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1-ir. J. M.ch.ael 1flltenberger 
:i\tfLA Thebacha 
c/ o Legislative Assembly 
Y eilowknife, NT 

Dear Mr. Miltenberger: 

[>p[>Sb('i6)l ~Q.CT<JQ_dc 6):,,~c;bnr~rc 
Suite 200, 5112 - 52nd Street 
Yellowknife, N.W.T. X1A 1T6 

Tel: (867) 873-5668 
Fax: (867) 920-4448 
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Attached are letters that have been received by our Union office from your constiruents., expre.s.sing 
their concern ove:r the pay equity issue and the current collective bargaining impasse -µ.,i:tb. the GN\VT. 
They have asked r.hat \Ve deliver these r.o you on their behalf to ensure their concerns are raised in the 
Legislative Assembly and addressed by you as their lvfLA. 

Thank you for your attention 

Sincerely, 

N.W.T. 
,• LF~!~I .A HVE ur~/' .. :lV 

c Relations Officer ' MAY 2 61998 

A COMPONENT OF THE PUBLIC SERVICE ALLIANCE OF CANADA 
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Dear fY'I lC~ fY\ i l B:_n~ 

I am a constituent living jn your riding. Over the past days I have become increasingly disturbed by 
your govemmcnt 1

5 position at the collective bargaining table. A.s I understand i½ the GNWT is 
reftaing to continut t0 barg~io mth the Union ofNorthem Workers uruess tho Uniort a~ to a 
s.ettlem~t of the lonr:· ~andinc pn.y equity CDmplaint As well I understand th.1.t the actual ~ttlerncnt 
bdng offered m<\y lx questionable from a legal perspective. I believe it b grossly unfair to many 
women and men who have heen suffering pay discrimination based on their gender. 

I cncourago you to take whatever action is nevcssary to cau~ the Government of the North\lircst 
Territories to de-Hnk- from t~ mrrcnt wllective bargaining pro..:;.e.ss 1he settlement of the outst.andi.ng 
pay equity complaint That r..ompl"int has been properly launched and is currently in process in 
aCC()rdence with thr. Canadim1 Human Rights Act. That's the forum in ·which it is best resolved. 

Secondly ram also concerned .\bout the ongoing disputt ('l.)ncerning the fairness of the job evaluation 
system your govr.mmt~n1 has t<tbled. From my perspective, the Union's offer to bo bound by the 
decision of an impartial panel of experts is fair and rca<;onahle. I ~I( yov to take whatever action is 
necedsar:y 1o cnuse th~ CiNWT to refer•· to such an impartial arbitration panel "tho matter of the 
gender neutrality of the job ~vah1acion system that is b<:iog proposed in the collective bargaining 
process: The uy cs it is, No it isn't'"' bickering that has hee.n going on surely must be ended. 

I thlnk it's time for ihe GNWT to start 1o bargain in good faith with a view to achieving a coll~e 
agreement mth it<; employt.es A this point in time, it seems clear that the GNVIT is trying to settle 
~ number- oflargely unrelated problems hy using the coUectiYe b3.rgaining process improperly. 

As my r.epresentative T am asking you to <lo wh.1t you CM to tn~urc thh dispute comes to a clo~. 
The~ last few years have hecn very difficult for the public service and have resulted in a do\\-ngradin8 
oft he ~f'!!Vi~ Northerner!: rec~ivc- J ~ ~kins yo1.1 to \Jrs~ th~ sov~nlfil('.nt to ,olvo lliQ-'"'A prob1~ 

in the proper onier:- ~nd in the proper forum. Pb1sc stop the abuse of th("\ collective btrgahung 
pr~: 

Thank fur your ll.35\51.ancc in :s.ettline, 1.hi5 Wll.ttor. 
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Dear 

I am a. con$tltuent lrving in your riding. Over the past days I have become increasingly disturlxd by 
your gpv~rnmonf::i position at llic coHcctivc bargaining table. As I understand it, the GNWf is 
refusing to continu0. t0 bargain "With the Onion ofNorthem Workers unless the Union .ag-rc-cs to a 
settlement of the long-standing pny equi1y complaint. A~ we~ I understand that the actual settlement 
~i.ng offcr(Xf rrmy lX' questionable from R legal perspective. I believe lt fo grossly unfair to many 
won1en and men who have been suffering pay rliscrimination based on their gender. 

