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Jake Ootes

MLA Yellowknife Centre
c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Ootes:

I 'am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

[ think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. Atthis point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. I am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely
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Jake Ootes

MLA Yellowknife Centre
/o Legislative Assembly
Yellowknife, NT

Dear Mr. Qotes:

I am a constituent living 11 your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT. is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. As well I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

] encourage you to take whatever action is necessary to cause the Government of the Northwest
Termitones to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint, That complaint has been properly lannched and is currently in process in
accordance wnth the Canadiarnr Human Rights Act. That’s the forum in which it 1s best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairmess of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

I think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GN'WT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative | am asking you to do what you can to easure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. [ am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely, ;
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Desr Mr. Ootes:

I am a constituent living in your riding, Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand ir, the GNWT is
refusing to contmue to bargain with the Union of Narthern Workers unless the Union agre=s to a
settlement of the lopg-standing pay equity complaint. As well, I imderstand that the actnal settlement
bemg offered may be questianable from a legal perspecuve. I believe it is grossty unfair to many
women and men who have been suffering pay discrimination based on ther geader.

I enconrage you to take whatever action Is necessary to cause the Government of the Northwest
Territories to de-imk from the current collective bergaining process the settlement of the outstanding
pay equity complamt That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which 1t is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evahration
system your government has tabled. From my perspective, the Union's offer to be bound by the
decision of an impartial panel of experts is farr and reasonable, I ask you to take whatever action is
Decessary to cause the GNWT to refer - to such an impardal arbitrzrion papel - the matter of the
gender neutrality of the job evaluarion system that is being proposed in the collective bargaimng
process, The “Yes it is, No 1t isn’t” bickering thar has been going on surely must be ended.

I think ’s time for the GNWT to start to bargain in goad faith with a view to achieving a collective
agreement with its employees. A this pomt in time, it seems clear that the GNWT is trying to settle
a mumber of largely unrelated problems by using the collective bargaming process improperly.

As my represeatative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. I am askiag you to urge the govermment to solve these problems
10 the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.
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Jake Ootes

ML A Yellowknife Centre
/o Legislative Assembly
Yellowknife, NT

Dear Mr. Qotes:

I am a constituent living in your riding. Over the past days I have become increasingly disturbed by

your government’s position at the collective bargaining table. As I understand it, the GNWT is

refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a

settlement of the long-standing pay equity complaint. As well, I understand that the actual settlement

being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
. women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Temtories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. [ ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartal arbitration panel - the matter of the
gender nieutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn't” bickering that has been going on surely must be ended.

I think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in tume, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative | am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. I am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
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Jake Qotes
MLA Yellowknife Centre

c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Ootes:

I am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. As well, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Termtories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairmess of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

I think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. I am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely,
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Jake Ootes

MLA Yellowknife Centre
c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Ootes:

I am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Termitories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the faimess of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

I think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. I am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely,
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Jake Ootes

MLA Yellowknife Centre
c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Qotes:

I'am a constituent living in your riding. Over the past days I have become increasingly disturbed b'y
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, T understand that the actual §ettlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

[ encourage you to take whatever action is necessary to cause the Government of the Northw.est
Territories to de-link from the current collective bargaining process the settlement of the outstandu?g
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I'am also concerned about the ongoing dispute concerning the faimess of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound b‘y the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of?he
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn't” bickering that has been going on surely must be ended.

['think it’s time for the GNWT to start to bargain in good faith with a view to achieving.a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a clo'se.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. Iam asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.
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Jake Ootes

MLA Yellowknife Centre
c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Ootes:

I am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it 1s best resolved.

Secondly I am also concerned about the ongoing dispute concerning the faimess of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

[ think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. [ am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely, ‘
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Jake Ootes
MILA Yellowknife Centre

c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Ootes:

I am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, [ understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Terntories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of'the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

[ think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. [ am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in sett}ing this matter.
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Jake Ootes

MLA Yellowknife Centre
c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Ootes:

I am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

I think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. Iam asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely,
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Jake Ootes

MLA Yellowknife Centre
c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Ootes:

[am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yesitis, No it isn’t” bickering that has been going on surely must be ended.

[ think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. [ am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely,/?
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Jake Ootes

MLA Yellowknife Centre
c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Ootes:

I 'am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it 1s grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. T ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes itis, No it isn’t” bickering that has been going on surely must be ended.

[ think it’s time for the GN'WT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. [ am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincere
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Jake QOotes
MLA Yellowknife Centre

c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Ootes:

I am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. As well, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

[ encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. 1 ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation systemn that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

[ think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. Iam asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.
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Jake Ootes

MLA Yellowknife Centre
c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Qotes:

I'am a constituent living in your riding. Over the past days [ have become increasingly disturbed b.y
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Termitories to de-link from the current collective bargaining process the settlement of the outstandigg
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

I think it’s time for the GNWT to start to bargain in good faith with a view to achieving'a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a clo‘se.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. [ am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerelyy
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Jake Ootes

MLA Yellowknife Centre
c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Ootes:

I am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Termtories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

I think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of'the services Northerners receive. I am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely,

)

e
/TG-S_XC*{C’I’Q (‘

j‘g \/Cé7




May 1998

Jake Ootes

MLA Yellowknife Centre
c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Ootes:

I am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Ternitories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

I think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. [ am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining

process.

