what you can to ensurc this dispute comes ta a closs,
These Jast fow years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive T am asking you to urgs the government to solve these problems
in the proper order, and in the proper forum. Pleasc stop the abusc of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincarely,

MOYW\&/‘Q
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Dear___ (Woba0 Miadionnogl”

I am 2 constituent living in your niding. Over the past days T have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue ta bargain with the Union of Northern Workers unless the Union agress to a
settlement of the long-standing pav equity complaint Aswell, I understand that the actual settlement
being offtred may be questionable from a legal perspective. 1 believe It 15 grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to {ake whatever action is necessary to cause the Government of the Northwest
Terrttories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint That complaint has been property launched and is currently in process in
accordance with the Canadicar Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the faimess of the job avahiation
system your government has tabled. From my perspective, the Union’s offer to bo bound by the
decision of an impartia) panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evalnation system that is being proposed in the collective bargalning
process. The “Yes it is, No it 1sn’t” bickering that has been going on surely must be ended.

I think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees A this point in time, it seems clear that the GNWT is trying to settle
& numbec of largely untelated problems by nsing the collective bargaining process improperly.

As my representative T am asking you to do what you can to ensure this dispute comes to a close,
Theselast fow years have been very difficult for the public service and have resulted in downgrading
of the:services Northerners receive  Tam asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective Dbargaining
process. o

Thank for your assistance in settling this matter.

Sincarely,

Linof mabbﬁu
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