I cnM~ge y~) tC\ fake whatever action is necessary to cauSv the Government of the Northwest 
Territories to de-link from t~ current collective bargaining prcx":e.Ss the settlement of the outstanding 
pay equity complaint Thll.t mmpl~int has been properly launched an<i i~ currently in pro~ in 
accordance with thr. r.anadim1 Human Rights Act. That's the forum in -which it is best resolved. 

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evaluation 
system your government has tctbled. From my ptrspcctivc, the Union's offer to bo bound by tho 
decislon:of an impartial panel of e~~rts is fair and rca')onable. I i\Sk you to take whatever action is 
necessary to cau5e tho CiNWT to refor •· to such an Impartial arbitration panel - the matter of th~ 
gender neutrality of thr job cvaJu.ation system th4t js ~i.ug prt>PQst-d in the collectiYe bargaining 
pmces~. Th~ uy~s it is, No it i5n't'' bickering th.it h~ been going on surety must be ended. 

I think it's time for the GNWT to start to bargain in good faith with a view to achieving a collective 
asr~...-.mt"'.nt with it~ ~mployo◊~ A thi~ point. i1l. (~uii;:, il XX,;Ul::i c]~· that the GN"WT is trying to scttle 
t number oflargely nnrehrte<l problcm0 by using the wllectivc buga.irung process improperly. 

As my representative J am asking you to do wlut you can to ensure this dispute comes to a close. 
Theula..crt few y~.ars havo heen very difficult f'or the public .service auJ Iiav~ r~lted in a downgrading 
of the services Northerners receive l m1 asking you to urg~ th~ government to solve these problems 
in the pro~r orrler_. And in the proper forum.. Please stop the abuse of the collective bargaining 
pr~; 

Thank for your a.ssirtance in ~ttlin8 this matter. 
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I am a cotUtit.uent lrving iri your- riding. Over the past days I have become increasingly disturbed by 
your gow1mmr.nf s position at the eollcctivc bargaining table. AB I understand it, the GN\VT is 
ref\t~lt,-g to contim.1<- t0 bargain with the Union ofNorthcm Workers unless the Union .agT~s to a 
settlement of t.hc long-$'tnnd1ng pay ~uity wmplaint A."> wcR I understand that the actuaJ settlement 
being offered may lx questionable from a legal perspective. I believe it b grossly unfair to many 
women and men who have been suffering pay discrimination based on their gender. 

I encour~go you to tak:e whc\tever action is necessary to cause the Government of the North.west 
Territori~ to de-link from the mrrcnt. e-oHective bargaining process the settlement of the outstanding 
pay equity complaint That cornplfl.int has been properly launche.d and is currently in process in 
accordance Vlith th~ r'.anadim1 Human Rights Ar.t. Th,\t'~ th.e.fon1m in'which it ig be-ct re-ootw.d. 

Secondly I am als0 wnceme<l about the ongoing dispute concerning the fairness of the job evaluation 
system your government has tabled. From my perspective, the Union's offer to bo bound by the 
decislon!of an impartial panel of experts i~ fair and reasonable. I a.sk you to take whatever action is 
neces58.T:)' to c.nu~ the (rN\VT to refer ·· to such an Impartial arbitration pand - the matter of the 
g~.nri....,-· o~tuni.1,ty 0-f th(\ Job .i\,:1J'-1~b~n cyct4tm thc.t i~ bQi.ng propooo-d ir.. tho c-ollocfr,,.o b-ru-5a.1nln5 

process. The "Yes it is, No it isn't" bickering that has ~en going on surely must be ended. 

I think it~~ time for the GNWT to start to bargain in good faith with a vkw to achieving a collective 
agreement -with it~ cmploy~s A this pofrit 111 tir.ie, it seems clear that the GNWf is trying to ~ttk 
t tl.t.unb.~t." of l~rgcly unrelated problem:-; hy using the collective b~rung process improperly. 

A~ my repr~entativ~ l run ~king you to <lo wlut you can to ensure this dispute comes to a clo~. 
'.fhv~ lMt fow y~u.i ;'j 11<1. vc:; lK-Xn Yt::1 y di OJ cute Jvr the pub Uc s-c:rv1cc and have rcsuhed ln a downgradlng 
of the sav:ices Northerner~ receiv~ T Am asking you to urg~ the government to solve th~ problems 
in th~ prop~r orrler_. Md in the proper forum. Pl~sc stop the abuse of the collective bargaining 

proooa.a. 