Thank for your assistance in settling this matter.
Sincerely,
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May 1998

Jake Ootes
MLA Yellowknife Centre

c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Ootes:

[ 'am a constituent living in your riding. Over the past days [ have become increasingly disturbed b.y
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

[ encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstandir?g
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I'am also concerned about the ongoing dispute concerning the faimess of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

['think it’s time for the GNWT to start to bargain in good faith with a view to achieving‘a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative [ am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. I am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

-~ Sincerely
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Jake Ootes

MLA Yellowknife Centre
c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Ootes:

I am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

[ encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the faimess of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

['think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of'the services Northemers receive. [ am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.
Thank for your assistance in settling this matter.
Sincerely,
~ p [ '
\\j AAA AN 2 CV/N/)
. /-

. —7) H L e
PO ﬂ,ﬁvj P 5 Mg AR J,e/w% ol MO /'j SO

- / T
~ DI Y R -7
AU él{/_// JLZ/Z/ LAt A LA ~ /




May 1998

Jake Ootes
MLA Yellowknife Centre

c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Ootes:

I am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action 1s
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn't” bickering that has been going on surely must be ended.

I think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. I am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.
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Jake Ootes

MLA Yellowknife Centre
c/o Legislative Assembly
Yellowknife, NT

Dear Mr. Ootes:

[ 'am a constituent living in your riding. Over the past days I have become increasingly disturbed b'y
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. As well, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

[ encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstandix?g
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the faimess of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound b.y thg
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter o‘f Fhe
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

[ think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of'the services Northerners receive. I am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely,
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Dear j{ﬂ(’c’/ OO TES.

I am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly T am also concerned about the ongoing dispute concerning the fairmess of the job evaluation
system your government has tabled. From my perspective, the Union’s ofter to be bound by the
decision of an impartial panel of experts is fair and reasonable. [ ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

I think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative [ am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. I am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely,
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Dear :7., 007[53

I am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. As well, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Terntories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

[ think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of'the services Northerners receive. I am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely,
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Dear i O i uq

I am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suftering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the faimness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. T ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

I think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GN'WT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative [ am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. Iam asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely, ’C ) ‘MQAO
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[ am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Ternitories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes itis, No it isn’t” bickering that has been going on surely must be ended.

[ think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative ] am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. I am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely,
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I am a constituent living in your riding. Over the past days [ have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. [ believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

[ encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t" bickering that has been going on surely must be ended.

[ think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative [ am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of'the services Northerners receive. I am asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely,
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I am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the faimness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

I think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. Iam asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely,
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Dear Zt%“, /)O 74’: <

I am a constituent living in your riding. Over the past days I have become increasingly disturbed by
your government’s position at the collective bargaining table. As I understand it, the GNWT is
refusing to continue to bargain with the Union of Northern Workers unless the Union agrees to a
settlement of the long-standing pay equity complaint. Aswell, I understand that the actual settlement
being offered may be questionable from a legal perspective. I believe it is grossly unfair to many
women and men who have been suffering pay discrimination based on their gender.

I encourage you to take whatever action is necessary to cause the Government of the Northwest
Territories to de-link from the current collective bargaining process the settlement of the outstanding
pay equity complaint. That complaint has been properly launched and is currently in process in
accordance with the Canadian Human Rights Act. That’s the forum in which it is best resolved.

Secondly I am also concerned about the ongoing dispute concerning the fairness of the job evaluation
system your government has tabled. From my perspective, the Union’s offer to be bound by the
decision of an impartial panel of experts is fair and reasonable. I ask you to take whatever action is
necessary to cause the GNWT to refer - to such an impartial arbitration panel - the matter of the
gender neutrality of the job evaluation system that is being proposed in the collective bargaining
process. The “Yes it is, No it isn’t” bickering that has been going on surely must be ended.

I think it’s time for the GNWT to start to bargain in good faith with a view to achieving a collective
agreement with its employees. A this point in time, it seems clear that the GNWT is trying to settle
a number of largely unrelated problems by using the collective bargaining process improperly.

As my representative I am asking you to do what you can to ensure this dispute comes to a close.
These last few years have been very difficult for the public service and have resulted in a downgrading
of the services Northerners receive. Iam asking you to urge the government to solve these problems
in the proper order, and in the proper forum. Please stop the abuse of the collective bargaining
process.

Thank for your assistance in settling this matter.

Sincerely,
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