Thank for your assistance in settli.nB this ma.tter. 

Sinoer,ly, 
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lam A constitu<rnt liyjng in your ridin3. Over the past days I have become increasingly disturlxd by 
your gov~mnwnt' g JX)1itiort tit the collective b,uga.ining table. As I understand it, the GNWr is 
r~(utlng to cont\n1.1c- t0 bnrgain mth the Union ofNorthem Workers unless the U1~on agrct::s to a 
settlement of the long--standing pety e.quity complaint. As wcR I W1derstand that the actual settlement 
botng 0ffcrc<l .may lx. qut:Stionabk from R legal perspective. I believe h 1s grossly unfair to many 
women and men wt10 have been sufforing pay discrimination based on their gender. • 

I ie-ncour.a.ae you to fake ,vh~teve..- action i~ ne-ce~s-nry to cnu:;<, the Government of the Northwc.rt 
Territories to dc-Hnk- from 1h~ mrrcnt co1lective bargaining process the settlement of the outstanding 
pay equity comp1aint Th11.t r..ompla.int hfls been properly launchtd and is currently in process in 
accordance with th<'. c.anadim1 Human Rights Act. Th3t's the forum in which it is best resolved. 

Secondly I am also c0nccmc<l about the ongoing rlisputc concerning the fairness of the job evaluation 
system your govemrncn1 has tctblcd. From my perspective, the Union's offer to bo bound by the 
decislon:of an impartial panel of ex~rts i'.) fair and reasonable. I ti.Sk you to take whatever action is 
n~Ct"){!'tflr.'V f() C'~ll~. 1hf'. ~ 1/"\ f"Pt"r. fr, c:nrh -:,-n lnip-,,rti"lll -:irh~tr".>t:rs.-. I"'"'"'41 .. +i.. ... _.. ................ i.. .... 

gender. neutrality of thE' job e~Juation system that is being proposed in the collective bargaining 
process. Th~ "Y t'.'.S it it, No it isn>t 11 bickering that has been going on surely must be ended. 

I think it'~ time for the GNWT to start to bargrun in good faith with a VlCW to achieving a collective 
&grf:emwt Vlith jg employees A this point in tim~ it seems clear th.at the GNWT i$ trying to ~ttlc 

a numijer ofh1rgely unrelated problem~ hy using the colleci:Jvc bargairung process improperly. 

As my-representru.ive 1 am a.~king you to do WMt you can to ensure this dispute comes to a close. 
Theg ~ few year:;; have been very difficult for the public s.crvice and hav.e resulted ins. downgrw.ing 
of the savices Northerner~ receive 1 am a..~ki112 you to ur£e the govern~nt to solve th~probll"rt'l~ 
in the pro~r Mri~. i\nd in t.he-- proper forum. Pl~x: stop the abuse of the collective bargaining 
pr~. 

Thank.for your assist.an~ in settli.flg thl.s mMtet. 
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lam a constii.u~ li.V1ng in you,.. riding. Ov~.r the past days I have become increasingly disturbed by 
your go~mmcnt'~ position M the C{)lkctive bargaining table. As I understand it, the GNWT is 
~slnl1 to cont-in1.1<" t0 bnr_e:n.in mth th{"". Uninn r.r"N'.ort.hc-.rn WodcQn:. un.1o-u 1.h~ Urti◊rt ~sree.~ to ~ 
settlemenr. of the- long-standing p(ly equity complaint A~ wcR I understand that the actual s-cttlemcnt 
~irte offtn:d may bc- questionable from a legal perspective. I bollcvc it fo grossly unfair to many 
women and men who have been suffering pay discrimination based on their gender. 

I cncotl.rtlgo you to take whatever action is necessary to cause the Government of ihe Northvrcst 
Territories to de-Hnkfi-om the current collective: hargr11ning proc.t".s~ the ~ttlcment of the outst:mdin0 
pay eqµity complafot That comp11'.int hns been pro~rly launched and is currently in process in 
e.ccord21.nce Vlith thr. <.anadim1 Human Rfghts Act. Th:\t'S the forum in whlch it is best resolved. 

Secondly 1 am also concerned ahout the oogoing ctispute concerning the fairness of the job evaluation 
system1 your govr.rnrncnt h.t\s t~bltd. From rny pcr$p«,livc, the Un.ion's offer to bo bound by tho 
de.ci~icn.-of an impartial pan~ of experts b fair and reasonable. I ~.sk you to take whatever action is 
n~sary to r~usc thr. GNWT 10 refer •· to such an impartial arbitration panel - the matter of th6 
gender neutrality of thr job evaluation system that is ~ing proposed in the collective bargaining 
process. The uy~$ it i$, No it .is1~'lr1 Gick~1iug that h~ lx;e.n going on surely musr be ended. 

I think ifs time for the GNW:r to start to bargrun in good faith with a view to achieving a collectivo 
agreement with its employ~s A this po1nt ht time, it seems clear that the GN\VT is trying to settle 
t tu.m1ber of largely unrelated problem~ hy nsing the collective ba.rg.airung process improperly. 

As my representa.tiVI'..': J e.m ~king you to do what you can to ensure thb dispute comes to a close. 
Th<;~ last few yeurs have hccn very difficult fort he pub tic service and have resulted in a dovmgrading 
of the s~ces Northerner~ fe(',civc, J ~masking yo\1 to urg~ the govc~nt to solve th~ problcm.s 
in the pr~pcr ◊rrt~. ru1d in th~- proper forum. l?leaSv stop the abuse of the collective bargaining 
pr~. 

Thank for your assistance in settling this ro.atter. 
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~ ,4 r J~h~~ 
' 

I am a constitu~t Jiving in yo,H" riding_ Over the past days I have become increasingly disturbed by 
your gov~mm<.~nt' 3 position l\t the collcct,vc bargaining table. A.<; I understand i~ the GNWf is 
refu~ing to continue- tCl barea.in ,Vtth the'. Hnion ofN()rthl":m \Vt"\&M~ ,1olM:~ th~ Uruon ~gr~~ -to i,. 

settlement oft he Ionr, .. st.~ncting pay equity r,.c,mplaint As wcl~ I understand that the actual s.cttlcmcnt 
ooirte off&cd may b<"' questionable from R legal perspective. I believe lt b grossly unfair to many 
wozntrt and men who have been suffering pay discrimination based on their gender. 

I encourtge you to take whMever ~ction is necessary to cause the Government of the Nortlnvcst 
Ttrritori~ to de-link-from 1hc current co1lectlvr. bargaining pr~s the settlement ofthe outstanding 
pay equity complaint Th&t. r,0mpl~int has been pro~rly launched and is currently in procCS! in 
accordance with thr-. ('anadicm Human Rights Act. Th~.t's the forum in ·which it is best resolved. 

Secondly ram also concerned about the ongoing dispute concerning the faime~ of the job ~va..lu~tion 
system yom governmtn1 httS t~bkd. f ,◊n) my pcrs~tivc, the Union's offer to bo bound by t.ho 
d~ci~lM·of an impartial pond of experts i~ fair and re~·wnwle. I Mk you to take whatever action is 
nece.ssruy to ~use the GNWT to refer • to such an Impartial arbitr~tion panel - the matter of iho 
gender neutrn.tity of thl' job ~Vrth.l~tic-n syst~m that ;$ b<:i.ng proPQs«i in the collcctivo bargaining 
process. The (CYcs it is, No it isn't"' bickering that ha) been going on surety must be ended. 

I think it'5 time for 1he GNWT to start tn be.rgrun in good faith v.rith a view to achieving a collectivo 
agreement \Vith it.~ ~mployces. A this point 1n time, it seem~ cl~ that the GNWr is trying to s.cttlc 
~ num~er of htrgdy unrc:lated problem~ hy using the coUective b:.L--g.a.irung process improperly. 

As rny representative J run ~kin_p, you to do wha.t ycu C-<111 to cnsurc thi~ di~tmte come ... t~ ~ cln~ 
Th~ last fow years have heen very difficult for the public service and have result~ inn dovmgra.ding 
of the savices Northerner$ r~tv<" l ~masking yov to \itB~ th~ _govcrMKnt to solvo th~ problems 
in the proper or<ier. (\nd in the propc.r forum. Please stop the abuse of the collective bargaining 
p.r~. 

ThMk for your assistance in settling this matter. 
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I am a conwtut"'.nt living in your riding Over the past days I have become increasingly disturbed by 
your gov('}mmcnf$ position t\t the collective bargaining tabJe. As I understand it, the GNWT ~ 
refusing to conrinul' t0 bargain with the Uruon ofNortbem Workers unless the Union agrees to a 
set1lernt~1,r oft.he lo:ng-•stt\nding pay equity C<Jmplaint A~ we!~ I understand that the actuaJ settlement 
~ins offer~ m-:ly lx- qu~tionable from a legal perspective. I believe ~t 1s grossly unfair to many 
women and mtn who have been suffering pay discrimination based on their gender. 

I encourage you to take whatever action is necessary to cause the Government of the Northwest 
Territories to de-link:fi-om the rnrrent collective bargaining process 1he settlement of the outstanding 
pay equity complaint ThR.t compl~im has been properly launched and is currently in process in 
accordance vnth t.hr. r'anadim1 Human Rights Act. Thlt.'s the forum in -which it is best resolved. 

Secondly r run also concerned about the 0ngoing ctisputc concerning the fairness of the job evaluation 
system your govcrnmcn1 has tabled. From my perspective, the Union's offer to bo bound by tho 
deci5lon:of an impartial panel of experts i~ fair and reasonable. I ~k you to take whatever action is 
neceasary to ctiuse th0 GNWT to rnfcr - to such an lmpartial arbitration panel - the matt~ of the 
gender neutrality of thl' job cvah.i~tion system that is ~i.ng proposed in the collective bargaining 
process. The <'Yes it is, No 1t isn•r~ bickering that has been going on surely must be ended. 

I think W 5 i1me for the GNWT to start to bargain in good faith "With a view to achieving a colfocti.ve 
agreement -with it~ employees A this point in time, it seems clear that the GN\VT is trying to xttlc 
t number oflargely unrelate<l problems hy llsing the collective bargajrung process improperly. 

As my representative Tam asking you to do \Vhj,t you can to ensure this dispute comes to a close. 
The~ last few years have hccn very difficult for the public service ax1d hav~ resulted in a downgrading 
of the services Northerners receive. l m1 asking you to urge the government to solve these problems 
in the proper or<ier .. Mei in the-. proper forum. Please stop the abuse of the collective bargaining 
pr~: 

Thank for your assisumce in ~ttlins this ma.ttet. 
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I am a constituent living ;n your riding. Over the past days I have become increasingly disturbed by 
your gpVtirnmcnt'~ J)O:'>ition it the colle1:t\Ve barg3llling table. As I under-st211d it, tht GNWf ~ 
refusing to (',Ontinnc- t0 bargain with the Uruon ofNorthem Workers unless tho Urtion a~ to a 
settlement of the long- st<'\nding prty et.1uity cQmplaint. A~ we~ I understand that the actual s-cttlcmc.nt 
being omie<l m~y be: questionable from fi legal persptX:tivc. I believe it fa grossly unfair to many 
women and men wh0 have been suffering pay discrimination based on their gender. 

I encour~ge you to ta.kc wh<'ltcver action is necessary to cause the Government of the Northwest 
Territmie-'\ to de-link from the c.nrrcnt collective ha.rgaining process the settlement of the outst.anding 
pay eqµity complaint That compl~nt has been properly launch~ and is currently in proCCSj in 
accordance vrith the r.cmadim1 Humm, Rights A et. Th~f s the forum in which it is best resolved. 

Secondly I am also conccrnc<l about the riog()ing dispute concerning the fairness of the job evaluation 
system your govcrnmcni has tabled. From my perspective, the Union's offer to bo bound by the 
decislon:of an impartial panel of experts i~ fair and re.asonable_ I ask you to take whatever action is 
necessary to cau~ th~ CrNWT to refer · to such an Impartial arbitration panel - tho matter of tho 
gender neutrality 0f the job t.va11.lation system that is Jxing proposed in the collective bargahtlng 
process. The: "Y cs it is, No jt isn't,., bickering that has been going on surely must be ended. 

I think it's time for the c-ww.r io start tn barga.jn in good faith with a 'VlCW to achieving a colle<::tivo 
agreement wi.th hs employees A this point in time, it seems clear that the GNWT is trying to settle 
~ number of largely unrelated problems hy ming th~ collectiv~ bargairung process improperly. 

M my representative J M1 asking you to <lo wh.lt you can to ensure thls dispute comes to a clo~. 
Th~ last few year!-! have hecn very diffiCDlt for the public servke and have resulted in a dmvngrading 
of the suvices Northerners receive l ~masking yoi.1 to urge the govcrnw;nt to solve these problems 
in the proper or<ler, and in the proper forum. Plea~ stop the abuse of th~ collective bargaicing 
proceu. 

Tiiank for your assistance in settling this matter. 

i 
I 

I 
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Dear 

lam a constituent living 1n your ridine. Ovt.r the past days I have become increasingly disturbed by 
your go~rnmt.nt'~ po:$ition <\t the collective bargaining table. Ni I understand i~ the GNWT is 
re~~lng to continue t0 bargain with the Union ot"Northem Workers unless tho Union~~ to a 
settlement oft.he long--s-tandin,g p~y equity complaint A~ well, I understand that the actual scttlem~t 
~ing offered may be: questionable from a legal per~ivc. 1 believe lt fo grossly unfair to many 
women and men wh0 have been suffering pay discriminai.ion based on their gender. 

I encourag~ you to take wh~tev~r action is necessary to cause the Government of the North"West 
Tenitoric:s to ck-link from the current collective bargaining process t11e settlement of the outstanding 
pay equity compf a.int ThRt. compl~int has been properly launched and is currently in pro~ in 
accordance with the r'.anadim1 Human Rights Act. Th~f s the forum in which it is best resolved. 

Secondly r am also concerned ih<:mt the ongoing dispute concerning the fairness of the job ~va.lu~tion 
system your govrn1mcn1 Ms tabled. Frortl my p~rs~tivc, the Union's offh to bo bound by the 
deci~lon of M impaitial panel of c)\-perts i3 fair and rCJL1onable. I ask. you to take whatever action is 
ncceBsary to ause the CiNWf 10 refer • to such an impartial rubitration panel - th~ ma.ttcr of the 
g~nder. neutrality of thC' job c~uation syst~m that i.s 't><:ing pr◊:pQs«i in the collective bargaining 
process. Th!': "Yes 1t is, No it isn't,, bickering that has been going on surely must be ended. 

I thmkit'5 time for the GNWT to start to bargain in good faith v.rith a view to achieving a collective 
agrame.nt with it" ~mploy!"~S A this point in time, it s~ms clear that the GN\VT is trying to settle 
t t\un).b~r oflargely unrdated problem~ hy llsmg the collective bMgajrung process improperly. 

As my· reprM~nta.tiv~ I am asking you to do what you can to ensure this cilsputc comes to a close. 
ThvR1 last few years have been very difficult for the public service and have resulted in a dov.ngrading 
of the suvices Northerner~ recciv~ 7 Mn asking you to t,Jrg~ the govcmm(-nt to solve these problems 
in the proper ◊rrier. i\nd in t.he proper forum. PI ease stop the abuse or the collective bargaining 
prOCC$1, 

Thank.for your assistance in settling this matter. 
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Dear ffi & c.hDi oO G[u 11-:;Q o h2 ~ 

I am a constituent living in your riding. Over the past days I have become increasingly disturlxxi by 
your governmcnf s position at the collect.,ve bargaining table. As I understand it, the GNWf is 
refusing to continu~ to bargain ,vith the Union of Northern Workers unless the Urtiort ~~ to a 
settlement of the long- $tanding P"Y equity complaint .As wcl~ I understand that the actual settlement 
~ offered rnay k qucs(ionable from n legal perspective. I believe it fa grossly unfair to many 
wo.men and men who have been suffering pay discrimination based on thyir gender. 

I encouvago you to takt whatever action is nc-ccssary to cause the C'mvernment of the Northwest 
Territories to de-link from the current co11ective hargaining pro:-,ess the scttlcment of the outstanding 
pay equity wmpiaint Th8.t. r,ompl1iint has been pro~y launched and is currently in proces! in 
accordance vnth the <:anadian Humall Rights Act. Th~f s the forum in which it is best resolvod. 

Secondly I am also concerned :tlmut the ongoing dispute C0ncerning the fairness of the job evaluation 
system your government has tabkd. From rny pers~tivc, the Union's offer to bo bound by tho 
decislon.of an impartial pand of experts is fair and rca5onable. I ~k yov to ta.kt whatever action is 
nece8sany to cause thr. GNWT 10 refer - to such an Impartial arbhr~tion panel - the rrl!.tter of the, 
gender neuuali(y or Ihc Job cv-d.h,1~r-iQn :syst-cm. ll-..a..t i~ ~i:ng prop-o.:,~ in tho collGctlve biu-gaining 
proces9. The --y CS lt IS, .NO It lSilT. OlCt-:cnng mat Um; tx:;c;H evl.u~ vu :>UJ c.1J ,,.,. .... n ~" -.:,.-.d~. 

I think it' 5 iime for the GNWT to start to bargafo in good faith with a view to achieving ~ colloctiv-c 
agreement -with its employees. A this point in tim~ it *ms clear that the GNWT is trying to scttle 
a r.1-m1b$r of hzraely nnrelated problems hy m1ng tnr: r..ntlectiv~ barea_irung .DfOCCSS improperly, 

N my- rcpn:>3-Cnt.D.ti·,-c T Arn o.:,1d.nB you to rt◊ wl\:).t you cm to en~urc. thi~ Ai<t.pnt~ r..nme..~ to a close. 
Th~ last few ye.an; have hecn very difficult for the public service and have resulted in a do'Wtigndi.n.s 
of the S_f;rvices Northerners receive. J ttm ~king yo~1 to urg~ the govcm..rnent to solve these probloms 
in the proper or<ler:, and in the proper forum. Please stop th~ abus-e of the collective bargaining 
pr~. 

Thank for your a.ssiEtsnee in settling this matter. 

0 ORJ.S D A-NL ELS 
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__.___ffi....__t c0-_~~___._m~\ 1 ~ 

lam a constituent living in your riding. Ovu the past days I have become increasingly distu'rbed by 
your govemmc111 1 s position -'t the cotlcct,vc bar-gaining tabk As l unden;tand i~ the GNWf is 
refj.J$lrtg. to continue to bargain ,vith the t Tnion of Northern Workers unless tho Urt.i011 Agrees to a 
settlem~t oft.he Iong--~tanding p8y equity complaint Aswc1~ I understand that the actual settlement 
being offered ~y lx-: questionable from ft legal perspective. l believe it h grossly unfair to many 
women and men who have been suffering pay <liscrimina.Dori based on their gender. 

I encourage you 1o take whatever action is necessary to cause the Government oft.he Northvrest 
Territories to de-link :fi-om t~ c.nrrent. collective bargaining process 1he senlement of the outstanding 
pay equ1ty complaint ThRt r,.omplaint has been pro~riy launched and is currently in proc~ in 
accordance with the r.anadian Human Rights Act. Thafs the forum in ·which rt is best resolved. 

Secondly ram also concerned about the nngoing dispute conccniing the fairness of the job evaluation 
system your government has t~blcd. From my perspective, the Union,s offer to be bound by the 
decislon:of an impartial pond of experts is fair and rca--'ionti.ble. I fl.Sk you to take whatever action is 
n~sariy to cause the GNVfT to refer~ to sur.h an impartial arbitration panel - th6 mAtter of the 
gender neutrality of thl' job cvalu3.tion system that is b-ci.ng proposed in the collective bargaining 
process. The <,y cs it is, No jt iso.>t11 bickering that has been going on surely must be ended. 

I think it>s time for the GNWT to start to bargain in good faith with a view to achi~g a collective 
agreement with it.~ employees A this JX>int in time, it seems clear that the GNWT is trying to sett.le 
t numb:ei: oflargely unrelated problem~ hy using the coUectivt bargaining process improperly. 

As my representative J am asking you to do wru.t you can to tnsurc this dispute comes to a closo. 
Tii~ last few years have hccn very diffi.cul t for the public scrviee and have result~ inn dovmgra.dlng 
of the services Northerners rec~iv~ Tam asking you to urge the government to solve these problems 
in the pro~r orrler_ imd in the proper fon.nn. Pkasc stop the abuse of the collective bargai.n.ing 
proceu. 

Tilank for your assistance in se.ttlins this .ma.rter. 

RoD I 2zAR.O 
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I am ~ constituent living in your riding. Ovt.r the past day~ I have become increasingly disturlxd by 
your governmcmt'~ po.<>ition ~t the collective bargaining table. As I understand i~ the GNWT is 
refµsing to cont{nu~ 10 brgain ""ith the Union ofNorthern Workers 'Unles.<i the Uniort agrees to a 
settlement of the long--t-iU,ndingp~y equity c0rnplaint. AswdI, I und~rsta.~d that theactua.1 settlement 
being ofttrc<l may k questionable from fl legal perspective. I believe it 1s grossly unfair to many 
women and men wh0 have been suffering pay d.iscrimina.tfon based on their gender. 

I encourAgei you to take whatever action is necessary to cause the Government oft.he North-west 
Territories to de-link- from the cnrrc11t. coHective bargaining process the settlement of the outstanding 
pay equity complaint That compl:\.int has been properly launched and is currently in proces~ in 
accordance Vlith the-. Canadicm Human Rights Act. Th~t.' s the forum in which it is best resolved. 

Secondiy X am also concerned about the ongoing dispute concerning the fairness of the job evafu~tion 
system your govcmmcni has tabled. From my pcrs~tivc, the Union's offer to bo bound by the 
decision of an impartial panel of experts i~ fair and rc.t1.sonable. I Mk you to take whatever action is 
nroessary to cause the 0NWT to refer -- to such an lmpartia1 arbitration panel - the mAtter of the 
gender neutrality of the job cVrtfoation. syst◊tn. that j$ rx:i.og pr◊JXJSW in the collective bargaining 
process. The "Yes it is, No it isn't"' bickering that ha,; been going on surely must bt ended. 

l think it's time for the GNWT to start to bargain in good faith with a 'View to achieving a collective 
agreement \Vith it.~ omployc~s A this point ir1. tirn~ it w;ms clear that the GN\VT is trying to settle 

t numb.er oflargdy unrelated problems hy ming the coUective bargaining process improperly. 

As my representative Jam asking you to do what you can to ensure this dispute comes to a. clo~. 
Thf;iefast fowyears have ~n very <lifficult forthe pubiic service and have resulted in a downgra.dins 
of the SGrvices Northerner~ receiv~ J 1\111 asking yot1 to \trgc the govcrnmtnt to solve these problems 
in the pro~r or<ler_. md in the proper forum. Please stop the abuse of the collective bargaining 
pr~. 

Thank for your assimnce in settling this matter. 
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I am a. con&ituent living in your riding. Over the past days I have become increasingly disturW by 
your government'~ ~ition at the collective bargaining table. As I understand it, the GNWT u 
re~$lrtg to continue to bargain with the Union ofNorthem Workers unless the Union agrc:es to a 
settlement. of the long••$l.1nding pay equity complaint Aswc{l I Wldcrstand that the actual settlement 
being offtrc<l may l~ questionable from et legal perspective. I believe it 1S gross}y unfair to many 
women and men wh0 have been suffering pay cfiscriminanon based on their gender. 

I encourage yol.l to iake whatever action is necessary to cause the Government oft.he Northwest 
Territoric:.s to de-link fi"om the c.nrrcnt collective bargaining process the senlcment ofth~ outstanding 
pay equity complaint ThRt. compl~int has been properly launched and is currently m proces! in 
accordance mth th~ r.anadicm Human Rights Act. That's the forum in which it is best resolved. 

Secondly ram a.lso CDncemed about the rmgoing ciisputc concerning the fairness of the job evahu.tion 
system your govcrnmcn1 has t(lblcd. from cny perspective, the Union's offer to bo bound by tho 
decision of an impai ti a] panel of O..l}Crt~ b fair and r~a.,;onable. I Mk yov to take whatever action is 
n~sar,y to O\use thr. GN\1/T to refer~ to ~eh an impartial arbitration panel - tho matter ofth~ 
gender neutrality of th(' job t.val\t~tion system th~t is ~ing prop0sed in the collectivei bargalning 
process. The uy cs it is, No it isn't"' bickering that has been going on sur~y must be ended. 

I think it's time for the GNWT to start to bargain in good faith -with a view to achic-ving a coll~ 
agreement -with its employcts A this point frt time, it seems clear that the GNWT is trying to settle 
t number of largely unrelated problem:;; hy nsi.ng the collective bilrgairung pro~ss improperly. 

As my representative I am asking you to do what you can to ensure this dispute comes to a cloS(l. 
Th~ last few years have h-ccn very difficult for the public service and have resulted inn doM1grading 
of the:s~Ce$ Northerner$ recciv<' J ~rn a.sking you to urge the government to solve these problems 
in the proper orrlcr_. ru1d irt the proper forum. Please stop the abuse· of the collectlve ba.rgaming 
proceis.. • 

Tiiank for your assistance in settling this m.atttr. 


